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1. Adoption of Minutes 11 - 27

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that the Minutes of the Regular Council Meeting of 2020 02 03 be
approved.

2. Questions and Information Arising Out of the Minutes and not Otherwise on the
Agenda

3. Declaration of Pecuniary Interest

4. Approve Agenda as Presented

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that the Agenda for 2020 02 24 City Council Meeting as presented be
approved.

5. Proclamations/Delegations

5.1 Huron Central Railway

Joe Fratesi and Steve Butland, Co-Chairs, Huron Central Railway Stakeholders' Task
Force

5.2 Mental Health and Addictions Institute 28 - 45



Asima Vezina, President and Vice-Chancellor, Algoma University

5.3 Greenhouse Gas Inventory 46 - 58

Emily Cormier, Climate Change Coordinator

6. Communications and Routine Reports of City Departments, Boards and Committees
– Consent Agenda

Mover Councillor L. Dufour
Seconder Councillor R. Niro
Resolved that all the items listed under date 2020 02 24 – Agenda item 6 – Consent
Agenda be approved as recommended.

6.1 RFQ – Sault Ste. Marie Innovation Centre – GIS Contract Extension 59 - 60

A report of the Manager of Purchasing is attached for the consideration of Council.

The relevant By-law 2020-60 is listed under item 11 of the Agenda and will be read
with all by-laws under that item.

6.2 Community Development Fund 61 - 72

A report of the Deputy CAO, Community Development and Enterprise Services is
attached for the consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved  that  the  report  of  the  Deputy  CAO,  Community  Development  and
Enterprise  Services  dated 2020 02  24  concerning  the  creation  of  a  Community
Development Fund be received.

Further that  Council  direct  staff  to engage relevant stakeholders to finalize the
criteria for the various components of the Community Development Fund and return
to Council for final approval.

6.3 EDC Transfer of Small Business Enterprise Centre Agreements 73 - 75

A report of the Director of Economic Development is attached for the consideration
of Council.

The relevant By-laws 2020-63 and 2020-64 are listed under item 11 of the Agenda
and will be read with all by-laws under that item.

6.4 Concert / Entertainment Advisory Group 76 - 83

A report of the Director of Community Services is attached for the consideration of
Council.

Mover Councillor L. Dufour
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Seconder Councillor R. Niro
Resolved that the report of the Director of Community Services dated 2020 02 24
concerning  Concert  /Entertainment  Advisory  Group  be  received  and  that  the
attached Terms of Reference be adopted.

6.5 Canadian Dermatology Association Shade Structure Grant 84 - 86

A report of the Manager of Recreation and Culture is attached for the consideration
of Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that the report of the Manager of Recreation and Culture dated 2020 02 24
be received and that staff be authorized to submit an application to the Canadian
Dermatology  Association  Shade Structure  Grant  Program for  the  purchase  and
installation of a picnic shelter at Point Des Chenes Day Park and Beach.

6.6 Request for Financial Assistance for National / International Sports Competitions 87 - 90

A report of the Manager of Recreation and Culture is attached for the consideration
of Council.

Mover Councillor L. Dufour
Seconder Councillor R. Niro
Resolved that the report of the Manager of Recreation and Culture dated 2020 02 24
concerning  the  request  for  financial  assistance  be  received  and  that  the
recommendation of the Parks and Recreation Advisory Committee that City Council
support the financial assistance grant for Holly Lasante’s participation at the World
Classic and Equipped Masters Powerlifting Championships to be held April 26 – May
3, 2020 in Sun City, South Africa in the amount of $200.00 be approved.

6.7 Ontario Municipal Commuter Cycling Program – 2020 91 - 97

A report of the Senior Planner is attached for the consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that the report of the Senior Planner dated 2020 02 24 concerning the
Ontario Municipal Commuter Cycling Program – 2020 be received and that Council
authorize  staff  to  proceed with  the necessary  work  required to  implement  the
priority cycling routes, the Northern Community Centre multi-use-path, and the
James Street/Machine Shop spoke.

6.8 Black Road Posted Speed Limit Reduction 98 - 99

A report of the Manager of Design and Transportation Engineering is attached for the
consideration of Council.

Mover Councillor L. Vezeau-Allen
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Seconder Councillor R. Niro
Resolved that the report of the Manager of Design and Transportation Engineering
dated 2020 02 24 concerning Black Road Posted Speed Limit Reduction be received.

A by-law amending the traffic by-law will be brought to a future Council meeting.

6.9 Bay Street Improvements – Engineering Fees 100 - 101

A report of the Manager of Design and Transportation Engineering is attached for the
consideration of Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that the report of the Manager of Design and Transportation Engineering
dated 2020 02 24 be received and that Council authorize the engineering fee limit in
Kresin  Engineering’s  agreement  for  the  Bay  Street  Improvements  be  further
increased by $250,000 to the limit of $793,500; further that $250,000 be redirected
from the resurfacing allocation of the approved 2020 Miscellaneous Construction
budget.

6.10 Central Creek Aqueduct Project Budget Increase 102 - 103

A report of the Manager of Design and Transportation Engineering is attached for the
consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor R. Niro
Resolved that the report of the Manager of Design and Transportation Engineering
dated 2020 02 24 concerning Central Creek Aqueduct Project Budget Increase be
received and that the engineering fee limit for the Central and East Davignon Creek
Aqueduct Repairs be increased to $139,130 with $13,727 accommodated within the
original  budget  and  the  remainder  of  $13,403  redirected  from the  resurfacing
allocation of the approved 2020 Miscellaneous Construction budget.

6.11 Connor Road Culvert Engineering Services 104 - 105

A report of the Land Development and Environmental Engineer is attached for the
consideration of Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that the report of the Land Development and Environmental  Engineer
dated 2020 02 24 concerning Connor Road culvert repairs be received and that STEM
Engineering be retained.

An individual engineering agreement will be brought to Council for approval at a later
date.

6.12 Waterfront Walkway Remediation – Consultant Selection 106 - 107
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A report of the Manager of Design and Transportation Engineering is attached for the
consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor M. Bruni
Resolved that the report of the Manager of Design and Transportation Engineering
dated 2020 02 24 concerning Waterfront Walkway Remediation consultant selection
be received and that Council authorize entering into an agreement for engineering
services with Tulloch Engineering.

An individual engineering agreement will be brought to Council for approval at a later
date.

6.13 Professional Traffic Engineering Advisory Services 108 - 109

A report of the Manager of Design and Transportation Engineering is attached for the
consideration of Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that the report of the Manager of Design and Transportation Engineering
dated 2020 02 24 concerning Professional  Traffic  Engineering Advisory Services
consultant  selection  be  received,  and  that  Council  authorize  entering  into  an
agreement for engineering services with IMA+ for 2020 with an engineering fee limit
of $30,000.

An individual engineering agreement will be brought to Council for approval at a later
date.

6.14 Land Transfers regarding 440 River Road (1890628 Ontario Inc.) 110 - 113

A report of the Assistant City Solicitor is attached for the consideration of Council.

The relevant By-laws 2020-57 and 2020-58 are listed under item 11 of the Agenda
and will be read with all by-laws under that item.

6.15 LPAT Appeal – 22 MacDonald Avenue (Ruscio/Martella) 114 - 115

A report of the Assistant City Solicitor is attached for the consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor R. Niro
Resolved that the report of the Assistant City Solicitor dated 2020 02 24 concerning
Local Planning Appeals Tribunal appeal (22 MacDonald Avenue) be received and that
despite the appeals Council indicates its wish to proceed with Zoning By-law 2020-31
and By-law 2020-30 being a by-law to adopt Amendment No. 226 to the Sault Ste.
Marie Official Plan.

7. Reports of City Departments, Boards and Committees
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7.1 Administration

7.2 Corporate Services

7.2.1 Annual Report of Integrity Commissioner 116 - 118

A report of the Integrity Commissioner is attached for the consideration of Council.

Mover Councillor L. Dufour
Seconder Councillor R. Niro
Resolved that the Annual Report of the Integrity Commissioner for the period
January 1, 2019 to January 31, 2020 be received as information.

7.3 Community Development and Enterprise Services

7.3.1 Community Greenhouse Gas Emissions Inventory 119 - 125

A report of the Climate Change Coordinator is attached for the consideration of
Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that the report of the Climate Change Coordinator dated 2020 02 24
concerning Greenhouse Gas (GHG) Inventory Report be received as information.

7.4 Public Works and Engineering Services

7.5 Fire Services

7.6 Legal

7.7 Planning

7.7.1 A-1-20-Z – 25 Donna Drive (1890714 Ontario Inc. c/o Steve Ficociello) 126 - 146

A report of the Senior Planner is attached for the consideration of Council.

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved  that  the  Report  of  the  Senior  Planner  dated  2020  02  24  concerning
Rezoning Application A-1-20-Z  be received and that  Council  rezone the subject
property from Single Detached Residential Zone (R2) and Parks and Recreation Zone
(PR) to Low Density Residential Zone (R3.S) with a special exception to reduce the
rear yard (Second Line) setback requirement from 10m to 7.5m;

Further that Council deems the property subject to site plan control, pursuant to
Section 41 of the Planning Act.
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And that the Legal Department be directed to prepare the necessary by-law to effect
this approval.

7.8 Boards and Committees

8. Unfinished Business, Notice of Motions and Resolutions Placed on Agenda by
Members of Council

8.1 Snowmobile Road Use

Mover Councillor S. Hollingsworth
Seconder Councillor P. Christian
Whereas snowmobiling is a popular winter activity that injects an estimated $23.6
mill ion  into  Northern  Ontario  through  snowmobile  tourism  each  year
(accommodation, restaurants, retail, service, fuel and so forth); and

Whereas  there are  thousands of  kilometres  of  groomed trails  regulated by the
Ontario Federation of Snowmobile Club (OFSC) surrounding our community; and

Whereas if Sault Ste. Marie adopts snowmobile-friendly accessible roads, winter
tourism may increase and the City could be a starting point for those interested in
riding the trails; and

Whereas Sault Ste. Marie is consistently trying to find additional winter attractions
and activities to draw both Canadian and American tourists to the community; and

Whereas snowmobiling is a popular winter activity that can result in the community
becoming a destination for families and outdoor enthusiasts; and

Whereas  the  City  of  Timmins  has  recognized  the  positive  tourism  value  of
snowmobilers and approved a trial period of snowmobile road use for the remainder
of the 2020 snowmobile season with restrictions to ensure safety for both residents
and riders;

Now Therefore Be It Resolved that appropriate City staff, in consultation with the
Sault Trailblazers Snowmobile Club, be requested to  research the process Timmins
has adopted allowing snowmobiles to use municipal roads and report back regarding
the use of roads and/or the John Rowswell Hub Trail in Sault Ste. Marie for a limited
period, allowing riders to access restaurants, services, and accommodation from all
points of the City with the goal of increasing winter tourism.

8.2 Levy Board Budgets

Mover Councillor M. Shoemaker
Seconder Councillor C. Gardi
Whereas as a result of 2020 budget deliberations, the tax increase for residents was
3.31%; and

Whereas of the 3.31% total tax increase, 1.47% was a result of increases to municipal
services and 1.84% was a result  of increases to shared municipal  and provincial
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services (levy and local boards); and

Whereas a significant portion of the 1.84% increase (levy and local boards) is a result
of provincial budget cuts and downloading or unilateral provincial changes to funding
formulas;

Now Therefore Be It Resolved that in future budget years, when provincial decisions
would result in an increase to municipal taxes, that outside levy and local boards be
requested to bring forward two scenarios, one, their recommended budget, and two,
what spending cuts would be necessary in order to accommodate the provincial
decisions.

9. Committee of the Whole for the Purpose of Such Matters as are Referred to it by the
Council by Resolution

10. Adoption of Report of the Committee of the Whole

11. Consideration and Passing of By-laws

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that all By-laws under item 11 of the Agenda under date 2020 02 24 be
approved.

11.1 By-laws before Council to be passed which do not require more than a simple
majority

11.1.1 By-law 2020-57 (Property Acquisition) Part 440 River Road  147 - 148

A report from the Assistant City Solicitor/Senior Litigation Counsel is on the
Agenda. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that  By-law 2020-57 being a  by-law to authorize the acquisition of  a
portion of property located at civic 440 River Road being Part 14, 1R7949 (1890628
Ontario Inc./Ronald Boyer) be passed in open Council this 24th day of February,
2020.

11.1.2 By-law 2020-58 (Property) Declare Surplus Property Abutting 440 River Road  149 - 150

A report from the Assistant City Solicitor/Senior Litigation Counsel is on the
Agenda. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-58 being a  by-law to declare the City owned property
legally described as PT PIN 31486-0141 (LT) PT LT 69 RCP H714 RANKIN LOCATION;
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BEING PART 18 1R7949 AS IN T416356; SAULT STE. MARIE being property abutting
440 River Road as surplus to the City’s needs and to authorize the disposition of the
said property to 1890628 Ontario Inc. (Ronald Boyer) or as otherwise directed be
passed in open Council this 24th day of February, 2020.

11.1.3 By-law 2020-59 (Agreement) Local No. 67 Canadian Union of Public Employees -
Civic Centre

151 - 205

Council Report was passed by Council resolution on September 23, 2019.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-59 being a by-law to authorize the execution of the
Agreement between the City and Local No. 67 Canadian Union of Public Employees -
Civic Centre for the term commencing February 1, 2019 to January 31, 2023 be
passed in open Council this 24th day of February, 2020.

11.1.4 By-law 2020-60 (Agreement) SSM Innovation Centre GIS Services  206 - 208

A report from the Manager of Purchasing is on the Agenda. 

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-60 being a by-law to authorize the execution of the
Agreement between the City and the Sault Ste. Marie Innovation Centre for the
provision of GIS Services for a one-year period commencing January 1, 2020 be
passed in open Council this 24th day of February, 2020.

11.1.5 By-law 2020-61 (Agreement) WSP Canada Inc. 209 - 230

Council Report was passed by Council resolution on October 22, 2019.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-61 being a by-law to authorize the execution of the
Agreement between the City and WSP Canada Inc. for the Anna Street EA be passed
in open Council this 24th day of February, 2020.

11.1.6 By-law 2020-62 (Agreement) Kresin Engineering Corporation (Northern Avenue) 231 - 245

Council Report was passed by Council resolution on February 3, 2020.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-62 being a by-law to authorize the execution of the
Agreement between the City and Kresin Engineering Corporation for engineering
services for the Northern Avenue corridor improvements be passed in open Council
this 24th day of February, 2020.
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11.1.7 By-law 2020-63 (Agreement) EDC Consent and Amending Agreement 246 - 332

A report from the Director of Economic Development is on the Agenda.

Mover Councillor L. Vezeau-Allen
Seconder Councillor R. Niro
Resolved that By-law 2020-63 being a by-law to authorize the execution of the
Consent and Amending Agreement between the City and Sault Ste. Marie Economic
Development  Corporation  and  Her  Majesty  the  Queen  in  Right  of  Ontario  as
represented by the Minister of Economic Development, Job Creation and Trade to
transfer program delivery and funding from Sault Ste. Marie Economic Development
Corporation to the City be passed in open Council this 24th day of February, 2020.

11.2 By-laws before Council for FIRST and SECOND reading which do not require more
than a simple majority

11.3 By-laws before Council for THIRD reading which do not require more than a simple
majority

12. Questions By, New Business From, or Addresses by Members of Council Concerning
Matters Not Otherwise on the Agenda

13. Closed Session

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that this Council proceed into closed session to discuss one matter
concerning a potential acquisition of land; and one matter concerning a potential
disposition of land;

Further Be It Resolved that should the said closed session be adjourned, the Council
may reconvene in closed session to continue to discuss the same matter without the
need for a further authorizing resolution.

Municipal Act section 239(2)(c) a proposed or pending acquisition or disposition of
land by the municipality or local board.

14. Adjournment

Mover Councillor L. Vezeau-Allen
Seconder Councillor M. Bruni
Resolved that this Council now adjourn.

February 24, 2020 Council Agenda
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REGULAR MEETING OF CITY COUNCIL 

MINUTES 

 

Monday, February 3, 2020 

4:30 pm 

Council Chambers 

Civic Centre 

 

Present: Acting Mayor S. Hollingsworth, Councillor P. Christian, Councillor L. Dufour, Councillor L. 

Vezeau-Allen, Councillor D. Hilsinger, Councillor M. Shoemaker, Councillor M. Bruni, 

Councillor R. Niro, Councillor C. Gardi, Councillor M. Scott 

  

Absent: Mayor C. Provenzano 

  

Officials: M. White, R. Tyczinski, L. Girardi, T. Vair, K. Fields, S. Schell, P. Niro, D. Elliott, M. Borowicz-

Sibenik, M. Zuppa, B. Lamming, T. Vecchio, F. Coccimiglio, D. Hollingsworth, S. Cole, T. 

Anderson, V. McLeod, K. Fisher, J. King  

_____________________________________________________________________ 

1. Adoption of Minutes 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that the Minutes of the Regular Council Meeting of 2020 01 20 be approved. 

Carried 

2. Questions and Information Arising Out of the Minutes and not Otherwise on the Agenda 

3. Declaration of Pecuniary Interest 

3.1 Councillor D. Hilsinger – 2020 Cultural Financial Assistance Grants 
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3.2 Councillor M. Shoemaker – By-law 2020-47 (Zoning) 227, 231, 235, 239 and 243 East Balfour Street 

Developer is a client of law firm. 

3.3 Councillor M. Shoemaker – By-law 2019-48 (Development Control) 227, 231, 235, 239 and 243 East 

Balfour Street 

Developer is a client of law firm. 

4. Approve Agenda as Presented 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

Resolved that the Agenda for 2020 02 03 City Council Meeting as presented be approved. 

Carried 

5. Proclamations/Delegations 

5.1 Missing and Murdered Indigenous Women and Girls 

Eva Dabutch, Family Services Supervisor; April Wesley, Choose Life Coordinator; Deanna Heyden, 

MMIW Events Coordinator and Lauren Doxtater; Nimkii-Naabkawagan Family Crisis Centre were in 

attendance. 

5.2 Black History Month 

Jane Omollo and Romilola Araba were in attendance. 

5.3 Heritage Week 

Kathy Fisher, Curator, Ermatinger-Clergue National Historic Site and Virginia McLeod, Manager of 

Recreation and Culture were in attendance. 

5.4 Heritage Award 2019 

Sean Meades, Municipal Heritage Committee member was in attendance to provide an overview of the 

project. 

5.5 Sault College – International Education 

Dr. Ron Common, President was in attendance. 

5.6 Future SSM Project Update 

Travis Anderson, Project Manager was in attendance. 
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6. Communications and Routine Reports of City Departments, Boards and Committees – Consent 

Agenda 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor M. Bruni 

Resolved that all the items listed under date 2020 02 03 – Agenda item 6 – Consent Agenda save and 

except Agenda item 6.10 be approved as recommended. 

Carried 

6.1 Community Safety and Well-Being Plan 

The report of the Chief Administrative Officer was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

Resolved that the report of the Chief Administrative Officer dated 2020 02 03 concerning Community 

Safety and Well-Being Plan be received and that Council authorize the Algoma Leadership Table to act 

as the advisory committee for the development of the plan. 

Carried 

6.2 RFP - Wayfinding 

The report of the Manager of Purchasing was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that the report of the Manager of Purchasing dated 2020 02 03 concerning RFP – Wayfinding 

be received and that the proposal submitted by Hansen Signs of Moncton, NB be approved at a 

proposed initial cost of approximately $124,250.00 plus HST. 

Carried 

6.3 RFP – Seasonal Security Services 

The report of the Manager of Purchasing was received by Council. 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor R. Niro 

Resolved that the report of the Manager of Purchasing dated 2020 02 03 be received and that the 

proposal submitted by North East Regional Security Services of Sault Ste. Marie, ON for the provision of 

Page 13 of 332



February 3, 2020 Council Minutes 

 4 

Seasonal Security Services for the three (3) year period commencing March 2, 2020 (with the option 

for up to two (2) additional years by mutual agreement) be approved. 

Carried 

6.4 Certified Rebuild of Caterpillar D6T Bulldozer 

The report of the Manager of Purchasing was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that the report of the Manager of Purchasing dated 2020 02 03 concerning Certified Rebuild 

of Caterpillar D6T Bulldozer be received and that the acceptance of the quotation submitted by 

Toromont CAT in the amount of $529,926.80 plus HST for the Caterpillar Certified Rebuild of the 

Caterpillar D6T bulldozer in use at the municipal landfill be approved on a sole source basis. 

Carried 

6.5 RFP – Benefit Carriers 

The report of the Director of Human Resources was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

Resolved that the report of the Director of Human Resources dated 2020 02 03 concerning RFP Benefit 

Carriers be received as information. 

Carried 

6.6 RFP – Employee Benefits 

The report of the Manager of Purchasing was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

Resolved that the report of the Manager of Purchasing dated 2020 02 03 concerning RFP – Employee 

Benefits be received and that the proposal submitted by Greenshield Canada of Toronto, ON for the 

provision of Health and Dental Benefits for employees and by Manulife of North York, ON for the 

provision of Disability and Life Insurance Benefits for the seven (7) year period commencing May 1, 

2020 be approved. 

By-laws authorizing signature of agreements with Greenshield Canada and Manulife will appear on a 

future Council Agenda. 

Carried 
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6.7 Video Scoreboard – GFL Memorial Gardens 

The report of the Director of Community Services was received by Council. 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor R. Niro 

Resolved that the report of the Director of Community Services concerning Video Scoreboard – GFL 

Memorial Gardens dated 2020 02 03 be received as information. 

Carried 

6.8 RFP – Video Scoreboard – GFL Memorial Gardens 

The report of the Manager of Purchasing was received by Council. 

The relevant By-law 2020-55 is listed under item 11 of the Minutes. 

6.9 Boards and Committees Appointments 

The report of the Deputy City Clerk was received by Council. 

The relevant By-law 2020-54 is listed under item 11 of the Minutes. 

6.11 Municipal Law and By-Law Enforcement Officers 

The report of the Manager of Transit and Parking was received by Council. 

The relevant By-laws 2020-52 and 2020-53 are listed under item 11 of the Minutes. 

6.12 Rural Economic Development Program Application 

The report of the Curator of the Ermatinger-Clergue National Historic Site was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

That the report of the Curator of the Ermatinger-Clergue National Historic Site dated 2020 02 03 

concerning the Rural Economic Development Program be received and that the request of the Historic 

Sites Board to submit an application be approved. 

Carried 

6.13 Firearms By-law Exemption Ermatinger-Clergue National Historic Site 

The report of the Curator of the Ermatinger-Clergue National Historic Site was received by Council. 

The relevant By-law 2020-38 is listed under item 11 of the Minutes. 
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6.14 Northern Avenue Improvements Consultant Selection 

The report of the Manager of Design and Transportation Engineering was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that the report of the Manager of Design and Transportation Engineering dated 2020 02 03 

concerning Northern Avenue Improvements Consultant Selection be received and that Council 

authorize entering into an agreement for engineering services with Kresin Engineering Corporation. 

A By-law authorizing signature of an engineering agreement with an estimate of engineering fees will 

appear on a future Council Agenda. 

Carried 

6.15 Court Security and Prisoner Transportation Agreement 2020 

The report of the City Solicitor was received by Council. 

The relevant By-law 2020-40 is listed under item 11 of the Minutes. 

6.16 Amending Agreement between City and Rogers Communications Inc. – 638 Cathcart Street 

The report of the Assistant City Solicitor was received by Council. 

The relevant By-law 2020-46 is listed under item 11 of the Minutes. 

6.17 Sault Cycling Proposal – Feasibility 

The report of the Solicitor/Prosecutor was received by Council. 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor M. Bruni 

Resolved that the report of the Solicitor/Prosecutor dated 2020 02 03 concerning Sault Cycling 

Proposal be received and that staff be directed to negotiate an agreement with the Sault Cycling Club 

to action the first stage of their proposal, being a three (3) kilometre natural surface trail on City 

property located in the Finn Hill area at a nominal cost to the City. 

Carried 

6.18 Animal Care and Control (Housekeeping Amendments) 

The report of the Solicitor/Prosecutor was received by Council. 

The relevant By-law 2020-37 is listed under item 11 of the Minutes. 
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6.19 Traffic and Parking By-laws (Housekeeping Amendments) 

The report of the Solicitor/Prosecutor was received by Council. 

The relevant By-laws 2020-24, 2020-41, 2020-42 and 2020-43 are listed under item 11 of the Minutes. 

6.10 2020 Cultural Financial Assistance Grants 

Councillor D. Hilsinger declared a conflict on this item. 

The report of the Manager of Recreation and Culture was received by Council. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor R. Niro 

Resolved that the report of the Manager of Recreation and Culture dated 2020 02 03 concerning 2020 

Cultural Financial Assistance Grants be received and that the recommendation of the Cultural Advisory 

Board to allocate the budget of $75,000 in the following amounts be approved: 

1. 180 Projects – $3,000 

2. African Caribbean Canadian Association of Northern Ontario – $2,000 

3. Algoma Art Society – $2,000 

4. Algoma Arts Festival Association – $2,000 

5. Algoma Conservatory of Music – $3,500 

6. Algoma Festival Choir – $5,000 

7. Algoma Weavers Guild – $2,000 

8. Arts Council of Sault Ste. Marie and District – $15,000 

9. Batchewana First Nation – $4,500 

10. Congregation Beth Jacob – $2,000 

11. In Your Eyes Projects – $1,000 

12. Living History Algoma (Algoma 1812) – $3000 

13. Over the Rainbow Children’s Entertainment – $3,500 

14. Sault Symphony Association – $2,000 

15. Sault Theatre Workshop – $2,500 

16. Shadows of the Mind Film Festival – $4,000 

Page 17 of 332



February 3, 2020 Council Minutes 

 8 

17. The ArtSpeaks Project – $5,000 

18. The Sault Blues Society – $2,000 

19. The Sault Community Theatre Centre – $4,300 

20. Theatre Ontario Festival 2020 – $2,000 

21. Thinking Rock Community Arts – $4,700 

Majority For Against Absent 

Mayor C. Provenzano   X 

Councillor P. Christian X   

Councillor S. Hollingsworth X   

Councillor L. Dufour X   

Councillor L. Vezeau-Allen X   

Councillor D. Hilsinger (Conflict)    

Councillor M. Shoemaker X   

Councillor M. Bruni X   

Councillor R. Niro X   

Councillor C. Gardi X   

Councillor M. Scott X   

Results 9 0 1 

Carried 

7. Reports of City Departments, Boards and Committees 

7.1 Administration 

7.2 Corporate Services 

7.3 Community Development and Enterprise Services 

7.3.1 FutureSSM Project Update 

The report of the Deputy CAO, Community Development and Enterprise Services was received by 

Council. 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor R. Niro 

Resolved that the report of the Deputy CAO, Community Development and Enterprise Services dated 

2020 02 03 concerning FutureSSM Project Update be received as information. 

Majority For Against Absent 
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Mayor C. Provenzano   X 

Councillor P. Christian X   

Councillor S. Hollingsworth X   

Councillor L. Dufour X   

Councillor L. Vezeau-Allen X   

Councillor D. Hilsinger X   

Councillor M. Shoemaker X   

Councillor M. Bruni X   

Councillor R. Niro X   

Councillor C. Gardi X   

Councillor M. Scott X   

Results 10 0 1 

Carried 

7.4 Public Works and Engineering Services 

7.5 Fire Services 

7.6 Legal 

7.7 Planning 

7.8 Boards and Committees 

8. Unfinished Business, Notice of Motions and Resolutions Placed on Agenda by Members of Council 

8.1 Best for Kids Transit Pilot Project 

Moved by: Councillor R. Niro 

Seconded by: Councillor M. Shoemaker 

Whereas it is the objective of The Best For Kids Committee “to encourage and promote the City of 

Sault Ste. Marie’s efforts to put children first”; and 

Whereas it is the Committee’s vision “that Sault Ste. Marie will be a community that puts children first 

by understanding and investing in healthy childhood development to improve outcomes for all 

children”; and 

Whereas the City and the Committee are committed to fostering a community that has an 

extraordinary quality of life for children and their families; and 

Whereas the City of Sault Ste. Marie has many opportunities for children to be involved in recreational 

activities such as the Splash Pad, the Pump Track, the Manzo Pool, the Greco Pool, and the Skateboard 

Park; and 
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Whereas all of these recreational opportunities are important in the development of healthy children 

and their quality of life; and 

Whereas it may be difficult for some children to access any of these recreational opportunities because 

of lack of transportation or its affordability; 

Now Therefore Be It Resolved that Community Development and Enterprise Services be requested to 

investigate the feasibility of a pilot project to run from June 27, 2020 to September 6, 2020, whereby 

Transit Services would provide free bus rides on weekends to all children and their parents who would 

like to attend any of the recreational facilities  listed above and report back to Council. 

Majority For Against Absent 

Mayor C. Provenzano   X 

Councillor P. Christian X   

Councillor S. Hollingsworth X   

Councillor L. Dufour X   

Councillor L. Vezeau-Allen X   

Councillor D. Hilsinger X   

Councillor M. Shoemaker X   

Councillor M. Bruni X   

Councillor R. Niro X   

Councillor C. Gardi X   

Councillor M. Scott X   

Results 10 0 1 

Carried 

9. Committee of the Whole for the Purpose of Such Matters as are Referred to it by the Council by 

Resolution 

10. Adoption of Report of the Committee of the Whole 

11. Consideration and Passing of By-laws 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that all By-laws under item 11 of the Agenda under date 2020 02 03 save and except By-laws 

2020-47 and 2020-48 be approved. 

Carried 

11.1 By-laws before Council to be passed which do not require more than a simple majority 

11.1.1 By-law 2020-24 (Traffic) Amend By-law 77-200 
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Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-24 being a by-law to amend Traffic By-law 77-200 be passed in open Council 

this 3rd day of February, 2020. 

Carried 

11.1.2 By-law 2020-37 (Animal Care and Control) Amend By-law 2019-117 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-37 being a by-law to amend By-law 2019-117 (being a by-law for 

responsible animal care and control for The Corporation of the City of Sault Ste. Marie) be passed in 

open Council this 3rd day of February, 2020. 

Carried 

11.1.3 By-law 2020-38 (Noise and Firearms Exemption) Ermatinger·Clergue 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-38 being a by-law to exempt the Ermatinger·Clergue National Historic Site, 

from By-law 2008-168 being a firearms by-law to prohibit the discharge of firearms in the municipality 

and from By-law 80-200 being a by-law respecting noises in the City of Sault Ste. Marie be passed in 

open Council this 3rd day of February, 2020. 

Carried 

11.1.4 By-law 2020-40 (Agreement) Court Security and Prisoner Transportation  

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-40 being a by-law to authorize the execution of the Agreement between 

the City and Her Majesty the Queen in right of Ontario as represented by the Solicitor General for 

funding of court security and prisoner transportation for 2020 be passed in open Council this 3rd day of 

February, 2020. 

Carried 

11.1.5 By-law 2020-41 (Parking) Amend By-law 4001 
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Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-41 being a by-law to amend By-law 4001 being a by-law to prohibit 

unauthorized parking of motor vehicles on private property be passed in open Council this 3rd day of 

February, 2020. 

Carried 

11.1.6 By-law 2020-42 (Parking) Amend By-law 69-80 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-42 being a by-law to amend By-law 69-80 being a by-law to regulate the 

parking of vehicles on lands or buildings operated by the Parking Division of the City of Sault Ste. Marie 

as parking lots on which no charge is made to the public for the parking of vehicles be passed in open 

Council this 3rd day of February, 2020. 

Carried 

11.1.7 By-law 2020-43 (Fire Routes) Amend By-law 2013-105 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-43 being a by-law to amend By-law 2013-105 being a by-law to designate 

certain roadways as fire routes along which no parking of vehicles shall be permitted be passed in open 

Council this 3rd day of February, 2020. 

Carried 

11.1.8 By-law 2020-44 (Zoning) 139 White Oak Drive West 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-44 being a by-law to amend Sault Ste. Marie Zoning By-laws 2005-150 and 

2005-151 concerning lands located at 139 White Oak Drive West (BDI Holdings LTD. c/o Shawn Spurr) 

be passed in open Council this 3rd day of February, 2020. 

Carried 

11.1.9 By-law 2020-45 (Development Control) 139 White Oak Drive West 
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Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-45 being a by-law to designate the lands located at 139 White Oak Drive 

West an area of site plan control (BDI Holdings LTD. c/o Shawn Spurr) be passed in open Council this 

3rd day of February, 2020. 

Carried 

11.1.10 By-law 2020-46 (Agreement) Rogers Communications-638 Cathcart Street 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-46 being a by-law to authorize the execution of the Lease Amending and 

Extension Agreement between the City and Rogers Communications Inc. to provide for a further option 

to extend the lease and to incorporate an amended insurance provision regarding the lease of 638 

Cathcart Street, Sault Ste. Marie be passed in open Council this 3rd day of February, 2020. 

Carried 

11.1.13 By-law 2020-50 (Agreement) Great Northern Road/Second Line Traffic Network Class Environmental 

Assessment 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-50 being a by-law to authorize the execution of the Agreement between 

the City and Tulloch Engineering Inc. for professional services for the Great Northern Road/Second Line 

Traffic Network Class Environmental Assessment be passed in open Council this 3rd day of February, 

2020. 

Carried 

11.1.14 By-law 2020-51 (Agreement) Poralu Marine Inc. 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-51 being a by-law to authorize the execution of the Agreement between 

the City and Poralu Marine Inc. for the provision of D Dock replacement at the Bellevue Marina be 

passed in open Council this 3rd day of February, 2020. 

Carried 

11.1.15 By-law 2020-52 (Parking) Appoint Municipal Law Enforcement Officers Amend By-law 90-305 
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Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-52 being a by-law to appoint Municipal Law Enforcement Officers to 

enforce the by-laws on various private properties and to amend Schedule "A" to By-law 90-305 be 

passed in open Council this 3rd day of February, 2020. 

Carried 

11.1.16 By-law 2020-53 (Parking) Municipal By-law Enforcement Officers 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-53 being a by-law to appoint by-law enforcement officers to enforce the by-

laws of The Corporation of the City of Sault Ste. Marie is passed in open Council this 3rd day of 

February, 2020. 

Carried 

11.1.17 By-law 2020-54 (Council Procedure) Amend By-law 2013-100 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-54 being a by-law to amend By-law 2013-100 being a by-law to regulate the 

proceedings of the Council of the City of Sault Ste. Marie be passed in open Council this 3rd day of 

February, 2020. 

Carried 

11.1.18 By-law 2020-55 (Agreement) Video Scoreboard 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-55 being a by-law to authorize the execution of the Agreement between 

the City and Soo Greyhounds Inc. (carrying on business as Soo Greyhounds Hockey Club) for the 

purchase and use of a video scoreboard and various ancillary items from OES Inc. for use in the GFL 

Memorial Gardens be passed in open Council this 3rd day of February, 2020. 

Carried 

11.1.11 By-law 2020-47 (Zoning) 227, 231, 235, 239 and 243 East Balfour Street 

Councillor M. Shoemaker declared a conflict on this item. (Developer is a client of law firm.) 
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Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-47 being a by-law to amend Sault Ste. Marie Zoning By-laws 2005-150 and 

2005-151 concerning lands located at 227, 231, 235, 239 and 243 East Balfour Street (Richard and 

Melissa Hurley) be passed in open Council this 3rd day of February, 2020. 

Majority For Against Absent 

Mayor C. Provenzano   X 

Councillor P. Christian X   

Councillor S. Hollingsworth X   

Councillor L. Dufour X   

Councillor L. Vezeau-Allen X   

Councillor D. Hilsinger X   

Councillor M. Shoemaker (Conflict)    

Councillor M. Bruni X   

Councillor R. Niro X   

Councillor C. Gardi X   

Councillor M. Scott X   

Results 9 0 1 

Carried 

11.1.12 By-law 2019-48 (Development Control) 227, 231, 235, 239 and 243 East Balfour Street 

Councillor M. Shoemaker declared a conflict on this item. (Developer is a client of law firm.) 

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-48 being a by-law to amend Sault Ste. Marie Zoning By-laws 2005-150 and 

2005-151 concerning lands located at 227, 231, 235, 239 and 243 East Balfour Street (Richard and 

Melissa Hurley) be passed in open Council this 3rd day of February, 2020. 

Majority For Against Absent 

Mayor C. Provenzano   X 

Councillor P. Christian X   

Councillor S. Hollingsworth X   

Councillor L. Dufour X   

Councillor L. Vezeau-Allen X   

Councillor D. Hilsinger X   

Councillor M. Shoemaker (Conflict)    

Councillor M. Bruni X   
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Councillor R. Niro X   

Councillor C. Gardi X   

Councillor M. Scott X   

Results 9 0 1 

Carried 

 

11.2 By-laws before Council for FIRST and SECOND reading which do not require more than a simple 

majority 

11.2.1 By-law 2019-49 (Local Improvement) Northern Avenue Concrete Sidewalk  

Moved by: Councillor L. Dufour 

Seconded by: Councillor M. Bruni 

Resolved that By-law 2020-49 being  a by-law to authorize the construction of a concrete sidewalk on 

Northern Avenue East from Reid Street to North Street under Section 3 of the Municipal Act, 

2001, Ontario Regulation 586/06 be passed in open Council this 3rd day of February, 2020. 

Carried 

11.3 By-laws before Council for THIRD reading which do not require more than a simple majority 

12. Questions By, New Business From, or Addresses by Members of Council Concerning Matters Not 

Otherwise on the Agenda 

13. Closed Session 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor R. Niro 

Resolved that this Council proceed into closed session to discuss one matter concerning potential 

acquisition/disposition of land; and one matter supplied in confidence which if disclosed could 

reasonably be expected to prejudice the competitive position of a third party 

Further Be It Resolved that should the said closed session be adjourned, the Council may reconvene in 

closed session to continue to discuss the same matter without the need for a further authorizing 

resolution. 

Municipal Act section 239(2)(c) a proposed or pending acquisition or disposition of land by the 

municipality or local board. 

Municipal Act 2002 – section 239 2 (i) a trade secret or scientific, technical, commercial, financial or 

labour relations information, supplied in confidence to the municipality or local board, which, if 
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disclosed, could reasonably be expected to prejudice significantly the competitive position or interfere 

significantly with the contractual or other negotiations of a person, group of persons, or organization 

Carried 

14. Adjournment 

Moved by: Councillor L. Vezeau-Allen 

Seconded by: Councillor R. Niro 

Resolved that this Council now adjourn. 

Carried 

 

 

 

_________________________ 

Acting Mayor 

 

_________________________ 

City Clerk 
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A Holistic Approach to Mental Illness & Addictions, 
Integrating Indigenous Knowledge & Western Science

20.02.2020
SSM City Council

1
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Purpose

● Focused on treatment and prevention of mental illness and 

addictions.

● Developing innovative educational programs to train generations of 

mental health and addictions care professionals.

● Leading in building a comprehensive system of prevention, treatment 

and healing, with a particular focus on the unique needs of Northern 

and rural communities. 

2

Respond to the urgent needs in mental illness and addictions and the 

Opioid Crisis by:
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Value of this collaborative partnership 

3
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Vision

“Minoeyawin” - good spirit, 

physical health and emotional and 

psychological well-being for all.

Mission

Create evidence-informed, multi-location, holistic, 

comprehensive, inclusive, integrated, cross-

sectoral health and well being programs that span 

the life cycle from conception to the spirit world 

for all Peoples in Algoma District, promoting a 

pathway to living mino bimaadiziwin (the good 

life), through integration of Indigenous knowledge 

and western science.

4
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Strategic Goals

Improved Care for Patients, Families, and Communities

● Evidence informed, holistic and culturally inclusive, effective mental health and addictions care and 

delivered seamlessly, by a highly trained, interdisciplinary sustainable workforce.

5

Enhanced Interdisciplinary Mental Illness Education and Training Programs

● Focus on life skills, health & wellbeing through the life cycle from conception to the spirit world, promoting 

a pathway to living mino bimaadiziwin (the good life).

Expanded Addictions and Mental Illness Research
● Multidisciplinary, collaborative research to expand knowledge on mental health & addictions 

treatment, ensuring  a population health impact across rural and Northern Ontario and beyond
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Rationale

● Rising challenges in addictions and mental illness in Ontario

● Intergenerational and lateral trauma resulting from colonization and forced acculturation

● Fractured systems, lack of coordination and evidence-informed approaches/systems 

● Significant opportunities to improve knowledge, skills, and quality of MH&A care 6
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Integrated Mental Health Care

7

NOSM Regional 
Campus

Sault Area 
Hospital and 
Health Care 

Providers 

Algoma 
University , Sault 

College and 
Shingwauk

● Collaborative Advisory Council

● Governing Alliance

● Institute Executive
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Institute Design

8

● Integration of services across the full 

care continuum

● Use best evidence and knowledge, 

digital health, and data science 

solutions.

● Active engagement of the community

● Cross-sectoral collaboration 
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Outcomes...

In 3 years, the Ontario Mental Health and Addictions Research and Training Institute will be: 

● An integrated system of mental illness and addictions prevention, treatment, and 

healing

● Supporting locally run socially and culturally based life promoting programs 

● Providing training programs and experiential learning to prepare students to work with 

vulnerable populations, drawing on Indigenous knowledge and Western science 

● Undertaking research across social, economic, biological, clinical and health service 

aspects of mental illness and addictions

● A national institute for rural and Northern mental illness and addictions
9
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Appendix: 
Partner Strengths

10
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Algoma University                      

● University degree programs:  

Sociology, Psychology, Health 

Sciences, Biology, Social Work

● Certificates, training modules, 

undergrad degrees, Masters

● Innovative technologies in health 

and Cyber - partnership with 

Ryerson 

● Experiential learning hub

● Strong Indigenous Partnerships

● National leader in Reconciliation

● Excellence in research

● Special Mission to support cross-

cultural learning

11

Institutional Excellence Real Impact
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Shingwauk Kinoomaage Gamig               

● One of the eight Ontario 

Indigenous Institutes

● Accredited by World Indigenous 

Nations Higher Education 

Consortiums

● Centres Indigenous ways of seeing, 

knowing, doing and relating -keys 

to decolonization and building 

healthy indigenous identities

● Traditional knowledge, 

research and practices

● Holistic approach modelled 

after the medicine wheel to 

treating and understanding 

underlying wounds and 

intergenerational trauma

● Culture-based programming 

(culture, ceremony, history)

12

Culture and TraditionIndigenous Knowledge
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Sault College of Applied Arts and Technology

● Student-centred post-secondary institution 
which currently enrolls students into Health & 
Community Services Programs

● The Continuing Education Department is 
presently offering an online Certificate in 
Addictions and Mental Health Studies.  

● Established and long history of providing 
ongoing professional development and skills 
upgrading in the workplace or in traditional 
classrooms/lab/shops.  

● Strong partnership with Indigenous 
Education Institutes, Indigenous communities 
& stakeholders.

● Mental health and addictions are topics within 
the BScN; PN; SSW; SSW-IS and other programs. 

● Established affiliation agreements with 
providers of mental Health and addictions 
services where BScN; PN; SSW; SSW-IS and 
other students, complete clinical experiences. 

● Health Sciences Simulation Labs; experienced 
faculty and a Health Sciences Lab Specialist for 
the implementation of life-like learning 
opportunities using Human Patient Simulators.

● Strong partnership with Indigenous Education 
Institutes, Indigenous communities & 
stakeholders.

13
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Northern Ontario School of Medicine

Mission, Vision and Values

Social Accountability Mandate

Strengths in addressing Mental Health and 

Addictions

Expertise in Opioid Use Disorder course 

development

Demonstrated health and economic impact 

on Northern Ontario health

Since 2005 over 655  MD graduates

Over 425 postgraduate FM and speciality 

trainees to workforce of Canada

Majority practising in rural settings with over 

200 in Northern Ontario

Significant contribution to Indigenous and 

Francophone MD outputs 

Cutting edge research in medical education 

and population health 

14
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NOSM offers solutions to difficult complex 
challenges: A regional campus in SSM

Sustainable commitment to SSM: build on 

solid two-campus model; expansion; new 

pathways will be critical

Network of our Site Liaison Clinicians, Site 

Administrative  Coordinators and LEG 

leads 

Close collaboration with University and 

Hospital and Community commitment: 

Bring a Doctor home!

Our value: academic lead for sustainable, 

evidence based solutions

Economic driver: jobs; better health; 

reproducible proof of principle for other 

similar communities

Impact  and longitudinal research on 

population impact

NOSM is the strategy that works: the health 

workforce starts here.

15
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Sault Area Hospital 

Care provided benefits from staff’s lived 

experience and knowledge, a philosophy aligned to 

the principles of indigenous teaching.

Leaders in the training and development of 

specialized staff, e.g. CBT mentorship, driving 

educational standards for clinical professions

Collaborative training in psychiatry, family 

practice, nursing, social services, psychology

Holistic, Healthy Well and Safe at work strategy

Co-leading the developing Algoma OHT, with 

MH&A identified as a priority population.

Schedule 1 and community based MH&A services 

organized as a ‘hub and spoke’ model.

137 East St housing stabilization and support to 

people with complex mental health issues

Mobile crisis response team & justice safe beds 

Emerging Indigenous Health strategy built in 

partnership with/and guided by communities

16
Exceptional People Working Together to Provide Outstanding Care in Algoma

Exceptional People Working Together
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Sault Area Hospital 

Innovative, evidence informed, trauma-sensitive, complementary medical, and psychosocial 

and spiritual programs delivered closer to home

● Leaders in dialectical behavioural therapy (the gold standard for personality disorder)

● Locally available ECT (electroconvulsive therapy)

● Stress reduction with combined meditation and CBT (cognitive behavioural therapy)

● Addiction medicine consultation & RAAM (rapid access addictions medicine)

● Substance use, gaming, gambling & technology counselling

● Withdrawal management (community and residential)

● MH&A justice safe beds (avoiding unnecessary hospitalization or incarceration)

● Hospital based emergency and withdrawal management

Clinical and health services research and knowledge translation strategy 

17
Exceptional People Working Together to Provide Outstanding Care in Algoma

Outstanding Care
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Sault Area Hospital 

18

How will the Institute enhance care?

Effective 

mental health 

& addictions 

care

Holistic & culturally inclusive 
Integrating Indigenous knowledge and 

western science.  

Developing trust to encourage access for 

prevention and early intervention.

Evidence informed
Institute partners contributing research 

evidence translated to front-line care.

Seamless care
Institute partners align to the OHT 

development and the journey from 

silos to integration

Highly skilled workforce
Creating health and care professionals for 

all life stages - prevention & treatment. 

Aligning training to care delivery needs -

right numbers, skills and expertise.

Evidence informed, holistic and culturally inclusive, effective mental health and addictions 
care and delivered seamlessly, by a highly trained, interdisciplinary sustainable workforce.
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City of Sault Ste. Marie 2017 

Community & Corporate 

Greenhouse Gas Emissions Inventory

Presented to: City of Sault Ste. Marie Council Meeting: February 24, 2020

Presented by: Emily Cormier, Climate Change Coordinator, FutureSSM 
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Agenda 

• Overview 

• Community & Corporate GHG Inventories 
• Results & Analysis

• Local Energy & Climate Action 

• Preliminary Recommendations

• Stakeholder Engagement

• Next Steps 

• Conclusion 
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Project Overview 

Purpose:

• Provide a baseline against which the community can 
measure progress towards the reduction of greenhouse 
gases (GHG)

Program: 

• Partners for Climate Protection (PCP) Program (over 350 
participating municipalities across Canada) 

Definitions*:

• Community Inventory: measurement of aggregate 
emissions generated by key activities within the territorial 
boundary of the local government. 

• Corporate Inventory: a report of emissions from municipal 
operations that it controls. 

*ICLEI – Local Governments for Sustainability and the Federation of Canadian Municipalities (FCM). (2014). PCP Protocol: Canadian Supplement to the 

International Emissions Analysis Protocol. Retrieved from: https://fcm.ca/sites/default/files/documents/resources/report/protocol-canadian-supplement-pcp.pdf
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Results: Community GHG Inventory

Residential 
Buildings, 6%

Commercial and 
Institutional 

Buildings, 5%

Industrial Natural 
Gas, 69%

Propane and fuel 
oil, 6%

On-road transportation, 12% Railways, 1%
Solid waste, 1%

1,502,142 tCO2e 

Total community emissions are projected to rise to 1,727,032 tCO2e (or 14%) based on an 

average annual population growth rate of 0.7% (as of 2017) by the year 2037 if no action is taken. 
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Key Insights: Community GHG 
Inventory
• Industrial emissions are the highest sector of emissions in Sault 

Ste. Marie based on their consumption of natural gas 

• Other cities, such as Hamilton, have industrial facilities which 
generate 70% of community emissions*

• The second largest source of emissions is from on-road 
transportation

• Sault Ste. Marie 2017 emissions resulted in 20.5 tonnes of GHGs 
per capita (This is comparable to the Canadian national per capita 
emissions, which were recorded at 19.5 in 2017). 

• High energy use from natural gas in the industrial sector coupled 
with a lower population result in higher per capita emissions

• Industrial emissions are monitored and regulated by the federal and 
provincial governments

• The GHG reduction plan will seek to explore actions in the energy, 
buildings, transportation, waste, land use and economic 
development sectors

*https://pub-hamilton.escribemeetings.com/filestream.ashx?DocumentId=195837
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Results: Community GHG Inventory 
without industrial emissions 

Residential, 21%

Commercial and 
institutional , 17%

Propane and fuel oil, 
20%

On-road 
transportation , 38%

Railways, 3%
Solid waste, 2%

462,347 tCO2e 
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Local Energy & Climate Change Action
Preliminary consultations have occurred and will continue with local industrial and energy 
partners to understand their positive and proactive steps to reduce GHG emissions

Some local examples of large scale GHG reduction projects include: 

Algoma Steel Inc. 

• 3 greenhouse gas reduction projects anticipated to reduce annual GHG emissions by 
approximately 79,000 tonnes are either complete or underway at Algoma.

• The company is actively investigating further opportunities. 

• As a member of the Canadian Steel Producers Association Climate Change Working Group, 
Algoma is exploring technological advancements to deliver a step-change improvement in 
GHG emissions.

PUC Distribution Inc.

• The PUC Distribution’s Smart Grid Project has a target of being operational in 2022 with an 
estimated potential to save energy savings worth 2,804 tonnes annually 
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Community: Energy Emissions

Residential , 
7%

Commercial 
and 

institutional , 
6%

Industrial 
Natural 

Gas, 80%

Propane 
and fuel oil, 

7%

Preliminary Recommendations 

 Consult with local industrial 
facilities to understand their 
current and planned
environmental and GHG reduction 
efforts. 

 Encourage uptake in energy 
efficiency retrofits for existing 
buildings. 

 Research policies for efficient 
new builds that go above the 
Ontario Building Code 

 Explore the feasibility of 
renewable energy procurement; 
however, the business case must 
be evaluated based on current 
renewable energy cost 
effectiveness. 

1,306,759 tCO2e 
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Community: Transportation 
Emissions

Preliminary Recommendations

 Explore opportunities to increase
transit ridership and active 
transportation (e.g. Bike to Work 
Week May 31 – June 6, 2020)

 Review potential actions that align
with existing City plans (e.g. 
Transportation Master Plan (2015), 
Green Fleet Plan (2011) and Cycling 
Master Plan (2007)

 Support transportation 
electrification opportunities (e.g. 
electric vehicles, charging stations, 
buses, etc.) 

 Increase education and 
awareness about economic and 
health benefits related to active 
transportation On-road 

transportation, 
93%

Rail, 7%

*Source: Canadian Municipal Barometer Background Data Series. (n.d.). Retrieved https://cmb-bmc.shinyapps.io/cmb1/

Sault Ste. Marie Residents 

Commuting Patterns:

90% Drive

5% Walk

4% Use Transit

1% Bike* 

186,618 tCO2e 
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Community: Waste Emissions 

Preliminary Recommendations

Review strategies and policies 
that support ways to divert 
waste

 Expand landfill gas capture as 
part of landfill expansion plans 
and review feasibility of using 
the gas as a form of energy 
generation 

Conduct research regarding 
organics collection as part of 
waste diversion 

Solid waste, 
1%

8,764 tCO2e 
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Results: Corporate GHG Emissions Inventory

Buildings, 34%

Fleet and Equipment, 
56%

Outdoor 
Lighting, 

0.4%

Wastewater, 
10%

• In 2017, the City spent approximately $8,394,614 on 

energy and fuel costs 

• The majority of emissions come from vehicle fleet and 

equipment 

• Building emissions mainly come from the use of natural 

gas 

• Streetlights consumed the most energy for outdoor 

lighting

• Water treatment plants use of natural gas emissions 

created the most emissions in wastewater

• Since 2007, emissions have decreased across all sectors 

• Total corporate emissions are projected to rise to 12,482 

tCO2e (or 14%) based on an average annual population 

growth rate of 0.7% (as of 2017) by the year 2037 if no 

action is taken 

• To continue decreasing emissions the City must prioritize 

energy management and energy efficiency in existing 

assets and new builds

10,857 tCO2e

*The decrease may be due to different data sources used, and actions such as LED outdoor lighting and the elimination of coal

to produce electricity in Ontario as of 2014 
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Conclusion 

Preliminary Recommendations 

• Create a committee or stakeholder working group to help identify 
achievable emission reduction targets and support the development 
of a local reduction plan 

• Educate community about the GHG emissions inventory and seek 
input for the reduction plan (Open House, Online Survey, One-on-one 
consultations)

• Incorporate Climate Change considerations and the GHG inventory 
into the City of Sault Ste. Marie’s Official Plan Update

Next Steps:

• Phase 2: Set GHG reduction targets and develop Community GHG 
Reduction Plan

• Phase 3: Preparatory work leading to implementation of GHG 
emissions reduction

Actions to reduce GHG emissions improve public health, support competitiveness 

and innovation, reduce household, business and municipal energy costs Page 57 of 332



Thank You. Questions? 

Emily Cormier

Climate Change Coordinator, FutureSSM
Community Development & Enterprise Services

705.971.3366 e.cormier2@cityssm.on.ca
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Tim Gowans, Manager of Purchasing 

DEPARTMENT: Finance Department 

RE: RFQ – Sault Ste. Marie Innovation Centre – GIS Contract 
Extension 

________________________________________________________________ 

PURPOSE 
This report has been prepared for Council’s information and consideration concerning the 
extension of the previous five-year Contract with the Sault Ste. Marie Innovation Centre 
(expired December 31, 2019) for a one-year period commencing January 1, 2020 allowing 
for continued GIS Services. Staff is seeking Council approval of the recommendation 
contained in this report. 

BACKGROUND 
The Sault Ste. Marie Innovation Centre provides a GIS solution which is recognized as one 
of the most comprehensive GIS solutions in the world. The City has leveraged this 
expertise for its GIS requirements.  

ANALYSIS 
Due to the longstanding provision of these services, the Sault Ste. Marie Innovation 
Centre is able to provide the City with a capable GIS Solution uniquely reflecting and 
meeting our needs. PUC Services Inc. also utilizes these services and sharing of the results 
is needed on various infrastructure projects. 

Approval of sole sourcing for provision of these services was made in conjunction with 
approval of the previous Contract at the January 26, 2015 Council Meeting; on the basis, 
in accordance with the Purchasing By-law, when the standardization and compatibility of 
a procurement with existing services is a paramount consideration; and there is an 
absence of competition for technical reasons and these services can only be supplied by 
a particular Supplier.  
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Sault Ste. Marie Innovation Centre – GIS Contract Extension 
February 24, 2020 
Page 2 
 
 

FINANCIAL IMPLICATIONS 
The Innovation Centre has proposed fees of $37,429.76 plus HST per month for 2020; 
totalling approximately $449,158.00 plus HST for the year.  The quoted fees for 2020 are 
for the same amount as in 2019 for the existing Contract.  It is desired to extend the 
contract for only one year at this time in order to maintain compatibility with the Contract 
extension signed by PUC Services Inc.   

The total cost to the City of approximately $457,000 (including non-rebatable HST) can be 
accommodated through the approved 2020 Operating budget as follows:  approximately 
$41,000 from Building Inspection Fees; approximately $163,000 from Sanitary Sewer 
Revenues; and the remaining $253,000 from the GIS Services budget in the levy.    

STRATEGIC PLAN / POLICY IMPACT 
This is an operational matter not articulated in the Corporate Strategic Plan but may be 
linked to the Infrastructure Focus Area of the Plan.   

RECOMMENDATION 
Resolved that the report of the Manager of Purchasing dated February 24, 2020 be 
received, and the recommendation that extension of the Contract for the provision of GIS 
Services for a one-year period commencing January 1, 2020, at the quoted monthly fee 
of $37,429.76 plus HST, by the Sault Ste. Marie Innovation Centre, be approved. 

By-law 2020-60 authorizing signature of the Contract Extension appears elsewhere on the 
Council Agenda. 

Respectfully submitted, 

 
Tim Gowans 
Manager of Purchasing 
705.759.5298 
t.gowans@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Tom Vair, Deputy CAO, CDES 

DEPARTMENT: Community Development and Enterprise Services 

RE: Community Development Fund 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to seek Council’s approval to advance the development of a 
Community Development Fund (CDF). This fund will be established based upon revised 
criteria and approval processes for a number of existing funding programs (Economic 
Development Fund, Cultural Financial Assistance Funding, Sustaining and Other Grants 
program, Community Events Fund, etc.). 

With Council approval of the overall concept, staff will work with relevant community 
stakeholders to obtain input and finalize the criteria, which will be brought back to Council 
for final approval. 

BACKGROUND 
The City of Sault Ste. Marie has a number of funding programs it utilizes to support 
community initiatives. These programs and their criteria have evolved over time.  
 
When the City undertook the Economic Development Review in 2016, the consultants 
recommended that the City take over the management and administration of the 
Economic Development Fund. When the City updated the Memorandum of 
Understanding with the SSMEDC, it was agreed that the City would administer the EDF 
moving forward. 
 
As the City began to administer the program, staff began a review of the criteria of the 
EDF. During this time, the FutureSSM community development plan was launched which 
highlighted the need to take a four pillar approach to community development 
(Economic Growth and Diversity, Cultural Vitality, Social Equity, Environmental 
Sustainability).  
 
As staff began reviewing the criteria for the EDF, the scope of the review extended to 
examine other funding programs within the City that are utilized to support a number of 
activities in the community. It became evident that an opportunity exists to bring some 
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Community Development Fund 
2020 02 24 
Page 2. 
 

of these programs together, update the criteria and streamline the application/approval 
processes with a goal of increasing the positive impact of these investments. 
 
The programs proposed to be included in the Community Development Fund include: 

 Economic Development Fund 

 Cultural Financial Assistance Funding 

 Financial Assistance for Sustaining and Other Grants 

 Conference and Special Events Fund 

 Green Committee Fund 

 Tourism Development Fund (to be finalized) 
 
More information about each program can be found in Attachment A – City Funding 
Programs and CDF Overview. 
 
In addition to the grant programs described above, the City has three Community 
Improvement Plans (CIPs) in effect.  Community Improvement Plans allow City Council 
to provide a benefit to the private sector in the form of a either a tax rebate, reduced 
fees, or a cash grant.  To be approved, a CIP must be consistent with the requirements 
of both Section 365 of the Municipal Act and Section 28 of the Planning Act. 
 

 In 2013, City Council approved a Rental Housing Community Improvement Plan 
in response to a lack of new rental accommodation being constructed. This CIP 
provides for tax rebates on a declining basis over a three-year period for new 
rental housing projects. There is an additional incentive for facilities which 
support assisted-living programs or where additional barrier free units are 
constructed. This program would have expired on September 9, 2018. However, 
at their August 13, 2018 meeting, City Council approved an extension for an 
additional two years. The program is considered a success and 300 rental units 
have been constructed with several additional applications expected this year. 

 

 In 2016, City Council approved a Downtown Strategy that included 46 specific 
recommendations focused on preserving and enhancing the downtown. In 
support of this strategy, City Council approved a Downtown Community 
Improvement Plan to allow for various building improvement grants for smaller 
businesses and tax rebates for major new development in the downtown. In 
partnership with the Northern Ontario Heritage Fund Corporation, a $600,000 
fund was created. To date, thirteen grants have been approved with additional 
applications pending. 

 
 In 2018, City Council approved an Economic Growth Community Improvement 

Plan.  This plan is designed to provide a benefit for new and expanding 
companies that are in those emerging sectors that have been identified in the 
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Community Development Fund 
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Growth Plan for Northern Ontario and the Community Adjustment Committee's 
“People Place Prosperity” document. This program allows City Council to 
approve a one-time grant of up to $100,000; or a grant of up to 100% of the 
incremental increase in the municipal portion of the property taxes for a 
maximum of three years. To date, one application has been approved. 

 
These three CIP programs help to achieve goals within the Corporate Strategic Plan and 
the FutureSSM community development strategy and will complement the proposed 
CDF. 
 
The goal of migrating to a Community Development Fund is to increase the positive 
impact of City investments, streamline the application process and reduce red tape 
related to administration. Examples of improving the process and administration 
include: 

 It is proposed that the CDF permit rolling applications, which provides some 
flexibility for applications for worthwhile projects throughout the year. Currently 
the Cultural Financial Assistance Program has a single in-take date of January 
15th and the Sustaining and Other Grants has a single in-take on September 1st.  

 Provide delegation of authority for the signature of agreements once Council has 
approved the funding amount. This will speed up the administrative process and 
enable funds to flow to recipients as quickly as possible. 

 Evaluation will be conducted to review the role and structure of the various 
committees involved to ensure that all are required and examine any 
opportunities to reduce their number given the service level review 
recommendation made by KPMG. 

 
The Community Development Fund will provide a broader platform to support 
community development initiatives, which will have significant impact in achieving goals 
outlined in the Corporate Strategic Plan and FutureSSM community development plan. 
Given that funding is limited, it is important that the criteria are revised to assist in 
defining the types of projects and the outcomes desired from this strategic investment.  
 
The total provided by the City across the various funding programs is over $1.5M 
(Attachment A – City Funding Programs and CDF Overview). Of these, staff have 
identified a subset of the programs, which are recommended to transition to the 
Community Development Fund program. The programs recommended for transition 
include: 

 $500,000 EDF 

 $104,500 Cultural Financial Assistance Funding (increased $50,600 in the 2020 
budget) 

 $20,000 Conference and Special Events Fund 

 $5,000 Community Development Fund 
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 $50,000 Green Committee Fund 
 
The proposed approach for the new Community Development Fund is discussed in more 
detail in the Analysis section and Attachment A. 

ANALYSIS 
There are a number of considerations to finalize the Community Development Fund 
(CDF): 
 

 Administration 

 Municipal Act – Bonusing 

 Goals and Objectives 

 Criteria and Reporting 
 
Each will be addressed in more detail below: 
 

1. Administration 

Community Development and Enterprise Services (CDES) and Finance have collaborated 
to administer EDF applications and it is proposed that the administration of the CDF 
continue in this manner moving forward. More specifically, CDES will be involved in 
working directly with proponents when developing applications for the CDF. Upon 
receipt of an application, CDES and Finance will review the application for eligibility and 
forward to the relevant Board or committee to review and provide a recommendation 
to City Council.  
 
Finance will be the lead on reviewing claim submissions as proponents advance their 
projects. CDES will be involved with clients to receive information and report back to 
Council the outcomes of the project at completion and one year past project conclusion, 
at a minimum. Project outcome reporting may be extended for longer term projects. 

 

2. Municipal Act – Bonusing 

 
The Municipal Act includes a section on Economic Development Services, which outlines 
what is prohibited and permitted. There have been different interpretations of the 
legislation and different court cases have tested the legislation. Staff have conducted 
research into some of the issues related to this section of the Municipal Act. The 
conclusion section of a Miller Thomson article notes provides an appropriate summary: 
 

“While it is possible to work within the existing statutory framework to target 
benefits or incentives to a private business in a legally acceptable manner, such 
arrangements must be carefully structured to fit within one of the exemptions to 
the bonusing prohibition and care must be taken to comply with all technical 
requirements. Municipalities must also recognize that, even with careful 
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planning, there will always be some risk of an adverse judicial finding if there is a 
party interested enough to challenge the municipal action.” Municipal Bonusing: 
What’s Permitted and What’s Not, Steven J. O’Melia with Rick F. Coburn and 
Thomas S. Melville, June 2006, Miller Thomson 

 

The recent Economic Growth Grant Community Improvement Plan approved by City 
Council and described above provides two grant programs for approved applicants: 1) 
an annual grant of up to three years to offset property tax increases resulting from 
improvement of lands and/or buildings; 2) a grant of up to $100,000, or as approved by 
City Council. Criteria have been established for the eligible costs for which the grant can 
be used.  
 
Based on staff analysis of the Muncipal Act and considerations for bonusing, it is 
recommended the Economic Growth CIP be utilized for all private sector submissions to 
the CDF and the associated CIP criteria be applied. 

 
3. Goals and Objectives 

The previous EDF was established by City Council to promote economic growth and 
provide opportunities in areas of business, technology, tourism and education. This is 
still important today, but it is proposed that the new criteria for an enhanced CDF 
permit Council the flexibility to support projects that significantly advance the Corporate 
Strategic Plan and FutureSSM priorities and span the four pillars of community 
development.  

 
City Council and staff must ensure that the community benefits include specific 
performance targets for any project approved. Therefore, in deciding how to allocate 
funding, consideration should be given to support for initiatives that would result in at 
least one of the following criteria: 
 

 Net Job Creation: Projects that will create sustainable, wealth generating jobs 
and diversify our economy. Ideally, this will support economic development that 
focuses on the creation of new products and services (e.g., manufacturing, 
science & technology, etc.) that are driven by external market demands; 

 Increase Tax Assessment: Projects that increase new tax assessment (e.g. new 
industrial construction) or increased investment in existing facilities that would 
increase the tax assessment value of that facility. 

 Increase Travel and Tourism: Projects that increase the number of visitors to the 
community and help to promote the advantages of Sault Ste. Marie to target 
markets. Note: tourism projects should utilize funds generated from the 
Municipal Accommodation Tax. 
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 Arts and Culture: Projects that align with the recently approved Arts and Culture 
Strategic Plan and support the growth and development of the arts and culture 
sector. 

 Social Equity: Projects that help Sault Ste. Marie to be a welcoming and inclusive 
community where everyone is valued and respected, has access to an acceptable 
standard of living, can fully engage and participate in all aspects of community 
life, and is able to realize their full potential. This includes projects that reduce 
poverty, strengthen the relationship with Indigenous peoples and communities, 
improve safety, improve the growth and development of children and support 
Sault Ste. Marie in continuing to be a welcoming and inclusive place that 
supports the wellbeing of its citizens.  

 Environmental Sustainability: Projects that reduce the carbon footprint of the 
community, increase environmental sustainability, improve resilience and foster 
awareness of important environmental programs. 

 Strategic Community Development Projects: Projects that are consistent with 
FutureSSM strategic priorities or that support the creation of new economic 
engines for Sault Ste. Marie (e.g., workforce development, targeted/enhanced 
promotion, marketing, research, and strategy development). 
 

4. Criteria and Reporting 

Some initial work for the criteria for the CDF is explained in more detail in Attachment A.  
 
This report represents the first step in the process of evolving the grant funding 
programs of the City. Should Council support this revised approach to a Community 
Development Fund, staff will undertake the next step to develop funding criteria for 
each component of the program with consultation and input from community 
stakeholders. A final report with associated criteria will brought back to Council for 
approval. 

FINANCIAL IMPLICATIONS 
It is proposed that the Community Development Fund be established using existing 
funding sources previously approved by Council for separate programs. These funding 
sources include(2020 budget allocations shown): 

 Economic Development Fund ($500,000) 

 Cultural Financial Assistance Funding ($104,500) 

 Conference and Special Events Fund ($20,000) 

 Community Development Fund ($5,000) 

 Green Committee Fund ($50,000) 
 
No new funding is required for the creation of the Community Development Fund. 
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STRATEGIC PLAN / POLICY IMPACT 
This matter is addressed in the Corporate Strategic Plan Focus Areas: Community 
Development & Partnerships and Quality of Life (Promote and Support Arts and Culture).  

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Deputy CAO, Community Development & Enterprise 
Services dated 2020 02 24 concerning the creation of a Community Development Fund 
be received.  

Further that Council direct staff to engage relevant stakeholders to finalize the criteria for 
the various components of the Community Development Fund and return to Council for 
final approval.    

Respectfully submitted, 
 

 
 
Tom Vair 
Deputy CAO  
Community Development & Enterprise Services 
(705)759-5264 
t.vair@cityssm.on.ca 
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Current Funding Landscape 

Current Funding Landscape     

Name Amount  Application In-Take 

Financial Assistance for Sustaining and Other 
Grants  - Art Gallery $280,875, SSM Museum 
$206,091, Bushplane Heritage Centre 
$175,000, In-Kind $72,200  

            
$734,076  

Sept 1st  Single Intake for in-kind 
contributions; grants in annual 
budget  

Economic Development Fund 
            

$500,000  Rolling applications in-take 

Cultural Financial Assistance Grants $75,000 Jan. 15th Single Intake 

Green Committee projects 
            

$50,000  
Rolling applications for internal City 
projects 

Algoma University 
                 

$40,000  Annual budget consideration 

Mayor's Youth Advisory Committee - $5,000 
Grants; remainder youth programming 

               
$27,500  Annual budget consideration 

Crimestoppers 
                

$25,000  Annual budget consideration 

Conference and Special Events Fund 
               

$20,000  Rolling applications in-take 

Pee Wee Arena 
               

$17,800  Annual budget consideration 

Heritage property grants ($12,000) and 
administrative expenses 

                
$13,955  Rolling applications in-take 

Community Development Fund 
                   

$5,000  Rolling applications in-take 

Financial Support for Participation in 
Sports/Cultural Events 

                   
$5,000  Rolling applications in-take 

Walk of Fame 
                   

$2,000  Administrative budget 

Parks and Rec Advisory Committee 
                   

$1,865  Administrative budget 

Cultural Recognition 
                   

$1,500  Administrative budget 

Total 
           

$1,518,696   
 

Proposed Funding Model 

The proposed evolution of City of Sault Ste. Marie funding would be to create a Community 

Development Fund. The proposed funding model would enhance the existing funding programs by: 

 Clarifying administration and accountabilities for the funding programs 

 Providing consistent funding application processes and timing 
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 Developing new criteria that better reflects the Corporate Strategic Plan, FutureSSM 

Community Development plan and economic & tourism development strategies  

 Consolidating certain programs with a goal of greater community impact 

The amount available for funding applications would be $643,200 and a rolling intake process would be 

established. The focus and criteria of the Community Development Fund would support the four pillars 

of the FutureSSM community development plan: 

1) Economic Growth and Diversity 

2) Cultural Vitality 

3) Social Equity 

4) Environmental Sustainability 

The Community Development Fund covers funding that is available for funding applications. It should be 

noted that the City of Sault Ste. Marie also invests significantly into the Arts and Culture sector with 

annual operating grants for the Art Gallery of Algoma, Bushplane Heritage Centre and Sault Ste. Marie 

Museum. This funding support totals $734,076 annually.  

Some of the funding for the Community Development Fund will be tied to specific pillars, however the 

fund will be designed to provide some flexibility for Council in making funding decisions. 

 Economic Growth and Diversity  

 The Economic Development Fund was previously established with a budget of $500,000 

annually. Recently, City Council approved a resolution that allocates $100,000 per year for 

development projects at Sault College and Algoma University ($50,000 respectively from 

2020-2022. 

 With the implementation of the Municipal Accommodation Tax, it has been proposed that a 

Tourism Development Fund be created. This concept and the criteria are to be developed  

with the new Tourism entity that is being created and returned to Council for approval. It is 

estimated the fund will be approximately $150,000-$230,000. 

 Cultural Vitality  

 There are a number of programs that contribute to cultural vitality with a total funding of 

$160,310. 

i. $75,000 Cultural Financial Assistance Program  

ii. $25,000 remainder of budget increase approved for 2020 budget for cultural 

assistance (criteria pending) 

iii. $20,000 Conference and Special Events Fund 

iv. $13,955 Heritage Property Grant Expenses 

v. $1,500 Cultural Recognition 

vi. $2,000 Walk of Fame 

vii. $5,000 Community Development Fund (event support) 

viii. $13,955 Municipal Heritage grants and expenses 
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 Social Equity –  

 There has been no historical fund available for applications within the Social Equity pillar; 

however the City does support a number of organizations and initiatives that would fall 

under the social equity pillar with a total of $115,300  

i. Algoma University - $40,000 

ii. MYAC funding - $27,500 

iii. Crimestoppers - $25,000 

iv. Pee Wee Arena - $17,800 

v. Other Sports Grant - $5,000 

 Environmental Sustainability  

 $50,000 Green Committee Fund 

Funding Objectives 

The Community Development Fund program has the following objectives: 

 Provide City funds, or other forms of financial assistance (in-kind services), in limited amounts, 

to eligible organizations that warrant City support; 

 Evaluate all applications equitably and consistently; 

 Ensure that recipients of funds are held accountable for targeted results. 

 Ensure an adequate administrative system of review for each organization making a request, 

and a follow up review for organizations receiving funding; 

 Ensure that full value is obtained for financial assistance provided by the City; 

 Enhance the financial decision-making through effective and responsible fiscal management by 

Council and the Departments (City of Sault Ste. Marie Strategic Plan); 
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Assessment Criteria 

The assessment criteria for each funding stream will be finalized in consultation with relevant 

stakeholders. In addition, it is anticipated that the funding requests will be reviewed and receive 

recommendations from subject matter experts:  

 

The recommendations for the Community Development Fund should align with the relevant strategic 

plan, including: 

 City Corporate Strategic Plan 

 FutureSSM Community Development Strategy 

 Arts and Culture Strategy 

 Tourism Development Strategy 

 Economic Development Strategy 

In order to maintain a non-discriminatory approach in the recommended allocation of funds the 

following criteria and guidelines will be used, in addition to Eligibility Criteria, to assess the 

organizations. 

1. Individual organizations must demonstrate the following: 

Application 

Eligibility Review 

(CDES & Finance) 

Economic Growth & 

Diversity 

Cultural Vitality Social Equity Environmental 

Sustainability 

Economic 

Development Fund 
Tourism 

Development Fund 

EDC  Board 

Recommendation 

Tourism Board 

Recommendation 

Cultural Advisory 

Board 

Recommendation 

TBD 
Green Committee 

Recommendation 

Council Approval 

Municipal Heritage 

Committee 

Recommendation 
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• Community benefit – clear, measurable benefits to the community  

• Financial reporting and controls 

• Accountability of organization and clear identity and structure 

• Involvement of multiple partners in planning, doing or evaluating the work (where appropriate). 

• Support from people who are knowledgeable about the sector community and/or the initiative 

2. The organization must have a clearly stated purpose and function and must be fully responsible for 

the planning and provision of its services. 

3. The organization must present adequate documentation demonstrating the need for the proposed 

service to be funded.  

4. The organization must specify the impact this funding will have on the community.  

5. Where appropriate, organizations should show that the private sector or non-governmental field has 

contributed a minimum of 20% of the funding for the program. 

6. The organization shall provide evidence that it has fully explored all other sources of financial support, 

including upper levels of government, foundations, private industry, fundraising, etc. and user fees. 

7. The organization must provide the appropriate financial reports. 

• Has the group/organization provided copies of their financial statements and annual budget? 

• Does the group have a business plan? 

• What percentage of the group’s budget is being requested? 

• Is the group currently being funded by the City? What percentage of costs does the City fund? 

• Does your organization have any outstanding liabilities with the City? With others? 

8. An organization’s capability to manage both the requested funds and the resources to achieve the 

desired results as demonstrated by: 

• The financial capability and capacity to manage the project. A relevant mandate, proven track 

record of accomplishment and good operating systems. 

• An appropriate organizational structure and set of skills, including responsiveness to changing 

community needs and opportunities.  

• Experienced staff/volunteers. 

• Appropriate financial management policies and practices. A realistic relationship between the 

requested amount and the organization’s annual budget. 

• No significant past deficits. No large, unrestricted reserve funds or accumulated surplus. 

• A history of collaboration and/or partnering with others (where appropriate). 

9. An organization must be able to monitor outcomes and be able to evaluate activities for which the 

grants were received. It must be willing to participate in an evaluation process of its service standards 

and attainment of objectives if requested. 
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The Corporation of the 
City of Sault Ste. Marie 

C O U N C I L R E P O R T 
 
 

 

02 24 2020 

TO:    Mayor Christian Provenzano and Members of City Council 

AUTHOR: Dan Hollingsworth, Director, Economic Development  

DEPARTMENT: Community Development and Enterprise Services  

RE:  Transfer of Small Business Enterprise Centre 

Agreements  

 

PURPOSE 
The purpose of this report is to seek Council approval for the transfer two funding agreements 
from the Sault Ste. Marie Economic Development Corporation (SSMEDC) to the City of Sault Ste. 
Marie.  These transfers are required as a result of the realignment of economic development 
activities within the Community Development and Enterprise Services department. 

BACKGROUND 
For more than 15 years, the SSMEDC has delivered the Small Business Enterprise Centre (SBEC) 
programs within the Algoma District.  The two agreements are 1) the SBEC Core agreement, 
supported through the Ministry of Energy, Northern Development and Mines (MENDM), and 2) 
the Starter Company Plus and Summer Company programs agreement that are supported 
through the Ministry of Economic Development, Job Creation and Trade (MEDJCT). Through 
these contribution agreements, the City will be provided support for entrepreneurship 
programming and will be able to offer financial assistance through small grants to entrepreneurs.  
These two programs are delivered through the Millworks Centre for Entrepreneurship at 83 
Huron Street and have been successful in supporting new and existing entrepreneurs. 

The SBEC Core program (MENDM) funding allocations include staffing costs, regional outreach, 
events/workshops, and marketing.  Staff provide support to individuals looking to start or expand 
a business in the Algoma District through business advisory/coaching, business skill development, 
and community outreach.  This includes providing one-on-one consultations, business plan 
assistance, mentorship, delivering seminars/workshops, and networking events such as the 
successful Bridges to Better Business.  

Starter Company Plus program (MEDJCT) funding allocations include grants, staffing costs, 
training sessions, and marketing.  Applicants must be 18 years or older, not attending school and 
are starting a new business, or expanding an existing business.  Individuals must submit a 
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complete business plan and attend training/mentoring sessions for review and approval for 
grants up to $5,000.   

Summer Company program (MEDJCT) funding allocations include grants, staffing costs, 
mentoring sessions, outreach, and marketing.  Applicants include students between 15 and 29 
years old, attending and returning to school, so staff promote the program in high schools and 
post-secondary institutions.  Students must prepare a complete business plan for approval to 
access the $3,000 grant. 

ANALYSIS 
On December 2, 2019, City Council approved the new Economic Development and Tourism 
Model.  As a result, staff immediately met with both Ministries to discuss the new model, and 
delivery of these programs.  Both Ministries agreed that transferring the existing funding 
agreements from SSMEDC to the City was the best approach to continue quality program 
delivery. 

FINANCIAL IMPLICATIONS 
The Provincial contribution to the City for Small Business Enterprise Centre (SBEC) programs 
complements existing economic development investments from the city.  SBEC Core delivery 
costs will be funded by the Province in the amount of $91,000 annually and the City’s contribution 
is $44,200 from the existing City allocation to economic development. 

Funding allocated to issue Starter Company Plus grants as well as Summer Company grants are 
supported 100% by the Province annually, in the amount of $63,000.  Delivery costs for these 
programs are funded in the amount of $33,500.  

There will be no additional impact to the City levy for the transfer of these agreements.  These 
programs enable the City to leverage significant support for creating and growing small business.  

STRATEGIC PLAN / POLICY IMPACT 
This item links directly to corporate Strategic Plan in the following areas: 

Maximize economic development & investment - We foster an environment where economic 
development dollars are maximized so that existing and new business can flourish. Citizens 
expect true value for their tax dollars. We are committed to maintaining financial viability by 
strategically embracing our future with careful consideration and calculated risk in all 
undertakings. 

Delivering excellent customer service - The citizens of Sault Ste. Marie are the focus of our work 
and our existence.  Providing outstanding service to citizens benefits the resilience of our 
community and our collective future as a society.  Dynamic citizen engagement is critical to our 
success.   

Develop partnerships with key stakeholders - We are committed to ongoing communication and 
stakeholder consultation to create an environment that encourages engagement and the 
exploration of mutual goals to grow our community. Collaboration with community partners and 
stakeholders is essential to our success. 
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RECOMMENDATION 
It is therefore recommended that Council take the following action: 

Resolved that the report of the Director, Economic Development, Community Development and 
Enterprise Services dated 2020 02 03 be received, and that Council approve the amendment 
agreements with MENDM, MEDJCT, and the SSMEDC to transfer program delivery and funding 
from SSMEDC to the City.   

By-laws 2020-63 and 2020-64 appear elsewhere on the agenda for Council approval. 

Respectfully submitted, 

 
Dan Hollingsworth 
Director, Economic Development,  
Community Development & Enterprise Services  
705.759.5428 
d.hollingsworth@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Brent Lamming, Director of Community Services 

DEPARTMENT: Community Development and Enterprise Services 

RE: Concert / Entertainment Advisory Group 

________________________________________________________________ 

PURPOSE 
To inform Council of the formation of a Concert / Entertainment Advisory Group and to 
provide notice that the City will be letting the contract with Venue Coalition expire upon 
maturity on April 30, 2020.   

BACKGROUND 
City staff continues to work at sourcing quality entertainment to the GFL Memorial 
Gardens and have close relationships with over a dozen promoters to source shows and 
events. 

During 2019 thirteen (13) events including eight (8) shows were held drawing in excess of 
27,000 in attendance on a combined basis. A history of events since our opening in 2006 
can be found on the GFL Memorial Gardens website accessed here: 

http://gflgardens.ca/Events-Ticketing/Event-History.aspx 

Over that time-span there have been over 200 events/shows that have taken place at the 
GFL Memorial Gardens excluding Greyhound Games. 

The Manager of the GFL Memorial Gardens is responsible for marketing to prospective 
shows to attract events and continues to initiate contact with promoters, presenters, 
producers, and planners on an ongoing basis to keep a close pulse on show availability. 
The Manager is also responsible for completing break-even analysis on all events to 
ensure the City is not hosting events at a deficit position. 
 
Furthermore, the Event Development Fund was established on September 11, 2017 
where Council authorized staff to transfer up to one (1) dollar from the Facility Fee per 
show up to a maximum of $50,000 to be utilized for a more proactive selection of future 
events. This fund may be utilized upon the completion of event analysis and support of 
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the Deputy CAO of Community Development & Enterprise Services, the Chief Financial 
Officer/City Treasurer and CAO (if spending levels require) for review and the final 
approval to produce/purchase an event. This fund has not been used to date. 

Last year an agreement was entered into with Venue Coalition for a one (1) year trial to 
provide access to information, advocacy and the opportunity to keep members top of 
mind for routing and booking opportunities. Venue Coalition is a live entertainment 
consulting company focused on booking artists, attractions, and touring productions in 
arena and theater venues. This agreement expires April 30, 2020. 

ANALYSIS 
City staff have reviewed the results of the partnership with Venue Coalition and are 
recommending that the City not renew this agreement.  

Although access to valuable information was garnered from the partnership with Venue 
Coalition there are only a couple of shows with holds at present resulting from the 
relationship. This is in addition to the Thank You Canada Tour – held in October 25, 2018 
(Skating Show 2690 tickets sold) and the Theresa Caputo-Long Island Medium show on 
June 15th, 2016 (2778 tickets sold) where Venue Coalition assisted in obtaining. 

Staff feels that a new approach utilizing the talent and connections of local industry 
experts combined with staff will provide a unique opportunity to collaborate to increase 
opportunities. Staff is recommending that a Concert / Entertainment Advisory Group be 
introduced. 

The City of Sault Ste. Marie Concert / Entertainment Advisory Group (see Appendix A) 
will provide a voice for members of the public connected in the music scene which will 
be utilized as a resource for input and assistance to aid in procuring shows and events to 
City venues (GFL Memorial Gardens, Roberta Bondar Tent and future Downtown Plaza). 
City staff are aware of the individuals connected to the industry and are confident they 
would be eager to participate in the group. 
 
Concert / Entertainment Advisory Group Purpose  
1. To attract shows and events to City venues. 

2. To be part of open dialogue, through information sharing between City staff, group 
members, centres of influence and promoters. The group will be asked to advise on 
opportunities to draw concerts and entertainment to the community.  

3. To support events created by the group that relate to the mandate.  

4. To help enhance the image of the City of Sault Ste. Marie as a leader in hosting shows 
and events.  
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This initiative will not limit staff’s ongoing efforts to attract events independently or in 
conjunction with promoters. The new group is meant to augment efforts to ensure that 
we are continuing to attract the best shows available to city venues. 

 
FINANCIAL IMPLICATIONS 
The operating budget will not be impacted with the formation of the Concert / 
Entertainment Advisory Group. The Event Development Fund currently has a balance of 
$21,300 which can be utilized to attract events to the community. The Concert / 
Entertainment Advisory Group will provide recommendations to City management as to 
when the funds should be used. 
 

STRATEGIC PLAN / POLICY IMPACT 
The recommendation supports the focus area of the Community Strategic Plan for 2016-
2020 in a number of ways. 

 Within the Service Delivery focus area, it continues to assist in delivering excellent 
customer service to citizens. 

 Promotes and supports Arts and Culture through the Quality of Life Pillar. It will 
allow greater flexibility in obtaining events as the current model relies heavily on 
the Manager and Promoters in bringing events to the venue. 

 Additionally it supports the focus area of infrastructure, as it will assist in 
Maintaining Existing Infrastructure. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Director, Community Services – Community Development 
and Enterprise Services dated 2020 02 24 concerning Concert /Entertainment Advisory 
Group be received and that the attached Terms of Reference be adopted. 

Respectfully submitted, 

 
Brent Lamming, PFP, CPA, CMA 
Director, Community Services 
Community Development & Enterprise 
Services 
(705)759-5314 
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April 1, 2020 
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Mandate  
The City of Sault Ste. Marie Concert / Entertainment Advisory Group will provide a voice for 
members of the public connected to the local music / entertainment scene in Sault Ste. Marie. 
Members will be utilized as a resource for input and assistance to aid in procuring shows and 
events to City venues (GFL Memorial Gardens, Roberta Bondar Tent and future Downtown 
Plaza). 
  

Purpose  
1. To attract shows and events to City-owned venues. 

 
2. To be part of open dialogue, through information sharing between City staff, Group 

members, centres of influence and promoters. The group will be asked to advise on 
opportunities to draw concerts / entertainment to the community.  
 

3. To support events created by the group that relate to the mandate.  
 

4. To help enhance the image of the City of Sault Ste. Marie as a leader in hosting shows 
and events.  

 

VISION  
It is the vision of the Concert / Entertainment Advisory Group to provide a communication link 
between the leaders in the local Sault Ste. Marie music / entertainment scene using their 
connections to the industry in combination with City staff to attract shows to City venues.  
 

Membership  
The Concert / Entertainment Advisory Group is a task force not intended to be subject to the 
open meeting provisions of the City’s procedure by-law and the Municipal Act. The group 
shall be composed of a maximum of 11 members, comprised of City staff and local leaders 
with connections to the music / entertainment industry.  See Appendix A for a list of proposed 
committee members. 
 
All Concert / Entertainment Advisory Group members must be residents or have ties to Sault 
Ste. Marie.  
 
Representatives from the Community Services Department will serve as facilitators and liaise 
with promoters and City Council if applicable. The Manager of Community Centres and or 
delegate will act as Chair. 
 

Term of Office  
The minimum Term of Office is one (1) year (April 1 to March 31). 
 
The Committee’s success hinges on the experience and guidance of its members.  
 

Executive Team 
The Executive Team will be comprised of a Chair (Manager of Community Arenas or 
delegate) and an Administrative/Communications Lead. 
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Responsibilities and Authority of Chair  
1. To chair all meetings of the Concert Advisory Group.  

2. To prepare all agendas for the Group meetings with the assistance of the staff 
liaison(s).  

3. To delegate appropriate tasks or responsibilities to individual Group members.  

4. To network with industry contacts and promoters.  

5. To represent the Group at any social functions or conferences where attendance is 
applicable.  

6. To call additional meetings in consultation with the staff liaison(s) as necessary.  

7. To lead workshops/public meetings, as required.  

Responsibilities of Administrative / Communications Lead 
1. Take minutes for all Group meetings and email to Group Members  

2.  To record names, addresses, email addresses and phone numbers of Group 
members.  

3. Responsible for the official correspondence of the Group.  

4. To mark the attendance of Group members at all meetings.  

5. To advise the Chair of any Group member that has missed three (3) meetings without 
providing valid regrets.  

6. To send meeting notices.  

7. To develop news releases, social media messages and inform the public about CAG 
events and initiatives.  

8. To provide communications/photos in a timely fashion for use on social media and 
web pages.  

9. Other duties as required.  

Responsibilities of all Group Members  
1. To attend all meetings.  

2. To play an integral role to the Group by actively participating and contributing to 
projects/special events coordinated by the Group.  

3. Members must give prior notification to the Chair and the staff liaison to inform of their 
absence from a meeting if they are unable to attend.  

4. To propose plans and ideas designed to assist in the fulfillment of the purposes of the 
Group.  
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Attendance and Regrets  
When a Group member misses three (3) regular meetings, without explanation or valid 
regrets, (extracurricular activity/job) they may be asked to step down from the Group.  
Regrets should be sent as early as possible to the Chair or and/or the staff liaison.  
 

Procedures and Protocol  
A. Decision Making  
The Group will approve by motion those matters it wishes to authorize. A resolution of the 
Group will be adopted by motion, carried by simple majority vote. A quorum will be required. 
A quorum consists of a minimum 50% + 1 of the voting members of the Group. Motions that 
end in a tied vote will be considered defeated.  
 
B. Meetings  
Meetings of the Concert Advisory Group will normally be held quarterly or at the call of the 

Chair. Meetings will generally be held at the GFL Memorial Gardens. 

 

Amendment of Terms of Reference  
The Terms of Reference of the Concert / Entertainment Advisory Group should be reviewed 

on an annual basis. The Group may recommend revisions to the Terms of Reference which 

will require Council approval. 

  

Page 82 of 332



 

 

APPENDIX A – Proposed Concert / Entertainment Advisory Group 

Members  

April 1, 2020 TO March 31, 2021 

 

Deputy CAO, CDES 

Director Community Services, CDES 

Manager GFL Memorial Gardens  (Chair) 

Events Assistant, GFL Memorial Gardens (Secretary) 

Supervisor, Community Services 

City Tourism Representative 

Industry Representative (SSM) 

Industry Representative (SSM) 

Industry Representative (SSM) 

Industry Representative (SSM) 

Industry Representative (SSM) 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Virginia McLeod, Manager of Recreation and Culture 

DEPARTMENT: Community Development and Enterprise Services 

RE: Canadian Dermatology Association’s Shade Structure Grant 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to seek Council’s approval to apply for Canadian Dermatology 
Association’s Shade Structure Grant to support the addition of the picnic shelter at Point 
Des Chenes Day Park.   

BACKGROUND 
The Canadian Dermatology Association Shade Structure Grant Program will provide one 
grant or a number of grants to schools daycares, city parks and not-for-profit 
organizations for the purchase or construction of permanent shade structures. A total of 
$34,000 will be awarded across the country.   The goal is to create a safe outdoor 
environment that protects people from the sun’s harmful ultraviolet radiation. Providing 
shade is one of the most important ways of minimizing people’s sun exposure and 
reducing the risk of developing skin cancer later in life. 
 
Point Des Chenes Day Park and Beach is the City’s only beach and waterfront area.  The 
park benefited from a large outdoor shelter, which was used for picnics and provided 
the only shade structure in the park.  In 2014, the shelter was damaged over the winter 
and removed.   
 
ANALYSIS 

City staff would like to install a new shelter to provide a shaded area.  The Shade 
Structure grant program can provide up to $18,000 to support the purchase and 
installation of shade structure.   
 
To be eligible for a Canadian Dermatology Association’s Shade Structure Grant, the 
proposed project must be a school, daycare, City park or not-for-profit organization. 
Further, the installation of the shade structure and provided CDA signage must be 
completed by October 31, 2020, otherwise the recipient will forfeit the grant. 
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The grant sets out the following criteria for the style and placement of the shade 
structure:  

Shade structures must be permanent and have a solid roof made of metal, wood or 
shade cloth, and must provide significant protection from ultraviolet radiation.  

Shade structures must be placed in outdoor locations that are not protected from the 

sun, for example: 

 Playgrounds/Parks 

 Sports Fields 

 Outdoor Pavilions 

 Benches/Seating Areas 

 Eating Areas 

 Swimming Pool/Splash Pads 

 Other recreational areas 
 
The cost to purchase a 16 foot by 24 foot gabled, metal roof shelter kit and shipping is 
estimated to be $24,500.  There is an existing concrete pad will be used as the base for 
the shelter.   City staff would complete the installation which was estimated at $2,000.   
Staff are recommending applying for the grant, applications must be submitted by 
February 28, 2020.   
 
FINANCIAL IMPLICATIONS 
 

The cost to purchase the shelter kit is estimated at $24,500 and the maximum amount 
of funding is $18,000.  Those awarded a grant will receive 50% of the grant at the start 
of the project and the remaining balance upon project completion.  The Parks Division 
of PW&ES will complete the installation at an estimated cost of $2000, the remaining 
$6,500 for the purchase of the shelter can be accommodated within the existing Parks 
Division operating budget.   
 
 

STRATEGIC PLAN / POLICY IMPACT 
The recommendation supports the focus area of the Community Strategic Plan for 2016-
2020 in a number of ways. 

 Within the Service Delivery focus area, it continues to assist in delivering excellent 
customer service to citizens to ensure a safe environment. 

 Maintenance of existing infrastructure will ensure its longest possible life cycle. 
Preserving and improving the City’s assets ensures we are on the leading edge of 
Ontario municipalities.  

Page 85 of 332



Canadian Dermatology Association’s Shade Structure Grant 
2020 02 24 
Page 3. 
 

 Relates to the focus area: Quality of Life and to the Parks and Recreation Master 
Plan. 
 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Recreation and Culture – Community 
Development & Enterprise Services dated 2020 02 24 be accepted and that staff be 
authorized to submit an application to Canadian Dermatology Association Shade 
Structure Grant Program for the purchase installation of a picnic shelter at Point Des 
Chenes Day Park and Beach.  

Respectfully submitted, 

 
Virginia McLeod 
Manager of Recreation and Culture 
Community Development & Enterprise Services 
(705)759-5311 
v.mcleod@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City 
Council 

AUTHOR: Virginia McLeod, Manager of Recreation and Culture 

DEPARTMENT: Community Development and Enterprise Services 

RE: Request for Financial Assistance for National / 
International Sports Competitions-Holly Lasante-Power 
Lifting 

________________________________________________________________ 

PURPOSE 
This report is to seek City Council’s approval of an application under the Parks and 
Recreation Advisory Committee’s Financial Assistance Program for 
National/International Sports Competitions. 

BACKGROUND 
The Parks and Recreation Advisory Committee’s Financial Assistance Program for 
National/International Sports Competitions is a program endorsed by City Council 
to support local athletes, including teams and individuals who excel at their given 
sport on the national or international level.  The program has a set of criteria by 
which applications are accessed and specific levels of financial assistance are 
governed.  City Council gives final approval of all applications. 

ANALYSIS 
The attached application from Holly Lasante was received for a financial 
assistance grant to attend the World Classic & Equipped Power Masters 
Powerlifting Championships to be held April 26-May 3, 2020 in Sun City, South 
Africa.  The Parks and Recreation Advisory Committee reviewed the application at 
their meeting on February 4, 2020 and found that it meets the criteria of the 
Financial Assistance Policy.  The following resolution was passed: 

Moved by: S. Milne 
Seconded by: J. Flood 
“Resolved that the Parks and Recreation Advisory Committee endorse the 
application by Holly Lasante for financial assistance for participation in the World 
Classic & Equipped Power Masters Powerlifting Championships to be held April 
26-May 3, 2020 in Sun City, South Africa in the amount of $200.00 and that a 
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report be sent to City Council for their approval.”     
                                    CARRIED. 
 
FINANCIAL IMPLICATIONS 
The City’s Operating Budget provides an annual amount to fund the Financial 
Assistance for National/International Sports Competition Program.  The budget for 
2020 is $5,000 and can accommodate this request. 

STRATEGIC PLAN / POLICY IMPACT 
This is an operational matter not articulated in the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

“Resolved that the report of the Manager of Recreation and Culture dated 2020 02 
24 concerning the request for financial assistance be received and that the 
recommendation of the Parks and Recreation Advisory Committee that City 
Council support the financial assistance grant for Ms. Lasante’s participation at the 
World Classic & Equipped Masters Powerlifting Championships to be held April 26 

– May 3, 2020 in Sun City, South Africa in the amount of $200.00 be approved. 

Respectfully submitted, 
 

 
 
Virginia McLeod 
Manager of Recreation and Culture 
705.759-5311 
v.mcleod@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Stephen Turco, RPP, Senior Planner 

DEPARTMENT: Community Development and Enterprise Services 

RE: Ontario Municipal Commuter Cycling Program - 2020 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to recommend a number of Active Transportation projects 
to be implemented in 2020, utilizing funding received through the Ministry of 
Transportation’s Ontario Municipal Commuter Cycling Program (OMCC).  This report also 
addresses the Council resolution, dated March 4, 2019, outlining how recommendations 
from previously approved transportation and cycling plans are being implemented. 

BACKGROUND 
On May 8, 2017, staff presented an Active Transportation (AT) Strategy, which outlined 
priority cycling and active transportation initiatives, based on projects identified in the 
City’s Cycling Master Plan, the John Rowswell Hub Trail Spokes Study, and the 
Transportation Master Plan. These projects include: nine priority cycling routes; replacing 
sidewalk sections of the Hub Trail with a multi-use path; a west end route to the Northern 
Community Centre; a link into the former St. Mary’s Paper redevelopment site and James 
Street; as well as a series of EA’s assessing the potential for road diets.  

Subsequent to Council’s endorsement of that strategy, the City applied and was 
successful in obtaining $580,535 in funding through the Province’s Ontario Municipal 
Commuter Cycling program. This funding was based on a City contribution of $145,134, 
resulting in a total budget of $725,669.  As a condition of our funding agreement with 
MTO, project funding must be spent by December 30, 2020. 

In 2019, Council approved the implementation of four (4) of the nine (9) priority cycling 
routes.  These include:   

 Pine Street – from Northern Avenue to Queen Street 

 Willow Avenue – from Northern Avenue to McNabb Street 

 Wawanosh Avenue/Willoughby Street – from Grand Crescent to Pine Street 

 Queen Street East – from the Sault Golf and Country Club property to Dacey Road 
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ANALYSIS 
Staff is recommending the following projects for implementation this year. 

Nine Priority Cycling Routes:  As indicated earlier in this report, Council previously 
approved four cycling routes.   

Currently, staff is undertaking the pre-design analysis (i.e. facility selection analysis, draft 
line drawing planning) for the remaining five priority cycling routes.  These routes include: 

 Lake Street – from Village Court to Queen Street 

 MacDonald Avenue – from Pine Street to Black Road 

 North Street – from Mary Avenue to Wellington Street  

 Korah Road – from Henry Street to Lyons Avenue 

 Goulais Avenue – from Second Line to Bonney Street 

This analysis for these routes should be complete by mid-March.  Neighbourhood 
engagement sessions for each of the routes will be planned for late March, or early April. 

Following Council’s approval of the remaining 5 routes, it is recommended that these 
routes, as well as the 4 routes approved in 2019 proceed by way of a specific street 
painting contract.  A specific contract is recommended as the implementation of cycling 
lanes is more specialized than the annual line painting contract.  In addition to line 
painting, pavement markings, such as bike and diamond symbols are also required, and 
would be beyond the scope of the annual line painting contract.  Any required signage 
would be installed by PWES signs department.   

Northern Community Centre Multi-Use-Path:  With the imminent development of the 
Northern Community Centre twin pad arena, it is recommended that the first phase of a 
multi-use-path be constructed, from Cooper Street, to the area just south of the Korah 
Collegiate track.  This project will include a trail facility (similar to the John Rowswell Hub 
Trail) and a pedestrian/cyclist bridge crossing a flood diversion channel.  An agreement 
with both the Algoma District School Board, and the Sault Ste. Marie Region Conservation 
Authority will be required to implement this trail.  Once all agreements and approvals are 
obtained, it is recommended that this project be tendered as a separate construction 
project, including engineering design and contract administration services.   

This trail project also aligns with the proposed Goulais Avenue Environmental Assessment 
(EA), which will investigate cycling facilities for Goulais Avenue.  Upon completion of the 
EA, staff will report back on the continuation of this path to Goulais Avenue.  

James Street/Machine Shop Spoke:  As part of the overall redevelopment of the former 
St. Mary’s Paper site, the City and the property owner have entered into an agreement to 
create a multi-use-path through the initial phase of this project.  This path will lead from 
Canal Drive to the area just west of the Machine Shop.   
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The first part of this path has already been constructed through the Machine Shop parking 
area (the area in front of the Algoma Conservatory Building and the Machine Shop).  As 
per Staff’s December 2, 2019 report to Council, the second part between Huron Street 
and Canal Drive will include lighting and will be constructed this summer. Once complete, 
this path will be a continuation of the existing waterfront walkway, and will create an 
intuitive connection into the Machine Shop property, and the new ACR train station 
currently under development.  This multi-use-path will also form part of a future spoke 
trail leading to the James Street neighbourhood (being proposed as part of future report 
on the rejuvenation of the James Street Neighbourhood).   

SUMMARY 
Following approval of the 2020 priorities identified in this report, Staff will initiate public 
consultation with the immediate neighbours of each route or multi-use path.  These 
engagement sessions will be consistent with the recent public engagement process 
identified in Public Works and Engineering Services report, dated January 20, 2020.  
Specifically, a notice will go out to the neighbours fronting on roads where a cycling route 
is proposed and public information sessions will be hosted. 

The cycling routes identified, as well as the proposed Northern Community Centre multi-
use-path, will be implemented through separate contracts to be tendered once all 
approvals and agreements are in place.  The James Street/Machine Shop spoke path can 
commence once Council endorses this report. 

It is important to note that in addition to the projects identified in this report the City is 
planning a number of additional active transportation projects as part of planned capital 
works projects.   This summer the reconstruction of Black Road will include widened 
shoulders which will serve as cycling lanes along that road (creating a cycling route from 
McNabb Street to Third Line).  As well, the Northern Avenue resurfacing project will 
commence this summer, which includes the conversion of the street from 4 lanes to 3 
lanes, with dedicated cycling lanes on both sides.   The Bay Street resurfacing project is 
also scheduled to be completed this summer which will include a 1.5 km multi-use path 
on the south side of this road.  Finally, the Great Northern Road/Second Line 
Environmental Assessment(EA) is scheduled to commence this summer.  This EA will have 
a strong focus on improving pedestrian and cycling movements through this area of the 
community.   

With the implementation of all of these projects coupled with existing routes and paths, 
the City will have approximately 50 km of active transportation infrastructure by the end 
of 2020. 

FINANCIAL IMPLICATIONS 
The City has received $580,000 in provincial funding, by agreeing to contribute $145,000, 
based on an 80/20 cost share agreement (Council has approved $145,000 as part of 
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previous budgets).  This has resulted in a total implementation budget of $725,000.  
OMCC funding must be spent by then end of 2020.   

The installation or construction of the priorities identified in this report would utilize the 
total implementation budget.  The breakdown of the identified sections is listed below:  

 Nine Priority Cycling Routes:  $300,000 

 Northern Community Centre Multi-Use-Path:  $300,000 

 James Street/Machine Shop Spoke:  $125,000 

STRATEGIC PLAN / POLICY IMPACT 
Implementing the recommended AT Strategy aligns with several strategic directions 
advanced by Council: Enhancing or investing in new AT infrastructure will foster the 
development of public spaces and support the City’s global competitiveness; Expanding 
active transportation opportunities will support Council’s goal of creating a vibrant and 
attractive downtown, one that contributes to the vitality and resiliency of our City; 
Investing in multi-use path networks, particularly towards the James Street 
neighbourhood, supports the revitalization of public spaces which creates opportunity for 
economic growth, diversity and social interaction; And working with local stakeholders on 
the implementation of AT aligns with Council’s objective of collaborating with community 
partners, which is essential to the City’s overall success. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Senior Planner dated 2020 02 24, concerning the Ontario 
Municipal Commuter Cycling Program – 2020, be received and that Council authorize staff 
to proceed with the necessary work required to implement the priority cycling routes, the  
Northern Community Centre multi-use-path, and the James Street/Machine Shop spoke 
as recommended in this report. 

Respectfully submitted, 

 
Stephen Turco, RPP  
Senior Planner 
705.759.5279 
s.turco@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Carl Rumiel, Manager, Design and Transportation 

Engineering 

DEPARTMENT: Public Works and Engineering Services 

RE: Black Road Posted Speed Limit Reduction 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to seek Council approval to reduce the posted speed 
on Black Road between McNabb Street and Third Line as per recommendations 
in the Black Road/Third Line Corridor Improvements Environmental Assessment.   

BACKGROUND 
In January of 2016, the City completed a Schedule C Municipal Class 
Environmental Assessment (EA), which looked at the Black Road and Third Line 
East corridors between McNabb Street and the Sault Area Hospital Entrance.  Part 
of the recommendations in the Environmental Study Report (ESR) was to reduce 
posted speed limits after reconstruction from 70 km/h to 60 km/h on Black Road 
from McNabb Street to Second Line and from 60 km/h to 50 km/h on Black Road 
from Second Line to Third Line.   

ANALYSIS 
The Black Road/Third Line Corridor Improvements EA is now complete and the 
City is free to implement the preferred alternative solutions.  In 2018, the 
improvements to Black Road between Second and Third Line were completed.  
Those proposed for Black Road between McNabb Street and Second Line began 
in 2019 and are currently underway.   
 
Therefore, with those two sections of Black Road scheduled to be complete in 
2020, it is prudent for the City to implement the speed reduction recommendations 
recommended in the ESR.   

FINANCIAL IMPLICATIONS 
The financial implications to this recommendation only include the cost of changing 
the signage, which is minimal and can be covered within the 2020 traffic operations 
budget.   
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STRATEGIC PLAN / POLICY IMPACT 
Reducing the posted speed will enhance traffic safety, which is related to the 
infrastructure focus area of the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

An amendment to the Traffic By-law will be brought to Council at a future meeting 

Respectfully submitted, 
 

 
Carl Rumiel, P. Eng. 
Manager, Design & Transportation 
Engineering   
705.759.5379 
c.rumiel@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Carl Rumiel, Manager Design & Transportation Engineering 

DEPARTMENT: Public Works and Engineering Services 

RE: Bay Street Improvements – Engineering Fees 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to request Council approval for an increase to the 
engineering fee limit with Kresin Engineering Corporation for the above-mentioned 
project. 

BACKGROUND 
At the 2014 09 08 meeting, Council provided approval for Kresin Engineering to provide 
engineering services associated with the Bay Street Improvements project with an 
engineering fee limit of $303,500. At Council’s wish, this was to be a signature project, 
which meant enhanced landscaping and active transportation amenities such as street 
furnishings, pedestrian lighting, bus shelters, bicycle racks, waste receptacles and drinking 
fountains. As a result of the expanded scope of the project, a further increase to the 
engineering fee limit of $240,000 (to a total of $543,500) was approved on 2019 03 18 

At the 2019 06 03 meeting, Council approved awarding Contract 2019-6E, Bay Street 
Improvements, to Pioneer Construction. 

ANALYSIS 
Since the award of the construction contract, additional engineering effort has been 
required due to the extent of the unanticipated subsurface conditions encountered on-
site.  The conflicts with existing underground utilities and proposed traffic signal design, 
landscaping, roadway illumination, trail illumination, and storm sewer infrastructure 
essentially required reworking of design drawings and in some cases complete redesign 
of proposed signalized intersections.  Furthermore, the original contract was anticipated 
to be completed in 2019; however due to conditions outside of the contractor’s control, 
approximately one-third of the project remains to be completed in 2020.   
 
Kresin has exceeded the engineering fee limit and the project will require an increase of 
approximately $360,000. Most of these overruns are fees from the sub-consultant for 
redesign of signalized intersections and continued landscaping design during 
construction.   In order to reduce these costs the City can perform the day-to-day 
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inspection of the remaining 2020 work in-house.  Having City staff perform the 
construction inspection will bring the projected overrun down to $250,000.   
 
The new total engineering fee limit would be increased from $543,500 to $793,500 
representing approximately 12% of the engineering to construction ratio, which is 
appropriate for a road reconstruction project of this magnitude. 

FINANCIAL IMPLICATIONS 
At the 2019 06 03 meeting, Council approved total project costs of $7,477,672.   The 
increase in engineering fees brings the total project cost to $7,727,672.  In order to 
accommodate the increase to Kresin’s engineering fees from $543,500 to $793,500, 
$250,000 is required to be redirected from the resurfacing allocation of the approved 
2020 Miscellaneous Construction budget. 

STRATEGIC PLAN / POLICY IMPACT 
This report is linked to the new infrastructure focus areas of the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager, Design and Transportation Engineering dated 
2020 02 24 be accepted and that Council authorize the engineering fee limit in Kresin 
Engineering’s agreement for the Bay Street Improvements be further increased by 
$250,000 to the limit of $793,500; further that $250,000 be redirected from the 
resurfacing allocation of the approved 2020 Miscellaneous Construction budget, be 
approved. 

Respectfully submitted, 
 

 
 
Carl Rumiel, P. Eng. 
Manager, Design & Transportation 
Engineering 
705.759.5379 
c.rumiel@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Carl Rumiel, Manager, Design & Transportation Engineering 

DEPARTMENT: Public Works and Engineering Services 

RE: Central Creek Aqueduct Project Budget Increase 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to request Council approval to increase the fee limit in the 
engineering agreement with STEM for engineering services related to structural repairs 
to the East Davignon Creek Second Line crossing, just west of Farwell Terrace, and repairs 
to the small (westerly) Central Creek aqueduct on Central Street near McKenzie Avenue. 

BACKGROUND 
At the 2018 02 05 meeting of Council, the City entered in to an agreement with STEM 
Engineering Inc. to provide engineering services for the above-mentioned project.  
Contract 2018-10E was executed at the meeting of 2018 06 25 with the majority of the 
construction completed last summer and fall.  Subsequently, on March 18, 2019, Council 
also approved $17,000 be added to the fee limit for a new project engineering fee total 
of $112,000.   

ANALYSIS 
The revised fee estimate for STEM’s agreement was $112,000.  Due to the contractor 
taking longer than anticipated, deferral of portions of the Farwell Terrace work to be 
completed in 2019 and 2020, and the extent of the repairs being greater and more 
complicated than anticipated, STEM requires their fee limit to be increased from 
$112,000 to $139,130 in order to complete the project.   
 
The City’s procurement by-law requires any in-scope change in excess of a 10% 
cumulative tolerance level and/or greater than the CAO’s approval limit to be approved 
by Council.  With the additional engineering fees, the engineering to construction ratio 
will be slightly over 15%, which is still reasonable for a project of this magnitude.  Staff 
recommends $27,130 be added to STEM’s fee limit which will complete this project.   

FINANCIAL IMPLICATIONS 
Of the added engineering fees, $13,727 can be accommodated within the original budget 
and the remainder can be covered within the approved 2020 Miscellaneous Construction 
budget by redirecting $13,403 from resurfacing.    
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STRATEGIC PLAN / POLICY IMPACT 
This report is linked to the new infrastructure focus area of the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager, Design & Transportation Engineering dated 
2020 02 24 be received, and that the recommendation to raise the engineering fee limit 
for the Central and East Davignon Creek Aqueduct Repairs to $139,130, be approved. 

Respectfully submitted, 
 

 
Carl Rumiel, P. Eng. 
Design & Construction Engineer 
705.759.5379 
c.rumiel@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Catherine Taddo, P. Eng., Land Development and 

Environmental Engineer 

DEPARTMENT: Public Works and Engineering Services 

RE: Connor Road Culvert Engineering Services 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to request approval to retain STEM Engineering for 
engineering services related to the Connor Road culvert rehabilitation.  

BACKGROUND 
In the fall of 2018, damage was sustained to the Connor Road culvert.  
Undermining of the existing footings was noted, and the southeast wing wall and 
shoulder were damaged.  In approximately the early 2000’s damage was also 
sustained, and repairs were completed in both instances.  A full inspection, and 
permanent repairs, including structural modifications are required to prevent 
similar occurrences in the future.  This culvert is considered critical due to the 
single access point that is provided to the existing properties.    

ANALYSIS 
A Request for Proposal was issued to our Vendor of Record list.  Three consultants 
submitted proposals, and each proposal was evaluated by City Engineering staff.  
Based on the evaluation it is recommended that STEM Engineering be retained at 
an upset fee of $62,952 excluding HST.   

FINANCIAL IMPLICATIONS 
When recoverable HST is removed, the City’s cost for engineering services is 
estimated to be approximately $64,060. At the May 6, 2019 Council meeting, 
Council approved $450,000 out of the special one-time top up gas tax funding for 
this project.  
 

STRATEGIC PLAN / POLICY IMPACT 
The report links to the Strategic Plan focus area of infrastructure, and specifically 
maintaining existing infrastructure. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  
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Resolved that the report of the Land Development and Environmental Engineer 
dated 2020 02 24 concerning the Connor Road culvert repairs, be received, and 
that STEM Engineering be retained with an Engineering Agreement to be brought 
forward at a future Council meeting.   

Respectfully submitted, 
 

 
Catherine Taddo, P. Eng. 
Land Development and Environmental Engineer 
705.759.5380 
c.taddo@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Carl Rumiel, Manager of Design and Transportation 

Engineering 

DEPARTMENT: Public Works and Engineering Services 

RE: Waterfront Walkway Remediation – Consultant Selection 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to obtain Council approval to retain a Professional 
Engineering Consultant to provide engineering services associated with the repair 
of the Sault Ste. Marie Waterfront Boardwalk.  

BACKGROUND 
In recent years, higher then average water levels have contributed to erosion and 
scour of the shoreline under the Waterfront Walkway resulting in sinkholes along 
the St. Mary’s River Drive Boardwalk.  The City has been monitoring and 
performing temporary repairs but reinstatement of the shoreline protection is now 
required to ensure long-term stability of the Boardwalk.   
 

ANALYSIS 
In accordance with the procurement policy, a Request for Proposal was sent to 
engineering consultants that are on the City’s current Vendor of Record list for the 
Linear Municipal Infrastructure category.  Proposals from the following firms were 
received: 

• WSP 
• Tulloch 

All proposals were reviewed by Engineering staff, which followed a detailed scoring 
system that considered corporate profiles, relevant past experience, and fees.   
 
Based on staff’s review, it is recommended that this work be awarded to Tulloch 
Engineering. 

FINANCIAL IMPLICATIONS 
Tulloch’s fee estimate included in their proposal submission is $199,035 excluding 
HST.  Based on the contents of their proposal, the Engineering Division will work 
with Tulloch to develop an engineering agreement that will be brought to Council 
at a future meeting.   
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Tulloch’s engineering fees can be accommodated within the $1,500,000 approved 
for this project during the 2020 Capital Budget deliberations.  After this construction 
project is tendered, staff will recommend contract award and present the overall 
project budget to Council for approval.   

STRATEGIC PLAN / POLICY IMPACT 
This report is linked to the new infrastructure focus area of the strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Design and Transportation Engineering 
dated 2020 02 24 concerning Waterfront Walkway Remediation consultant 
selection be received, and that Council authorize entering into an agreement for 
engineering services with Tulloch Engineering.   

An individual engineering agreement will be brought to Council for approval later. 

Respectfully submitted, 
 

 
Carl Rumiel, P. Eng. 
Manager of Design and 
Transportation Engineering 
705.759.5379 
c.rumiel@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Carl Rumiel, Manager of Design and Transportation 

Engineering 

DEPARTMENT: Public Works and Engineering Services 

RE: Professional Traffic Engineering Advisory Services 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to obtain Council approval to retain a consultant to 
provide engineering services to provide traffic engineering assistance on an as-
needed basis at locations in the City. 

BACKGROUND 
The City has traffic engineering expertise in house; however, from time to time, 
outside expertise or specialist opinions are required.  It is inefficient to procure 
professional services for relatively small assignments. Therefore, in the 2020 
budget staff obtained Council approval to procure one traffic specialist to provide 
advisory services on an as-required basis.  A budget allowance of $30,000 for 
these services was included in the 2020 budget.      

ANALYSIS 
In accordance with the procurement policy, a Request for Proposal was sent to 
engineering consultants that are on the City’s current Vendor of Record list for the 
Linear Municipal Infrastructure category and was posted on the City webpage.  
Proposals from the following firms were received: 

 CIMA+ 

 IBI Group 

 WSP 

 AECOM 

 TNS 
All proposals were reviewed by Engineering staff, which followed a detailed scoring 
system that considered corporate profiles, relevant past experience, and fees.   
 
Based on staff’s review, it is recommended that this work be awarded to CIMA+. 
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FINANCIAL IMPLICATIONS 
As this project is for advisory services on an as needed basis, the City will not 
exceed the $30,000 budget that is approved for 2020.  Further, this is a two year 
contract duration with an option for the City to extend it to a third year.  However, 
no work in 2021 or 2022 will be assigned unless budget allowances in those 
subsequent years are approved.   
 

STRATEGIC PLAN / POLICY IMPACT 
Traffic related recommendations are related to the infrastructure focus area of the 
strategic plan. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Manager of Design and Transportation Engineering 
dated 2020 02 24 concerning Professional Traffic Engineering Advisory Services 
consultant selection be received, and that Council authorize entering into an 
agreement for engineering services with CIMA+ with an engineering fee limit of 
$30,000 for 2020.   

An individual engineering agreement will be brought to Council for approval at a 
later date. 

Respectfully submitted, 
 

 
Carl Rumiel, P. Eng. 
Manager of Design and 
Transportation Engineering 
705.759.5379 
c.rumiel@cityssm.on.ca 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Melanie Borowicz-Sibenik, Assistant City Solicitor/Senior 

Litigation Counsel  

DEPARTMENT: Legal Department 

RE: Request by 1890628 Ontario Inc. for Land Transfers regarding 

Parts 14 and 18 1R7949 (Requestor Shaun Boyer, Administrator 

for 1890628 Ontario Inc. Ronald Boyer) 

________________________________________________________________ 

PURPOSE 
The purpose of this report is two-fold, specifically to recommend to Council: 

(a) that the property described as Part of PIN 31486-0141 (LT) PT LT 69 RCP H714 
Rankin Location, being Part 18 Plan 1R7949; Sault Ste. Marie be declared surplus 
and offered for sale by the City in accordance with the City’s policy for the 
disposition of land; and 

(b) that the property owned by 1890628 Ontario Inc., described as Part of PIN 31486-
0143 (LT) PT LT 62 RCP H708 Rankin Location; being Part 14 Plan 1R7949; Sault 
Ste. Marie be acquired by the City. 

ATTACHMENT  
Attached as “Schedule A” is 1R7949, which shows the subject properties.  

BACKGROUND 
The Developer, 1890628 Ontario Inc. (“Developer”) brought Severance Application, File 
Number B6/19 before the Committee of Adjustment, which granted the severance 
subject to various conditions.  Relevant to the matter before City Council is a requirement 
that the Developer ensure Part 13 Plan 1R7949 be a full lot with proper frontage.  To 
facilitate same, the City’s Engineering Department identified and recommended 
essentially a land swap, specifically that the Developer pursue the acquisition of Part 18 
1R7949 owned by the City in exchange for selling to the City Part 14 Plan 1R7949.  
Engineering has commented that this would facilitate Part 13 Plan 1R7949 being a full lot 
with proper frontage.  The Committee of Adjustment has noted that the Developer must 
satisfy all conditions, including the land swap by March 20, 2020.  Timing is therefore of 
the essence.   
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Engineering has confirmed the two pieces of land are essentially identical in area, 
specifically Part 18 Plan 1R7949 is 0.025+/- acres and Part 14 Plan 1R7949 is 0.027+/- 
acres.   

ANALYSIS 
The Developer’s request was circulated for comment.   Engineering has supported the 
request and identified the land swap requested herein, which subsequently formed one 
of the conditions of severance.  Engineering has advised they have circulated utilities for 
comment and that any purchase or sale should be made subject to any necessary 
easements required by utilities.  Further, Engineering has confirmed the land swap should 
only proceed if the Developer fulfills the other conditions of severance before March 20, 
2020.   

The Sault Ste. Marie Region Conservation Authority commented that both Part 14 and 
Part 18 on Plan 1R7949 are within the regulated area under the jurisdiction of the 
Conservation Authority with regard to O. Reg. 176/06 for Development, Interference with 
Wetlands and Alterations to Shoreline and Watercourses.  Any development on either 
property would require a permit from SSMRCA.  No concerns or objections were raised 
by any other department circulated.   

FINANCIAL IMPLICATIONS 
Not applicable.  

STRATEGIC PLAN / POLICY IMPACT 
Not applicable.  

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

a) authorize the acquisition of part of 440 River Road, described as Part of PIN 31486-
0143 (LT) PT LT 62 RCP H708 Rankin Location, being Part 14 Plan 1R7949; Sault 
Ste. Marie from 1890628 Ontario Inc. (Ronald Boyer) for the amount of One 
($1.00) Dollar. By-law 2020-57 authorizing same appears elsewhere on the 
Agenda and is recommended for approval;  
 

b) authorize that the City owned property abutting 440 River Road, described as Part 
of PIN 31486-0141 (LT) PT LT 69 RCP H714 Rankin Location, being Part 18 Plan 
1R7949; Sault Ste. Marie, be declared as surplus to the City’s needs and further 
authorize the disposition of the said property in accordance with the City’s policy 
for the disposition of land, to the abutting owner, specifically 1890628 Ontario Inc. 
(Ronald Boyer) for the amount of One ($1.00) Dollar. By-law 2020-58 authorizing 
the sale appears elsewhere on the Agenda and is recommended for your approval. 
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Respectfully submitted, 
 
 
 
Melanie Borowicz-Sibenik 
Assistant City Solicitor/Senior Litigation Counsel  
 
MBS/tj 
Enclosure  
 
 

 

 
\\citydata\LegalDept\Legal\Staff\COUNCIL\REPORTS\2020\OPEN PR1.130 PR1.131 Property Switch Part 14 and 18 1R7949 Feb 24 
2020.docx 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Melanie Borowicz-Sibenik, Assistant City Solicitor/Senior 
Litigation Counsel  

DEPARTMENT: Legal Department 

RE: LPAT Appeal – 22 MacDonald Avenue (Ruscio/Martella) 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to advise Council of two appeals received regarding City 
Council’s decision in respect of the above noted property.  Specifically, an Appeal was 
filed by Lynden Pond in the City Clerk’s Office on Wednesday, February 12, 2020.  Further, 
an Appeal was filed by Mary Loretta Harrison in the City Clerk’s Office on Thursday, 
February 13, 2020.  In both Appeals, the individuals have appealed City Council’s decision 
to pass: 

(a) By-law 2020-30, being a by-law to adopt Amendment No. 226 to the Official Plan 
for the City of Sault Ste. Marie; and 

(b) By-law 2020-31, being a by-law to amend Sault Ste. Marie Zoning By-laws 2005-
150 and 2005-151. 

Under the provisions of the Planning Act, R.S.O. 1990 the Legal Department will send a 
package of material to the Local Planning Appeal Tribunal (LPAT) and in due course the 
LPAT will set a hearing date for the appeal if LPAT decides that the issues raised in the 
appeals warrant a hearing. 

BACKGROUND 
City Council passed By-laws 2020-31 and 2020-30 on January 20, 2020.  The purpose of 
By-law 2020-31 is to change the zone designation of 22 MacDonald Avenue from PR 
(Parks and Recreation) zone to R5.S (High Density Residential) zone subject to the 
following special exception:  
 

1. That the proposed apartment building not exceed 8 stories. 
2. That the total number of residential units on-site not exceed 65. 
 

The purpose of By-law 2020-30 is to adopt Amendment No.226 to the Sault Ste. Marie 
Official Plan.  Amendment No. 226 adds paragraph 150 to the Special Exceptions Section, 
which provides that notwithstanding Housing Policy 6 (HO.6) of the City’s Official Plan, 
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the property located at 22  MacDonald Avenue is not required to provide any affordable 
units within the proposed residential development. 

The portion of the two Appeals received that relate to Zoning By-law 2020-31 are filed 
pursuant to Section 34(19) of the Planning Act.  The portion of the two Appeals received 
that related to By-law 2020-30 are filed pursuant to Section 17(24) of the Planning Act. 

 
ANALYSIS 
A copy of the appeals may be viewed in the Legal Department. 

FINANCIAL IMPLICATIONS 
The appeal with be argued by in-house staff. As such, the financial impact is nominal. 

STRATEGIC PLAN / POLICY IMPACT 
Not applicable. 

RECOMMENDATION 
It is therefore recommended that Council take the following action:  

It is recommended that Council accept this report as information and pass a resolution 
confirming that despite the appeals, Council wishes to proceed with Zoning  
By-law 2020-31 and By-law 2020-30 being a by-law to adopt Amendment No. 226 to the 
Sault Ste. Marie Official Plan.   
 
Respectfully submitted, 

 
                 
                 
 

Melanie Borowicz-Sibenik 
Assistant City Solicitor/Senior Litigation Counsel 
 
MBS/tj 

\\citydata\LegalDept\Legal\Staff\COUNCIL\REPORTS\2020\OPEN P1.1(1) LPAT APPEAL 22 MCDONALD AVE FEB 24 2020.docx 
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Background  
 

On May 1, 2018, the Council of the Corporation of the City of Sault Ste. Marie, appointed 

Antoinette Blunt, President, Ironside Consulting Services Inc. as the City’s first Integrity 

Commissioner. The period of appointment is from May 1, 2018 until December 31, 2020. This 

report represents the services provided from January 1, 2019 until January 31, 2020.  

Complaint Protocol for Code of Conduct (Council and Local Boards)  
 

The recommended amendments to Appendix “A”, the Complaint Protocol for Code of Conduct 
(Council and Local Boards), as reported by the Integrity Commissioner in the February 6, 2019 
Annual Report, were approved by Council on February 11, 2019 (Amended by By-law 2019-39).  
 

Inquiry Regarding Integrity Commissioner Role 
 

On October 9, 2019, a request for information regarding clarification of the role of the Integrity 

Commissioner was made by a member of the public. There was no request for an inquiry or an 

investigation. The information was relayed to Rachel Tyczinski, City Clerk. 

 

Inquiry Regarding Conflict of Interest 
 

A letter dated December 11, 2019 was received from Mayor Provenzano, requesting an 

assessment as to when or if in his role as Head of Council, the Mayor would be in a conflict of 

interest, as that term is defined by the governing legislation (Municipal Conflict of Interest Act, 

R.S.O. 1990 c. M. 50), the city Council’s Code of Conduct or any other relevant or applicable law 

or code, when a current or former client of the Mayor’s law firm is before Council if his law firm 

is not retained for or involved in work related to the matter before Council. A written response 

dated December 30, 2019, was provided to the Mayor and copied to members of Council.  

 

Expenditures During Period and Total Since Appointment 
 
The cost for services rendered for the period from January 1, 2019 until January 31, 2020 was 
$1,940.78. This included the expenses related to the December 31, 2019 response to the 
Mayor’s inquiry, development of the 2019 Annual Report for Council and the preparation and 
presentation to City Council on the role of the Integrity Commissioner.  
 
The cost for services rendered for the period from May 1, 2018 until December 31, 2018 was 
$1,158.25. The total cost for services rendered since date of appointment is $3,099.03. 
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The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Emily Cormier, Climate Change Coordinator 

DEPARTMENT: Community Development and Enterprise Services 

RE: Community Greenhouse Gas Emissions Inventory 

________________________________________________________________ 

PURPOSE 
The purpose of this report is to inform Council of the results of the completed community 
greenhouse gas (GHG) emissions inventory and the update to the Corporate GHG 
emissions inventory. This report also outlines next steps for the development of GHG 
targets and a reduction plan, and provides an overview of the planned 2020 stakeholder 
engagement activities.   

BACKGROUND 
In June 2019, the City of Sault Ste. Marie (the City) began working on developing a 
community level GHG emissions inventory under the FutureSSM project. The GHG 
emissions inventory is critical for the City to understand current GHG emission levels and 
set reduction targets. The GHG methodology used is based on the reporting requirements 
outlined in the Partners for Climate Protection (PCP) Protocol: Canadian Supplement to 
the International Emissions Analysis Protocol (2014) created by ICLEI Canada and the 
Federation of Canadian Municipalities (FCM). There are over 350 participating 
municipalities across Canada involved in the PCP program, which includes the completion 
of a 5-milestone framework. The program is intended to guide municipalities towards the 
development of a Climate Action Plan. The 5-milestones include: 
 

1. Creating a baseline emissions inventory and forecast 
2. Setting emissions reduction targets 
3. Developing a local action plan 
4. Implementing the local action plan, and 
5. Monitoring progress and reporting results        

 
In January 2020, the City successfully completed Milestone 1, the creation of a baseline 
emissions inventory and forecast. This report provides the details pertaining to this 
significant first step and outlines details for Milestones 2 and 3. 
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ANALYSIS 
A greenhouse gas (GHG) emissions inventory is an important starting point to 
understand how and where community GHG emissions come from. It can also be used 
as a measurement metric for understanding community progress with regards to GHG 
emissions reduction. Sault Ste. Marie’s community GHG emissions inventory provides an 
overview of GHGs produced within the community, both by residents in their homes 
and by local businesses and institutions as they carry out their operations.  
 
Data for the community inventory is broken down by sector, including: residential, 
commercial and institutional, and industrial stationary energy emissions (natural gas 
and electricity), solid waste, rail, estimates for propane and fuel oil, and on-road 
transportation. Emissions data was sourced from utility consumption metrics (PUC and 
Enbridge), City staff engagement and reports and publicly available data. The inventory 
baseline year is for 2017 GHG emissions, as this is when the latest public emissions data 
was available.  
 
In addition to the community inventory, an update to the corporate GHG emissions 
inventory was also completed. Both community and corporate GHG emissions 
inventories also include a business-as-usual (BAU) forecast, which projects what 
emissions will look like if no reduction action occurs over the next 20 years. A 
presentation accompanies this report with further details pertaining to the inventory 
(Appendix A). The inventory completes Milestone 1 of the FCM PCP program and will 
serve as a baseline from which to establish emission reduction targets.   
 
This inventory is presented in two categories: emissions produced by the community at 
large (community inventory) and Corporation of the City of Sault Ste. Marie (corporate 
inventory). The corporate inventory is a subset of the community inventory, with 
corporate emissions comprising approximately 1% of the community total. An overview 
of the findings is presented below.  
 
Community GHG Emissions Inventory 
The community GHG emissions inventory focuses on emissions from seven sectors, 
including: 1) Residential, 2) Commercial/Institutional, 3) Industrial, 4) Estimates for 
Propane and Fuel Oil, 5) On-Road Transportation, 6) Rail, and 7) Waste. The table and 
figures below summarize the results of the community inventory. The emissions are 
recorded as tCO2e (Tonnes of carbon dioxide equivalent, which is a measure that allows 
you to compare the emissions of other greenhouse gases relative to one unit of CO2. It is 
calculated by multiplying the greenhouse gas emissions by its 100-year global warming 
potential). 
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Table 1: Overview of community greenhouse gas emissions  

Category Sector  Emissions 
(tCO2e) 

Data Scope 

Energy Residential  96,807 Electricity and natural gas 
consumption 

Commercial and 
institutional  

77,078 Electricity and natural gas 
consumption 

Industrial  1,039,794  Natural gas consumption 

Propane and fuel 
oil 

93,080 Estimate of propane  and fuel 
oil consumption 

Transportation On-road 
transportation  

173,847 Vehicle Kilometres Travelled 
(VKT) 

Railways 12,771 Estimate of emissions per 
kilometre of rail track 

Waste Solid waste 8,764 Annual landfill gas (LFG) 
collected  

Total GHG Emissions  1,502,142 
 

 
Figure 1: Community greenhouse gas emissions 

 
 
Total 2017 GHG emissions in Sault Ste. Marie resulted in approximately 1,502,142 tCO2e, 
which equates to approximately 20.5 tonnes of GHG’s per capita. This is comparable to 
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the Canadian national per capita emissions, which were recorded at 19.5 in 2017 (Source: 
Government of Canada: Greenhouse gas sources and sinks: executive summary 2019). 
Natural gas emissions from the industrial sector created the largest portion of GHG 
emissions in the community. This is reasonable and consistent with other communities as 
manufacturing is significantly more energy intensive than other sectors operating within 
the City.  
 
Corporate Emissions Inventory  
The corporate emissions update includes emissions from: building energy (electricity and 
natural gas), vehicle fleets and equipment, outdoor lighting, and water and wastewater 
treatment facilities. The table below summarizes the corporate GHG emissions inventory.  
 
Table 2: City of Sault Ste. Marie 2017 Corporate GHG Emissions 

Sector Emissions (tCO2e) % of Emissions Scope of Data 

Buildings 3,652 33.6% Natural gas and 
electricity 

Vehicle Fleets and 
Equipment  

6,076 56% Gasoline and diesel 

Outdoor Lighting 48 9.9% Electricity 

Water & Sewage 1,080 0.4% Electricity and 
natural gas  

Total Emissions 10,857 100%  

 
The majority of Corporate GHG emissions come from vehicle fleet and equipment, 
followed by buildings, predominantly from the use of natural gas. Emissions from energy 
use for water and sewage treatment are the third highest source of emissions, and the 
lowest comes from Outdoor Lighting.  
 
This inventory serves as an update to the corporate inventory which was last completed 
for 2007 metrics. The following table shows the emissions by sector and how they have 
changed between 2007 and 2017.   
 
Table 3: Comparison of Corporate Inventories for 2007 and 2017  

2007 2017 Change Summary 

Sector Emissions (tCO2e) Emissions(tCO2e)  

Buildings 6,694 3,652 ↓45% 

Vehicle Fleet and 
Equipment 

7,295 6,076 ↓17% 

Outdoor Lighting 1,779 47.83  ↓97% 

Wastewater  2,414 1,080  ↓55% 

Refuse  60 N/A  N/A  

Total   18,243  10,857   ↓40% 
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Since 2007 emissions have decreased across all sectors of corporate operations. A 
portion of this can be attributed to actions such as the City streetlight conversion to 
LED, as well as a series of building upgrades and retrofits. It is important to note that the 
difference may also be due to different sources of data being used for the benchmarking 
information. For example, corporate refuse generated at municipal facilities is no longer 
recorded. In addition, as of 2014, Ontario no longer used coal to create electricity under 
the Ending Coal for Cleaner Air Act (2015) which greatly contributed to lower emissions 
for all electricity use. To continue decreasing emissions the City must prioritize energy 
management and energy efficiency in existing assets and new builds.  
 
Next Steps 
Over the next year, FutureSSM will focus on working with the community to develop 
GHG targets and a GHG reduction plan. A series of stakeholder consultations initiatives 
including an open house, community survey, and one-on-one presentations with key 
stakeholders will be held as part of this process.  
 
FINANCIAL IMPLICATIONS 
There are no financial implications associated with this report.  

STRATEGIC PLAN / POLICY IMPACT 
The City of Sault Ste. Marie Corporate Strategic Plan outlines environmental stewardship 
as a value to ensure that we use resources wisely to maintain and create a sustainable 
city for future generations. The plan also identifies infrastructure and quality of life as 
strategic focus areas.  
 
The FutureSSM community development strategy includes Environmental Sustainability 
as one of the four pillars of community development.  
 
In addition, the community greenhouse gas (GHG) emissions inventory will be used to 
inform key policy and planning documents such as the new Official Plan. 
 
RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the report of the Climate Change Coordinator dated February 24, 2020 
titled Greenhouse Gas (GHG) Inventory Report be received as information.  
 
Respectfully submitted, 
Emily Cormier 
Climate Change Coordinator 
705.971.3366 
e.cormier2@cityssm.on.ca 
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Rachel Tyczinski

Subject: FW:    Feb 24 Council Meeting

Thank you for the opportunity to make this presentation to City Council on behalf of the Sault Ste. Marie 
Climate Change Hub. 

The Sault Climate Hub is non partisan group of concerned citizens of Sault Ste. 
Marie, Ontario and surrounding areas. We are a member of The Climate Reality 
Project Canada (Climate Reality Canada) a charity organization that serves as the 
Canadian component of a global movement to educate the public about the 
science and impacts of climate change as well as solutions to address the climate 
crisis. 

Our Mission:  

To advance climate change mitigation and adaptation to align Sault Ste. Marie 
with scientific, aspirational, and global targets for greenhouse gas emission 
reductions through action, education, engagement, and other activities.  

To reduce Sault Ste. Marie and surrounding area's greenhouse gas emissions to 
match global targets set by the UN IPCC (United Nations Intergovernmental 
Panel on Climate Change)  

The SSM Climate Change Hub is celebrating the completion and presentation of the much-
anticipated greenhouse gas (GHG) inventory, report. We applaud Council’s efforts in taking bold 
action to address the imminent, present, and pressing climate emergency.  
 
The GHG inventory is a necessary tool, which can be used by the city to direct efforts in 
reducing greenhouse gas emissions in an informed and effective manner. It can be used to guide 
the implementation of best practices, assess where infrastructure investment will be most 
effective, and in the assessment of whether or not to endorse future developments--ensuring they 
are in line with the community’s GHG-reduction trajectory. 
 

 
We are very supportive of the efforts the City has made to date to initiate the hiring of a Climate Change 
Coordinator and the City’s resolution to join the Partners for Climate Change and working towards a climate 
action plan. 
 
As part of this initiative, our Community Delegation would like to express our strong support for all of the work 
that went into finalizing the SSM Green House Gas Inventory Report that Emily Cormier is presenting to 
Council today, Feb 24th.  
 
We see this as the first step in the City’s commitment to develop a plan to curb and mitigate Climate Change in 
our community.  
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Again, we applaud the City’s efforts in this regard and trust the Council will accept this GHG Emissions 
Inventory report with the intent of moving forward in developing a GHG mitigation plan. As a concerned 
citizen’s group we also trust that the City will set clear GHG emission targets to help fight Climate Change at 
the local level, consistent with what hundreds of other communities are doing across Canada. 
 
The SSM Climate Change Hub thanks City Council for the opportunity to show our support for the City’s intent 
to address Climate Change locally. Our group and other concerned interest groups look forward to the next 
steps In this process and appreciate the opportunity to become more engaged as a recognized stakeholder in the 
City’s climate action plan consultation process. 
 
Thank you 
 
Greg Cull, on behalf of the SSM Climate Change Hub 

Page 125 of 332



        

 

The Corporation of the 
 City of Sault Ste. Marie 

C O U N C I L    R E P O R T 

 

February 24, 2020 

TO: Mayor Christian Provenzano and Members of City Council 

AUTHOR: Peter Tonazzo, RPP, Senior Planner 

DEPARTMENT: Community Development and Enterprise Services 

RE: A-1-20-Z  -  25 Donna Drive (1890714 Ontario Inc. c/o Steve 
Ficociello) 

________________________________________________________________ 

PURPOSE 
The applicant, 1890714 Ontario Inc. (c/o Steve Ficociello), is requesting to rezone the 
subject property to facilitate the construction of 22 multiple attached (townhouse) 
dwelling units with access onto Donna Drive. 

PROPOSED CHANGE 
The applicant is seeking Council’s approval to rezone the subject property from Single 
Detached Residential Zone (R2) and Parks and Recreation Zone (PR) to Low Density 
Residential Zone (R3.S) with a special exception to reduce the rear yard (Second Line) 
setback requirement from 10m to 7.5m.  

Subject Property 

 Location – The ‘Through Lot’ has frontage upon Second Line West and Donna 
Drive, located approximately 112m (367’) west of the intersection of Second Line 
West and Prentice Avenue.  

 Size: The rectangular parcel has approximately 41m (135’) frontage on Donna 
Drive and 78m (256’) frontage along Second Line West, with 156m (512’) depth, 
totalling 1.25ha (3.08acres).  

 Present Use: Vacant property – formerly Prince of Whales School 

 Owner: 1890714 Ontario Inc.  

BACKGROUND 
There have been no previous rezoning applications upon the subject property, however 
the applicant recently purchased ‘Donna Park’ and consolidated it with the former Prince 
of Wales School property.  At it’s open meeting on May 21, 2019, Council passed By-law 
2019-116 deeming the park surplus and authorizing the sale to the applicant.  Upon 
completion of the sale, deeming by-law 2019-238 was approved and the former park and 
school properties were merged to create the subject property.  
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ANALYSIS 
Conformity with the Official Plan (OP) 
The subject property is designated ‘Residential’ on Land Use Schedule C of the Official 
Plan.  The following policies are applicable to this proposal: 

HO.1 Opportunities for a full range of housing types shall be provided to meet the 
present and expected needs of the community. 

R.1 A mixture of housing types and diversity of ownership and tenure forms shall be 
encouraged in new development. 

R.3 Medium density residential dwellings may be integrated into low density areas 
subject to rezoning. 

R.4 Small scale intensification may be permitted in all residential areas unless adequate 
supporting infrastructure is not available or significant physical constraints exist. 

R.5 Small scale residential intensification may include, but not be limited to, rooming, 
boarding and lodging houses, apartments in houses, infill development and 
redevelopment. 

Generally, the residential development policy framework of the OP aims to encourage a 
mixture of housing types and tenure. 

The applicant is proposing a total of 22 single storey multiple attached dwelling units, 
consisting of six 3-unit buildings and one 4-unit building.  The intent is for these units to 
be put on the rental market.  The resulting density is 17.6 units per hectare 
(7.1units/acre).  Within the local context, this is classified as a low to medium density 
development, and therefore, Residential Policy 3 applies.   

Policy R.4 supports small scale residential intensification.  Policy R.5 indicates that small 
scale residential intensification includes among other things, infill development and 
redevelopment.  This development proposal represents an infill development 
opportunity.  There exists adequate supporting infrastructure to support the proposed 
development and there are no significant physical constraints upon the subject property. 

Conformity with the Growth Plan for Northern Ontario (GPNO) and the Provincial Policy 
Statement (PPS) 
In general terms, the PPS aims to facilitate mixed residential neighbourhoods, with a 
variety of housing types and tenure forms, that are available to a variety of people in 
different life stages.  More specifically: 

1.1.1 Healthy, liveable and safe communities are sustained by: 
a) promoting efficient development and land use patterns which sustain the 

financial well-being of the Province and municipalities over the long term; 
b) accommodating an appropriate range and mix of residential…; 
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e)  promoting cost-effective development patterns and standards to 
minimize land consumption and servicing costs. 

 
1.4.3 Planning authorities shall provide for an appropriate range and mix of housing 

types and densities to meet projected requirements of current and future 
residents of the regional market by: 
c) directing the development of new housing towards locations where 

appropriate levels of infrastructure and public service facilities are or will 
be available to support current or will be available to support current and 
projected needs; 

d) promoting densities for new housing which efficiently use land, resources, 
infrastructure and public service facilities, and support the use of active 
transportation and transit in areas where it exists or is to be developed. 

 
This proposal is consistent with the Provincial Policy Statement. 

 
Growth Plan for Northern Ontario (GPNO) 2011: 
3.4.3 Municipalities are encouraged to support and promote healthy living by 

providing for communities … a range and mix of … housing types… 
 
It is Planning Staff’s opinion that this proposal conforms to the Growth Plan for Northern 
Ontario. 

Comments 
Referring to the site plan attached, the proposed single storey multiple attached 
development will include ample greenspace.  In fact, more then 50% of the lot will be 
landscaped.  All units will have a garage and additional visitor parking is proposed along 
the access drive.  The required stormwater management pond is proposed to be located 
along the Second Line frontage and should be designed in a manner that it is integrated 
into the Second Line landscaping.   

As part of this request, the applicant is seeking to reduce the required setback from 
Second Line West from 10m (33’) to 7.5m (25’).  These setbacks are in addition to the 
required 5m (16.5’) road widening along this portion of Second Line.  Although the 
applicant’s site plan currently adheres to the 10m+5m setback, he is seeking flexibility to 
allow for additional architectural features along the south façade of Unit 12.  Although 
Second Line is by definition the rear yard, it is recommended that the south facades of 
Units 12 and 13 be designed to be aesthetically pleasing when viewed from the street.  
Planning staff have no concerns with the requested rear yard setback reduction, however 
it is recommended that the property be deemed subject to Site Plan Control, so that 
exterior details of the development can be addressed prior to the issuance of a building 
permit.   
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Consultation 

The following departments/agencies commented on the application as part of the 
consultation process: 

 No comments/objections:  Community Development & Enterprise Services, Fire 
Services, Municipal Heritage Committee, Accessibility Advisory Committee  

 Please see attached comments from:  Engineering, PUC Services, Sault Ste. Marie 
Region Conservation Authority, Public Works, Building Division  

 
Correspondence from the Municipal Services Engineer notes the developer’s Consultant 
should confirm that sanitary capacity is available for this development.  Furthermore, 
stormwater management may be required and a grading and drainage plan must be 
completed prior to development.  It is recommended that the property be deemed 
subject to Site Plan Control to ensure these matters are addressed prior to the issuance 
of a building permit.   
 
PUC Services Inc. has no concerns or comments with regards to this proposal, however 
they encourage the developer to contact the PUC Engineering Department to discuss 
water and electrical servicing requirements. 
 
Sault Ste. Marie Region Conservation Authority notes a relatively small portion of the 
southeast corner of the subject property is within their jurisdiction and as such, a permit 
from the SSMRCA may be required prior to development or site alterations. 
 
Public Works notes that driveway access to Donna Drive and all culvert/ditch work shall 
be to the satisfaction of Public Works, and that culverts shall be accessible for 
maintenance either by the use of a manhole or direct access.   The applicant is also 
reminded that the site will be serviced with private waste collection. 
 
Building Division notes that a ‘swing calculation’ may be required if work is proposed 
within 6m of an existing electrical conductor.   
 
Neighbourhood Meeting 
On January 13, 2020 the applicant hosted a neighbourhood meeting at the Northern 
Community Centre.  The meeting was attended by the applicant, his Lawyer and 
Consultant, Councillors Niro and Bruni, Planning Staff and approximately 15 neighbours.  
Mailing labels of all property owners within 120m (400’) of the subject property were 
provided to the applicant to facilitate notice of the meeting.   
 
The following concerns were raised at the meeting: 
 
Traffic Impacts to Donna Drive 
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The biggest concern raised by neighbours relates to the proposed access onto Donna 
Drive.  Neighbours indicate that Donna Drive is a quiet residential street with very little 
traffic.  It is recognized that Donna Drive accommodates local traffic only and is not 
utilized as a thoroughfare.  Neighbours feel that access would negatively impact the quiet 
nature and safety of the street.  It was also noted by neighbours that the street is quite 
narrow with ditches on either side.  Most neighbours strongly prefer access be from 
Second Line. 
 
The applicant has indicated that in his opinion, access to Donna Drive as opposed to 
Second Line is important to the overall viability of this project.  Mr. Ficociello noted his 
experiences related to the abutting condominium development to the east, where 
existing residents have communicated significant difficulties making a left turn onto 
Second Line. 
 
It was also suggested that the development could have access from both Second Line and 
Donna Drive.  This could reduce some traffic onto Donna Drive, while at the same time 
offering prospective tenants an alternate access point (Donna Drive) during peak traffic 
times.  The applicant is of the opinion that this could create liability issues with motorists 
utilizing the private driveway as a shortcut between Second Line and Donna Drive.   
 
The Manager of Transportation Engineering reviewed current Donna Drive traffic volumes 
and anticipated volumes originating from the proposed 22-unit development.  A summary 
is attached and detailed data is available for review in the Planning File.  Donna Drive 
currently accommodates an average of approximately 140 vehicles per day. The 85th 
percentile speed in both directions is about 35km/hr.  Engineering estimates that each of 
the 22 proposed dwelling units would generate on average, up to 5 trips per day, totalling 
110 additional vehicles onto Donna Drive, or up to 11 vehicles per hour between 7am and 
10pm.  Engineering staff indicate that a two-lane road with similar geometry to Donna 
Drive (Class B with roadside ditching) can accommodate much higher traffic volumes.  
Engineering staff are of the opinion that there is adequate capacity for Donna Drive to 
handle the additional traffic volumes and still operate at an acceptable level.   
 
In discussion, Engineering has indicated no concerns with accessing the development 
from either Donna Drive, Second Line or both.   
 
Donna Drive is a local residential street with very low traffic volumes and it is certainly 
recognized that existing residents would like to maintain these low volumes.  Having said 
this, from a land use standpoint, the addition of approximately 11 vehicles per hour 
(between 7am-10pm) will have minimal impacts.  The additional traffic is residential in 
nature consisting of passenger vehicles as opposed to commercial trucks.  Therefore, 
Planning staff has no objection to the proposed Donna Drive access. 
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Sale of City Park 
Some neighbours expressed concerns that the park was sold.  It is worth noting that at 
the time of sale, there was no playground equipment or other amenities within Donna 
Park, however it did exist as a city owned park.  As previously mentioned, Council declared 
the park surplus in an open Council meeting on May 21, 2019, Council passed By-law 
2019-116 deeming the park surplus and authorizing the sale to the applicant. 
 
Neighbour Comments 
Up to the drafting of this report one letter of objection (attached) has been received.  Mr. 
Shiels objects to the development due to proposed access onto Donna Drive, and is of the 
opinion that access should be from Second Line.  As previously stated, Mr. Shiels notes 
that Donna Drive is a quiet, narrow street and Second Line should be utilized for access.  
As previously noted, Engineering staff have indicated that they do not have issues with 
either access.  Planning staff is of the opinion that in this case residential access onto 
Donna Drive is appropriate given the size of the proposed development.  Finally, the 
developer has stated that access to Second Line is not ideal and could in his opinion, 
create additional safety concerns. 
 
Mr. Shiels also objects to heavy truck traffic utilizing Donna Drive during the construction 
of this project.  The applicant has indicated that whenever possible, it is his preference to 
have construction vehicles access the site via Second Line.  Having said this, during wet 
conditions construction vehicles may need to utilize Donna Drive. 
 
FINANCIAL IMPLICATIONS 
Approval of this application will not impact municipal finances.  

STRATEGIC PLAN / POLICY IMPACT 
Approval of this Application is not directly linked to any Strategic Directions contained 
within the Corporate Strategic Plan.  

Summary 
The proposed access onto Donna Drive is the main neighbourhood issue with this 
proposal.  As previously mentioned, the Provincial Policy Statement (PPS) has made infill 
development and residential intensification a Provincial land use priority.  Current Official 
Plan Policies, which must be consistent with the PPS, also encourage residential 
intensification and infill development.  A by-product of infill development and residential 
intensification is a certain amount additional traffic, which may be unsettling for 
neighbours.  In this particular case, Engineering staff have indicated that the anticipated 
traffic volumes generated by this development can be accommodated upon Donna Drive.  
Furthermore, it is Planning Staff’s opinion that the anticipated traffic volumes will be 
residential in nature and will not present unreasonable impacts to the Donna Drive 
neighbourhood, in light of the aforementioned Provincial land use directions which 
encourage infill, residential intensification developments of this nature.  
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RECOMMENDATION 
It is therefore recommended that Council take the following action:  

Resolved that the Report of the Senior Planner dated 2020 02 24 concerning Rezoning 
Application A-1-20-Z be received and that Council rezone the subject property from Single 
Detached Residential Zone (R2) and Parks and Recreation Zone (PR) to Low Density 
Residential Zone (R3.S) with a special exception to reduce the rear yard (Second Line) 
setback requirement from 10m to 7.5m. 

Furthermore, that Council deems the property subject to site plan control, pursuant to 
Section 41 of the Planning Act. 

Respectfully submitted, 

 
Peter Tonazzo, RPP 
Senior Planner 
p.tonazzo@cityssm.on.ca 
705.759.2780 
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Peter Tonazzo

From:
Sent:
To:
Cc:

Subject:
Attachments:

Carl Rumiel

Friday, january 31,2020 2:40 PM

Maggie McAuley
Peter Tonazzo;'steve@ficmarbui lders,com'

FW: Donna Drive - Traffic Comments
Don na Dr-W-Prentice-EB-Speed Report2020.pdf;

Do n n a D r-W-P re nti ce-W B-S pe ed Re po rt2 02 0. pd f;

D o n n a D r-W- P re nt i ce- B D-Vo I u m e Re po rt202 0. p d f

HiMaggie:
Attached is the traffic data for Donna Drive. The 85th percentile speed in both directions is approximately 35 km/h and

there were 825 vehicles over a 6 day period. So the volume is approximately 140 veh/day. Generally, a two-lane road

can accommodate peak hour and daily traffic volumes much higher than this as we have several roads with similar

geometry as Donna Drive that experience in excess of 5000 veh/day and operate at an acceptable level of service . The

proposed development is for a 22 unit development and an estimate of 5 trips per day per until on average is reasonable

to estimate future traffic. This would result in an additional 100veh/day.

There is adequate capacity for Donna Drive to handle the additional traffic volumes and still operate at an acceptable

level of service.

Garl Rumiel, P.Eng.
Manager, Design & Transportation Engineering
Public Works and Engineering Services
705.759.5379 c.rumiel@cityssm.on.ca

CITY OF SAULT STE. MARIE
99 Foster Drive, Sault Ste. Marie, ON P6A 5X6
saultstemarie.ca

$frutT
$TE.HfiRIT

1
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The Corporation of the
City of Sault Ste. Marie

Public Works &
Engineering Services

2020 02 10

MEMO TO: Don McConnell, RPP
Planning Director

RE: A-1-20-Z
25 Donna Drive
1890714 Ontario lnc.

The Engineering Division has reviewed the above noted application and provides the following

Developer's Engineering should confirm that sanitary capacity is available for this development.

Stormwater management may be required'

A lot grading and drainage plan must be completed by a Lot Grading Professio-nal,.to ensure that

drainãge isãealt with ap-própriately. Lot Grading Professionals must be a Professional Engineer

(civil), Ãrchitect, or Ontario Land Surveyor, experienced in lot grading design.

It is recommended that the property be subject to Site Plan Control to ensure servicing and drainage

is addressed to the satisfaction of the Director of Engineering or his designate'

lf you have any questions, please do not hesitate to contact the undersigned

a

a

Maggie McAuley, P. Eng.
Municipal Services Engineer
Public Works & Engineering Services
705.759.5385
m. mcauley@cityssm. on.ca

MM

cc. Susan Hamilton Beach, Public Works
Don Elliott, Engineering

F:\ENGINEERING DATA\REZONING\2020\A-1-20-Z - 25 Donna Drive - 2020 02 1o.docx
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PUC SERVICES INC.
ENGINEERING DEPARTMENT
5OO SECOND LINE EAST, P.O. Box 9OOO
SAULT STE. MARIE, ONTARIO, P6A 6P2Hrc

sEFl''CES

Re

January 31,2020

Donald B. McConnell, MCIP, RPP
The Corporation of The
City of Sault Ste. Marie
P.O. Box 580
Sault Ste. Marie, ON P6A 5N1

Email : Stephanie Perri s.per¡i@cityssm.on.ca

Dear Sir

Application No. A-1 -20-Z
25 Donna Drive

PUC Services has no concerns oÍ comments with respect to the above noted rezoning
application.

We do however, take the opportunity to encourage the developer to contact our Engineering
Department early in the development and planning stages regarding electrical or water servicing
requirements.

Best Regards,

PUC SERVICES INC

Rob Harten, P. Eng
Manager of Engineering

RH*km

A-l-20-Z Donna Drive [25] Response.docx

PUC DISTRIBUTION INC,
Tel. (705) 759-6576

PUC SERVICES INC.
Fax. (705) 949-0083

PUBLIC UTILITIES COMMISSION
Email: Eno-Dept@ssmpuc.comPage 137 of 332



Stephanie Perri

From:
Sent:
To:
Subject:

lmportance:

Follow Up Flag:
Flag Status:

Marlene McKinnon <mmckinnon@ssmrca.ca>

Tuesday, January 28,2020 10:30 AM
Stephanie Perri

SSMRCA Response - A-1-20-Z - 25 Donna Drive

High

Follow up
Completed

This email originated outside of the Corporation of the City of Sault Ste. Marie.
Do not open attachments or click links unless you verify the sender and know the content is safe.

January 28,2020

Donald B. McConnell, MCIP, RPP,
Planning Director
City of Sault Ste. Marie
P.O. Box 580
Sault Ste. Marie, ON P6A 5N1

Gonservation Gommen ts:

Application # A-l -20-Z
1890714 Ontario lnc.
25 Donna Drive

Sault Ste. Marie

The subject property is not located in an area under the jurisdiction of the Conservation Authority with

regard to the Ont. Reg.176t06 Development, lnterference with Wetlands and Alterations to Shoreline

and Watercourses. The extent of the regulated area on this property is in the southeast corner.

SSMRCA has no objection to this application

Sincerely,

M. A. McKinnon, CGS
GIS Specialist
Sault Ste. Marie Region Conservation Authority
1 100 Fifth Line East
Sault Ste. Marie ON P6A 6J8
mmckinnon@ssmrca.ca
www.ssmrca.ca
Phone 705-946-8530
Fax 705-946-8533

Member of Canadian lnstitute of Geomatics
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Larry Girardi
Deputy CAO Public Works &

Engineering ServicesSusan Hamilton Beach, P. Eng.

Director of Public Works

February tO,2O2O

Our File: C.2.7

Don McConnell, RPP

Director of Planning & Enterprise Services

Subject: Application No. A-1-20-Z
Request for an amendment to the Zoning By-law

Applicant: L89O7L4 Ontario Ltd. (c/o Steve Ficociello)

Subject Property: 25 Donna Drive & 468 Second Line West

Please accept this response to your request dated January 27,2O2O

Staff from Public Works has reviewed the application noted above and supports this

development. The following comments are provided:

Driveway access off of Donna Drive and all ditching / culvert work shall be to the

satisfaction of Public Works;

Culverts shall be accessible for maintenance either by the use of a manhole or direct

access; and

The site shall be serviced with private waste collection.

lf you have any further questions, please contact me at 759-5207

Yours very truly,

Susan Hamilton Beach, P. Eng.

Director of Public Works
705-759-5207
s. hamilton beach (Ðcitvssm.on.ca

C: Maggie McAuley, P. Eng.

Freddie Pozzebon, CBO

\\citydata\PWT\Adm inistration\DivHead\P lanning Reports & Correspondence\Rezoning & OP Amend\Donna Drive - 25 & 468 Second Line.docx

o

a

a

128 Sackville Road, Sault Ste. Marie, ON P6B 4T6

saultstemarie.ca | 705,759-5207 | info@cityssm'on.ca
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\)
APPLICATION NO. A.{ .2O-Z

BUILDING DIVISION COMI'IENTS

ADDRESSz 2SDONNADRM

SUBJECTT 22 UNIT SINGLE STOREY MULTIPLE ATTACHED (TOW¡THOUSES)

Date:
To:
From:

2420-02-05
PLANNING DEPARTMENT: Don McConnell
BUILDING DIVISION: tr'rank Bumbaco

Data
¡ Existing Zone = R2 - Single Detached Residential Zone & PR - Parks and Recreation Zone
o Site is not regulated by Development Control.
¡ Site is not regulated by the Sault Ste. Marie Region Conservation Authority

Setback Review
The following setback review is for the proposed Multiple Attached Townhouse Units

R3 Building Requirements

r Frontage - Minimum required 20 meters.'
r Front Yard - Minimum required setback is 7.5 meters,
o Interior Side Yard - Minimum required setback is 1.2 meters for single storey
o The Other Interior Side Yard - Minimum required setback is 3 meters,

o Rear Yard - minimum required setback is l0 meters.
o Maximum Building Height - 2 Storey
o Maximum Lot Coverage - 40Yo

Parkins
Multiple Attached Dwelling - I space per dwelling unit required,60/o of total required parking spaces shall be

barrier free.

Comment
¡ The Building Division has no objections with the proposed rezoning, however would like to comment that a

swing calculation will be required to determine compliance with the clearances required under 9.1.1.5. & 3.1.19.

of the Ontario Building Code for proximity to existing above ground elecnical conductors if any proposed

construction takes place within 6 meters horizontally from the above grade power lines.

a

Page 140 of 332



Peter Tonazzo

Subject: FW: Donna Drive Development

Forwarded message

From: tobthitlse
Date: Tue, Ian14,2020 at 10:54 AM
Subject: RE: Donna Drive Development
To: <m.bruni@cityssm. , Rick Niro <r.niro@cityssm.on'ca>, <p.tonazzo@cityss

Good day gentlemen. I would first like to thank each of you for your attention last even¡ng at

Developer's meeting regarding the Donna Drive Development.

After viewing the developer's plan and discussing with area neighbors, I feel that I cannot accept the

proposal as þresented by the developer specifically related to the access that is being proposed off of

Donna Drive.

If the development had the access point from Second Line, then I don't think there would be an

issue. However, to impact a neighborhood with increased traffic volume when it is unnecessary to do

so does not make sense to me and shows a total disregard for the abutting neighborhood and the

residents that live there.
Upon completion, there is a potential of between 22 and 44 vehicles that could be using Donna Drive

on a daily basis which would significantly increase the traffic volume on a very small street. This as

opposed io adding this same nl¡mber of vehicles to a main thoroughfare if Second Line was the

entry/exit point *ñicr' would be of minimal and much lesser impact in the big scheme of things.

Along Second Line from people's Road through to Allen's Side Road there a hundreds of buildings

(businesses, private homes, apartment complexes) that enter and exit from Second Line without

disrupting adjacent neighborhoods.

Donna Drive is a street that is in need of repair without adding heavy construction equipment traffic

to it during the construction phase. Donna Drive is a narrow street and currently problems are

encountered in the winter months due to roadway clearances. Adding to this problem does not make

sense and will create many safety issues and concerns. Additional traffic volumes after completion

will do nothing but make matters worse.

The developer stated that the feedback from real estate agents regarding his existing holding in the

same area was that people did not like the fact that they had to make the left turn onto Second Line

from the existing comPlex.
wát, this could 

-be 
said about any main aftery in Sault Ste. Marie. Example...McNabb 9!1..t, Great

Nofthern Road, Wellington Street East, Trunk Road, etc.....including the rest of Second Line' That

does not justify negatively impacting a quiet residential neighborhood.

When I asked the developer if he was at all flexible on this issue he simply stated that he was

not. This is not an attitude that I would expect from someone who is proposing something that will

1
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disrupt people's lives. In addition, when another resident asked the developer what he would do if

this proposal was not allowed, he stated that he would probably just sell the propety and maybe

someone would build a high-rìse there instead. Again, not a favourable attitude and it also sounded

as somewhat of a threat. the developer did not present himself in a very positive light with his

remarks.

please keep me informed about any upcoming meetings, etc. or when this issue might get put on

Council's Agenda. I very much think that there will be contingent from the neighbourhood when this

matter reaches council for approval or denial.

Thanks,
Rob Shiels
38 Donna Drive

2
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Subject
Property

Application Map Series
Isubject Property lOfficial Plan Landuse

IExisting Zoning {Aerial Image
f Official plan Amendment

Legal Department Reference

Property Information
Civic Address: 25 Donna Drive
Roll No.: 060012001000000
Map No.; 79/1-89
Application No.: A-1 -20-Z
Date Created: January 20,2020

Src¡e:l Prcr.:ry li Dc¡¡a Dr re

Pl.:? ;3î: _

Legend

E
rL1\'r

Planning and Enterprise Services
Community Development and Enterprise
5€ryices Oepartment
99 Foster Drive, Sault Ste Marie, ON P6A 5X6
saultstemarie.ca I 7O5-759-5368 | planninq Ocityssm.on.ca
:.J: L.3¡l S ,at fe. .Ðt at a,at?a,ae )ìt,,
,ì,;. tiNCtc :i tô --j- I :riùt,l

\.lj rl:: -'. --rr t \r ))
Iìj \r'ì j-?'-J, riaì l+f+l .:ttì 

=

<N3¡
Q<)'

t
tr:J

SNUH
STT.IIRRIT

Page 143 of 332



l-
æ1

rþ1
l

æ2Subject
Property

455¿159

420
424432

73

69

368
7

380
388396 392

¿10044408412
416

80

65

61

272

268

57

53

49

4

258

252

43

37

24A

240

zæ

17

æ

25

2'l

13

232

420

531517

452
1

452
5

uqB
452
9

3S9

403

37

33

42

æ

25'l
38

9

247
36

243

æ

89â

45224
3

18 23'l

14 452
7 442

436 424
2A

237

235

ß2
æ23
2

g

512520

427
435

2
439

443

463
ß3

B

469475479Æ3
491

234 195

¿159

B 459

196

503

29 232

102106
108112116120

124

147128

24 1U

499
s15

519

1.1
'101

221

183

179

nã
3S1 387 383

379
275

271

42

38

't4 12 10

7

263

36 34

onna

z
o
o

c
(D

eo

!
o
É.oo

o
co

Second Line West

c
o

<o
Eo

Vivian

59

55

53
g

475()

¿13

4
37

33

31

r-_

ñ

36

æ

â /3

2.

15l8

1'l
14

¿go 496 496
9

496
4 68

Application Map Series
Øsubject Property flOfficial Plan Landuse

!Existing Zoning lAerial Image
!Official Plan Amendment

Legal Department Reference

Property Information
Civic Address: 25 Donna Drive
Roll No.: 060012001000000
Map No.: 79/1-89
Application No.: A-1-20-Z
Date Created: January 20,2020

Legend

fEfìsru¡e"t eroperty - 25 Donna Drive

f Parcel Fabrrc

Planning and Enterprise Services
Community Development and Enterpr¡se
Seruices Departmert
99 Foster Drive, Sautt Ste l,larie, ON P6A 5X6
sultstemar¡e.ca I 705-759-5368 | planning@cityssm,on,ca

$<>
Qt>

t
gr0 20

1 2000

SNUH
sft.tRRrr

Thß map rs for general reference only
Otlhophoto None
Prcleclon Deta¡ls

NAD 1983 UTM Zone 16N
GCS Nofth American 1983Page 144 of 332



-tSubject
Property

380
287396 392 388 æ4

412 408 Æ4 400
420 4't6

424

uõêõlnõ-æ

391 347 383

12 10

379
275

271

42

6

7

38

14 263

36 34

280

ô5 399 27262
403

61 59

60 429 268
55 58

57
64

53
53 g

254

50 47

49 42 DonnaD
æ 252

43
44 25'l

43
l
I

I

I

I
I

25

17 5 248

Æ mÈ
ql
o
¿

@ 247

33
36

240s
24331

o
æu

@
29 co ß 452

1

239
236

@
237

25 Â
23 24 452 235

232

2.
o21

l8
18 15 452

452
7

452
9

tro
17

11 14

14 M2 420

13 qa¿ B 436 424
2

442
496

I 496
I

æ23
496

7
2

@520 512 @
Second Line West

443
435
2 427 @

459
B

439

483 479 475 ¿169 463
¿163

B

459

515 503
499

491

@I

ç
o

234 195 196

124

29 232

116 108
106 102 2o

c

188
120 112

226 187124
û7

Avenue
o 24 'tu

Vivian 183

@ 101
221

111 179

119 115
107

127 I

Application Map Series
f}Subject Property f,Official Plan Landuse

@Existing Zoning flAerial Image
DOfficial Plan Amendment

Legend
' :: :¡-fr i:-..:r:::!

.i:: ::..-::r - r^i:.-: ti )

: :r : .,.,-¡¡,^,:::-.
ì ¡ :. ,, :,--',.: . ;,-.

ftl:-; :-,.".r:.r'2,-'
l-: -r-...r,.

i, r r.r -rLr : :ì i
',r 

"¡ji,1 
.r-i i ¡.¡.,¡:-tr

_ 
t .rj _.r . -r-:'r i:_!

jr .,:: i:..jì--ì::-:
.- :.: r,..---:-,a "ì,::',r --:^:

l. -r..-,.,.r,':-: r-r- iì '¡t:::':--:r:r.:rr: !:
. ]'!.:.r:: ;

:::.1:r -' '

..t',,.'..,
..!.1 l'¡.:I--:.::':

r.:-r.'...r :r-j,:.-i

(N<à
Ql)

SRUTT

srt.ilf,RtE
Planning and Enterprise Services
Community Development and Enterprise
S€rvices Department
99 Foster Drive, Sault Ste Mar¡e, ON P6A 5X6
sultstemar¡e.ca | 705-759-5368 | plann¡ng@c¡tyssm.on.ca
Thts ñaD ts fot geùet al rcfetenÇe only
Oihopholo No.e
lcjeclto. Delatts

NAD 1933 JTI¡:cne 16^l I ro 20 40 il¿r¡rr
jis Vrrl¡ A r:,'--3" 193, l+F--+l i I rrl

I
tr

Property Information
Civic Address: 25 Donna Drive
Roll No.: 060012001000000
Map No.: 79/l-89
Application No.: A-1 -20-Z
Date Created: January 20,2020 Page 145 of 332



Donna Drive Residence petition 
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Airrìc¡r,or, No. A- I 7ô-7

-

This signed petition from the residences on Donna Drive deals with the new development of a multi-dwelling

complex on former public school property facing Second Line and backing onto Donna Drive.

We appreciate and approve construction of these Condo Rentals but have signed this petition indicating we

DO NOT WANT TRAFFIC enteri ng / exiting onto Donna Drive

1) Safely exiting onto Second Line was a concern raised at the Developer's neighborhood meeting but does not
justify the changes to traffic increase which would more than double onto Donna Drive.

2l Most if not all current residential and commercial buildings on Second Line access Second Line therefore safety

can't be a reasonable cause.

3) lt must be noted that the former school on this property used Second line only for enter/exit purposes....safety

was not a big concern

4l Currently numerous children walk on Donna Drive to and from Our Lady of Lourdes School.

5) Road Classification on Donna Drive and changes required due to large traffic increase?
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-57 
 

 
PROPERTY ACQUISITION:  (PR1.130) A by-law to authorize the acquisition of a portion of 
property located at civic 440 River Road, being Part 14 1R7949 (1890628 Ontario Inc./Ronald 
Boyer). 
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. PROPERTY ACQUISITION 
 

The Corporation shall acquire by purchase the absolute right in fee simple to the lands 
more particularly described in Schedule "A" attached hereto. 

 
2. EXECUTION OF DOCUMENTS 

 
The City Solicitor is hereby authorized by By-law 2018-55 for and in the name of the 
Corporation to execute and affix the seal of the Corporation to all documents required to 
complete the said acquisition.  

 
3. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

4. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February, 2020. 
 
 
 
              
      MAYOR – CHRISTIAN PROVENZANO 
 
 
              
      CITY CLERK – RACHEL TYCZINSKI 
TJ\\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2020\2020-57.docx  

Page 147 of 332



SCHEDULE “A”  
 

 
 
PURCHASER:  The Corporation of the City of Sault Ste. Marie 
 
VENDOR:  1890628 Ontario Inc. (or as otherwise directed)  
 
ADDRESS: Part 440 River Road  
 
LEGAL DESCRIPTION:   PART PIN 31486-0143 (LT) PT LT 62 RCP H708 RANKIN LOCATION; 

being Part 14 1R7949; SAULT STE. MARIE 
 
CONSIDERATION: One ($1.00) Dollar (subject to usual adjustments) 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW NO.  2020-58 
 
PROPERTY SALE: (PR1.131) A by-law to declare the City owned property legally described as PT PIN 
31486-0141 (LT) PT LT 69 RCP H714 RANKIN LOCATION; BEING PART 18 1R7949; AS IN T416356; SAULT 
STE. MARIE being property abutting 440 River Road as surplus to the City’s needs and to authorize the 
disposition of the said property to 1890628 Ontario Inc. (Ronald Boyer) or as otherwise directed.  

 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to the Municipal Act, 2001, 
S.0. 2001, c. 25, ENACTS as follows: 
 
1. LANDS DECLARED SURPLUS 
 
 The lands more particularly described in Schedule “A” to this by-law are surplus to the 

requirements of the municipality. 
 
2. SALE AUTHORIZED 
 
 The Corporation of the City of Sault Ste. Marie shall sell the lands more particularly described in 

the attached Schedule “A” to 1890628 Ontario Inc. or as otherwise directed at the consideration 
shown in Schedule “A”. 

 
3. EXECUTION OF DOCUMENTS 
 

The City Solicitor is hereby authorized by By-law 2018-55 for and in the name of the Corporation 
to execute and to affix the seal of the Corporation to all documents required to complete the 
sale.  

 
4. SCHEDULE “A”  
 
 Schedule “A” hereto forms a part of this by-law. 
 
5. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
PASSED in open Council this 24th day of February, 2020. 
 

 

MAYOR – CHRISTIAN PROVENZANO  

CITY CLERK – RACHEL TYCZINSKI  
       
tj\\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2020\2020-58 Surplus and Sale Abutting 440 River Road.docx 
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SCHEDULE “A” TO BY-LAW 2020-58 
 
 
PURCHASER:   1890628 Ontario Inc.  
 
 
LEGAL DESCRIPTION:  Part PIN:  31486-0141 (LT) 

PT LT 69 RCP H714 RANKIN LOCATION; BEING PART 18 1R7949; AS IN 
T416356; SAULT STE. MARIE 

  
 
CONSIDERATION: ONE ($1.00) DOLLAR 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-59 
 

 
AGREEMENT:  (H1.2) A by-law to authorize the execution of the Agreement between the City and 
Local No. 67 Canadian Union of Public Employees – Civic Centre for the term commencing 
February 1, 2019 to January 31, 2023.  
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 
 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the Corporation 
to execute and affix the seal of the Corporation to the Agreement dated February 1, 2019 
between the City and Local No. 67 Canadian Union of Public Employees – Civic Centre, a 
copy of which is attached as Schedule “A” hereto.  This Agreement is for the term 
commencing February 1, 2019 to January 31, 2023.  

 
2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February 2020. 
 
 
              
     MAYOR - CHRISTIAN PROVENZANO 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
da   LEGAL\STAFF\COUNCIL\BY-LAWS\2020\2020-59 AGREEMENT CUPE - CIVIC CENTRE.DOCX 
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COLLECTIVE AGREEMENT 

 

between 
 

 
 

THE CORPORATION OF THE CITY OF SAULT STE. MARIE 

 

 

-and- 

 

 

LOCAL NO. 67 

CANADIAN UNION OF PUBLIC EMPLOYEES - CIVIC CENTRE 
 

 
 

 

February 1, 2019 to January 31, 2023 
 

 

 

 
 
 

Schedule "A"
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CUPE LOCAL 67                                                                                                 2019 – 2023 COLLECTIVE AGREEMENT 

PAGE 1 

 
 

THIS AGREEMENT MADE AND ENTERED 
 

INTO THIS 1ST DAY OF 
 

FEBRUARY 2019 
 

BETWEEN: 
 

THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
(Hereinafter referred to as the "City") 

of the first part 
 

-AND- 
 

LOCAL NO. 67, CANADIAN UNION OF PUBLIC EMPLOYEES 
(Hereinafter referred to as the "Union") 

of the second part 
 
 

1:00  PURPOSE 
 
1:01 The general purpose of this agreement is to establish and maintain 

collective bargaining relations between the City and its employees and 
to provide the machinery for the prompt and equitable disposition of 
grievances, and to establish and maintain mutually satisfactory working 
conditions, hours and wages for all employees who are subject to the 
provisions of the agreement. 

 
 

2:00  SCOPE 
 
2:01 The City recognizes the Union as the sole and exclusive collective 

bargaining agent for all clerical and technical employees of the City Hall 
staff of the Corporation of the City of Sault Ste. Marie as set forth in 
Appendix "A". 

 
2:02 When new jobs are established which are to be excluded from the 

bargaining unit the City will promptly advise the Union in writing of the 
names of the incumbents of such jobs. Within one month of this 
notification the City will submit to the Union a summary of the job 
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PAGE 2 

functions and responsibilities. If the Union does not agree that the job is 
properly excluded from the bargaining unit it may file a grievance at 
Step II, within twenty-one days of receiving the summary of the job 
functions and responsibilities. 

 
2:03 Employees of the City excluded from the bargaining unit, as defined by 

Clause 2:02 hereof, shall not perform duties of employees in the 
bargaining unit except for emergency, experimentation, training, or 
instructional purposes. 

 
 “Experimentation” is when non-bargaining unit staff from time to time 

assesses the effectiveness, efficiency and/or suitability of work 
methods, equipment, procedures and/or processes. Such 
experimentation may involve performing work typically associated with 
bargaining unit members for a limited period of time to permit valid 
assessment. Experimentation however is not intended to have non-
bargaining unit members on an ongoing basis perform the work of the 
bargaining unit. 

 
 

3:00 UNION SECURITY 
 
3:01 All employees of the City, as a condition of continuing employment, 

shall become and remain members in good standing of the Union 
according to the Constitution and By-Laws of the Union.  In accordance 
with this understanding, the City shall not be required to discharge an 
employee who has been expelled or suspended from the Union other 
than for engaging in unlawful activity against Local 67, as defined in the 
Ontario Labour Relations Act. 

 
3:02 The City shall deduct from the salary of each employee commencing 

with the first pay cheque, the current monthly Union dues as set out 
from time to time, and remit same as set out in Article 3:03, provided 
such dues are to be uniformly levied for a period of not less than twelve 
(12) months. The City will provide to the union with each dues 
remittance a list indicating by employee the bi-weekly earnings upon 
which union dues are based and the employee status. 

 
3:03 The City agrees to deduct from the earnings of each employee the 

regular Union dues and to transmit by cheque regularly each month to 
the Financial Secretary of the Union the full amount of dues so 
collected, accompanied by a list that includes the names, home 
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PAGE 3 

addresses and home phone numbers of all employees from whose 
wages the deductions have been made. 

 
3:04 The Union shall save the City harmless from any and all claims which 

may be made against the City for amounts deducted from employees 
pay as herein provided. 

 
3:05 NEW EMPLOYEES 

  
 The Employer agrees to acquaint new employees with the fact that a 

Union Agreement is in effect and with the conditions of employment set 
out in the Articles dealing with Union Security and Dues Check-off. 

 
 

4:00 NEGOTIATING COMMITTEE 
 
4:01 The City acknowledges the right of the Union to appoint or otherwise 

select a Negotiating Committee of not more than three (3) employees, 
and will recognize and deal with the said Committee with respect to any 
matter, which may properly arise from time to time during the term of 
this agreement. 

 
 GRIEVANCE COMMITTEE 
 
4:02 The Union shall have the right at any time to have the assistance of a 

representative of the Canadian Union of Public Employees who shall 
have access to the City premises in order to investigate or assist in the 
settlement of grievances. 

 
4:03 The City acknowledges the right of the Union to appoint or otherwise 

select six (6) stewards from among the members. 
 
4:04 The City acknowledges the right of the Union to appoint or otherwise 

select a Grievance Committee of three (3) members. 
 
4:05 The Union acknowledges that the Stewards, Members of the Grievance 

and Negotiating Committees, and the Union Officers have regular 
duties to perform on behalf of the City and such persons shall not 
absent themselves from their regular duties without obtaining prior 
approval from their Department Heads. 
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 The City agrees to maintain the pay of such persons on approved 
absence for all reasonable time so spent but only for such hours that 
are straight time regularly scheduled working hours. 

 
4:06 The Union agrees to notify the City in writing of the names of the 

Stewards and members of the Negotiating and Grievance Committees 
and to notify the City in writing of any changes in such Committee 
members. 

 
 JOINT CONSULTATION 
 
4:07 The parties agree to establish a Joint Consultation Committee with 

equal representation from each party to deal with matters of mutual 
concern relating to the workplace.  The City and the Union agree to the 
following terms and conditions: 

 
1) The Committee will deal with matters of mutual concern 

relating to the work place and will consist of three (3) 
representatives of the City and, for the Union, the applicable 
Group Vice-President and two (2) representatives. 

 
2) Meetings will be scheduled as necessary on request of either 

party at a mutually agreed time and location. 
 

3) The members of the Committee shall receive the normal rate 
of pay for attendance at meetings during their scheduled 
working hours but no payment will be made for time spent 
outside regular hours. 

 
4) Either party, or jointly if appropriate, shall prepare an agenda 

for distribution to all members of the Committee at least two 
(2) working days in advance of the meeting.  Minutes of the 
meetings will be prepared and distributed as determined by 
the Committee.  

 
5) The Committee shall not deal with any matter that is the 

subject of a grievance or is more properly dealt with in the 
collective bargaining process. 

 
6) The Committee shall not have the authority to alter or amend 

the collective agreement or make any decision inconsistent 
with its provisions. 
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7) The representatives agree to make every effort to deal with 

issues in a co-operative manner. 
 
 

5:00 BULLETIN BOARDS 
 
5:01 The Union shall have the use of the bulletin boards on each floor of the 

City's premises, where applicable, as well as the office bulletin board in 
the Works building for the posting of notices relating to Union business 
or activity. The Union agrees that any notices to be posted thereon 
shall be signed by an authorized officer of the union and such postings 
shall be removed only by an authorized representative of the Union. 

 
 

6:00 MANAGEMENT RIGHTS 
 
6:01 The Union agrees that the management of the City and the direction of 

the working forces are vested exclusively with the City. Subject to the 
provisions of this agreement, the City retains the sole right to hire, 
layoff, assign, promote, transfer, and to discipline, suspend or 
discharge employees for proper cause and to determine the number of 
employees to be used, the starting and quitting time, the number of 
hours to be worked and to establish rules and regulations governing the 
conduct of its employees. The City also has the sole and exclusive 
responsibility over the use of improved methods, machinery and 
equipment and jurisdiction over all operations, building and tools which 
are the property of the City. 

 
6:02 It is understood and agreed that such functions shall be exercised in a 

manner consistent with the provisions of this agreement. 
 
 

7:00 DISCRIMINATION 
 
7:01 The City, the Union and their agents agree not to discriminate against 

any employees because of their membership in the Union, Union 
Officer and/or for any reason as set out in the Ontario Human Rights 
Code. 

 
7:02 The Union agrees that there will be no intimidation, interference, 

restriction or coercion exercised or practiced on employees of the City 
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by any of its members or representatives, and that there will be no 
Union activity, solicitation for membership or collection of dues on City 
time, and no meetings on City premises except with the permission of 
the City. 

 
7:03 If an employee believes they have been subject to conduct contrary to 

the City’s Code of Conduct, they shall submit their concern in writing to 
their respective Department Head with a copy to the Union. The 
Department Head will provide a written response to the employee with 
a copy to the Union upon conclusion of the investigation by the 
Department Head. 

 
 If the employee is not satisfied with the Department Head’s response, 

the employee may submit the concern to the Chief Administrative 
Officer with a copy to the respective Department Head and Union. 
Upon conclusion of an investigation, the Chief Administrative Officer will 
provide a written response to the employee with a copy to the 
respective Department Head and Union.  

 
 

8:00 GRIEVANCE PROCEDURE 
 
8:01  Grievances shall be dealt with in the following manner provided such 

grievances are filed in writing within fifteen (15) working days of the 
occurrence of the incident which gave rise to the matter in dispute. 
Requests for grievance hearings and replies following such hearings 
shall be in writing at all steps. Grievances shall specify the clause or 
clauses in the Agreement which it is believed the City has violated and 
shall include a statement of facts outlining in what manner the City's 
interpretation of a clause is disputed. A copy of the grievance will be 
submitted at each step of the grievance procedure. The City will 
arrange a hearing at the first step within fifteen (15) working days of 
receipt of the grievance.   

 
 Responses to all steps of the grievance procedure will be copied to the 

Union Grievance Committee Chair. 
 
STEP I  The employee assisted by a steward or an officer of the Union 

shall discuss the case with the Supervisor/Manager. The 
Supervisor/Manager shall render a decision within five (5) working 
days of the hearing. 
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STEP II If the Union considers that a satisfactory settlement was not 
reached in Step I it may within five (5) working days of receipt of 
the Step I reply request a hearing by the Director of Human 
Resources or representative. The Director of Human Resources 
or representative shall render a decision within five (5) working 
days of the hearing. 

 
STEP III If the Union considers that a satisfactory settlement was not 

reached in Step II, it may within five (5) working days of receipt of 
the Step II reply, request a hearing by the Chief Administrative 
Officer, or representative. The Chief Administrative Officer, or 
representative, shall render a decision within five (5) working days 
of the hearing. 

 
8:02 POLICY GRIEVANCE 
 
 Where the dispute involves a question of general application or 

interpretation of the terms of the Agreement, either the Union or the 
City may file a grievance at Step II of the Grievance Procedure. 

 
8:03 The time limits set out in the Grievance procedure shall be strictly 

observed by the parties to this Agreement but may be extended by 
mutual consent. 

 
8:04 DISCIPLINE/DISCHARGE GRIEVANCE  

 
 Whenever the Employer deems it necessary to issue a written 

disciplinary action, a letter of discipline shall be provided to the 
employee with a copy to the Union and the Human Resources 
Department.  

 
 In cases of discharge, the employee and/or the Union shall have the 

right to file a grievance at Step II of the grievance procedure, provided 
such grievance is filed within fifteen (15) working days from the date of 
discharge. 

 
8:05 GROUP GRIEVANCE 

 
 Where a number of employees have identical grievances and each 

employee would be entitled to grieve separately, they may present a 
group grievance in writing identifying each employee who is grieving to 
their Supervisor or designate within fifteen (15) business days after the 
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circumstances giving rise to the grievance have occurred or ought 
reasonably to have come to the attention of the employee(s). The 
grievance shall then be treated as being initiated at Step No. 2 and the 
applicable provisions of the Article shall then apply with respect to the 
processing of such grievance.   

 
 

9:00 ARBITRATION 
 
9:01 If the Union considers a satisfactory settlement was not reached in 

Step III of the Grievance Procedure, it may within ten (10) working days 
of the receipt of the Step III reply, invoke the Arbitration provisions of 
the Agreement by providing written notice to the City of its referral of 
the grievance to Arbitration.  Furthermore, within twenty (20) working 
days following such notice, the Union shall propose a sole arbitrator or 
Nominee to a Board of Arbitration to hear the grievance.  The parties 
agree to cooperate to establish a mutually satisfactory date as soon as 
practicable for the hearing of the grievance before a sole 
arbitrator/Arbitration Board. 

 
 A sole arbitrator/Arbitration Board shall not alter, modify or amend any 

part of this Agreement or make any decision inconsistent with its 
provisions. 

 
 The time limits set out in this Arbitration procedure shall be strictly 

observed by the parties to this Agreement but may be extended by 
mutual consent. 

 
 

10:00 NO STRIKES OR LOCKOUTS 
 
10:01 In view of the orderly procedure established herein for the disposition of 

grievances and complaints, the City agrees that it will cause or direct no 
lockouts of its employees for the duration of this Agreement, and the 
Union agrees that there will be no strikes or other collective action 
which will stop or interfere with the services of the City for the duration 
of this Agreement. 
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11:00 SENIORITY 
 
11:01 The Corporation agrees that in the event of layoff, employees shall be 

laid off in the reverse order of their seniority and where it is necessary 
to rehire former employees, they shall be re-employed in the reverse 
order in which they were laid off. During any such period of layoff an 
employee shall continue to accrue seniority for a period up to twelve 
(12) consecutive months but shall not be entitled to any other benefit 
except the right of recall to work. 

 
11:02 However it is understood and agreed that in all cases of promotion to a 

higher job class, decreases in forces and recall after layoffs the 
following factors shall be considered: 

 (1)  Qualifications to perform the work 
 (2)  Seniority 
 Where qualifications to perform the work is considered to be equal, 

seniority shall be the determining factor. 
 
11:03 A new employee shall be on probation until the employee has worked a 

period of six (6) months and paid according to the salary schedule for 
the job occupied and during such period the employee shall be subject 
to rights under the grievance procedure except on termination of 
employment.  If retained after the probation period, such employee's 
seniority shall be dated from the day he or she commenced work. 

 
11:04 Seniority shall be calculated from the last date of employment. Seniority 

shall be forfeited and employment will be terminated if: 
 
 (1) the employee voluntarily quits his employment; 
 
 (2) the employee is discharged for proper cause; 
 
 (3) the employee fails to report to work within fifteen days after being 

notified by registered mail to return to work following a layoff. 
 
 (4) the employee is absent from work for five (5) working days 

without permission or just cause. 
 
 (5) (a) the employee is absent from work due to non-occupational 

illness or accident subject to the following conditions: 
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   (i) during the first twelve (12) months of any such absence 
the City agrees to provide at its cost all benefits set out 
in Article 18:00 

   (ii) at the end of such twelve (12) month period such 
employee will be responsible for the total cost of all 
benefits set out in Article 18:00; 

  (iii) the City agrees to maintain the seniority of such 
employee for a thirty-six (36) month period, after which 
employment will be terminated. 

 
  (b) the employee is absent from work due to an occupational 

illness or accident for which W.S.I.B. is paid subject to the 
following conditions: 

 
  (i)   during the first twenty-four (24) months of such absence 

the City will provide at its cost all benefits set out in 
Article 18:00; 

  (ii) at the end of such twenty-four (24) month period such 
employee will be responsible for the total cost of all 
benefits set out in Article 18:00; 

  (iii) the City agrees to maintain the seniority of such 
employee for a thirty-six (36) month period after which 
employment will be terminated. 

 
 (6)  an employee with less than five (5) years’ service is absent from 

work for a period in excess of twelve (12) calendar months due to 
a layoff; 

  an employee with more than five (5) years’ service is absent from 
work for a period in excess of twenty-four (24) calendar months 
due to a layoff. 

 
11:05 An up-to-date seniority list shall be posted on the appropriate bulletin 

boards for a period of thirty (30) days in January of each year. 
 
11:06 A temporary vacancy is defined as a vacancy scheduled to be up to 

eight (8) months in duration. Twelve (12) month temporary absences 
will apply to Maternity, Paternity and Sick Leave absences and the 
related “domino” or cascade vacancies. 

 
 It is understood that in cases of ESA protected leaves, such temporary 

vacancies will automatically extend for the duration of said legislative 
leaves. 
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11:07 (a) The parties agree that an employee hired to fill a temporary vacancy 

shall not accrue seniority and shall not be provided with any benefits 
other than as required by law. 

 
11:07 (b) Students are temporary employees hired for a school vacation 

period or semester under a Cooperative school program.  Students 
shall not: 

a) accrue seniority 
b) have access to the grievance procedure 
c) be provided with any benefits other than as required by law. 

 
11:08 In the event that a temporary employee engaged in a temporary 

position works continuously for a period beyond the time specified in 
Article 11:06 such employee shall become established and entitled to 
all the benefits under this collective agreement.  The Union shall be 
informed when a temporary employee is hired. 

 
 

12:00 JOB POSTINGS 
 
12:01 The City agrees to post all permanent vacancies, which occur within the 

bargaining unit for a period of not less than five (5) working days. 
 
 The City further agrees not to hire new employees for jobs posted until 

the job posting time limit of five (5) working days has expired. Any 
employee wishing to make application shall do so within the required 
time limit in writing. All applications will be acknowledged within 
fourteen (14) days of receipt in writing. 

 
12:02 The City agrees to forward to the Recording Secretary of the Union, 

copies of all job postings. 
 
12:03 All job postings will contain: 
 
 1.  Job Class 
 2.  Salary Range 
 
 Any vacancy not filled within three (3) months of the expiry date of such 

job posting shall be considered cancelled, and prior to filling such 
vacancy it will be posted in accordance with Article 12:01. 

 

Page 165 of 332



__________________________________________________________________________________________________ 

 

CUPE LOCAL 67                                                                                                 2019 – 2023 COLLECTIVE AGREEMENT 

PAGE 12 

12:04 The City agrees to forward to the Secretary-Treasurer of the Union the 
monthly salary of all new employees and also any change in salary of 
existing employees. 

 
12:05 When an employee, as a result of a permanent job posting, is promoted 

to a higher job class or laterally transferred to another position in the 
same job class, the employee will be on a trial period for a period of 
four (4) months.  Employees shall have the right to only one (1) lateral 
transfer every nine (9) months.  If performance is not satisfactory during 
this period the City shall have the right to revert the employee back to 
their former position and salary. The employee also during such trial 
period shall have the right to revert to his/her former position and 
salary.  

 
 In the event of a newly created position that requires a review through 

the Job Evaluation Process and an estimated Job Class, the restriction 
regarding the lateral transfer will not apply. 

 
 

13:00 TRANSFER TO TEMPORARY POSITION OUTSIDE BARGAINING 

UNIT 
 
13:01 If an employee is appointed by the City to a position outside of the 

scope of the bargaining unit, such employee shall retain their 
bargaining unit seniority for a period of twelve (12) months following 
such appointment.  

 
 No employee shall be transferred to a position outside the bargaining 

unit without their written consent. 
 
 If the employee remains in the position outside the scope of the 

bargaining unit beyond the above-noted twelve (12) month period or an 
accumulation of twelve (12) months, all bargaining unit seniority shall 
be removed from the bargaining unit seniority list. In the event the 
employer wishes to extend the period outlined above, the union must 
be in agreement with the extension. 

 
 If the employee returns to the bargaining unit before the above-noted 

twelve (12) month period, they shall resume accumulation from the date 
of their return to the bargaining unit and shall be credited with the 
seniority held immediately prior to the appointment. 
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 During the period that the employee’s bargaining unit seniority is being 
held by the bargaining unit while the employee is in a position outside 
of the bargaining unit, the amount of dues deducted will be calculated 
based on the employee’s supervisory position hourly rate of pay as per 
Article 23 for all hours worked in the position outside of the bargaining 
unit. 

 
 

14:00 LEAVE OF ABSENCE 
 
14:01 The City may grant leave of absence without loss of seniority or 

occupational classification and without pay for a period up to ninety (90) 
days to any employee requesting such leave for a good and sufficient 
cause.  Where possible application for leave of absence shall be made 
at least two (2) months prior to date of leave and the applicant shall be 
given notice in writing within fourteen (14) days from the date of 
application. 

 
14:02 BEREAVEMENT 
 
 When death occurs to a member of an employee's immediate family, 

the employee will be granted leave of absence on compassionate 
grounds and will be granted time off with pay up to a maximum of four 
(4) working days for any days which are normally straight time working 
days and fall within the period from the day of the death up to and 
including the day following the funeral. If the funeral is more than four 
hundred kilometres (400 km) from Sault Ste. Marie, the five (5) working 
days shall be any days which are normally straight time working days 
and fall within the period from the day of the death up to and including 
the day following the funeral.  

 
 Immediate family means: mother, father, sister, brother, spouse, 

common-law spouse, son, daughter, grandchildren, grandparents, 
mother-in-law, father-in-law, grandparents-in-law. Leave of absence 
without loss of pay for four (4) working days shall be granted to an 
employee to attend the funeral of a child of a spouse as defined under 
per part (b) sections (i) and (iii) below.  

  
 Leave of absence without loss of pay for one (1) working day shall be 

granted to an employee to attend the funeral, or celebration of life of 
the employee's brother-in-law or sister-in-law, aunt and uncle. 
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 “spouse” means a person  
 (a) to whom the person is married, or 

 (b) with whom the person is living outside marriage in a conjugal 
relationship, if the two persons, 

  (i) have cohabited for at least one year, 
  (ii) are together the parents of a child, or 

  (iii) have together entered into a cohabitation agreement under 
section 53 of the Family Law Act; (“conjoint”). 

 
14:03 TRAINING 
 
 An employee seeking further training, to be used in the service of the 

City may be granted, if approved by Council, the necessary leave of 
absence to pursue their aim, and may be granted a subsistence 
allowance. 

 
14:04 UNION BUSINESS 
 
 Members of the Union duly appointed or elected by the Union 

membership for the purpose of attending conventions or other Union 
business shall be granted leave of absence without pay for the time 
actually required to attend such conventions but not more than four (4) 
members shall be granted this privilege at one time. Provided such 
leave will not interfere with the operations of any one department but 
such leave shall not be unreasonably withheld. 

 
14: 05 PAID APPROVED UNION LEAVE 
 

The City agrees to maintain the wages of an employee on Paid 
Approved Union Leave subject to the following conditions: 

 
The Union has confirmed that it will provide WSIB coverage for 
members on Leave for Union Business. The Union shall provide to the 
City initially and at any time upon request thereafter its WSIB Clearance 
Certificate to verify it has such valid coverage. The Union shall also 
provide to the City its WSIB account number. It is the responsibility of 
the Union to maintain such coverage.  Failure of the Union to maintain 
such coverage shall make this agreement null and void. The City will 
not be responsible for WSIB coverage when an employee is on such 
leave.  
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The Union will promptly reimburse the City within thirty (30) days of the 
date of the invoice for the amounts owing for such leaves.  
 
The City will issue such invoices on a frequency of no greater than 
once per month.  
 
For each employee granted such leave, it will appear as a separate 
code (Paid Approved Union Leave – P.A.U.L.) on the employee’s pay 
stub and the City shall invoice for reimbursement from the respective 
Union the amount of wages, Employer Health Tax, City OMERS share, 
City share of CPP and City share of EI.  
 
For approved leaves of twenty (20) working days or more, the Union 
shall also reimburse the City the monthly benefit premiums for 
Extended Health Care, Dental Plan, Life & ADD, and LTD. Also, the 
City will invoice for the applicable vacation entitlement percentage (2% 
per week of vacation entitlement) for the period of absence plus a Sick 
Leave reimbursement amount of 1.5 day’s pay for each twenty (20) 
working days absence. 
 
In addition to the previously noted amounts, the City shall bill the Union 
on each invoice the amount of one (1) hour at the CUPE 67 Civic JC 12 
Level 4 rate for the preparation of such invoice.  
 
The City shall send the invoice for such reimbursement to the address 
designated by the Union. The Union has confirmed that invoices for all 
CUPE Locals will be sent to CUPE, Sault Ste. Marie Area Office, 421 
Bay Street, Suite 606, Sault Ste. Marie, Ontario, P6A 1X3. 
 
Requests for Leave for Union Business approved by a representative of 
the Union shall be on a form provided by the City for approval by the 
respective Department Head and distributed to the Accounting Division 
with a copy to the Human Resources Department.  

 
14:06 LEAVE OF UNION OFFICERS 

 
 Any employee who is elected or selected for a position with the Union 

or anyone with which the Union is affiliated or who is elected to public 
office may be granted leave of absence without pay or loss of seniority 
by the City for a period of one (1) year. This period may be extended by 
the City at the end of the year. At no time shall such leave cost the City 
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any additional monies and it is understood that all statutory pay and 
benefits contributions are the responsibility of the Union. 

 
14:07 PREGNANCY/PARENTAL 
 
 Notwithstanding the length of service of an employee the Corporation 

shall provide Pregnancy and Parental Leave in accordance with the 
provisions of the Employment Standards Act. 

  
14:08 JURY DUTY 

 
 The City shall grant leave of absence without loss of seniority to an 

employee who serves as a juror in the District of Algoma. The City shall 
pay such employee the difference between their normal earnings and 
the payment they receives for jury service excluding payment for 
traveling, meals or other expenses. The employee will present proof of 
service and the amount of pay received. 

 
14:09 COURT WITNESS DUTY 

 
 The Employer shall grant leave of absence without loss of seniority to 

an employee who serves as a subpoenaed witness in any court. 
 
 Time spent by an employee required to serve as a court witness, for the 

Employer and at the request of the Employer, in a matter arising out of 
his/her employment shall be considered as time worked and shall be 
paid at the appropriate rate of pay. 

 
14:10  PERSONAL LEAVE DAYS 

 
 All employees will be entitled to two (2) paid personal leave days, per 

calendar year, that is deducted from their unused sick leave credits. If 
the sick leave bank is exhausted there is no entitlement to such benefit, 
no unpaid days can be used for this purpose. An employee may use 
this benefit for any reason. These days must be taken in whole day 
increments and must notify the employer where possible with twelve 
(12) hours’ notice prior to the start of their regularly scheduled shift. 
Extenuating circumstances will be considered on their own merit if 
twelve (12) hours’ notice is not provided. 
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15:00 REGULAR HOURS OF WORK AND WORKING CONDITIONS 
 
15:01 The regular hours of work for all employees covered by this agreement 

shall be seven (7) hours per day, thirty- five (35) hours per week. 
 
15:02 The City agrees to pay employees on standby one (1) hours pay at their 

regular rate for each eight hours required to be on standby in addition 
to the callout provisions of this agreement. 

 
15:03 An employee shall be entitled to a minimum of three (3) hours at time 

and one-half (1-1/2) the employee’s regular rate of pay when called out 
to work overtime. 

 
15:04  (a) All hours worked outside the regular hours, when authorized by the 

Department Head, shall be paid for at time and one-half the employee's 
regular rate of pay, or shall be given time and one-half off with pay at a 
time mutually agreeable to the employee and the supervisor. 

 
    (b) Effective commencing February 1, 2015, employees selecting time 

off in lieu of overtime payment shall be permitted to accumulate a 
maximum bank of seventy (70) lieu time hours at any given time.   

 Requests for lieu time off will continue to be considered pursuant to the 
provisions of 15:04(a). 

 
15:05 The Corporation shall pay a meal allowance of $12.50 (effective the 

first of the month following ratification of the Memorandum of 
Settlement by the Parties) and increase to $12.75 effective Feb. 1, 
2016, $13.00 effective Feb. 1, 2017 and $13.25 effective Feb. 1, 2018 
for an employee required to work ten (10) hours or more and an 
additional meal allowance for every five (5) hours he is required to work 
thereafter. 

 
 In addition, the Corporation shall pay a meal allowance as outlined in 

the preceding sentence for an employee required to work five (5) 
consecutive hours on a call-out. 

 
 

16:00 VACATIONS WITH PAY 
 
16:01 All employees with less than 12 months service by December 31st, 

shall receive one day's vacation for each completed calendar month 
worked to a maximum of 10 days. 

Page 171 of 332



__________________________________________________________________________________________________ 

 

CUPE LOCAL 67                                                                                                 2019 – 2023 COLLECTIVE AGREEMENT 

PAGE 18 

 Such vacation shall be taken in the following year with pay at 4% of the 
previous years earnings. 

 
16:02  

(i) All employees who have completed one (1) calendar year of service 
and are in their second (2nd) year of service shall receive two (2) weeks 
plus one (1) day of annual vacation at their regular rate of pay. 

(ii) All employees who have completed who are in their third (3rd) year of 
service shall receive two (2) weeks plus two (2) days of annual vacation 
at their regular rate of pay. 

(iii) All employees who are in their fourth (4th) year of service shall receive 
two (2) weeks plus three (3) days of annual vacation at their regular 
rate of pay. 

 
16:03 All employees who have completed four (4) calendar years of service 

and are in their fifth (5th) year of service but less than ten (10) years of 
service shall be allowed three (3) weeks annual vacation at their regular 
rate of pay. 

 
16:04 All employees who have completed nine (9) calendar years of service 

and are in their tenth (10th) year of service but less than fifteen (15) 
years of service shall be allowed four (4) weeks annual vacation at their 
regular rate of pay. 

 
16:05 All employees who have completed fourteen (14) years of service and 

are in their fifteenth (15th) year of service but less than twenty (20) 
years of service shall be allowed five (5) weeks annual vacation at their 
regular rate of pay. 

 
16:06 All employees who have completed nineteen (19) calendar years of 

service and are in their twentieth (20th) year but less than twenty five 
(25) years shall be allowed six (6) weeks annual vacation at their 
regular rate of pay. 

 
     (b) All employees who have completed 25 calendar years of services and 

are in their 26th year shall be allowed six (6) weeks plus one (1) days. 
 

All employees who have completed 26 calendar years of services and 
are in their 27th year shall be allowed six (6) weeks plus one (2) days. 
 
All employees who have completed 27 calendar years of services and 
are in their 28th year shall be allowed six (6) weeks plus one (3) days. 
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All employees who have completed 28 calendar years of services and 
are in their 29th year shall be allowed six (6) weeks plus one (4) days. 

 
16:07 All employees who have completed twenty nine (29) calendar years of 

service and are in their thirtieth (30th) year or more shall be allowed 
seven (7) weeks annual vacation at their regular rate of pay. 

 
16:08 An employee may accumulate annual vacation over a two year period, 

with Department Head and Chief Administrative Officer approval. 
 
16:09 The application to carry over holidays from one year to another must be 

submitted in writing to the head of the Department before March 1st of 
that year. 

 
16:10 Employees who are off work without pay for 30 days or more shall have 

their vacation pay reduced in proportion to such time absent from work. 
 
16:11 Applications for vacations during the year must be submitted in writing 

to the head of the Department before November 15th of the year 
preceding the vacation request with approval on or before December 1st 
each year.   

 
 Employees shall be given the opportunity of stating their preference for 

their vacation period according to length of service. 
 
 

17:00 PAID HOLIDAYS 
 
17:01 The following holidays shall be recognized as time off with pay for all 

regular employees: 
 
 New Year's Day  Civic Holiday 
 Family Day (3rd Monday in February) Labour Day 
 Good Friday Thanksgiving Day 
 Easter Monday  Remembrance Day 
 Victoria Day Christmas Day 
 Canada Day Boxing Day 
   
 If any of the above holidays falls on a Saturday or Sunday, the Friday or 

the Monday as designated by the City shall be considered as the paid 
holiday for the purposes of this agreement.  
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 Notwithstanding the above provision, where either Christmas or Boxing 
Day falls on a Saturday or Sunday, the designated days may be the two 
(2) days immediately preceding or following Christmas or Boxing Day. 

 Every employee shall be granted time off with pay at their regular rate 
of pay in respect to a paid holiday unless: 

 (1) the employee is required to work on a paid holiday and does not 
work or leaves before the end of their shift without permission 
from the supervisor, or; 

 (2) the employee does not work their last scheduled shift prior to or 
their first scheduled shift after the paid holiday unless they were 
off work due to illness or with permission, or; 

 (3) subject to the provisions of the Employment Standards Act, the 
employee is on layoff on a paid holiday or; 

 (4) subject to the provisions of the Employment Standards Act, the 
employee is on leave of absence on a paid holiday. 

 
17:02 An employee required to work on a paid holiday shall receive pay at 

time and one-half the regular rate of pay for all hours worked in addition 
to the holiday pay. 

 
 

18:00 WELFARE PLAN 
 
18:01 It is agreed that the employees covered by this agreement will be 

provided with Green Shield benefits as listed: 
 

 Ward Coverage 

 Extended Health Care  
 - Vision Care amount effective February 1, 2020: $450.00 / 24 

month. (Note – this amount can be used for laser eye 
surgery.) 

 - One (1) eye examination by a licensed ophthalmologist or 
optometrist every twenty-four (24) consecutive months. 

 - Orthotics & orthopedic shoes maximum of one (1) pair $400 
per calendar year. 

 - Pharmacy dispensing fees capped at $10.00 and increase to 
$11.00 effective February 1, 2013.  No O.T.C. drug coverage 
with the exception of those deemed by the insurer to be “life 
sustaining”.   
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 Paramedical Benefit: 
 

 Maximum of $1,100 per calendar year for any combination of the 
following services: 

  Physiotherapist, Marriage & Family Therapist, Massage 
Therapist, Speech Pathologist, Chiropractor, Osteopath, 
Podiatrist, Chiropodist, Naturopath, and Nutritional Counselling by 
Professional Dietician. 

 

 Maximum of $1000 per calendar year for Psychological Benefit 
(MSW, Registered Counsellor or Psychologist) 

 Out of Province Travel Plan  

 Dental Plan #9, with Rider #3, (Orthodontic, three thousand ($3,000 
limit), at current ODA rates minus one year.   

 Overage Dependent Coverage is applied to the Green Shield 
Extended Health Care and the Dental Plan, 100% of the cost to be 
paid for by the City. It is agreed that the full U.I.C. rebate on 
premiums shall be retained by the City. 

 
 Coverage for new employees shall be effective as follows: 
 (a) Extended Health Care – 1st day of the month following date 

employed. 
 (b) Dental – 1st day of the month following completion of three (3) 

months service. 
 

 12 Month Pregnancy/Parental Replacement Temporary 

Employees  

– Limited Benefit Coverage 

 
Prescription Drug Benefit Plan at 90%/10% Co-Insurance  
(Plan subject to elimination of OTC’s and $8 Dispensing Fee Cap 
and effective February 1, 2014 increase to $10.) 

 
Vision Care - $125 (effective 1st of the month following ratification) per 
24 months 

 
18:02 The City and the Union agree that a group life insurance plan providing 

benefits of one and one-half times basic salary shall be in effect. This 
plan to cover full time employees only with a three (3) month waiting 
period for new employees.  The cost of this plan to be paid 100% by the 
City. Per the Insurer, life insurance coverage will convert to $10,000 on 
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the day the employee attains age 65 and will terminate on the date the 
employee attains age 70. 

 
18:03 The above coverage shall carry double indemnity in case of accidental 

death or dismemberment. Per the Insurer, AD&D coverage will 
terminate on the date the employee attains age 65 or employment 
ceases. 

 
18:04 All employees upon retirement may convert to $10,000 Group Life 

Insurance up to age 70, 100% of the cost to be paid by the employee. 
 
18:05 All Full-Time Employees covered by this Agreement shall be provided 

with a Long Term Disability Plan, 100% of the cost to be paid by the 
City. This plan to cover full time employees only with a three (3) month 
waiting period for new employees.  

 The parties agree that eligibility for L.T.D. benefits set out in Article 
18:05 will cease when: 

 (a) An active employee becomes eligible for an O.M.E.R.S. 
unreduced early retirement pension; or 

 (b)  The gross monthly income payable to the employee from 
O.M.E.R.S., Canadian Government Annuities, Canada Pension 
Plan and Workers' Compensation are equal to or greater than the 
total monthly income payable to the employee from the Long 
Term Disability Benefit and the Canada Pension Plan Benefit. 

 (c) An active employee attains age 65. 
 
18:06 Coverage for Group Life Insurance and Long Term Disability shall 

normally be adjusted effective on the first day of February following, but 
adjustments arising from the terms of a new or revised agreement shall 
be made effective as soon as possible after the signing of the terms of 
settlement. 

 Coverage shall be in accordance with the terms and conditions of: 
 Great West Life Assurance Co. Policy 320925 (Life Insurance) 
 Great West Life Assurance Co. Policy 320925 (L.T.D.) 
 
18:07 The City agrees to cover the payment of premiums for O.H.I.P. and 

Green Shield Extended Health Care on the same level as at the time of 
retirement, from retirement to age 65 or until assistance is available 
from another source if it is before age 65, whichever occurs first. Any 
retired employee engaged in full time employment shall be excluded 
from this benefit.  
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 To be eligible for retiree benefits, the employee must have at a 
minimum the same number of continuous years of service equal to the 
number of years in which the employee can be in receipt of City-paid 
retiree benefits. 

 
18:08 An employee who is absent from work without pay for 30 days or more 

shall be responsible for the payment of the total cost of premiums for 
the benefits outlined in Article 18:01, 18:02 and 18:05. 

 
18:09 Every employee shall be fully responsible for keeping the City informed 

of changes in their marital status or number of dependents. The 
Corporation shall have the right to recover by payroll deduction any 
amounts of premiums paid in excess of such proper premiums as a 
result of not being properly informed by an employee of their status for 
the purpose of insurance and medical coverage. 

 
18:10 The City shall have the right to determine the carrier of such benefits. 

All refunds, reduction or premiums, dividends, etc., shall become and 
remain the sole property of the City.  Benefits under any such plan or 
plans shall not be reduced by the City without the consent of the Union.  
The Union shall be advised within twenty-five (25) days of change in 
carrier. 

 
 

19:00 SICK LEAVE 
 
19:01 The provisions of this article cover employees absent from work as a 

result of personal disability caused by accident or sickness excluding 
accidents or illness covered by the Workers' Compensation Board. 

 
19:02 Sick leave shall not be paid to employees with less than six (6) months 

service, however, upon completion of six (6) months service such 
employee shall be credited with one and one-half (1 1/2) days per 
month from the date of employment. Sick leave shall not accumulate, 
during any period of absence without pay of 30 days or more, nor 
during any period for which sick leave is paid. 

 
19:03 The above accumulated sick allowance shall be used entirely as sick 

leave and not have any monetary value at the completion of any 
employee's service with the City whether retiring voluntarily or 
dismissed for cause. 
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19:04 The length of service shall be calculated from the date of employment 
and such service must be continuous from said date of employment. 

 
19:05 Such sick leave to be cumulative but in no case shall such sick leave 

exceed a period of two hundred and fifty-five (255) working days. 
 
19:06 Recognized days off shall not be deducted from the accumulated sick 

leave. 
 
19:07 No member shall draw during their active service with the City, 

accumulated sick leave benefits if their absence from work is not due to 
illness as attested by the Certificate of a medical practitioner, if required 
by the Department Head. 

 
 The City shall pay up to forty dollars ($40) for the completion of a City 

medical form when requested by the City. The employee shall be 
required to submit to their supervisor a receipt of payment in order to 
qualify for reimbursement. 

 
 Effective February 1, 2015, increase reimbursement of a City requested 

medical form up to fifty dollars ($50). 
 
19:08 An employee in receipt of W.S.I.B. payments for injuries or illness 

suffered during the course of employment, shall receive full salary and 
benefits during such period, provided that the difference between the 
amount of such compensation and their normal salary or wages is 
deducted from their unused sick leave credit and the payments shall 
cease when the credit is exhausted.  All wage payments by the 
Workplace Safety & Insurance Board shall be deposited with the City. 

 
19:09 An employee who takes other gainful employment during absence from 

work due to illness or injury shall be deemed to have voluntarily quit 
their employment unless the employee has prior written permission 
from the Director of Human Resources to take other employment. 

 
19:10 A master record of each employee's sick leave, showing the 

accumulated credit and accredited debits shall be kept by the City and 
each employee may at reasonable times check the current balance. 
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20:00 PENSIONS 
 
20:01  The Ontario Municipal Employees Retirement System shall be in effect 

and shall be integrated with the Canada Pension Plan on January 1st, 
1966. 

 
20:02 The Corporation shall provide all eligible full-time employees with the 

O.M.E.R.S. Type 1 Supplementary Benefit (past service with the 
Corporation). 

 
 

21:00 SAFETY PROVISIONS 
 
21:01 It is mutually agreed that both parties will co-operate to the fullest 

extent in the prevention of accidents in the promotion of safety and 
health of the employees. The City will make all reasonable provision for 
the safety and protection of the health of the employees. 

 
21:02 All permanent employees required to wear safety footwear in the 

performance of their duties will be provided an annual allowance of two 
hundred ($200.00) dollars for the purchase of one (1) pair of C.S.A. 
approved safety boots. All new employees will be provided with the 
boot allowance on successful completion of their probationary period.  

 
 Any employee completed their probationary period will receive 50% of 

their respective entitlement above, the first of the month following the 
completion of probation. The balance will be paid on June 30th. 

 
 For inside office (PWT Support Staff) workers will be eligible for a one 

(1) time allowance for the life of the agreement of one hundred eighty 
($180.00) dollars. 

 
 Where an employee is required to wear safety footwear on an 

occasional basis, the annual allowance for safety footwear will be 
granted on an "as needed basis."  The boot allowance will be paid by 
June 30th each year. 

 
 The City is prepared to arrange for employees designated by the City 

within the Engineering Division to be provided annually with one (1) 
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voucher to obtain one (1) pair of coveralls or two (2) t-shirts (safety 
blaze orange) at a supplier designated by the City. 

 

22:00 CAR ALLOWANCE 
 
22:01 Upon the written authority of a Department Head an employee may be 

permitted to use their own car for travel in the performance of 
employer's work for the City. Employees shall provide daily readings of 
mileage traveled on behalf of the City. 

 
22:02 Invoices must be submitted on the first of each month to the Head of 

the Department for approval showing the number of kilometers traveled 
on City business. 

 
22:03 When the said voucher is approved, the City will pay to the employee a 

car allowance of fifty three ($.53) cents for each kilometer traveled on 
City business. The City agrees that where possible payment for 
mileage will be made by the 12th of the month. 

 
 It is agreed and understood that the Car Allowance shall not increase if 

it would result in exceeding the Canada Revenue Agency amount that 
would result in a taxable benefit. 

 
22:04 It is the employee's sole responsibility to insure their vehicle and the 

employer may require proof by a certificate of an insurance company 
that the car is insured for at least $1,000,000.00 public liability and 
property damage coverage while in use on City business. 

 
 

23:00 WAGES 
 
23:01 Jobs as determined by the Employer shall be described and classified 

and a rate of pay applied to such jobs. 
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23:02 STANDARD WAGE SCALE 
 
 Effective on February 1st, 2019 and continuing until January 31, 2023, 

the Standard Wage Scale shall be as follows: 
 
  February 1, 2019 

  

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Base $3,242 $21.38 9 $4,949 $32.63 

1 $3,412 $22.50 10 $5,122 $33.77 

2 $3,578 $23.59 11 $5,294 $34.91 

3 $3,743 $24.68 12 $5,479 $36.13 

4 $3,916 $25.82 13 $5,660 $37.32 

5 $4,080 $26.90 14 $5,860 $38.64 

6 $4,250 $28.02 15 $6,062 $39.97 

7 $4,416 $29.12 16 $6,265 $41.31 

8 $4,770 $31.45 17 $6,479 $42.72 

 

   February 1, 2020 
 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Base $3,294 $21.72 9 $5,028 $33.15 

1 $3,467 $22.86 10 $5,203 $34.31 

2 $3,635 $23.97 11 $5,379 $35.47 

3 $3,802 $25.07 12 $5,567 $36.71 

4 $3,978 $26.23 13 $5,751 $37.92 

5 $4,145 $27.33 14 $5,954 $39.26 

6 $4,318 $28.47 15 $6,159 $40.61 

7 $4,488 $29.59 16 $6,365 $41.97 

8 $4,846 $31.95 17 $6,582 $43.40 
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   February 1, 2021 
 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Base $3,347 $22.07 9 $5,108 $33.68 

1 $3,523 $23.23 10 $5,287 $34.86 

2 $3,693 $24.35 11 $5,466 $36.04 

3 $3,863 $25.47 12 $5,657 $37.30 

4 $4,042 $26.65 13 $5,843 $38.53 

5 $4,212 $27.77 14 $6,050 $39.89 

6 $4,388 $28.93 15 $6,257 $41.26 

7 $4,559 $30.06 16 $6,467 $42.64 

8 $4,923 $32.46 17 $6,687 $44.09 

 

  February 1, 2022 
 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Job 
Class 

Standard 
Monthly Wage 

Rate 

Standard Hourly 
Wage Rate 

Base $3,405 $22.45 9 $5,194 $34.25 

1 $3,582 $23.62 10 $5,376 $35.45 

2 $3,755 $24.76 11 $5,558 $36.65 

3 $3,928 $25.90 12 $5,752 $37.93 

4 $4,110 $27.10 13 $5,944 $39.19 

5 $4,283 $28.24 14 $6,153 $40.57 

6 $4,462 $29.42 15 $6,364 $41.96 

7 $4,636 $30.57 16 $6,576 $43.36 

8 $5,006 $33.01 17 $6,800 $44.84 

 
 

23:03 The Standard Wage Scale Rate for each job class is the standard rate 
for all jobs classified within such job class. 

 
23:04 In addition to the standard rates a schedule of training and 

development progressional rates is established containing the 
following: 

 
 (a) An intermediate rate at a level one job class increment below the 

standard rate; 
 (b) A starting rate at a level two job class increments below the 

standard rate, and 
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 (c) A training rate at a level three job class increments below the 
standard rate. 

 
23:05 The Schedule of Progressional Rates defined in Section 23:04 applies 

to each job in the respective job classes for period of time as follows: 
 
 (a) Job Class 1: One period of one year at an intermediate rate; 
 
 (b) Job Class 2 to 4 inclusive: Two periods of one year; (1) the first at 

a training rate; and  
  (2) the second at an intermediate rate. 
 
 (c) Job Class 5 and higher: Three periods of one year; 
  (1) the first at a training rate; and 
  (2) the second at a starting rate; and 
  (3) the third at an intermediate rate. 
 
23:06 All employees will progress to the next higher applicable rate on 

February 1st, 1972 except: anyone hired on or after February 1st, 1969 
or anyone whose job class was changed on or after February 1st, 1969. 
These employees will receive their increment on the beginning of the 
pay period closest to the anniversary date of hiring or change. Effective 
February 1st, 2019 and continuing until January 31st, 2023 the Schedule 
of Progressional Rates shall be as follows: 
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FEBRUARY 1, 2019     SCHEDULE OF PROGRESSIONAL RATES 
 

JOB 
CLASS 

TRAINING STARTING INTERMEDIATE STANDARD 
  

BASE 
RATE             

3242 21.38 
  

1         3242 21.38 3412 22.50 One 1 year 

2     3242 21.38 3412 22.50 3578 23.59 Two 1 year 

3     3412 22.50 3578 23.59 3743 24.68 Two 1 year 

4     3578 23.59 3743 24.68 3916 25.82 Two 1 year 

5 3578 23.59 3743 24.68 3916 25.82 4080 26.90 Two 1 year 

6 3743 24.68 3916 25.82 4080 26.90 4250 28.02 Three 1 year 

7 3916 25.82 4080 26.90 4250 28.02 4416 29.12 Three 1 year 

8 4250 28.02 4416 29.12 4597 30.31 4770 31.45 Three 1 year 

9 4416 29.12 4597 30.31 4770 31.45 4949 32.63 Three 1 year 

10 4597 30.31 4770 31.45 4949 32.63 5122 33.77 Three 1 year 

11 4770 31.45 4949 32.63 5122 33.77 5294 34.91 Three 1 year 

12 4949 32.63 5122 33.77 5294 34.91 5479 36.13 Three 1 year 

13 5122 33.77 5294 34.91 5479 36.13 5660 37.32 Three 1 year 

14 5294 34.91 5479 36.13 5660 37.32 5860 38.64 Three 1 year 

15 5479 36.13 5660 37.32 5860 38.64 6062 39.97 Three 1 year 

16 5660 37.32 5860 38.64 6062 39.97 6265 41.31 Three 1 year 

17 5860 38.64 6062 39.97 6265 41.31 6479 42.72 Three 1 year 
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FEBRUARY 1, 2020     SCHEDULE OF PROGRESSIONAL RATES 
 

JOB 
CLASS 

TRAINING STARTING INTERMEDIATE STANDARD 
  

BASE 
RATE 

            3294 21.72 
  

1         3294 21.72 3467 22.86 One 1 year 

2     3294 21.72 3467 22.86 3635 23.97 Two 1 year 

3     3467 22.86 3635 23.97 3802 25.07 Two 1 year 

4     3635 23.97 3802 25.07 3978 26.23 Two 1 year 

5 3635 23.97 3802 25.07 3978 26.23 4145 27.33 Two 1 year 

6 3802 25.07 3978 26.23 4145 27.33 4318 28.47 Three 1 year 

7 3978 26.23 4145 27.33 4318 28.47 4488 29.59 Three 1 year 

8 4318 28.47 4488 29.59 4670 30.79 4846 31.95 Three 1 year 

9 4488 29.59 4670 30.79 4846 31.95 5028 33.15 Three 1 year 

10 4670 30.79 4846 31.95 5028 33.15 5203 34.31 Three 1 year 

11 4846 31.95 5028 33.15 5203 34.31 5379 35.47 Three 1 year 

12 5028 33.15 5203 34.31 5379 35.47 5567 36.71 Three 1 year 

13 5203 34.31 5379 35.47 5567 36.71 5751 37.92 Three 1 year 

14 5379 35.47 5567 36.71 5751 37.92 5954 39.26 Three 1 year 

15 5567 36.71 5751 37.92 5954 39.26 6159 40.61 Three 1 year 

16 5751 37.92 5954 39.26 6159 40.61 6365 41.97 Three 1 year 

17 5954 39.26 6159 40.61 6365 41.97 6582 43.40 Three 1 year 
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FEBRUARY 1, 2021     SCHEDULE OF PROGRESSIONAL RATES 
 

JOB 
CLASS 

TRAINING STARTING INTERMEDIATE STANDARD   

BASE 
RATE 

            3347 22.07   

1         3347 22.07 3523 23.23 One 1 year 

2     3347 22.07 3523 23.23 3693 24.35 Two 1 year 

3     3523 23.23 3693 24.35 3863 25.47 Two 1 year 

4     3693 24.35 3863 25.47 4042 26.65 Two 1 year 

5 3693 24.35 3863 25.47 4042 26.65 4212 27.77 Two 1 year 

6 3863 25.47 4042 26.65 4212 27.77 4388 28.93 Three 1 year 

7 4042 26.65 4212 27.77 4388 28.93 4559 30.06 Three 1 year 

8 4388 28.93 4559 30.06 4744 31.28 4923 32.46 Three 1 year 

9 4559 30.06 4744 31.28 4923 32.46 5108 33.68 Three 1 year 

10 4744 31.28 4923 32.46 5108 33.68 5287 34.86 Three 1 year 

11 4923 32.46 5108 33.68 5287 34.86 5466 36.04 Three 1 year 

12 5108 33.68 5287 34.86 5466 36.04 5657 37.30 Three 1 year 

13 5287 34.86 5466 36.04 5657 37.30 5843 38.53 Three 1 year 

14 5466 36.04 5657 37.30 5843 38.53 6050 39.89 Three 1 year 

15 5657 37.30 5843 38.53 6050 39.89 6257 41.26 Three 1 year 

16 5843 38.53 6050 39.89 6257 41.26 6467 42.64 Three 1 year 

17 6050 39.89 6257 41.26 6467 42.64 6687 44.09 Three 1 year 
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FEBRUARY 1, 2022     SCHEDULE OF PROGRESSIONAL RATES 
 

JOB 
CLASS 

TRAINING STARTING INTERMEDIATE STANDARD 
  

BASE 
RATE 

            3405 22.45   

1         3405 22.45 3582 23.62 One 1 year 

2     3405 22.45 3582 23.62 3755 24.76 Two 1 year 

3     3582 23.62 3755 24.76 3928 25.90 Two 1 year 

4     3755 24.76 3928 25.90 4110 27.10 Two 1 year 

5 3755 24.76 3928 25.90 4110 27.10 4283 28.24 Two 1 year 

6 3928 25.90 4110 27.10 4283 28.24 4462 29.42 Three 1 year 

7 4110 27.10 4283 28.24 4462 29.42 4636 30.57 Three 1 year 

8 4462 29.42 4636 30.57 4824 31.81 5006 33.01 Three 1 year 

9 4636 30.57 4824 31.81 5006 33.01 5194 34.25 Three 1 year 

10 4824 31.81 5006 33.01 5194 34.25 5376 35.45 Three 1 year 

11 5006 33.01 5194 34.25 5376 35.45 5558 36.65 Three 1 year 

12 5194 34.25 5376 35.45 5558 36.65 5752 37.93 Three 1 year 

13 5376 35.45 5558 36.65 5752 37.93 5944 39.19 Three 1 year 

14 5558 36.65 5752 37.93 5944 39.19 6153 40.57 Three 1 year 

15 5752 37.93 5944 39.19 6153 40.57 6364 41.96 Three 1 year 

16 5944 39.19 6153 40.57 6364 41.96 6576 43.36 Three 1 year 

17 6153 40.57 6364 41.96 6576 43.36 6800 44.84 Three 1 year 

 

 
23:07 The established training, starting, intermediate or standard rate shall 

apply to each employee during such time as the employee is assigned 
to the respective rate classification in accordance with the provisions of 
this agreement. 

 
23:08 Each employee on a job shall be assigned to the applicable training, 

starting, intermediate or standard rate for the job on the basis of work 
on the job with the progressions from one applicable rate to be at 
intervals of work as specified in Section 23:05 provided, however, that 
paid absences from work other than paid absences in cases of non-
occupational disability due to sickness or accident shall be considered 
as time worked. 

 
23:09 An employee promoted from one job to another job in a higher job class 

shall be assigned to that training, starting, intermediate, or standard 
rate of the job to which promoted which is next higher than the rate 
from which promoted and thereafter the respective arrangement 
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regarding progression to the next higher applicable rate or rates, if any, 
of the job to which promoted shall apply. 

 
23:10 An employee transferred from one job to another job of equal job class 

shall be assigned to the training, starting, intermediate or standard rate 
of the job to which transferred that is in the same job class as the rate 
from which transferred; and 

 
 (a) If training for the job to which transferred was provided by work on 

the job from which transferred, the respective arrangement 
regarding progression to the next applicable higher rate or rates, 
if any, of the job to which transferred shall apply with the 
employee receiving credit for hours of work on the job at the job 
class rate from which transferred; 

  or 
 (b) If training for the job to which transferred was not provided by the 

job from which transferred, the respective arrangement regarding 
progression to the next higher applicable rate or rates, if any, of 
the job to which transferred shall apply. 

 
23:11 An employee demoted from one job to another job in a lower job class 

shall be assigned to the standard rate of the job to which demoted, if 
such standard rate is equal to or less than the rate from which demoted 
and otherwise to the intermediate, starting or training rate which is 
equal to or next lower than the rate from which demoted, and thereafter 
the respective arrangement regarding progression to the next higher 
applicable rate or rates, if any, of the job to which demoted shall apply, 
provided, however, that an; employee returned to a job from which 
demoted shall be reassigned to the rate classification and time 
progression status that was in effect for such employee  at the time of 
demotion, except that such reassignment shall be to an applicable rate 
of the job not lower than the rate attained during demotion, and 
thereafter the respective arrangement regarding progression to the next 
higher applicable rate or rates, if any, shall apply. 

 
23:12 When hiring new employees the minimum rate shall not necessarily be 

the hiring rate and the corporation at its discretion shall assign the 
appropriate rate. 

 
23:13 A rate adjustment resulting from the completion by an employee of any 

applicable progressional period shall be made effective by the City as 
of the beginning of the pay period closest to the date upon which such 
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employee completed such period.  As of the date such rate adjustment 
is made, the employees, if below the standard rate classification, shall 
be considered to have begun to accumulate the necessary time 
towards completion of the next higher progressional period, if any. 

 
23:14 TEMPORARY TRANSFER 
 

 In case of a temporary transfer an employee's rate assignment shall 
not be changed, except as required for progression to a higher 
applicable rate level, if any, as provided in Section 23:08.  The rate 
assignment of an employee temporarily transferred to a job in a higher 
job class shall be changed when such employee occupies the job for a 
period of one (1) working day at which time such employee's rate 
assignment shall be changed in accordance with the provisions of 
Section 23:09 and such change shall be effective from the first day 
such employee occupied the job. 

 At the end of the temporary assignment such employee shall revert to 
the applicable rate on the regular job. Hours worked on a temporary 
assignment shall be credited towards progression on such employee's 
regular job 

 
23:15 TEMPORARY TRANSFER OPPORTUNITIES 

 
 If a temporary employment opportunity exists within a Department and 

the Department deems it necessary to hire a temporary employee, 
prior to proceeding to hire from the outside labour market, a “Notice of 
Temporary Transfer Opportunity” will be posted for three (3) days. 

 
 The City will post temporary vacancies when it is known at the time the 

vacancy occurs to be greater than three (3) months in duration. If an 
extension of three (3) months or more is required with respect to the 
temporary vacancy, such temporary vacancy shall be posted. It is 
understood there shall be only one (1) such extension. 

 
 Permanent employees who wish to be considered for such temporary 

transfer opportunities must respond to the Notice. 
 
 It is understood that selection of interested employees will be at the 

discretion of the Department. 
 
 Employees while temporarily transferred will not be considered for any 

other temporary transfer opportunities. 
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 Temporary transfers are subject to the terms and conditions of article 

23:14 and are also subject to the mutual agreement of the Department 
Heads concerned.  Employees temporarily transferred must accept a 
lower pay scale if transferred to a lower rated classification. 

 
 A Notice of Temporary Transfer shall not be required for temporary job 

opportunities of less than three (3) months duration. 
 
 It is agreed and understood that the application of this letter and any 

selection of employees for temporary transfer will not be subject to the 
grievance procedure. 

 
23:16 Except as otherwise provided, no basis shall exist for an employee 

covered by this agreement to allege that a salary inequity exists and no 
grievance on behalf of an employee alleging a salary rate inequity shall 
be filed or processed during the term of this agreement. 

 
23:17 A list of job titles and job classes of all jobs performed by employees in 

the bargaining unit is incorporated into this agreement as Appendix 
"A". 

 
 

24:00 STATUS CHANGE PROCESS 

 
24:01 PERMANENT PART-TIME TO PERMANENT FULL-TIME 
 
 The following is the process when a Permanent Part–time employee is 

successful to a job posting for a Permanent Full-time position:  
 
 Seniority  
 

The City shall calculate the number of hours the employee worked as a 
Permanent Part-time employee.  

 
The City shall convert the part time service hours to full time service 
hours and then accordingly back date the seniority from the Permanent 
Full-time hire date at seven (7) hours equals one (1) day to establish a 
seniority date on the Seniority list. 
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 Vacation 
 

Using the hours calculated above as a proportion of 1820 full time 
hours in a year, the employee will receive credit of the appropriate 
number of days’ vacation in the following calendar year based upon the 
collective agreement.  

 
Since Permanent Part-time employees are paid 4% vacation pay (or 
6% after five (5) years, per ESA) with each cheque, the employee shall 
not be entitled to any vacation pay in the current calendar year when 
hired as a Full Time employee but shall be entitled to take the credited 
number of days off without pay in the current calendar year.  

 
 Sick Leave 
 

Based upon the number of hours credited converted to months of full-
time service, the entitlement to Sick Leave would be subject to 
precisely the wording of the collective agreement. The employee must 
attain the equivalent of six (6) months’ service (i.e. 910 hours of work) 
to qualify for sick leave.  

 
 Probationary & Trial Period 
 

All new Permanent Part–time employees are subject to a Probationary 
period and not eligible for the job posting process until successful 
completion of the probationary period. 

 
 Seniority List and Permanent Part-Time Employees 
 

The City shall list Permanent Part-time employees separately on the 
Seniority list and show their corresponding number of hours worked.  

 
A hiring letter for a Permanent Part-time employee shall indicate a 910 
hour Probationary Period.  

 
 Employee Benefits 
 

All other benefit entitlements would flow pursuant to your actual hiring 
date as a permanent full time employee.  

 
 Calculations for OMERS service remain subject to OMERS rules. 

Page 191 of 332



__________________________________________________________________________________________________ 

 

CUPE LOCAL 67                                                                                                 2019 – 2023 COLLECTIVE AGREEMENT 

PAGE 38 

 

 

25:00 CONTRACTING OUT 
 
25:01 The parties hereby agree that there shall be no restriction on 

contracting out by the City of their work or services of a kind and to the 
degree now performed by employees represented herein, provided 
however, that no permanent employee who has completed four (4) 
years of service will be laid off due to contracting out. 

 
 

26:00 GENERAL 
 
26:01 Employees may request, in advance, the examination of the Human 

Resources Department file of his/her records.  The file shall be shown 
to the employee during regular working hours at a time mutually agreed 
upon by the Director of Human Resources or designate and the 
employee. 

 
 

27:00 TERM OF AGREEMENT 
 
27:01 This agreement shall continue in force and effect from February 1st, 

2019 to January 31st, 2023. Either party to this Agreement may, not 
more than ninety (90) days, and not less than thirty (30) days prior to 
January 31st, 2023 present to the other party in writing proposed terms 
of a new or further Agreement and/or Amendments to this Agreement 
and a conference shall be held within fifteen (15) days at which time the 
parties will commence negotiations on the proposed amendments 
and/or the terms of a new Agreement. Failing agreement by January 
31st, 2023, this Agreement and all its terms will continue in force until a 
new Agreement is executed. 

 
27:02 Notice that amendments are required shall only be given within a period 

of not more than ninety days or less than thirty days prior to the 
expiration date of this agreement or any anniversary date of such 
expiration date. 

 
27:03 If notice of amendments or termination is given by either party the other 

party agrees to meet for the purpose of negotiations within twenty (20) 
days of giving of such notice, if requested to do so. 
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IN WITNESS WHEREOF the parties hereto have duly executed this 
Agreement. 
 
SIGNED, SEALED AND DELIVERED  
 

THE CORPORATION OF THE CITY 

      OF SAULT STE. MARIE 
 
 _______________________________ 
 (CHRISTIAN PROVENZANO, MAYOR)  
 
 
 
 ______________________________ 
 (RACHEL TYCZINSKI, CITY CLERK)  
 
 

 
 LOCAL #67, CANADIAN UNION  
 PUBLIC EMPLOYEES 

 
 
 _____________________________ 
 (PRESIDENT)  
 
 
 _____________________________ 
      (RECORDING SECRETARY)  
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APPENDIX "A" 
(List of jobs covered by this Agreement) 

 

DEPARTMENT & JOB TITLE JOB CLASS 
 
CLERK'S DEPARTMENT: 
 
 Vital Statistics Clerk   5 
 
 Administrative Clerk   5 
  
 Council Agenda Clerk   5 
 
 Licence Coordinator   9 
 
 
CLERK'S DEPARTMENT - Office Services: 
 
 Coordinator Office Services    8 
 
 Office Services Clerk   5 
 
  
COMMUNITY SERVICES DEPARTMENT: 
 
 Office Clerk  4 
 
 Switchboard/Receptionist  3 
 
 Payroll Clerk  5 
 
 
COMMUNITY SERVICES DEPARTMENT - Community Centres Division: 
 
 Records Clerk   4 
 
 Office Clerk   4 
 
 Box Office Clerk  6 
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ENGINEERING & PLANNING DEPT. - Engineering & Construction: 
 

 Lab Technician  13  
 
 GIS Technician 10 
 
 Engineering Tech IV 15 
  
    Engineering Tech III 13  
 
 Engineering Tech II 11 
 
 Engineering Tech I  8 
 
 Administrative Support Clerk  6 
 
 
ENGINEERING & PLANNING DEPARTMENT - Building Division: 
 
 Coordinator of Plans Examination 17 
 
 Coordinator of Building Inspections 17 
 

 Building Inspector:  
   
  Level 2 12  
 Level 3 14 
 Level 4 15 

 
 Senior Plans Examiner 14 
 
 By-law Enforcement Officer 10 
 
 Plans Examiner  9 
 
 Administrative Clerk  5 

 
 
ENGINEERING & PLANNING DEPARTMENT - Planning Division: 
 
 Senior Planning Technician 11 
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 G.I.S. Coordinator 11 
 
 Secretary-Treasurer  
 Committee of Adjustment and Buildings  12 
 
 Planning Technician  7 
 
 Administrative Clerk  5 
 
 
ENGINEERING & PLANNING DEPARTMENT - Building Services: 
 
 Handyperson/Caretaker Feb. 1, 2019 $28.59 
  Feb. 1, 2020 $29.05 
  Feb. 1, 2021 $29.51 
  Feb. 1, 2022 $30.01 
 
 Caretaker    2 
 
 Cleaner                                                                        Base Rate 

 
 

LEGAL DEPARTMENT: 
 
 Legal Clerk  5 
 
 
LEGAL DEPARTMENT - Provincial Offences (POA) 
 
 Court Administration Clerk/Cashier  7  
 
 Court Administration Enforcement Clerk/Court Reporter  6  
 
 Legal Clerk   3 
 
 
 
PUBLIC WORKS & TRANSPORTATION DEPARTMENT: 
 
 Time Verification Clerk  8 
 
 Accounting Clerk  7 
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 Receptionist/Dispatcher  7 
 
 Traffic Analyst   8 
 
 Shop Clerk  6 
 
 Administrative Support Clerk   7 
 
 
PUBLIC WORKS & TRANSPORTATION DEPARTMENT – 
Transit/Parking Division: 
 
 Dispatcher Clerk  6 
 
 Parabus Dispatcher  5 
 
 Administrative Clerk  6 
 
 Accounts Clerk  4 
 
 Clerk (part-time position)  2 
 
 Customer Service Representative  3 
 
 Accounts Clerk (Parking)  4  
 
 Clerk (Parking)  3 

 
 
PUBLIC WORKS & TRANSPORTATION DEPARTMENT - Cemetery 
Division 
 
 Office Clerk  4 

 
 
         FINANCE DEPARTMENT: 

 
 Administrative Clerk  6    
 
 Clerk  3 
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 Administrative Support Clerk   4 
 
 
FINANCE DEPARTMENT - Accounting Division: 
 
 General Ledger Accountant 10 
 
 Accounting Coordinator 12 
 
 General Accountant  9 
 
 Senior Payroll Clerk 10 
 
 Senior Accounting Clerk  9 
 
 Payroll Clerk  7 
 
 Accounting Clerk (General)  7 
 
 Accounting Clerk  7 
 
 Accounts Payable Clerk  6 
 
 Accounts Payable / Receivable Clerk  6 
 
 Cashier  5 
 
 
FINANCE DEPARTMENT - Tax & Licence Division: 
 

 Tax Analyst 10 
 
 Administrative Support Clerk  6  

 
 Tax Clerk   5  
 
 Cashier  5 
 

 
FINANCE DEPARTMENT - Purchasing Division: 
 
 Senior Purchaser 10 
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 Purchaser  7 
 
 Purchasing Clerk    5 

 
 
       FINANCE DEPARTMENT - Information Systems Division: 

 
 Personal Computer Support Technician 11 
  
 Systems Operator/PC Technician 11 

 

 
 
Part Time 
 

The City may utilize Part-time employees i.e. less than twenty four (24) 
hours per week or up to 1250 hours per year, such positions to be listed 
in Appendix A.  Union will be advised in advance of the implementation of 
additional Part time positions. It is understood that Part time employees 
shall not be entitled to any benefits except as required by law, and shall 
not be entitled to welfare benefits as provided in the collective agreement. 

 
 

APPENDIX B - STUDENT PAY SCALE 
 

  

Feb. 1st, 

2019 

Feb. 1st, 

2020 

Feb. 1st, 

2021 

Feb. 1st, 

2022 

1st Year  $14.00 $14.20 $14.40 $14.60 

2nd Year $14.15 $14.45 $14.55 $14.85 

3rd Year $14.50 $14.65 $14.75 $15.05 

 
Student Wages are not subject to the general wage increase nor eligible 
for retroactivity. Fixed rates not affected by negotiated wage adjustments. 
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APPENDIX “C” 
 

 LETTER #1 

 

LETTER OF UNDERSTANDING 

 

Between 

 

THE CITY OF SAULT STE. MARIE 

 

and 

 

LOCAL 67 C.U.P.E. 
 
 
The parties agree in principle to the following amendment to this clause: 
 
Article 19:08 
 
An employee absent on W.S.I.B. shall receive a further payment, in addition to 
any W.S.I.B. payments that will provide a total payment to the employee that 
will approximate but not exceed such employee’s net pay. 
 
It is agreed that this amendment is subject to a review of the actual method of 
calculation, the matter will be finalized by letter of agreement. 
 
 
Signed at Sault Ste. Marie this 7th day of August, 2019. 
 
FOR THE UNION FOR THE CITY 
 
“Sharon St. Pierre” “Peter Niro” 
“Lourdis Laundry” “Ida Bruno” 
“Dan Barsanti” 
“Felicia Forbes”  
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LETTER #2 

 

LETTER OF UNDERSTANDING 

 

Between 

 

THE CITY OF SAULT STE. MARIE 

 

and 

 

LOCAL 67 C.U.P.E. 
 
 
The parties agree that this letter of understanding shall serve as a guideline for 
the application of Article 11:02 in matters of decreases in forces and recalls to 
former positions. 
 
It is agreed that in the application of seniority and qualifications, that in normal 
circumstances the incumbent in the higher job classes, i.e. Job Class 7 and 
above, will be presumed to have the greater qualifications to perform the work, 
except if the senior employee has previously performed the work and 
established the ability to do the job. 
 
In the displacement of employees in lower job classes, due consideration will 
be given to the skill level and the period of familiarization and due regard to any 
special skills required to perform the job. 
 
The foregoing is not intended as an abrogation of any rights contained within 
the collective agreement. 
 
Signed at Sault Ste. Marie this 7th day of August, 2019. 
 
FOR THE UNION FOR THE CITY 
 
“Sharon St. Pierre” “Peter Niro” 
“Lourdis Laundry” “Ida Bruno” 
“Dan Barsanti”   
“Felicia Forbes” 
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LETTER #3 

 

LETTER OF UNDERSTANDING 

 

Between 

 

THE CITY OF SAULT STE. MARIE 

 

and 

 

LOCAL 67 C.U.P.E. 
 

ACCOMMODATIONS 
 
The Return-to-Work Coordinator or Designate will request the attendance of a 
Union Representative* at a meeting required for the accommodation of an 
employee with: 
 
 a) A permanent disability; or 
 
 b) A temporary disability known at the outset to be for a duration 

greater than thirty (30) days. 
 

 *The Union shall designate the representative(s) to deal with disability 
related matters. Unavailability or non-attendance of the designated Union 
representative at meetings arranged by the Return-to-Work Coordinator 
or designate shall not delay the accommodation process. 
 

 *Either party may request a re-scheduling of a meeting with notice to the 
other party within five (5) days of such meeting being scheduled. 

 

 Both parties recognize the benefits of early and safe return to work and 
the parties endeavor to schedule meetings to deal with such matters as 
promptly as possible. 
 
The Union can propose alternative accommodations including entry-level 
positions.  
 
It is understood the employee and Union will be provided with a 
reasonable amount of time to consider and respond to a proposed 
permanent disability accommodation. 
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The Return-to-Work Coordinator or designate will arrange quarterly 
meetings with the designated Union Representative to review 
accommodation activity.  
 
Signed at Sault Ste. Marie this 7th day of August, 2019. 
 
FOR THE UNION FOR THE CITY 
 
“Sharon St. Pierre” “Peter Niro” 
“Lourdis Laundry” “Ida Bruno” 
“Dan Barsanti”   
“Felicia Forbes”  
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 LETTER #4 

 

LETTER OF UNDERSTANDING 

 

Between 

 

THE CITY OF SAULT STE. MARIE 

 

and 

 

LOCAL 67 C.U.P.E. 
 
 

JOB EVALUATION SYSTEM REVIEW 
 
 
The parties agree to meet at a minimum once per year during the term of the 
collective agreement to review jobs under the Job Evaluation system as well as 
any other system(s) the parties may wish to discuss. 
 
The parties may by mutual agreement during the course of the collective 
agreement agree to replace the existing Job Evaluation System with a new 
system. 
 
Signed at Sault Ste. Marie this 7th day of August, 2019. 
 
FOR THE UNION FOR THE CITY 
 
“Sharon St. Pierre” “Peter Niro” 
“Lourdis Laundry” “Ida Bruno” 
“Dan Barsanti”   
“Felicia Forbes”  
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NOTES 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-60 
 

 
AGREEMENT:  (I3.5) A by-law to authorize the execution of the Agreement between the City and 
the Sault Ste. Marie Innovation Centre for the provision of GIS Services for a one-year period 
commencing January 1, 2020. 
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the Corporation 
to execute and affix the seal of the Corporation to the Agreement dated February 24, 
2020 between the City and the Sault Ste. Marie Innovation Centre, a copy of which is 
attached as Schedule “A” hereto.  This Agreement is for the provision of GIS Services for 
a one-year period commencing January 1, 2020. 

 
2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February, 2020.  
 
 
              
     MAYOR – CHRISTIAN PROVENZANO 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
 
tj\\citydata\LegalDept\Legal\Staff\COUNCIL\BY-LAWS\2020\2020-60 GIS Services.docx 
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Schedule “A” 

This Amending Agreement is made effective the 24th day of February, 2020.  
 
BETWEEN: 
 

SAULT STE. MARIE INNOVATION CENTRE 
(hereinafter referred to as the "Consultant") 

 
– and – 

 
 

THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

(hereinafter referred to as the "Client") 
 
 
WHEREAS the Consultant is in the business of providing integrated geomatics services; 
 
AND WHEREAS the Client has retained the Consultant to provide geomatics services 
and maintain the integrated geomatics solution currently in place; 
 
AND WHEREAS the Consultant and the City entered into an Agreement dated January 
1st, 2015 with an expiry date of December 31, 2019, regarding the subject services; 
 
AND WHEREAS the parties have requested that the expiry date in the said Agreement 
be extended to December 31, 2020; 
 
AND WHEREAS the City agrees to amend the said Agreement to extend the expiry date 
in the Agreement to December 31, 2020;  
 
NOW THEREFORE the parties agree as follows: 
 

1. That the term of this Agreement be amended to expire on December 31, 2020; 
2. That the monthly charge for basic services for 2020 is $37,429.76 plus HST; and  

  

Page 207 of 332



2 

 

 
3. The remaining paragraphs, Schedules, terms and conditions of the said 

Agreement remain in full force and effect. 
 
 
 

IN WITNESS WHEREOF, the Parties have executed this Amending Agreement 

effective as of the date written above. 

 
THE CORPORATION OF THE CITY OF  
SAULT STE. MARIE 
  
Per:     

    _____________________________       
    MAYOR – CHRISTIAN PROVENZANO 
        
 

_____________________________         
    CITY CLERK – RACHEL TYCZINSKI 
 
 
 
    SAULT STE. MARIE INNOVATION CENTRE 
 
    Per: 

_______________________________   
 PETER BRUIJNS 
 EXECUTIVE DIRECTOR 
 

 
 
 I/We have the authority to bind the Corporation 
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-61 
 

 
AGREEMENT:  (E2.3) A by-law to authorize the execution of the Agreement between the City and 
WSP Canada Inc. for the Anna Street EA.  
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the Corporation 
to execute and affix the seal of the Corporation to the Agreement dated February 12, 
2020 between the City and WSP Canada Inc., a copy of which is attached as Schedule “A” 
hereto.  This Agreement is for the Anna Street EA.  

 
2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February, 2020. 
 
 
              
     MAYOR - CHRISTIAN PROVENZANO 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
 
da    
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Consulting Englneers of Ontario (CEO)

in partnership with the

Municipal Engineers Association (M EA)

CLI ENT/ENG I N EER AG REEM ENT

FOR

P RO F ESSI O N AL CO N SU LTI N G sFR V I CES

2018
(yERS|ON 2.0)

Anna Street Connection - Municipal Class EA

Schedule "A"
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AGREEMENT

FOR

PROFESSIONAL CONSULTING SERVICES

12th
Dated the _day of

February 20
D.20_

.BETWEEN-

The Corporation of the City of Sault Ste. Marie

Hereinafter called the'Client'

THE PARTY OF THE FIRST PART

.AND.

WSP Canada lnc.

Hereinafter called the'Engineer'

THE PARTY OF THE SECOND PART

WHEREAS the Client intends to (Description of Project)

pursue a successful Class Environment Schedule 'B' approval of the Anna Street Connection
which will include traffic impact analysis of connecting the City's Anna Street and the
Fl¡f¡.horrrrnr Firct Natinn'< f RFNI Flerrnhtino Qtroct tn fha naiohhnrino rnr¡l E

Hereinafter called the'Project' and has requested the Engineer to furnish professional Services in

connection therewith.

NOW THEREFORE WITNESSETH that in consideration of the covenants contained herein, the Client and the
Engineer mutually agree as follows:
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DEFINITIONS

1. Client

Client shall mean a municipality within the Province of Ontario.

2. Engineer

Engineer shall mean professionals and other specialists engaged by the Client.

3. Ontario Municipal Engineers Association (MEA)

MEA shall mean the association of public sector Professional Engineers engaged in performing the various

functions that comprise the field of municipal engineering.

4. Consulting Engineers of Ontario (CEO)

CEO shall mean the industry association created to represent the business interests of member consulting

engineering firms, working with all levels of government and other stakeholders to promote fair procurement

and business practices to support its member firms as necessary.

5. Order of Precedence:

i. Standard Agreement

ii. Schedule A: Supplementary Conditions to the Standard Agreement

iii. Schedule B: Addenda to the Request for Proposals (RFP)

iv. Schedule C: Request for Proposal (RFP)

v. Schedule D: Proposal submission document(s)from the Engineer

vi. Schedule E: Other

Page-4-of18
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ARTICLE 1 - GENERAL CONDITIONS

1.1 Retainer

The Client hereby retains the services of the Engineer in connection with the Project and the Engineer
agrees to provide the services described in Article 2 (Services to be provided) for the Project under the
general direction and controlof the Client.

1.2 ggE.pe[satien

The Client shall pay the Engineer in accordance with the provisions set forth in Article 3. For purposes of
this agreement, the basis of payment shall be as specified in Article 3.2.

1.3 Staff and Methods

The Engineer shall perform the services under this agreement with the degree of care, skill and diligence
normally provided in the performance of such services as contemplated by the agreement at the time
such services are rendered and as required by the Professional Engineers Act (RSO 1990, Chapter
P.28) and the regulations therein. The Engineer shall employ only competent staff who will be under the
supervision of a senior member of the Engineer's staff. The Engineer shall obtain the prior agreement of
the Client before making any changes to the staff list after commencement of the Project.

1.4 Drawinos and Documents

Subject to Article 3, drawings and documents or copies thereof required for the Project shall be
exchanged between the parties on a reciprocal basis. Documents prepared by the Engineer for the
Client may be used by the Client, for the Project herein described, including "record" drawings. The
Client has ownership of the drawings and the client indemnifies the Engineer for unauthorized use of the
documents and deliverables.

lntellectual Prooerty

All concepts, products or processes produced by or resulting from the Services rendered by the Engineer
in connection with the Project, or which are othen¡vise developed or first reduced to practice by the
Engineer in the performance of his Services, and which are patentable, capable of trademark or
otherwise, shall be and remain the property of the Engineer.

The Client shall have permanent non-exclusive royalty-free license to use any concept, product or
process, which is patentable, capable of trademark or othen¡vise produced by or resulting from the
Services rendered by the Engineer in connection with the Project and for no other purpose or project.

1.6 Records and Audit

a) ln order to provide data for the calculation of fees on a time basis, the Engineer shall keepa
detailed record of the hours worked by staff employed for the Project.

b) The Client may inspect timesheets and record of expenses and disbursements of the Engineer
during regular office hours with respect to any item which the Client is required to pay on a time
scale or disbursement basis as a result of this Agreement.
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1.8

c) The Engineer, when requested by the Client, shall provide copies of receipts with respect toany
disbursement for which the Engineer claims payment under this Agreement.

d) For seven (7) years after the expiry date or any date of termination of the Agreement, the Engineer
shall maintain all necessary records to substantiate i) all charges and payments under the
Agreement and ii) that all deliverables were provided in accordance with the Agreement.

1.7 Ghanoes and Alterations and Additional Services

With the consent of the Engineer, the Client may in writing at any time after the execution of the Agreement
or the commencement of the Services delete, extend, increase, vary or otherwise alter the Services forming
the subject of the Agreement, and if such action by the Client necessitates additional staff or services, the
Engineer shall be paid in accordance with Section 3.2.2.1for such additional staff employed directly
thereon, together with such expenses and disbursements as allowed under Section 3.2.4, or as othenryise
agreed in writing between the parties

Delays

ln the event that the start of the project is delayed for sixty (60) days or more for reasons beyond the control
of the consultant, the Engineer shall have the right to renegotiate the agreement before the commencement
of the project.

1.9 Susoension or Termination

l.l0

The Client may at any time by notice in writing suspend or terminate the Services or any portion thereof at
any stage of the project. Upon receipt of such written notice, the Engineer shall perform no further Services
other than those reasonably necessary to close out his Services. ln such an event, the Engineer shall be
entitled to payment in accordance with Section 3.2 for any of the Engineer's staff employed directly thereon
together with such expenses and disbursements allowed under Section 3.2.

lf the Engineer is practicing as an individualand dies before his Services have been completed, this
Agreement shall terminate as of the date of his death, and the Client shall pay for the Services rendered
and disbursements incurred by the Engineer to the date of such termination.

lndemnification

The Engineer shall indemnify and save harmless the Client from and against all claims, actions, losses,
expenses, costs or damages of every nature and kind whatsoever which the Client, his employees, officers
or agents may suffer, to the extent the Engineer is legally liable as a result of the negligent acts of the
Engineer, his employees, officers or agents in the performance of this Agreement.

The Client agrees to hold harmless, indemnify and defend the Engineer from and against any and all
claims, actions, losses, expenses, costs or damages of every nature including liability and costs of
defense arising out of or in any way connected with the presence, discharge, release or escape of
contaminants of any kind, excluding only such liability as may arise out of the negligent acts of the
Engineer in the performance of consulting services to the Client within this project.

1.11 Insurance

The Client will accept the insurance coverage amount specified in this clause section (a) or (b), or
whichever is applicable to the claim or as specified in the RFP as the aggregate limit of liability of the
Engineer for Clients damages.

a) Comprehensive General Liability and Automobile lnsurance
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The lnsurance Coverage shqll be g 2,000,000 per occurrence and in the aggregate for
generalliability¿¡6$'2,000,000-forautomôbileinsurance'Whenrequéõteii,tne
Engineer shali provide the Client with proof of Comprehensive General Liability and Automobile
lnsurance (lnclusive Limits) for both owned and non-owned vehicles.

b) Professional Liability lnsurance

1.12

1.13

1.14

The lnsurance Coverage shallbe in the amountof q 1,000,000 per claim and in the
aggregate. When requested, the Engineer shall provide to the Client proof of Professional
Liability lnsurance carried bythe Engineer, and in accordance with Professional Engineers Act
(RSO 1990, Chapter P.28) and Regulations therein.

c) AdditionalCoverage

lf the Client requests to have the amount of coverage increased from that detailed in the RFP,
or requests other special insurance for this Project then the Engineer shall endeavour forthwith
to obtain such additional or special insurance at the Client's expense as a disbursement
allowed under Section 3.2.

It is understood and agreed that the coverage provided by these policies will not be changed or amended
in any way nor cancelled by the Engineer until (30) days after written notice of such change or cancellation
has been delivered to and acknowledged by the Client.

Force M4eure
The Client agrees that the Consultant is not responsible for damages arising directly or indirectly from any
delays for causes beyond the Consultant's control. For purposes of this Agreement, such causes include,
but are not limited to, strikes or other labour disputes; severe weather disruptions or other natural disasters
or acts of God; fires, riots, war or other emergencies; failure of performance by the Client or the Client's
contractors or consultants; or discovery of any hazardous substances or differing site conditions.

ln addition, if such delays resulting from any such causes increase the cost or time required by the
Consultant to perform its services in an orderly and efficient manner, the Consultant shall be entitled to
a reasonable adjustment in schedule and compensation.

Contractino for Construction
The Engineer or any person, firm or corporation associated or affiliated with or subsidiary to the
Engineer shall not tender for the construction of the Project or have an interest either directly or
indirectly in the construction of the Project.

Assig¡.oent

Neither party may assign this Agreement or any portion thereof without the prior consent in writing of the
other party.

1.15 PreviousAoreements

This Agreement supersedes all previous agreements, arrangements or understandings between the
parties whether written or oral in connection with or incidental to the Project.

1.16 Aooroval bv Other Authorities

Unless otherwise provided in this Agreement, where the work of the Engineer is subject to the approval or
review of an authority, department of government, or agency other than the Client, such applications for
approval or review shall be the responsibility of the Engineer, but shall be submitted through the offices of
the Client and unless authorized by the Client in writing, such applications for approval or review shall not
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be obtained by direct contact by the Engineer with such other authority, department of government or
agency. Costs for all application fees shall be borne by the Client unless otherwise provided for by the
Engineer. The foregoing in no way limits the Engineer's responsibility to identify, understand and
coordinate any and all approvals and permits required for the Project unless otherwise specified in the RFP
or agreed to by the Client.

1.17 Sub-Consultants

The Engineer may engage Sub-Consultants for specialized services provided that prior approval is
obtained, in writing, from the Client and may add-a mark-up of _!.o/o of the cost of such services
to cover office administration costs when claiming reimbursement from the Client.

1.18 Insoection lReview by the Clientl

The Client, or persons authorized by the Client, shall have the right, at all reasonable times, to inspect or
otherwise review the Services performed, or being performed, under the Project and the premises where
they are being performed.

1.1e P¡rþlic¡fþ¡

The Engineer agrees to obtain the consent in writing of the Client before publishing or issuing any
information regarding the Project.

1.20 ConfidentialData

The Engineer shall not divulge any specific information identified as confidential, communicated to or
acquired by him, or disclosed by the client in the course of carrying out the Services provided for herein.
These obligations of confidentiality shall not apply to information which is in the public domain, which is
provided to the Engineer by a third party without obligation of confidentially, which is independently
developed by the Engineer without access to the Client's information, or whish is required to be disclosed
by law or court order. No such information shall be used by the Engineer on any other project without the
approval in writing of the Client.

1.21 Disoute Resolution

1) Negotiation

a) ln the event a matter of difference between the Engineer and the Client in relation to the
Contract the grieved party shall send a notice in writing of dispute to the other party which
contains the particulars of the matter in dispute and the relevant provisions of the Contract
Documents. The responding party shallsend a reply in writing to the dispute within ten (10)
business days after receipt of the notice of dispute setting out particulars of this response and
any relevant provisions of the Contract Documents.

b) The Engineer and the Client shall make all reasonable efforts to resolve their dispute by
amicable negotiations and agree to provide, without prejudice, frank, candid and timely
disclosure of any and all relevant facts, information, and documents to facilitate these
negotiations.
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c) ln the event of failure by the Engineer and the Client to reach agreement within ten (10)

business days of receipt of the responding party's reply, or if either party concludes that further
negotiation is unlikely to result in agreement, the matter shall be referred to mediation as
provided in Section 2 herein.

2) Mediation

a) The Engineer and the Client shalljointly select an impartial Mediator who shall be, preferably,
properly qualified in the area of work as contemplated by this Contract. ln the event that the
parties, acting reasonably, cannot agree on a mediator, the candidates selected by the parties
shall, acting reasonably, choose a third party to act as the Mediator.

b) The Mediator shall meet with the parties within ten (10) business days after the selection of the
Mediator selection to attempt to mediate and resolve the dispute. The Engineer and the Client
shall observe such reasonable procedures for conducting the mediation as the Mediator may
reasonably request.

c) lf no agreement is reached within twenty (20) business days of the selection of the Mediator of if
either party concludes that further mediation is unlikely to result in agreement, then either the
Engineer or the Client may request the Mediator to recommend (and only recommend) a basis,
or bases, for resolution of the dispute. The Mediator shall, after consideration of the parties'
positions and written submissions (if so requested), issue a written recommendation in this
regard. Any recommended basis for resolution shall have absolutely no binding effect upon
either party unless both parties agree to accept it and shall be without prejudice to the parties'
positions in any further proceeding.

d) lf no agreement is reached either party may refer such matter as is arbitrable to arbitration as
provided in Section 3 herein or exercise any legal rights it mayhave.

e) All meetings and proceedings shall be held in municipality of the Client or a reasonable alternate
at a time and location as determined by the parties.

f) The costs and expenses of the Mediator shall be shared equally by the Engineer and the Client.

3) Arbitration

a) ln the event that the parties are unable to settle any dispute between them which is under
mediation, either party may refer suchmatter to arbitration as provided herein:

i. The Client and the Engineer shall select an arbitrator within ten (10) business days of
the submission of a dispute to arbitration under this Section. lf the parties are unable to
agree on a neutral arbitrator, each party shall appoint an arbitrator within ten (10)
business days, and the two (2) arbitrators so chosen shall select a third arbitrator
acceptable to both of them within a further ten (10) business days.

ii. The arbitration shall be conducted in accordance with the provisions of lhe Arbitration
Act,1991, S.O. 1991,C.17, unlessthepartiesotherwiseagree. lf theissueindisputeis
particularly time sensitive, the parties shall, in good faith, take such reasonable steps as
may be required to expedite the arbitration process. ln any event, all disputes shall be
submitted to the arbitrator within thirty (30) calendar days of the selection of the
arbitrator. All arbitration meetings and proceedings shall be held in municipality of the
Client or a reasonable alternate, at a time and location determined by the parties, but in
any event no later than thirty (30) calendar days following the submission of the dispute
to the arbitrator.
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ln addition to the examination of the parties by each other, the arbitration panel may
examine, in the ordinary course, the parties or either of them andthe witnesses in the
matter referred to the arbitration panel, and the parties and witnesses, if examined,
shall be examined on oath or affirmation.

The arbitration panel shall, after full consideration of the issues in dispute, the relevant
facts and applicable law, render a decision within thirty (30) calendar days after
argument of the issue to the arbitrator, which decision shall be final and binding on the
parties and not subject to appeal or challenge, except such limited relief provided
under Subsection 45(1) (appealon a question of law, with leave) or Section 46(setting
aside award) of the Arbitration Act, 1991.

Each party shall bear is own costs and expenses incurred in the arbitration, and the
parties shall share equally in the costs and expenses of the neutralarbitrator.

Any award of the arbitration panel may, at the instance of either of the parties to this
Agreement and without notice to the other of them, be made an Order of theSuperior
Court of Ontario, pursuant tothe Arbitration Act, 1991 and the Courfs of JusticeAct,
R.S.O. 1990, c.C-43.

1.22 Time

The Engineer shall perform the Services in accordance with the requirements of Article 2 and shall complete
any portion or portions of the Services in such order as the Client may require.

The Client shall give due consideration to all designs, drawings, plans, specifications, reports, tenders,
proposals and other information submitted by the Engineer, and shall make any decisions which he is
required to make in connection therewith within a reasonable time so as not to delay the work of the
Engineer.

1.23 Estimates. Schedules and Staff List

1.23.1 Preoaration of Estimate of Fees. Schedule of Prooress and Staff List

When requested by the Client, and where payment is calculated on a time basis, the Engineer shall provide,
for approval by the Client:

a) An estimate of the total fees to be paid for the Services.

b) A Schedule showing an estimate of the portion of the Services to be completed in each month and
an estimate of the portion of the fee which will be payable for each such month.

c) A Staff list showing the number, classifications and hourly rate ranges for staff, Principals and
Executives, for which the Engineer will seek payment on a time basis. The Engineer shall relate
such information to the particular type of work that such staff is to perform, while employed on the
Project. Such list shall designate the member of the Engineer's staff who is to be the liaison person
between the Engineer and the Client.

1.23.2 Subseouent Ghanqes in the Estimate of Fees. Schedule of Prooress and Staff List

The Engineer will require prior written approval from the Client for any of the following changes:

a) Any increase in the estimated fees beyond those approved under Subsection 1.23.1(a).

b) Any change in the schedule at progress which results in a longer period than providedin
Subsection 1.23.1 (b).

c) Any change in the number, classification and hourly rate ranges of the staff provided under
Subsection 1.23.1 (c).
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1.23.3 @
When requested by the Client, the Engineer shall provide the Client with a written report showing the portion
of the Services completed in the preceding month.

1.24 AdditionalConditions

Any requirements regarding insurance, WSIB, permits, approvals, AODA, etc. to be listed here. lf there are
no additionalconditions, then this section is to be left blank. Documentation supporting additionalconditions
detailed here shall be contained in Article 5.
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ARTICLE 2 - SERVICES TO BE PROVIDED

2.1 Services to be provided by Engineer as detailed in the RFP and as provided for in the Engineer's Proposal.

Traffic Study and Schedule 'B' EA:

- review any relevant background information;
- provide alternative solutions which will include two scenarios: "Do Nothing" and providing
connection between Anna Street and Bawahting Street;

- present process and results at the public engagement opportunities;
- provide final report reflecting comments and feedback from the public and stakeholders

2.2 Services to be provided by Client as detailed in the RFP and as provided for in the Engineer's Proposal
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ARTICLE 3 - FEES AND DISBURSEMENTS

3.1 Defi¡iÍiq¡s

For the purpose of this Agreement, the following definitions shall apply:

a) 9ss¡-atfhe-Werki
i. The "Cost of the Work" shall mean the total construction cost of the Project including all

materials, equipment, sales taxes, labour and contractor's overhead and profit, necessary
to complete the work for which the Engineer prepares designs, drawings or specifications,
for which he is responsible. Where sales taxes are not included in the cost of the work, the
fee shall be adjusted upwards. by the factor equivalent to the sales taxes. The adjusted fee
may be computed to the nearest one-tenth of one percent (1110o/o).

ii. Wherever the Client furnishes labour or other service which is incorporated in the work, the
current price of labour or other service when the work was executed shall be used to
compute the Cost of the Work.

iii. Whenever used materials or equipment is furnished by or on behalf of the Client, the fair
market value of such materials or equipment, as though it was purchased new, shall be
used to compute the Cost of the Work.

iv. ln computing the Cost of the Work, no deductions shall be made on account of any
penalties or damages claimed by the Client from any contractor or on account of any other
sum withheld from any contractor.

v. The Cost of the Work shall not include any fees and disbursements due to the Engineer,
the Client's engineering and office expenses, or cost of land.

b) Site:

Site includes the actual work site and other locations where the checking of materials, equipment
and workmanship is carried out.

3.2 Basis of Pavment for this aoreement Fees Calculated on a Time Basis

3.2.1 Fees Calculated on a Percentaoe of Gost Basis

The Client shall pay the Engineer fees to be calculated as a percentage of the Cost of the Work for
normal projects as follows:

CALCULATION OF FEE

TYPE OF SERVICE PERCENTAGE
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3.2.2 Fees Calculated on a Time Basis

a) Fees

The Client shall pay the Engineer a fee, calculated on a time basis, for that part of the
Services described in Article 2. Fees on a time basis for all staff shall be hourly rates
based on job classifications as detailed in the Engineer's proposal.

For a project of over one (1) year duration, or for projects which become extended
beyond one (1) year in duration, the Engineer may from time to time seek approval
from the Client to adjust hourly rates and such approval shall not be unreasonably
withheld.

b) Time Expended

Alltime expended on the assignment, whether in the Engineer's office, at the Client's
premises, or elsewhere, and including travel time, shall be chargeable.

3.2.3

(a)

(b)

Uoset Cost Limit

(c)

The Engineer shall be paid a fee, calculated on a time basis, for theServices.

lncluded in the fee, the Engineer shall be reimbursed at cost plus an administrative charge of
!!/o for all reasonable expenses properly incurred by them in connection with the Services,
including but not limited to: vehicle use charges, traveling and living expenses, longdistance
telephone charges, report production costs, photography, special delivery charges, supplies
and equipment, field equipment costs, laboratory costs. Computer and office charges are
considered part of overhead and shall not be invoiced as disbursements.

Notwithstanding Subsections (a) and (b) of this Section, the total fees and disbursements
paid by the Client to the Engineer for the Services shall not exceed the total upset amount of
$ 19,42s plus, applicable taxes made up as follows:

(i) $ 16,s2s plus, applicable taxes for Core Services as described in Schedule A; and,

(i¡) g 
-2,s00 

plus, applicable taxes as a Contingency Allowance for Additional Services
that may be required but are not included in Schedule A.

(d) Notwithstanding Subsections (a) and (b) of this Section, the Client, at its sole discretion, may
limit the fees and disbursements paid by the Client to the percentage equivalent to the project
complete in the opinion of the Client.

(e) The Consultant must request and receive the written approval of the Client before any
Additional Services are carried out that are not included in Schedule A. The Consultant shall
not be entitled to any payment from the Contingency Allowance unless the Consultant has
satisfied this condition. When approving Additional Services that are not included in
Schedule A, the Client, at its sole discretion, may, in writing, set a limit on the monies from
the Contingency Allowance that may be permitted for the requested AdditionalServices.

3.2.5 Lumo Sum Basis

a) Èees for the scope of work covered under this Agreement will be on a Lump Sum Price
Basis, inclusive or labour, disbursements and reimbursable expenses.

b) Monthly progress invoices will be based on the percentage of project completed or

3.2.4 Reimbursable Exoenses - Apply to 3.2.1. through 3.2.3. and shall be included in 3.2.5.

ln addition to the fee, the Engineer shall be reimbursed at cost plus an administrative charge of 5o/o,

for all expenses and'disbursðments properly incurred by the Erigineer in connection with tñe prq-ect
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3.3

m¡lestone achieved as detailed in the RFP. lnvoices for fees are due upon presentation.
Accounts unpaid after 30 days are subject to monthly interest charges at a rate of-% per
annum. The Engineer reserves the right, without penalty, to discontinue services in the
event of non-payment after a sixfy (60) period from the date of the invoice.

c) lf the project is abandoned or delayed for any reason beyond the Engineer's control, the
Client shall pay a fee for services rendered to that date, plus the termination expenses
reasonably incurred by the Engineer in winding down the project.

d) HST will be added to the Lump Sum Price.

Payment

3.3.1 @is APPlies

The Engineer shall submit an invoice to the Client for all Services completed in the immediately
preceding month. lnterest at the annual rate of3percent (-l-percent monthly) will be paid on
the total outstanding unpaid balance commencing 30 days after the Client has received the
Engineer's invoice.

3.3.2 Fees Calculated on a Percentaoe of Gost Basis Does Not Apply

a) Monthly Payment

The Engineer shall submit an invoice to the Client for that part of the design of the Project
completed in the immediately preceding month calculated upon the basis of the Engineer's estimate
of the cost of that part of the Project, and, if the Client agrees with such estimate and that such part
has been completed, the Engineer will be paid the amount of the fee so invoiced. lnterest at the
annual rate of_percent (_percent monthly) will be paid on the total outstanding unpaid
balance commencing 30 days after the Client has received the Engineers' invoice.

b) On Award of Contract

Following the award of the contract for the construction of the Project, the Engineer shall recalculate
his fee on the basis of the tender quantities and prices on which the contract for the construction of
the Project was awarded, plus the estimated cost of materials and other services supplied by the
Client and upon such recalculation, the amount paid to the Engineer shall be adjusted to equal the
full amount of the recalculated fee including the repayment by the Engineer of any overpayment
made to the Engineer.

c) Delay of Award of Contract

ln the event the contract for construction of the Project is not awarded within-months of the
acceptance of the Design by the Client the final fee for design shall be determined as in paragraph
(a) above, and paragraph (b) shall not apply.

Further services for the Project beyond the_months will be undertaken on a time basis.

d) On Completion of the Work

Following Completion of the Work, the Engineer shall recalculate his fee on the basis of the actual
cost of the work and upon such recalculation the amount paid to the Engineer shall be adjusted to
equal the full amount of the recalculated fee including the repayment by the Engineer of any
overpayment to the Engineer.
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3.3.3 Lump Sum Does Not Apply

Based on a milestone basis as per the Engineer's proposal

3.3.4 Terms of Pavment

The Client will compensate the Engineer in accordance with the fees and charges for services as
set out in the proposal or as otherwise mutually agreed. All fees and charges will be payable in
Canadian funds unless noted otherwise. lnvoices will be due and payable, as presented and
without hold-backs, by the Client upon receipt. lnterest on overdue accounts will be charged at
the rate of n% per annum.
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ARTICLE 4 - FORM OF AGREEMENT

WSP Canada lnc.
ENGINEER:

The signatory shall have the authority to bind the Engineer for the purposes of this agreement

12th February 20
This-Day of-,20-

CLIENT: The Corporation of the City of Sault Ste. Marie

The signatory shall have the authority to bind the municipality or its agency for the purposes of this agreement.

12th February 20
This-Day of-,20 

-

Signature Signature

Name David Spacek, P.Eng. Name

Title Manager-Municipal lnfra.-N. Ont. Title

Signature Signature

Name Christian Provenzano Name

Title Mayor Title
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ARTICLE 5 - SCHEDULES

Copies of Request for Proposal and Proposal Submrssion documents if required.

This article includes all schedules, (i.e. Request for Proposal, Proposal Submission, Certificates of
lnsurance, etc.) as well as any additional information required to form the Agreement, such as
supplemental general conditions, etc.

The following schedules form part of:

Schedule A: Supplementary Conditions - attached OR not used

Schedule B: Addenda - attached OR not used

Schedule C: Scope of Services - RFP attached OR not used

Schedule D: Proposal from engineer - attached OR not used

Schedule E: Other

NOTE: Attach all appropriate schedule documents as indicated ({)

Attached

{
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SCHEDULE A . SUPPLEMENTAL GENERAL CONDITIONS - ANNA STREET CONNECTION

ARTICLE 1- GENERAL CONDITIONS

Section 1.10 is deleted and replaced with the following:

1.10 lndemnification

The Engineer shall indemnify and hold harmless the Client, its officers, Council members, partners,

agents and employees from and against all actions, claims, demands, losses, costs, damages, suits or
proceedings whatsoever which may be brought against or made upon the Client and against all losses,

liabilities, judgements, claims, suits, demands or expenses which the Client may sustain, suffer or be put
to resulting from or arising out of the Engineer's failure to exercise reasonable care, skill or diligence or
omissions in the performance or rendering of any work or service required hereunder to be performed

or rendered by the Engineer, its agents, officials and employees. This indemnification shall include any

legal costs incurred by the Client on a substantial indemnity basis, including those incurred to defend
any criminal prosecutions against the Client resulting from the actions of the Engineer.

Section 1.11 is deleted and replaced with the following:

1.11 lnsurance

Without restricting the generality of the requirement to ¡ndemnify the Client, the Engineer shall obtain,
maintain, pay for and provide evidence of insurance coverage, taken out with insurance companies

licensed to transact business in the Province of Ontario and acceptable to the Client's Risk Manager
acting reasonably. Listed below are the insurance requirements deemed necessary for the Contract by

the Client's lnsurance and Risk Manager.

Commercial General Liability lnsurance

Commercial General Liability ("CGL") insurance must include the Client as an Additional lnsured, with
limits of not less than five million dollars (55,000,000.00) inclusive per occurrence for bodily and
personal injury, death and damage to property including loss of use. The CGL insurance will include
Cross Liability and Severability of lnterest Clauses, Products and Completed Operations coverage (twelve
(L2) months) and Standard Non-Owned Automobile liability endorsement.

Automobile Liability lnsurance

Automobile Liability lnsurance in respect of licensed vehicles must have limits of not less than two
million dollars (52,000,000.00) inclusive per occurrence for bodily injury, death and damage to property.

Coverage shall be in the form of a standard owner's form automobile policy providing third party liability
and accident benefits insurance and covering licensed vehicles owned and/or leased or operated by or
on behalf of the Engineer.

Professional tiability lnsurance

Professional Liability lnsurance coverage must have limits of not less than two million dollars
(S2,000,000.00) inclusive per claim, covering services or activities that are professional in nature and

excluded under the CGL policy.

The Client will accept in place of the above-mentioned insurance coverage, a combination of primary

liability limits and umbrella insurance or excess liability limits which meet the CGL and/or Automobile
Liability coverage limits noted above.

Such coverage must in all respects be satisfactory to the Client's Risk Manager, acting reasonably, and

shall be maintained continuously by the Engineer from either the commencement of the Services or the
signing of the Contract, whichever is earliest. The policies must be endorsed to provide the Client with
not less than thirty (30) days' written notice in advance of cancellation, or any change or amendment
restricting coveraBe.

All of the above insurance must be evidenced, by the Engineer only upon Contract award, with a

Certificate of I nsu rance.
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185 East Street
Sault Ste. Marie, ON

canada P6Asce

September 19,2019

Don Elliott, P.Eng.
Director, Engineering Services
The City of Sault Ste. Marie
99 Foster Drive - 5th Floor
Sault Ste. Marie, ON P6A 5X6

Dear Mr. Elliott:

Subject: Anna Street Connection Municipal Class EA - Proposal

We have reviewed the requirements and determined the steps that would lead to a successful Class

Environment Schedule 'B' approval of the Anna Street Connection. We will follow Exhibit 4.2 -
Municipal Class EA Planning and Design Process.

As part of the Anna Street Connection EA in the City of Sault Ste. Marie, WSP's Transportation

team will provide the traffic impact analysis of connecting the City's Anna Street and the

Batchewana First Nation's (BFN) Bawahting Street to the neighboring road network. It is our

understanding that Anna Street is part of the City's jurisdiction and Bawahting Street is within
BFN's jurisdiction. Ongoing participation and communication with both jurisdictions is important

as the connection could impact both jurisdiction's road networks.

The analysis will follow Schedule B of the Municipal Class EA process. WSP will review any

relevant background information to identify the problem and opportunities within the study area.

In addition, WSP will require existing roadway conditions such as the lane configuration, road

width, posted speeds, signage and pavement markings. This information will be retrieved from

Google Earth and-confirmed through the WSP team in Sault Ste. Marie. The turning movement

count (TMC) will be conducted along Anna Street, at Corey Ave, Amy Ave, and Adeline Ave to

gain a better understanding of the existing traffic volume. This will be used as the base scenario

input for Synchro software to conduct traffic analysis.

The alternative solutions will include two scenarios: "Do Nothing" and providing connection

between Anna Street and Bawahting Street. The AM and PM peak hour analysis will be run on

both ofthese scenarios and the results oflevel ofservice, delays and queue length and future

capacity deficiencies will be used as part ofthe evaluation process.

Further, the process and results will be presented at the public engagement opportunities. Any

comments and feedback from the public and stakeholders will be reflected in the final report.

T: +l 7O5 942'2O7O

F: +l 7O5 942-3532
wsp.com

WSP Gnada lnc.
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Our fees to complete the traffic study and Schedule 'B' EA is $33,850 plus HST.

The above fee does not include consideration ofany bump up requests to a Schedule 'C' EA or the

completion of a Schedule 'C' Environmental Assessment. We recommend setting aside some

additional budget of $5,000 to address comments in the event of a Part II Order Request. This

time will be invoiced only if required at our current billing rates.

We have also not included any specialized consultants for this work regarding inventory natural,

social, economic, environment. We will rely on our own knowledge and past Class EA
documents in the general area. We have also not included advertising or other incidental costs.

We are ready to begin the work immediately upon your written approval to proceed.

Yours truly,

David Spacek, P.Eng.
Manager of Municipal Infrastructure - Northern
Ontario

DM54lb

WSP ref.: 19633806

Page2
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-62 
 

 
AGREEMENT:  (E2.3) A by-law to authorize the execution of the Agreement between the City and 
Kresin Engineering Corporation for engineering services for the Northern Avenue corridor 
improvements.  
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the Corporation 
to execute and affix the seal of the Corporation to the Agreement dated February 18, 
2020 between the City and Kresin Engineering Corporation, a copy of which is attached 
as Schedule “A” hereto.  This Agreement is for engineering services for the Northern 
Avenue corridor improvements.  

 
2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February, 2020. 
 
 
              
     MAYOR - CHRISTIAN PROVENZANO 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
 
 
 
 
da   LEGAL\STAFF\COUNCIL\BY-LAWS\2020\2020-62 KRESIN AGREEMENT.DOCX 
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Schedule “A” 

AGREEMENT FOR PROFESSIONAL CONSULTING SERVICES  

Dated the  18th    day of February       2020 

-BETWEEN-  

The Corporation of the City of Sault Ste. Marie  

Hereinafter called the 'Client'  

-AND-  

Kresin Engineering Corporation  

Hereinafter called the 'Engineer'  

WHEREAS the Client intends to (Description of Project)  

Construct improvements in the Northern Avenue corridor, including 
the paved riding surface, curb repairs, new sidewalk, as well as 
implementation of lane re-assignments  

Hereinafter called the 'Project' and has requested the Engineer to furnish professional Services in connection 

therewith.  

 NOW THEREFORE WITNESSETH that in consideration of the covenants contained herein, the Client and the 

Engineer mutually agree as follows:  

  

DEFINITIONS  

1.  Client  

Client shall be the party identified herein, and shall mean a municipality within the Province of Ontario or 

a related municipal organization representing the interests of Ontario municipalities.  

2.  Engineer  

Engineer shall be the party identified herein, and shall be properly qualified to provide the professional 

services prescribed in this Agreement.  

3.  Municipal Engineers Association (MEA)  

MEA shall mean the association of public sector Professional Engineers engaged in performing the various 

functions that comprise the field of municipal engineering in Ontario  
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4.  Consulting Engineers of Ontario (CEO)  

CEO shall mean the industry association created to represent the business interests of member consulting 

engineering firms, working with all levels of government and other stakeholders to promote fair 

procurement and business practices to support its member firms as necessary.  

5.  Order of Precedence:  

i. Standard Agreement  

ii. Schedule A: Supplementary Conditions to the Standard Agreement  

iii. Schedule B: Addenda to the Request for Proposals (RFP)  

iv. Schedule C: Request for Proposal (RFP)  

v. Schedule D: Proposal submission document(s) from the Engineer  

vi. Schedule E: Other  

    

ARTICLE 1 - GENERAL CONDITIONS  

1.1  Retainer  

The Client hereby retains the services of the Engineer in connection with the Project and the Engineer 

agrees to provide the services described in Article 2 (Services to be provided) for the Project under the 

general direction and control of the Client.  

1.2  Compensation  

The Client shall pay the Engineer in accordance with the provisions set forth in Article 3. For purposes of 

this agreement, the basis of payment shall be as specified in Article 3.2.  

1.3  Staff and Methods  

The Engineer shall perform the services under this agreement with the degree of care, skill and diligence 

normally provided in the performance of such services as contemplated by the agreement at the time 

such services are rendered and as required by the Professional Engineers Act (RSO 1990, Chapter P.28) 

and the regulations therein. The Engineer shall employ only competent staff who will be under the 

supervision of a senior member of the Engineer’s staff. The Engineer shall obtain the prior agreement of 

the Client before making any changes to the staff list after commencement of the Project.  

1.4  Drawings and Documents  

Subject to Article 3, drawings and documents or copies thereof required for the Project shall be 

exchanged between the parties on a reciprocal basis. Documents prepared by the Engineer for the Client 

may be used by the Client, for the Project herein described, including "record” drawings. Subject to Article 

1.5, the Client has ownership of the drawings and the client indemnifies the Engineer for unauthorized 

use of the documents and deliverables.  

1.5  Intellectual Property  

All concepts, products or processes produced by or resulting from the Services rendered by the Engineer 

in connection with the Project, or which are otherwise developed or first reduced to practice by the 
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Engineer in the performance of his/her Services, and which are patentable, capable of trademark or 

otherwise, shall be and remain the property of the Engineer.  

The Client shall have permanent non-exclusive royalty-free license to use any concept, product or process, 

which is patentable, capable of trademark or otherwise produced by or resulting from the Services 

rendered by the Engineer in connection with the Project and for no other purpose or project.  

1.6  Records and Audit  

a) In order to provide data for the calculation of fees on a time basis, the Engineer shall keep a detailed 

record of the hours worked by staff employed for the Project.  

b) The Client may inspect timesheets and record of expenses and disbursements of the Engineer during 

regular office hours with respect to any item which the Client is required to pay on a time scale or 

disbursement basis as a result of this Agreement.  

c) The Engineer, when requested by the Client, shall provide copies of receipts with respect to any 

disbursement for which the Engineer claims payment under this Agreement.  

d) For seven (7) years after the expiry date or any date of termination of the Agreement, the Engineer  

shall maintain all necessary records to substantiate i) all charges and payments under the Agreement 

and ii) that all deliverables were provided in accordance with the Agreement.  

1.7  Changes and Alterations and Additional Services  

With the consent of the Engineer, the Client may in writing at any time after the execution of the  

Agreement or the commencement of the Services delete, extend, increase, vary or otherwise alter the 

Services forming the subject of the Agreement, and if such action by the Client necessitates additional 

staff or Services, the Engineer shall be paid in accordance with Section 3.2.2.1 for such additional Services 

and staff employed directly thereon, together with such expenses and disbursements as allowed under 

Section 3.2.4, or as otherwise agreed in writing between the parties.  

1.8  Delays  

In the event that the start of the project is delayed for sixty (60) days or more for reasons beyond the 

control of the Engineer, the Engineer shall have the right to renegotiate the agreement before the 

commencement of the project.  

1.9  Suspension or Termination  

The Client may at any time by notice in writing suspend or terminate the Services or any portion thereof 

at any stage of the project. Upon receipt of such written notice, the Engineer shall perform no further 

Services other than those reasonably necessary to close out his/her Services. In such an event, the 

Engineer shall be entitled to payment in accordance with Section 3.2 for any of the Engineer's staff 

employed directly thereon together with such expenses and disbursements allowed under Section 3.2.  

If the Engineer is an individual and deceases before his/her Services have been completed, this Agreement 

shall terminate as of the date of his/her death, and the Client shall pay for the Services rendered and 

disbursements incurred by the Engineer to the date of such termination.  
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1.10  Indemnification  

The Engineer shall indemnify and save harmless the Client from and against all claims, actions, losses, 

expenses, costs or damages of every nature and kind whatsoever which the Client, his employees, officers 

or agents may suffer, to the extent the Engineer is legally liable resulting from the negligent acts of the 

Engineer, his employees, officers or agents in the performance of this Agreement.  

1.11  Insurance  

The Client will accept the insurance coverage amount specified in this clause section (a) or (b), or 

whichever is applicable to the claim or as specified in the RFP as the aggregate limit of liability of the 

Engineer for Clients damages.  

a) Comprehensive General Liability and Automobile Insurance  

The Insurance Coverage shall be $ 5,000,000 _ per occurrence and in the aggregate for general 

liability and $ 2,000,000  for automobile insurance. When requested, the Engineer shall provide 

the Client with proof of Comprehensive General Liability and Automobile Insurance (Inclusive 

Limits) for both owned and non-owned vehicles.  

 

b) Professional Liability Insurance  

The Insurance Coverage shall be in the amount of $ 2,000,000  per claim and in the aggregate. 

When requested, the Engineer shall provide to the Client proof of Professional Liability Insurance 

carried by the Engineer, and in accordance with Professional Engineers Act (RSO 1990, Chapter 

P.28) and Regulations therein.  

c) Additional Coverage  

If the Client requests to have the amount of coverage increased from that detailed in the RFP, or 

requests other special insurance for this Project then the Engineer shall endeavour forthwith to 

obtain such additional or special insurance at the Client's expense as a disbursement allowed 

under Section 3.2.  

It is understood and agreed that the coverage provided by these policies will not be changed or amended  

in any way nor cancelled by the Engineer until (30) days after written notice of such change or 

cancellation has been delivered to and acknowledged by the Client.  

1.12  Force Majeure  

The Client agrees that the Engineer is not responsible for damages arising directly or indirectly from any 

delays for causes beyond the Engineer’s control. For purposes of this Agreement, such causes include, but 

are not limited to, strikes or other labour disputes; severe weather disruptions or other natural disasters 

or acts of God; fires; riots, war or other emergencies; failure of performance by the Client or the Client’s 

contractors or consultants; or discovery of any hazardous substances or differing site conditions.  

In addition, if such delays resulting from any such causes increase the cost or time required by the 

Engineer to perform its services in an orderly and efficient manner, the Engineer shall be entitled to a 

reasonable adjustment in schedule and compensation.  
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1.13  Contracting for Construction  

The Engineer or any person, firm or corporation associated or affiliated with or subsidiary to the Engineer 

shall not tender for the construction of the Project or have an interest either directly or indirectly in the 

construction of the Project.  

1.14  Assignment  

Neither party may assign this Agreement or any portion thereof without the prior consent in writing of the 

other party.  

1.15  Previous Agreements  

This Agreement supersedes all previous agreements, arrangements or understandings between the 

parties whether written or oral in connection with or incidental to the Project.  

 

1.16  Approval by Other Authorities  

Unless otherwise provided in this Agreement, where the work of the Engineer is subject to the approval or 

review of an authority, department of government, or agency other than the Client, such applications for 

approval or review shall be the responsibility of the Engineer, but shall be submitted through the offices 

of the Client and unless authorized by the Client in writing, such applications for approval or review shall 

not be obtained by direct contact by the Engineer with such other authority, department of government 

or agency. Costs for all application fees shall be borne by the Client unless otherwise provided for by the 

Engineer. The foregoing in no way limits the Engineer’s responsibility to identify, understand and 

coordinate any and all approvals and permits required for the Project unless otherwise specified in the 

RFP or agreed to by the Client.  

1.17  Sub-Consultants  

The Engineer may engage Sub-Consultants for specialized services provided that prior approval is 

obtained, in writing, from the Client and may add a mark-up of  5  % of the cost of such Services to cover 

office administration costs when claiming reimbursement from the Client.  

1.18  Inspection (Review by the Client)  

The Client, or persons authorized by the Client, shall have the right, at all reasonable times, to inspect or 

otherwise review the Services performed, or being performed, under the Project and the premises where 

they are being performed.  

1.19  Publication  

The Engineer agrees to obtain the consent in writing of the Client before publishing or issuing any 

information regarding the Project.  

1.20  Confidential Data  

The Engineer shall not divulge any specific information identified as confidential, communicated to or 

acquired by him/her, or disclosed by the Client in the course of carrying out the Services provided for 
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herein. These obligations of confidentiality shall not apply to information which is in the public domain, 

which is provided to the Engineer by a third party without obligation of confidentially, which is 

independently developed by the Engineer without access to the Client’s information, or which is required 

to be disclosed by law or court order. No such information shall be used by the Engineer on any other 

project without the approval in writing of the Client.  

1.21  Dispute Resolution  

1) Negotiation  

a) In the event a matter of difference between the Engineer and the Client in relation to the 

Contract the grieved party shall send a notice in writing of dispute to the other party which 

contains the particulars of the matter in dispute and the relevant provisions of the Contract 

Documents. The responding party shall send a reply in writing to the dispute within ten (10) 

business days after receipt of the notice of dispute setting out particulars of this response 

and any relevant provisions of the Contract Documents.  

b) The Engineer and the Client shall make all reasonable efforts to resolve their dispute by 

amicable negotiations and agree to provide, without prejudice, frank, candid and timely 

disclosure of any and all relevant facts, information, and documents to facilitate these 

negotiations.  

c) In the event of failure by the Engineer and the Client to reach agreement within ten (10) 

business days of receipt of the responding party’s reply, or if either party concludes that 

further negotiation is unlikely to result in agreement, the matter shall be referred to 

mediation as provided in Section 2 herein.  

2) Mediation  

a) The Engineer and the Client shall jointly select an impartial Mediator who shall be, 

preferably, properly qualified in the area of work as contemplated by this Contract. In the 

event that the parties, acting reasonably, cannot agree on a mediator, the candidates 

selected by the parties shall, acting reasonably, choose a third party to act as the Mediator.  

b) The Mediator shall meet with the parties within ten (10) business days after the selection of 

the Mediator, or as soon thereafter as is practicable, to attempt to mediate and resolve the 

dispute. The Engineer and the Client shall observe such reasonable procedures for 

conducting the mediation as the Mediator may reasonably request.  

c) If no agreement is reached upon mediation, or if either party concludes that further 

mediation is unlikely to result in agreement, then either the Engineer or the Client may 

request the Mediator to recommend (and only recommend) a basis, or bases, for resolution 

of the dispute. The Mediator shall, after consideration of the parties’ positions and written 

submissions (if so requested), issue a written recommendation in this regard. Any 

recommended basis for resolution shall have absolutely no binding effect upon either party 

unless both parties agree to accept it and shall be without prejudice to the parties’ positions 

in any further proceeding.  

d) If no agreement is reached either party may refer such matter as is arbitrable to arbitration 

as provided in Section 3 herein or exercise any legal rights it may have.  

e) All meetings and proceedings shall be held in the municipality of the Client or a reasonable 

alternate at a time and location as determined by the parties.  

f) The costs and expenses of the Mediator shall be shared equally by the Engineer and the 

Client.  
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3) Arbitration  

a) In the event that the parties are unable to settle any dispute between them which is under 

mediation, either party may refer such matter to arbitration as provided herein:  

i. The Client and the Engineer shall select an arbitrator within ten (10) business days of 

the submission of a dispute to arbitration under this Section, which arbitrator shall be 

neutral and independent of the parties. If the parties are unable to agree on an 

arbitrator, either party shall be at liberty to seek an appointment of an arbitrator upon 

application under the Arbitration Act, 1991, S.O. 1991, C. 17.  

ii. The arbitration shall be conducted in accordance with the provisions of the Arbitration 

Act, 1991, S.O. 1991, C.17, unless the parties otherwise agree. If the issue in dispute is 

particularly time sensitive, the parties shall, in good faith, take such reasonable steps as 

may be required to expedite the arbitration process. In any event, all disputes shall be 

submitted to the arbitrator within thirty (30) calendar days of the selection of the 

arbitrator. All arbitration meetings and proceedings shall be held in the municipality of 

the Client or a reasonable alternate, at a time and location determined by the parties, 

but in any event no later than thirty (30) calendar days following the submission of the 

dispute to the arbitrator.  

iii. In addition to the examination of the parties by each other, the arbitration panel may 

examine, in the ordinary course, the parties or either of them and the witnesses in the 

matter referred to the arbitration panel, and the parties and witnesses, if examined, 

shall be examined on oath or affirmation.  

iv. The arbitration panel shall, after full consideration of the issues in dispute, the relevant 

facts and applicable law, render a decision within thirty (30) calendar days after 

argument of the issue to the arbitrator, which decision shall be final and binding on the 

parties and not subject to appeal or challenge, except such limited relief provided under 

Subsection 45(1) (appeal on a question of law, with leave) or Section 46(setting aside 

award) of the Arbitration Act, 1991.  

v. Each party shall bear is own costs and expenses incurred in the arbitration, and the 

parties shall share equally in the costs and expenses of the arbitrator.  

vi. Any award of the arbitration panel may, at the instance of either of the parties to this  

Agreement and without notice to the other of them, be made an Order of the Superior 

Court of Ontario, pursuant to the Arbitration Act, 1991 and the Courts of Justice Act, 

R.S.O. 1990, c.C-43.  

4) Adjudication  

a) Nothing in this Agreement shall prevent the right of either the Engineer or the Client to refer 

to adjudication any dispute which may be adjudicated under the provisions of section 13.5 

of the Construction Act, R.S.O. 1990, c. C-30.  

b) Any such adjudication shall be governed by the provisions of Part II.1 CONSTRUCTION 

DISPUTE INTERIM ADJUDICATION of the Construction Act.  

1.22  Time  

The Engineer shall perform the Services in accordance with the requirements of Article 2 and shall 

complete any portion or portions of the Services in such order as the Client may require.  

The Client shall give due consideration to all designs, drawings, plans, specifications, reports, tenders, 

proposals and other information submitted by the Engineer, and shall make any decisions which   he/she 

is required to make in connection therewith within a reasonable time so as not to delay the work of the 

Engineer.  
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1.23  Estimates, Schedules and Staff List  

 1.23.1  Preparation of Estimate of Fees, Schedule of Progress and Staff List  

When requested by the Client, and where payment is calculated on a time basis, the Engineer shall 

provide, for approval by the Client:  

a) An estimate of the total fees to be paid for the Services.  

b) A Schedule showing an estimate of the portion of the Services to be completed in each month and an 

estimate of the portion of the fee which will be payable for each such month.  

c) A Staff list showing the number, classifications and hourly rate ranges for staff, Principals and 

Executives, for which the Engineer will seek payment on a time basis. The Engineer shall relate such 

information to the particular type of work that such staff is to perform, while employed on the 

Project. Such list shall designate the member of the Engineer's staff who is to be the liaison person 

between the Engineer and the Client.  

1.23.2  Subsequent Changes in the Estimate of Fees, Schedule of Progress and Staff List  

The Engineer will require prior written approval from the Client for any of the following changes:  

a) Any increase in the estimated fees beyond those approved under Subsection 1.23.1(a).  

b) Any change in the schedule at progress which results in a longer period than provided in Subsection 

1.23.1 (b).  

c) Any change in the number, classification and hourly rate ranges of the staff provided under 

Subsection 1.23.1 (c).  

 1.23.3  Monthly Reporting of Progress  

When requested by the Client, the Engineer shall provide the Client with a written report showing the 

portion of the Services completed in the preceding month.  
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1.24  Additional Conditions  

Any requirements regarding insurance, WSIB, permits, approvals, AODA, etc. to be listed here. If there are 

no additional conditions, then this section is to be left blank. Documentation supporting additional 

conditions detailed here shall be contained in Article 5. 

 

  

    

 

ARTICLE 2 – SERVICES TO BE PROVIDED  

Services to be provided by Engineer as detailed in the RFP and as provided for in the Engineer’s Proposal.  

Preliminary Design  

Detailed Design  

Construction Contract Administration  

  

  

Services to be provided by Client as detailed in the RFP and as provided for in the Engineer’s Proposal.  

Topographic Site Survey  

Supply all existing engineering information  

Coordinate advertising for tender  
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ARTICLE 3 - FEES AND DISBURSEMENTS  

3.1  Definitions  

For the purpose of this Agreement, the following definitions shall apply:  

a) Cost of the Work:  

i. The “Cost of the Work” shall mean the total construction cost of the Project including all materials, 

equipment, sales taxes, labour and contractor’s overhead and profit, necessary to complete the 

work for which the Engineer prepares designs, drawings or specifications, for which he/she is 

responsible. Where sales taxes are not included in the cost of the work, the fee shall be adjusted 

upwards by the factor equivalent to the sales taxes. The adjusted fee may be computed to the 

nearest one-tenth of one percent (1/10%).  

ii. Wherever the Client furnishes labour or other service which is incorporated in the work, the current 

price of labour or other service when the work was executed shall be used to compute the Cost of 

the Work.  

iii. Whenever used materials or equipment is furnished by or on behalf of the Client, the fair market 

value of such materials or equipment, as though it was purchased new, shall be used to compute 

the Cost of the Work.  

iv. In computing the Cost of the Work, no deductions shall be made on account of any penalties or 

damages claimed by the Client from any contractor or on account of any other sum withheld from 

any contractor.  

v. The Cost of the Work shall not include any fees and disbursements due to the Engineer, the Client’s 

engineering and office expenses, or cost of land.  

b) Site:  

Site includes the actual work site and other locations where the checking of materials, equipment and 

workmanship is carried out.  

3.2  Basis of Payment for this agreement  Fees Calculated on Time  

 3.2.1  Fees Calculated on a Time Basis  

a) Fees  

The Client shall pay the Engineer a fee, calculated on a time basis, for that part of the Services 

described in Article 2. Fees on a time basis for all staff shall be hourly rates based on job 

classifications as detailed in the Engineer's proposal.  

For a project of over one (1) year duration, or for projects which become extended beyond one 

(1) year in duration, the Engineer may from time to time seek approval from the Client to adjust 

hourly rates and such approval shall not be unreasonably withheld.  

b) Time Expended  

All time expended on the assignment, whether in the Engineer's office, at the Client's premises, 

or elsewhere, and including travel time, shall be chargeable.  

 3.2.2  Upset Cost Limit  

a) The Engineer shall be paid a fee, calculated on a time basis, for the Services.  
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b) Included in the fee, the Engineer shall be reimbursed at cost plus an administrative charge of 

10%  for all reasonable expenses properly incurred by them in connection with the Services, 

including but not limited to: vehicle use charges, traveling and living expenses, long distance 

telephone charges, report production costs, photography, special delivery charges, supplies and 

equipment, field equipment costs, laboratory costs. Computer and office charges are considered 

part of overhead and shall not be invoiced as disbursements.  

c) Notwithstanding Subsections (a) and (b) of this Section, the total fees and disbursements paid by 

the Client to the Engineer for the Services shall not exceed the total upset amount of $ 88,700.00 

plus, applicable taxes made up as follows:  

(i) $ 88,700.00   plus, applicable taxes for Core Services as described in Schedule A; and,  

(ii) $ plus, applicable taxes as a Contingency Allowance for Additional Services 

that may be required but are not included in Schedule A.  

d) Notwithstanding Subsections (a) and (b) of this Section, the Client, at its sole discretion, may limit 

the fees and disbursements paid by the Client to the percentage equivalent to the project 

complete in the opinion of the Client.  

e) The Engineer must request and receive the written approval of the Client before any Additional 

Services are carried out that are not included in Schedule A. The Engineer shall not be entitled to 

any payment from the Contingency Allowance unless the Engineer has satisfied this condition. 

When approving Additional Services that are not included in Schedule A, the Client, at its sole 

discretion, may, in writing, set a limit on the monies from the Contingency Allowance that may 

be permitted for the requested Additional Services.  

3.2.3 Reimbursable Expenses – Apply to 3.2.1. through 3.2.2.  

In addition to the fee, the Engineer shall be reimbursed at cost plus an administrative charge of  

10% , for all expenses and disbursements properly incurred by the Engineer in connection with 

the project.  

3.3  Payment  

 3.3.1  Fees Calculated on a Time Basis    Applies  

The Engineer shall submit an invoice to the Client for all Services completed in the immediately preceding 

month.   

 3.3.2  Invoices Generally  

a. Requirements for a proper invoice  

All invoices submitted by the Engineer to the Client under this Agreement shall contain the following 

information:  

(1) The Engineer’s name and address;  

(2) The date of the invoice and the period during which invoiced Services were supplied;  

(3) Information identifying the Agreement under which Services were supplied;  

(4) A description of the services supplied;  

(5) The amount payable for the services supplied , and a statement that payment is due upon 

receipt;  

(6) The name, title, telephone number and mailing address of the person to whom payment is 

to be sent; and  

Page 242 of 332



Page - 12 - of 14  

Version3.0 © Copyright 2019 by CEO & MEA. All rights reserved. This material may be freely copied and distributed subject to inclusion of this copyright notice. Although every precaution 
has been taken to verify the accuracy of the information contained herein, the author and publisher assume no responsibility for any errors or omissions. No liability is assumed for 
damages that may result from the use of information contained within. The standard agreement cannot be changed except through supplementary conditions.  

(7) The following additional information (if any):  

b. Disputed invoices  

If the Client intends to dispute any invoice delivered by the Engineer, in whole or in part, the 

Client shall within 14 calendar days of receiving the invoice, deliver to the Engineer a notice of 

non-payment in Form 1.1 as prescribed by the Construction Act.  

Any undisputed portion of any invoice shall remain payable upon receipt in accordance with the 

terms of payment set out in section 3.3.3.  

 3.3.3  Terms of Payment  

The Client will compensate the Engineer in accordance with the fees and charges for services as set out in 

the proposal or as otherwise mutually agreed.  

All fees, irrespective of their basis, shall be exclusive of HST, and HST will be added to each invoice.  

All fees and charges will be payable in Canadian funds unless noted otherwise.  

Invoices will be due and payable, as presented and without hold-backs, by the Client upon receipt, and in 

any event no later than 28 days after receiving the proper invoice.  

Interest on overdue accounts will be charged at the rate of  15%  per annum.  

    

ARTICLE 4 – FORM OF AGREEMENT  

ENGINEER:   Kresin Engineering Corporation     

The signatory shall have the authority to bind the Engineer for the purposes of this agreement.  

This  18th  Day of  February  , 20 20    

Signature    Signature    

Name  Michael Kresin, P. Eng.  Name  Chris Kresin, P. Eng.  

Title  Director  Title  Director  
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CLIENT:   The Corporation of the City of Sault Ste. Marie     

The signatory shall have the authority to bind the municipality or its agency for the purposes of this agreement.  

This 24th   day    of February, 2020 

 

Signature    Signature    

Name   Christian Provenzano Name  Rachel Tyczinski  

Title   Mayor Title   City Clerk 

  

    

ARTICLE 5 – SCHEDULES  

Copies of Request for Proposal and Proposal Submission documents if required.  

This article includes all schedules, (i.e. Request for Proposal, Proposal Submission, Certificates of 

Insurance, etc.) as well as any additional information required to form the Agreement, such as 

supplemental general conditions, etc.  

The following schedules form part of:  

  

Schedule A: Supplementary Conditions – attached OR not used  

Schedule B: Addenda – attached OR not used  

Schedule C: Scope of Services – RFP attached OR not used  

Schedule D: Proposal from engineer – attached OR not used  

Schedule E: Other  

Attached  
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NOTE: Attach all appropriate schedule documents as indicated (X).  
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
 

BY-LAW 2020-63 
 

 
AGREEMENT:  (E3.3) A by-law to authorize the execution of the Consent and Amending 
Agreement between the City and Sault Ste. Marie Economic Development Corporation and Her 
Majesty the Queen in Right of Ontario as represented by the Minister of Economic Development, 
Job Creation and Trade to transfer program delivery and funding from Sault Ste. Marie Economic 
Development Corporation to the City.  
 
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to section 9 of the 
Municipal Act, 2001, S.O. 2001, c. 25, ENACTS as follows: 
 

 
1. EXECUTION OF DOCUMENT 

 
The Mayor and City Clerk are hereby authorized for and in the name of the Corporation 
to execute and affix the seal of the Corporation to the Consent and Amending Agreement 
dated January 1, 2020 between the City and Sault Ste. Marie Economic Development 
Corporation and Her Majesty the Queen in Right of Ontario as represented by the 
Minister of Economic Development, Job Creation and Trade, a copy of which is attached 
as Schedule “A” hereto.  This Agreement is to transfer program delivery and funding from 
Sault Ste. Marie Economic Development Corporation to the City. 
 

2. SCHEDULE "A" 
 

Schedule "A" forms part of this by-law. 
 

3. EFFECTIVE DATE 
 
 This by-law takes effect on the day of its final passing. 
 
 
PASSED in open Council this 24th day of February, 2020. 
 
 
              
     MAYOR - CHRISTIAN PROVENZANO 
 
 
              
     CITY CLERK – RACHEL TYCZINSKI 
 
da   LEGAL\STAFF\COUNCIL\BY-LAWS\2020\2020-63 SSMEDC CONSENT AND AMENDING AGREEMENT.DOCX 
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Schedule “A” 
 

CONSENT AND AMENDING AGREEMENT 
 
This consent and amending agreement (“Consent and Amending Agreement”) is 
made effective as of January 1, 2020 (the “Effective Date”). 
 
AMONG: 

HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO as 
represented by the Minister of Economic Development, Job 
Creation and Trade (the “Province”) 

AND:    
    

SAULT STE. MARIE ECONOMIC DEVELOPMENT 
CORPORATION  
(“SSMEDC”) 

AND:    
    

THE CORPORATION OF THE CITY OF SAULT STE. MARIE 
   (“CCSSM”) 
 
 
WHEREAS pursuant to an agreement made between the Province and SSMEDC dated 
effective April 1, 2019, a copy of which is appended hereto as Appendix “I” (the 
“Agreement”), the Province agreed to provide SSMEDC with a conditional grant of up 
to a total maximum amount of Three Hundred Thousand and One hundred Sixty Seven 
dollars ($300,167) (the “Funds”).  
 
AND WHEREAS the Funds were provided to SSMEDC to carry out the SBEC Program 
which is comprised of the Starter Company Plus Initiative and Summer Company 
Initiative, in accordance with the terms and conditions of the Agreement. 
 
AND WHEREAS SSMEDC has advised the Province that pursuant to a new model for 
economic development, the Council of the City of Sault Ste. Marie has decided to 
transfer the operations of the SBEC program from SSMEDC to CCSSM, to carry out the 
program.  
 
AND WHEREAS SSMEDC wishes to assign all its rights, responsibilities and interests 
under the Agreement to CCSSM and CCSSM wishes to assume such rights, 
responsibilities and interests; 
 
AND WHEREAS the Agreement provides that the Agreement may not be assigned by 
SSMEDC without the prior written approval of the Province; 
 
AND WHEREAS the Province has agreed to the assignment of the Agreement provided 
that SSMEDC and CCSSM agree to be bound by all of the provisions of the Agreement 
and this Consent and Amending Agreement as more particularly set out herein; 
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AND WHEREAS the parties have agreed to amend the Agreement as provided herein. 
 
NOW THEREFORE in consideration of the mutual covenants contained herein and 
other good and valuable consideration, the receipt and sufficiency of which are hereby 
acknowledged, the parties agree as follows: 
 
1. All capitalized terms not otherwise defined herein shall have the meaning specified 

in the Agreement. 
 
2. This Consent and Amending Agreement shall be effective as of the Effective Date. 
 
3. SSMEDC hereby assigns all its rights and interests under the Agreement, including 

(i) the amount of $202,650 representing the amount of Funds remaining to be 
disbursed by the Province under the Agreement; and (ii) the amount of $1,391.75 
representing the amount of unspent or uncommitted Funds already disbursed by the 
Province to SSMEDC under the Agreement to CCSSM as of the Effective Date 
subject to the terms and conditions of this Consent and Amending Agreement. The 
CCSSM covenants and hereby agrees with SSMEDC and the Province to assume 
the obligations of and to observe, perform and be bound by the covenants, provisos, 
acknowledgments and terms and conditions agreed to by SSMEDC under all the 
provisions of the Agreement as if CCSSM was the original party to the Agreement, 
including any reporting requirements under the Agreement.  Following the Effective 
Date the term “Recipient” as used in the Agreement shall refer to CCSSM.  

 
4. The Province consents to the assignment of the Agreement from SSMEDC to 

CCSSM and accepts CCSSM in place of SSMEDC as the substituted party to the 
Agreement provided that:  

 
a. The Province’s consent is without prejudice to any rights, claims or defences 

that the Province may have in respect of the Agreement; 
 

b. The Province will not be deemed to have waived any right or obligation under 
the Agreement as a consequence of granting this consent; and 

 
c. The Province will not be deemed to have waived any default, breach or non-

compliance under the Agreement as a consequence of granting this consent. 
 

5. The parties acknowledge and agree that, as of the Effective Date, Schedule “B” of 
the Agreement providing for the delivery of notices is amended to provide that all 
notices to the Recipient are to be sent or delivered, as the case may be, to the 
following contact at the following address: 

 
 
 
 
 
 
Tom Vair, Deputy CAO,  
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Community Development and Enterprise Services 
Phone No. 705.759.5264    
t.vair@cityssm.on.ca   
 
and 
 
Shelley Schell, Chief Financial Officer/Treasurer  
Phone No. 705-759-5355 
s.schell@cityssm.on.ca 
The Corporation of the City of Sault Ste. Marie  
99 Foster Drive, Sault Ste. Marie, ON P6A 5X6 

 
6. The parties confirm that, in all other respects, all other terms and conditions of the 

Agreement, including without limitation all Schedules to the Agreement, remain 
unaltered and in full force and effect. 

 
7. It is expressly agreed and understood that the execution of this Consent and 

Amending Agreement does not release SSMEDC from any obligation or liability to 
the Province under the Agreement that accrued up to and including the Effective 
Date, and that such obligations and liabilities of SSMEDC to the Province under the 
Agreement, including without limitation the indemnity set out in Section A9.1 of the 
Agreement, survive the execution of this Consent and Amending Agreement. 

 
8. For greater certainty, the Province’s rights under section A7.0 of the Agreement with 

respect to audit and inspection of SSMEDC’s records, invoices and documents 
relating to the Funds or otherwise to the SBEC Program shall survive for a period of 
seven (7) years following the Effective Date of this Consent and Amending 
Agreement. 

 
9. This Consent and Amending Agreement shall enure to the benefit of and shall be 

binding upon the parties hereto and their respective assigns and successors at law. 
 
10. This Consent and Amending Agreement may be executed in one or more 

counterparts and by facsimile or e-mail signatures (PDF or other image format), 
each of which when so executed and delivered shall be deemed to be an original 
and such counterparts together shall constitute one and the same instrument. 

 
11. This Consent and Amending Agreement shall be governed by and interpreted in all 

respects in accordance with the laws of the Province of Ontario and of Canada 
applicable therein. 

 
12. This Consent and Amending Agreement may not be amended, altered or modified 

except by written documents signed by the parties. This Consent and Amending 
Agreement and the rights, duties and obligations hereunder may not be assigned by 
any party without the prior written consent of the Province. 

 
13. Each party hereto covenants and agrees to execute, acknowledge and deliver all 

such further documents and assurances and perform all such further acts as may be 
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reasonably requested by the other party to implement and give effect to this Consent 
and Amending Agreement. 

 
 
THE PARTIES HAVE SIGNED THIS CONSENT AND AMENDING AGREEMENT ON 
THE DATES SET OUT BELOW.  
 
 
 
 
 
 
 
 
 

 
 
 
HER MAJESTY THE QUEEN IN RIGHT OF ONTARIO as 
represented by the Minister of Economic Development, Job 
Creation and Trade 
 
 
 
 
 

Date  
 
 
 
 
 
 
 
 
 
 
 
 
Date  
 
 
 
 
________________ 
Date 
 

Name:  Rachel Simeon 
Title:  Assistant Deputy Minister  
 
Authorized Signing Officer 
 
 
 
SAULT STE. MARIE ECONOMIC DEVELOPMENT 
CORPORATION 
 
 
 
 
Name:  Paul Skeggs 
Title: Vice-President 
 
 
 
_______________________________ 
Name:  Karen Madigan 
Title: Manager, Economic Development Services 
 
I have authority to bind SSMEDC. 
 

 
 
 
 
 
 

 
THE CORPORATION OF THE CITY OF SAULT STE. 
MARIE   
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 5 

 
Date 
 
 
 
 
 
 
 
Date 

 
Name: Christian Provenzano 
Title: Mayor 
 
I have authority to bind CCSSM. 
 
 
 
 
Name: Malcolm White 
Title: CAO 
 
I have authority to bind CCSSM. 
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Appendix “I” 
 

Attached to the Consent and Amending Agreement made effective as of January 1, 
2020 is a copy of the agreement made between the Province and SSMEDC dated April 
1, 2019. 
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