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d) A representative of the Lions Club will be in attendance concerning agenda item
7.(a).

e) Kim Streich-Poser, Commissioner of Social Services will be attendance to
present the department's 2012 budget and year-to-date financial informaticn.
Please see agenda item 5.(f).

f) Ben Ayton, Assistant Aquatic Supervisor will be in attendance concerning the
Community Services Department Best Practice Pilot Project — On-Line
Fegistration.

g) Tom Dodds, CEO — Economic Development Corporation will be in attendance
concerning agenda item 5.(r).

PART ONE - CONSENT AGENDA

5. COMMUNICATIONS AND ROUTINE REPORTS OF CITY DEPARTMENTS,
BOARDS AND COMMITTEES

Mover: Counciilor M. Bruni

Seconder:  Councillor F. Manzo

Resolved that all the items listed under date 2012 11 05 ~ Part One — Consent
Agenda be approved as recommended.

a)  Correspondence from AMO, FONOM is attached for the information of Council.

b)  Correspondence from Ontario Lottery and Gaming advising that the quarterly
payment of the 5% allocation from July 1, 2012 to September 30, 2012 is
$350,543 Is attached for the information of Council.

c)  Correspondence from Councillor Myers concerning the cost of fire calls is
attached for the information of Council.

d}  Correspondence from the Ontario Tourism Marketing Partnership Corporation
concerning “Saull Ste. Marie Takes Award for Best Print Material” is attached for
the information of Council.

e} Correspondence requesting a temporary street closing is attached for the
consideration of Council.

a) 2012 Rotary Santa Claus Parade:
Bay Street from East Street to Pim Street;
lower Pim Street from Bay Street to Queen Street - 5:00 p.m. to 7:00 p.m.
Queen Street East from Pim Street to Gore Street - 5:00 p.m. to 8:00 p.m.

The relevant By-faw 2012-207 is listed under ltem 10 of the Agenda and will be
read with all other by-laws listed under that item.
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) Financial Statements (budget and year-to-date} from the Social Services
Department are attached for the information of Council.

a) Staff Travel

A report of the Chief Administrative Officer is attached for the consideration of
Coungil.

Mover: Coungcillor M. Bruni

Secander:  Councillor J. Krmpotich

Rescived that the report of the Chief Administrative Officer dated 2012 11 05
concerning Staff Travel requests be approved as requested.

h)  MPAC Information Kiosk — About My Property™
A report of the City Tax Collector is attached for the consideration of Council.

Mover: Councillor M. Bruni

Seconder.  Councillor F. Manzo

Resolved that the report of the City Tax Collector dated 2012 11 05 concerning
MPAC Information Kiosk — About My Property™ be received as information

i) 2011 Results Under the Municipal Performance Measurement Program

A report of the Commissioner of Finance and Treasurer is attached for the
censideration of Council.

The Municipal Performance Measurement Program 2011 Resuits report is
attached under separate cover.

Mover: Councilior M. Bruni

Seconder:  Councillor J. Krmpotich

Resoived that the report of the Commissioner of Finance and Treasurer dated
2012 11 05 concerning 2011 results under the Municipal Performance
Measurement Program be received as information.

i) Nine Month Financial Report to September 30, 2012

A report of the Commissioner of Finance and Treasurer is attached for the
consideration of Council.
The Nine Month Financial Report is attached under separate cover.

Mover: Councillor M. Bruni

Seconder.  Councillor F. Manzo

Resolved that the report of the Commissioner of Finance and Treasurer dated
2012 11 05 concerning Nine Month Financial Report to September 30, 2012 be
received as information.

k} 2011 Essar Centre Annual Report

A report of the Commissioner Community Services is attached for the
consideration of Council.
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Mover: Councilior M. Bruni

Seconder:  Councillor J. Krmpotich

Resolved that the report of the Commissioner of Community Services dated 2012
11 05 concerning 2011 Essar Centre Annual Report be received as information.

i} Renewal of Sault Amateur Soccer Association Agreement

A report of the Commissioner of Community Services is attached for the
consideration of Council.

The relevant By-law 2012-205 is listed under ltem 10 of the Agenda and will be
read with all other by-laws listed under that item.

m)  Energy Efficiency Projects

A report of the Environmental Initiatives Coordinator is attached for the
consideration of Coungil.

fover: Councillor M. Bruni

Seconder:  Counciller F. Manzo

Resolved that the report of the Environmental Initiatives Coordinator dated 2012
11 05 concerning Energy Efficiency Projects be accepted and the
recommendation that $64,058 from the CIP Electrical Reserve be allocated to
complete energy efficiency upgrades at the Steelton and Bay Street Seniors
Centres and the Sault Ste. Marie Museum be approved.

n)  Further Information Regarding Banning Wild and Exotic Animal Acts

A report of the Municipal Solicitor/Prosecutor is attached for the consideration of
Council.

Mover: Councillor M. Bruni

Secender:  Councillor J. Krmpotich

Resolved that the report of the Municipal Sclicitor/Prosecutor dated 2012 11 05
concarning Further Information Regarding Banning Wild and Exotic Animals Acts
be received as information.

o)  Sale of Korah Branch Library — 496-504 Second Line West

A report of the City Solicitor is attached for the consideration of Council.

Mover: Councilior M. Bruni

Seconder:  Councillor F. Manzo

Resolved that the report of the City Solicitor dated 2012 11 05 concerning Sale of
Korah Branch Library - 496-504 Second Line West be accepted and the
recommendation that the property be sold tc 1743503 Ontario Inc. for the
purchase price of $186,000 be approved.

p)  Ruscio Investments Inc. - Queensgate Boulevard — Planning Application -
A-17-11-Z.OP and 57T-11-501

A report of the Assistant City Solicitor is attached for the consideration of Council.
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a)

{1)
{2)
(3)
(4)
(5)
(6}

Mover: Councitlor M. Bruni

Seconder.  Councillor J. Krmpaotich

Resolved that the report of the Assistant City Solicitor dated 2012 11 05
concerning Ruscio Investments Inc. — Queensgate Boulevard — Planning
Application - A-17-11-Z.0F and 57T-11-501 be received as information.

PUC 2012 Third Quarter Shareholder Report

A report of the President and CEQ of the PUC Inc. is attached for the
consideration of Council.

Mover: Councillor M. Bruni

Seconder:  Councillor F. Manzo

Resolved that the report of the President and CEO of the PUC Inc. dated 2012
09 30 concerning 2012 Third Quarter Shareholder Report be received as
information.

Sault Ste. Maris / Ontaric Lottery and Gaming Modernization Status Report

A briefing note from the CEO, Economic Development Corporation is attached
for the information of Council.

FPART TWO ~ REGULAR AGENDA
REPORTS OF CITY DEPARTMENTS, BOARDS AND COMMITTEES
ADMINISTRATION
COMMUNITY SERVICES DEPARTMENT
ENGINEERING
FIRE
LEGAL
PLANNING

Application No. A-31-12-Z — filed by 1704608 Ontario inc.
A report of the Planning Division is attached for the consideration of Council.

Mover: Councillor M. Bruni

Seconder: Councillor J. Krmpotich

Resolved that the report of the Planning Division dated 2012 11 05 concemning
Application No. A-31-12-Z filed by 1704608 Ontario inc.- 229 & 237 Bruce
Streel be received and that City Council approve this application and rezone
the subject property from “C4" (General Commercial) zone to "C4.8" (General
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Commercial} zone with a Special Exception to permit Personal Storage
Facilities, in addition to the uses pemitted in a "C4" zone.

(7) PUBLIC WORKS AND TRANSPORTATION
{(8) BOARDS AND COMMITTEES

: 2 UNFINISHED BUSINESS, NOTICE OF MOTIONS AND RESOLUTIONS
PLACED ON AGENDA BY MEMBERS OF COUNCIL

a} Mover: Councillor P. Christian
Seconder;  Councillor M. Bruni
Whereas Pointe Des Chenes Park has been operated by the city of Sault Ste.
Marie for many years; and
Whereas the property is divided into two distinct areas, one being a day use area
and the other being a trailer park operated by the Lions Club of Sault Ste. Marie;
and
Whereas the city has had a unique partnership with the Lion’s Club with regard to
the gperation of the trailer park; and
Whereas the city has historically paid for most of the capital expenditures of the
trailer park; and
Whereas an estimated $45,000 is required to be spent on park upgrades in the
near future; and
Whereas during the 2012 budget deliberations, it was agreed that council, in
concert with city staff, would continue to lock for opportunities to minimize
expenditures and improve efficiencies within city operations;
Now Therefore Be It Resoived that appropriate staff prepare a preliminary report
on possible long term plans for the park, including but not limited to expansion of
the frailer park or possible sale of the property to private interests who may wish
to develop the area within existing zoning requirements; and
Further that the Lions Club be consulted as part of this report to determine future
plans the club may have for the operation of the property.

b) Mover: Councitlor T. Sheehan
Seconder:  Councillor
Whereas City Council has received information why/how the City of Sault Ste.
Marie can create a by-law prohibiting wild/exotic animal circuses.
Now Therefore Be it Resolved that the legal department be instructed to create a
by-law similar to other communities (see attached) which would prohibit
wild/exofic animal circuses.
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8. COMMITTEE OF THE WHOLE FOR THE PURPOSE OF SUCH MATTERS AS
ARE REFERRED TO T BY THE COUNCIL BY RESOLUTION

9. ADOPTION OF REPORT OF THE COMMITTEE OF THE WHOLE

10. CONSIDERATION AND PASSING OF BY-LAWS

By-laws before Council TO BE PASSED which do not require more than a simple
majority.

AGREEMENTS

a) 2012-202

A by-law to authorize a collective agreement between the City and the United
Steel Workers Union (Transit) for the period February 1, 2012 to January 31,
2015.

b} 2012-203

A by-law to authorize an agreement between the City and the Amalgamated
Transportation Union (Local 1767) for the termm commencing February 1, 2012 to
January 31, 2015.

c) 2012-204

A by-law tc authorize an agreement between the City and The Canadian Union
of Public Employees Local No. 3 — Community Services Department from
February 1, 2012 to January 31, 2015.

d) 2012-205

A by-law to authorize an agreement between the City and The Sault Amateur
Soccer Association for the renewal of a five year agreement for the use of
Strathclair Park commencing May 1, 2012 and terminating on April 30, 2017,

A report from the Commissioner of Community Services is on the agenda.
PARKING

e) 2012-201

A by-law 1o appeint Municipal Law Enforcement Officers to enforce the by-laws
on various private properties and to amend Schedule "A” to By-law 90-305.

REGULATIONS

f) 2012-206
A by-law to regulate digital signs within the City of Sault Ste. Marie.
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Approved by Council Resolution on October 9, 2012.
TEMPORARY STREET CLOSING

q) 2012-207

A by-law to permit the temporary closing of various streets to facilitate the annual
Santa Claus parade on November 17, 2012.

By-laws before Council for THIRD reading which do not require more than a
simple majority.

LANE CLOSING

h) 2012-104

A by-law to stop up, close and authorize the conveyance of a lane in the
Highland Park Subdivision Plan 9110.

11. QUESTIONS BY, NEW BUSINESS FROM, OR ADDRESSES BY MEMBERS
OF COUNCIL CONCERNING MATTERS NOT OTHERWISE ON THE AGENDA

12.  ADDENDUM TC THE AGENDA

13. ADJOURNMENT
Mover: Councillor M. Bruni

Seconder:  Counciller F. Manzo
Resclved that this Council now adjourn.
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MINUTES

REGULAR MEETING OF CITY COUNCIL
2012 10 22
4:30 P.M.
COUNCIL CHAMBERS

Present: Mayor D. Amaroso, Councillors L. Turco, S. Butland, S. Myers, M. Bruni,
J. Krmpotich, B. Watkins, R. Niro, P. Christian, F. Fata, T. Sheehan, F. Manzo, P. Mick

Officials:  J. Fratesi, M. White, L. Girardi, N. Apo&tie,'B. Freiburger, J. Dolcetti, J.
Cain, M. Caputo, D. Desrosiers, P. Milosevich

b)

ADOPTION OF MINUTES

Moved by: Councillor L. Turco

Seconded by: Councillor P. Mick

Resolved that the Minutes of the Reguiar Council Meeting of 2012 10 02 be
approved. CARRIED

QUESTIONS AND INFORMATION ARISING OUT OF THE MINUTES AND
NOT OTHERWISE ON THE AGENDA

APPROVE AGENDA AS PRESENTED

Moved py: Councillor L. Turco

Seconded by: Councillor B. Watkins

resolved that the Agenda and Addendum #1 for 2012 10 22 City Council
meeting as presented be approved. CARRIED

DELEGATIONS/PROCLAMATIONS

Chris Rous, Chair ~ Cultural Advisory Board was in attendance to introduce the
winners of the 2012 Cultural Advisory Board Community Recognition Award.

Nicole Clouthier and Marci Ofiverio were in aftendance to address Council
regarding organ transplant awareness.



c)  Bert Leith, Community Living Algoma was in aitendance concerning agenda item
6.(7)(a).

d) Matthew Caputo, Municipal Solicitor/Prosecutor and Denis Desrosiers, Manager
POA Division were in attendance conceming the Legal Depariment's Best
Practice Pilot Project — Early Resolutions Initiative and Remote Interpretations

Initiative.

e) Graham Newman, Vice-President, Sault Minor Baseball Association was in
attendance concerning 5.(g).

PART ONE - CONSENT AGENDA
5. COMMUNICATIONS AND ROUTINE REPORTS OF CITY DEPARTMENTS,

BOARDS AND COMMITTEES
Moved by: Councillor R. Niro
Seconded by: Councillor P. Mick

Resolved that all the items listed under date 2012 10 22 — Part One — Consent
Agenda and Addendum #1 be approved as recommended. CARRIED

a)  Correspondence from FONOM was received by Council.

Moved by: Councillor L. Turco

Seconded by: Councillor M. Bruni

Whereas the Ministry of Natural Resources has announced the end of overnight
camping in ten provincial parks in Northern Ontario; and

Whereas this decision will cost Northern Ontario 130 direct jobs and negatively
impact tourism and Northern Ontario’s way of life; and

Whereas local stakeholders and municipalities have not been consulted on these
closures and have been denied the opportunity to make these parks more
sustainable;

Now Therefore Be it Resolved that the Council for the City of Sault Ste. Maris
petition the Legislative Assembly of Ontario to immediately suspend plans to
cancel overnight camping at the ten provincial parks; and

Further Be It Resolved that the Ministry immediately consuli with local
municipalities, stakeholders and regional economic development crganizations
regarding the long-term viability of preserving Northern Cntario provincial parks.

CARRIED
Mowved by: Coungcillor L. Turco
Seconded by: Councillor M. Bruni

Whereas the Government of Ontario has announced plans to divest itself from
Ontaric Northland Transportation Commission; and

Whereas this decision has already resulted in the cancellation of the 102 year old
Ontario Northlander train service and plans to sell off Ontario Northland's bus
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b)

routes which will privatize the only intercity public transit serving many northern
communities; and

Whereas cur resource sector relies on freight rail and changes in that service
would seriously impact our economy, Cur existing highway network does not
have the capacity to replace freight rail if cancelled or made economically
unviable; and

Whereas rail networks are much more economical to sustain than such an
extensive highway system as well as being more environmentally friendly;

Now Therefore Be It Resolved that the Council for the City of Sault Ste. Marie
petition the Legislative Assembly of Ontario to immediately suspend plans to
divest from ONTC and consult with local municipalities, stakeholders and
regional economic development organizations regarding the long-term plans for
improving the effectiveness of ONTC as a government assel. CARRIED

Correspondence from the Canadian Red Cross concerning a photo exhibit was
received by Council,

Correspondence concerning Communities in Boom — an entrepreneurial ranking
of Canadian cities by the Canadian Federation of Independent Business was
received by Council.

Staff Travel
The report of the Chief Administrative Officer was received by Council.

Maved by: Councilior R. Niro

Seconded by: Councillor B. Watkins

Resolved that the report of the Chief Administrative Officer dated 2012 10 22
concerning Staff Travel requests be approved as requested. CARRIED

Tenders for Equipment — Public Works and Transportation Department
The report of the Manager of Purchasing was received by Council.

Moved by: Councillor L. Turco
Seconded by: Councillor P. Mick
Resolved that the report of the Manager of Purchasing dated 2012 10 22 be
endorsed and that the tenders for the supply and delivery of various pieces of
equipment, as required by the Public Works and Transportation Department, be
awarded as recommended. CARRIED

Cemetery Price List
The report of the City Clerk was received by Council.

Moved by: Councillor L. Turco

Seconded by: Councillor B. Watkins

Resolved that the report of the City Clerk dated 2012 10 22 concerming 2012
Cemetery Price List be accepted and the recommendation to approved the
amended price list be approved. CARRIED
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g) Extension to Soo Minor Baseball Agreement to Facilitate Their Solar
Photovoltaic Fit Application

The report of the Commissioner of Community Services was received by Council.

The relevant By-laws 2012-185 and 2012-196 are listed under ltem 10 of the
Minutes.

h)  Development Charges Background Study
The report of the Commissioner of Engineering and Planning was received by

Council.
Moved by: Coungcilior R. Niro
Seconded by: Councilior P. Mick

Resolved that the report of the Commissioner of Engineering and Planning dated
2012 10 22 concerning Development Charges Background Study be accepted
and the recommendation to retain Watson & Associates Economists Lid. to
prepare the study at a cost of $29,360 with funding from the 2011-12 capital
works budget be approved. CARRIED

i) Solar Photovoltaic Feasibility
The report of the Environmental Initiatives Ceordinator was received by Council.

Moved by: Counciller R. Niro

Seconded by: Councillor B. Watkins

Resolved that the report of the Environmental Initiatives Coordinator dated 2012
10 22 concerning Solar Photovoliaic Feasibility be received as information.

CARRIED
Moved by: Councillor 5, Myers
Secondead by: Councillor S. Butiand

Resolved that the appropriate engineering study be undertaken concerning the
£ssar Cenire roof regarding design loading and structural analysis reguired for
the potential installation of solar generating paneis at a cost not to exceed $6,000
with funding from the Facility Maintenance account; and

Further that staff begin drafting the appropriate call for proposals for such a
project and report back to Council with this information before proceeding further,
CARRIED

i) Diwali Indian Festival — Request for Exemption from Fireworks By-law 73-
107

The report of the Assistant Chief — Fire Prevention and Public Education was
received by Council.

The relevant By-law 2012-197 is listed undar ltem 10 of the Minutes.

K}  Street Closing Request — Habitat for Humanity — Bloor Street
The report of the City Solicitor was received by Council.
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The relevant By-law 2012-194 is listed under item 10 of the Minutes.

) Lane Closing Application — Sauit Ste. Marie Park Subdivision, Plan 7602
The report of the City Solicitor was received by Council.

The relevant By-laws 2012-191 and 2012-152 are listed under ltem 10 of the
Minutes.

m)  Municipality Contribution Agreement Between the Ontario Lottery and
Gaming Corporation and the City

The report of the Assistant City Soliciter was received by Council.
The relevant By-law 2012-183 is listed under ltem 10 of the Minutes.

n)  Banning Wild/Exotic Animal Acts and Travelling Animal Circuses
The report of the Municipal Solicitor/Prosecutor was received by Council.

Moved by: Councillor L. Turco

Seconded by: Councillor P, Mick

Resolved that the report of the Municipal Solicitor/Prosecutor dated 2012 10 22
concerning Banning Wild/Exotic Animal Acts and Travelling Animal Circuses be
received as information. CARRIED

0) Posters on Municipal Utility Poles
The report of the Municipal Solicitor/Prosecutor was received by Council.

Moved by: Councilior L. Turco

Seconded by: Councillor B. Watkins

Resolved that the report of the Municipal Solicitor/Presecutor dated 2012 10 22
concerning Posters on Municipal Ulility Poles be received as information.
CARRIED

p)}  Househoid Special Waste Facility - Stewardship Ontario (*S0O°) Funding

The report of the Deputy Commissioner of Public Works and Transportation was
received by Coungil.

Moved by: Councillor R. Niro

Seconded by: Councillor P. Mick

Resolved that the report of the Deputy Commissioner - Public Works and
Transportation dated 2012 10 22 concerning Household Special Waste Facility -
Stewardship Ontario Funding be accepted and the recommendation to direct the
funding to offset the operational budget instead of to the Hazardous Waste Depot
reserve account and further that the current balance in the reserve account be
transferred to the Landfill reserve be approved. CARRIED
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q)

(1)
(2)
(3)
{4)
(S)
(6)
{7)

(8)

Correspondence from the Managing Director, Tenaris was received by Council,

Correspondence from the Municipal Property Assessment Corporation
concerning provincial reassessment was received by Council,

PART TWO - REGULAR AGENDA
REPORTS OF CITY DEPARTMENTS, BOARDS AND COMMITTEES

ADMINISTRATION

COMMUNITY SERVICES DEPARTMENT
ENGINEERING

FIRE

LEGAL

PLANNING

PUBLIC WORKS AND TRANSPORTATION

Community Living Algoma — Support for Community Recycling Depot

The report of the Deputy Commissioner of Public Works and Transportation
was received by Council.

Moved by: Councilior R. Niro

Seconded by: Councillor B. Watkins

Resolved that the report of the Deputy Commissioner - Public Works and
fransportation dated 2012 10 22 concerning Community Living Algoma (CLA) -
Support for Community Reeycling Depot be accepted and the recommendation
to provide $20,000 in funding to CLA for the depot, to be funded from the
Landfill Reserve, and

Further that the funding of $20,000 be referred {o the 2013 budget fo be
considered as a line itam in the Public Works operational budget. CARRIED

BOARDS AND COMMITTEES
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b}

9.

UNFINISHED BUSINESS, NOTICE OF MOTIONS AND RESOLUTIONS
PLACED ON AGENDA BY MEMBERS OF COUNCIL

Moved by: Councillor 8. Myers

Seconded by: Coungillor J. Krmpotich

Resolved that agenda item 7.(a) be deferred to the next meeting of Council.
CARRIED

Moved by: Councillor P. Christian

Seconded by: Councillor M. Bruni

Whereas Pointe Des Chenes Park has been operated by the city of Sauit Ste.
Marie for many years; and

Whereas the property is divided into two distinct areas, one being a day use area
and the other being a trailer park operated by the Lions Club of Sault Ste. Marie;
and

Whereas the city has had a unique partnership with the Lion’s Club with regard to
the cperation of the trailer park; and

Whereas the city has historically paid for most of the capital expenditures of the
trailer park; and

Whereas an estimated $45,000 is required to be spent on park upgrades in the
near future; and

Whereas during the 2012 budget deliberations, it was agreed that council, in
concert with city staff, would continue to look for opportunities to minimize
expenditures and improve efficiencies within city operations;

Now Therefore Be It Resolved that appropriate staff prepare a preliminary report
on possible long term plans for the park, including but not limited to expansion of
the trailer park or possible sale of the property fo private interests who may wish
to develop the area within existing zoning requirements; and

Further that the Lions Club be consulled as part of this report to determine future
plans the club may have for the operation of the property. DEFERRED

NOTICE OF MOTION

Mowver: Councillor T. Sheehan

Seconder:  Councillor S. Myers

Whereas City Council has received information whyfhow the City of Sault Ste.
Mariz can create a by-law prohibiting wild/exotic animal circuses.

Now Therefore Be It Resolved that the legal department be instructed to create a
by-law similar io other communities (see attached) which would prohibit
wild/exotic animal circuses.

COMMITTEE OF THE WHOLE FOR THE PURPOSE OF SUCH MATTERS AS
ARE REFERRED TO IT BY THE CCUNCIL BY RESOLUTION

ADOPTION OF REPORT OF THE COMMITTEE OF THE WHOLE
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10. CONSIDERATION AND PASSING OF BY-LAWS

Moved by: Councillor R. Niro

Seconded by: Counciller B, Watkins

Resoived that all by-laws listed under ltem 10 of the AGENDA under date
October 22, 2012 save and except 2012-183, be approved. CARRIED

Moved by: Councillor R. Niro

Seconded by: Councillor B. Watkins

Resolved that By-law 2012-182 being a by-law to amend Schedule “A’, Schedule
“K" and Schedule “N" to Traffic By-law 77-200 be PASSED in open Council this
22™ day of Octaber. 2012. CARRIED

Moved by: Councillor L. Turco

Seconded by: Councillor B. Watkins

Resolved that By-law 2012-183 being a by-law to authorize the execution of a
Municipality Confribution Agreement between the City and the Ontario Lottery
and Gaming Corporation for payment of slot machine revenues to the City be
PASSED in open Council this 22" day of October, 2012. CARRIED

Pecuniary [nterest:  Councillor Bruni — employed by GLG.
Councillor Chiistian — spouse employed by OLG.
Councillor Niro —~ family member employed by OLG.

Movad by: Councillor R. Nira

Seconded by: Councillor 8. Watkins

Resolved that By-law 2012-188 being a by-law to adopt Amendment No. 191 to
the Cfficial Plan (Riversedge Developments Inc.) be PASSED in open Council
this 22™ day of Qctober. 2012. CARRIED

Moved by: Councillor R. Niro

Seconded by: Councillor B, VWatkins

Resclved that By-law 2012-189 being a by-law to amend Sault Ste. Marie Zoning
By-laws 2005-150 and 2005-151 concerning lands located at 75 Huron Street
(Riversedge Developments Inc.) be PASSED in open Council this 22™ day of
Qctober, 2012, CARRIED

Moved by: Councillor R. MNiro

Seconded by: Councillor B. Watkins

Resolved that By-law 2012-180 being a by-law to designate the lands located at
civic number 75 Huron Street as an area of site plan control (Riversedge
Developments Ing.) be PASSED in open Council this 22™ day of October. 2012.

CARRIED
Moved by: Councillor R, Niro
Seconded by: Councillor B. Watkins

Rescived that By-law 2012-191 being a by-law to assume for public use and
establish as a public lane, a lane in the Sault Ste. Marie Park Subdivision. Plan
7602 be PASSED in open Council this 227 day of October. 2012. CARRIED
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Moved by: Councillor R. Niro

Seconded by: Councillor B. Watkins

Resolved that By-law 2012-192 being a by-law to stop up, close and authorize
the canveyance of a lane in the Sault Ste. Marie Park Subdivision Plan 7602, be
READ a FIRST and SECOND time in open Council this 22" day of October,
2012. CARRIED

Moved by: Councillor R. Miro

Seconded by: Counciller B, Watkins

Resolved that By-law 2012-193 being a by-law to authorize the execution of 2
lease agreement between the City and Strongco Limited Partnership for the
lease of one (1) Motor Grader complete with Snow Wing and Front Blade on a
five {5) year basis, as required by the Department of Public Works and
Transportation be PASSED in open Counci! this 22™ day of October. 2012,

CARRIED
Moved by: Councillor R. Miro
Seconded by: Councillor B. Watkins

Resoclved that By-law 2012-194 being a by-law to stop up and close the portion of
Bloor Street abutting civic 465 Northiand Road (formerly 229 Bloor Street) be
read a FIRST and SECOND fime this 22™ day of October, 2012. CARRIED

Moved by: Councillor R. Niro

Seconded by: Councillor B. Watkins

Resolved that By-law 2012-195 being a by-law to amend By-law 2009-41 (a b)l[:
law to authorize an amendment to the Licence of Occupation dated April 27",
1982 between the Corporation of the City of Sault Ste. Marie and Soo Minor
Baseball Association Inc.) be PASSED in open Council this 22™ day of October.
2012. CARRIED

Moved by: Councillor R, Niro

Seconded by: Councillor B. Walkins

Resoclved that By-law 2012-196 being a by-law to authorize the execution of one
(1) Municipal Council Support Resalution to support one (1) solar photovoltaic
application being submitied to the Ontaric Power Authority Feed-In-Tariff
Program by Soo Minor Baseball Association Ine. be PASSED in open Council
this 227 day of October. 2012. CARRIED

Moved by: Councillor R. Niro

Seconded by; Councilior B. Watkins

Resclved that By-law 2012-197 being a by-law to exempt the Diwali Festival from
By-law 73-107 being a by-law to prohibit the use of fireworks in the municipality
be PASSED in open Council this 22™ day of October. 2012, CARRIED

Moved by Councillor R. Niro

Seccnded by: Councillor B. Watkins

Resclved ihat By-law 2012-198 being a by-law to authorize the construction of
sanitary sewer, private drain connection and Class “A" Pavement on Kohler

Pags % of 14 Cipiodier 2%, 2012 Councl Minmpes



Strest from Queen Street East to Wellington Street East under Section 3 of the
Municipal Act, 2001, Ontario Regulation 586/08 be PASSED in open Council this
227 day of October. 2012. CARRIED

Movad by: Councillor R. Niro

Seconded by; Councillor B. Watking

Resolved that By-law 2012-199 being a by-Jaw to authorize the construction of
sanitary sewer, private drain connection and Class "A” pavement on Maretta
Streat from Wallace Terrace to Henretta Avenue under Section 3 of the
Murticipal Act, 2001 Ontario Regulation 586/06 be PASSED in open Council this
22" day of October. 2012. CARRIED

Moved by: Councillor R. Niro

Seconded by: Councillor B, Watkins

Resolved that By-law 2012-200 being a by-law to authorize the construction of
sanitary sewer, private drain connection and Cilass “A” Pavement on Queen
Street East from Simpson Street to Pine Street under Section 3 of the Municipal
Act, 2001 Ontario Regulation 586/05 be PASSED in open Council this 22™ day
of October. 2012 CARRIED

1. QUESTIONS BY, NEW BUSINESSE FROM, OR ADDRESSES BY MEMBERS
OF COUNCIL CONCERNING MATTERS NOT OTHERWISE ON THE AGENDA

12. ADDENDUM TO THE AGENDA

13. ADJOURNMENT

Movad by: Councillor L. Tuico
Seconded by: Councillor B. Watkins
Resocivad that this Council now adiourn. CARRIED

Mayor

City Clerk

Page 10 of 44 Victoher 22, 2012 Council Minutes
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Malcolm White

i b
From: communicate@@ameo.on.ca
Sent: October 24, 2012 4:45 P
To: Malcolm Whits
Subject: ARO breaking news re Social Assistance report

TO THE IMMEDIATE ATTENTICGN OF THE CLERK AND COUNCIL.
October 24, 2012

The Commission for the Review of Social Assistance in Ontario
Releases Its Report “Brighter Prospects: Transforming Social Assistance in Ontario”

Today, the Commission for the Review of Social Assistance in Ontario released their much anticipated report,
“Brighter Prospects: Transforming Sociol Assistance in Ontario.” The report, spanning 183 pages, contains 108
recommendations for improvements in areas where the Commissioners, Frances Lankin and Munir A. Sheikh,
believe that the government has an opportunity to chart a new path for social assistance delivery in Ontario.
in the words of the Commission, the report outlines a “course designed to support all recipients to participate
in the workforce to the maximum of their abilities and to guarantee income security for those who cannot
work.”

Implementing the recommendations outlined in the report will impact municipalities many ways given that
municipalities are the primary deliverer agents for existing provincially mandated social assistance programs,
The most significant change is the Commissioners’ proposal to the government to integrate Ontario Works
(OW) service delivery, administered by municipalities, and the Ontario Disability and Support Program {ODSP),
currently managed as a provincially delivered program, Further, the Commission is recommending that
municipalities and First Nations play a greater role in managing and planning employment services in their
communities, with more municipaiities designated as Employment Ontario deliverers.

Underlying these recommendations is the Commissioners’ view that better integrated and coordinated service
delivery at the local ieve! will improve cutcomes and reduce costs. Under the new arrangement, municipalities
and First Nations would assums new responsibilities for the delivery of both programs and become full
partners with the Province in managing and planning employment services in their communities. In the
opinion of the Commissioners, program administration at the local level makes sense as municipalities and
First Nations have a better on-the-ground understanding of their communities including the labour market,
The report asserts that municipal management would serve to leverage connections to local employers for
social assistance recipients and improve their access to other social and human services including housing and
child care.

The Commission’s recomimendations, if largely accepted and implemented by the government as a package
rather than as a menu of options, has the potential to significantly transform social assistance delivery in
Ontario. The Commissioners acknowledge that the transformative changes that they are proposing are
complex and longer term in nature, These would require fegisiative change by the Province.

As a first step, the report identifies a number of ‘early implementation priorities’ for consideration by the
government. These are less complex changes which are largely administrative and achievable by reguiatory
amendments. For exarmple, the Commissioners are recommending rate changes for some recipients {e.g.

1
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increases for singles} and modifying the rules concerning how employment income is treated in both the OW
and ODSP programs in order to create more incentives for social assistance recipients to work and retain their
earnings.

At this point, what the government may or may not do with the recommendations is not yet known. AMO
looks forward to werking with the provincial government in their engagement of municipal governments, as
well as other stakeholders, in a thoughtful review process.

As municipal governments are heavily invested in the delivery of social assistance, when the government is
ready to move on any of the recommendations, AMO will need to have deep involvemnent in policy
development discussions, Municipalities bring a wealth of practical experience to the table based on their
experience with deiivering the Ontario Works program as well as other social service and human service
programs in their communities.

Early conversations and frequent, in-depth consultations with AMO and its member municipalities by the
government are crucial to the success of this exercise. To achieve successful outcomes, Ontarians will benefit
from well planned changes that are adequately resourced and allow for sufficient local flexibility to enable
both innovation and efficiency in the delivery of social assistance and employment services. AMO will work
closely with the Ontario Municipa! Social Services Association (OMSSA) to assess the potential impacts to
municipal service system managers and to inform the government on relevant implementation considerations.

Over the coming weeks, AMO will be reviewing the report’s recommendations in more detail and engaging the
Provincial Government on next steps. AMO will provide its members with further analysis and information as
it becomes available.

To view a copy of the report, visit the website of the Commission for the Review of Social Assistance in Ontarie
at: http://www.socialassistancereview.ca/home

AMO is a non-profit organization representing almost all of Ontarie’s 444 municipal governments. AMO
supports strong ond effective municipal government in Ontario ond promotes the value of municipat
government as a vitol and essential component of Ontario and Canada’s political system.

Contact: Michael lacek, Senfor Policy Advisor, mjocek@amo.on.cq, 416.971.9856 ext. 329

PLEASE NOTE AMO Breaking News will be broadcast to the member municipality's council,
administrator and clerk. Recipients of the AMO broadcasts are free to redistribute the AMO
broadcasts to other municipal staff as required. We have decided to not add other staff to these
broadcast lists in order to ensure accuracy and efficiency in the management of our various
broadcast lists.

DISCLAIMER These are finai versions of AMO documents. AMO assumes no responsibility for any
discrepancies that may have been transmitted with the electronic version. The printed versions of the
documents stand as the official record
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Maicolm White

From: communicated@amao.on.ca

Sent: October 15, 2012 246 PM

To: Malcolm White

Subject: AMO BREAKING NEWS - The Navigation Protection Act - Welcomed Changes

TO THE IMMEDIATE ATTENTION OF THE CLERK AND COUNCIL

October 18, 2012

The Navigation Protection Act — Welcomed Changes

The Honorable Denis Lebel, Federal Minister for Transportation, infrastructure and Communities, announced
amendments to the Novigable Woters Protection Act today. The nature of the amendments would appear to
address many of the iong-standing concerns municipal governments have had, particularly concerning the
renewal of bridges and wharfs. The announced changes are aimed at simplifying the process of building and
maintaining bridges or other infrastructure. Providing greater certainty in planning for works, reducing time
and project costs is welcomed.

The amendments are intended to clarify when approval of the Minister to build, repair or infrastructure in
navigable waters will be required. In announcing the changes, Minister Lebel noted that the new legislation
would:

¢ Change the name of this law (the Navigable Waters Protection Act) to the Navigation Protection
Act to reflect its historic intent;

e Clearly list the major waterways for which regulatory approval is required prior to the placement
or construction of a work and apply the common law to protect navigation in unlisted waterways;

¢ Allow proponents of works in unlisted waters, such as municipalities and provinces, to opt-in and
seek approval of their proposed work to give them additionz! legal certainty by allowing them to
choose: and

s  Expand the list of low risk works {like minor repairs on bridges) that can be pre-approved because
they pose very little impact on safe navigation.

AMO will he reviewing the legislation in detail when avaiizhle.

For more information, see the announcement: hitg://fwww tc.gc.ca/eng/mediaroom/releases-2012-h110e-
6908.htm and backgrounder: http://www.tc.ge.cafeng/mediaroom/backgrounders-npa-6911.htm.

AMO Contact: Craig Reid, Senior Policy Advisor, email: creid@amo.on.ca, {416) 971-9856 ext. 334,

R
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FONOM Takes to Social Madia to Gain Support for ONTC and Ontario Parks

The Federation of Nerthern Ontario Municipalities has launched a new website called
‘Our Ontarfo North' (dttp://ourontarionorth.org) designed to allow supporters of
overnight campling in the ten provincial parks the government has announced plans
to close, and supporters of Ontaric Northland to send a message to the relevant
cablnet minister expressing their views.

FONCM's facebook page "OurOntarioNorth" has received nearly 900 likes in the last
week, a clear slgn that momentum is growing as northern residents become aware of
the government's plans,

"We believe now more than ever that it Is important for the Government of Ontario
to stop and listen to northern residents and communities” said Al Spacek, President
of FONOM. "We want to be part of the selution to preserving overnight camping in
our parks and .ensuring the long term sustainability of Ontario Northland's services.”

Mayor Spacek and others frormt FONOM have met with Minister Gravelle regarding the
parks decision and Minister Bartolucel regarding the future of ONTC.

"We remain committed to working with the government on these issues, but are also
c:afﬁmg on northern residents to go to our website htip: Holurontarionorth.org and
send a message to gwern ment so they know just how many people care about
Morthern Ontario's future,” Spacek added.

For Maore Infarmation:
Al Spacelk, President - FONOM

Cell 705-335-0001
alspacek@gmail.com

www.fonsm.org focom.info@gmail.com
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NEWS RELEASE

For Immediate Ralease
October 19, 2012

SECOND-QUARTER PAYMENT TO SAULT STE. MARIE

The Ontario Lottery and Gaming Corporation today issued a second-quarter {July to
September 2012) non-tax gaming revenue payment of $350 543 to the City of Sault Ste.
Marie for hosting QLG Casino Sault Ste. Marie.

As announced on March 12, 2012, OLG is modemizing Ontario’s lottery and gaming
industry. The effort will increase revenue for the province and create jobs while
continuing to support municipalities through a new consistent funding model for towns
and cities that host an OLG gaming facility.

“OLG gaming sites continue to provide substantial benefits to host communities and
Ontario families,” said David Orazietti, MPP. "The modernization of Ontario's lottery and
gaming businesses will result in new employment opportunities, increased tourism and
additional revenues for the province to protect impertant public services like health care
and education.”

The OLG modernization effort will help create some 2,300 net new industry jobs and
about 4,000 service sector jobs. It will improve how lottery and gaming is delivered in
Ontario, and expand CLG’s high standards approach to Responsible Gambiling.

In 2012-2013, the province will allecate $120 million in gaming revenue to support
charities through the Ontario Trillium Foundation, which helps build strong and hesaithy
communities. In addition, every year the Government of Ontario allocates funding fo the
province’s problem gambling prevention, treatment and research programs. The amount
for 2012-2013 is $41 million.

OLG is a provincial agency responsible for province-wide loltery games and gaming
facilities. Since 1975, OLG fofteries, Casinos, Slots, and Resoit Casinos have generated
maora than 338 hilfion for the benefit of the Province of Ontario. Gaming proceeds
support Ontario's hospitals, amaleur sport, recreational and cuftural activities,
communities, provincial priority programs such as heafth care and education, and local
and provincial charities and non-profit organizations through the Ontaric Triflium
Foundation.

Know your limit, play within it!

THE ONTARIO PROBLEM GAMBLING HELPLINE 1-888-230-3505
Disponible en francais

.30-

wirw.OLG.ca
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Casino Saulit Ste Marie
Municipal Commission Statement
for the quarter ended September 30, 2012

Unaudited results, subject to final reconciliation

TOTAL KET WIN {as per [FRS)

for the quarter ended September 30, 2012 6,767,714
Municipal Commission 5% of Net Win 338 386
Quarter Ended September 30, 2012 one time pavment* 12,157

(due o difference between IFRS and COAAF)

Net to be fransferred 50,543

Tramstered via BEFT

* As per letter dated February 10, 2002, transition payment up to December 31, 2002

Prepared by Corporate Accounting & Reporiing




S5¢H)

CASING REVENUE SUMMARY
City of Sault Ste. Marke
CITY 5 SLOT REVENUE

Increase over
TOTAL Provious Year

Total 1999 183,232
Total 2004 1,292,704 65.0%
Totat 2001 1,611,235 24.85%
Total 2002 1,526,143 19.5%
Total 2003 1,915,935 “0.5%
Total 2004 1,870,351 248
Total 2005 1,577,078 A5 T%
Total 2006 1,458 918 7. 7%
Total 2007 1,630,207 B.1%
Total 2006 1,517,040 -.9%
Total 2009 1,472,200 S2.9%
Total 2090 1,463,082 0.5%
2041

darwsary 1 to March 31,2017 342 523

April T o Jure 30, 2011 340.575

July 1t September 30,2091 379,935

Origber 1 to Desamber 31,2071 o 243070
Total 2001 1406505 -394

2012

January 1 1o Mach 31,2092 331,198

Apil 1 o Jure 20, 2012 s3u.784

July 118 September 30,2012 350,543

Crstotier 1 to Decamuer 31,2012 .
Total 2010 1,021,519

Total Funds Received since 1985 TR
Jan_toMarch % increase  Aprilto June % increase
1928 (¥ o o 0
2000 28T ATT 0% 317,240 0%
2001 320,150 11% 352,289 24%
2002 430,587 34% 40,6494 25%
2003 445, 897 A% 453,830 1%
2004 483,157 5% 438,320 0%
2005 383,120 -19% 403 218 -19%
2008 344 0045 =12% 365 420 -12%
2007 358,727 4% 3BH, 432 2%,
2008 352,418 ~2% 388,362 1%
2009 356,734 74 72T 4%
2010 24T 847 -3% 373,970 %%
2011 342 823 -1% 240,576 3%
20z 331,195 3% 339,781 0%
July to Sept, % Increase  Cct to Dec. % Increase

1945 475421 0% 307 891 (£33
2000 IT2.049 -22% 316,242 3%
2001 473,345 27% 425450 20%
2002 534,131 15% 470, T 1%
2003 480,977 0% 432 231 54,
04 454,417 3% 424,448 4%,
2005 L08.222 ~12% 372,518 -12%
200% 366,201 ~5%% 265,383 1%
2007 418,454 BY% 366,564 -1%
2008 399,403 -0%a 37653V ]
2009 404,405 1% 338 643 A0%
204 3ed 017 -3% 347 449 I
2011 37e37 ~4% 343,070 1%
o2 360,543 -B%

FPreparad by W. Fraiburger Dcfober 18, 2002
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~~~~~ QOriginal Message--—-

From: Susan Myers

Sent; October 24, 2012 11:54 PM

To: Malcolm White

Cc: Frank Brescacin; Marcel Provenzane; 'j.fratesi@cityssm.on.ca’
Subject: RE; Cost of Fire Calls - Info report for Nov.5 City Counci Mig

Malcom please place the two e-mails from Frank below, on the next Council agenda
under information for Council as | would like to make comment on it.

Thanks, Susan.

J. Susan Myers

City Councilior Ward Two
Management Chair, Celebrate 100!
705.256-6128

-——-Criginal Message-----

From: Frank Brescacin

Sent: Wed 10/24/2012 10:14 AM

To: Susan Myers

Cc: Marcel Provenzano; Malcolm White; 'j.fratesi@cityssm.on.ca'
Subject: RE: Cost of Fire Calls - Info report for Nov.5 City Council Mig

Councilor Myers ;

My pleasure to help out.. as far as recovering expenses we are currently exploring
possibilities to recoup costs for false alamms. Presently we have no such policy in place.

Respectfully
Frank

----QOriginal Message--—

From: Susan Myers

Sent. Tuesday, Octcber 23, 2012 3:36 PM

To: Frank Brescacin

Cc: Marcel Provenzano;

Subject: RE: Cost of Fire Calls - Info report for Nov.5 City Council Mtg
Importance: High

Thank you Frank, this is most enlightening and good for members of Council to get a
handle on what it costs to respond as an EMS and Fire Services in our community.



By way of ¢.c., | am going to ask Malcom to please place this on the Nov.5 City Council
agenda under correspondence, as | would like to flag this at a meeting for the
information of the public to get a sense of the costs.

One area in particular, false alarms. What is our policy there around cost recovery - or
is there any?

As we continue {o look for efficiencies and cost reductions or revenue increases, this
area is one where we may have some options??

Please advise, Susan.

J. Susan Myers

City Councillor Ward Two
Management Chair, Celahrate 100!
705.256-6128

——--Original Message-----

From: Frank Brescacin

Sent: Tue 10/23/2012 9:29 AM

To: Susan Myers

Subject: Fire Calls

Councilor Myers;

Chief Provenzano asked me to follow up with your inguiry.

Of the 22 remaining calls that Fire Services responded to this past weekend 14 were
medical assists, 6 were false fire calls and 2 were burning complaints.

Costs involved for the responses on an haourly rate would approximately be $200.00/
hour for a Rescue Pumper Crew of 4 personnel and truck.

This cost is in salary only and does not include personnel benefit package.

The average time per false alarm/ medical assist -30 minutes X 22 responses = 11
hours X $200.00 = $2200.00

The cost for the Letcher Street fire can be broken down as follows;
Responding firefighters (initial) 14 @ $45.00/hour (average cost) X 2 hours = $1260.00
5 firefighters on scene 1 hour longer @ $45.00/ hour (average cost) = $225.00

1 Fire Prevention Officer caliout for 8 hours (OT) @ $61.50/hour = $492.00



1 firefighter on scene 8 hours (scene security) @ $40.10/hour = $320.80
Approximate cost for equipment/trucks on scene §500.00

Total cost for response and investigation = $2797.00

All values are approximate,

| hope this answers your questions feel free to contact me should you need more
information,

Respectiully

Frank

Frank Brescacin

Assistant Fire Chief - Suppression
Sault Ste Marie Fire Service

72 Tancred Strest PEA-2WW1

Sault Ste Marie Ontario

{705) 949-3397

www.cityssm.on.ca <http:/Awww.cityssm.on.cal>
www.celebrate 100saulistemarie.com
Celebrating 100 years as a city in 2012



SAULT STE. MARIE TAKES AWARD FOR BEST PRINT MATERIAL
Ontario Toursm Awards celebrafe the best in Ontario fourism

oz

NEWS Qctober 25, 2012

The Sault Ste. Marie Visitors’ Guide received the Best Printed Collateral Material award at the 2012 Ontario
Tourism Awards.

With its "guide to new adventure,” Tourism Sault Ste. Marie effectively communicated that there is truly
“something for everyone to do in the Soo”. This vacation planner and visitor guide set itself apart from
traditional tourism publications by focusing on unique insights into the community and communicating the
quality of local tourism experiences via compelling editorial features and photography.

The new approach meant 2 guide filled with stories and deeper information on major attractions, festivals,
accommeodations and businessas. As a result, the 2011 guide became the most requested Visitors' Guide to
Sault Ste. Marie.

The Ontario Tourism Awards celebrate excellence and innovation in the multi-billion dollar tourism industry,
which is a key contributer to Ontario’s economic prosperity. Nominations were open to all organizations or
individuals in the tourism industry operating in Ontario and were judged by an independent, third-party pansl of
industry and marketing experts. The Ontario Tourism Awards’ marketing category is sponsored by Smart Serve
QOntario, a dedicated advocate for responsible alcohol service in the Ontario hospitality industry.

QUOTE

“Tourism Sault Ste. Marie used the power of storytelling to bring this increasingly popular northern destination
to life for its readers and to really draw people into the idea of visiting," said Ronald Holgerson, Interim
Fresident and CEOC of the Gntario Tourism Marketing Partnership Corporation.

QUICK FACTS

= Tourism is an impartant part of Ontario’s economy, supporting over 300,000 direct and indirect jobs,
according to preliminary numbers.

= According to preliminary results, visits to Ontario increased by 1.4 per cent to 105.2 million for the year
2011 over 2010.

« Preliminary results show that tourism receipts increased by 4.8 per cent in 2011 to over $23 billion.

LEARN MORE
Learn more about the 2012 Ontario Tourism Summit
Read more about Sauli Ste. Marie i

Discover things to do in Ontario
Read more about the Ontario Tourism Marketing Partnership Corgoration

Media contact: tourizmpartniers.com
Luanne Walker, OTMPC, 416-325-0688 Disponible en francais .
Luanne. Walker@ontario ca

Dt Tourtan Markatng Partisgrahin Coraoratinn b gy 58 e Cronesemmgnt of L as
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' ROTARY CLUB OF SAULT STE. MARIE
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“The Chigiiration of Hie City of Sault Ste. Marie:
99 foster Brive
“Sault Ste, Marle, Oty PSASNY

CRE: 2012 ROTARY SANMTA CLAUS PARADE

it 15 that time of gfear again and the Ratary Santa Claus Parsds js fast approaching. On ht.‘imlf of the
Rotary, Chib of:sault Ste, Marie Fam apﬁlyﬁls Temporay Stipit Closures as Bllows:

Dater Eaturtiay,ﬂhmﬁnr‘l?, 2012 Start Time: 1800 Hours

Thiz year: Qo ﬁanstmctlun an Queen Stm&t East thi fime will he on Bay Strect from East Stieat to.Pim
‘Serset. The actuial start of the parade will be st the intersection of Bay Street and Pim Street:

Closure of Bay Sireet from Erist Strect to Plity sm.-gr
Hours: 1760 Hours to apprﬂxunatehr 183G howrs on Novetaber 1?, v

Closure of Pim Street i Quéen Street East
Hours: 1700 Hours o mpwmwieﬂ EB30 hours on Noverber. i‘? Eﬂﬂ

Ciose of Queen Street-Cost to Gore Stiest:
Hours: 1730 Hows bo- agprm:matew 1450 hours on Hﬂmubur 1? 2012

Temporary Street Closure Approval Forms fave beefl hixad to the various City ﬁepaﬂmemq and anee
these are retumed we will forward them directly $a vou:

We thaik you for: 'ﬂ:ur cooperation. i this mattst. If vou have aay questions p!em do not heshate to
ronfact the. Imdﬁrﬁfgﬂﬁd at 705-9421300.
_ ‘f'mar&'«rﬁfif‘s“mim o
R
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Bavid K. Ma i'shﬁij
Parade Marshal
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TEMPORARY STREET CLOBURE - APPLICATION FORM
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for fhe pitpose of
APPROVALS SECTION!

1. Police Services, Tradfic E}apt 2. Fin Sevices/Emergancy Medioa] Services (EMS)
Tolaphons 049-3335/849-3387

Fax 049:2841
72 Tanured Streat

Shnstire ufﬂfiic:az Sianatire of Ofa

a Public Worke &Traﬂapuﬁaﬂnn Dept. 4 TransiVPaiking
" Teisphone 54170066 Telgphoite 759:5320
Fax 5417010 Fax 7605834
198 Sackvifle Road 141 Huron Strast

Gignatire oFoea Sigastire of Oificlal

Central &#ﬁmﬁmﬁﬂmmmmaﬁﬂn G. hﬁwntow:n Association

Catite (CAL.C) ' Telephone 942:0016
Telephone $46-1227 : Fax 942-6388

Fax 945-8883 ¢ 406 Quoen Sireat East

68 Old Garden River Road (GUEE?% STREET CLOSINGS OMNLY)

o

'éTg'iiau&sﬁé;ﬂfﬁHa_f - - . Sighalure of Dl
GITY CLERK SEGTION:

City Gouncl approval was received oy
fdate)  (By-lawNo.)
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The above patson
mw{fgiﬁma of Btm'-i h:l tua ciuaecl} )
APPROVALS SECTION:
1. .Polics Services, Traffic Dept. 2. Pl QewvicasFrisigency Madical Guivices (EMS)
“Telaphone B49-6300 ext 348 Telephone 048-3336/049-3387
Fax 768-7820 Fﬂ 94*3-2341
580 Second Line East Fd Tane
Signatira of OMGAI
3. PublicWorks & Transportalion Dept. 4.
Tetaphons §41-7000 i
Fax 541010 3
128 Sackvifis Road 111 Hiﬂ'ﬁn Streat
Errr
5. Ceniral Ambulance Comirunication 6, Dovintown Avsosiation.
- Cenlre (GAL.C) Talephone 942-2018
Telephone 046-1227 Fax 942-6368 "
Fax gﬁﬁ.ﬁ&ﬁs r 495 Quﬂﬂﬂ ﬂ’iﬁ&ﬂi s’"ﬁﬁt
66 Old Garden River Road (QUEEN STREET -:LGEM% ONLY)
:qunam:e o 0&%’? ........... — ﬁiﬁ e -~ s
nsw ﬁLﬁﬁK ﬁEt‘Hﬂ‘ﬁi

Cily Coundhl approval was tecelved an
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Polies Servions, Trafl Diept, 2,
Telepine H48-6300 ox 845

Fax 7887820

586 Satond Line Baet’

Fgnatirs o OWoia

Public Werks & Transiicration Dapt 4,
Talaphcaa. &i*ln‘?ﬂﬂﬂ

Fax B41-7610
128 Sas‘,kﬂﬂg ﬂaaft

e e

ﬁemfm Anbukinge Cepmunization 6.
Centre (C.AC.G)

Telephone 946- 1_223?

Fa?d 9#15 EBE?
E'Jid Gaﬁie& River Road
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DISTRICT OF SAULT STE. MARIE SOCIAL SERVICES ADMINISTRATION BOARD AND
CITY OF SAULT STE. MARIE ROLES

bunicipal Pariners Funding Provincial Mandates/Funding Citv of Sautt Ste. Marie
PACSS, MED, MOYS, MAMAH )

! ] ]

City of Sault Ste. Marie 88%
Prince Township 1% AT DSSMSSAB ADMINISTRATION
TWOMO 11% Programs il
Contract STAFF
Ontario Works
Community Child Care Ontario Works
Social Housing Programs Cormmunity Child Care
Sccial Housing Operations Social Housing
Finance Sccial Housing Programs
Fiance
Land Ambulance




Chiy of Saut Sie Mare
SOCIAL SERVICES DEPARTMENT
For the Mine Months Endging Septamber 33, 2012

YTD YT __ Percanlage 20117
Deparimant _ Sepember Aozl _ Budget Wariange Budgat-Rem Actual
REVEMNUE

Fees and user charges {5811 84377 {55,638,7195.58) (3855053500 152,502.348.42) J0.25% {57, 140,787 45]
Goveenmeant grants {206,250.00) (S220.735.00 (514,255.00) B.2T% ($355.297.60)
Contdibution from gwn funds S [ . 1. S 0G0 (P45 a8 15
185184577 {6,544 595.355) 033,059,350y (52,306 B4 42) FET [R5, 144.480.53)
Al S e PN e S il L ey

EXPERDITURES
SalEnics B55,ET3 T4 4 39017077 56,2255 6B0.001 F1,575.530.23 31.03% 35, 740,517,323
Banefits 124 15778 1,764, 45510 1,586, 91500 E597,445.50 H1ATH 1,454, 30795
Traveat and faking 11224 30,326.01 54030000 EhG.978 3 66.42% EEF1R.2S
Wehicle aliowanos, maimtenance and repairs 380159 2542133 B4 36500 315,843.687 Fh.94% 538, 25892
Litizitiers and el 12FHA4T 13.5%4.34 526,000, 00 31245566 A8 0E%, 3020548
Materials and supalics 10,861,417 172.6582.15 5351,990.00 S178.327.85 50.85% Li42,840.08
Maintenziee shd repains 1,177.34 T.B36.50 Bia.600.00 51076144 57 565 L RT45T
Rents and leases 143,57} 136,530.58 5275 500,00 SEB S60. 47 31.80% 22285682
Puschesed end contracted sendces 5,568.50 24 80713 F19E,380.00 508,582,587 S6.15% E144,091.73
Grants w0 others 4,375, 79280 16,527 .079.00 516 B0F.480.00 {F148.6810.00; {0719 574, 369,.959.00
Capital expanss T A52.32 82,245 81 SITFH00.00 $E1,984,39 45.507% 765,263,598
5.217.236.52 23,068028.58 525 B8E8E0.00 F2.514,851.42 11.22% E34,457 5TLEG
g SR P i
MET (REVEMUEVEXPENDITURE &,405,394.75 16,223,343.00 516,431 350,00 FE.007.00 0.05% £16,312,020.23
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Clby o Sacll Sle Marke
[355a8 CONTRACTED SERVICES
Forthe MNine Months Ending September 30, 2012

YL ¥TE Percentage 20171

i Department s ___ Seplamber Adtual _Budast Variance Budget-Ham . Actua
REVENUE
Fers 2nd USer charges {E511,847.77} {55,957 0687 .58) (56,5423 435000 {52 BAZ 247 424 J263% (EF, V20,737 45
Government granks (514 405,001 (5714, 405.00) 1100% {EA.570.000

511,84 1.773 {557 0BT 605 (53,653, 840,067 52,906 T52 42) B2 T {57, 745,707 45
EXENDITURES ) .
Slaries G641, 752012 4253 638, 1} 3,250,500 31,850,025 80 3% P38 553 44
Eenafits 351,007.37 114272147 £9,580.525.00 B517.503.53 311 1,428 94737
Travet and traiming E5E 86 N I72.73 585,300,040 566.127.27 O Fa6,629.41
Yahicle allwance, maintenance and FEDas 366138 28,427.23 add 35500 Fi5943.57 FEed% $38,255.52
Utilties and Foel 127847 13,544 34 T8 (6. D0 512,485 56 £2.02% 49, 203 .48
Waleriais and supplies 1051647 14592437 5247 740,30 310181553 4140 k05, 583,72
Mainterance and repairs i177.534 T.B38.55 18,8600.00 510,781 .44 5T.88% #.574.57
Fents and izases {45,573 185,538,508 B275,800.00 506 96042 H .80 P222,058.82
Purchased and contracted services 4,352.72 B4 187 72 £154.645.0H 28044728 58,7 5%: £56.859.00
Capital experse 55355 45171838 121.500.00 £73,380 g2 G4 S47.279.85

81527582 5,957 G867 .58 55,562 240,00 5200875242 32.79% 5T, FA5.707.45

T SRR = D TUIFEENSSIROCEESETTTIOU TR e JRR 5 okt bl

HET (REVENUCYEXFEMNDITURE 343405 0.0 50.00 3.06% OG0
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Clty of Sauit Ste Marne

SOCIAL SERVICES OPERATIONS
Far the Mine Manths Ending September 30, 2012

YT T TE Forgentags 2017
- Dapartmant Seplembsr Aot Budget Varignce _. Eudget-Rem Agread
REWENLUE
Fraz and user charges {EBT.108.00) {3887 710.00) (B2.00) 0.00% SiL00
Governmant grants (206,496.00) (5206 360003 5$110.00 [0.055% {$353,327.00
Contrbuiion fom own funds . O 50.00 Q.00% (Bd5, 44518
(887 582 G0} {387 450.00) S108.00 fE.ot ) (3398, 77318
EXPENTITURES
Sotaries 1912062 80 481 67 541509500 H24 6053 2138 53104 357 80
Ranefils 2,150.41 2174253 GE 2BED 5 545 3T 17.29% 222, 360.58
Travwgl ard lrzining 153,78 15325 54,000 00 382872 AT £1.078.34
Matarizls ang supples 746,94 BTATTE 510425004 T e F4.35% 338 P65 58
Furchased and contracted services 110818 IE0E 419 358,745.00 2B 13550 47 .29% $57,231.83
Grams o athers 4,575, 79250 18,527 07500 S0 ROE 4G 0 [E1E5.615.70) [T 1) A76.382,580.00
Caoilal expensa 258,77 1412823 52,000,047 (§12.135.25) [B6.31%) 3117,883.71
4,401 360.70 17,190 241,00 7 118,340.00 57.893.00 0.05% E16,711 58341
HET (REVENUEYEXFPENIHTURE 4,401, 960.70 5,223, 343.00 £16,231 35000 $8,007.00 B.0E% 16, 513,080.23
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90 Foster Diive
P.C. Box 580, Civic Centre
Joseph M. Fratesi, B.A., J.0. (LL.B : Sault Bte. Marie, Ontarlo
Chnef Administratve Officer L rorr oy Coareodo e Cenada. PBA ERN1

D5) 758-5347
kabf‘ﬂ#& 100! {?G{f: ?éﬁﬁ&ﬁ?(F&:}
AT D Tt) M E-hall:

Liratesif@oilyssm.an.ca
b,berfingleri@ctvesm.on.ca

201211056

Mayor Debbie Amaroso and
Members of City Council
Civic Centre

RE: STAFF TRAVEL REQUESTS

Déar Council:
The following staff travel requests are presented to you for approval:

1. Madison Zuppa - Engineering & Planning Department
Livabie Cities Forum (Climate Change)
November 28 - 30, 2012
Hamilton, Ontario
Estimated totai cosi to the City - $1,048.69
Estimated net cost to the City - $1,048.69

2. Don McConneil - Engineering & Planning Department
Public Consultation and Engagement
November 7 — 8, 2012
Toronto, Ontario
Estimated total cost to the City - $1,753.85
Estimated net cost te the City - $1,753.85

3. Kim Streich-Poser -- Social Services Department
OW Director — Adminigtrator AGM
November 15, 2012
Toronto, COntario
Estimated total cost to the City - $485.75
Estimated net cost to the City - $485.75

4. Patti Lebel — Social Services —~ Ontario Works Division
AS| Advisory Committee Meeting
November 14, 2012
Toronto, Ontario
Estimated total cost to the City - $485.75
Estimated net cost to the Gity - $485.75

ST



5. Carla Fairbrother - Social Services - Child Care Division

ECE Special Leadership Advisory Committee
November 14, 2012

Toronto, Ontario

Estimated total cost to the City - $485.75
Estimated net cost to the City - $0.00

. Matthew Caputo - Legal Department

Municipal Freedom of Information & Protection of Privacy Workshop
Nov, 27 - 28, 2012

LaSalle, Ontario

Estimated total cost to the City - $923.02

Estimated net cost to the City - $923.02

- Nuala Kenny - Legal Department

Municipal Law (Practice Primers & Contemporary Developments)
November 30 -~ December 1, 2012

Taoranto, Ontario

Estimated total cost to the City - $1,317.25

Estimated net cost to the City - $1,317.25

Yours truly,

A Bacie

JMF:bb Joseph M. Fratesi

Chief Administrative Officer



Finance Department
Tax & Licence Division

Feter A. Liepa
City Tax Collector

C}sll-:'.lil::-":ilfl. Ceprarcica

(elebrate 100/

“1912 ~ 2012

201211 05

Mayor Debbie Amaroso and
Members of City Coungcil

RE: MPAC INFORMATION KIOSK- ABOUT MY PROPERTY™

PURPOSE

As part of the 2013 re-assessment update, MPAC had approached the City with regards to
setting up an on-line application called About My Property ™ within our Land Information area
of the Tax Office. This application will provide taxpayers an opportunity to compare their
property with others in their neighbourhood or within the city.

BACKGROUND

About My Property™ allows the property owner to gain a better understanding of their
property assessment, The property owner will have the ability to access property assessment
information, site information, and recent sales information on their property as well as other
properties in the neighbourhood.

ANALYSIS

We plan to have this service available to the public on a trial basis to coincide with the
delivery of the 2013 assessment notices on November 19" We would however ask that
property owners do bring their 2013 assessments notices with them when registering or
accessing their account.

IMPACT
N/A

STRATEGIC PLAN
N/A

RECOMMENDATION
That the report of City Tax Collector concerning the MPAC information Kiosk- About My
Property ™ be received as information.

The Corporation of the City of Sault Ste. Marie
P.0. Box 580 ~ 99 Foster Drive ~ Sault Ste. Marie, ON PBA 5N1
Telephone: {705) 759-5268 ~ Fax: (705) 750-1842
www. cityssm.on.ca ~ p.liepa@cityssm.on.ca



Page2

Re spec;t&r’rt?gubmittsd
ST
};Fr.*"‘l K S {_,-‘-v.,

Peter A. Liepa
/ City Tax Collector

c.c. Bonnie Mick MPAC

Recommended for approva
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William Freibdrger

Commissioner of Finance & Treasurer
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AT KIND OF INFORMATION CAN |
GET THHOUGH AboutMyProperty™?

Youk can view basic information such as ot size, dimensions
and the Current Value Assessment for sp to 100 propertiss
in your neighbourhood thraugn the AboutiiyPrope: 5™ map
or afdress search,

Once you have determined whick properBas are mosl similsr
L worur own, you can reguest a Proposiies of iniemesi report
wr your propecty and ap to 24 additongl propertios of your
choosing, Your cusiomized report will Sive you dotadlod
information aboul your property and simifar progertics in
Your anca S0 yoU can compang pesessed values,

AbensiiyProperty™ has been designed 1o give you easy
atcess o all the information MPAC has on yous propoerty
anel siridar properties in vour nefghboudhood S0 you Can
bether understand your groperly assessment. We are
committed 1o providing you with outstanding sesvice, If a
factual error has been maoe, call us and wa will fix i,

WY AN UBE AhoutiyProparsy’

e e L g L L L P T,

1 wvou own & residential property in the provinee of Qnitadn,
¥OLI Can visit wwaw.mpac.ca and access AboutMyPropery™,
Irdfereamion is also evailable for nonresidentis! property
owners. |Tvou own mone than ene progerty, each property wiil
hava its owm uniqua User 1D and passwaortl,

Check your mast recent Properly Assessment Natioe for your
Uzer I and passwaord or calfl us ot 1 256 2096-MPAC 16720
ard nne of our Customer Sarvice Representatives will be
happy to guide you through the registration process.
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William Freiburger, CMA
Commissioner of Finance
and Treasurer

Finance Department

Crmrcaplia ?;'n. &

{elebrase 1007
*JOf2 . 2013% .
201211 05

Mayor Debbie Amaroso and
Members of City Councit

RE: 2011 RESULTS UNDER THE MUNICIPAL PERFORMANCE
MEASUREMENT PROGRAM

PURPOSE
The 2011 results under the Municipal Performance Measurement Program prepared by
Mr. Jacob Bruzas, CA, Financial Analyst is provided under separate cover.

BACKGROUND

Municipalities are required to prepare the attached information under the Municipal
Performance Measurement Program,

ANALYSIS
Staff reviewed the City’s Performance Measures in relation to other Northern Ontario
communities and provided comment where appropriate.

IMPACT
N/A

STRATEGIC PLAN
N/A

RECOMMENDATION
That the report of the Commissioner of Finance and Treasurer concerning 2011 results
under the Municipal Perfcrmance Measurement Program be received as information.

Respectfully sub’nliftted,

w

Sa A B
'E"". ;‘H_ﬁf

o
£ 74

Py
W. Freiburgér, CMA
Commissioner of Finance and Treasurer
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William Freiburger, CMA
Commissioner of Finance
and Treasurer

Finance Department
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20121105

Mayor Debbie Amaroso
Members of City Council

RE: NINE MONTH FINANCIAL REPORT TO SEPTEMBER 30, 2012

PURPOSE
The 2012 Nine Month Financial Report to September 30, 2012 is provided under
separate cover.

BACKGROUND
The report is prepared annually for the information of Gouncil.

ANALYSIS
Overall, for the nine months of 2012, departments are trending to be on budget.

The following issues are highlighted with an estimated annual variance from the 2012
budget provided.

We estimated about 5450 000 of additional revenue for supplementary taxes.

We estimated Casino Revenue will be $150,000 under budget and we will address
this in the 2013 budget.

Maonetary issues such as insurance claims and fuel costs may fluctuate during the
fourth quarter due to external circumstances.

The 2012 budget includes $1,000,000 of revenue from the 2011 surpius. If a surplus

is not generated in 2012, additional revenues or expenditure reductions will be
required to replace this revenue source in the 2013 budget

-More-

The Corporation of the City of Sault Ste. Marie
P.O. Box 580 ~ 99 Foster Drive ~ Sault Ste. Marie, ON P8A 5N1
Telephone: (705) 759-53489 ~ Fax: (705} 755-8447
www.cityssm.on.ca ~ w.freiburger@cityssm.on.ca



Nine Month Financial Report to September 30, 2012
2012 11 05
Page 2.

IMPACT
Staff will continue tc review operations and another report will be provided after the

December 31, 2012 results are finalized.

STRATEGIC PLAN
Not Applicable.

RECOMMENDATION
That the report of the Commissioner of Finance and Treasurer concerning Nine
Month Financial Report to September 30, 2012 be received as information.

Respectfully suhmjﬂéd,
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COMMISSIONER CI‘JMMUHIT\" SERVICES

COMMUNITY SERVICES DEFARTMENT
Community Centres Division
Municipal Day Nurseres Division
Fecreation & Culture Division

NICHOLAS J. AFOSTLE

(elebrate 1001
L I

November 05, 2012

Mayoer Debbie Amaraso and
Members of City Council

2011 ESSAR CENTRE ANNUAL REPORT

PURPOSE :
The purpose of this report is to provide information on the Essar Centre's 2011
operations.

BACKGROUND
Attached is the 2011 Annua! Report that has been developed by Community Services
Department, Community Centres Division staff.

ANALYSIS
This section is not applicable to this report.

IMPACT
The attached report outlines in detall the impact to the budget and also areas outside of
the Cerperation such as the tourism sectar.

STRATEGIC PLAN
This matter is not specifically addressed in the Corporate Strategic Plan.

RECOMMENDATIOM
That the report of the Commissioner Community Services concerning the Essar Centre
2011 Annual Report be received as information.

Respecifully submitte-d

147 |
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Nicholas J. Apostle -
Commissioner Community Services R a7 vy St

L“,.::..:F‘> skt LS
farmazierae cwnte w11 e reer e el

attachment



2011 Annual Report



- g

CERTRE

2011 Annual Report

Table of Contents

Descriptive Overview

Event Reca_p |
Revenue/Expense Statement
Economic Benefits

Revenue/Expenses from Soo Greyhounds Games

mm o 0o m p

Operating Expense Recap

Page

11
12

13

T



et -_,"" L
DLA)

EEMTRE 2011 Annual Report

1) Introduction

The Essar Centre is a state-of-the-arl sports and entertainment centre with all of the amenities necessary to
host a wide range of events including concerts, sporting events, conventions, and trade shows. As welil, it is
the venue for the Soc Greyhounds Hockey Club to operate out of.

In addition to serving as a sports and entertainment cenfre, the venue is also used as a community centre.
Adult hockey, yoeuth hockey, figure skating, and exercise walking are some of the other uses of the centre.

While it is important to keep the annual operating cost as low as possible, it is important to note that operating
decisions take into account the broader economic impact events on the local economy. When events are held
at the Essar Centre it i evident that additional retail, restaurant and lodging sales are generated in the
community.

2) ___Economic/Social Benefits

While there has been, and will continue to be, an annual cost to operate the Essar Centre it is important to note
the many social and economic benefits to the community.

According to Tourism Sault Ste. Marie's (TSSM) Economic Benefit formula, a visitor spends approximataly
$150 per visitor per day {direct and indirect spending).

The Essar Centre is the flagship facility for marketing sporting events in Sault Ste. Marie. Combined with the
John Rhodes Community Centre and other area arenas, multi-day sport tournaments are attracted to Sault
Ste. Marie. It is astimated that a single three-day tournament with 40 teams could generate up to $360,000 in
economic benefits to the community.

Conventions boost the area’s economy as well. The Essar Centre is easily converted to convention mode.

The economic benefit of & single three-day convention with 2500 cut-oftown visitors is approximately
$1,125,000.

in addifion to the economic benefits, the social benefits of the Essar Centre are far reaching. The sporting and
entertainment specta*c-r events staged al the facility and the use of the facility as a community centre for spnr’rsa
and recreation, increase local guality of life and help attract new residents to the community.
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3) Marketing and Events

Marketing activities focus on attracting a wide variety of events, making the necessary arrangemaents to pian,
organize, and execute such events, and to ensure a high degree of customer service to event planners,
promoters and most importantly the end user.

Quality, well-attended events are key to driving the facility's revenue streams. Facility rental fees, box office
fees, food and beverage sales, and the facility's share of merchandise sales are all driven by successful
events.

The budget for marketing is used to directly attract events as well as to develop the brand of the facllity. A
well-marketed facility increases its value and potential for naming and pouring rights. A facility website
(www essarcentre. ca) is maintained to promote the facility worldwide and to provide information to patrons.

We are also using social media such as Facebook and Twitter to market and keep in touch with our clientele.

4) __ Soo Greyhounds

According to the agreement with the Sco Greyhounds Hockey Ciub, the City is required to provide, at its cost,
event staff at all Soo Greyhounds games. The event staff includes ushers, box office staff, facility attendants,
food and beverage staff, and facility operators/maintenance staff. In addition, a supervisor is assigned to each
game to overses the event. Securly services are contracted out to a private security firm and are also
provided by the facility.

Facility revenue streams from Greyhounds game operations are governed by the contract revenue sharing
schedule, which is part of the long term agreement with the club.

The Food and Beverage operations are made up of five full-service concessions, a kitchen facility and several
portable bars. Food service is alsc available upon request for smaller events in the Centre's fully-licensed
Angelo Bumbacco Room and muli-purpose room. The financial geal of food service operations is to produce
an "industry standard” operating profit to offset other facility operating costs.
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The Essar Centre maintains a full-service box office and provides ticketing services includir'eg phone and
internet sales to event promoters. The box office is also responsible for providing all of the Sco Greyhounds'
season ticket and game day ticket sales.

Ticket sales fees offset some of the costs of this operation and some of the fees are allocated to a capital
reserve account. The capital reserve account funds are reserved for future capital expenditures. In 2011
- $11,864 was deposited to this account.

There are 13 suites in the Essar Centre as well as a larger Corporate Suite. The Corporate Suite easily
accommodates 40 individuals and is rented for special events and Soo Greyhounds games. Revenue from

this area is derived from lease fees, rental fees (Corporate Suite only), box office fees, ticket sales, and foed
and beverage sales.

Maintenance operations include managing the state-of-the-art building control systems and the maintenance
and repair of the following:

Refrigeration (ise making) piant
lca surface

Air conditioning plant

lce re-surfacer

Boiler equipment

Roof top HVAC units

Sound system

Facility maintenance duties are perfermed on a daily basis by the Facility Operators and Rink Attendants.

Maintenance and energy costs are difficult to control due to external conditions, but efforts are made to keep
them in check as much as possible.
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9) .. 2011 Financial Review

Attached is the facility revenue and expense statement, an estimated revenue and expense statement from
Soo Greyhounds game operations (city share), a detailed listing of events, and information regarding previous
years' annual opersating costs.

The incremental ticket sales revenue sharing arrangement with the Soo Greyhounds (10% - 50%) dclearly helps
to keep the team viable, but once the lower thresholds have been surpassed, the City realizes a significant
financial benefit. The 50% City revenue sharing threshold has not been achieved since 2008, when the Sao
Greyhounds had several playoff games. City Share of Soo Greyhounds revenue in 2008 was approximately
$314,000, however it dropped to a low of just under $100,000 the following year. The City Share of Soo
Greyhounds ticket sales in 2011 was approximately $140,000.

The Essar Centre Actual Net Operating Cost in 2011 increased by approximately $90,000 compared to the
2010 cost of $568,000. While the number of event days increased over the previous year the total revenue
decreased. This was largely due to the event mix and the size and types of touring shows that drew smaller
crowds than in 2010, :

The Essar Centre also serves as a community centre, and as with other community centre arena operations,
increasing costs cannot always be passed on. lce rental rates are consistent with other City arena rates.
These rates only cover a portion of the facility operating costs and there generally are no extra fees charged to
user groups for the number of spectators in the facility. Additional cleaning and utility costs are absorbed by
the maintenance budget.

P
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Steel City Hockey Tournament ok January 6-9, 2011 i 3 Tournament
InterClub Figure Skating Testing January 14 - 16, 2011 { 3 Tournament
Bring a Doctor Home January 16 -19, 2011 i 4 Tournament
Bring a Doctor Home ' | January 21 - 22, 2011 2 Tournament r
Bon Sco Concert February 12th, 2011 1 Concert
OCAA Basketball March 3 - 5 2011 3 Sporting Event
Spring Expo March 11 - 13, 2011 4 Special Event
NHL Alumni Game ; April 6, 2011 1 Sporting Event
Larry the Cable Guy April 19, 2011 1 Concert
3 on 3 Tournament April 28 - May 1, 2011 4 | Sporting Event
The Tournamernt — | May1-2 2011 2 Sporting Event

| Mens Legion Convention May7-11,2010 5 Convention
Passport to Unity » May 15. 2011 1 Special Event
Burton Cummings May 21, 2011 i Concert
Sault College Convozation i May26-27 2011 2 | Special Event
Sault Roller Derby L August B, 2011 X | Special Event

' Hap Ki Do _(international) _ | August 11 - 15 2011 5 Sporting Event
Sirius XM Concert o August 17, 2011 1 Concert ]
Puck N Pub (fund raiser) August 26 2011 1 Special Event ‘
Walk of Fame September 16, 2011 1 Special Event
Jerry Seinfeld ; September 23, 2011 1 Concert
Wildcats Ball {fund raiser) o September 24, 2011 4 Special Event
Terri Clarke Cctober 12, 2011 1 Concert
Grey Power Gurling | November 2 - 6, 2011 5 Sporting Event
Remembrance Day Nevember 11, 20111 1 Special Event
Super Subway Series {OHL) .| November 14, 2011 1 Spording Event
Greyhounds International Tournament November 18 - 20, 2011 3 Tournament
Gordon Lightfoot December 5, 2011 1 Concert
Tim Hortons Skate N December 23 & 31, 2041 2 Special Evenis
Greyhounds Games - 34 Al Year 34 Sporting Event
Soo Thunderbirds . All Year 11 Sporiing Event
Concert 7
Sporting Event 21
Greyhounds Games 34
Soo Thunderbirds 11

. Conventlon/Speclal Event : 18

| Tournament 15
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Food and Beverage Expenses
Casual Labour

Purchase for Resale - Food
Purchase for Resale - Alcchol
Laundry & Uniforms

Supplies

Misc

Equipment Maintenance

Soo Greyhounds Share

Cash Over

New Equipment

Benefits

Telephone

~ Sub Total

Operations Expense
Casual Labour - Hounds/Misc
Benefits
(Office Expense
Mileage
Gasoline
MNatural Gas
Water & Electrical
Miscellaneous
Uniforms
Operating Supplies
Maintenance & Allerations
Telephone
Internet
Credit Debit Card Fees
Transfer o Reserve
Transfer to Capital
Office Equipment
Arena Equipment
Consultants
Advertising
Naming Rights
Pouring Rights

Sub Total

2011 Annual Report

£ A B N L0 4h B A R B R 1R
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223,2682.23
216,802,37
99,232 46
3,072.96
4,729.81
11,217.28

20,705.54-

47,882.87
722.79
5,947.52
16,682.92
766.30
651,145.08

313,988.78
79,538.03

373.26
1,805.68
106,011.83
286,092.28
444.02
2,351.28

207,067.00
1,616.35
1,510.00
9,747.61

] 10-500-5140-6750

Capitz] irprovement Fund

i o Reservas,

3

7

11,863.85

40,000.00 “"'—-‘..ﬁ..m

1,887.00
9,879.46

10,829.60
25,861.60
926.60
1,098,730.48

10-500-5140-6772

Repayment Video Score

Clock purchase.
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Box Office Expense

Casual Labour $ 45 804.79
Benefits 3 3,513.29
Miscellaneous $ 4 052 08
Operating Supplies 5 459.76
Cash Short/fOver 3 106.48
Office Equipment 3 928.99
Laundry & Uniforms $ -
Maintenance & Alterations $ -
Sub Total % 54,955.40
Marketing Expense
Miscellaneous $ 36,188.99
Telephone $ 1,530.04
Advertising $ 525.00
Merchandise resale $ 1,730.28
Sub Total § 39,974.31
Total Revenue 3 1534,751.16
Total Expenses $ 210288951
Profit(Loss) B BARIAR A5 *

*2011 Budgeted Net
Operating Cost 5485 440,00
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Sample Econonve Bensfits for types of Evenls Held

L | #ofEvents | Visitors/Event | $ Spentiday { # Days| Economic Benefit
Concerts/Events® | 7 N T ) 267750801
Sports Toumaments™ 1] g00; 8 150.00 3% 36000000
Conventions ** Al 2500f$ 15000  3]$  1.125000.00

" Estimated economic benefitfrom annual specialevents  ~

" Exampie of econormic benefit of 1 hockey tournament g Sakan
-+ with 40 out-of-town teams averaging 20 visifors perteam |- - - o

~ **Sample economic benefitfor 1 - 3 day convention ----- T

11
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2011 Soo Greyhounds Estimated Income Statement

Revenues

“Ticket Spiits $
Advertising $
VI Room Rental . |

~ Revanue Sub Total §

Expenses

Contract Securily

General Expense

Season Ticket Mainternance Fee

Box Office Additional L abouwr

Maintenance Addifional Labour :
Expenss Sub Totsl

. 10,000.00

110,233.50
4502433
10,384.01

]

T

4,000.00"
5600.00

W M amm Bt a

ProfitiLoss)

Food and Beverage Revenue

Net Food and Beverage $

Food and Beverage Expense

Greyhounds Foed and Beverage Share $

Foed and Beverage Profitloss) §

| Final Estimated 2011 Greyhounds Profit(Loss)

"~ 109,480.95 |

12
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e b a00rl 2008 2009 2010 2011
Revenue _ |$156476848|% 190273113 | § 1,577,07620 1§ _ 1.809.955.10] § 1.534,751.16
Activity Expense 18 (371214178 (346,796.16)| § (208945821 § (28691881}l § (357.084.27T)

Operation Expense | $ (893.843.25)[ §  (1.005.997.93)| § (1.062.193.07) $

(1.105.651.3 E} $ {(1.099,750.48)

| 3

Food and Beverage Exp $ (684.63463) § (74843481 §_ (601.396.64) § __ (783.435.16)] §_(651.145.05)

Box Office Expense | § (S7.067.68)| 8 (62.168.53)| 5 (53325300 8 (5921831)| § (5495540}

ATBEIN S (5288469 § 39974313

1

Marketing Expense | § [.4"*’533?.;?3:] -

$2,000,000.00 -
| $1,800,000.00 -
$1,600,000.00 |
$1,400,000.00 -
$1,200,000.00 -
$1,000,000.00
$800,000.00
$600,000.00
$400,000.00 -
$200,000.00

5_

# Revenye

2007 2008 2009 2010 2011

'?__..__ P P P P
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COMMISSIONER COMMUNITY SERVICES

COMMUNITY SERVICEE DEPARTMENT
Community Centras Diision
Municipal Day Murseries Division
Recreation & Culture Division

NIGHOLAS J, APOSTLE

TIPS

(elebruze 100/

=iz 20

MNovember 05, 2012

Mayor Debbie Amaroso and
Members of City Councit

RENEWAL OF SAULT AMATEUR SOCCER ASSOCIATION AGREEMENT

PURPOSE

The purpose of this report is to request City Council's support for the renewal of a five {5)
year agreement with the Sault Amateur Soccer Association (SASA), for the use of
Strathclair Park, commencing on May 1, 2012 and terminating on April 30, 2017.

BACKGROUND
The City owns and operates Strathclair Park, SASA is the owner of the Strathclair Park
field house which is in need of re-roofing.

Although there are twc years remaining on the existing agreement, the Ontario Tritlium
Foundation, to which SASA have made application for their project, requires that the
proponent — SASA — has an agreement in place with the City for at least five years.

The attached agreement details the roles and responsibilities of each party at Strathclair
Park, to meet the needs of soccer. Updates to the agreement reflect developments and

responsibilities as a result of the upgrades that have been made at Strathclair Park which.

include the irrigation system, players’ shelters and requirements under the No Smoking
By-Law 2003-7.

Sauilt Amateur Socoar Association is instrumental and the driving force in the development
of soccer both recreationally and competitively in Sault Ste Marie. They take a lead role in
player & facility development. SASA has an ongoing commitment to the sport in our
community and is a valuable partner with the City of Sault Ste. Marie in pursuit of sport
excellence.

ANALYSIS
This section does not apply to the report.
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SASA Agreement
Movember 5, 2012
Page 2

IMPACT

There is nc budgetary impact. The field house, located at Strathclair Park, is owned and
operated by SASA and supports the soccer play at the complex providing the necessary
on-site amernities and support services.

STRATEGIC PLAN
There is no direct link to the Corporate Strategic Plan.

RECOMMENDATION

It is recommended that the report of the Commissioner Community Services concerning
renewal of the agreement with the Sault Amateur Soccer Association to April 30, 2017 be
approved.

The agreement and & by-law appear elsewhere in the agenda and are also recommended
for approval. :

e
»
e

Micholas J. Apostlle

Commissioner Community Services )
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THIS AGREEMENT made in triplicate this ™ day of October 2012,
BETWEEN:
THE CORPORATION OF THE CITY OF SAULT STE. MARIE
Hereinafter calied the "City”
OF THE FIRST PART
-ard-
THE SALILT AMATEUR SOCCER ASSOCIATION

Herginafier called "SASA"
OF THE SECOND PART

WHEREAS the City is the owner of lands more particularly described In
Scheduls “A”" attached hereto and hersinafter referred o as Strathclair Park,

AMD WHEREAS SASA is the owner of a structure located on Stratholair
Park and delineated in red on the map attached here as Schedule "B and
hersinafter referred {0 as the Field Houss;

ARD WHEREAS both Strathclair Park and the Field House mest the
Cihy's desine to sccommodate speciators and players who ulilize Strathclair Park,

HOW THEREFORE the Parties hareto agree as follows:

1. TERM

fa}  This Agreemeant shall be In effect for a term of five (5} vears
cammenicing on Ms_ug,,r 1, 2012 and terminsting on April 30, 2017 (the
“Term™.

2. FIELD HOUSE MAINTENANCE

{2) SASA shall ensure that the Field House complies with all relevant
laws and regulations, including but not limited to the Onfano
Building Code Act, Liguor Licence Act, Gooupiar’s Liability Act, and
any relevant municipal by-laws at their sole expense.

{b) SASA shall be responsible for the maintenance, upkeep and
renovations of the Field House excepl the Concession Area. SASA



(c}

(d}

(&)

M

(g

2

shall further be responsible for afl costs, expenses and liabilitiss
relating to the Field House except the Conceszion Area,

In the event that SASA fails to meet its maintenance requirements
as sel out in this Agreement in the City's sole view, the City may at
its option effect the necessary maintenance, renovations or repairs
and charge the cost of same back to SASA.  Any such cosis
incured by the City shsll be payable by SASA immediately upon
demand by the City.

SASA shall mainfain, upkeep and repair the washrooms and
change mmoms areas located in the Field House at their sole
expense, The City shall perform the day to day cleaning services
for the Figld House, including the washroom ang change room
areas. The said cleaning services shall eccur only during regular
season play. The City shall keep the washroom facilities
appropriately stocked u.;ith soap and paper products,

SASA shall monitor the Field House and ensure thst the Fleld
House is kept secure. SASA agrees that security and supervision
of the Field House shall be the sole responsibility and axpense of
SASA,

Both SASA and the City shall appoint contacts from their respective
organizations for emergancy purposes.

SASA shall be solely responsible for any and ali PUC charges
supplying the Field Howse and the Concasslon Area. Upon
payment of the aforesaid PUC charges by SASA to the PUC, SASA
shall on an annus! basis during the Term of this Agreement provide
the Cily with all necessary documentation to permit the City to
calculate the PUC charges incurred by the City for it use and
cperation of the Concession Area.  The City shall thersafter
promptly reimburse SASA for the PUC charges incurred by the City
for itz use and operation of the Concession Area on an annual
basis,

CONCESSION AREA

(@)

The Ciy shall have the exclusive right to operate the Concession
Area from the Fleld House located at Strathelair Park.
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{#  No food sales or other concessions shall be penmitied on site at
Strathclair Park without the prior written permission of the City. The
City reserves the right to impose & charge calculated as a
percentage of gross sales.

{c)  The City agrees to advance any profits from the concession sales
o the Corporation of the City of Sault Ste. Marie Birathelair Park
Development Account which is a ressrve account for future capital
expenditires.

TAXES

(a) SASA shall be responsible for all taxes, including local
improvements or other rates or levies of any kind or nature that
iy be levied or imposed on the Field House.,

LISE OF FIELDS

fa}  The Gity hereby permits SASA to utifize the soccer fislds located at
Strathclair Park durng the Term, subject o the terms and
conditions of this Agreement.

()  SASh, agrees to use the soccer fields at Strathclair Park only for the
uses as set out in the Facility Coniract. Any breach by SASA of
this Agreement of any provision of false or incorrect information by
SASA to the City in seeking this Agreement will, in the sole
discretion of the City, result in the immediate suspension andfor
cancellation of this Agresment. AN monies paid by SASA to the
City may be retained by the City and applied towards any losses or
damages incurred by the City as a resulft of the suspension and/or
termination of this Agreement.

{z)  The City may permit community members other than SASA to use
the soccer fields located at Strathclair Parke  [n the svent that the
City parmits other community members to use the soccer fields at
Strathclair Park, the City shall provide notice of the same to SASA.

(d)  BASA agrees to comply with any and all by-laws, policies, codes of
behavior and regulations imposed by the City goveming the use of
the soccer ficlds located at Strathclair Park, and all applicable
Federal and Provincial statutes and regulations at their sole

expense.



(e}

{f

(g}

th)

(i

SABA shall make all reasonable effort o ensure that players,

‘participants and spectators use the fields and equipment in a

manner fit for the appropriate purpose.

The City strongly recommends that SASA ensure all fisld users
waoar full CSA approved equipment as it applies to the sport of

SDCCer.
SASA shall be responsible at their scle cost and expense for:

a. the set up of the soccer fields at Sfrathciair Park, other
than any set up activities that have been specifically
designated to be the responsibility of the City in this
Agreement,

b. ansuring that the soccer fields located at Strathclair Park
are left clean before departing Strathclair Park;

¢. ensuiing that no damagedvandalism at Strathclair Park
nceurs during its use of Strathclair Park; and

d. the supply of all rented or privately owned property and
eguipment necessary for their use of the soccer fields at
Strathalzir Park.

The parties hersto acknowledge and agree that SASA owns the
player shelter structures located at Strathclair Park., SASA shall
maintain, upkeep and repair the player shelier structures located at
Strathclair Park, Further, SASA shall ansure that the player shelier
structures comply with alf relevant laws and regulations, including
any relevant municipal by-laws at their sole expense.

SASA hereby confirms that the City has not provided any
representation, warranty or other assurance regarding the suitahility
of Strathclair Park or any part thereof, including any ancillary
equipment, facility, field or playing surface {the “Facility
Infrastructure”™ for use by SASA. SASA acknowledges that prior to
each and every use of Strathclair Park or any part thereof, it has
camied out a complete inspection of Strathclair Park and the Facility
infrastructure to satisfy itself concerning the suitabilify of same for
ite proposed use and further, that it is using Strathclair Park and the
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Facility Infrastructure on an "as is where is" basis on each occasion
of use. In the evert that the aforesald inspection by SASA
generates any concern as to the suitability of Strathclair Park for its
use, SASA shall not use the Strathelair Park and shall report such
concem(s) to the City immediately in accordance with the notice
provisions set out in paragraph 21 of this Agreemant,

The parties hereto acknowladge and agree that the City and SASA
are each signatory to a letter of Understanding re: lrrigation
System dated May 4, 2006 (the "Letter of Understanding”) which
sefs out the rights and obligations between SASA and the City for
the instaliation and maintenance of an irrigation system at
Strathclalr Park. The Letter of Understanding is appended hereto
as Schedule “A" to this Agreement The parties hersto
acknowledge and agree that the rights, obligations and
respongibifities of the City and SASA regarding the Strathclair Park
irrigation System are as set out in Scheduls "A” to this Agreement.

SOCCER FIELD MAINTENANCE FOR DESIGNATED SOCCER FIELDS

{@)

(b}

The City shall be responsible for field maintenance at the
designated scccer fislds at Strathclair Park, specifically grass
cutting, repairing of field pothales and field lining.

The City shall erect soccer hets on junior and senior posts on or

‘befare Victoria Day of each year of this Agreement. The City shail

ramove the said nets at the end of the scheduled soccer season.

SCHEDULE AND FEES

(&)

(b}

{c)

SASA shali appoint a representative to work in conjunction with City
staff to determine field scheduie needs.

The City shall schedule ali soccer play for the summer season
beginning from Victora Day and up to and including Labour Day of
each year of this Agreement {"Term of Usage™). Any sotcer play
beyond August 31* requires the prior consent of the City. SASA
acknowledges that it is the responsibiiity of SASA to ensure that is
scheduling adheres to the Term of Usage as set out herein,

SASA's representative shall provide to the City all league
schedules by the first Friday in May of each yaar of this Agreement.

,
W

{1,

&



(d)

()

The said schedules shall include the location, date and time of play.
The City shall schedule practices on receipt of practice requests
from SAS5A following the Schedule of league play iF time permils
and the appropriate fiekd is available.

The City shall impose fees for the use of soccer fields in
accordance with By-law 2002-242 and amendments thereto,

The City may pre-empt and terminate SASA's use of the fislds at
any time in order that the City may use Strathclair Park for a
specific purpose, without liability to the City. Whenever possible,
every effori will be made fo give reasonable advance notice of pre-
emption and termination.

CANCELLATION

(a)

{h}

(€]

SABA shall be permitted to cancel fisld Hme with seven {7) days
wrilten notice to the City.

When SASA is not able to ufilize the fields due to inclement
weather, SASA shall notify the City by the end of the calendar
month of the unused field tima,

When the City doss not intend to prepare the fiekds due to
inclement weather, the City shall notify SASA within thrae {3) hours
arjor io the booking start fime that the soccer fields are unplayvebls,

LIGHTING

(2)

{c)

The fizld ighiz are the exclusive possession of SASA.

SASA zhaill be responsible for the maintenance, upkeep and repair
ot tive field lights. SASA is further responsible for all operating,
maintenance and charges related to the field lights.

In the svent that SASA fails to maintain, unkeep andfor repair the
field lights in the Cily's sole view, the City may at #s option effect
the necessary maint2nance or repairs and charge the cost of same
back to SASA. Any such costs incurred by the City shall be
payable by SASA immediately upon demand by the City,



0. WASTE AND NUISANCE

(&)

SASA agrees not to do or cause to be done, any action which
would damage, wasta, disfigure, or injure Strathclair Park or any
pari thereof, or-otherwizse cause a nuisence. Any such action to
Stratholair Park by SASA or any of SASA's invitees, guests or
parnticipants in relation to or In connection with SASA's use of
Strathelair Park or any other matters under this Agreemant shall be
the financial responsibility of SASA to repair, SASA agrees that the
City will immediately undertake alt work that the City, in itz sole
view, deems necessary to repair Strathclair Park.  Any costs
incurred by the Ciy fo repair Sirathelair Parkt for such waste and
nuisance as set out in this paragraph shall be payable by SASA
immediataly upon demand by the City.

11, ALCOHOLIC BEVERAGES

(a)

SABA agrees to adhere to the conditions in all municipal by-laws,
policies and 'regulatiuns and the provisions of the Liguor Licence
Acf and regudations made thersunder.  Without limiting the
generality of the forgoing, SASA shall abide by all requirements in
the City's Municipal Alechol Policy. I the évent of any
incansistency, the more onereus provision shall apply.

12. LOTIERY LICENSES

(a)

SASA hereby acknowledges and agrees that any type of lottery
scheme, such as a raffle, requires SASA to obtain a lottery license.
SASBA shall have full responsibifity 1o ensure that it has satisfiad all
requiremeants for any iottery scheme and shali be liable for all taxes,
permits, licenses, costs or assesaments of avery nature and kind
whatsoever rezuiting therefram

13. ADDITIONAL CHARGES

(a)

Any charges for extra clean up required afier the use by SASA of
Strathelair Park, in the sole view of the City, are payable by SASA
immediately upen demand by the City.

(1
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15,
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NO SMOKING BY-LAW 2003-7

{a)

(a)

SASA shall be solely responsible for compliance with this by-law.

SUPERVISION

- BASA shall be responsible for the conduct and supervision of all

persons attending or participating in the permitted use at Strathclair
Fark and shall ensure that all regulations are ohserved. Vandalism,
littering, abusive language, smoking, use of alechol, or any other
ilegal activity, shall be desmed as just cause to cancel this
Agreement.  Aclivities must be restricted to the permitted area and
the permitted use. Supervision is required for minors until the last
participant has vacated the facility.

LOST, DAMAGED OR STOLEN ITEMS

(=)

The City is not responsible for loss or theft of clothing, eguipment,
personal belongings or vehicles of SASA or any of SABA's invitees,
guests or participants in relation to or in connection with SASA’s
use of Strathelair Park or any other matters under this Agreament.

NSHURANC

(&)

{b)

Faor the entire duration of the Term of this Agreement, SASA shalt
maintain at s sole expense, general liability insurance to the
inclusive limit of not less than Two Million ($2,000,000.00% Doliars
per occurrence, inguring all claime for damage to property, personal
injury or death, or any other losses or damages, both direct or
indirect, including such other costs and expenses, howoever and
whatsoever incurred, suffered or sustained in relation to in in
connection with SASA's use of the Field House or Strathclair Park
or any other matters under this Agreement, including any losses or
damages which have been caused or contiibuted to by any breach
af the Cocupiers Lishilly Act on the partof the Cily, but not
including intentional acts of the City.

For the entire duration of the Term of this Agreement, SASA shall
mairtain at Hs sole expense, property insurance for the Field
House, insuring the Fisld House on a full replacement cost basis.



(e}

{d)

(e)

(M

Each insurance policy shall name the Cily of Sault Ste. Marie as an
"Additional Insured". A Certificate of Insurance to the satisfaction of
the City, confirming the above coverages are in effect for the Tarm
shall be provided to the City on or before April 1st of sach calsndar

year,

SABA - acknowledges and agrees that the City may require
additional proof of insurance for tournarment play.

The taking out of insurance shall not limit SASA’s liabilifty under this
Agreement. SASA acknowledges and understands that liabifity
insurance coverage responds only for the use of Strathelair Park
and the Field House for the purpose(s! as specified in this
Agresment.

SASA shafl provide svidence of allernate insurance coverage for
any use of Strathclair Park and the Field House for a aon-
sanctioned event.

18.  LIMITED LABILITY AND RELEASE

(@)

SASA hereby reteases and forever discharges the City, including its
glected officials. officers, employees, agenis and contractors; and
SASA further agrees that notwithstanding anything o the confrary
contained herein, the City, including elected officials, officers,
employess, agents and contractors shall not be liable fo SASA or o
anyone for whom SASA may be in law responsible for any loss of
or damage to proparty, personal injury or death or any other losses,
actiong, claims, causes of action, damages, both direct or indirect
and =zuch other costs and expenses, however and whatsoever
incrred, suffered ar sustained by SASA or any of SASA's
permitted invitees, guests or participants in relstion to or in
connaction with SASA's use of the Field House or Strathclair Field
or any other matiers under this Agreement except where the action,
claim, demand, cost, 1088 or expense was cauzed or confributed to
by an intentional act or independent negligence of the City.

19. INDEMMITY

(a}

SASA shall indemnify and save the City hammiess, including the
City's elected officials, officers, employees, agents and contractors
from and against any loss, cost {including without restriction Jegal
céﬁts on a substantial indemnity basis) and expense incurred by

o
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(b}

{c)

e

the City because of any demard, action or claim brought against
the City as a result of any loss of or damage to property, personal
injury or death, or any other losses or damages, both direct or
indirect including such other costs and expenses, howsoever and
whatsoever incumed, suffered or sustained in relalion to or in
connection with SASA's use of Strathclair Park or the Field House
ar any others matters under this Agreement, including any losses or
damages which have besn caused or contribuied to by any breach
of the Ocoupier's Liabitity Act on the part of the City.

SAZA shall comply with all Laws, By-Laws, Rules and Regulations
of any governing body respecting the Field Mouse, and shall save
harmless and fulty indemnify the City from and against all losses,
costs, damages and expanses, of every kind or nature which the
City may suffer, be at or be put to by reason of or in consequencs
of the noncompliance by SASA with such Laws, By-Laws, Rules
and Regulations.

SASA shall indemnify and save harmless the City from any costs
and expenses incurred by the City that may rasuit from the Field
House.

20. DEFAULT AND TERMINATION

(&)

(b)

In the eveni of dafaul the City may, at its option, terminate this
Agreament. Tha following events constitute default;

{i) If SASA makes a maferial misrepresentation to the City in
connection with this Agreement;

(i K SASA becomes bankrupt (voluptarily or involuntarily} or
becomes subject to any proceeding seeking liguidation,
rearrangemeant relief or relief of creditars;

{ill) if & receiver is appoinded over any of SASA's property or
undertakings; or

{iv) & material breach of this Agresment.
SASA shall, at its sole expense, promptly remove all rented or

privately owned property and personal effects from Strathclair Park
at the end of the Term of {his Agreement or upon earlier tammination

S0
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22,

23.

(e}

"

of this Agreement. In the event that SASA fails to promptly removal
ail rentad or privately owned property and personal effects from
Strathclair Park as set out herein, SASA acknowledges and agrees
that the Cily may remove same and ali charges for such removal
shall be payable by SASA immediately upon demand by the City.
The termination of this Agreament by expiry of otherwize shall not
affact the liability of either parly to the other with respect {o any

obligation under this Agreement which has accrued up to the dats.

of such teemination but not been properly satisfied or discharged.

Paragraphs 2, 4, 5(bia)(h)(i}j). 5{d), 10, 12, 15-18, and 18(b) of
this Agreement survive the termination of this Agreement.

NOTICE

(@)

ib)

Any hotice required or permitted fo be given under this Agreement
must be in writing and may ba given by delivering, mailing or e-
miailing the notice to The Corporation of the City of Sault Ste. Marig,
Community Services Department, 89 Foster Drive, Sault Ste.
Marie, Ontarda, P6A SN1 and to Sault Amateur Soccer Association,
316 Efizabeth Street, Sault Ste. Marie, Cntaria, PEA 543,

in the case of malling the aforesaid notice, such notice shall be
deemed to have been receivad by the addressee, in the absence of
a major interoption in postal service affecting the handling or
defivery thereof, on the 4™ business day. excluding Saturdays, next
following the date of mailing. f the notice is faxed, the nofice shall
be deemed to have been received on the 1% day next following the
dating of faxing. [f the notice is sent by e-mail, the notice shall be
desmed to have been received on the same day that the e-maii

was sent.

ASSIGNMENT

(a)

This Agresment shall not be assigned by SASA without the prior
written consent of the City.

EMEHDMEHISI

(a)

The parties hereby acknowledge and agree that any future
amendments to this Agreement must be made in writing and signed
by both parties,

On

o
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ENTIRE AGREEMENT

fa)] SASA acknowledges that there are no covenanis, representations,
warranties, agreements or conditions expressed or implied,
collateral or otherwige forming part of or in any way affecting or
relating to this Agreement other than as set out in this Agreement
and its Schedule, which constitutes the entire agreemant between
the parties concerning Strathclair Park and which may be modified
only as set out in paragraph 23 above.

BINDING EFFECT

{a}  The terms and provisions of this contract shall extend to and be
binding upon and enure to the benefit of the parties hersto and their
sucoessors and, where permitied, assigns.
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26. GOVERNING LAW

{a)  The-parties hereto acknowledge and agree that this Agreement is
made in the Province of Ontario and the Courts of the Province of
Ontaric shall have jurisdiction in reference to any matters herein.

IN WITNESS WHERECF the parties hereto have hereunto affixed their hands
and sealsthe " day of October, 2012,

SIGNED, SEALED and DELIVERED
In the prasance fo

THE CORPORATION OF THE CITY OF SAULT STE. MARIE
Fer:

MAYOR — DEBBIE AMAROSO

CITY CLERK — MALCOLM WRITE

SAULT AMATEUR SOCCER ASSOCIATION
Fer:

S

PRESIDENT - NELSON SOARES

SECREJARY — DIANA JURKO
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Mayor Debbie Amaroso and
Members of City Council

RE: ENERGY EFFICIENCY PROJECTS

PURPOSE
The purpose of this report is to request Council approval for energy efficiency projects at
several municipal facilities,

BACKGROUND

PUC Services Inc. commitied $100,000 for energy efficiency projects as part of the
implementation of the Downtown Development Initiative. Through the Initiative, only $35,942
of approved funcs were used leaving a balance of $64,058. Even though the Downtown
Development Initiative is currently complete, PUC Services Inc. advised that the City could
utilize the remainder of the funds as long as they are directed to energy efficiency projects.

ANALYSIS

Staff discussed potential projects that could be completed. The Environmental Initiatives
Coordinator was aware that the existing lighting technology in the Steelton and Bay Street
Senior Drop-In Centres was in need of an upgrade (T12 t¢ T8} and the Sault Ste. Marie
Museum had previously submitted a supplementary budget request for occlipancy sensors
for their dispiay areas. Given that these facilities are located in or near the downtown, they Tit
with the original intent of the funds. Staff proposed these projects to the Green Committee on
September 27, 2012, and the Committee agreed that the projects would be suitable.

IMPACT

The cost of the lighting upgrade at the Steelion Senior Drop-In Centre is approximately
$15,000; Bay Street Senior Drop-In Centre is approximately $15,000; and Sault Ste. Marie
Museum is approximately $13,000. '

STRATEGIC PLAN

Energy efficiency upgrades at the Steelton and Bay Street Senior Drop-In Centres and Sault
Ste. Marie Museum are not specifically identified in the Strategic Plan, but fit with Objective
1C -~ Property Management and Development. These projects also support the City's mission
and vision statements, as well as corporate values like environmental stewardship.

The Corporation of the City of Sault 5te. Marie
.0, Box 580~ 99 Foster Drive ~ Sault Ste. Marie, ON PBA 5N1
Telephone: (705) 541-7175 ~ Fax: (705) 541-7165
www cityssm.on.ca - m.zuppa@cityssm.on.ca
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RECOMMENDATION

The Engineering and Planning Department recommends that the 364,058 from the CIP
Electrical Reserve be allocated to complete energy efficiency upgrades in municipal facilities,
including those at the Steelton and Bay Street Senior Drop-In Centres and the Sault Ste.
Marie Museum.

Respectfuily submitted, Recommended for approval,
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File No. R1.11
2012 1105

Mayor Debbie Amarase and
Members of City Council

RE: FURTHER INFORMATION REGARDGING BANNING WILD AND
EXOTIC ANIMAL ACTS

PURPOSE

The purpose of this report is to provide Council with additional information
regarding the banning of wild and exotic animal acts and to recommend that
Council take no action at this time.

BACKGROUND

On October 22, 2012 City Council accepted a report from the Solicitor/Prosecutor
providing information regarding banning wild and exotic animal acts from
performing in the City of Sault Ste. Marie. The report outlined various issues that
would arise should such a by-law be challenged in court. At that meeting, a
Notice of Motion was filed by Councillor Sheehan providing additional information
regarding this issue. The material included the Town of Coburg by-law 59-2004,
as well as a legal cpinion paper written by Simon Shields, dated January 25,
2009. The motion requests the Legal Department create a by-law that restricts
wild and exotic animal acts similar to the by-law passed in the Town of Coburg.

ANALYSIS

The opinion paper of Simon Shields cutlines an argument that a by-law to restrict
wild and exotic animal acts with the intention of protecting the animals falls within
the jurisdiction of a municipal council. Bill 50 amends the Ontario Society for the
Prevention of Cruelty to Animals Act (OSPCA Act). The Bill specifically
authorizes municipalities to pass by-laws for the protection of animals. It further
states that if a municipal by-law is more restrictive than the OSPCA Act, the by-

-mare-

The Corporation of the City of Sault Ste. Marie
F.O. Box 580 ~ 99 Foster Drive ~ Sault Ste. Marie, ON P8A 5N1
Telephone: (705) 759-5400 ~ Fax: (705) 759-5405
www Cliyssm.gn.ca
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law supersedes the Act. This provision is intended to make the provisions in the
OSPCA Act a minimum standard required. A by-law preventing all wild or exotic
animal acts from performing in the City of Sault Ste. Marie is not protecting the
welfare of animals. It is restricting an activity from taking place that involves
animals. In order for it to be protecting the welfare of animals, it would have to be
proven that all acts containing animals are harming the welfare of the animals.
Many of these organizations that put on animal peformances treat their animals
as partners and meet the reguirements set out in the OSPCA Act These
performances could not be shown to be harming the welfare of the animals since
they have met the strict guidelines of the OSPCA Act.

The Town of Coburg's by-law excludes several types of animals including
domesticated dogs, domesticated cats, domesticated horses and other farm
animals. If the City of Sault Ste. Marie passes a similar by-law that allows some
acts to take place while banning others, the by-law could be challenged on the
basis of arbitrariness. Additionally, the by-law could be challenged on the basis
that it infringes Freedom of Expression.

IMPACT

Not applicable.

STRATEGIC PLAN

No impact on the strategic plan.
RECOMMENDATION

it is recommended that City Council take no action at this time.

Re;pecﬁully submﬂi‘e’ﬁ Recommended for approval,

Y
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Vi Matﬁéﬁf Caputo Nuala Kenny /

Solicitor/Prosecutor City Solicitor
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NUALA KENNY
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LEGAL
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MATTHEW CAPUTQ
SOLICITOR/IPROSECUTOR

" File No. .11
2012 10 22

Mayor Debbie Amaroso and
Membpers of City Council

RE: BANNING WILD/EXOTIC ANIMAL ACTS AND TRAVELLING ANIMAL
CIRCUSES

PURPOSE

On May 28, 2012, City Council passed the following resolution moved by
Counciilor Sheehan and seconded by Councillor Myers:

"Whereas Cirgue du Soliel show was thoroughly enjoyed by many
residents of Sault Ste. Marie: and

Whereas Essar Centre staff were estimating that thousands of
visitors would come to cur City to see Cirque du Soliel Quidam; and
Whereas there are a number of traveling circuses that no longer
use animal acts:

Whereas Z9 municipalities across Canada have chosen to prohibit
circuses that use animal acts;

Now Therefore Be It Resolved that the City Solicitor prepare =
report on how City Council could enact a by-law that would prchibit
circuses that use wild/exotic/travelling animal acts.”

The purpose of this report is to respend to the above resoiution and recommend
that Council not enact such a by-law. .

BACHKGROUND

Previously, the City of Sault Ste. Marie has hosted various entertainment
performances that utilized animal acls as a part of their shows. These
performances received criticism for taking these animals out of their natural
habitats, and for teaching them to perform tricks that they would not do in their

The Corporation of the City of Sault Ste. Marie
P.O. Box 580 ~ 99 Foster Drive ~ Sault Ste. Marie, ON PSA 5N1
Telephone: (705) 759-5400 ~ Fax: {705) 752-5405
www cityssmt. on.ca
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natural envirgnment. There have also been claims of abuse of the animals during
their training.

This issue was before Council in 2004. Counail accepted the report by the -

Assistant City Solicitor which recommended that no action be taken by Council
based on the fact that there was only one animal circus in the City at that time,
and that they ireated their animals humanely and with respect.

While in the past, wild/exotic animal acts and fravelling animal circuses
performed in Sault Ste. Marie, this is no longer the case.

AMNALYSIS

In the early 2000's, the City of Windsor passed a by-law that restricted animal
acts from performing in that City. The Windsor By-law was challenged and the
matter was heard in the Superior Court of Justice in 2004, The judge declared
the Windsor By-law unconstitutional and determined that it was outside of the
jurisdiction of the City. In his decision, the Judge further determined that the
showing of exotic animals in a circus-like show was "expression”, and therefore
the Windsor By-law infringed the right to “freedom of expression” guaranteed in
the Canadian Charter of Rights and Freedoms (the “Charter”).

A by-law that infringes a Charter Right may still be "saved” and thersby be
maintained provided that it passes the Court's analysis under Section 1 of the
Charter. With respect to the Windsor By-law, the Court determined that it did not
satisfy the Section 1 requirements. The City of Windsor had advanced that the
Windsor By-law was enacted to protect the safety of their citizens. The City of
Windsor had argued that the exhibition of exotic animals could be dangerous fo
the paople of Windsor. The Court found that this rationale was not supported by
any evidence, specifically, there were no facts supporting injuries or deaths that
were received by any patrons through their contact with circus animals. The
Court found that the discussion at the Council Meeting that preceded the passing
of the Windsor By-law focused on the protection of the animals themselves. The
Court therefore declared the Windsor By-law to be in violation of the Charter. The
City of Windsor did not appeal the decision nor attempt to pass ancther by-law.

Further, Norm Fera, Manager of Community Centres and Marine Facilities has
stated that 2 general ban on animal acts could cause a problem attempting ta
entice performances to our City. Performances such as the RCMP Musical
Rides, dog/cat shows, and other performances where animals are used would be
restricted if such a by-law were passed by Councit,

—More—
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Although the Municipal Act authorizes cities to pass by-laws respecting animals
generally, it does not authorize municipalities to pass by-laws contrary o the

Charter. A by-law prohibiting animal acts would viclate the constitutional

'fre.e{.jﬂ.m ﬁf'ﬂXﬁfESSiGﬂ, L —

ATTACHMENT

| have attached a copy of correspondence from Kiwanis Club of Sault Ste. Marie,
dated October 12, 2012

IMPACT

Not Applicable.

STRATEGIC PLAN

No impact on the Strategic Plan.
RECOMMENDATION

it ie recommended that City Council take no action at this time.

Respectfully submitted, Recommended for approval,
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MATTHEW CAPUTCO
SOLICITOR/PROSECUTOR

FILE NO.: P.4.6.440
2012 11 05

Mayor Debbie Amaroso
and Members of City Council

RE: SALE OF KORAH BRANCH LIBRARY — 496-504 SECOND LINE
WEST

PURPOSE

The purpose of this report is to recommend to City Council to accept the offer of
1743503 Ontario Inc.'s purchase of the Korah Branch Library. 1743503 Ontario
Inc. has offered the City $186,000 and provided a $10,000 certified cheque by
way of deposit.

BACKGROUND

The City retained Royal LePage to market and sell the Korah Branch Library now
that the library has relocated to the West End Community Centre. The City
received a total of five (5) offers. Upon reviewing all of the offers, the numbered
company provided the greatest bid with the Jeast conditions. The bid exceeds
the appraised value of $168,000.

ANALYSIS

Each of the offers was carefully reviewed and considered by myself and the real
estate broker. The offers were considered in light of the amount offered, as well
as the deposit accompanying the documents and any conditions. The numbered

-more-

P.O. Box 580 -~ 99 Foster Drive = Sault Ste. Marie, ON FP8A 5N1
Telephone: (705) 759-5400 ~ Fax; {705) 759-5405
www, cityssm.on.ca
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company made the highest offer, suggested an early closing date of November
30" and provided a significant deposit of $10,000. The only condition on the
offer is that the City ensure the existing oil tank is removed. The purchaser has
indicated that it may remove the tank at the City's expense if that is more
efficient.

IMPACT

There is a positive financial impact from the sale of this property. it is beneficial
to close the deal soon so that the City is not burdened with the costs of
maintaining the building over the winter months.

STRATEGIC PLAN

The sale of the Korah Branch Library is consistent with City of Sault Ste. Marie's
corporate value towards fiscal responsibility.

RECOMMENDATION

It is recommended that City Council approve the sale of the Korah Branch Library
to 1743503 Ontario Inc. for the purchase price of $186 000.

Respectfully submitted,

Nuala Kenny, F
City Solicitor

Legal Department
NK/da

LEGALSTAFRCOUNGIL REPORTS2M ACAUCUS FORMER KORAH BRANGH LIERARY 406-504 SECOND LINE
WEST DOC
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File No. A-17-11-Z,OP
20121105

Mayor Debbie Amaroso and
Members of City Council

RE: RUSCIO INVESTMENTS INC. - QUEENSGATE BOULEVARD -
PLANNING APPLICATION - A-17-11-Z.0P AND 57T-11-501

PURPOSE
On September 24, 2012, City Council defeated the foilowing Resolution:

“Resolved that the report of the Planning Division dated 2012 08 24
concerning Application No. A-17-11-Z.0P and 577-11-501 —~ fiied by
Ruscio Investments Inc. — 184 Queensgate Boulevard be received and
that City Council permit the requested 594 unit Single Detached residential
development subject to the 4 condilions contained in the report.”

The purpose of this report is to advise Council that three (3) appeals have been
filed regarding the above noted Planning Applications (the “Planning
Applications”).

BACKGROUND

The Planning Applications filed by Ruscio Investments Inc. ("Ruscio”) sought the
following with respect to the lands known municipally as 184 Queensgate
Boulevard {the “Lands"):

(a) Application No. A-17-11-Z.0P sought to amend the City's Official Plan
by re-designating the Lands from Parks and Recreation to Residential;

-mare-

The Cerperation of the City of Sault Ste. Marie
P.0. Box 580 ~ 99 Foster Drive ~ Sault Ste. Marie, ON PB8A 5N1
Telephone: (705) 705-5400 ~ Fax: (705) 759-5405
www. cityssm.on.ca
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{b) Application No. A-17-11-Z.OP further sought to amend City Zoning By-
law 2005-150 by amending the zone designation on the Lands from
Parks and Recreation zone to Single Detached Residential zone; and

(c) Application No, 57T-11-501 sought Council’s approval of a draft plan
for a ninety-four (94) lot subdivision on the Lands.

" In defeating the above noted Resolution, Council denied the Planning
Applications.

On Friday, October 5. 2012, the City Clerk’s office received the following three
(3) appeals filed by Mr. Robert Paciocco of Laidlaw, Paciocco, Spadafora
Barristers & Solicitors, on behalf of Ruscio, namely:

(a) An appeal of the City’s decision to refuse the application for an
amendment to the Official Plan, made pursuant to Section 22(7) of the
Planning Act,

(b) An appeal of the City's decision to refuse the application for an
amendment to the City's Zoning By-law, made pursuant to Section
34(11) of the Planning Act, and

(c) An appeal of the City's decision to refuse approval of the draft plan of
subdivision for the Lands, made pursuant to Section 51(39) of the
Planning Act.

The Notices of Appeal have been filed in accordance with the provisions of the
Planning Act. Due to the volume of the appeals, copies can be viewed in the Legal
Department.

The Legal Department will send a package of material to the Ontario Municipal
Board (OMB) and in due course the OMB will set a hearing date for the appeals
the OMB decides that the issues raised in the appeals warrant a hearing.

ANALYSIS

As previously noted, the appeals are voluminous. It cites numerous grounds
including various studies and assessments as well as a noise feasibility study
that support the Planning Applications.

IMPACT
The appeais will be argued by in-house staff. As such the financial impact is

naminal.
-mare-
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STRATEGIC PLAN
Not applicable.

RECOMMENDATION

It is recommended that Council accept this report as informsation so that the

matter may be referred to the OMB.

Reapactfuily subm:tted
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Assistant City Solicitor
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Recommended for approval,
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City Solicitor
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MEMORANDUM
TO: T CITY OF SAULT STE. MARIE
MAYOR AND COUNCILLORS
FROM: "H.J. BRJAN CURRAN, PRESIDENT & C.E.O.
PUC INC,
DATE: Ocicher 30, 2012

SUBJECT: 2012 THIRD QUARTER SHAREHOLDER REPORT

Attached are the third quarter Shareholder Report for the period July 1, 2012 to
September 30, 2012 and unaudited financial statements for the month of September.

| will be available to answer any questions on the report at the November 5, 2012
council mesting.

If you have any questions prior to the council meeting, please do not hesitate to call me
at 759-6538.

H. J. Brian Currén, Fresident & C.E.Q.

c.c. City of Sault Ste. Marie, C.A.O.

Attachments: 1. 2012 Third Quarter Report
2. Summary of Operations ending September 30, 2012



PUC INC. & PUC SERVICES INC.
2012 THIRD QUARTER REPORT

PUC SERVICES

There were no lost time accidents during the third quarter of 2012, As of the end of September
we had achieved 321 days without a lost time injury.

The two city wastewater treatment plants remained in compliance with provincial requirements
during the past quarter.

The three solar generation sites produced 119.8 MWh of electricity in the third quarter, 9.2%
above budget. However, on a year-to-date basis oulput is 6.1% below budget due to the low
amount of sunshine during the winter months.

PUC DISTRIBUTION

Electricity consumption was up 8.4% in the third quarter compared to 2011. The higher
consumption was due primarily to a combination of a higher penetration of air conditioning load
and hotier summier weathier. Year-to-date consumption was up 0.8%. A system peak demand
of 104.6 MW was recorded on July 4™for the period. Just over 50% of the load was supplied by
local renewable power generation. The 2011 peak was 101 MW and occurred on July 18",

The OEB issued a rate order to PUC Distribution for the recovery of ongoing and historical costs
associated with the infroduction of smart meters. Up until the rate order only a portion of smart
meter costs were being collected from ratepayers. As of August 1% a residential customer bill
increased by $3.03 per month and a small General Service customer paid $18.48 per month
more. These recoveries are in customer rates until April 30, 2013

Outage frequency and duration for the period declined in the third quarter compared fo the
same period in 2011 and is significantly lower than in 2011 for the nine month period. The
failure of a breaker at one of our transformer stations on August 31" caused an outage that
affected approximately 11,000 customers. The majority of customers were back on line within
an hour, The cause of the failure is still being investigated.

During the third guarter we began to integrate cutage notifications from cur smart meters with
our GiS system that shows locations of equipment such as secondary conductors, fransformers
and customer premises. The value of this integration was demonstrated on two occasions in
September. In one case an outage notification was received and a line crew dispatched to the
location of the outage. Power was restored before the customer called the PUC office. In the
other situation, a fuse failed on a section of primary line. When the outage notification came in
from the smart meter system, our system operator was able to quickly identify the affected area
and likely cause of the outage. The operator was able to provide the information to a line crew
for quicker power restoratian.

Construction of the new building remains close to schedule. Almost all of the administration

area is enclosed and the roofs and outside walls of the remainder of the structure are in place.
Substantial completion is scheduled for December 21, 2012.

Third Quarter Sharcholder Report PUC Inc, 2012
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Reliability Indices - January 1 to September 30
(excluding Loss of Supply)

R S S
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WATER SYSTEM

Metered water consumption: was up 11.2% compared fo the third quarter in 2011 and up 1.8%
year-to-date. A daily peak demand of 45,318 m® ocourred on July 11™  Last year the peak
demand, which occurred on July 4" was 39,208 m*. We had 15 watermain breaks cver the
past three months bringing the number of breaks to 56 for the year. Last year the number of
breaks in the third quarter was 14 and in the first nine manths, 98.

Two focus group sessions were conducted by the NORDIK Institute in mid July for the interval
water meter project that is partially funded by the Green Municipal Fund. The purpose of the
sessions was to determine aftitudes towards water conservation in the City. Financial and other
incentives coupled with educaiion were identified as the main strategy for encouraging water
conservation. Environmental benefits resulting from water conservation efforts were not seen
as significant reasons for consumers to use less water.

Complaints related to tasts, odour and discoloration continued to be tracked and recorded.
Ipsos Reid has been selecled to conduct a random survey of water customers to determine the
acceptability of the municipal water supply. The company has extensive experience in
designing and conducting surveys. The survey guestions have been prepared and the
telephone survey will be completed by mid December. A report from Ipsos Reid analyzing the
results will be available in mid January.

The unidirectional flushing program that directs a high velocity flow of water to scour watermains

advanced considerably over the past quarter. Once the program is suspended for the year, it is
expected that one third of the distribution system will have been cleaned.

Third CQuarter Shareholder Report PUC Inc. 2012



PUC TELECOM

To the end of September 73.2% of deficiencies that were identified prior to the sale of assets fo
Ontera have heen corrected. We have until the end of 2013 to comrect all deficiencies. Total
cost to correct the deficiencies to date is $151,263,

FINANCIAL STATUS

PUC Distribution’s income for the third quarter was $23,225 on revenues of $6,007,100
compared to a forecasted loss of $220,299 and revenues of $3,838,650 in the budget. The third
quarter of 2011 saw a loss of 365,461 on revenues of $3,572,879. The significant increase in
revenue is the result of disposing of balances recorded in the smart meter regulatory accounts
as directed the OEB. Expenses of $5,983,851 were $1,823,423 over budget. The variance is
due to the offsetting entries for depreciation and fixed assets in the smart meter regulatory
account. Income for the first nine months of the year was $581,179, revenues $13,664 602 and
expenses, $13,083,398; this compares to income of $716,888, revenues of $11,605,569 and
expenses of $10,363,711 in 2011.

PUC Telecom had no revenue as a result of the sale of assets to Ontera as of October 31,
2011. Expenses incurred 1o the end of the third quarter were for work to correct deficiencies in
Ihe telecom network identified prior to the asset sale.

PUC Services had net income of $365,705 for the quarter compared to $186,578 in the previous
year and $208,994 in the budget Year-to-date PUC Services revenues of $10.014,305 were
$325,521 under budget and 144,749 fess than in 2011, Expenses were $757,690 under
budget primarily due to lower than budgeted contract costs; net income was $375,217,
$432,169 over budget.

Unconsolidated PUC Inc. revenue for the first nine menths was $1,721,424, which was received
in the form of related party interest payments. Expenses of $1,642,166 were primarily interest
payable to the City, Net income was $79,258,

The water utility had a net operating margin of $400,834 for the quarter on revenues of
$4,140,947 compared to a margin of $904.08¢ and revenues of $4,030,795 in the budget.
Revenues in 2011 were 33,661,244 and the net operating margin was $741,751. Year-to-date
revenues were 511,551,269, expenses were 39,184,875 and net operating margin, $2,366,394.
This compares to revenues of $10,171,941, expenses of $8,258,048 and net operating margin
of $1,213,893 over the same period in 2011,

Third Quarter Shareholder Report PUC Tne, 2012
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PUC Distribution inc.

STATEMENT OF REVENUES AND EXPENSES

For the Quarter Ending September 30 2012

YTD Actual YTD Budget
21‘;‘:1 2 2012

Revenue
‘Bigtribution Revende 13,017,208 19,177 244
Miscsllaneous Revenue 647,395 688,580 [
Totat Revenue 13,664,602 11,866,825 |1
Cost of Power
Cost of Power Raverue 44 740,952 49,189,977
Cost of Power Expense 44,740,352 49,189,978
Net Cost of Power 0 (o)
Operating Expenses 4,703,202 4,808,055
Genheral and Administrative Expanses 3,284,075 3,085,348 fi
Cepreclalion 3,462 547 2475000 [
Interest Expense 1,396,661 1,295,539 |l
Payment in Lisu of Taxes 236,914 128,758 |
Totat Expenses 13,083,398 11,792,699 |
CDM Program
CDM Revenue 402 527 1,177,150
COM Experises 402 546 1,175,709 [l
Total COM Program (24) SRV 1:'_34;}': :
Income (Loss) 581,179 75,566 I

SPUC

Annual Budget |
2012 ¢

15,441,058 |
827,550

16,268,606

58,472 843
66,472,943

te)]
8,259,122
4,166,443
3,300,000
1,728,076

171,677

15,625,317

1,570,161
1,567,613

2,548




PUC Telecom Inc.

STATEMENT OF REVENUES AND EXPENSES
For the Quarter Ending September 30 2012

YTD Actual | YTD Budgat (3T
2012 2012

Revenue - ' :

Service Revenus ] O i 0
Miscellaneous Fevanug " el 112,500 § 150,000
Total Revenue g 112,500 150,000
Operaling Expenses iy 85,405 161,907 184,600
General and Administralive Experises ' 28,762 52,736 ;E?E: i 69,871

e

Depreciation G 0 o
Inierest Expenso 112,233 109,454 144,018
Paymenl in Lieu of Taxes 18] 0] 0
Total Expenses | 238327 | 324,007 408,489
Incoms (Loss) 1 _ (238.327) (211,587} : {258,489)




PUC Services Ing.

STATEMENT OF REVENUES AND EXPENSES

For the Quarter Ending September 30 2012

YTD Actual | YTD Budget
2012 2012

Revenue :
Contract Revenue 3,862,175 | 3,797,586 fii
Management Fee Revenhue 5,808,872 6,190,138 {111
Miscellanecus Revenue 233258 | 352, 100 ji
Total Revenue 10,014,305 10,339,826 ||
Operating Expenses 3,320,908 3,758,596 fil
General and Adminigtrative Expenses | 4,573,582 5,019,211 ,
Depreciation 1,203,315 1,218,487 Jii
Interest Expénss 399,479 309,463
Payment in Lieu of Taxes 141,794 ol
Total Expenses ) 9,639,088 10,396,778 |\
DM Program
CDM Revenue 120,582 0
COii Expenses 120,582 0
Tetal CDM Program 0 4
Income (Loss) 375,217 (s6.852)f

P

PUC

s

L™=

el
\

{ Annual Budgst

2012

5,407 112
8,148,321
288,140

18,944,573

4,987 503
6,582,166
1,625,300

532,638

0

!
]
j

H

- 18,727.607

=l e

216,967

e



PUC inc.

STATEMENT OF REVENUES AND EXPENSES

For the Quarter Ending September 30 2012

Annual Budget

2012

2|295,252 3
10,000

YTD Actual YTD Budget
2012 2012

Revenue i
Interest - Related Party 1,721,494 1,720,735 i
Miscellaneous Interast 0 7,889 Jidl
Total Revenue 1,721,424 | 1,728,684 01
General and Administrative Expenses 159,075 313,785 [0
Interest Related Party : 1,451,190 1,451,190
Payment ift Lieu of Taxes } 41,801 oll
Total Expenses ] 1,842,186 © 1,764,875 {i
income (Loss) ] 79258 (36,3411

24305,232
440,877
1,934,920

6

2375797




Public Utilities Commission of Sault Ste. Marie
STATEMENT OF REVENUES AND EXPENSES

For the Quarter Ending September 30 2012

2012 2012)
Operating Revenus
Water Sales 511,084,483  $10,991,301
Misceliansous £466,785 $376,609
Tolal Operating Revenue 511,651,269 $11,367,910
Total Operating Expanses $5,537,989 35,456,871 “'1
Total General and Administrative Expenses $2.218.322  $2,349:2580 },
Deprecialion 51,350,000 51,350,180
interest Expense: §78,565 $112,500
Total Expenses $9.184.875 56,268,841
Net Gperating Margin 92,366,394

Annual
Budget!

$7,211,076
$a,132,311
1,800,000

$150,000

$12,2093,387

Fe



November 5, 2012 SSM/OLG Modearnization Status Report

Focused Community Objectives with Respect to OLG Modernization:

a Retention and creation of lottery and gaming employment in Sault Ste. Marie:

s Development of a community based emerging Center of Excellence in lottery/gaming in S5M:

s |dentifying, marketing and promoting the competitive advantages to the private sector in
lacating their Ontario lottery and gaming operations in Sault Ste, Marie:

¢ Undertaking a joint Sault Ste. Marie Econpmic Development Corporation, 5ault Ste. Marie
Innovation and City effort to ensure the most positive OLG Modernization outcome for the
community:

¢ Maintaining a strong constructive working relationship with the Government of Ontario and the
Ontario Lottery and Gaming Corporation focused on aligning 5SM and OLG Modernization
objectives through regular dialogue, a productive working relationship and deliverables.

Sault Ste. Marie OLG Modernization 5trategy
¢ Retention of Head Office Johs in Sault 5te. Marie:
e Attract private proponents to locate in Sault Ste. Marie:
¢ Exploration & development of Pilot Project between OLG & Sault Ste. Marie Innovation Center:
e Retention of Casino positions in Sault Ste. Marie

OLG Modernization Procurement Process
s Our understanding is the Gaming and Lottery procurement processes are proceeding as planned;
® Procurement of Gaming likely start within the next six weeks;
= Similarly, Lottery procurement process will also startin the next six weeks following behind the
commencement of the game procurement process;
= Both processes will start with a request for pre-qualification (RFPQ) followed by request for
proposals (RFP).

Positive Dialogue and Working Reiationship with OLG
s helping S5M better understand overall OLG priorities, focus and efforts, particularly in projecting
forward potential future outcomes of the modernization process aligned with community
opportunities & benefits;
e providing us information to help us build Sault Ste. Marie business case;
e commitment of senior OLG executives and staff to dialogue with S5M on a regular basis.

S5M/OLG Modernization Initiative Next Steps:
e Development of Sault Ste. Marie Business Case complemented by marketing, promotion and
communication strategy;
e Identification of SSM/CLG pilot project opportunities and apizroaches for their implementation;
s Meeting with OLG at end of the month to discuss head office functions and pilot project
opportunities.



v i S W S
e £ fn A0 '{-‘{;,.'

s
.

ENGINEERING & PLANNING DEPARTMENT

Jerry 0. Doloetti, RIS

Commissoner Planning Division

Tal (T04§) 759-5388

Donald B, McConnel, MCIF, RPP i
Fax: (T0B) 541-7165

Planning Director

Cohrtearns e el

(elebrate 100!
*[912 - 2012

2012 11 05

Mayor Debbie Amaroso and
Members of City Council

RE: Application No. A-31-12-Z - filed by 1704608 Ontario Inc.
PURPOSE

The applicant 1704608 Ontario Inc. is requesting a Rezoning to permit a personal
storage facility.

PROPOSED CHANGE

The applicant is requesting & Rezoning from “C4”" (General Commercial) zone to “C4.8"
(General Commercial) zone with a Special Exception to permit a personal storage
facility as an additional permitied use.

Subject Property:

s Location — The subject properties are located on the southwest corner of Bruce
and Wilson Streets.
s Size
o 229 Bruce 5t. — L-shaped, 24m frontage cn Bruce Street and 102m depth,
totaling 0.36ha.
o 237 Bruce St — lrreguiar shaped, 72m frontage on Bruce Street, and
102m frontage on Wilson Street, totaling 0.64ha.
o TCOTAL AREA — 1ha (2.47acres)
= Present Use - Ontario License Bureau, Meyers Munchies, Repair &
Maintenance Facilities and Vehicle Dealership
» Owner— 1704608 Ontario Inc.

The Corparaticn of the City of Sault Ste. Marie
P.O. Box 580 —~ 99 Foster Drive ~ Sault Ste. Marig, ON PB6A 5N1
Telsphone: {705) 759-5368 ~ Fax: (705) 541-7165
www.cityssm.on.ca ~ d. mcconneli@cityssm.on.ca
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BACKGROUND

in 1990 a three (3) year temporary By-law was approved to permit the manufacturing of
polypropylene sheets used to absorb oil in chemical spills.

ANALYSIS
Conformity with the Official Plan

The subject properties are designated 'Commercial' on Land Use Schedule 'C’ of the
Official Plan. The Official Plan defines Commercial land uses as including ‘personal or
household service industries.” Therefore, the request to rezone the properties to allow
a 'personal storage facility’ conforms to the Commercial policies of the Official Plan.

The subject properties are not impacted by the Natural Resources or Constraints
policies contained in the Cfficial Plan.

Comments

The contiguous subject properties make up a 1ha (2.47a) block on the southwest
comer of Bruce Street and Wilson Street. The properties are bounded by the rail right-
of-way to the west and the former National Grocer's warehouse to the northwest, which
is zoned "M2" (Medium Industnal) zone and supports a number of industrial uses, such
as road transportation and warehousing, and an electronic waste depot. The subiject
properties are currently occupied by two (2) buildings which support a number of uses,
including an Ontario Licencing Bureau, Meyer's Munchies and Northshore Sports and
Auto, which is a vehicle dealership, including the sale and service of automaobiles,
snowmobiles, ATV's and other types of recreational vehicles.

Referring to the preliminary site plan, the applicants are proposing to locate
approximzaiely 63 storage units aleng the west and northwest property lines, with a 10m
(30') driveway to provide access to the units. The units would be of a ‘portable’ nature,
and placed directly onto the existing gravel base.  Such units are very similar to those
currently utihized at Bruce Sireet Storage, which is located very close to the subject

properiy.

The proposed rezening to permit a 'personal storage facility’ is appropriate for this busy
commercialfindustrial area. A Personal storage facility is a fairly innocuous land use,
with minimal off-site impacts such as traffic or noise. The layout of the storage units is
such that the existing land uses on the subject properties will not be impacted.

Although this application includes two (2) separate parcels, they will effectively function
as one. The preliminary site plan shows 7.5m (25') setbacks from the west and north
lot lines. Where commercial properties abut one another, lot line to lot line
development is permitted, however the applicants are reminded that Ontario Building
Code fire separations still apply, and may warrant additional design work or a sethack
to achieve required separation.



Consultation

The following depariments/agencies commented on the application as part of the
consultation process:
« See attached letters — Engineering, Accessibility Advisory Committee
« No objecticns/comments — Building Division, PWT, Fire Services, PUC
Services, CSD, Municipal Heritage Committee, Conservation Authority,
EDC

The aitached correspondence from the Engineering Depariment notes that a storm
water management plan must be submitied, and that post development flows shall not
exceed pre development flows up to and including the 100-year storm. The subject
properties are already subject to Site Plan Control. Prior to the issuance of a Building
Permit, Site Plan Conirol will be utilized to ensure that among other things, a
stormwater management plan is in place.

Correspondence from the Accessibility Advisory Cormmittee speaks to the provision of
accessible parking, ample lighting, and barrier free paths of travel. 1t is worth noting
that there is no required parking associated with the personal storage units. At this
point the applicants intend to house the office for the storage units within an existing
building on the property, likely the Licence Bureau building. As previously mentioned,
Site Plan Control exists on the subject properties, and the Accessibility Committee wiil
have an opportunity to comment on the proposed Site Plan,

IMPACT
Approval of this application will not directly impact the Municipalities finances.
SUMMARY

A personal storage facility is an appropriate use of the subject properties, and given the
preliminary layout, the proposed use should not impact the existing uses on the subject
properties. The properties are subject to Site Plan Control and a Site Plan Agreement
between the Owners and the City will be required prior to the issuance of a Building
Permit. The Agreement will include malters pertaining to the exterior of the
development, including but not limited to drainage, appropriate accessibility features,
fencing, landscaping, paving and access points.

STRATEGIC PLAN

Approval of this application will not have an effect on any item in the City's Strategic
Plan.

RECOMMENDATION

That City Council approve this application and rezone the subject property from “C4”
(General Commercial) zone to “C4.8" (General Commercial) zone with a Special
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Exception to permit ‘Persconal Storage Facilities’, in addition to the uses permitted in a
‘C4" zone.

Respectfully submitted, Recommended for approval,

,\ i P ;-'-. i',f-
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Peter Tonazzo, MCIF, RPP Donald B. McConnell, MCIP, RPP
Planner Fianning Director
Recommended for approval,
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Jerry Dolcetti; RPP
Commissioner Engineering & Planning
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Dolcetti, RPP
Jerry D. Dolcatt ENGINEERING & PLANNING

Commissionar L E%% DEPARTMENT
il ok C;I;E;MOO | Enneering & Constncton Dision
1912 - 2)i2=
2012 10 16

Our File; A-30-12-Z.0P

Donald B. McConnell, MCIP, RPP
Planning Direclor

Engineering and Planning Department
City of Sault Ste. Marie

Dear Mr. McConnell:

RE: A-31-12-Z 229 & 237 BRUCE STREET
REQUEST FOR AN AMENDMENT TO THE ZONING BY-LAW

The Engineering and Construction Division has reviewed the above noted application and
provides the following:

+ It is recommended that the subject properties be subject to Site Plan Contro;

« A storm waler management plan must be submitted o the satisfaction of the
Commissioner of Engineering and Planning or his designate, and the Sault Ste. Marie
Conservation Authority,

¢« Post development flows shall not exceed pre-development flows up to and including
the 100-year storm;

If you have any questions, please contact the undersigned.

Ym@ truly,
S Wy

Daniel Perri, EIT
Engineering Intern

c: Jerry Doleetti, Commissioner, Engineering & Planning
Susan Hamilton Beach, P. Eng., Deputy Commissioner, PWT

FUENGINEERING DATAREZORING Bruce Slneel - Tl 229 & 237 . A=31-12.7 2017 40 18.000x
- The Carporation of the City of Sault Ste. Marie
P.O. Box 580~ 99 Foster Drive ~ Sault Ste, Marie, ON P&A 5N1
Telsphone: (708) 759-5385~ Fax: (705) 541-7165
www.cityssm.on.ca ~ d.perri@cityssm.on.ca
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16 Oct 2012

Don McConnel!

Planning Director

City Planning & Engineering Division

SUBJECT: REZONING APPLICATION REVIEW - A-31-12-7 229 & 237
Bruce Street

Dear Mr. McConnell

The Accessibility Advisory Committee makes the following recommendations
in respect of barriers to access for person with disabilities on the subject
rezoning application.

Exterior

1.

i

Parking: Provide at least one accessible parking spot clearly marked

2. Walkways & Sidewalks: Provide a barrier free path of travel.
3
4. Ramping: Keep at grade to ensure a safe path of travel or ensure that

Curb Cuts: Provide curb cuts as necessary.

ramping is in compliance with Building Code.

. Transit Access: Yes has trasit access
. Lighting: In accordance with the Illuminating Engineers Society of

North America Standards

. Signage: All signage should be clearly displayed
. Other:

Thank you for your attention to these recommendations.

Yes We request a Site Plan

Sincerely,

Gerard Taylor
Chair, Site Plan Sub Committee
on behalf of The Accessibility Advisory Committee
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Planning Application A-31-12-Z
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The following is a list of circuses or animal exhibitors that have had United Stated Department of
Agriculture (IUSDA) cilations, warnings, fines, animal deaths, dangerous incidents, and other
problems.

Bentley Bros, Circus
Carson & Barnes Circus
Circus Gatti

Circus Hollvwood
Circus Pages

Cole Bros, Circus

Elephant Encounier
Franzen Bros. Circus

Hendrick Bros, Circus

Jordan World Cireus

Kelly Miller Circus

Ligbel Circus

Lydia Flephant Rides

Ringling Bros. and Barnum & Bailev Civeus
Royal Hannetord Circus

UmverSoul Circus
Walker Bros, Circus

The Garden Bros. Circus had been repeatedly criticized for failing to provide their animals with
adequate shelter from the elements, confining their animals for great lengths of time, using harsh
training methods on their animals and endangering human safety.

s In 2001, a 400-pound tiger bit the fingertip off a Garden Bros. worker while the circus
was in Toronto.

s In 1998, Garden Bros. employees left a number of peiting »oo animals in their cages by
the side of a Virginia road. The temperatures inside the trucks had risen to more than 100
degrees Fahrenheit, According 1o USDA citations, part of the problem was that Richard
Garden routinely hired unqualified workers. A few days later, Maryland ofMicisls
confiscated other abandoned animals, including a tiger, an elephant and a rhinoceros.
Shortly afler those incidents, the USDA suspended Garden's licence for 15 vears and
fined him $12,000.00,
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Malcolm White

From: Terry Sheehan

Sent: Novernber 01, 2012 7.36 AM

To: Malcolm Vhite

Subject: FYW: Exotic Animal By-law

Attachments: image001.png; Factum - performing animal by-law.doc

Greetings Council,

| had an opportunity to speak to the Senior Legal Counsel of Windsor about the Exotic/Animal by-law challenge after our
last meeting. | had called to discuss the by-iaw they have licensing circuses and amusements.

It was a very interesting conversation and it is extremely important to point out that he told me that he believed that if
the hearing was held six month later he felt he wouid have won because of changes/amendments to Provincial law.

Sincerely,
Terry

~—-Original Message--—-

From: Nazarewich, Mark [mailto:mnazarewich@city.windsor.on.ca}
Sent: Tue 23/10/2012 4:01 PM

To: terry_sheehan@hotmail.com; Terry Sheehan

Subject: Exotic Animal By-law

Terry,

Pleasure to speak with you today.

| attach the following documents. if there is anything further | can do to assist please et me know,

1.  Decisicn of Justice Gates;

2. Factum of Xentel;

3. City's factum,

Regards,

hark Nazarewich
Senior Legal Counse! [ City of Windsor / Legal Department
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Suite 201 - 400 City Hall Sg. East / Windsor / Ontario / NSA 7K6

Phone 519-255-6100, Ext. 6427 / Fax (519) 255-6933 / Email mnazarewich@city.windsor.on.ca

This email is confidential and intended for the addressee anly. If you are not that person, please notify me and destroy
this and all copies.
Thank you.



Court File No, 03-CV-781

ONTARIO
SUPERIOR COURT OF JUSTICE

BETWEEN:

XENTEL DM INCORPORATED, OUTDOOR AMUSEMENT BUSINESS
ASSOCIATION, TZ PRODUCTIONS, and GARDEN BROTHERS

Applicants

— and —

THE CORPORATION OF THE CITY OF WINDSOR

Respondent

APPLICATION UNDER Rules 14.05 and 38 of the Rules of Civil Procedure

FACTUM OF THE RESPONDENT

PART I - STATEMENT OF THE ISSUES

1. The Applicant comes before the Court asking that a by-law of the City of Windsor be

quashed for all or any of the following reasons:
() ihe by-law was not enacted for a valid municipal purposc;

(b}  The by-law illegally disctiminates in a municipal law sense because it
bans entertainment with exotic animals, and no other entertainment,

without authority or rational purpose;

{c} The byv-law is vold for vagucness in that il exempts certain entertainment

such as agricultural fairs and those for educational purposes, without any



attempt 10 define or establish the meaning of those terms and is therefore

incapable of clear interpretation or enforcement;

{d) The ban against entertainment using exolic animals in the City contained
in the By-law is in pith and substance an attempt 1o regulate public
morality, and as such, involves the exercise of the criminal law power
exclusively vested in the Parliament of Canada pursuant to s. 91 (27) of

the Constitution Act, 1867;

(e}  The passing of the by-law violates the doctrine of fairness by interfering
with the Applicants’ expectancy interest in providing exotic animal
entertainment in the City, without providing the opportunity for a hearing;

and

() The ban against entertainment using exolic animals in the by-law is
contrary to 5. 2(b) of the Canadian Charter of Rights and Freedoms insofar
as It violates the right to freedom of cxpression of the Applicants, their

employees and customers, and is therefore, of no force and effect.

2. The Corporation of the City of Windsor (the “City of Windsor”) disagrees that the by-

law is invalid for any of the foregoing reasons.

-

3. 1t 1s the City of Windsor’s position that its by-law was passed for valid reasons. The
by-law’s purpose is for the protection of the health and safety of inhabitanis and visitors to
the City of Windsor and its {oundation is based on credible evidence and proper
vonsiderations. Counctl {or the City of Windsor passed the by-law in good faith and with

regard 1o due process after providing for input from all those having an interest in this issue.

4. The Applicants are asking the Court to substitute its own decision for that of the
Couneil, an elected body representing the inhabitants of the City of Windsor. They ask this
Court to impose upon City Councils an impossible standard (o meet in creating and passing
by-laws. If accepted, the Applicants” argument will have a dramatic effect on the ability of
municipalitics 10 pass by-laws to administer their own cities for the welfare of their

mhabitants. In short, it will cmasculate democracy at the municipal level.

.Tj_.
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PART 11 - REVIEW AND SUMMARY OF THE EVIDENCE
Genesis of the By-low

ki On August 26, 2002, at the request of City Councilor Zuls, Council received an
administrative report relative to the legality of banning animal acts in Windsor given recent

information fram other municipalities in the province with respect to enacting such by-laws,

6. In response, City Council received a report advising that a ban was legal as long as its

object was for the protection of the public.

W Council placed the issue on its agenda for that evening and received and heard
delegations. The delegations who made representations to Council on August 26, 2002

included:
¢ Lesiey Fox. President of Ark II;
e Kim Robinscn, representing Zoocheck Canada;
e Basil Kingstoll, representing Jazzpurr Cat Care Society;
e  Gordon McKay, representing Outdoor Amusement Business Association;

s Larry Solheim, representing Tarzan Zerbini Circus;

Betty Carlsburger, individual.

8. Lesley Fox advised City Council that she was “president of Ark I, Windsor’s Animal
Protection Group™ and that the organization was asking Council o prohibit performing,

traveling animal acts for the “reason of public safety™.

Affidavit of Len Wolstenholme, Application Record, Volume I, Tab 2, Exhibit “L"
{located at page 2 of the transeript of the Council meeting),

9, Ms. Fox presented Council with videotape and printed materials.

Affidavit of Lesley Fox, Respondent’s Application Recorid, Volume, Tab 7, p. Z, paras 6
& 7, Exhibits “C» & “D",
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10.  The video depicts an out of control circus elephant and an inlerview with Blayne
Doyle, a police oificer who witnessed an incident involving a circus elephant and its danger

to the public. Mr. Doyle’s affidavit forms part of the Respondent’s Application Recard.

Affidavit of Lesley Fox, Respondent’s Application Record, Volume, Tab 7, p. 2, paras 6,
Exhibits “C",
11.  The printed materials consisted generally of the following information:

¢ summaries of incidents involving circus animals and human injury (located al

pp. 5-6 and 40-54 of the sub tab D to the Affidavit of Lesley Fox).
e - various reports of government agencies (pp. 8-12).

» media articles relating mcidents of huwman injury caused by animals in

circuses and zoos (pp. 13 =31, 38-39)
e information relating to tuberculosis in elephants (pp. 32-33),

e information relaling 1o the prohibition of certain amimals from circuses in

other jurisdictions {pp. 34, 36),

+ information relating to aniimal cruelty m circuses {pp. 35-36)%

Lztiers in support of a ban of animals in cirouses (pp. 54-81).

12, Specifically, the written information contained information detailing incidents

wherein persons were injured by circus animals.

13, Kim Robinson advised Couneil that she was a representative of Zoo Check Canada.
She advised that Zoo Check Canada was an organization that works almost exclusively on
issues surrounding wildlile in capiivily. She further advised Council that Zoo Check’s
fundamental concem is for the well being of circus animals but that she wished to discuss the
issue of public safety and the circus.

Affidavit of Len Wolstenholme, Application Record, Volume I, Tab 2, Exhibit *L"
{located at pages 4-5 of the transcript of the Council meeting),
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14, Ms. Fox and Ms. Robinson were not deceitful in regard to whom they represented and

whal those organizations stood for,

15,  Gordon McKay, representing the Outdoor Amusement Business Association, and
Lamy Solheim, representing Tarzan Zerbini Circus, appeared before Council. They made
repregsentations. They exhorted Counecil not to pass a by-law banning exotic animal acts in
circuses. Mr. McKay advised Council that, “In regards 1o public safety, circuses and animal
performances continue o be one of the safest forms of family entertainment today.” Neither
responded to the evidence placed before council of the specific incidents related to the
rampaging circus elephant.

Alfidavit of Len Wolstenholme, Application Record, Volume L, Tab 2, Exhibit #L"
(lueated at page 9-14 of the transcript of the Council mecting).

16.  Arising from this was a directive to administration directing the development of a by-
law that prohibits traveling animal acts within the municipality.

Affidavit of Ler Wolstenholme, Application Record, Volume I, Tab 2, Exhibit “L”
(iocated at page 32 of the transcript of the Council mecting).

17. A survey of the discussion by members of Council indicates a variety of comments

related to this issue:

(a) Councillor Zuk — “this is not the first ime (his issue has appeared before
us and always when council has debated this issue our primary concern
has been the safely and well-being of residents in this community ... But
beyond a doubt, our role as a City Council is to ensure that our aclions are
such that promote the safety of the residents in this community.”

Affidavii of Len Wolstenholme, Application Reeord, Volume 1, Tab 2, Exhibif “1."
(Iocated at page 33 of the transcript of the Council meeting).

{p}  Councillor Carlesimo —“We're talking about public safety here. The
bottom line is that we’re talking about wild and sometimes violent
animals, .., We also know that the most sophisticated security systems
involve a recapture plan. By definiticn, a recapture plan mcans there’s

been a breach of security. The animal’s lelt, and part of that means that

Hbj
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they have to somehow be tranquilized, they have to be disabled. There’s a
time lag between the actual disabling and the release from whatever
situation they were in and there’s where the security problem exists. We're
not talking about certain security; we're talking about acceptable risk here,
... You eannot control what the animal does what it does naturally and
that is, act to seek its freedom.”

Affidavit of Len Wolstenholme, Application Record, Volume I, Tab 2, Exhibit “L*
{located at page 333-34 of the transeript of the Councif meeting).

(c) Councillor Halberstadt —- “So 1 think were obviously siressing the safety
issue but [ believe that the underlying reason is the humanity to the
animals and I don’t think we can do that.”

Affidavit of Len Wolstenholme, Application Record, Valume T, Tab 2, Exhibit L”
tlocated at page 34 of the transeript of the Council meeting).

(d) Councillor Francis — “What 1 am here to do and debate is the public safety
aspect of it and that cannot be ignored. ... But when you have individuals
in direct contact with animals, you have to factor in a mere possibility. It is
a mere possibility and based on the evidence, there have been a couple of
events and when you take it in its context it’s a minute percentage, but you
still have to factor it in and you have to plan for the probability of an event
happening and you have o take steps to mitigate il that such an event was
to occur, | am not comfortable and 1 am certainiy not satisfied that that the
apprepriate recapture plan is in place should something happen at the
Riverfront. ... it comes down to the safety of the people ... the costs being
potential hazard and death to individuals and certainly T do not believe the
benefits outweigh the costs in this situation ...”

Affidavit of Len Wolstenholme, Application Record, Yolume I, Tab 2, Exhibit L
{(located at page 34-35 of the transcript of the Council meeting).

() Councillor Cassivi — “I've coneluded really that the people of the City of
Windsor have reached a level of sophistication where their entertainment

1o lenger has to be at the expense of animal discomfort or distress.”
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Affidavit of Len Wolstenholme, Application Record, Volume I, Tab 2, Exkibii “L*
(located at page 35 of the transcript of the Council meeting).

(f) Councillor Marra — “There’s too many unpredictable factors, but by
creating an environment where you mitigate that risk and in this casc most
probably eliminate that risk, then I think we've done our job. [t's difficult
t 1gnore now as a body that there have been incidents in the past and
whether they're a decade ago or a week ago, [ think it is irrelevant. T think
what 15 relevant is that there is that potential, that risk.

Affidavit of Len Wolstenholme, Application Record, Yolume I, Tab 2, Exhibit L™
(located at page 36 of the transeript of the Council meeting).

18, On September 23, 2002, the Council of the Corporation of the City of Windsor passed
By-law Number 298-2002, A BY-LAW TO PROTECT PERSONS WITIIIN THE CITY OF
WINDSOR FROM HARM FROM PERFORMING ANIMALS.

By-liw Number 298-2002, A BY-LAW TOQ PROTECT PERSONS WITHIN THE CITY

OF WINDSGR FROM HARM FROM PERFORMING ANIMALS, Tab I,
Respoadent®s Book of Autharities and Caselaw,

19. Before Council passed the by-law it received correspondence dated September 20,
2002 from legal counsel for the Outdoor Amusement Business Association, Inc., strongly
urging Council not to pass a by-law to prohibit animal acts within the municipality pursuant

to s. 236(7) of the Municipal Act, R.8.0. 1990, ¢, M.45. and setting outs its reasons for that

request.
Afiadavit of Len Wolstenholme sworn on October 23, 2003, paragraph 48, Application
Reeord {of the Applicants), Volume |, Tab 2. Exhibit “R”,

20. In addition to the aforementioned materials, Council received materials and

videotapes at its regular meeting of May 6, 2002, This included the materials provided by
Lesley Fox.
Aflidavit of Lesley Fox, Respondent’s Application Record, Volume, Tab 7, p. 2, paras 4
& 5, Exhibiis “A™ & “B™,
21, The materials prescated to Council both on May 6, 2002, August 25, 2002 and at
other times, which 15 documented in several of the affidavits filed with the Court indicates

that Council was presented with a wide variety of information on this issue. That information

ry
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included materials from various media, including newspapers and the internet, videotape and
the representations made by various delegations, inchuding the circus industry. Despite the
representations of Mr, McKay and Mr. Solheim, at no time was Council provided with
evidence that contradicted the substance of any ¢xamples incidents involving endangerment

to human health and safely by the actions of circus animals.

Post By-Law Fnactmment Evidence
22, Subsequent to the enactment of the by-law and in the course of this legal
proceeding, evidence has been adduced to either undermine the legality of the by-law or,
conversely, to buttress its legality.

See varions affidavits contained in both the Applicants' Application Record and the
Respondent’s Application Record,

Affidavit of Gary Stam

23, N is the position of the City of Windsor that the Alfidavit of Gary Stamm is

impermissible reply, and if so, it should not form part of the record.

24, Mr. Stamm states in paragraph 5 of his affidavit that he was retained to (a) examine
the purpose of the City of Windsor By-Law 298-2002 to ascertain whether supporting
material submitted contained verifiable information to justify the stated purpose: (b) outline
the normal process used by government and the private seclor to identify issues of public
safety and implement measures to protect the public, {e) and 1o examine and analvze such
valid statistical informalion as is available, - if any - , on the issue and determine whether

such findings justify the stated purpose of the By-law.
25.  His alfidavit was delivered after the delivery of the Respondent’s affidavits.

26.  Asa general rule, all matters which were properly part of the plaintiffs case in chief
are to be excluded from reply evidence. A plaintiff cannot split his case. The plaintiff (or
-applicant} must exhaust his evidence in the first instance and may not split his case by first
relying on prima facie proof, and when his this has been shaken by his adversary, adducing
confirmalory evidence in reply. A defendant (respondent) is entitled to know the case he has

to mect when he presents his defence and it is not open to the plaintiff under the guise of

[P
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replying to reconfirm the case he was required to make out in the first instance or take the

risk of non-persuasion.

Allccck Laight & Westwooed Lid, v. Patten, Bernard and Dynamic Displays Lid. [1957]
1R E8 at 21 (Ont. CAL)

27 Mr. Stamun’s affidavit is not proper reply for the following reasons:

(a)

(b}

Jennifer Johnson

It raises evidence that could have and should have been raised as part of
the Applicant’s case in chief and does not respond to evidence presented

by the Respondent;

As reply, it gives the Respondent ne opportunity to presemt evidence
contrary to that of Mr. Stamm. This is critical given the nature of Mr.

Stamm’s evidence that is presented as expert opinion.

28, Jennifer Johnson's affidavit indicates the fellowing;

(a)
(b}

(c)

She holds a Masters of Arts degree in anthropology — par. 1;
She has spent at least 14 years employed by professional circuses ~ par. 2;

She opines with respect to public salety issues that “the greatest danger
emanates from members of the public who fail lo treat animals with

common sense and respect.” — par. 30,

She opines that, “any risk top publie safety from performances with exotic
animals can be addressed through requirements for an emergency response
plan, regular inspections by the humane society, and by requiring liability

insurance.” — par. 32

The by-law id vague because she would have difficulty determining
whether exotic animal performances would be prohibited in certain

circumstances. — par. 36.

_
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() She opines “Circus animal acts create an intense, virtually magical
experience for the audience which differs in kind from performances
involving only human actors. Furthermore. as s stated above, these
performances reflect the inteprated and cooperative relationship between
animals and humans which characterizes the circus cuiture, and which

cannot otherwise be expressed.” — par, 37.

29, Ms. Johnson gives her opinions relative to public safety concerning circus animals
despite having no formal training in the area of animals or animal behaviour. She is an

anthropologist. By definition, it is the study of human kind.

30.  Despite being provided with transeripts and videotapes of City Council meetings
{transcript of Cross-Examination of Jennifer Mary Johnson on February 5. 2004, p. 4,
Question 22}, which tapes and transcripts included an incident involving a circus elephant in
Flonda (see tape provide by Lesley Fox and materials at pp. 25 and 26 of Exhibit “D” to
affidavit of Fox}, she did not bother to determine if the circus in quesiion had an emergency
response plan (transcript of Cross-Examination of Jennifer Mary Johnson on Februoary 3,

2004, p. 72, Question 287).

3. Despite being aware of an incident involving a circus elephant in Hawaii, she did not
determine il the circus in question had an emergency response plan (transcript of Cross-

Examination of Jennifer Mary Johnson on February 5, 2004, p. 70, Question 278).
Affidavit ef Dr. Masiow

32, Dr. Maslow is chief of infectious Diseases at the Philadelphiz Veterans Affairs
Medical Cenire and Associate Professor of Infectious Diseases at the University of

Pennsylvania.
Adfidavit of Tre, Joel Maslow, M.I3, Ph.D., Application Record, Yol 11, Tab 4.

33. It 15 Dr. Maslow’s opinion that the risk to the general public of contacting

tuberculosis from elephants 1s exceedingly small.

Allidavit of Dr, Joel Maslow, M.D,, Ph.D., Application Record, Vol IT, Tab 4, par. 4.
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34, The City of Windsor concedes that opinion.

Robert Laidlaw

35 Mr, Laidlaw is the Executive Director and member of the Board of Zoocheck Canada.
* He co-founded that organization in 1984 to address issues relating to the keeping of wild
animals in captivity and to participate in projects and campaigns that benefit animals in the
wild.

Affidavit of Robert Laidlaw, Respondent’s Application Record, Tab 2, p. 1, par, 2.
36.  He opmes in the area of exotic animals in urban settings as they relate to the issues of
public satety.

Allidavit of Robert Laidlaw, Respondent’s Application Record. Tab 2, p. I, par. 1.

37.  His curriculumy vitae is atiached as Lxhibit “A™ 1o his affidavit and his other
qualifications presented to qualify him to give the opinion are set out in paragraphs 3 — 15 of

his affidavit,

38, In Mr, Laidlaw’s opimon, exotic animals as they are used in circuses pose a visk to
public safety.
AfTdavit of Robert Laidiaw, Respondent's Applicativn Record, Tab 2, p. 9, par. 35.

Sanntivg Scott

39, Samantha Scott i a veterinarian. Her credentials regarding her expertise on exotic
animals and their behaviour in caplivity as they relate to the issue of public safely are set out

in her affidawvit,

Affidavit of Samantha Seott, Respondent’s Application Reeord, Tab 3. pp. 1-3, par. L.

40. She jndicates that circus and zoo animals have attacked both their keepers and the
public in the past. The incidents have the potential to be very serious and, indeed, there have

been serious incidents.

Affidavit of Samantha Scoit, Hespondent’s Application Record, Tab 3, p. 9, par. 14.
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D, Joel Parrott, D.V. M.

41,  Dr. Parrott is a doctor of veterinary medicine, He is the Executive Director of the
Oakland Zoo in Qakland, California.

Affidavit of Joel Parrott, Respoadent’s Application Record, Tab 4, p. 1, par. 2,
42, In his opinion, you cannot predict when an elephant will rampage, or in his words,
when it will “explode™

Atfidavit of Joel Parrott, Respondent’s Application Record, Tab 4, p. 4, par. 12,
43,  He indicates that tranquilizers are useless in circumstances when an elephant is
rampaging. The drugs available to anesthetize an elephant are extremely dangerous to
humans and it takes 8-12 minutes for them to take effect.

Affidavit of Joel Parrati, Respondent’s Application Record, Tab 4, p. 4, par. 13.
Curol Buckley
il Carol Buckley is Executive Director of the Elephant Sanctuary m IHohenwald,
Tennessee. It was founded as a natural habitat refuge to meet the needs of Asian elephants,
Atfidavit of Carol Buckley, Respondent's Application Record, Tab 5, p. 1, par. .
45, he has extensive experience as an elephant trainer and has worked in circuses.
46.  She witnessed agpressive behaviour in elephants on a regular basis and she was
concerned for the clephants performing in circuses and the safery of the public attending
circuses.
Affidavit of Carol Buckley, Respondent’s Application Record, Tab §, p. 3, par. 17.

47, In her experience many circus elephants show aggressive tendencics that are
dangerous to their trainers and handlers and have the potential for being dangerous to the

general public.

Affidavit of Carol Buckley, Respondent’s Agplication Record, Tab §, p. 4, par. 22,
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Blayne Doyle

48. Blayne Doyle is a police officer with the Palm Bay Police Department in Palm Bay,
Florida.

Affidavit of Blayne Doyle, Respondent’s Application Record, Tab 6, p. 1, par. 1.
49, Officer Doyle was present and involved with an incident involving an out of control
circus elephant. In his opinion the rampaging elephant posed a serious danger to anyone who
was in the area al that time.

Affidavil of Blayne Doyle, Respondent’s Applieation Record, Tab 6, p. 2, par. 11,
Lesley Fox
50.  Lesley Fox's affiliations have already been identified. Her affidavit discloses the
materials she presented to Council at their meetings on June 6, 2002 and August 25, 2002,

Affidavit of Lesley Fox, Respomdent™s Application Record, Tab 7.
Dr. Ted Friend
51 Dir. Friend is a professor of Animal Science at Texas A & M University at college
Station, Texas.

ABidavit of Dr. Ted H. Friend, Supplementary Application Record, Tah 1, p. I, par. 1.
52. He advises that he has conducted behaviour and stress-related research on a wide
range of species for over 30 vears.

Affidavit of Dr. Ted El. Friend, Supplementary Application Record, Tab 1, p. L, par, 2.
53.  In his opinion, his research has clearly indicated that circuses are not inherently
detrimental to the welfare of elephants and large cats.

Affidavit of Dr. Ted I1. Friend, Supplemientary Application Record, Tab £, p. 2, par. 6.
54, Further, it is his experience that circus animals are well adjusted and do not display

AgeTession.

Affidavit of Dr. Ted H. Friend, Supplementary Application Record. Tab 1, p. 3, par. 8.
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55, Dr. Friend’s “Refereed Journal Articles”™ shows that of 75 articles, only § pertain to
circus amimals. Of those 8 articles, 4 deal specifically with {ransportation relative to elephants
and tigers and the remaining 4 deal with the behaviours of, (a) picketed circus elephants, (b)
the effect of penning versus picketing on stereotypic behaviowr of circus elephants, (¢}
variation in slereotypic bebaviour related to restraint in circus elephants, and (d) the efTects
of exercisc on stereotypic pacing in circus tigers.

Transcript of Cross-examination of Dr. Leonard Henry Friend on February 5, 2004,
pages 6-9, Questions 29-38,

56.  The affidavit and transcript evidence, at its least, indicates a disagreement amongst
those whe work or have worked in the circus industry and among experts or alleged experts
in the filed of animal behaviour as to whether or not some circus animals pose a danger to the
public. At its highest, the evidence indicates that some circus animals pose a real danger 1o

the public.

57.  Blayne Doyle does not work in the circus industry, nor is he an expert in the field of
animal behaviour. However, he has up close and personally experienced the danger that a

circus elephant can pose to the public.

PART I - ISSUES AND LAW

ISSUE A; THE ROLE OF THE COURTS IN REVIEW OF MUNICIPAL DECISIONS
L The Rote and Extent of Judicial Scrutiny of Municipai By-laws

38, The appropriste level of serutiny that courts should apply in scrutinizing the extent of
municipal powers and specifically of municipal by-laws was enunciated in 1994 in the case
of Shell Canada Products Ltd v. Vancouver (City), [1994] 1 S.C.R. 231. Madame Justice
tcLachlin of the Supreme Court of Canada established a standard by which municipal by-
laws are to be judged. Although Justice McLachlin spoke for the minority in that case, the
majority did not criticize her interpretation of the proper role of the judiciary in scrutinizing
municipal authorily and subsequent decisions in the Supreme Court of Canada and in the

lower courls have come to accept her analysis as governing in this issue. Madame Justice

S
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McLachlin’s comments are so clear, instructive and useful to the issues in this matter that

they are set out in their entirety below:

As will become apparent. | take the view that this case requires us to
consider the appropriate approach to judicial review of municipal decisions.
Broadly speaking, lwo approaches may be drawn from the cases: a narrow
confiming approach, and a broader more deferential approach.

2. The Proper Scope of Judicial Review

Judicial review of municipal decisions is necessary. It is important that
municipalities not assume powers which have not been conferred on them,
that they not violate civil liberties, that disputes between them and other
statutory bodies be resolved, and that abuses of power are checked. On the
other hand, it is important that the courts not unduly confine municipalities in
the responsible exercise of the powers which the legislature has conferred on
them.

The two different approaches to construction of municipal powers alluded
to earlier confronts us at this point: see A. McDonald, "In the Public Tnterest:
Judicial Review of Local Government" (1983), 9 Queen's L.J. 62, at p.

64. The first approach is the narrow construction -- pro-interventionist
approach, expressed by the Ontario Court of Appeal in Merritt v. City of
Toronto (1895), 22 0.AR. 205, at p. 207:

Municipal corporations, in the exercise of the statutory powers
conferred upon them to make by-laws, should be confined
strictly within the limits of their authority, and ali atlempts on
their part to exceed it should be firmly repelled by the Courts,

The second approach is typilied by the oft-cited decision City of Hamilton
v, Hamilton Distillery Co. (1907), 38 S.C.R. 239, ai p. 249. Tt was there held:

[nn interpreting this legislation I would not desire to apply the
technical or strict canons of construction sometimes applied to
legistation authorizing taxation. I think the sections are,
considering the subjeet matter and the intention obviously in
view, entitled to a broad and reasonable if not, as Lord Chief
Justice Russell said in Kruse v. Johnson [[1898] 2 Q.B. 91], at
p. 95, a "benevolent construction,” and if the language used fell
short of expressly conferring the powers claimed, but did
confer them by a (air and reasonable implication | would not

i { ¥y
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hesitate to adopt the construction sanctioned by the
implication.

This mere liberal approach to statutory construction of municipal enabling
statutes is also reflected in Re Howard and City of Toronto (1928), 61 O.L.R.
363, at p. 575, where the Ontario Court of Appeal held the following:

What is or is not in the public interest is a matter to be
determined by the judgment of the municipal council; and what
it determines, if in reaching its conclusion it acted honestly and
within the limits of its powers, is not open to review by the
Court. i

The question of the relative balance of convenience or detriment to different
persons is a matter which the Legislature has committed to the consideration
and determination of the municipal council, and their judgment on that

question, if bona lide exercised in what they believe 1o be the public interest,

will not be interfered with by the Court. . . .

The classic enunciation of the second, more generous and flexible
approach is that of Lord Greene M. R. in dssociated Picture Houses, Lid v.
Wednesbury Corp., [1948] 1 K.B. 223 (C.A.). at p. 228:

It is not to be assumed prima facie that responsible bodies like
the local authority in this case will exceed their powers [and]
... the court . .. must not substitute itself for that authority.

Judicial intervention, said Lord Greene, would be justified where there was
evidence of bad faith or absurdity, where the decision was unreasonable in the
sense that no reasonable authority could ever have come to it. But, he said at
p. 231, "o prove a case of that kind would require something overwhelming.

This Court has pronounced, on at least one occasion, in favour of a
generous approach to the construction of municipal powers. In Kuchma v.
Rural Municipality of Tache, [1945] 8.C.R. 234, a by-law ¢losing a road was
challenged, inter alia. on the ground that it was not in the public interest. A
unantmous Court upheld the by-law, stating, per Estey ). (at p. 243):

Upen the question of public interest, courts have recognized
that the municipal council, familiar with local conditions, is in
the best position of all parties to determine what is or is not in
the public interest and have refused 1o interfere with its
decision unless good and sufficient reason be established.

Sl
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In R. v, Greenbaum, [1993] | S.C.R. 674, in a passage cited on this appeal by
Sopinka [, lacobucei J., speaking for the Court, commented {at p. 687) that:

Municipalities are entirely the creatures of provincial
statutes. Accordingly, they can exercise only those powers
which arc explicitly conferred upon them by a provincial
state.

However, the same reasons {at p. 688} advocated a "benevolent construction”
of the provincial enabling legislation, quoting the foregoing passage from City
of Hamilton v. Hamilton Distillery Co,

The weight of current commentary tends to be critical of the narrow, pro-
interventionist approach to the review of municipal powers, supporting instead
a more generous, deferential approach: 8, M. Makuch, Canadian Municipal
and Planning Law (1983}, at pp. 5-6; McDonald, supra; Arrowsmith, supra, at
p. 219. Such criticism is not unfounded. Rather than confining themselves to
rectification of clear excesses of authority, courts under the guise of vague
doctrimal ferms such as "irrelevant considerations”, "improper purpose”,
"reasonableness”, or "bad faith", have not infrequently arrogated to
themselves a wide and sweeping power to substitute their views lor those of
the clected representatives of municipalities, To the same effect, they have
"read in" principles of statutory construction such as the one which states that
a by-law cannot affect "common law rights" unless the statute confers
authority to do se "in plain language or by necessary implication"; City of
Prince George v. Payne, [1978] 1 S.C.R. 458, at p. 463, The result is that, to
quote McDonald (at p. 79), "despite the court's protestations to the contrary,
they do, in fact, interfere with the wisdom which municipal councils
exercise”.

Recent commentary suggests an emerging consensus that courts must
respect the responsibility of elected municipal bodies to serve the people who
elected them and exercise caution to aveid substituting their views of what is
best for the citizens for those of municipal councils. Barring clear
demonstration thal a raunicipal decision was beyond {ts powers, courts should
not so hold, In cazes where powers are not expressly conferred but may be
implied, courts must be prepared to adopt the "benevolent construction” which
this Court referred to in Greenbaum, and confer the powers by reasonable
implication. Whatever rules of construction are applied, they must not be used
to usurp the legitimate role of municipal bodies as community representatives.

Such an approach serves a number of purposes which the narrow
interventionisi approach does not. First, it adheres to the fundamenial axiom
that courts must accord proper respect to the democratic responsibilities of
clected mumicipal officials and the rights of those who elect them. This is
important io the continued healthy functioning of democracy at the municipal
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level. If municipalities are to be able to respond to the nesds and wishes of
their citizens, they must be given broad jurisdiction to make local decistons
reflecting Iocal values,

Second, a generous approach to municipal powers will aid the efficient
functioning of municipal bodies and avoid the costs and uncertainty attendant
on excessive litigation. Excessive judicial interference in municipal decision-
making can have the unintended and unfortunate result of large amounts of
public funds being expended by municipal councils in the attempt to defend
the validity of their exercise ol statutory powers. The object of judicial review
of municipal powers should be to accord municipalities the autonomy to
undertake their activities without judicial interference unless clearly
warrantod.

Thirdly, a generous approach to municipal powers is arguably more tn
keeping with the true nature of modern municipalitics. As McDonald asserts
(supra, at p. 100), the municipal corporation "has come a long way from its
origing in a rural age of simple government demands". She and other
commentators (see Makuch and Arrowsmith) advocate that municipal
councils should be free to define for themselves, as much as possible, the
scope of their statutory authority. Uxcessive judicial interference in the
decisions of elected municipal councils may, as this case illustrates, have the
effect of confining modern municipalities in the siraifjackets of tradition. This
rationale for a restrained approach 1o judicial intervention in the decistons of
municipal bodies is eloquently set out by McDonald (at pp. 100-101):

Once elected . . . the council is entrusted with
responsibility for governing, not just in the interest of those
who elected them, but in the interest of the community
generally, that is, in the public interest. This is a fairly vague
and controversial concept, however, It 1s a generalived
judgment of what is best for individuals, as a part of a
conmmunity. From the perspective ol particular individuals and
interest groups, the public interest may be conceived
differently and, as amongst them, views of the public interest
will inevitably conflict. A council making its decision on the
public interest will identify and weigh a wide variety of
competing considerations: the demands of various interested
parties, the advice oi'its experts, data from its own research
resources. And it will undoubtedly be influenced by the
preferences expressed by the electorate. The decision is
ultimately a matter of choice and what a council decides is
necessarily its own collective perception of the public interest.

The voters of a community give their cleeted council members
the final judgment in this controversy. Whether the councillors

wis
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are right or wrong in their judgment depends on the vantage
point of the person making this assessment, but in any event,
this is the decision they were elected to make. There may, in
fact, be no right or wrong in the matter. Persons displeased
with a council's decision have "a remedy at the polls”,
{Foomote omitted. ]

It 13 not the court’s function to make thesc decisions --
gither directly or indirectly. Primary responsibility for
deciding the welfare of the community belongs to the
municipal corporation. If the courts take upon themselves the
judgment of the tighimess or wrongness of council's decisions
in these matters, they, as a body having no connection with
local inhabitants, usurp the choice which the inhabitants
conferred, by democratic process, on the council. If the courts
are 1o interfere in this process, they must have a positive
Jjustification for doing so and that justification must relale to
their own peculiar nature and function. [Emphasis in original ]

Finally, the broader, more deferential approach to judicial intervention in
the decisions of municipalities is more in keeping with the {lexible, more
deferential approach this Court has adopted in recent cases to the judicial
review of adminisirative agencies: Canadian Union of Public Employees,
Local 963 v. New Brunswick Liquor Corp., [1979] 2 S.C.R. 227; Bell
Canada v. Canada (Canadian Radio-television and Telecommunications
Commission), [1989] 1 S.C.R. 1722; Nafional Corn Grawers Assn. v. Canada
(Import Tribunal), [1990] 2 S C.R. 1324; Domtar Inc. v. Quebec
(Commission d'appel en matiére de Iésions professionnelles), (199312 S.C.R.
736. The Court has repeatedly stressed the need for sensitivity to context and
to the special expertise of tribunals. Where such expertise is established,
deference may be warranted even 1o a tribunal’s interpretation of its statutory
powers: Teamsters Union, Local 938 v, Massicotte, [1982] | S.C.R.

710. There can be little justification for holding decisions on the welfare of
the citizens by municipal councillors to a higher standard of review than the
decisions of nun-elected statutory boards and agencies.

These considerations lead me to conclude that courts should adopt a
generous, deferential standard of review toward the decisions of
mupicipalities. To say this is not new. Lord Greene said it in Wednesbury,
and his words have been oft-quoted in Canada. Nevertheless, many courts
have continued to take a narrow, interventionist approach to municipal
decisions. This has prompied some writers to argue for a "threshold" test for
judicial interference. McDonald, for example, suggests (at p. 108) that the
courts should "defer (o the municipality to determine whal the public interest
requires in the implementation of the powers conlerred en ", provided that
the "municipal action can be rationally supported and is not in violation of any
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judicial interest in the matter”. Expressing this notion another way, it could be
argued, by analogy to judicial review of administrative tribunals, that unless a
municipality's interpretation of its power is "patently unreasonable", in the
sense of being coloured by bad faith or some other abuse, the interpretation
should be upheld.

It may be thai, as jurisprudence accumulates, a threshold test for judicial
intervention in municipal decisions will develop. For the purposes of the
present case, however, | find it sufficient io suggest thal judicial review of
municipal decisions should be confined to clear cases, The elected members
of council are discharging a statutory duty. The right to exercise that duty
freely and in accordance with the perceived wishes of the people they
represent 1s vital to local democracy, Consequently, courts should be
reluctant to interfere with the decisions of municipal councils. Judicial
intervention is warranted only where a municipality's exercise of its powers is
clearly ultra vires, or where council has run afout of one of the other accepted
limits on municipal power.

Nheil Canada Produces Led. v. Vanconver (City), [1994] 1 5.C.H. 231, at pp. 5 and 6-11L

59.  Justice McLachlin's comments are generally accepted as enunciating the proper

standard of judicial review applicable to municipal decisions.

See:
Manasimo (City) v. Rascal Trucking Led, [2000] 1 S.CR. 342, at p. 10;

114957 Canada Liee (Spraytech, Societe d’arrasage) v. Hudson {Town), |2001] 2 5.C.R.
248, at p. 14

& Gaigrard, [2002] 1 5.0 472, at p. 8;

Eguity Waste Manggement of Canada v. Halion Hills {Tows) (1997), 35 O.R. (3d) 321
(C.A) at p, 14,

60.  Other judgments have added to this discussion. At page 10 of Nanaimo (City) v.

Rascal Trucking Lid.. supra, Justice Major said:

Municipal councillors are elected by the constituents they represent
and as such are more conversant with the exigencies of their
commiunity than are the courts. The fact that municipal councils are
clected representatives of their community, and accountable to their
conslituents, is relevant in scrutinizing intra vires decisions. The
reality that municipalities often balance complex and divergent
interests in arriving al decisions in the public interest is of similar
mnportance. in shorl, these considerations warrant that the inira vires
decisions of municipalities be reviewed upon a deferential standard.
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Kruse v, Johnson, [1898] 2 Q.B. 91 (Div. Ct.), has long been an
authority in Canadian courts for scrutinizing the reasonableness of
mupnicipal by-laws., There, Lord Russell of Killowen offered the courts
some cautionary language on findings of unreasonahleness {(at p. 100):

A by-law is not unreasonable merely because particular judges
may think that it goes Turther than 18 prodent or necessary or
convenient, or because 1413 not accompanied by a qualification
or an exception which some judges may think ought to be
there. Surely it is not too much to say that in matters which
directly and mainly concern the people of the county, who have
the right to choose those whom they think best fitted to
represent them in their local government bodies, such
representatives may be trusted to understand their own
requirements better than judges.

Manatmo (City) v. Rascal Trucking Lid., supra, at p. 10,
ISSUE B: AN INTRA VIRES DECISION?
THE MUNICIPAL PURPOSE

B (i Munivipal Authority to Regulate Circuses and Menageries

61, The by-law was passed on September 23, 2002, At that time. the legislation
governing municipal authority was the Municipal Act. R.8.0. 1990, ¢, M.45 (now replaced
by The Municipal Act, 2001, 8.0, 2001, ¢. 25). Section 236, para. 7 of the Municipal Act,
R.5.0 1990, ¢, M. 45 read as follows:

236, A council of a lecal municipality may pass by-laws:

7. Exhibitions of wax works, shows, etc.—For prohibiting or regulating and
licensing exhibitions of wax works, menageries, circus-riding, and other like
shows usually exhibited by showpersons ...
62.  In Stadium Corp. of Ontarie v. Toronto (1993), 12 O.R. (3d} 646 (C.A.), although
ruling against the City of Toronto on a narrow point of law, the Court of Appeal clearly
established that municipalities could, under the provisions of section 236, para. 7 of the

Municipal Act, R.5.0. 1990, ¢, M.45, regulate circuses so as (o protect the public.

Stadiver Corp, of Ontario v. Toronto (1993), 12 O.R, (3d) 646 (C.AL), at p. 4.
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63. By inference, municipalities may regulate menageries and other like shows exhibited
by show-persons. A “menageric” is defined in the Concise Oxford Dictionary, Tenth Edition
as “a collection of wild animals kept in captivity for exhibition™. Therefore, it is submitted

that municipalities have authority not only to regulate circuses so as to pretect the public, but

also other activities where wild animals may be involved,
Coneise Ouford Dictionary, Terth Edition, Oxlord University Press
Bai)  The By-law in question is not illegal due to alleged "improper purpose"”.

64.  The Applicants allege that the by-law was passed for the purpose of the protection of
exotic animals and not for reasons of public safety. The comments of several Councillors in
their deliberations leading up to the by-law have already been identified in paragraph 17,
above. They would suggest that Council, as a whole, appropriately considered the issue.
Furthermore, statements made by individual members of Council cannot be used to atiribuie
improper purposes or motives to the Council itselll 1t is (o be assumed that Council intended

1o act within its power.
Re floward awd Cliy of Toreado (1928), 61 O.LR. 563 (Sup. Ct), ai p. 9.

Ke Sharlmark Hotels and Metrapelitan Tevonte (1981) 32 O.R, (2d) 125 (Div, CL), at p.
12; {Leave 1o Appeal Refused by the Gniarie Coort or Appeal].

65, It is subpnited that Council had evidence before it that supported its decision.
Although the Applicants do not accept the evidence, it is noi proper to attribute that evidence
as being unworthy of Council’s consideration. In Zivkovic v. Kitchener, democracy at the

municipal level has been described as follows:

It may be truly said that municipal councilors serve on the front lines of
democratic government. They not only bear responsibility for enacting the by-
laws that regulate the lives of their constituents, thev are often directly,
personzlly responsible for implementing and applying these by-laws.

One has only to attend a number of meetings of Committee or Council ... to
appreciate the enormous range of responsibility assumed by councillors ...

. -Jrj:
/L

5
3

y



=23 .

For these reasons, councilors who devote themselves to such service, who
execute their responsibilities in good faith, are entitled to respect and a certain
amount of deference from the community and from the Court,

Zivkovie v. Kitchener (City), 11999] 0. No. 806, p. &.

66,  The Applicants seek that this court substitutes its decision for that of the municipal

council. This should be avoided. As Madame Justice McLachlin has stated,

Recent comumentary suggests an emerging consensus that courts must
respect the responsibility of elected municipal bodies to serve the people
who elected them and exercise caution to avoid substituting their views of
what 1s best for the citizens for those of municipal councils, Barring clear
demonstration that a municipal decision was beyond its powers, courts
should not so hold.

Shell Canada Prodiscis Led. v. Vancouver (City), {1994] 1 S.C.R. 231, at pp. 3 and 6-14.

67.  The Applicants urge this Court to impose an unreasonably high standard of conduct
on Municipal Councils before they pass by-laws. They suggest in this case that
administration inusl prepare reports or conduct studies although Council had evidence before
it to support the conclusion that prohibiting exotic animal performances posed a danger to the
safety of the public. In essence they suggest that before Municipal Councils pass by-laws
they must undertake a fact-finding mission and assess those facts in the same manner, as
would our courts of law. They imply that Municipal Councils must make overt findings of
the credibility of those who come before it. This is not and has never been a requirement
before the passing a by-law except in those situafions where Councils take on an adjudicative
role. Council is cntitled to accept or reject, at face value, represcntations made by citizens
who come before it. To hold otherwise would have a chilling effect on those members of the
commumly who might come before Council secking relief through the passage of a by-law.
Not all citizens have the resources to conduct studies and present them to Council in support
of by-laws. There is no requirement that Council send matters back to administration for
further reports or study when Council feels, rightly, that it can make the decision after it has
received representations from members of the community, If Council has been mislead or
deceived by any person appearing before it, either urging the by-law or discouraging it, then

it is Council’s prerogative to act upon i, Council was exercising a stalutory power in



deliberating and passing the by-law, and as such, its decision is to be afforded deference. As
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Madame Justice McLachlin said in Shell, supra,

Such an approach (ed. ie. a deferential approach) serves a number of
purposes which the narrow interventionist approach does not. First, it adheres
to the fundamental axiom that courts must accord proper respect to the
democratic responsibilities of elected municipal officials and the rights of
those who elect them. This is important to the continued healthy functioning
of democracy at the municipal level. If municipalities are to be able to respond
to the needs and wishes of their citizens, they must be given broad jurisdiction
to make local decisions reflecting local values.

Second, a generous approach to municipal powers will aid the efficient
functioning of municipal bodies and aveid the costs and uncertainty attendant
on excessive litigation. Excessive judicial interference in municipal decision-
making can have the unintended and uniortunate result of larpe amounts of
public funds being expended by municipal councils in the attempt to defend
the validity of their exercise of statutory powers. The object of judicial review
of municipal powers should be to accord municipalities the autonomy to
underiake their activities without judicial interference unless clearly
warranted,

Khel! Caneady Produces Lid, v. Vancowver (City), supra at p. 8.

68.  The judgment of a municipal council, acting honestly and within the limits of its
power, should not be interfered with. It is anticipated that its decisions may have a
detrimental effect on some persons. That does not detract from its power to make by-laws.

The Supreme Court of Canada, in the case of Bell v. Queen, has slaled as follows (as per

Spence, 1.):

' am in agreement with the view as expressed so aptly by Masten,
LA, in Re Howard v. Toronto; Re Sweet v. Toronio...

What is ot is not in the public interest is a matter to be determined by
the judgment of the municipal council; and what is determined, if in
reaching its conclusion, it acted honestly and within the limit of its
powers, is not open to review by the Court...

The guestion of the relative balance of convenicnce or detriment to
different persons is a matter which the Legislature has committed 1o
the consideration and determination of the municipal couneil, and their
iudgment on that question, if bowna fides excrcised in what they believe
to b the public interest, will not be interfered with by the Court.

i
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Bell v. The Queen, |1979,25.C.R. 212 at p. 7.

ISSUEC THE BY-LAW DOES NOT ILLEGALLY DISCRIMINATE

69.  For a municipal by-law to be quashed as discriminatory, the discrimination must be in
an impermissible sense. Some badges of impermissible discrimination would be: not
affecting equally all those who come within the ambit of the enabling enactment, not being
impartial in its operation and showing favouritism to one or more classes of citizens. It is

submitted that the by-law does not discriminale 1 any of the before mentioned ways.

Shell Cangdn Produces Led, v. Yarcouver (City), supra at p. 27.

70 Furthermore, enabling legislation can authorize explicit discrimination or it can be
implied. I not explicit, discrimination genuinely promoting the health, safety or welfare of

the inhabitants ol & city may be implicitly inferred.

Shell Canada Products Lid, v. FVancouver {City}, supra ai p. 28,

ISSUE D THE BY-LAW IS NOT VAGUE

D) Concept of Vagueness as applied to Municipal By-laws

71, When a muni¢ipal council purports to legislate under the powers found in the
Municipal Act and thereby creates obligations to be cbserved by 1ls cilizens, the failure to
observe which attracts punishment, it is to be expecied that the by-law creating such
obligations will itself be so explicit that a well-intentioned citizen secking to observe the
provisions of the by-law may, from a reading of the by-law, without the enlargements of its
requirement by the order ol & municipal servant, be able to satisfy himself that he has

complied with its requirements.
K. v Sandier, |1997] 3 O.R. 614 (C.A.), at p. 6.

72.  Under the ordinary meaning rule. courts are obliged to determine the ordinary
meaning of the words to be interpreted and to adopt this meaning in the absence of a reason

to reject 1l in favowr of some other interpretation. This rule tells courts and other interpreters

i
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that the first consideration to take into acecount in resolving statutory interpretation problems
is the ordinary meaning of the legislative text. As Frederick Bowers writes: "Our first
assumption in reading the words of any text is that the author is using them in their ordinary
sense, and only if, after reading some way into the text, we have a growing suspicion that he
is using words in a different from ordinary sense, with each succeeding word systematicaliy

tending in the same direction, do we retrace our steps and start to interpret those words

anew."
The Ordinary Meaning Rule in Chapter 3, Statutory Interpretation (1997), Ruth
Suilivan, Irwin Law

Dfii) Doctrine of Severability

73.  The doctrine of severability posits thai if parl of a by-law is vague, upon proper
grounds, that part may be severed from the remaining portion in order that the by-law stand.
A far as is praclicable, Courts should be loathe lo quash an entire by-law if its meaning can
be adduced from the remainder of the by-law. A By-law should not be quashed in whole
uniess the valid portion cannot be clearly distinguished from the invalid. A By-law should
not be quashed unless it is clear that Council would not have passed the valid portion without
the invalid part.

. v. Varga, [1979), O.). No. 418 (Div, CL.} at p. 8 |overturned on other grounds (1980)
27 OuRL (2d) 274 {CLAD

Miuiticipa! Act, LE.Q. 199, e. M.45, 5, 135(1).

74, The prineiples dealing with severability are stated in Rogers, the Law of Municipal
Corporations (2™ ed), at pp. 1034.6 to/including 1034.8.

{1 The statutory autherity to quash by-laws vested in the court is to guash
such by-law "in whole or in part”. If therefore a by-law is illegal in
part only and that which is legal can be separated from that which is
illegal, the court will separate the good from the bad and preserve the
former. If this cannot be done, the whole by-law will fall.

(2) The portion that is good must be clearly distinguished from the part
that is bad se that 1f' the invalid portion is climinated, there will still
remain a perfect and complete by-law capable of being enforced. The
parts 50 separated must not be connected with or essential to each
other.
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(3)  The court will not declare a by-law good as to the remainder unless it
can be presumed that the council would have passed only the good part
if it had realized the rest was ultra vires.

(4)  The intenticn of the council should therefore be looked at. Tt must be
shown that the council would have voted for the good part without the
bad part and if not, the by-law must be quashed in its entirety.

(5)  The parts upheld must [orm, independently of the invalid portion, a
complete law in some reasonable aspect so that it may be fairly
concluded that the council would have enacted it without the invalid
part. The test is, has the council shown an intention to deal with a part
of the subject matter legislated upon irrespective of the rest of the
subject matter? If so, the good is severable from the bad.

Reul's Heritage Fomey Ltd. v, Guedph (City), 12000] O.J. No. 31110 (S.C.J), at p. 6;
Rogers, the Law of Municipal Corporations (2" ¢d), at pp. 1034.6 to/including 1034.8

ISSUE E THE BY-LAW 1§ NOT IN PITH AND SUBSTANCE REGULATING
PUBLIC MORALITY

73.  The Respondent does not concede that the by-law is in pith and substance regulating
public morality. However, if this Court f{inds that its purpose also contains meoral
considerations, it 15 submitted that as long as & by-law is inwa vires the municipaiity as a
valid exercise of the provincially delegated power and its principal object conforms to that
power, the by-law should not be declared invalid simply because its purpose may include

moral considerations,
SI8745 Ontarie Inc, v. Windsor (City} (1988), 64 O.R., {2d) 38 (C.AL) at p. 6,

76.  Furthermore, in Stadivm Corp. of Ontario Ltd v, Torento (Cihy) (1992), 10 O.R. (3d)
203 {Div. Cr.), the Court quoted with approval from R v, Fink, [1967] 2 O.R. 132 (H.C.].)

the following,

"Needless to say, svery regulatory enactment which is declaratory of some
unlawful conduct can be said to advance some notion of public morality. Just
because public morality is advanced by an enactment does not mean that the
statute must inevitably fall within the confines of the l'ederal criminal law

power".
R v. Fink, {1967}, 2 O.R. 132 (H.C.1.) per Haines, . at p. 136,
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77.  In Shell, supra, Mr. Justice Sopinka quoted the following with approval from
Rodgers, supra, 64.1, at p. 387:

In approaching a problem of construing a municipal enactment a court
should endeavour firstly to interpret i so that the powers to be
exercised are in consonance with the purposes of the corporation. The
provision at hand should be construed with reference to the object of
the municipality: to render services to a group of persons in a locality
with a view to advancing their health, welfare, salety and good
govemiment,

Shell Canada Products Led, v, Vancowver (City), supra, at p. 25.

ISSUE F: THE DOCTRINE OF FAIRNESS

78, Fairness Is inter-relaled with the concept of “bad taity”. Bad faith by a municipality
connotes a lack of candour, frankness and impartiality. It includes arbitrary or unfair conduct

and the exercise of power to serve private purposes at the expense of the public interest.

Equity Waste Management of Canada v. Halton Hitls {Town) (1997), supra at p. 14,

79.  ltis submitted that there is a high onus on a person who asserts bad faith in Municipal
Council.

e Sharlmark Hotely and Metropolitan Toronto (1981), sepra at 12,

80.  The rules of natural justice and the duty to act fairly are concepts historically
attributed to tnibunals. They imply an ability to be heard. The issue of whether those rules
apply to municipal councillors arose in Old St. Boniface Residents Assn. Jnc. v. Winnipeg
(Ciry, [1990] 3 8.C.R. 1170. In that case, Mr. Justice Sopinka, speaking for the Court said,

“In my opinion, the test that is consistent with the functions of a municipal
councillor and enables him or her to carry out the political and legislative
duties entrusted to the councillor is one which requires that the objectors or
supporters be heard by members of Council who are capable of being
persuaded.

Old 82 Banifece Residents Assn. Fac. v Wienipep (Cliys, [1990] 3 5.CR. 1170, at p. 17-18.
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81.  Furthermore, Mr. Justice Sopinka examined the nature and functions of a municipal
body and their influence on the rules of natural justice and at pp. 15-16 he quoted favourably

from the following case.

In Re Cadillac Development Corp. Ltd. and City of Toronto (1973), 1 O.R.
{2d} 20, the Council was called upon to consider the repeal ol a land-use by-
Jaw. A majority of Council had already made up their minds and had said
so. In dismissing an application (o quash the by-law on this ground, Henry J.
stated, at p. 43:

In respect of a quasi-judicial tribunal in the fullest sense of that
concept required to adhere to principles of natural justice this would
amount to an allegation of bias such as might be ground for quashing
the decision. But regard must be had to the nature of the body
reviewing the matter. A municipal council is an elected body having a
legislative function within a limited and delegated jurisdiction. Under
the democratic process the elected representatives are expected to form
views as to matters of public policy affecting the

municipality. Indeed, they will have been elected in order to give
effect to public views as to important policies to be effected in the
community.... They are not Judges, but legislators from whom the
ullimate recourse is 1o the electorate. Once having piven notice and
tairly heard the objections, the Council is of course free to decide as it
sees fit in the public interest.

Henry J. had turther occasion to elaborale on the subject in Re McGill and
City of Branttord, supra. It involved a motion to quash a by-law to close
certan city streets on the grounds of bias. At the hearing, objectors took the
position that the Council had already commitied itsell to the street closing and
that it was therefore unlikely that it could act impartially and in a judicial
TRANNCT.

After describing the legislative and political nature of 2 municipal council's
function, Henry J. stated, at p. 41:

On this process, which is simply our concept of democracy in
action, is imposed the requirement to hold a hearing before roads are
¢losed. What then is the character of such a hearing? lts purpose is to
ensure that the Council, before exercising its power to enact a law
closing specific roads, must provide a forum in which those whose
srivate rights are adversely alfeclied may assert their objections. It
fortifies by law the right every ratepayer has to write to his alderman,
organize and address a meeting or conduct a peaccable



B

demonstration, By statute, he is to be heard, and that by the whole
Council, who must provide the opportunity to do se.
82.  The above commenis were made in the context of legislation imposing an obligation
to allord a hearing. ¥t is submitted that in the absence of such an obligation, there is no
requitement for a municipal council to hold a hearing. Furthermore, what is the extent of the
right to be heard? Is it a right to a hearing before Council or is it a right to write his or her

Councillor? } is submitted that the Applicanis did both in this case.

83.  Even if there was an obligation to hold a hearing in this case, it is submitted that
Council did what it was required to do, i.e. it gave the objectors and supporters the
opportunity to be heard by members of Council who were capable of being persuaded. There
is no requirement 1o afford that same process once again before the by-law was passed. In
any event, the Applicants made further representations to council in writing prior to the

passage of the by-law.

Affidavit of Len Wolstenhalme, Application Record, Volume I, Exhibit “R",

ISSUE 6: THE CHARTER OF RIGHTS AND FREEDOMS

Freedom of Expression
Is the activity expression?

84, Freedom ef expression was entrenched in our Constitution because in a frec,
pluralistic and democratic society we prize a diversity ot ideas and opinions for their inherent

value, both to the community and to the individual.

frwin Toy Lid. v. Quebec (A4.G.}, [1989] 1 S.C.R. 927 ai p. 26,

83.  Section 2({b} of the Charter is 1o be given a broad, purposive interpretation. However,
the purpose of the guaraniee is to permit free expression to the end of promoting truth,

pohitical or social participation, and self-fulfilment.

R. v, Zunded, |1992] 2 8.C.R. 731, ai p. 13.
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86.  When faced with an alleged violation of the guarantee of freedom of expression, the
first step in the analysis is to determine whether the prohibited activity falls within the sphere
of conduct protected by the guarantee. Activity which does not convey or aftempt to convey a

meaning and thus has no conlent of expression is not a protected sphere of conduct.

drwin Foy Ltd. v Quebec (A.G.), supra at p, 26

87.  In Stadium Corp. of Ontario Ltd v. Toronta (City), supra, the Divisional Court
specifically held that no meaning is conveyed by the very same acts that the Applicants argue
in this case amount to expression. The Court held that the inclusion of exotic animal acts in
circus performances is neither an artistic expression nor an artistic endeavour. It further held
that mere statements alleging that exotic animal acts constitute an exciting and entertaining
form of artistic endeavour, that the relationship belween animals and humans wholly
transcends the commonplace images of human society and the animal world (see paragraph 7
of the Affidavit of Jennifer Johnson) do not evince that there are ideas associated with that
torm of entertainment. Additionally, it also held that bald statements as (o arlistry and
references to “circus cuiture™ do not add to the evidence tending to show that exotic animal
shows are a form of artistic expression or symbolic speech that expresses some kind of
meaning or message,

Stadinmn Corp. of Ontarie Led. v. Torente (City} (19923, 10 O.R. (3d) 203 (Biv. Ct)
{overtarned on other grownds), at p, 6.

What is the Purpose and Effect?

88.  If an activity fulls within the protecled sphere of conduct, the sccond step in the
analysis is to determine whether the purpose or cffeet of the government action in issue was

to restrict freedom of expression.
Irwin Toy Lid, v. Quebec (A.G.), supra at p. 31,

89. It is submitted that neither the purpose nor effeet of the by-law is to restrict freedom
of expression. The purpose is only to protect the safety of the inhabitants and visitors of the
City.

i
I

¢
f
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90.  In frwin Toy, the majority of the Supreme Court of Canada held that if the purpose of
restricting a form of expression was to confrol access by others to the meaning being
conveyed ar to contrel the ability of one conveying to do so. then there is a constitutional
infringement of lreedom of expression. In other words, content-based restrictions represent

an unconstitutional purpose.
frwin Toy Lid, v Quebec (4.G.), supra sl p. 29.

9i. If the government’s purpose was not to restrict expression or the conveyance of

meaning, the next step is to analyze the effects of the government action.
frwin Toy Lid., v Quebec (4.G.), supra at p. 28,

92.  The effect of the by-law is not to restrict the Applicants’ freedom of expression. The
Applicants arc free 10 express themselves through their circuses without the use of exotic
animals, There are exarnples of other circuses expressing themsebves without the use of
performing exotic animals and it should be noted that the by-law does not prohibit all animal

acts {i.e. dogs, horses),

93, If the purpose of the by-law is not to control expression, the burden is on the
Applicanis to at least identify that the effect of the povernment action was to restrict freedom
of expression. In order to demonstrate such an effect, the applicant must state its claim with
reference to the principles and values underlying the freedom. The principles and values
underlying the vigilant protection of free expression in a seciety such as ours are the

following;
(a}  seeking and attaining the truth;
(b participation in social and political decision-making;

() diversity in forms of individual self-fulfillment and human flourishing as
cultivated in a tolerant, welcoming environment for the sake of those who

both convey the meaning and to whom the meaning is conveyed.

frwin Toy Ltd., v. Quebee (A.G.), supra af p. 30.

[
~3f 1)
i
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94. M is submitied that the Applicants’ activities of presenting performing exotic animals
in their circuses does not fit within any of the principles and values expressed above. The
performance dees not seek or attain the truth, it is not participation in social and political
decision making and it does not foster diverse forms of individual self-fulfillment and hurnan

flourishing. It is not expression worthy of protection under the Charter.
The Caies Test

95, Should a Court {ind that the purpose or effect of the government legislation is to limit
a protected form of expression, it remains to be determined whether the legislation can be

upheld as a reasonable limit under Section 1 of the Charter.
& v Oukes, 11986 1 5.C.R. 103,

96, The onus of proving that the limit on the right or freedom is reasonable and
demonsirably justified in a free and democratic society rests upon the party seeking to up-

hold the limitation. The test is two fold:
a) Is there a pressing and substantial government objective?

b Are the means employed proportional to the ends? (The second branch

of this test has three components.)
i) Is there a rational connection between the means and the ends?
ii} Is the charter right impaired as little as possible?

iy Are the effects of the legislation proportional lo the

govermment objective?
R. v Oakes, [1986] 1 8,CR. 103 at pp. 20-22.
(@) Pressing and Substanticl Objective

97.  In considering the two fold test, a court must have regard for the fact that freedom of

cxpression as contained in Section 2(b) is not absolute and it is subject to objectives of
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sufficient importance that might justify overriding the right. It is submitted that the issue of
public safety is a pressing and substantial objective,

R, v, Zundel, supra, al p. 19,

(b}  Means proportional io the ends

{i) Rational Connection

98.  The means adopted in the by-law need to be rationally connected to its ends, The ends
of public safety are appropriate when considering whether there is a rational connection

between the means and ends.
Irwin Toy Ltd., v. Quebec (4.6}, supra at p. 38,

99.  Although no evidence exists of harm having been occasioned by circus animals to
inhabitants of the City of Windsor or visitors, it is submitied that evidence existed and was
presented to Council of the dangers inherent in such aclivity. Actual proof of harm is not
necessary. It is suflicient {or Parliament (or a legislative body) fo have a reasonable basis for

coneluding that harm will result.
R. v. Butler (1992), 70 C.C.C. (3d) 129 (5CC) at pp. 30-31.

(i) Minimal Impairment

100.  Further, a determination should be made to determine if the by-law does not so
severely trench upon the protected right that the legislative objective is outweighed by the
infringement. In other words, is there some other reasonable way for the legislature (or in the
case of a municipality, the Council) to satisfy the objective that would not impair the right or
freedom? It is submitted that deference should be afforded to Council in arriving at its own
solution in meeting the perceived harm. The evidence suggests that Council was not satisfied
that anything less than regulation by prohibiting exotic animals would be appropriate.
Irwin oy Lid., v. Quebec (4,G,}, suprs at pp. 42-43.

R, v. Qokey, [1986] 1 S.C.R, 103 at pp. 21122,
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(iii}y  proportionality

101, In determining whether less intrusive legislation may have been developed, it is not
necessary that the legislalive scheme be the ‘perfect’ scheme, but that it is appropriately
tailoved in the context of the infringed right. In frwin Toy, supra, the Court stated:

“while evidence exists that other less intrusive options reflecting more
madest objectives were available to the government, there is evidence
establishing the necessity of a ban to meet the objective the
government had reasonably set. This Court, will not, in the name of
minimal impairment, take a restrictive approach io social science
evidence and require legislatures to choose the least ambitious means
to protect valnerable groups”,

Irwin Toy, supra, at p. 42,

102, It it is found thal the activity prohibited is expression, it is submitted that it is
economic or commercial in nature, While the economic naume of commercial expression
does not prevent it from being protecled under Section 2(b), the commercial nature may
affect the determination of whether a limit on such speech is justified under Section 1. Not ail
expression is equally worthy of protection nor are all infringements of free expression
equally serious. Expressive activity that is primarily or essentially economic does not lie at,
or even near, the core of the puarantee of freedom of expression. Accordingly, a somewhat

lighter burden is borne by the parties seeking to uphold a limit on it.

Hocket v. Reval College of Dental Surgeons, [1992] S.C.R. 232, at p. 1.
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PART IV — Result Requested

103,  The Respondent requests that the Application be dismissed with costs,

All of which is respectfully submitted on March 17, 2004,

" Mark Nazarewich o
THE CORPORATION OF THE CITY OF WINDSOR
Office of the City Solicitor

Solicitors for the Respondent
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THE CORPORATION OF THE TOWN OF COBOURG
BY-LAW NUMBER __59-2004

A BY-LAW TO PROHIBIT WILD OR EXOTIC ANIMAL EXHIBITIONS AND
PERFORMANCES.

WHEREAS the Municipal Act, 2001, Saction 11 provides In part that
lower tier municipaiities may pass by-laws respecting animats;

AND WHEREAS it is deemad advisable to prohibit wild or exofic
animal exhibitions and performances for reasons of animal welfare and
public safety;

NOW THEREFQRE the Municipal Council of the Corporation of the
Town of Cobourg anacts as follows:

1. In this bydaw,

“Wiki or exotic animal’ means an animal Ested on Schedula "A"
attached hereto and forming part of this by-law.

2. Mo person shail operate or carry on a public show, exhibltion,
performance or circus in which a wild or exotic animal is required to
parform for the amusement or entertainment of an audience within the
Town .of Cobourg.

3. MNotwithstanding the provieions of clause 2, nothing In this by-law shall
prohibit or restrict an educational display or program offered by an
organization accredited by the Canadian Association of Zoologlcal
Parks and Aguariums.

4. Every person who contravenes any of the provislons of this by-law is

quilty of an offence, and upon canviction, is liable to a fine pursuant to
the provisions of the Provingial Offences Act,

READ a first, second ard third $ime and finally passed in Open Councll this

28th day of Juna , 2004,
fe b Elthat— . 2 % on i ~o
Mayor By : Municipai Clerk

7( k)
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THE GORPORATION OF THE TOWN OF COBOURG
BY.LLAW NUMBER __59-2004

Schadule “A"

The foliaewing list of animals constitutes "wild or exotic animais” for tha
purposes of the By-law fo which this Schedule is attached. The Fist
includés all such animals whether bred in the wild or in captivity and also
includes all their hybrids with domestic species. The words in
parentheses are intended to.act as exampies only and are not to be
construed as being an exhaustive list or to otherwise limit the generality of
each group of animals.

18)

21)

Non-human primates (such as garillas and menkeys).

Felids, except domesticsted cals.

canis, except domestic dogs.

Lirsids (bears).

Elephants.

Pinnipedia (such as seals and walrusas).

Crocadillans {such as alligators and crocodiles),

Marsupials {such as kangaroos and opossums).

Polsanous & venomous animals (such as reptiles, tarantulas,
scorpions, blue winged octopus, sione fish).

Ungulates, except domestic horses, mules, assas, goats, shesep,
pigs, cattle, lamas and alpacas.

Hyaenas.

Mustelines {such as skunks, weasels, otfers and batgers) except
the demestic formeat,

Procyonidas {such as raccoons and coatls),

Edentates (such as anteaters, sloth and armadillos).

Viverrines {such as mongooses, civels, and genets).

Chiroptera (bats).

Rodentia (such as porcupines, prairie dogs, capybaras) except for
domestlcatad rodents such as mice, rats, guinea pigs & gerbils.
Erinaceidae {such as hedgehogs).

Cetacea (beluga whale, Gros whals, dolphin).

Testudines {turtle, torfoise, terrapin).

Snakes.

f‘U""?"—r %hﬂﬁhﬁﬂ‘a j.‘-ﬁ.]"ma.;;- o

+. Gkﬂcaﬁn% E—I‘“’-’ S5 ~an Lo
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THE CORPORATION OF THE TOWHN OF COBOURG
BY-LAW NUMBER _vr-2a02

aav-a.#w TO PROHIBIT PERFORMING EXOTIC ORWILD ANIMAL
SHOWS IN MUNICIPAL FACILITIES.

WHEREAS the Municipal Act, R.8.0. 1990, Chapter M.45,
Section 210{1) provides In pant that by-laws may be passed by ihe
councils of local municipaiities for prohibiting or reguiating the keeping
of animals or any class thereot within the municipalify or defined area;

B e s T T

NOW THEREFORE the Municipal Counci! of the Corporation of
he Town of Cohourg enacts as follows:

THAT in this by-law,
“Exotic or wikl animal” maans any animal not native to Canada

or any animal not nermally tamed in its natura! hsb;t«a‘r whether
hoed in the wild or in captivity.

s

THAT circuses or other exhibitions with performing exotic or wikd
animals shail ba prohibited in any municipally owned facility oron
any municipslly owned praopariy,

THAT this by-law shall come into effect upon the final pahsmg
hareof.

READ & first, second and third time and finally passad in Qpan Counci!
s zst dayof Jamuare . 2002,

/K“/ S

Muriicipal Clerk

——
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Material provided by Councillor Sheehan



Greetings Brad Frechelte,

Let me begin by thanking you for taking the time to contact me and the rest of Council.
In reading your letter I am delighted to read the following: “Our club understands the
intended goal of the motion is to prevent animal acts which are known to abuse
animals for the purposes of profit on city property.” Tt confirms to me that you not
only understand the intent of the resolution but also recognize that abuse oceurs with
circus animals.

As per your clubs efforts to bring in the RCMP musical ride, this would be allowed under
the by-law. When I introduced the resolution to Council in an open session | stated then
that the by-law was to cover wild/exotic circus animals i.e. elephants cte and not horses
used in musical rides and for that matter dog shows ete. Thad spoken with Essar Centre
stafl as part of my research on the matier and was made aware of things like the RCMP
musical ride that might come to the City.

So T agreed then and still agree with your statement: “However, we urge council to
ensure that not all performances which include animals be completely banned
Jrom using City of Sauit Ste. Marie facilities or property as not all events or
performances are the same.”

There are approximately 30 cities in Canada that have banned “wild/exotic circus
animals” and in reviewing some of the by-laws they have wrilten in exclusions for horses
and other animals like dogs so as to allow things like the RCMP musical ride Lo occur.
This should be the same for our City as well, and I will be ensuring that such is included
in our by-law.

The last point 1 wanted to make is that banning circuses that use wild/exotic animals is
also seen as being a proactive safety initiative as one only has to recall seeing in the news
the times that wild/exotic circus animals have gone “wild” and attacked audience
members, staff, and trainers.

Again thanks to you and Kiwanis Club of Sault Ste, Marie for all the outstanding efforts
for our community.

Sincerely,
Terry Sheehan
City Councillor



Malcolm White

From:
Sent:
To:
Subject:

Attachments:

Hi Terry,

TlbyStr

Terry Sheshan <terry_sheehan@hotmail.com>

October 16, 2012 8:43 PM

Malcolm YWhite

Flease place my response to original Kiwanis Club letter and Kiwanis response to my letter on
the agenda

Greetings Brad Frechette doc

Thank you for your response to the concerns of our club. We wish you luck in moving forward with this motion and are
relieved to hear our concerns are recognized, We look forward to continuing to plan this event and that we will be able to
continue welcome the RCMP in the future, We will provide an update and invitation to council and the people of Sault Ste.
Marie once we have the event details finalized. Look forward to your support.

Thank you again,
Brad Frechette
President

Kiwanis Club of Sault Ste. Marje



1DA Campaigns, Circuses

@whﬂ YR can do

When most people hear the word circus, they
think of popcorn, candy, "wild® animals and
fun, However, behind the gitker and the glits
of the circus lies a cruel world of antmal
suffering. The  animals  are  unwiliing
participants in & show that jeopardizes thelr
health, their mental well-being amd their lves.
Read The Cirous f°s modern Sivdry by Dick
Gregory

= Travel can be
torture

Some of the
larger citcuses
| travel
approximately 48
weels out of the
year and cover
thousands of miles, Circus schedules are
created to maximize attendess, not o sase
suifering of the animals, Some crcusos go to
warmer states in the suinmer  because
residents are accustomed to the heat, even
though the animals may be forcad to suffer in
extreme temperatures. The same unfoitunate
situation goours in the winter In colder areas,

The animals either travel in 18-wheelers or by
trains. In 1&-wheelors, the tigers are kept in
coges with barely enough room o um
arcund: thers they are forcad to eat, slesp
and defecale. Often the animals are not let off
the railroad cars immedlataly, either bocause
of traffic conditiens or because the train
arrived too @arly or iate. Then the animals arc

forced W waik inside of the rallroad cars for |

iy R il O W
Crueley nder e "Big Top

Page 1 of 3

ACTION ALERY

o BEGQURCES

Clreuses
fannad
Because animals
used in clrcuses

{ are not well

protected by
law, a growing
numbar of U.5.
and foreian
cities have
enacted laws
that ban animal
acts.

List of lncales
st han
Sirages

Ardimal-Frea
Circuzes

There are
circuses that are
fun, and exciting
with no animal
abuse. Cirgue
du Soleil, The
Mew Pickle
Family Circus,
Circus Smirkus,
Cirque Eloizre,
Circus Oz and
the Mexican
Mational Clrods
ara all wenderful
circuses thak
offer family

http:/fwww.idausa.org/campaigns/circuses/..,  10/17/12
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hours even in the extreme temperatures. | entertalinment
fusht of
exciternent and

Trai i
rained Dy pain suspensa, with

Circuses force animals to perform acts that

have nothing ta do with how these magnificent | N0 2nimal
creatures behave in the wild. These unnatural | Suffering. |
acts range from a tiger jumping through a | SOmplete fist of
Maming hoop to bears riding bicycles. Anlmals flr:;L:tf;fﬂiﬂ

are sometimes injured while performing;
tigers have been burned jurmping through a
flaming hoop, Tralning arimals to pecform
unnatural acts requires whips, tight collars,
muzzles, electric prods and  other tools.
Anytime you see elephants, yvou will notlce |
that circus employees nearby always hold an
ankus (a wooden stick with a sharp, pointed
hook at kthe end) fo discourage undesired
behavior. The ankus is embedded into the
most sensitive areas of an elephant, such as
arpund the feet, behind the ears, under the
chin, Inside the mouth and other locations
around the face, and i3 sometimes used to
smash animals across the face,

Lives of constant conflnemaent and frustration |
of natural instincts force animals into a state
of neurosis, Elephants constanthy sway back
and forth In their chains gnd the tioers
constantly  pace in  their cages. These
repetitive behaviors are symptoms of desp
peychological distress. Glephants in the wild
wallk miany miies @ day amgd teavel in areops,
In the circus, these animals are chalned Dy |
two legs, unable to take one step Forward,
except when performing, 1t is wall known that
elephants have a close family unlt, Howewver,
In the citcus these families are usually tarmn
Spart, i

Animals in circuses do not provide a realistic
educaticnal tool for chiidren beceuse the
animals are forced to perform tricks that are
not narmal to them, Children are seeing
bBroken-spirited animals reacting to a stressful ;
and unnaturzl environment !

Public Safety: Reasen for Concarn

hitp:/Awww.idausa.org/campaigns/circuses/ .. 10/17/12
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Lo

Antmals In clrouses are threar to public safety;
wild animals on city streets give communities
reason to be concerned. When animals are
brought in by trains, the animals are

sometimes walked to an arena where thay will
be performing, Cass and elephants are side-

by-sicle o0 busy city stregts. Again, the
animals are forced to endure extreme
temperatures. Although  some  animals  are
actustomed to the heat, they are not wsed (o
walking on hot pavement or to not hawing

access to water, trees or mud holes. Circus |
trainers will oven withhold food and waker |

from animals to reduce untimely excrement.

Elephanls in cirousss have qong on rampages
and caused destruckion, imuring and Killing
spectators, Since 198%, over 150 people have

been killed or serlously injured by captive |
glephants who broke free from their handlers |

ar restraints. In 1994 an glephant named Tyke
kiffed her "trainer”, then went on a Fampage in
the streets on Honolulu, injuring onlookers
and damaging property. Tyke was eventually
cunned down in front of the public by pofice.

Other incidents have ocourred when elephants |
are frightencd, sometime by the honking of |

car horng. Tigers have also been knpwn o
attack and kill their "trainers"; others have
escaped o Errifed comonunitiss.

Some elephants in circuses have beea found
Lo have a human strain of tuberculosis {TB).
These anjmals pose a setious health risk since
they are in contact with the public during
publicity events and when children receive
alephant rides,

Unssan vickims

Some circuses, it addition to having animal

parformers, will also have other animals in a
make-shift zoo. These animals, such as
rhinoceroses and giraffes, are kept in smahl
cages and are not ket out, They are unable to
hide as the public reaches into thair cages,

hitp/Awaw.idausa.org/campaigns/eircuses/. .

Page 3 of 3
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Article from British Columbia Society for the Prevention of Cruelty to Animals

The BC SPCA is opposed to the capture, acclimatization, training and use of animals,
particularly exotic ones, in circuses. In the past, people were thrilled at the sight of
huge elephants standing on théir hind legs, bears riding bicycles and lions and tigers
jumping through flaming hoops. However, with greater awareness of the behaviour
and needs of wild animals and their habitats, many members of the public have come

to question the ethics of the circus environment as it applies to animals.

An increasing number of communities throughout Canada have adopted by-laws

rejecting the use of wild or exotic animals in circuses and similar performances. British

Columbia is the leading Canadian province with 20 municipalities banning circuses that
have wild and exotic anirals performing. Modern circuses have already begun to
redefine themselves by eliminating outdated and exploitive wild animal acts becoming
animal-free circuses - the best known of which is probably Canada's own Cirgue du
Soleil. The majority of people do not see an "educational value' in circuses where
bears, for example, are taken out of their natural habitat and force-trained to ride

bicycles,

For animals still trapped in the existence of the travelling show, it is crucial that the
public help their cause. One of the first things that people can do is to boycott
circuses with animals. However, municipal bylaws that restrict performing animals is

the best way to assure circuses do not have a place to set up.

Conditions on the Road

Circuses travel from one city to another to perform their shows. Touring seasons last
quite a while, some 48 to 50 weeks of year. Some circus animals may end a tour with
one company only to be placed in another circus tour group, thus working all year

long.
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Bears, lions, elephants, and other animals travel in 'beast cars where they sleep, eat,
and defecate. Zoocheck’s Performing Prisoners A Case Against the Use of Wild Animals

in Circuses, Travelling Shows & Novelty Acts report states:

One example is the Moscow Circus which housed Asiatic brown bears, some weighing
more than 500 pounds, in cages measuring just 41 inches wide by 54 inches long during
its Canadian tour in 1991. The bears were not able to stretch out, play, explore, or
engage in their normal repertoire of behaviours. Few animal living quarters are as

devoid of stimulation as the circus beast wagon.

Dr. Ken Langelier, a veterinarian who has conducted investigations of circuses for the
British Columbia SPCA reports that a trainer with the Carden Circus, on a Canadian
tour for the Shrine Circus, said he "...had lost one bear to heat prostration in a
previous tour”. According to Langelier, "This particular circus performed two to three
times daily seven days a week for 72 straight days while in Canada. The trainers

relayed it was a tiring schedule for both them and their animals...".

Zoos in the past shared similar animal handling methodologies found in circuses, but
have since introduced more effective and humane practices, For example, elephant
management in zoos no longer chain elephants, yet this is a common practice in

circuses,

Public Safety

Is it safe to have wild animals in proximity of people and their homes? Experience has
shown that circus animals have gotten loose because of inappropriate cages or
barriers. These large wild animals despite trainers claiming to have them under
control, at anytime may follow their natural wild instinct and not behave as a ‘tamed'
animal. Wild animals should be kept wild by respecting their wildness and keeping a

safe distance.
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Deaths and injury to people have been recorded widely as a result of circus animals
due to pocr emergency protocols and equipment at circuses, Zoocheck's report found

the following Canadian incidents on record:

= 7/07 Newmarket, Ontario - Three elephants escaped from the Garden Bros,
Circus and wandered into a nearby residential area before being rounded up
and returned to their compound.

s B8/99 Toronto, Ontario - During the "Lights, Camera, Animals" show at
Paramount Canada's Wonderland, a lion bit two trainers causing minor injuries.
The lion was controlled with a fire extinguisher.

« 5/99 Timmins, Ontario - Between performances of the "Leonard Circus”, an
elephant killed an emplavee. The waorker was assisting the trainer, prepping
the elephant for a show when he was kicked in the head and fell backwards.

« 4/97 Calgary, Alberta - An elephant giving rides at the "Al Azhar Shrine Circus”
bit and knocked down one of its handlers. The circus refused to remove the
elephant from public performances.

» 8/94 Coquitlam, B.C. - A tiger was caught under a hoop of fire and was burning
for approximately ten seconds. The ramp that the tiger was expected to run up
to get to the hoop slippsed and the hoop of fire fell onto the cat.

= 11/93 Metro Toronto, Ont. A keeper at the Metro Toronto Zoo was gored
through the abdomen by an elephant.

e 3/91 Oshaws, Ont. A 450 pound tiger featured in Jane Jones Exotic Circus leapt
on passersby on two different occasions.

« 7/90 Mississauga, Ont. A 600 pound tiger escaped for 10 minutes from the
Shrine Circus.

» §/88 Mississauga, Ont. A brown bear at a Moscow Circus matinee performance

bolted into the audience,

Trade in Wildlife
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According to the 1994 Traffic Europe-World Wildlife Fund report CITES and The
Regulation of Wildlife Trade for European Circuses, there is a limited but consistent
circus trade in wild-caught apes, bears, elephants, and other species which has
escaped the attention of wildlife trade enforcement authorities. According to
Zoocheck's report "the impact of the illegal trade on wildlife populations is
devastating, It is estimated that 80% of the animals handled die either in the capture

process, in transit or within first few months of captivity.”
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Lyndsay Cole (970) 494-7410

USDA and Feld Entertainment, Inc., Reach Scitlement Agreement

WASHINGTON, NMov, 23, 201 1-—The U.5. Department of Agricultare {UUSDA) and Feld
Entertainment, Inc., doing business as Ringling Brothers and Barnum & Bailey Circus (Feld),
have reached a setflement agreement in which Feld has paid a civil penalty of $270,000 for
alleged violations of the Animal Welfare Act (AWA) dating {rom June 2007 to August 201 1.

"This seltlement sends a direct message to the public and to those who exhibit animals that
EISDA will take sll necessary steps Lo protect animals regulated under the Animal Welfare
Acl,"” said Agricultare Secretary Tom Vilsack. "The civil penalty and other stipulations in the
seftlement agreement will promote a betier understanding of the rights and responsibilities of
all exhibitors in maintaining and caring for animals under their carg,”

USDA is authorized o assess d civil penally of up to 510,000 for each AWA violation
cceurring after fune 2008, In addition to paying the $270,000 civil penalty, the larpest assessed
against an exhibitor under the AWA, Feld waived the opportunity for a hearing and agreed 1o
develop and implemient annual AWA compliance training for all employees who work with
and handle anlmals, including trainers, handlers, allendants and veterinarians starting March
31, 2012, and to establish an AW A compliance position on its staff by February 28, 2012. All
Feld employees who will work with and handle animals must complete the training within 30
days of when they are hired.

The Animal and Plant Health Inspection Service (APHIS) is a multi-faceted Agency witha
broad mission area that includes protecting and promoting 1.8, agricultural health, regulating
genetically enginesred organisms, administering the AWA, and carrying out wildlife damage
managernent activities. These etfforts support the overall mission of USDA,

One of APITIS' core imissions is to engure the welfare of the animals it regulates under the
AWA. The AWA sets forth humane standards Tor care and treatment of animals that are
exhibited 1o the public. APHIS velermarians, animal care inspectors and Investiigators are
deeply committed to making sure that all USDA licensed exhibitors provide their animals with
proper veterlnary care, water, a balanced diet of wholesome food, clean and structurally sound
housing that affords enough space for the animals to move comfortubly, and protection from
extremes in temperature and weather.

To ensure that its licensees are meeting federal standards, APHIS inspectors conduct
routine, unannounced inspections of all licensed facilities, The non-compliances resolved
throuph this settlement agreement were discovered through APHIS inspections and
investigations, as well as public complaints that were submitted to the agency,

-A copy of the full seftlement agreement can be found al
http:/www.aphis.usda.gov/animal welfare/downloads/FEI signed apreement.pdt.

#

Note to reporiers: USDA news relesses, program announcements and media advisories are
available on the Intemmet and throwgh really simple syndication {RS5) fecds. Go to the APHIS
news release page ot wwow aphis usda gov/newsroom and click oa the RSS feed link.

httpyfwwow.usda. goviwps/portaliusdausdamediatb7eontentid=2011/1 170494 xml&printable.,. 10/17/12
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OF TIGERS, BY-LAWS AND
CIRCI/SES

The Impaci of Bill 50 (Provincial
Animal Welfare Act)
on {he By-Law Jurisdiction of Ontario
Municipalities

25 January 2009
Simon Shields, LLB
Toronto, Ontario

1. Background

2. 'Old' Municipal Act

L Lii : Animal Jurisdiction
Gend L 3. Present Municipal Act

e Animal Jurisdiciion

4. The Effect of Bill 50

. Background

The subject of this memo is the
present {(with the passage of Bill 50
the "Provineial Animal Welfare Act")
Jurisdiction of Ontaric m:mmlpahtles
to make by-laws respecting animal
welfare, particularly respecting the
use

of ammals in transient entertainment
such as circuses.

: LE Qumﬁaﬁ:.

The historical context of this issue is
set by the 1993 Court of Appeal

http:/fwww isthatlegal . ca/index. phnname=memo.municipal animal welare furisdicton 10/17/12
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case of Stadinm Corp v Toronto
[reviewed in detail in Appendix A].
The jurisprudential result of Stadium
Corp was that the Municipal

Act's [then] 'circus regulation’
jurisdiction (which at the time was
held

by the upper-tier Municipality of
Metro Toronto) had an underlying
'public

safety’ purpose, and that the primary
municipal animal authorities [see 5.2
below] then held by the City of
Toronto had an underlying purpose of
controlling 'nuisances'. The Court of
Appeal held that 'animal welfare'
purposes as such were NOT a
legitimate municipal concern as they
lay with

the province under the OSPCA Act,
and - at lcast with respect to animal
cruelty - also with the federal
government's criminal law power.

This memo demeonstrates that this law
is now changed. Ontario
mumcipalities

now plainly have 'animal weifare' by-
law authority. This new authority
allows

for the making of by-laws regulating,
prohibiting and licensing both with
respect to circuses, and - {or that
matter - ANY "animal welfare'-
implicated

activity.

Below I review in turn the "old’ [pre-
01 January 2003] Municipal Act
animal-related by-law authorities, the
present [post-01 January 2003]
Municipal Act animal-related by-law
authorities, and the impact of Bill 50
(aka the "Provincial Animal Welfare
Act").

2.'0Md' Municipal Act Animal
Jurisdiction

hp:/fwww isthatlegal ca/index. php?name=memo.municipal animal welfare jurisdiction 10/17/12
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The 'old' Municipal Act [RSO 1990,
¢.M45 - repealed and replaced 01
January

2003] contained a range of specific
animal-control by-law authorities, and
included those related 10:

e Prombiting/Regulating Species
and Numbers

"prohibiting or regulating the
keeping of animals or

any class thereofl within the
municipality ..., the

number of animals or any class
thereof that may be kept

by any person, or that may be
kept in or about any

dwelling unit ..." [5.210, ¢.1]

¢ Regulating Breeding and
Boarding

"for regulating establishments
for the breeding or

boarding of animals, ..." [s.210,
c.2]

¢ Establishment of Pounds

"for providing sufficient yards
and enclosures for the
safekeeping of such animals as
it may be ihe duty of

the poundkecper to

impound” {5.210, ¢..3]

¢ Animals at Large and
Trespassing

"prohibiting or regulating ... the
being at large or

trespassing of animals, OTHER
THAN DOGS, and for
providing for impounding them
and cauging them to be

sold, if they are not claimed
within a reasonable time

or il the damages, fincs and
expenses are not paid

hitp:/fwww.isthatlegal.cafindex. php?name=memo.municipal animal welfare jurisdiction 10/17/12
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according to law" [5.210, ¢.4]

"for prohibiling or regulating
the rumning at large of

dogs in the municipality ..., for
seizing and

impounding and for killing,
whether before or after
impounding, dogs running at
large contrary to the

by-law, and for selling dops so
impounded” [s.210,

¢.13]

« Animal Identification Systems

"for providing for animal
identification systems
ineluding Lagging, tattooing or
microchip implantation”
15210, ¢.5]

s [eashing Dogs in Public

"for requiring ... an owner of a
dog to keep the dog

leashed and under the control of
some person when the

dog is on land in the
municipality other than that of
the owner” [s.210. c.8]

« Pooper-Scooper

"for requiring an owner of a dog
10 remove forthwith

excrement leil by the dog
antywhere in the municipality"
[9.210, c.9]

s Muzzling and Leashing Dogs
After Violence

“for requiring the muzzling or
leashing of a dog after

it has bitten a person or 4
domestic ammal" [5.210,
c.10]

« Dog Licensing

hitto:/fwww isthatlegal ca/index pha?rame=memo.municinal animal welfare iurisdiction 10174172
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“for licensing or regulating and
requiring the

tegistration of dogs" [s.210,

¢. 1]

« Neutering Dogs and Cats

for "establish|ing] chnics for
the spaying or
neutering of dogs and cals”

As can be seen, these authorities are
primarily nuisance-directed, with the
sole exception perhaps being the
muzzling/leashing authority which
might be

more betler characterized as having a
‘public safety' purpose. Consistent
with the court's reading in Stadinm
Corp. none of the above have an
overl ‘animal welfare' purpose -
although animal welfare may be an
mcidental

result of breeding regulation and
licensing activities,

3. Present Municipal Act Animal
Jurisdiction

{(a) Some Old Powers Expressly
Preserved

The prescnt [post-01 January 2003]
Municipal Act, RSO 2001, ¢.25 still
expressly addresses some of the
above-listed 'traditional’ animal
control

jurisdictions - though with some
modifications. These include:

e muzzling of dogs [MA, s.105;
CTA 5.107]

e seizing, impounding and sale of
animals al large [MA,
5.103; CTA s.106];

Note:

http:/fwww.isthatlegal ca/index. phn?name=memo.municipal animal welfare jurisdiction 10/17/12
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The killing' of such dogs is no
tonger included in

this authority, and now appears
lo be reserved entirely

tc the procedures of the Dog
Owners' Liability Act and
Animals for Research Act [see
the Isthatlegal ca

Dog and Cat Control Law
(Cntario) Legal Guide, Chptis.
2 and 3].

That said, it does appear that the
authorities listed above were
expressly

stated in the legislation for the
purpose of both clarity and
modification

- particularly to limit the authority to
pass by-laws providing for the
killing of "al large" dogs.

{b} New General Animal By-Law
Jurisdiction

IHowever a "new" [post-(1 January
2003] general Municipal authority
over

animals, is now located in both the
generic Municipal Act RSO 2001,
C.23

and the specific City of Toronto Act,
2006,

It is disarmingly simple. Most Ontario
municipalitius now may now [MA,
5. 10(2)9; 5.11(3)9; CTA 5.8(2)9]:

"... pass by-laws
respecting ... animals.”

This broad by-law authority seems
certain to be interpreted as
encompassing

- minimally - the traditional 'nuisance’
municipal-animal control arcas

listed in 5.2 above in relation 16 the
old Municipa! Acl [MA 8(2); CTA
5.6(2]].

http:/fwww.isthatlegal.ca/index. php?name=memo.municipal animal welfare jurisdiction 10/17/12
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However, as is argued in s.4 below,
with the passage of Bill 50 [3rd
reading passing 17 November 2008,
pending Royal Assent and
proclamation)]

the way now seems clear for the
adoplion by municipalities of a broad
‘animal-welfare' purpose authority.

(c) Licensing

Of course, the autherity to pass by-
laws includes the authority to both
regulate and prohibit the governed
activities altogether [MA 8(3)(a),
CTA

s.8(3)(a)], and to pass hy-laws
licensging them [MA s.8(3)(c), CTA
s.8(3)(c)].

In addition, where animal uses take
the form of a "business” |as that term
is delined in MA 5.150 and CTA 5.85,
which includes "exhibitions, concerts,
festivals and other organived public
amusemenis held for profit or
otherwise"] then hoth the Municipal
Act and the City of Toronio Act allow
municipal licensing of such activities,

4. The Effect of Bill 50
(a) Bill 30 Overview

Bill 50 {aka the Provincial Animal
Welfare Act} 1s not a new fiee-
standing

Act. Rather it amends the existing
Ontario Society for the Prevention of
Cruelty to Animals Act ['OSPCA/A'],
which previously established the
OSPCA

as # police-type body with authority
respecting animals in defined
"distress" situations.

The pre-Bill 50 OSPCA Act had little

substantive animal welfare regulatory
content beyond some cat and dog

http:/fwww.isthatlegal.ca/index. php?name=memo.municipal animal welfare jurisdiction 10/17/12



s
ISTHATLEGAL.CA - ONTARJO MUNICIPALITIES AND ANIMAL WELFARE JURI... Page 8 of 14_::}{*_'?_""‘.- |8

o oE [ ,...--‘.?'.-'r ;_,-\
’ £145

breeding minimum standards and the
generic

‘distress’ definition which could be
enforced by OSPCA orders, breach of
which were a regulatory offence. As
well, the old OSPCA Act was often
criticized for restricting warrantless
inspector entry {and thus seizure)

ol an animal to situations where
'immediate distress’ was directly
viewed

by the inspector, rather than grounded
on such normal evidence as third
party reports or sountds heard,

While Bill 50 amendments do much
to expand and rationalize the
OSPCA's

institutional and police capacities,
they do much more than this. They
add

free-standing regulatory offence
provisions - provisions NOT
exclusively

gnforceable by the OSPCA - which
now directly irigger on the 'distress’
criteria, Now, causing or allowing
"distress” to an animal is an offence in
its own right, punishable by up to a
$60,000 fine and/or two years
IMprisomment.

That said, these offence provisions
will be subject to exceptions for
hunting and "o be defined’ (in the
regulations) agricultural and other
animal-use activities.

(b) OSPCA Exclusivity Provision
Repealed

In the Stadium Corp case one of the
grounds on which the Court of

Appeal held against any municipal
'animal wellare' jurisdiction was an
OSPCA-exclusivity clause, the [then]
s.10 of the OSPCA Act. That
provision

prohibited the exislence of any
"society, association or group of

hito:/fwww isthatleeal cafindex. vho7name=memo.municinal animal welfare jurisdiction 10/17/12
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individuals" which had "for its object

the welfare of or the prevention of

crueity to animals”.

Bill 50 repeals that provision.
(c) New Conflict Provision

However, most telling of present
provincial government inlention on
the

issuc of municipal 'animal welfare'
by-law jurisdiction is an otherwise
innocuous Bill 30 ‘conflict-resolution’
provision, which reads:

s.18

The Act [OSPCA/A] is
amended by adding the
tollowing

sections:

5.21

In the event of a conflict
belween a provision of
this

Act or of a regulation
made under this Act and
of a

municipal by-law
pertaining to the wellare
of or the

prevention of cruelty o
animals, the provision
that

affords the greater
protection to animals
shall

prevail.

As the OSPCA Act grounds the
province's established jurisdiction
over

animal welfare, and as municipalities
are "creatures of the province", this
provision is plain - albeit inferential -
authority a new delegated sharing

of "animal welfare' jurisdiction with
municipalitics.

htto:Fwww isthatlesal cafindex phnMname=memo municinal animal welfare nriediction inaing
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Further, conflict resolution between
these now shared authorities is
structured in the form of & 'floor!, not
a ‘ceiling’, analogy. Now

municipal by-laws may even surpass
the animal welfare protections
embodied

in the new (Bill 50-amended) OSPCA
Act: Thus, cven should a (new Bill
50)

OSPCA regulation exempt some
animal uses from the regulatory
olfence

provisions, municipalities may enter
even into these exempted areas and
regulaie, prohibit or license such
animal use activities for 'animal
welfare' purposes.




THE CORPORATICN OF THE CITY OF SAULT STE. MARIE

BY-LAW 2012-202

AGREEMENT: (H1.13) A by-law to authorize a collective agreement
betwesn the City and the United Steel VWerkers Union (Transit) for the
period February 1, 2012 {o January 31, 2015,

THE COUNCIL of The Corpargtion of the City of Sault Ste. Marie,
pursuant to section 9 of the Municiosd Acl, 2004, 5.0 2001, ©. 25,
ENACTS az follows:

EXECUTION OF DOCUMENTS

The Mayor and the City Clerk are hereby authorized far and in the name
of the Corporation to execute and affix the seal of the Corporation to a
collective agreemant in the form of Schedule "A" hereto attached and
dated the 1st day of February, 2012 and made between the City and the
United Stes! Waorkars Union (Transit) for the pericd February 1, 2012 to
Jaruary 31, 2015,

SCHEDULE "a"

Schedule "A" hareto forms par of this by-law.

EFFECTIVE DATE

This by-law takes effect as of February 1, 2012,

PASSED in open Council this 5 day of November, 2012,

MAYOR - DEBBIE AMAROSD

CITY CLERK ~ MALCOLNM WHITE

ciiBylaws\20124201 2-202 USWA Collective Agreement
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RS A

AGREEMENT
between

THE CORPORATION OF THE CITY OF
SAULT STE. MARIE

~and-

UNITED STEEL, PAPER, FORESTRY, RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION
(UNITED STEELWORKERS} (TRANSIT)

February 1, 2012 to January 31, 2015
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COLLECTIVE BARGAINING AGREEMENT

Made effective this 1st day of February, 2012 at Sault Ste. Marie, Ontario.
BETWEEN:

Corporation of the City of Sault Ste. Marie
(Hereinatter called "The City")

of the First Part
-AND-
United Steel, Paper, Forestry, Rubber, Manufacturing, Energy,
Allied Industrial and Service Workers International Union

(United Steelworkers)
(Heremnafter called "The Union™)

of the Second Part

1:00 PURPOSE OF AGREEMENT

1:01 Whereas the parties agree that it is mutually beneficial and desirable to arrange and maintain
fair and equitable earnings, labour standards, wage rates and working conditions to obtain
efficient operations, to protect the safety and health of employees and to provide machinery
for the adjustment of disputes which may arise batween the parties hereto.

Therefore the City and the Union agree as follows:

2:00 UNION RECOGHNITION

2:01 The City recognizes the Union, as the sole and exclusive bargaining agency for all its
employees at its Transit Garage, save and except: Supervisors, Persons above the rank of
Supervisors and Office Staff.

The terms and conditions set forth in this agreement shall have full force and effect for all
employees in the bargaining unit as described in the preceding paragraph. Persons whose
regular jobs are not in the bargaining unit shall not work on any jobs which are included in the
bargaining unit, except in cases of emergency, casual assistance or instruction. Supervisors
excluded.

3:00 NO DISCRIMINATION

3:.01 The City and the Union agree that there will be no discrimnation against any employee
because of race, creed, colour, sex, national origin, union membership or union activity.

UNITED STEEEWORKERS — TRANSIT 22 - 2015 CONTRACT
FAGE 1
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6.01

6:02

jo{a)

MANAGEMENT

The Union recognizes that it is the function of management to manage the affairs of the
business and tc direct the working forces of the City and the right to hire, suspend or
discharge for proper cause, or transfer and the right to relieve employeas from duty because
of lack of work or for other legitimate reasons, is vested in the City, subject to the terms of this
agreement.

UNION SECURITY

The City shall deduct as a condition of employment union dues and assessments currently in
effect as certified by the union on a monthly basis from the wages of each employee covered
by this agreement.

All dues and assessments, shall be remitied t0 the Union forthwith and in any event no later
than fifteen (15) days following the last day of the month in which the remittance was
deducted. The remittance shall be sent to the Internaticnal Secretary Treasurer of the United
Steelworkers, AFL-CIO-CLC, P.O. Box 13083 Postal Station 'A’, Toronto, Ontario M5SW 1V7 in
such form as shall be directed by the Union to the City with a copy to 68 Dennis St. Sault Ste.
Marie, ON PBA 2W9,

The remittance and the R-115 form shall be accompanied by a statement containing a list of
names of all employees from whom dues were deducted and the amount of dues deducted.

The Union shall indemnify and save the Gity harmless against any and all claims or other
forms of liability that may arise out of any actions taken by the City in compliance with this
arficle.

The City, when preparing T-4 slips for the employees, will enter the ameunt of union dues paid
by the employee during the previous year.

ADJUSTMENT OF GRIEVANCES

The employees of the City who are members of the Union shall elect 2 Committee of at least
two (2) but not more than five (5) who shall constitute a negotiating and grievance commitiee,
who may be accompanied by an international Representative of the Union.

In the settlement of any dispuie. or grievance, the following procedure shall apply:

{1}  The employee shall first take the grievance up with his Supervisor within forfy-eight {48)
hours of his knowledge of the event, and the employee shall have the right to be
accompanied by a representative of the Union. The Supervisor shall give a decision
within forty-eight (48) hours.

STEP 1 Failing a satisfactory answer, the employee shall put his grievance in writing to
the Grievance Committee who may within 5 working days of the reply from the
Supervisor, reguest a hearing by the Manager of Transit & Parking.

UNITER STEELWORKERS — TRANSIT 2012 - 2015 CONTRACT
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The Manager of Transit & Parking shall render a decision within 5 working days
of the hearing.

STEP 2 If the Union considers that a satisfactory settlement was not reached at Step 1, it
may within 5 working days of the receipt of the Step 1 reply, reguest a hearing by
the Commissioner of Human Resources. The Commissioner of Human
Resources shall render a decision within 5 working days of the hearing.

STEP 3 I the Union considers that a satisfactory settlement was not reached at Step 2, it -
may within 5 working days of the receipt of the Step 2 reply, request a hearing by
the Chief Administrative Officer. The Chief Administrative Officer shall render a
decision within 5 working days of the hearing.

STEP 4 if the Union considers that a satisfactory setilement was not reached at Step 3, it
may within 5 working days of the Step 3 reply, refer the matter to arbitration in
accordance with the provisions of the Labour Relations Act.

(2) A Board of Arbitration shall not alter modify or amend any part of this agreement.

{3) The Union shall have the right to initiate a grievance of a general natuie at Step 2 of
this procedure.

(4)  The time limits set out in this procedure may be exiended by agreement of the parties.

6:03 Decisions reached by agreement between the City and the Union shall be binding upon the
employee as weil as the Union and the City.

6:04 Mestings between the City and the Union necessary as a result of this Article shall be held as

required on request of either party at a convenient time as may be arranged, and no employee
shall be required to lose time from work in connection with a grievance.

7:00 STRIKES OR LOCKOUTS

7:01 The City agrees that during the life of this Agreement it will not cause or direct any lockout of
its employees, and the Union agrees that, during the life cf this Agreement, there will be no
strikes, slow downs, work stoppages or other collective action which will stop or interfere with
production or services, and that if any such collective action should e taken, it will instruct its
members to carry out the provisions of this Agreement, and to return to work and perform their
duties in the usual manner.

8:00 DISCHARGE AND DISCIPLINARY PROCEDURE

8:01 Management shall not take disciplinary action without first warning the employee, unless the
circumstances justify immediate suspension or discharge. In the event of a claim that an
employee has been discharged or suspended unjustly or unreasonably the grievance shail be
filed at Step 3 of the Grievance Procedure within five working days.

UNITED STEELWORKERS — TRANSIT 5012 . 2015 CONTRACT
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8:02 Warnings shall be given in writing or in the presence of a Union Committeeman or steward.
The City and the Unicn agree that disciplinary penalties shall net be imposed unreasonably or
unjustly.

8:03 [fitis determined or agreed at any step in the Grievance Procedure or decided by a Board of
Arbitration that any employee has been disciplined or discharged unjustly, the management
shall put him back on his job with no loss of seniority and they shall pay the employee the -
amount he would have earned had he been working, or by any other arrangement as to
compensation which is just and equitable in the opinich of the parties or in the opinion of the
Board of Arbitration if the matter is referred to such a Board.

9:00 SENIORITY

8:01 The parties recognize that the job opportunity and security should increase in proportion to
length of service. It is, therefore, agreed that in all cases of vacancy, promotion, transfer.
layoff, termination and rehire after layoff or termination, senior employees shall be entitied to
preference.

in recognition, however, of the responsibility of the management for the efficient operation of
the service it is understood and agreed that in all such cases Management shall have the right
to pass over any empioyee if in its opinion he does not have the ability or the physical fithess
to perform the work.

9:02 Seniority of gach employee covered by this Agreement shall be established after a probation
period of 600 hours within any period or 120 consecutive days. Employees who have
completed the probationary period shall be placed on the seniority list and credited with
seniority from the date they commenced work with the Transit System.

During such probation period an employee may be terminated based on a iessor standard of
performance than requirad for an astablished employee.

2:03 An employee shall lose his seniority standing and his name shall be removed from all seniority
lists for any one of the following reasons:
{1}  If the employee voluntarily quits.
{2) If the employee is discharged for proper cause and is not reinstated in accordance with
the provisions of this agreement.
(3)  if the employee is laid off and fails to return to work within 10 days after he has been
notified to do so by the City by registered mail to his last known address,
(4) The parties agree to the following conditions regardihg employees absent from work
due to an occupational iiness or accident for which Workers' Compensation is paid.
{i) During the first 24 months of such absence the City will provide at its cost ali
applicable benefits set out in Article 18:00.
UNITED STEELWORKERS — TRANSIT ) 2012 - 205 CONTRACT
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(ii) At the end of such 24 month period such employee shall be responsible for the
total cost of all applicable benefits set out in Article 18:00,

(i) ~ The City agrees to maintain the seniority of such employee for a 36 month
peviod, after which employment will be terminated.

(8)  The parties agree tc the following conditions regarding employees absent from work
due to & hon-occupational illness or accident:

(i) During the first 12 months of any such absence the City agrees fo provide at its
cost all applicable benefits set out in Article 18:00.

(i) Atthe end of such 12 month period such employees shall be responsible for the
total cost of all the applicable benefits set out in Article 18:00.

(i)  The City agrees 1o maintain the seniority of such employee for a 36 month period
after which employment will be terminated.

(6)  The employee is absent from work for five (5) consecutive working days without
permission and without providing an acceptable reason to the employer for such
absence,

Job Posting

All vacancies or newly created positions shall be posted for five days on the special bulletin
board supplied for Union purposes. An employee desiring the position must make application
to management within five days. The senior employee applying for the position shall be given
the appointment, provided he gualifies under the provisions of this Agreement, and it is heraby
understoad and agreed that all employees now on the payroll of the City are heraeby confirmed
in their respective present positions.

Seniority Lists

The City shall maintain a seniority list for the shop. A copy of such list shall be posted for
employee inspection. A copy also shall be provided to the Union. The list shall be kept up o
date.

Lavoff Notice

in the event of layoff due to lack of work the empioyees affected shall be given notice in
accordance with the Employment Standards Act. The Union committee shall be given a copy
of the notice.

Temporary Transtfers

If an employee substitutes in any depariment on any job during the temporary absence of
another employee such employee shall receive the rate for the job or his regular rate,
whichever is the greater for up 1o ten (10) working days after which the employee shall be paid
the rate of the job they are temporarily replacing. Vacation replacement .is excluded from the
ten (10) day limitation.

UMITED STEELWORKERS ~ TRANSIT 202 - 2015 CONTRACT
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10:00 LEAVE OF ABSENCE

10:01 Leave of absence may be granted up to a maximum period of six months for emergency
reasons, which must be approved by the Manager of the Transit System. Temporary
extensions may be granted in tase of sickness or gther legitimate reasons. Failure to return to

- work at the end of leave will automatically act as a separation from the City. Each employee
must receive a written leave of absence, a copy of which wili be supplied to the Union.

(@) The City may refuse to grant leave of absence for the purpose of permitting an
emplayee 1o accepl other employment except where an employee is unable to perform
his regular work due to sickness or accident.

() Leave of absence, without pay, for the transaction of Union business, shall be given to
delegated members of the Union if the application for such leave is made by the Union,
provided such leave does not interfere with the operation of the City, but such leave will
not be unreasonably withheld.

{c}  When death occurs to a member of any employee's immediate family, the employee
will be granted leave of absence on compassionate grounds and will be granted time off
with pay at the regular hourly rate up to a maximum of four {4) working days for any
days which are normally straight time working days, and fal! within the period from day
of the death up to and including the day of the funeral. if the funeral is more than two
hundred kilometers {200 km) from Sault Ste. Marie, the four (4) working days shall be

- any days which are normally straight time working days and fall within the period from
the day of the death up to and including the day foliowing the funeral.

The immediate family means. mother, father, brother, sister, spouse, common iaw
spouse, son, daughter, grandchild and grandparents, mother-in-law, and father-in-law.
Leave of absence without loss of pay for four (4) working days shall be granted to an
employee to attend the funeral of a child of a spouse as defined under part (b) sections
(i) and {iii) balow.

Leave of absence without loss of pay for one (1) working day shall be granied to an
employee to attend the funeral of the employee’s son-in-law, daughter-in-law, brother-
in-law or sister-in-aw.

Non atiendance at the funeral regardiess of distance disgualifies the employee from
funeral lsave,

“spouse” means a person
(ay  towhom the person is married, or
(b}  with whom the person is living outside marriage in a canjugal relationship,
if the two persons, :
(i) have cchabited for at least one year,
(i) are together the parents of a child, or
{iii) have together entered into a cohabitation agreement under section 53
of the Family Law Act; {"conjcint™.

UNITEL} 5TEELWORKERS — TRANSIT 2012 - 2015 CONTHACT
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The City and Union agree that they mutually desire to maintain high standards of safety and
health in the shop in order fo prevent industrial injury and iliness.

SAFETY AND HEALTH

The City shall furnish equipment and supplies necessary to protect employees from injury.
The Union will assist the management in carrying out any reasonable accident prevention
program.

The City and the Union agree to name a safety and health committee comprising an equal
number of City and Union representatives. The Committee's function will be to promote safety
and mdustrial hygiene in the shop. It shall make routine inspectiens of the shop and
equipment and hold regular meetings.

The Union recognizes and the City accepts the responsibility to make adequate and
reasonable provisions for the safety and health of the employee during the hours of their
employment.

The Union shall be nofified immediately of each accident or injury. Upon the request of the
Union or Management the safety committee shall investigate and report as soon as possible
on the nature and causes of the accident or injury.

The City agrees to supply employees in the Mechanics classification with accass to seven (7)
coveralls in every two (2) week period.

The City agrees to supply employees in the Body Person classification with access 1o five (5)
changes of a pant and a shirt in every wo (2) week period.

The City agrees to supply employees in the Service Attendant and Handyperson/Labour
classification with access to five (5) coveralls in every two (2) week period.

The City agrees to supply employees in the Stores Attendance classification with access to
five (5} shop coats in every two (2) week period.

The City shall provide gach employee with one (1} winter coat every five (5) years.

The City agrees to provide ali permanent employees with an annual aliowance of one hundred
fifty dollars ($150) effective for payment by March 31, 2013 and increase allowance to one
hundred and fifty-five dollars (8155} effective for payment by March 31, 2014 per Article 17:01
for the purchase of one (1) pair of C.5.A. approved safety boots.

12:00 PAY ON DAY OF INJURY

12:01

An employee hurt in an industrial accident shalt be paid for time lost on Ihe.day he was injured
at his regular daily earnings including any overtime premium.

12:02 The City shall provide transportaticn and pay for the time spent by employees during their

regular shift hours for medical treatment required as a result of an industrial accident or
industriai disease incurred or contracted while in the employ of the City.

URITER STEELWOSKERS — TRANSIT 2012 - 205 CONTRACT
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Itis not the intent of the above provisions to make the City responsible for the payment of such
time and transportation which is compensated by the Workers' Safety and Insurance Board.

BULLETIN BOARDS

The City agrees to provide the Union with bulletin boards in the plant for the purpose of
posting union notices and official papers. Notices will be posted anly by officers of the Union
and will be in keeping with the spirit and intent of this agreement,

HANDICAPPED EMPLOYEES

In the event of employees sustaining injuries at work, or becoming affected by occupational
diseases during the course of their employment with the City and becoming physically
handicapped as a result thereol, every effort will be made by the City to give the handicapped
employee such suitable employment as 1s available.

HOURS OF WORK AND OVERTIME

Nething in this Article shall be read or construed as a guarantee of hours of work per day or
week but the Article shall serve as a basis of scheduling available work in accordance with the
terms of this Agreement.

Wherever and whenever practical, in arranging work schedules, an employee's time off will be
consecutive and preference of days off will be given to employees in accordance with their

seniority.

{a)  The normal work periods shall consist of eight (B) hours per day and forly (40) hours
per week.
Any lime worked in excess of the normal work day, or week, shall be paid for at
overtime rates.

(by  The work week for the calculation of overtime starts and ends at 12:01 a.m. Sunday.

No employee shall be required to layoff in order to compensate for any time he may have
worked in excess of his normal working hours.

Every employee who, uniess previously notified that he is not required, reporis for work on his
scheduled shift, shall be paid for not less than four {4) hours at his regular rate.

Employees shall be ailowed ten {10) minutes before lunch and before au;t*mg time for the
purpose of washing up.

in the event of major changes in shift and hours of work it is mutually agreed that the hours of
work or shift arrangements will be open for discussion,

Overtime rates of time and one-haif shall be paid tc employees in the following events:

UNITED STEELWORKERS - TRAMSIT 2012 - 2015 CONTRACT
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For hours in excess of ight (B8) hours In one day;

2. For hours in excess of forty (40) hours per week;

<4 An employee called out 1o work on other than his normal hours shali be paid for a
minimum of three (3) hours pay time and one-half their reqular hourly rate.

15:09 Hours for which overtime rates have already been paid shali not be used in the computing of a
work week and shall not be paid for a second time.

16:10 Maintenance Shop Overtime Distribution

For overtime work, employees will be asked by senicrity rotation so that overtime hours are
distributed as equitably as possible. When an employee is requested o work overtime and
refuses, the employee loses an overtime turn except those employees on vacation, W.S.1.B.,
or on paid sick leave will not be charged a turn of overtime. A minimum refusal shatl be four
(4} hours and two {2) minimums will equal one (1) turn. Accumulated overtime turns will be
posted. '

15:11 The City shall pay a meal allowance of eleven dollars {$11.00) (effective the 1* full pay period
following ratification of the Memorandum of Settlement by the parties) and increase to eleven
dollars and increase to eleven dollars and fifty cents ($11.50) effective the first full pay period
in February 2011 for an employee required to perform more than two (2) hours overtime work
continuous with the end of the regular scheduled shift.

Should the employee be required o complete an additional five (5) hours of continuous
employ in excess of the afcrementioned two (2) hours, then the employee shall receive an
additional meal allowance of ten dollars fifty cents ($10.50).

16:00 PAID HOLIDAYS

16:01 Paid Helidays

The following shall be considered as paid holidays:

New Year's Day, Family Day (3™ Monday in February), Good Friday, Easter Monday, Victoria
Day, Dominion Day, Civic Holiday, Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day and Boxing Day.

18:02 All employees required 1o work on a day on which a paid holiday is celebrated are under
obligation to do so just as on any other working day.

168:03 Each employee shall receive his regular rate of pay for eight (8) hours for each of the
previously mentioned holidays.

16:04 Employees required to work on the day of observance of a paid holiday shal! be paid fime and
one-half his regular rate for hours worked in addition to holiday pay.

16:05 An employee required to work overtime or on his reguiar day off on the day of observance of a
paid holiday, shall be paid two times his regular rate for such hours worked in addition to his
holiday pay.

UNITED STEELWORKERS — TRANSIT 2012 - 2015 CONTIRAGT
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To qualify for the payment provided urder item three (3) of this Article, the employee must
have worked his last scheduled shilt prior to and his first scheduled shift after the day on which
the paid holiday is celebrated, unless absent on authorization of the Supervisor of the Transit
Sysiem, such authorization shail not be unreasonably withheld.

In the event that one or more of the ien (10) paid holidays occurs during the employee's
vacation he shall have the option of being paid or receiving anocther day off with pay at his
regular rate. An empioyee who selects another day off shall indicate the alternate day at the
time he selects his vacation.

if because it i & holiday and an employee is not scheduied 10 work on a day on which he

normaily would be scheduled to work, the employee shall for the purpose of calculating hours
of wotk in the week deemed to have worked eight (8) hours during the holiday.

WAGE RATES

The City agrees to pay, and the Unicn agrees to accept, the following wage schedules:

Job Name Feb, 1,2012 Feb.1,2013 Feb.1,2014
Mechanic | $26.81 $27.35 $27.90
Bodyman | $26.81 $27.35 $27.90
Mechanic $26.54 $27.07 $27.61
Bodyman il $26.54 $27.07 $27.61
Stores Attendant $22.64 Fo2.00 523.55
Stores Helper £21.07 $21.49 321.92
Handyman/Caretaker $21.07 $21.49 $21.92
Service Attendant $20.41% $20.82 $21.24
Handyman/Labour $19.43 $19.82 i $20.22

l.ead Hand-50 cents per hour above reqular rate.

Mechanics Tool Allowance - Mechanics | and |l shall receive a tool allowance of two hundred
dollars ($200.00) effective the 1% of the month following ratification of the memorandum of
settlement by the parties. Increase tooi allowance to two hundred and twenty-five dollars
($225) effective February 1, 2014,

The City agrees to process the payment of Boot and Tool Allowance by March 31 each year.
Premiﬁms

{1}  The City shall pay employees a shift premium of ninety cents ($0.90) per hour (effective
the first full pay following ratification of the Memorandum of Settlement by the parties)
for all hours worked on any shift where the majority of hours are worked between 6:00
P.M. and 7:00 A M. Intrease premium 1o ninaty-Tive cents {$0.95) effective the first full
pay period February 2010,

UNITED STEELWORKESS — TRANSIT B2ME - 2015 QONTRACT
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The City shall pay employees a Sunday Premium of ninety cents ($0.90) per hour and
increase to ninety-five cents {$0.95) effective the first full pay period February 2010 for
all hours worked during the twenty-four hour period begmnmg at 12:01 A.M. Sunday or
the shift starting time closest thereto.

Senior Lead Hand premium 1o be pa'scl to an employee for-hours worked when assigned
to the Senior Lead Hand function. The premium shall be:

Effective the 1* of the month following ratification of the Memorandum of Settlement by
the parties $1.255 per hour.

-~ Effective February 1, 2013 - $1.280

Effective February 1, 2014 - $1.305

Note: This change means that the current practice of paving one (1) hour per week at overtime

rate plus the Lead Hand rate o one individual ceases.

17.02 Apprentice

(@)

Apprentices shall advance on the following basis to the Automotive Mechanics Rate.
Starting rate shall be the Handyman - Labour rate as specified in the collective
agreement.

Apprentices shall advance every 1040 hours as certified by the Ministry of Colleges and
Universities, until 9,000 hours are completed.

Example:

0 to 1040 hours - Base Rate
1041 to 2080 hours - B4% of Mechanic Rate
2081 to 3120 hours - 86% of Mechanic Rate
3121 to 4160 hours - 88% of Mechanic Rate
4161 to 5200 hours - 90% of Mechanic Rate
5201 to 6240 hours - 92% of Mechanic Rate
6241 to 7280 hours - 94% of Mechanic Rate
7281 to 8320 hours - 86% of Mechanic Rate
8321 to 9000 hours - 88% of Mechanic Rate
acoo - 100% of Mechanic Rate

UNITED STEELWORKERS — TRANST 2012 - 2015 CONTHACT
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(b}  Apprentice Bodyperson Pay Scale

0 to 1040 hours

1041 to 2080 hours
2081 10 3120 hours
3121 to 4160 hours
4161 to 5200 hours
5201 to 6240 hours
6241 to 7200 hours

% of Body-  Feb. 1
Personrate 2012

Base Rate 521.07

B6.67%
88.67%
G0.67%
892.67%
94.67%
100%

$23.24
523,77
$24.31
$24.84
$25.38
$26.81

Feb. 1
2013

$21.49
$23.70
$24.25
$24.80
$25.34
$25.89
$27.35

(0{a)

Feb. 1
2014

$21.92
$24.47
$24.74
$25.30
$25.85
$26.41
$27.90

The final exam must be successfully compieted prior to the apprentice receiving the top

rate of pay.

17:04 Notwithstanding any other provision of this coliective agreement, the City may hire students to
be paid as cutlined below. Students shall not accrue seniority, and not, except as provided by
law, have access 1o the grievance procedure or be provided with any other benefit.

2012
1ST YEAR $10.72
2ND YEAR $10.93
3RD YEAR $11.31

18:00 WELFARE

2013

$10.93
$11.15
$11.54

2014
$11.158
$11.37
$11.77

18:01 The following welfare benefits will be provided covering employees and their dependents paid

for by a 100% coniribution from

Under the Great Wast Life Plan:

the City.

Life Insurance (effective July 1, 2005) one and one half times reguiar earnings.

Double Indemnity for Accidental Death & Dismemberment (effective July 1, 2005)

Weekly Accident and Sickness Benelit
4th day sickness - 1st day accident

26 woeks

The amount of the Weekly Accident and Sickness Benefit shall be sixty percent (60%) of basic
weekly earnings to a maximum of the maximum doliar amount in effect under the Employment
Insurance Agct at the commencement of the sickness or date of the accident. 1t is undersiood
and agreed by the parties that in return for this benefit the full E.l. rebate on premiums shall be

retained by the City.

UMITED STEELWORKERS ~ TRANSIT
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18:02

18:03

18:04

18:08

18:06

18:07

18:08

18:09

[010)

Green Shield Extended Health Care Plan, including Drug Pian Card System - $6.00
deductible (increase to $7.00 Drug Card effeclive February 1, 2013) and Vision Care (increase
lc $325.00 every two years effective the first of the month following ratification of the
Memorandum of Settlement by the parties) and increase to $350.00 effective February 1,
2014. (Note: This amount can be used for laser eye surgery.)

s Pharmacy dispensing fees capped at $10.00 and increase o $11.00 effective February 1,
2013 per prescription.

¢ No O.T.C. drug coverage with the exception of those deemed by the insurer to be ‘life
sustaining”.

» Eye Examination — One (1) eye examination by a Ir:.,enseﬁ ophthaimologist or optometrist
every twenty four (24) consecutive months.

Long Term Disability to provide for 60% of an employee's basic hourly rate after 26 weeks,
until empioyee either returns to work or retires on pension, with Canada Pension Plan as a
primary offset.

All employees shall be provided with the Green Shield Dental Plan #9, Rider #3 {Orthodontic,
two thousand five hundred dollars ($2,500) maximum), at current O.D.A. rates minus one
year, 100% of the cost of the plan to be paid for by the City. Denture appliance 50/5Q co-
insurance — maximum of $500/5 years.

(Note; Overage dependent coverage applicable to age 21 and up to age 25 if in full time
attendance at a recognized education institution.)

The parties agree that eligibility for L.T.D. benefits will cease when:

{a)  An aciive employee becomes eligible for an O.M.E.R.5. unreduced early retirement
pension, or

(b) The gross monthly income payable from O.M.E.R.S., Canada Pension Pian and
Workers' Compensation are equal to or greater than the total monthly income payable
to the empioyee from the L.T.D. benefit and the Canada Pension Plan.

Long Term Disability Insurance shall normally be adjusied effective on the first day of
February but adjustments arising from the terms of a new or revised agreement shall be made
effective as soon as possibie after the signing of the terms of settiement.

Coverages under the above plans shall be in accordance with the terms and conditions of the
applicable pclicy.

The City shall have the right to determine the carrier of such benefits.

All refunds, reduction of premiums, dividends, etc. shali become and remain the sole property
of the City. The benefits under any such plan or plans will not be changed by the City without
the consent of the Urion.

Every employee shall be fully responsible for keeping the City informed of changes in his
marital siatus and number of dependents. The City shall have the right to recover by payroll

URITED STEFLWORKERS — TRANSIT 2012 - 2015 CONTRACT
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deductions any amount. of p'femiums paid in excess of such proper premiums as a result
of not being properly informed by any employee of his status for the purpose of such benefits.

18:10 Any employee who is absent from work without pay for 30 days or more shall be responsible
for the payment of the total cost of the premiums for the benefits outlined in Aricle 18:00.

18:11 The City agrees to cover the payment of premiums for Extended Health Care on the same
level as at the time of retirement, from retirement o age 65 or until assistance is available from
another source if it is before age 85, whichever occurs first. It shall also exclude payment to
any retired employee engaged in fultime employment. It is understood that any changes
agreed to by the paries to Extended Health Care coverage will be applicable to the Extended
Health Care coverage for reilrees under this clause. Employees who retire under this clause
will be permitted to purchase at their expense a $10,000 Life Insurance Policy at Group Rates
up to the Age of 65.

19:00 PENSIONS

12:01 All employees covered by this agreement shall be provided with a pension under the provision
of the Ontario Municipal Employees Retirament System.

19:02 An employee may continug to work beyond age 65 provided that such employee is menially
and physically capable of performing their job. The City will continue to provide ail benefits
required by this agreement except Long Term Disability. Such benefit coverage will be
provided up to the last day of the month in which the employee atlains the age of seventy (70).

20:00 VACATIONS WITH PAY

20:01 Employees shall receive vacations on the foliowing basis:

1, Pay in lieu of vacation to an employee with less ihan one year of service who
terminates his employment shall be 4% of his tota!l wages paid to him.

2. Two weeks vacation for one year continuous service with pay at 4% of his fotal wages
paid to him the previous year,

2 Three weeks vacation for five years continuous service with pay at 6% of his total
wages paid to him the previous year.

4. Four weeks vacaticn for ten years continuous service with pay at 8% of his total wages
paid to him the previous year.

5. Five weeks vacation for fifteen years continuous service with pay at 10% of his total
wages pald 1o him the previous year.

6. Six weeks vacation for twenty years continuous service with pay at 12% of his total
wages paid to him the previous year.

UNITED STEELWDRKERS — TRANSIT 2032 - 2Ms CONTRACT
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7.  Seven weeks vacation for thirty years mntmuous service wrth pay at 14% of his total
‘wages paid to him the previous year. ’

B. From the date of this Agreement, continuous service is broken only when seniority is
forfeited as provided in Aricles nine (9) and ten (10).

21:00 JURY PAY

21:01 The City shall pay to any employee who is required 1o serve and serves on a jury as a juror or
subpoenaed as a court witness in the District of Algoma, the difference between the amount
paid to the employee for the jury or court witness service and the amount the employee would
have been paid for the hours the employee would normally have been scheduled to work for
the City (without overtime) during the period of fime when the employee was prevented from
working for the City because of jury or court witness service.

22:00 COPIES OF AGREEMENT

22:01 City is to provide the Union with 20 copies of the agreement.

AMETED STEELWORKERS — TRANSIT ' BO1A - 2015 CONTRAGT
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© 23:00 TERM OF AGREEMENT

23:01 This agreement shall be effectwe fmm Fepruary 1, 2012 until January 31, 2015 but shall be

amend i at the end of any year by giving wnfd:en notice to the ﬂher party at least sixty {60)
days prior to the end of such year. Negotiations shall then be undertaken between the said
parties within ten {10} days of such notice. '

IN WITNESS WHEREOF the parties hereto have duly executed this Agreement.

SIGNED, SEALED AND DELIVERED THE CORPORATION OF THE CITY
OF SAULT STE. MARIE

(MAYOR)

1CITY CLERK)

UNITED STE’ELWDHKEHS LOCAIL 2251
TRANSIT MECHANICS

e
t.l“' {.}f -

S E L L

{CHAIHPEHSDN}

i ———
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LETTER i1
~-LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF SAULT STE. MARIE
AND

UNITED STEELWORKERS LOCAL 2251 (TRANSIT)

INTERPRETATION OF ARTICLE 9:00 - SENIORITY

The parties recognize and agree that the provisions of clauses 9:01 {second paragraph), 9:03 (4) (ili)
and 8:03 (5) (i) must e interpreted and applied in a manner consistent with the provisions of the
Ontario Human Rightg Code.

Signed this . ,J‘tr:lau,r of m‘u 2012,

L

FOR THE UNION FOR THE GlT‘1‘r

m__f:'f:?*
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LETTER #2
LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF SAULT STE. MARIE .
AND
UNITED STEELWORKERS LOCAL 2251 {TRANSIT)

WELFARE BENEFITS

The parties agree to meet during the term of the collective agreement to discuss the cost of welfare
benefits and methods by which to contain the escalating cost of these benefits.

Signed this i;?ﬁy of S g-ﬁm‘g ., 2012,

¥
FOR THE UNION FOR THE CiTY
s b, —
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iz B F—— S
R
e s x .
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LETTER #3
LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF SAULT STE. MARIE
AND

UNITED STEELWORKERS LOCAL 2251 (TRANSIT)

BANKING OF OVERTIME

Employees may request time off in lieu of overtime with the following conditions:
= Maximum Time Off in Lieu — 40 hours (i.e. 5 work days) in a calendar year.

o [Requests for lieu time off will be made to the Maintenance supervisor and wili be considered
on an individual basis at the time of request.

« Approval shall be at the sole discretion of the Manager of Transit & Parking based upon the
operational requirements of the Department.

« [f not utitized, banked overtime will be paid out the end of each calendar vear.
» This Memorandum is on a trial basis uniil December 31, 2013 at which time it shall be subjeot

to renewal by mutual agreement. If there is not mutual agreement the Letter shall be null and
void and there shali be no time off in lieu of overtime.

Signed this Q'}_Jréieay of . ’;"E“ﬂgfdﬁét . 2012.

FOR THE UNION FOR THE CITY

UMITED STEELWORKERS — TRANSIT 2012 - 2m5 CONTRACTY
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THE CORPORATION OF THE GITY OF SAULT STE. MARIE
BY-LAW 2012-203

AGREEMENTS: (H1.13) A by-law to authorize an agreemant between
the City and the Amalgamated Transportation Union {Local 1767) for the
term commencing February 1, 2012 to January 31, 2015,

THE COUNCIL of The Corporation of the Gity of Sault Ste. Marie,
pursuant to section 9 of the Municioal Act, 2001, 5.0. 2001, ¢ 25,
ENACTS as follows:

1, EXECUTION OF DOCUMENTS

The Mayar and the City Clerk are hereby authorized for and in the name
of the Corporation to execute and affix the seal of the Corporation to an
agreament in the form of Schedule "A" hereto attached and dated the 1%
day of February, 2012 and made between the City and the Amalgamated
Transpoertation Union {Local 1767) for the term commencing February 1,
2012 to January 31, 2015

2, SCHEDULE “A"

Schedule "A” hereto forms part of this by-law.

3.  EFFECTIVE DATE

This by-law takes effact on the day of its final passing.

FASSED in open Gouncil this 5" day of November, 2012,

MAYCOR — DEEBIE AMAROSD

CITY CLERK - MALCOLRM WHITE
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AGREEMENT

Made and entered into this 1st day of February 2012
BETWEEN

THE CORPORATION OF THE CITY OF SAULT STE. MARIE
{Hereinafter called the "City")
of the first part

-AND-

AMALGAMATED TRANSPORTATION UNION (Local 1767)
(Hereinafter called the "Union")
of the second part

WITNESSETH that in the operation of the lines of the Transit system both parties mutually agree as
follows.

ARTICLE 1:00 PURPOSE

1.01

The general purpose of this Agreement is to establish and maintain collective bargaining
relations between the City and its employees and to provide the machinery for the prompt and
equitable disposition of grievances and to establish and maintain mutually satisfactory working
conditions, hours and wages for all the employees who are suhject to the provisions of this
Agreement

ARTICLE 2:00 RECOGNITION - UNION DUES

2:01

2:02

2.03

204

The City recognizes the Union as the exclusive collective bargaining agent for all those
employees in the classification of Operator and hereby consents and agrees to negotiate with
the Union or any authorized commitiee thereof on matters affecting the relationship betwsaen
the parties to this Agreement lcoking towards a peaceful and amicable settlement of any
differences that may arise between them.

All Operators will join the Union after thirty days as a condition of employment subject to the
probationary period in Articie 9:01.

The City will deduct, from the wages of each employee, on completion of thirty days of
employment, the current monthly union dues as set out from time to time, and remit same tc

the Union.

The City will be held free of liability in the event of omissions or in the event of incorrect
deduction of unicn dues. :

Amalgamated Transporiation Union Local 1767 2012 - 2015 Agreement
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3:01 The City and the Union agree not to discriminate against any employee because of their
membership in the Union nor for any reason set out in the Ontario Human Rights Code.

ARTICLE 3:00 DISCRIMINATION

3:02 Whenever the singular or masculine is used in this Agreement it shall be considered as if the
plural or feminine had been used wherever the contract so requires.

ARTICLE 4:00 HEALTH & SAFETY

4:01 All employees shall work in accordance with the Occupational Health & Safety Act and
Operators shall obey the orders of the Dispatcher and/or Supervisor to ensure the system is at
no time impaired. Employees shall report health and safety concerns to the Inspector.

ARTICLE 5:00 MANAGEMENT

5:01 The Union acknowledges and recognizes that the management of the transit system and the
direction of the warking forces are fixed exclusively with the City, except as specifically limited
by the express provisions of this conftract, and without restricting the generality of the
foregoing, the Union acknowledges that it is the exclusive function of the City to hire, promote,
demote, transfer, suspend or otherwise discipline and discharge any employee for just cause,
subject to the rights of the employee concemned to lodge a grievance in the manner and tc the
extent herein provided. '

5:02 The Union further recognizes the right of the City to operate and manage the City business in
all respects in accordance with its commitments and responsibilities.

5:03 The Union further recognizes the right of the City to make or alter rules and regulations from
time to time which in the City's discretion are deemed necessary for the safe, continuous,
effective, and efficient, operation of the services. The City will advise the Unicn
Representatives of such rules and regulations, or changes to rules and regulations, prior io the
implementation of such rules or regulations. No such rule or regulation shall be inconsistent
with the terms of this agreement.

504 The City agrees to give the Union as much notice as possible as determined within the sole
discretion of management of the City of the implementation of any major technological change
which will result in lay-offe or termination of employees covered by this contract.

5:05 The City acknowledges the right of the Union to select a Negotiating Committee of three (3)
members who shali be employees of the City. The Union will advise the Manager of Transit, in
writing, of the names of the members of such committee, and the names of the three (3}
committee members who are to be paid by the City for approved meetings with the City. Such
pay shall be for hours that are straight time regularly scheduled working hours; in order that
such committee members will not suffer lost time wages for attendance at such meeting. The
Union wilt have the right to have the assistance of a representative of the Amaigamated
Transportaticn Union (ATU) and one (1) ATU Technical Advisor in order to assist with

negotiations.

ﬁ:malgarnated Transporiation Union Local 1767 | S 2012 - 2015 Agreement
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5:06 The City recognizes the Legislative Representative of the Union in the performance of his
legisiative duties. The work of the Legislative Representative will be at no cost, and at no time

lost to the City.

It is understood that when a designated representative of the Union is requested to attend with
an employee at a meeting with the Employer to discuss a disability accommodation plan, such
representative shall not suffer a loss of wages for the time attending such meeting.

507 The parties agree to establish a Joint Consultation Committee with equal representation from
each party to deal with matters of mutual concern relating to the workplace. The terms and
conditions of such Commitiee wili be established by the parties.

5:08 The City agrees to meet and discuss with the Union a minimum of sixty (60} days in acvance
of the implementation of any contracting out of services performed by members of the

bargaining unit.

5:09 The City will provide one (1) bulletin board in the main Transit Building and one (1) bulletin
board in the Transit Terminal building in areas accessible to employees for the posting of
Union notices. :

ARTICLE 6:00 ___ DISCIPLINE

6:01 The following regulations are agreed upon as to discipline. Any employee against whom
charges may be received will be required to report when off duty to the Supervisor Transit
Operations. His case will then be considered by the proper officials of the City and wili be
dealt with in accordance with the following principles:

(1)  For minor cases the employee is to be warned. After two warnings, a minor case
becames a serious case.

(2)  For serious cases, including drunkenness, drinking while on duty, drinking in uniform or
drinking on buses, destructicn of property, accidents through carelessness or negiect,
missing fares through neglect, carrying friends free, incivility to passengers, profanity on
buses, or on the premises of the Transit Department, the employee may be disciplined
or released from further service.

(3)  For absenting themself from duty without leave or being absent without leave the
employee may be released from further service.

(4)  For habitually reporting late, or habitually gambling on the premises after being duly
warned, or for abuse of Empioyer's passes, the employee may be released from further
services.

6:02 No Operator shall be dismissed without just cause. A proper investigation will be held with the
employee and their union Representative by the Manager of Transit & Parking or the
designate. The Operator will be advised, in writing, of the charges against them and the time
and place of the investigation. The Operator in question shall be advised of the decision within

five {5) working days.

65:03 Shouid the Operator in question not be satisfied with the decision rendered, the employee
shall have the right to agpeal through the grievance procedure of this agreement.

' Amalgamated Transportation Union Local 1767 2012 - 2015 Agreement
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7:01 Should a dispute arise between the City and any employee(s) regarding the interpretation,
meaning, operation cr application of the terms of the Agreement including any guestions as to
whether a matter is arbitratable or where an allegation is made that the Agreement has been
violated, an earnest effort shall be made tc settle the dispute in the following manner providing
such grievance is established within 15 calendar days of the occurrence of the facts or events
which gave rise to the matter in dispute. Requests for grievance hearings and replies
following such hearings shall be in writing at all steps.

ARTICLE 7:00 GRIEVANCE PROCEDURE

COMPLAINT
Grievances shall first be dealt with as a compiaint.

It is understood that there is no grievance until the Manager of Transit Services or
representative has first had the copportunity to adjust the complaint. Any resoclution to a
complaint at this step is understood to be without precedent or prejudice to either party.

STEP | The employes, who may be assisted by a representative of the Union, shall discuss the
case with the Area Coordinator Transit & Parking. Such discussion shall take place
within ten (10) days of receipt of the grievance. The Area Coordinator Trangit & Parking
shall render their decision within five {5) calendar days of the hearing.

STEP H If the Unicn considers that a satisfactory settlement was not reached at Step |, it may,
within ten {10) calendar days of receipl of the reply at Step |, request a hearing by the
Manager of Transit & Parking, or the designate. Such hearing will be held within fifteen
(15) days of the request. The request will state the reason or reasons the answer at
Step 1 was unsatisfactory and in what manner the City's interpretation of the contract
clause is disputed. The Manager of Transit & Parking or their representative shall
render a decision within five (§) calendar days of the hearing.

STEP Il If the Union considers that a satisfactory settiement was not reached at Step Il, it may
within ten (10) calendar days of receipt of the reply at Step i, request a hearing by the
Commissicner of Human Resources, or the designate. Such reguests shall state the
reason or reasons the answer at Step Il was unsatisfactory and in what manner the
City's interpretation of the contract clause in guestion is disputed. The Commissioner of
Human Resources or the designate shall render a decision within five (5) calendar days

of the hearing.

STEP IV I¥ the Union considers that a satisfactory settlement was not reached at Step Ili, it may,
within ten (10) calendar days of receipt of the Step Ili reply, request a hearing by the
Chief Administrative Officer. Following this meeting the Chief Administrative Officer
shalj render a decision within ten (10) calendar days of the hearing.

7:02 GENERAL GRIEVANCE

if a dispute arises directly between the City and the Union regarding the general interpretation,
application or alleged violation of the terms of the collective agreement, either the Union or the

City may file a grievance commencing at Step 11l of the grievance procedure provided a written
grievance is filed within fifteen (15) calendar days of the occurrence of the incident giving rise

Amalgamated Transportation Union Local 1767 2012 - 2015 Agreement
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to the dispute. The grievance shall provide the particulars of the incident, the clause(s) of the
collective agreement allegedly violated, and the redress sought.

7:03 The time limits fixed in the Grievance procedure must be observed unless extended by mutual
agreement between the parties.

7:04 NO STRIKES OR LOCKQUTS

In view of the orderly procedure established herein for the disposition of grievances and
complaints, the City agrees that it will cause or direct nc iockouts of its employees for the
duration of this Agreement and the Union agrees that there will be no strikes or other collective
action which will stop or interfere with the Services of the City for the duration of this

Agreement.

ARTICLE 8:00 ARBITRATION PROCEDURE

8:01 If the Union considers that a satisfactory seftlement was nol reached at Step IV of the
Grievance Procedure, it may, within ten (10} calendar days of receipt of the Step IV reply,
request that the grievance be referred to arbitration in accordance with the Labour Relations
Act of Ontario. A Board of Arbitrators shall not alter, modify or amend any part of the
Agreement or make any decision inconsistent with its provisions. However, the Board shall
have the power to digpose of a discharge or discipline grievance in a manner which in its
opinion, it deems just and equitable. The decision of the Board may be made retroactive to
the day when the employee first placed the question before the City by filing of a written
grievance. :

Each of the parties hereto will bear the expense of its appointed Nominee to the Board of
Arbitration and the parties will jointly bear the expense of the Chair of the Arbitration Board.

The time limits fixed in the Arbitration Procedure must be observed unless extended by mutual
agreement of the paries.

ARTICLE 9:00 __PROBATIONARY PERIOD

9:01 For new employees there shall be a probation period of one hundred and sixty (180) hours for
the initial operator training period and one thousand and forty (1,040) hours in active service.
if the new employee is not satisfactory and/or does not show aptitude for the work, the
employee may be released at any time within that limit without constituting a cause for

grievance.

ARTICLE 10:00  SENIORITY

10:01 :
(a)  Seniority rights of Cperators will be exercised only as provided in this Agreement.

Amalgamated Transportation Union Local 1767 2012 - 2015 Agreement
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The right to pick a regular posted assignment shall be governed by seniority. Where such -~
assignments have two complete shifts, the Operators assigned to such assignments shall
alternate shifts a week about. Regular assignments, as designated by the Employer, shall be
runs which require approximately a standard work week of not less than forty (40) hours. An
employee performing a regular assignment shall have their pay reduced by any part of the
assignment not performed by the employee,

Any route changes that affect run duration will be deferred until the next formal pick.

Operators shall make their choice of assignments according fo seniority. Such assignments
are to take effect the first Sunday which starts a pay period in the months of March, June,
September and December. Operators will select such assignments during the third week prior
to the effective date of the pick. Operators will make their picks by seniority as follows:

Tuesday - Operators 1-12
Wednesday - Operators 13-24
Thursday - Operators 25-36
Friday - Operators 37 - 48
Saturday - Operators 49 - 60
Sunday - Operators 61 -end

Pick periods will be scheduled at 40 minute time intervals untit 4:00 P.M. of the pick day. If an
Operator fails to pick an assignment as scheduled, such Operator will be assigned to the
spareboard. if an Operator is off sick or on compensation at the time of the pick, the Operator
shall present proof at the designated pick time, by a medical practitioner that the Operator will
be abie to return to work within 30 days of posting of the pick in order to exercise the
Operator's pick privileges. If the Operator fails to return to work within 30 days of the
Operator's designated pick time, upon the Operator's return, the Operator will be assigned to
the spareboard for the duration of the pick.

Regular assigned Operators will be allowed to forfeit without pay, a two {2) hour lunch relief
assignment (or such longer period that is a lunch relief assignment) when that assignment is
their only assigned work for that day. Upon picking their run assignment, they will sign a form
stating that they do not wish tc work the assignment in question for the duration of the pick.

(b)  Operators scheduled to wark greater than five (5) consecutive hours will be provided a thirty
(30) minute paid iunch period.

10:02 The seniority rank of Operators entering the service will be determined by the hour and date
first service is performed for which pay is received under this Agreement, without instruction.
In establishing the first seniority roster it is understood that only the service performed for the
Transit Department by the individual Operators will be considered. A current seniority roster
will be posted February 1st each year. Any protest in seniority rosters must be made in writing
within thirty (30) days from time of posting or no further action will be taken. Current seniority
rosters and other information relative to seniority or leave of absence will be furnished to the
Union representative.

10:03 The top 3 Operators on the Spareboard may choose to start their work week on Monday.
Their choice will be in effect for the duiation of the pick. If a Relief Inspector occupies one of
these positions, it will be passed down to the next senior Spareboard Operater.,  Relief
inspector's days off will be assigned at the discretion of the Scheduler.
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When Spareboard Operators are required, the senior operator in point of service will be calied
for duty, and will be paid a minimum of two (2) hours. The employee will be paid for all time
worked, computed on the closest 5§ minute basis. Where practical, and where no added costs
to the Employer are incurred, rest days will be assigned in consecutive pairs.

An Inspector will be allowed to cover emergency work until an Operator reports for duty.

When an Operator who is on a regular picked run is called out from home to report for work
within the hour, the employee will be paid a 4 hour minimum call out. Such call out hours will
not be used in the calculation of overtime under Article 11:00.

10:04 When a spare Operator is called and not available for work, the next in point of service will be
called and so on until the vacancy for a spare Operator is filed. Spare Operators who have
been called and are not available shall lose their tum,

10:05 The City will select the Operators to be sent on charter trips outside the City limits.

10:06 When forces are reduced, Operators shall be taken off in the reverse order of seniority and will
retain all rights and privileges. Operators furloughed on account of reduction in forces will be
privileged to work elsewhere and retain their seniority. They must maintain on record with the
City their correct address and renew same every thirty (30) days.

Operators will be called back to service in seniority order according to the following procedure.

The City will advise each Operator to be recalled by registered mail or telegram.

A copy of such recall notice will be furnished to the Union representative. An Operator
receiving such notice wili acknowledge receipt of same by registered mail or telegram within
seven (7) days, advising the City that the employee will be available for service, which date
must not be later than fifteen (15) days from the date the City forwarded recall notices. In
extenuating circumstances the fifteen (15) day time limit may be extended at the discretion of
the Manager of Transit & Parking. Furloughed Operators failing to comply with these
regulations will forfeit their seniority rights and be considered as out of service.

10:07 An Operator appointed to a position not governed by this Agreement shall have the right to
return to their position as Operator without loss of seniority.

10:08 An employee's employment shail be considered terminated and their seniority cancelied wher:
{a) the employee quits their employment, or
{b) the employee is discharged for cause, or
(c) the employee overstays a leave of absence without reasonable cause.

(d) (@) The parties agree to the following conditions regarding employees absent from
work dug to non-occupational iliness or accident:

] During the first twelve (12) months of any such absence the City agrees to
provide at its cost all benefits set out in articles 16:01 and 16:02.
(i} At the end of such twelve (12) month pericd, such employee will be
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responsible for the total cost of all benefits set out in Articles 16:01 and

16:02.
(i)  The City agrees to maintain the seniority of such employee for a 36 month
period after which employment will be terminated.

(b  An employee who is absent from work due to an occupational iliness or accident
for which WSIB is paid will be provided as foliows:

(i} During the first 24 months of such absence the City will provide at its cost
all benefits set out in Articles 16:01 and 16:02.

(i) At the end of such month period such employee will be responsible tor the
total cost of all benefits set out in Articles 16:01 and 16:02.

(i) ~ The City agrees to maintain the seniority of such employee for a 36 month
period after which employment will be terminated.

(e) It is understood that the provisions of 10:08(d)(a)(ii) and 10:08(d)(b)(iii) must be
interpreted and applied in a manner consistent with the provisions of the Human Rights

Code.

ARTICLE 11:00__ LEAVE OF ABSENCE

11:01 An Operator held off duty to attend court, or inquests, or investigations, or subpoenaed as a
Crown witness, in which the Operator is not implicated shall be paid for time lost and
reasonable actual expenses. This clause applies only to circumstances occurring while on

duty.

11:02 All Employees covered by this Agreement, if called for Jury Duty, will be paid the difference
between Jury Duty pay and their regular wages, by the City, for the hours they would normaily
have been scheduled for work. The employee will present proof of Jury Duty and the amount

of pay received.

11:03 Any Operators serving on & committee representing Operators as employees shali not be
discriminated against, and shall have leave of absence upon request to serve on such
committee. Such a request shail be made at least 24 hours in advance.

14:04 The City may grant, in writing, a leave of absence without loss of seniority and without pay for
a period of up to 6 months to any Operators requesting such leave in writing for a good and
sufficient cause. For leaves of absences greater than 6 months, the Letter of Understanding
dated March 2, 1888, shall apply.

11:05 Any Operator having been absent in excess of five (5) days in succession, thereby forfeits all
rights with the City except in the case of sickness, or when leave of absence has been
granted. Mo leave of absence shall be extended to exceed six {6) months, nor reinstatement
made after six (8) months continuous absence, except in case of sickness or on active service

during war period. -

11:06 When death occurs to a member of an employees immediate family, the employee will be
granted leave of absernice on compassionate grounds and will be granted time off with pay up
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to a maximum of four (4) working days for any days which are normally straight time working
days and fall within the period from the day of the death up to and including the day following
the funeral. If the funeral is more than two hundred kilometers (200 km) from Sault Ste. Marie,
the four (4) working days shali -be any days which are normally straight time working days and
fall within the period from the day of the death up to and including the day following the
funeral.

immediate family means: mother, father, sister, brother, spouse, common-law spouse, son,
daughter, grandchildren, grandparents, mother-in-law, father-in-law. Leave of absence without
loss of pay for four working days shall be granted to an employee to attend the funeral of a
child of a spouse as defined under part (b) sections (i} and (iii) below.

Leave of absence without loss of pay for one (1) day shall be granted to an employee to
attend the funeral of the employee's son-in-law, daughter-in-iaw, brother-in-law, sister-in-law.
Non attendance at the funeral regardless of distance disqualifies the employee from funeral
leave.

“Spouse” means a person

(a) towhom a person is married, or
(b}  with whom the person is living outside marriage in a conjugal refationship, if the two
persons,
(i) have cohabited for at least one year
(i)  are together the parents of a child, or
(i) have together entered into.a cehabitation agreement under section 53 of the
Family Law Act: {“conjoint™)

11:07 Notwithstanding the length of serwvice of an employee, the Emplover will provide Pregnancy

and Parental Leave in accordance with the provisions of the Employment Standards Act.

ARTICLE 12:00 HOURS CF WORK AND OVERTIME

12:01 Each regularly assigned Operator will be scheduled as nearly as pessible, to forty (40} hours
work or held for duty hours a week and will be paid not less than eighty hours at pro rata rate
in a two week pay period. Two days off each week will be consecutive whenever possible.
Pay period earnings provided above will be reduced in proportion to scheduled work or heid
for duty hours that the Operator fails to be available for.

12:02
(@) Ten {10} hours will constitute a day's work for all Regular Operators with the exception of

those Regular Cperators on Parabus assignments who will have a reguiar workday of eight (8)
hours. Rates of time and one half to the closest 5 minutes will be paid for all:
+« hours worked or held for duty in excess of ten (10} hours per day or eight (8)
hours per day if a Regular Para Bus Operator;
« in excess of 80 pro rata hours in a two week pay peried,

Pay period eamings will be calculated with one-week vacation equaling 40 hours in the
calculation of overtime,

 Amalgamated Transportation binion Local 1767 2012 - 2015 Agreement
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(b)  Spareboard Operators assigned to Parabus duties may work up to ten (10) hours per day at
straight time :

There will be no pyramiding of overtime hours,

12:03 The Overtime Call List will be posted with the regular run pick and will remain in effect for the
duration of the pick. Regular operators must sign this list to be eligible to work overtime.
Operators who sign off the Overtime Call List will not be eligible to sign on until they notify the
Area Coordinator Transit & Parking or the designate in writing of their intent. Such Operators
will have their names placed at the boitom of the Overtime List. Spareboard operators will
automatically be placed on the Overtime Call List.

Operators who have signed the overtime call list will be called in seniority rotaticn so that
overtime turns are distributed as equitably as possible. A turn of overtime will be equal to ten
(10) hours worked or refused.

When an Operator is calied for overtime service and fails to respond, the Operator loses their
overtime turn, except those Operators on vacation, on W.S.1 B., or on paid sick leave, will not
be charged a turn of overtime. Refusing short changes {less than 8 hours) or double shifting
will not be recorded as a refusal.

A chart will be posted weekly for each pick period indicating the hours of overtime worked or
refused by each Operator. The hours of worked or refused overtime will be active for the
duration of the pick period. Any imbalances in the equitable distribution of overtime hours will
be cormected as soon as practically possible.

12:04 Provided Spareboard Operators are available within the two (2) week scheduling period as
determined by the Employer, and prior approval of the Employer is obtained, an Operator may
request time off without pay only with the current posted assignment period up to a maximum
of forty (40) hours per calendar year. This excludes reguested time off without pay for “short
changes” (1.e. "short changes” are 8 hours or less).

12:05 An Operator will be allowed ten minutes reporting time before a bus leaves the garage.

12:06 Regular Operators will be allowed to change their scheduled shifts daily, weekly, or for the
duration of the pick. Vacation is part of the scheduled change when Operators switch for the
duration of the pick.

No Operator will work more than eleven (11) consecutive shifts in order to facilitate shift
changes. The shift change and the payback must be marked up together.

All shift changas involving Spareboard must be approved by the Employer three {3) days prior
te change date.

12:07 Notwithstanding any other provision in the collective agreement, an Operator scheduled to
perform charter work will be paid a minimum of one (1) hour and effective February 1, 2010 a
minimum of two (2} hours at the applicable rate of pay.

 Amalgamated Transportation Unjon Local 1767 2012 -2015 Agreement
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ARTICLE 13:00 RATES OF PAY

13:01 Amend rate of pay for regular Operators and Para bus Operators as follows:

Effective the 1% full pay period following ratification of the Memorandum of Settlement by the
parties, increase wage rate expired on January 31, 2012 by $0.78 to $23.54 and apply a 2%
increase which results in a wage rate of $24.01.

Increase wage rate by 2% to $24.49 effective February 1, 2013.

Effective February 1, 2014, increase wage rate by $0.03 to $24.52 and apply a 2% increase
which results in a wage rate of $25 01.

Note: A one-time lump sum payment of $500 will be paid to actively at work Operators as soon
as possible following ratification of the Memorandum of Settlement by the parties.

A new Operator will receive the full hourly rate as soon as the employee takes over
operational driving on their own.

.13:02 New employees breaking in will be paid 1/2 time unti judged capabie of taking over operation
duties on their own. Such employees will not work over ten (10) hours in one day or the
normal hours in the week.

13:03 The City agrees to make payroll deductions for employees making contributions to the
Northern Credit Union.

13:04 Paydays will be every second Thursday.
13:05 An Operator leaving the City's services shall be paid at the earliest practical time and shzll be
given a service letter over the signature of the Manager or the designate upon application,

stating reasons for leaving, capacity in which the employee was employed and length of
service with the City.

-13.06 Employees covered by this Agreement shall be paid every second Thursday by direct payroll
deposit.

ARTICLE 14:00 __ SPECIFIED PAID HOLIDAYS

14:01 Regular route runs on a Specified Paid Holiday will be paid what the run would normally have
paid had it not been a holiday.

Spareboard employees on a regular run will be paid what the run would pay a regular
assigned Operator. Unassigned employees on the spareboard will receive eight hours pay for
all Specified Paid Holidays.

The foliowing shall be considered paid holidays:

‘Amalgamated Transportation Upion Local 1767 A 2012 - 2015 Agresment
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New Year's Day Family Day (3™ Monday in February)
Good Friday Easter Sunday

Victoria Day Canada Day *

Civic Holiday L.abour Day

Thanksgiving Day Remembrance Day

Christmas Day : Boxing Day

* \When Canada Day falls on a Sunday, it shall be considered a regular work day and the
Holiday wilt be the Monday.

14:02 (a) An employee required to work on the day of observance of a Specified Paid Holiday
shall be paid 1 1/2 times their regular rate for the hours worked in addition to this

holiday pay.

(b) An employee required to work on their regular day off on the day of observance of a
specified paid holiday shall be paid two times their regular rate for such hours worked in
addition to their holiday pay.

14:03 in order for an empicyee to qualify for any of the above rates of specified holiday pay an
employee must have worked their last scheduled shift prior to and their first scheduled after
the day on which the specified paid holiday is celebrated unless absent on authorization of the
Manager or their appointee. Such autherization will not be withheld unreasonably.

Section 12:08 has no bearing on this section.

14:04 On a specified paid holiday an Operator holding a steady run which is working on that day will
be required to work, except to the extent that the employee is able to arrange relief.

ARTICLE 15:00 __ VACATIONS

15:01 When an Operator has completed one calendar year service with the City, the employee will
be entitled to two (2) weeks vacation with pay at 4% of their total wages paid to the employee
the previous year.

15:02 After five (5) years of continuous service the employee wili be entitied to three (3) weeks
vacation with pay at 8% of their total wages paid to the employee the previous year.

15:03 After ten (10} years continuous service the employee will be entitied to four (4) weeks vacation
with pay at 8% of their total wages paid to the employee the previous year.

15:04 After fifteen (15) years continuous service the employee will be entitied to five (5) weeks
vacation with pay at 10% of their total wages paid to the employee the previous year.

15:05 After twenty (20) years continuous service the employee will be entitled fo six (6) weeks
vacation with pay at 12% of their total wages paid to the employee the previous year.

15:06 After thirty (30) years continuous service the employee will be entitied tc scven (7) weeks
vacation with pay at 14% of their total wages paid to the employee the previous year.
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(@)  Operators by seniority will select their vacation pick at scheduled times. Vacation pick
periods will be scheduled at two hour intervals beginning November 1¥, TAM. to 5
P.M., continuing seven days a week until the first round vacation pick is completed.
The second round of the vacation pick will begin the day following the completion of the
first round vacation pick and will continue until completed.

16:07 Vacation Selection Schedule:

Example:
November 1 . Operator 1105

2 Operator 6 to 10 1st round pick
3

Operator 11t0 15 3 wks. selection
14 Cperator 81 to end

November 15 Operator 1to 5
16 Operator 6 to 10 2nd round pick
17 Operator 11 10 15  remaining weeks

Daily time schedule:
Operator #1 - 7 AMto 9 AM
Operator #2 - © AM 1o 11 AM
Operator #3 - 11 AMto 1 PM
Operator#4 - 1PMtc 3 PM
Operator #5 - 3 PMio 5 PM

(b}  Failure of an Operator to select their vacation pick in their scheduled time will result in
the loss of their vacation pick until such time as they notify Transit Managemeant of their
desgire to make their vacation picks Upon notification to Transit Management of their
desire to make a vacation pick, the Operator will be allowed to pick immediately after

the Operator who is scheduled in that time frame makes their pick. The pick schedule
will then continue on as scheduled.

{c)  Operators who cannot be present {o select their vacation pick will be permitted to
telephone their choice or leave their choice with the Supervisor Transit Operations or
the designate, who will record the pick on behalf of the Operator.

(d) The Vacation Selection Schedule will be posted October 15th each year. Operators will
be responsible to check their number and fime schedule for their vacation pick, as
nurmbers and times of selection may change each year.

15:08 Shouid an Operator be on L.T.D., Weekly indemnity or WSIB at the time when their annual
vacation is scheduled to occur, the vacations will be rescheduled to a time mutually agreed to
between the employee and their Superviscr and will be rescheduled within two weeks of return
to work, from among vacation openings existing as of January 1st of that calendar year.

-Am_a}gamated ey gy e e ~ 30127015 Agraement

Page 13



-~ ARTICLE 16:00 WELFARE Al l:f’Lm

16:01 The City agrees to provide the following welfare benefits to employees classified as Operator il
with the City paying 100% of the premiums for such benefits:

Ontario Health Insurance Plan

Life Insurance pius A.D. & D. $38,000.00

Weekly Accident.and Sickness Benefit:

The amount of the Weekly Accident and Sickness Benefit shall be sixty percent (60%) of basic
weekly earnings to a maximum of the maximum dollar amount in effect under the Employment
Insurance Act at the commence of the disability. it is understood and agreed by the parties
that in return for this benefit the full U.1.C. rebate on premiums shall be retained by the City.

Green Shield Extended Healthcare Benefit

Benefit changes effective the first of the month following ratification of the
Memorandum of Settlement by the parties:

= $9.00 drug card system (drug plan is voluntary generic substitution)

= Vision Care (eyeglass subsidy $300.00 every two years).

= One (1) eye examination by a licensed ophthalmologist or optometrist every twenty four
(24) consecutive months,

= Pharmacy dispensing fees capped at $10 per prescription. No O.T.C. drug coverage

with the exception of those deemed by the insurer to be “life sustaining”.
= Orthotics — 50% f 50% co-share

Effective October 1, 2012 newly hired employees shall have a prescription drug plan at
90% City / 10% employee co-share.

Cap Private Duty Nursing @ ninety (90) — eight (8) hour shifts per year.

Long Term Disability to provide 80% of an empioyee's basic howrly rafe after 26 weeks with
Canada Pensicn Plan as a primary offset.

Coverages for Group Life insurance and Long Term Disability Insurance shail normally be
adjusted effective cn the first day of February following, but adjustments arising from the terms
of a new or revised agreement shall be made effective as soon as possible after the signing of
the terms of the seftiemant. Coverage shall be in accordance with the terms and conditions of
Great West Life Policy #320925 Division 9.

The inclusion of the policy number is for identification only and will not affect other articles of
the Collective Agreement.

» Active Employees Over Age 65
Effective the 1% of the month following ratification of the Memorandum of Settlemant by

the parties, provide the following benefits to employees who continue to be actively
employed beyend age 65:

Amalgamated Transportation Union Local 1767 ' T 2012 - 2015 Agreement
Page 14



jo(b)

« Limited Extended Health Care to retirement or age 70 max. No dependent coverage
with the exception of spouse.

1. Drug plan capped at $1000 per annum. Remains 90%/10% co-insurance; $9
dispensing fee cap; no OTC. Dependent Spouse under age 65 not subject to
$1,000 per annum cap.

2. Paramedical capped $500 per annum.

3. Vision Care - $200/24months. No eye examination coverage.
4. No coverage of medical items.

5. Orthotice ~ 50% /50% co share

« Life: Reduce to $10,000 fixed fo retirement or age 70 max.

Benefits implemented effective the first of the month following the date the employee
attains age 65.

16:02 Employees will be provided with Green Shield Dental Flan #9 with Rider #3 ($1,500
orthodontic limit), on the basis of one year behind current 0.D.A. fee schedule.

16:03 Overage Dependent Coverage to age twenty five (25) is included in the Green Shield
Extended Health Care and Dental coverage.

16:04 An employee absent on sick leave must furnish a medical certificate stating the nature of their
illness if requested by Management.

An employee on sick leave for 30 days or more must furnish a certificate of physical fitness to
return to duty without expense to the City.

16:05 An employee hurl in an industrial accident shall be paid for the scheduled time lost on the day
the employee was injured at their regular rate including any overtime premium.

16:06 The City shall provide transportation pay for the time spent by employees during their regular
shift hours for medical treatment required as a result of an industrial accident or industrial
disease incurred or contracted while in the employ of the City. It is not the intent of the above
provisions to make the City responsible for the payment of such time and transportation which
is compensated by WSIB.

16:07 An employee who is absent from work without pay for 30 days or more shall be fully
responsible for the payment of the total cost of premiums for the benefits outlined in Articles

16:01 and 16:02.

16:08 Every employee shall be fully responsible for keeping the City informed of changes in their
marital status or the number of dependents within 15 days of the change. The Corporation
shall have the right to recover by payroll deduction, any amounts of premiums paid in excess
of such proper premiums as a result of not being properly informed by an employee of their
status for the purpose of insurance and medical coverages.
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16:09 The City shall have the right to determine the carrier of such benefits. All refunds, reductl}on )
premiums, dividends, etc., shall become and remain the sole properiy of the City. Benefits

under any such plan or plans shall not be reduced by the City without the consent of the
Union.

16:10 (a) Operator |

New Operators hired on or after Apnl 1, 2003 will be provided with the following welfare
benefits during the first four thousand one hundred and sixty {4, 160) hours of work with 100%

of the premium paid by the City:

. Prescription Drug Benefit Plan at 20/10% Co-insurance®
* Drug benefit subject to elimination of OTC's & $8 dispensing fee cap.
Vision Care $100 per 24 months

(b)  While it is understood that employees in the Operator | and Operator Il classifications
may work on an as required basis, the inclusion of this clause is not to be interpreted as
Part-Time Employees.

ARTICLE 17:00 PENSIONS

17.01 All employees covered by this Agreement will participate in the Ontaric Municipal Employees
Retirement System and the Canada Pension Plan in accordance with the applicable statutes.

17:02 The City agrees to pay the premium for the Green Shiel¢ Extended Health Care Plan inclusive
of the Card Systern Drug Plan from retirement to age 65 or until assistance is available from
another source if it is before age 65, whichever occurs first. It is understood that any
improvements, or any other revisions agreed to by the parties to the Green Shield Exiended
Heaith Care Plan will be applicable to the Green Shield Extended Health Care Plan for ratirees
under this clause. It shall also exclude payment tc any retired employee engaged in fuil time
employment. Retirement is defined as the leaving of employment and receiving an unreduced
early retirement pension from O.M.E.R.8.

(Note: Employees, who are subject to the 90% [/ 10% co-insurance under the Prescription
Drug Pian and retire, shall only be eligible for 80% / 10% co-insurance for the Prescription

Drug Plan under this clause.)

All employees upon retirement may revert to $10,000 Group Life Insurance up to age 65,
100% of the cost to be paid by the employee.

17:03 Any employee retiring on the Company Pension Plan will be granted a lifetime pass.

ARTICLE 18:66 __ UNIFORMS

18:01 Employees shall be required tc wear uniforms as designated by the City.

18:02 An Operator leaving the service of the City shall return the latest issue of uniforms.
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ARTICLE 19:00 GENERAL RULES

19:01 An Operator will be responsible to collect and turn in any articies found in the bus.

19:02 When Operators are sent out of town they shall be allowed actual reasonable expenses for
meals and sleeping accommodations when claim is accompanied by receipts.

19:03 An Operator shall use their own judgment when operating any bus and if in their opinion the
bus is not mechanically safe, it must be reported to the garage immediately,

19:04 Operators shall not be required to pay fines on account of damages to City equipment other
than for violation of the Highway Traffic Act.

19:05 All employees covered by this Agreement shall be provided with a pass on buses.

19:06 A meal allowance of $11.75 (effective the first of the menth following ratification of the
memorandum of Settlement by the parties) will be paid, to all Operators called to repert within
the hour for a full overtime shift. (Increase Meal Allowance to $12.00 effective February 1,

2013 and to $12.25 effective February 1, 2014.)

19:07
(a) When an employee is retained before or after a shift to complete an Accident/Incident Repori,

the employee shall be paid fifteen (15) minutes at straight time,

(b) When an empioyee is retained before or after a shift to meet with the City's insurance
adjuster, the employee shall be paid in accordance with the collective agreement for the time
in attendance at such meeting as approved by the Manager of Transit & Parking or designate
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20:01 This Agreement shall be effective from February 1, 2012 and shall remain in effect until
January 31st, 2015 and shall thereafter continue from year to year unless not more than one
hundred and twenty {120) days nor less than 30 days before the expiration date, either party
shall give written notice to the other party that it desires revision, ‘modification or termination of
this Agreement at its expiration date. Negotiaticns shail then be scheduled between said
parties within ten {10) days of such notice.

ARTICLE 20:00 DURATION

FOR THE EMPLOYEES

,/‘/;W‘-}‘

Chair
AMALGAMATED TRANSPORTATION UNION
GENERAL COMMITTEE OF ADJUSTMENT

- v.-*""" _,—f“}:"'
A x"‘ SRR rE
(\/.....?-f_:' ‘5{.._'_. 1.£:_._.-‘ o= jri—--"\...,
ANITNESS -

FOR THE CITY

MAYOR

CiTY CLERK
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LETTER #1
LETTER OF UNDERSTANDING
BETWEEN
AMALGAMATED TRANSPORTATION U.ﬂIDN LOCAL 1767
AND

THE CITY OF SAULT STE. MARIE

COFFEE BREAKS

The Parties agree that the issue cf paid coffee breaks is resolved with the City converting the cost of
free unlimited coffee and soft drinks into the hourly rate of pay.

Agreed to this _53 “fi dayof T obadie. 2012
FOR THE UNION FOR THE Gl e
f{,z{?&u -
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s
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LETTER #2
LETTER OF UNDERSTANDING
between
AMALGAMATED TRANEF‘DETATIDN UNION LOCAL 1767
and
THE CITY OF SAULT STE, MARIE
LOSS OF LICENCE

The Parties agree to the following procedure in the cases of loss of driver's licence for impaired
driving.

On the first conviction of impaired driving, a leave of absence for the period for the period of two (2)

yaars will be granted, subject to the following conditions:

1 Each case will be judged on its merits and will be at the discretion of the City.

2. The Employee will be responsitle for the payment of ali benefit costs during the period of the
leave of absence.

3. The Employee will not accumulate seniority nor service during the period of the leave of
absence (starting employment date will be adjusted to offset the time on leave of absence).

4, On return to work, the Employee will be assigned to the spareboard until the next assignment
pick.

5. It is recommended that the Employee enroll in a treatment program as necessary.

An employee who is required to use an “ignition interlock” to operate a vehicle is not deemed to have
the required license restored in order to operate a City transit vehicle. There shall be no requirement
for the City to install “ignition interlocks” on City vehicles.

In the event that an employee is convicted of a second charge of impaired driving, no leave of
absence will be granted and employment will be terminated.

The above procedure is agreed o notwithstanding the provision of Article 10:05 of the coliective
agreement.

LYo .
Agreed to this D‘}ﬁ U dayof (R Gadee. 2012,
FOR THE UNICN FOR THECITY.
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LETTER #3

JOINT CONSULTATION COMMITTEE

TERMS AND CONDITIONS

The City of Sault Ste. Marie and the Amalgamated Transportation Union — Local 1767, agree to the
following terms related to the provision of Article 5:07 of the collective agreement:

1.

The Committee will consist of two (2) representatives of each party to deal with matters of
mutual concern refating to the Transit operation.

2. Meetings will be scheduled as necessary on request of either party at a mutually agreed time '-
and location. Such meetings will be scheduled during normal City business hours - 8:30 A.M.
to 4:30 P.M., Monday through Friday."

3. Any member required to attend such meetings will suffer no lost pay.

4. Either party, or jointly if appropriate, shall prepare an agenda for distribution to all members of
the Committee at |east five working days in advance of the meeting. Minutes of the meeting
will be prepared and distrinuted as determined by the Commitiee.

5. The Committee shall not deal with any matier that is the subject of a grievance ar is mors
properly dealt with in the collective bargaining process.

6. The Committee shall not have the authority to alter or amend the Collective Agreement or
make any decision inconsistent with its provisions.

7. The representatives agree to make every effort to resolve the issues in a cooperative manner,
Agreed to this _néy ne’ day of _(h%de, . 2012,

FOR THE UNION FCRTHECITY ... :
= ———T _-'.-.-.. ——
Emalgamated Transportation Union Local 1767 2012 - 2015 Agreement
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LETTER #4

MEMORANDUM OF UNDERSTANDING

The Union agrees to meet with the Employer during the term of the agreement to discuss Welfare
Benefits and methods by which to contain the escalating costs of these benefits.

Agreed to this 2577 dayof _ o p o oee 2012

FOR THE UNION FOR THE CITY IR
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LETTER #5
LETTER OF UNDERSTANDING
between
AMALGAMATED TRANSPORTATION UNION LOCAL 1767
and
THE CITY OF SAULT STE, MARIE
UNIFORM POINT SYSTEM

(Effective 2009)
All uniforms must be worn according to Transit Policy.

ltem of Clothing Value

1 pair of men’s or women's trousers 2 points
1 dress shirt (long or short sleave) 1 point
1 polo shirt 1 point
1 windbreaker ' 2 points
1 three season jacket 9 points
1 half zip pullover 2 points
1 mock turtle neck 1 point
2 baseball caps 1 point
2 ties 1 point
1 pair of constructed bermuda short 2 points
3 pairs of short bermuda sock 1 point
1 Raincoat 2 points
1 pair of mechanic’s work gioves 1 point

Every new operator will receive 2 pairs of trousers, 4 dress shiris, 2 polo shirts, 1 three season coat,
2 ties, 1 windbreaker, 2 pairs of shoris, 1 rain coat and 1 baseball cap.

Note: Upon successful completion of the probationary period, employees will accumulate fourteen
(14) points for each calendar year of service (January to December}. Points will be prorated for
absence from work due to W.1., W.S | B., or Leave of Absence for thirty (30) or more cumulative days
of absence in any given calendar year.

The parties agree to meet during the term of this collective agreement 1o discuss the point system
and the guality of the garments to be purchased.

Agreed to this ;ﬁz f”"” day of (%gé- ,éé,: , 2012.

FOR THE UNION FOR THE CITY. — 7"

S ) T Trma M-“""L"
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LETTER #6

CLARIFICATION OF PRACTICE

Specified Holiday Pay - Regulaily Assigned Operators
On a Day Off or During a Week of Schedule Vacation

For a Specified Paid Holiday on a regular day off the Operator or during a week of scheduled
vacation the Operator will be paid the greater of:

1. The average of the hours worked in the work week of the statutory holiday,
or
2. The Employment Standards Act Requirements.

It is understood that RTC hours during the week of the Specified Paid holiday will be excluded for
averaging purposes.

The Employment Standards Act considers hours worked in its averaging for Specified Paid Holidays.

Agreed to this _ - ;{;;!"‘fj day of ﬁ?xz’ .@’g;:‘“féé{ﬁ.,-::.a 2012,

FOR THE UNIDN FOR THE GHY¥=="" ">

Amalgamated Transporiation Union Local 1767 2012 - 2015 Agreement
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LETTER #7
LETTER OF UNDERSTANDING

VACATION SCHEDULING

Employees who schedule a week of vacation containing a Specified Paid Holiday will be permitted ta
elect to hold one (1) vacation day as a floating holiday.

Employees will be permitted to hold only a maximum of three (3) floating holidays.

Instead of receiving a vacation pay on the Specified Paid Holiday the employee would be paid such
vacation pay on the floating holiday.

Employees will make a declaration to take such floating holidays at the normal vacation selection
time.

Requests for booking the floating holiday will be submitted for approval by the Area Coordinator
Transit & Parking or designate no later than one (1) week before taking the paid holiday. Appreval
will be at the scle discretion of the Area Coordinator Transit & Parking or designate.

Agreed to this f%ffi day of _(_':::Cm‘ 2012.

FOR THE UNION

Amalgamated Transporiation Union Lacal 1767 2012 - 2015 Agreement
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LETTER #8 |
LETTER OF UNDERSTANDING
BETWEEN
AMALGAMATEDTRANSPORTATION UNION LOCAL 1767
AND

THE CITY OF SAULT STE. MARIE

VIDEO SECURITY SURVEILLANCE CAMERAS

The City confirms the following general principles that are the guidelines that would be used with
respect to the use of video security surveillance cameras at Transit:

» Cameras are not used to monitor employee performance,

e Cameras will not be situated in areas where employee has a reasonable expectation of
privacy e.g. change areas, wash rooms.

e Access to recorded information is restricted through the Commissioner of Public works or
Commissioner of Human Resources.

¢ Employees who are observed and recorded by video technology engaging in conduct that is in
violation of City Pclicy/Procedures and/or law are advised that such information may be used
by the City with respect to disciplinary action up to and including discharge.

= The City has no plans at this time with respect to the installation of video security surveillance
cameras on City buses and, in any event, the Union would be advised in advance of such

actions.
fﬁ L,
Agreedto this 22" dayof _ e e 2012,
FOR THE UNION FORFHE GITE-——,
fﬂ‘r{' ‘.-h_i. .
o o T
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LETTER #9
LETTER OF UNDERSTANDING
BETWEEN
ﬁMALG'AMA'.I'EDTRﬁHSPDRTAT]GN UNION LOCAL 1767
AND

THE CITY OF SAULT STE. MARIE
PARA BUS RUNS ON PAID HOLIDAYS

The City has the sole discretion to cancel any work on a Paid Holiday.
In assigning avatlable work on that day the following will apply:

1. If any work falls during a currently existing work assignment the operator is required ic
complete that assignment.

2. If any work falis outside a picked run the senior operator on a Para Bus run that has had their
work assignment cancelled will be offered the work.

3. All other remaining work will be assigned to spareboard as per the collective agreement.

. e A i
Agreed to this g&"’”ﬁ cay of d’j-,.%(_«@é?e{ « 2012,

FOR THE UNIDN FORTHE CITY _ e
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LETTER #10
LETTER OF UNDERSTANDING
BETWEEN
AMALGAMATEDTRANSPORTATION UNION LOCAL 1767
AND
THE CITY OF SAULT STE. MARIE

SPECIFIED PAID HOLIDAYS

The parties agree tc meet prior to February 1, 2013 to establish a procedure for work on Specified
Paid Holidays. Such procedure shall be effective for the term of this collective agreement only and
shall be subject to renewal only by mutual agreement. The following shall be the basis for
discussion: '

Determine which holidays this Letter shall apply to.

On a determined Specified Paid Holiday, all operators shall be taken off their assigned work and the
foillowing matters shall be discussed:

(a) The City shall determine the number of employees required fo work on a paid holiday to meet
the service levels that the City determines.
(b) The City shall post a “Specified Paid Holiday Signing Sheet” at the time of pick selection and,

(1) Employees shall sign the sheet according to seniority and shall be allowed to work the holiday
whether it is the employee's day off or not.

(2) Employees shall have the right to pick the assignment for that day.

(3) If no employee signs the sheet, then employees who would ordinarily be assigned fo that work
shall be required tc perform that work.

(4) Once a selection has been finalized and an employee has made a selection to work on a
specified paid holiday, sfhe cannot decide not to work at a fater date, cannot be bumped off
the selection and cannot change the shift originally signed and selected.

7 s
Agreed to this _ 307" dayof _(mbee. 2012,

FOR THE UNION FOR THE CITY

-

- . j!
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LETTER #11
LETTER OF UNDERSTANDING
BETWEEN
AMALGAMATEDTRANSPORTATION UNICN LOCAL 1767
AND

THE CITY OF SAULT STE. MARIE

PAID APPROVED UNION LEAVES (P.A.U.L.)

The City agrees to maintain the wages of an employee on Paid Approved Union Leave subject to the
following conditions:

This Letter of Understanding will provide for a trial period for this process until December 31%, 2013
at which time such agreement shall be null and void unless renewed by mutual agreement of the

pariies.

The Union has confirmed that i will provide WSIB coverage for members aon Leave for Union
Business.

The Union shall provide to the City initially and at any time upon request thereafter its WSIB
Clearance Certificate to verify it has such valid coverage. The Union shall also provide to the City its
WSIB account number. It is the responsibility of the Union to maintain such coverage. Failure of the
Union to maintain such coverage shall make this agreement null and void. The City will not be
responsible for WSIB coverage when an employee is on such leave.

The parties agree to meet during the term of the collective agreement prior to December 31, 2013 {0
discuss how the agreement is progressing and address any problems or concerns that may have

arisen.

The agreement shall state that the Union will promptly reimburse the City within thirty (30} days of the
date of the invoice for the amounts owing for such leaves.

The City will issue such invoices on & frequency of no greater than once per month.

For each employee granted such leave, it will appear as a separate code (Paid Approved Union
Leave — P.A U.L.) on the employee’s pay stub and the City shail invoice for reimbursement from the
respective Union the amount of wages, Employer Heaith Tax, City OMERS share, City share of CPP
and City share of EL.

For approved leaves of twenty (20) working days or more, the Union shall also reimburse the City the
monthly benefit premiums for Extended Health Care, Dental Plan, Life & ADD, W.I. and LTD. Also,
the City will invoice for the applicable vacation entitlement percentage (2% per week of vacaticn
entitiement) for the period of absence.

Amalgamated Transportation Union Local 1767 ' 2012 - 2015 Agreement
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- In addition to the previously noted amounts, the City shall bill the Union on each invoice the amount }
of one-half (1/2} hour at the CUPE 67 Civic JC 10 Level 4 rate for the preparation of such invoice.
The City shall send the invoice for such reimbursement to the address designated by the Union.
Requests for Leave for Union Business shall be on a form provided by the City for approval by the
respective Department Head and distributed to Accounting Division with a copy to the Human
Resources Department.

The commencement date of this process shail be on the first of a month as soon as practicabie
following ratification of the Memorandum of Settlement by the parties.

Agreed to this i ﬁif_"“?"‘ day of

FOR THE UNICN FOR THE CITY
/ e s
7 st 45 =y ‘“Z?_‘ \ o
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LETTER #12 ' |

LETTER OF UNDERSTANDING

BETWEEN
AMALGAMATEDTRANSPORTATION UNION LOCAL 1767
AND
THE CITY OF SAULT STE. MARIE
SHIFT DIFFERENTIALS
It is agreed and understood that twenty-five cents ($0.25) per hour forms part of the hourly

rates under 13;01 of the collective agreement in lieu of all shift differentials, Sunday premium
and Para bus training premium.

Agreed 1o this ,-f;j-‘é '}’”""f day of {?ﬁ'%g&g{ . 2012,

FOR THE UNION FOR THE CITY.
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE
BY-LAW 2012.204
AGREEMENT: (H1.9) A by-law to authorize an agreement betweasn the City and
The Canadian Union of Public Employees Local Mo, 3 - Communify Services
Department from February 1, 2012 fo January 31, 2013
THE COUNCIL of The Corporation of the City of Sault Ste. Marie, pursuant to
Section 9 of the Municipal Act, 2001, 5.0. 2001, ¢. 25, ENACTS as follows:

1, EXECUTION OF DOCUMENTS

The Mayor and the City Clerk are hereby authorized for and in the name of the
Corporation o execute and affix the seal of the Curporatlan to an agreement in
the farm of Schedule "A" attached hereto, dated the 1*' day of February, 2012
and made between the City and The Canadian Union of Public Employees Local
Mo, 3 - Community Services Department from February 1, 2012 to January 31,
2015,

2. SCHEDULE "A”
Schedule "A" hereto forms part of this bry-iaw,

3 EFFECTIVE DATE

This by-law lakes effect on the day of its final passing.

PASSED in open Council this 5" day of November, 2012,

MAYOR - DEBBIE AMARQSO

CITY CLERK — MALCOLM WHITE

aa LEGALSTATFEYLAWS201 20201 2-204 CUPE LOCAL 3 COMMUMITY BERVIZES S0

f E':!Eu Tl
] THIS 15 A DRAFT DD"{IME“ T, Fhan docuime
+ has naf heen enactec by Sy Councd +-m< r:rl
{ be enggied at & RED Fenaciss, iy i aein
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AGREEMENT
between
THE CORPORATION OF THE CITY OF
SAULT STE, MARIE

-and-

THE CANADIAN UNION OF PUBLIC EMPLOYEES
and

IT'S LOCAL NO. 3 COMMUNITY SERVICES GROUP

February 1, 2012 to January 31, 2015
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THIS AGREEMENT MADE AND ENTERED
INTO THIS 18T DAY OF FEERUARY, 2012

BETWEEN

THE CORPORATION OF THE CITY OF SAULT STE. MARIE
(Hereinafter referred to as the "City™
of the First Part

- AND -

LOCAL NO. 3, CHARTERED BY THE CANADIAN UNION OF PUBLIC EMPLOYEES -
COMMUNITY SERVICES DEPARTMENT
{Hereinafter referred to as the "Union")
of the Second Part

PURPOSE

The general purpose of this Agreement is to establish and maintain collective bargaining
refations between the City and its employees and to provide machinery for the prompt and
equitable disposition of grievances, and 1o establish and maintain mutually satisfactory
working conditicns, hours and wages for all employees who are subject to the provisions of
this Agreement.

It is recognized that the City provides services for the safety, health, comfort and general
welfare of the citizens. Therefore, the employees must be prepared at all hours of the day or
night to assist in providing the many services.

Wherever the singular or masculine is used in this Agreement, it shall be considered as if the
plural or feminine had been used where the context of the party or parties hereto 5o require.

RECOGNITION

The City, or anyone autherized to act on its beha¥, approves and recognizes Local No. 3,
Chartered by the Canadian Union of Public Employees, as the exclusive collective
bargaining agency for its employees classified and covered by this Agreement, and hersby
consents and agrees to negotiate with the Union or any authorized Committee thereof, in
any and all matters affecting the relationship between the parties to this agreement, looking

towards a peaceful and amicable settlement of any differences that may arise betwesn
them.

Both parties mutually agree that this agreement shall cover and include all those
employees o be set forth in the classification schedule embodied in this Agreement in
Appendix "A" attached hereto.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012 - 2015 CONTRACT

Page 1
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2:02 All correspondence between the parties hereto, arising out of this Agreement or incidental

thereto, shall pass to and from the Comrissioner and the Groun Vice President of the iocal
Union or designate.

3:00 UNION SECURITY

3:01 Deductions will be made from the payroll period and shall be forwarded to the National
Secretary-Treasurer of the Union not later than the 15" of the month following in respect of
which deductions have been made, accompanied by a list of all empioyees names,
addresses and phone numbers as the City has on file along with bi-weekly earnings upon
which union dues are based and the employee status.

3:02 All employees of the City, as a condition of continuing employment, shall become and
remain members in good standing of the Union according to the Constitution and By-laws
of the Union. All fuiure employees of the City shall as a condition of continued employment
become mambers in good standing in the Union not later than after thirty (30) days of
empioyment with the City. Students are exempt from above condition. The Employer shall
not be required 1o discharge an employee who has been expelled or discharged from the
Union.

3:03 The Union wili save the City harmless from any and all claims which may be made against
the Corporation for amounis deducted from employees pay as herein provided.

4:00 NEGOTIATING AND GRIEVANCE COMMITTEES

4:01 Negotialing Committee: A Negotiaiing Committee shall be appointed and shall consist of
not more than three members who are employees of the City. The Union will acvise the
City of the Union nominees to the Committee.

4:02 Representative of Canadian Union: The Union shail have the right al any time to have the
assistance of a representative of the Canadian Union of Public Employees or Union officers
when dealing or negotiating with the City.

4:03 Meeting of Committee: In the event of either party wishing to call a meeting of the
Committee, the Commissicner of Community Services or the Secretary of the Union, as the
case may be, shall be notified. The said meeting shall be held at a time and place as shall
be fixed by mutual agreement.

4:04 During negotiations the function of the Negotiating Commiltee shali be to deal with all
matters of mutual concern pertaining to performance of work, operational problems, rates of
pay, hours of work, collactive bargaining, and other working conditions, etc. shall be referred
to the Negotiating Committee for discussion and settlement.

4:05 Time off for Meetings: Any representative of the Union, on this Committee who is in the
empioy of the City, shall have the privilege of attending meetings of the Committee held
within working hours without loss of remuneration provided that such employee shall not
absent themselves without the permission of their supervisor. The City agrees to maintain

C.U.PE. LOCAL 3 - COMMUNITY SERVICES _ ' 2012-2015 CONTRACT
Page 2 :
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[D(C)
the pay of such persons on approved absence for such hours that are straight time
reguiarly scheduled working hours.

The City acknowledges the right of the Union to appoint or otherwise select a Grievance
Committee of three (3) members, who shall be employees of the City. The personnel of
such committee shall be communicated to the City.

The City of Sault Ste. Marie and Local 3, C.U.P.E. — C.8.D., agree to the following terms
related to the Joint Consultation Commitiee:

1. The Committee will consist of two representatives of each party to deal with matiers of
mutual concerm relating o the work place.

2. Meetings will be scheduled as necessary on request of either party at a mutually agreed
time and locations.

3. The members of the Commitiee shall receive the normal rate of pay for attendance at
meetings during their scheduled working hours but no payment will be made for time
spent outside regular hours.

4. Either party, or jointly if appropriate, shall prepare an agenda for distribution to all
members of the Commitiee al least five working days in advance of the meeting.
Minutes of the meetings will be prepared and distributed as determined by the
Committee.

5. The Committee shall not deal with any matter that is the subject of a grievance or is
more property deall with in the coliective bargaining process.

6. The Committee shall not have the authority to alter or amend the coliective agreement
or make any degision inconsistent with its provisions.

7. The representatives agree to make every effort to deai with issues in a co-operative
manner.

BULLETIN BOARDS

The Union shall have the use of bulletin boards in each place where empioyees commence
work for the posting of notices related to Union business or activity, but any notices to be
posted thereon shali be signed by an authorized officer of the Union and shall be subject to
prior approval of the City and such approval shall not be unreasonably withheld,

MANAGEMENT RIGHTS

The Union agrees that the City has the exclusive right to manage the affairs, 1o direct the
forces, to hire, to promote, demote, transfer, layoff and to discharge, suspend or discipline
employees for just causs. The City agrees that these functions shail be executed in a
manner consistent with the general purpose and intent of the agreement and subject to the
right of an empioyee to lodge a grievance as set forth herein.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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7:00 ISCRIMINATION

7:01 The City, the Union, and their agerﬁs agree not to discriminate against any employee
because of their membership in the Union or for any reason as set out in the Ontario Human
Rights Code. ,

7:.02 If an employee believes they have been subject to conduct contrary to the City's Code of

Conduct, they shall submit their concem in writing to their respective Department Head with
a copy to the Union, The Department Head will provide a written response to the employee
with a copy 1o the Union upon conclusion of the investigation by the Department Head.

If the employee is not satisfied with the Department Head's response, the employee may
submit the concern 1o the Chief Administrative Officer with a copy to the respective
Department head and Union. Upon conclusion of an investigation, the Chief Administrative
Officer will provide a written response to the employee with a copy to the respective
Department Head and Union.

8:00 GRIEVANCE PROCEDURES

8:01 Grievances shall be dealt with in the following manner provided requests for grievance
hearings and replies following such hearings shall be in writing at all steps.

Grievances shall specify the clause or clauses in the Agreement which it is believed the
City has violated and shal! include a statement of facts outlining in what manner the City's
interpretation of & clause is disputed. A copy of the grievance shall be submitted at each
step of the grievance procedure and replies to grievancas shall be sent to the Chairman of
the Grievance Gommittee.

8:02 A grieved employee, assisted by a steward or officer of the Union, shall first discuss the
case with their Supervisor and the Division Head within fifteen days of the occurrence of
the incident which gave rise to the matier in dispute. The Supervisor shall render a decision
within thiee working days of the meeting. Failing settlerment, the difference shall be
considered a grievance and the following steps shall be taken.

STEP | The grievance shall be put in writing and the employee may, within five working days of
receipt of the reply from the Supervisor, request a hearing with the Department Head. The
employee assisted by a steward or officer of the Union will attend the hearing with the
Department Head. The Department Head shall render a decision within five working days of
thie hearing.

STEP Il If the Grievance Committee considers that a satisfactory seftlement was not reached at
Step |, it may within five working days of receipt of the Step | reply, request a hearing by the
Commissioner of Human Resources, or a representative. The Commissioner of Human
Resources, or & representative, shall render a decision within five working days of the
hearing.

STEP Ml If the Grievance Committes considers that a satisfactory settlement was not reached at Siep
I, it may within five working days of receipt of the Step H reply, request a hearing by the
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Chief Administrative Officer. The Chief Administrative Officer shall render a decision within
five working days of the hearing.

8:03 Where a dispute involvas a question of general application cr interpretation of the terms of
the agreement either the Union or the City may file a grievance at Step Ii of the grievance
procedure.

B:04 (a) Whenever the Employer deems it necessary to issue a written disciplinary action, a letter of
discipline shall be provided tc the employee with a copy to the Union and the Human
Resources Department.

(o) In cases of discharge the employee and/or the Union shail have the right to file a grievance
at Step 1l of the grievance procedure, pravided such grievance is filed within fifteen (15)
days from the date of discharge.

8:05 The time limits set out in the grievance procedure shall be strictly observed by the parties,
but may be exiended by mutual consent.

9:00  ARBITRATION PROCEDURE

9:01 If the Grievance Committee considers that a satisfactory setilement was not reached at
Step U, it may within ten {10} workings days of receipt of the Step 1l reply, request that the
grievance be referred to Arbitration in accordance with the terms of the Ontario Labour
Helations Act.

Futthermore, within twenty (20} working days following such notice, the Union shall
propose a sole arbitrator or Nominee to a Board of Arbitration to hear the grievance. The
parfies agree to cooperate to establish a mutually satisfactory date as soon as practicable
for the hearing of the grievance before a sole arbitrator/Arbitration Board.

9:02 A Board of Arbitration shall not alter, modify or amend any part of this agreement or make
any decision inconsistent with its provisions.

9:03 The time limits set out in the arbitration procedure shali be strictly observed by the parties,
but may be extended by mutual consent.

10:00  NO STRIKES OR LOCKOUTS

10:01 in view of the orderly procedures established herein for the dispositicn of grievances and
complaints the City agrees that it will cause or direct no lockouts of its employees for the
duration of this Agreement, and the {nion agrees that there will be no strikes which will
stop or interfere with the services of the City for the duration of this Agreement.
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11:01 An employee's Department or Division seniority is based on their effective date of
- employment with the Department or Division in accordarce with 11:03 relative to other
employees' employment date with the Department or Division,

11:00 SENIORITY

For example, an employees _ will have less Department or Division senicrity than an
employee whose effective date of employment is earlier and will have more Department or
Division seniority than an employee whose effective date of employment is later.

11:02 Senlor employees are expected to give every assistance 1o the training of junior
employees.

11:03 Probationary Employees: An employee shall be on probation until he has worked 1040
hours within any period of 180 consecutive days and during such period the employee shall
not be subject to rights under the grievance procedura,

Employees retained past the probationary period shall be deemed satisfactory, and placed
on the seniority list, and credited with seniority from the day they commenced work.

11:04 Definition of Employees:
I this Agreement:

{a}' Probationary Employee - means an employee who has not completed the probationary
period.

(b} Seasonal Employee - means an employee who has completed his probationary period
hut who has not yet been employed for twelve (12) consecutive months.

(c) Permanent Employee - means an employee who has completed twelve (i2)
consecutive months of employment.

11:05 Employees who are employed for less than an average of twenty-four (24) hours per week
in any four week period are deemed to be part time employaes.

11:06 The City will maintain General seniority lists and Divisioral seniority lists in the following
gQroups:

(1) General Seniority List

(2) Parks Division Seniority List

{3) Cemeteries Division Seniority List

(4} Community Centres Division Seniority List

Copies of the above lists will be given to ihe Union. Any employee may request information
from the City relative to their own seniority. Cn request, any officer of the Union will be
supplied with the necessary informaticn relative to the seniority or rates of pay of any
employee or group of employees, Any employee who believes that they are not listed in
their proper position may take the matter up in accordance with the provision under articie
8:00. H any corrections are approved within a period of ninety (80) days, the list will be
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amended and a copy given to the Union. After which the fist will be brought up to date each
January 1%

19:07 An employee shall no longer be established on a division seniority list if they have become
established on another division seniority list since they were last established on the division
seniority list first mentioned, save and except employees with incumbent rights as identified
on the August 1, 1985 seniority lists,

11.08 Seniority shall be forfeited and employment will be terminated if;

(1) the employee voluntarily quits their employment;

(2) the employee is discharged for proper cause;

(8) the employee fails to report for work within 15 days after being notified by registered
mail to return to work following a layoff.

(4) except in cases of illness, an employee absenting themsell from work for more than
forty-eight (48) hours, without permission shall be deemed to have left the employ of
the Cily, and pefore being entitled to reinstatement, shall give satisfactory explanation
on their return to the Department Head.

(5) {a} The parties agree to the following conditions regarding employees absent from
work due to non- occupational iliness or accident.

() During the first 12 months of any such absence the City agrees 1o provide at
its cost all benefits set out in Article 22:00.

(il At the end of such 12 month period such employee will be responsible for
the fotal cost of all benefits set out in Article 22:00.

(i) The City agrees to maintain the seniority of such employee for a 36 month
period, after which employment wili be terminaied. The parties recognize
and agree that the provisions of this clause must be interpreted and applied
in a manner consistent with the provisions of the Human Rights Code.

{3) (b} An empicyee who is absent from work due to cccupational illness or accident for
which Workers' Compensation is paid will be provided as follows:

(i) During the first 24 months of such absence the City will provide at its cost ali
benefits set out in Article 22:00.

{ity At the end of such 24 month period such employee will be responsible for
the total cost of all benefits set out in Article 22:00.

(i) The City agrees to maintain the seniority of such employee for a 36 month
period after which employment will be terminated. The parties recognize
and agree that the provisions of this clause must be interpreted and appled
in a manner consistent with the provisions of the Human Rights Code.
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(8) (i}  The employee has less than five (5) years service and is absent from work
for a period in excess of twelve (12) calendar months due to a layoff,
(i) The employee has five (5) or more years service and is absent from work
for a period in excess of twenty-four (24) calendar months due to a layoff.

12:00 PROMOTIONS, VACANCIES AND NEW POSITIONS

12:01 City will notify Union: seven (7) days prior to filling any vacancies or new positions covered
by the terms of this Agreement, the City will notify the Union in writing and post notice of
the position on ali bulletin boards in order that all members will know about the position and
be able to make written application therefore.

Such notices shall state the nature or title of the position, the qualifications inclusive of
knowledge, education, experience and skills required and wage rate or wage range.

12:02 In exercising seniority during a promotion or transfer {0 vacancies and new positions as
outlined in 12:03 the employee will first exercise their division seniority and where division
seniority is not applicable the employee shall exercise their General seniority.

12:03 Method of Making Appointments: Promotions or fransfers to vacancies and new positions
shall be according to employees' seniority standing and qualifications inclusive of
knowledge, education, experience and skills required. Where qualifications are equal,
seniority shall be the determining factor. A promoted emplioyee shall be on trial period until
they have worked 440 hours within any period of 80 consecutive days for such employse 1o
prove efficiency. in the event the successful apolicant proves unsatisfactory in the position
or requesis to return to their former position during the aforementioned trial period, they
shall be returned to their former position without loss of seniority and any other employee
promoted or transferred because of the rearrangement of positions shall also be returned to
their former position without loss of seniority,

12:04 Temporary vacancies of less than five (5) working days will be filled by the Commissioner,
giving preference where possible to the senior qualified employee avaiiable.

12:05 When an employee relieves in a position of higher classification for a period of one (1) day
or more, such employes shall receive the rate applicable to the higher classification while
sao refieving.

12:06 Disabled Employees: Any employee covered by this agreement who, through temporary
disability, is unable to perform their regular duties shail be given the preference of any light
work available at the wages payable at the time for the position to which they are assigned.

12:07 Promotions Requiring Higher Cedtification: In cases of promotion requiring higher
certification, the City will give consideration to employees who do not hold the requirement
of the required certificate, but are writing for such certificate prior to filling of vacancy. Such
employees will be given an opportunity to gualify within a2 reasonable length of time and to
revert io their former position if the required certificate is not cbtained within such time.
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12:08 The Union shall be advised in writing of the name of the successful appflicant. All
applications will be acknowledged within fourleen days of receipt in writing. Any objections
by the Union to staff changes shall be construed as a difference between the parties bound
by this Agreement as provided for under the grievance procedure.

12:09 The refusal of an employze to accept promotion for a particular position will in no way affect
his seniority or rights to fulure promotion. The employee will sign a declaration to allow a
junior to take the position.

12:10 An empioyee who is established on a job upon request must exercise their rights to that job
in accordance with their job seniority or they shall be required 1o sign a seniotity waiver
form, relinguishing their seniority rights to that job and relinquishing their future prornotional
rights to such job until they indicate to management in writing that they wish to be
considered for promotion. A signed off empioyee shall not be considered for promotion to
the said position for @ months from the date of sign off,

12:11 An employee in a posted position who is temporarily assigned 1o a lower classification other
than their normal classiication, for a period of five (5) working days or less shall have their
normal rate of pay maintained and such temporary assignment shall not be cause for a rate
increase in their areas.

This provision does not apply to assignments due to jack of work or budgeting
requirements,

13:00 LAYOFFS AND HEHIRING

13:01 The purpose of the layoff procedure is to create job vacancies for senior employees
displaced from their jobs or Divisions as a result of a reduction in force.

13:02 (a) In reduction in force, employees shall be displaced from jobs in a Division in reverse order
of such employees Division seniority and employees shail be displaced from poot jobs in
reverse order of such employee's General senicrity. Poo! Jobs shall be those jobs in Job
Class 1 only.

(b} In the event of a layoff it is understood that students performing the work of the Labourer
classification identified in Appendix A, shall be terminated before a layoff of probationary
employees, seasonal employees and permanent employees.

13:03 It is understood and agreed that in ali cases of layoffs, reductions in work force and recalls
afier layoffs, that seniority shall apply provided that the employee has the ability 1o perform
the work.

13:04 During any such period of layoff such employee is not entitied to any benefits except the
right of recall 1o work. '

13:05 Notice of layoff shall be given in accordance with the previsions of the Employment
Standards Act,
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13:06 Other Provisions: Employees shall give as much notice as possible for their inability to
report for work due to illness.

14:00 SUPERVISORY POSITIONS

14:01 Transfer tc Supervisory Position: The selection or appointment of em ployees for

- Supervisory positions or for any position not subject to this Agreerment, is not governed by
this Agreement, but if any employee appointed to a permanent position ouiside the scope
of the bargaining unit, such employee shall retain their bargaining unit seniority for a period
of six (6) months following such appointmert. If the employee remains in the position
outside the scope of the bargaining unit beyond the above noted six (6) month period, all
bargaining unit seniority shatl be forfeit and their name shall be removed from the Union
Seniority List.

15:00 LEAVE OF ABSENCE

15:01 General Leave; The City shall grant leave of absence without pay and without joss of
seniority to any employee requesting such leave for good and sufficient cause, such request
to be in writing and approved by the City, for a period not exceeding three months,

15:02 Union Conventions or Schools: Leave of absence without pay and without loss of seniority
shall be granted upor: request to the City to employess elected or appointed to represent
the Unien, at Union conventions, or Union schools provided the City is advised in writing by
the authorized cfficers of the Union of such appaintments,

15:03 For Union Business: The City agrees that where permission has been granted io
representatives of the Union, who are employees of the City, 1o leave their employment
temporarily in order to carry on negotiations with the City, or with respect to a grievance,
they shall suffer no loss of pay for the time so spent.

15:04 Leave of Union Officers: Any employee who is elected or selected for a full time position
with the Union or anybody with which the Union is affiliated or who is elected to public office
may be granted leave of absence without pay or loss of seniority by the City for a period of
one year. This period may be extended by the City at the end of the year.

15.05 When death occurs to 2 member of an employee's immediate family, the employee will be
granted leave of absence on compassionate grounds and will be granted time off with pay
at the reguiar hourly rate up to a maximum of four {4) days for any days which are normaity
straight time working days and fall within the period from the day of death up to and
including the day of the funeral. If the funeral is more than two hundred kilometers (200
km) from Sault Ste. Marie, the four (4) working days shail be any days which are normally
straight time working days and fall within the period from the day of the death up to and
inciuding the day following the funeral.

Members of the immediate family means the employee’'s: mother, father, sister, brother,
spouse, commaen-law spouse, son, daughter, grandchildren, grandparents, mother-in-law,
and father-in-law. Leave of absence without loss of pay for four (4) working days shall be
granted tc an employee to attend the funeral of a child of a spouse as defined under per
part (b) sections {i} and (iii} below.
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Leave of absence without loss of pay for one (1) working day shall be granted to an
employee to attend the funeral of the employee’s brother-in-law or sister-in-law

Non atiendance at the funeral regardless of dlstance disqualifies the employee from funeral
leave.

“Spouse” means a person

(a) to whom the person is married, or

(b} with whom the person is living outside marriage in a conjugal relationship, if the two
persans,
(i} have cohabited for at least one year,
(i are together the parents of a child, or

(i) ~ have together entered into a cohabitation agreement under section 53 of the
Family Law Act; (*conjoint”).

15:06 Jury Duty: The City shall pay an employee who is required to serve as a juror or court
wimess, the difference between normal earnings and the payment received for jury service
or courl witness. The employee will present proof of service and the amount of pay
received.

16:00  HOUHS OF WORK

16:01 (@) Normal hours of werk shall be eight (8) hours per day and forty (40) hours per week

with two {2} consecutive days off.

(b) The normal workday shali be 8:00 A.M. to 4:30 P.M., Monday to Friday. (40 hours per
week)

(c) Shift workers - five (5) eight (8) hour shifts per week with two (2) consecutive days off.

17:00 COMMUNITY CENTRES DIVISION

17:01 It is agreed that prior to changing any work scheduling in the Community Centres Division
the City will discuss such changes with the employees one week prior to making such
changes.

18:00 OVERTIME

18:01 Overtime at the rate of time and one half the regular pay shall be paid for all work
performed in excess of the regular hours.

18:02 An employee shall be entitled to a minimum cf three {3) hours at time and one-half {1 -1/2)
the employee’s regular rate of pay when called out to work overtime.

18:03 Overtime work shall, as far as possible, be equitably distributed among the employees who
normally perform such work.
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18:05

18:06

19:00

19:01

(@)

19:02

19:03

20:00

20:01

HIR
The work week shali be a period of seven work days beginning at 12:01 A.M. Sunday or
the shift starting time closest thereto,

There shall be no doubling up or pyramiding of overtime rates or shift premiums. Any hour
or hours of work paid at overiime rates shall not be counted as hours worked for the
calculation of overtime pay.

The City shall pay a mea! allowance of eleven dollars seventy five cents ($11.75) (effective
the first of the month following ratification of the Memorandum of Settlement by the parties),
(increase to $12.00 effective February 1. 2013 and increase to $12.25 effective February 1,
2014) to an employee required to work more than ten (10) hours and an additional meal
allowance for avery five (5) hours he is required to work thereafter.

In addition the City shali pay a meal allowance of eleven dollars seventy five cents ($11.75)
(effective the first of the month following ratification of the Memorandum of Settlermnent by
the parties), (increase to $12.00 effective Febriary 1, 2013 and increase to $12.25 effective
February 1, 2014}, for an employee required to work five (5) consecutive hours on a caliout,

PREMIUMS

The City shall pay all seasonal and permanent empioyees reguired to work shift work a
shift premium on the foliowing basis:

Where 50% or more of the scheduled hours of work fall afier 4:00 P.M. but prior to 12:00
midnight, a shift premium of seventy-five (75) cents per hour for the full shift (effective the
first of the month foliowing ratification of the Memorandum of Settlemer! by the parties.)

Where 50% cor more of the scheduled hours of work fall alter 12:00 midnight but prier 1o
8:00 A.M., a shift premium of eighty-five (85) cents per hour for the full shift {effective the
first of the month foliowing raiification of the Memorandum of Settlemenit by the parties.)

The City shall pay employees a Sunday premium of one (1} doflar per hour for all hours
worked during the twenty-four hour period beginning 12:01 A.M. Sunday or the shift starling
time closest thereto (effective the first of the month {ollowing ratification of the Memorandum
of Settlereant by the parties.)

Employees directly assigned to perform a disinternment shali each receive an additional
sixty dollars ($60.00) {effective the first of the month following ratification of the
Memorandum of Settlement by the parlies) and to sixty-five dollars ($65) effective February
1, 2014. It is understood that such payment shall be applicable only io disinternments that
are greater than sixty (80} days from the internment.

VACATIONS

Employees with less than 12 months service at December 31st, shall receive one day of
vacation for each completed month worked to a maximum of 10 days. Such vacation shall
be taken in the following year with pay at 4% of the previous year's earnings.
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20:02 Employees who have completed one (1) but less than five (5) years of accumulated sewé:gj)
shall receive two weeks vacation at their regular rate of pay.

20:03 Employees who have completed five (5) years but less than ten (10) years of accumulated
service shall receive three weeks vacation at their reqular rate of pay.

20:04 Employees who have completed ten (10) years but less than fifteen {15) vears of
accumulated service shall receive four weeks vacation at their regular rate of pay.

20:05 Empleyees who have completed (15) years but less than twenty (20) years shall be allowed
five (5) weeks annual vacation at their regular rate of pay.

20:06 Employees who have completed twenty years (20) of service but less than thirty vears shall
be allowed six {6} weeks annual vacation at their regular rate of pay.

20:07 Employees who have completed thirty (30) years or more of accumulated service shall
receive seven (7) weeks vacation with pay at their regular rate of pay.

20:08 Employees who are absent from work without pay for thirty (30) days or more shall have
their vacation entitlernent reduced in proportion to such time absent from work.

20:09 The vacation scheduie shall be posted by March 1st each year. Employees must make their
choice known to the Division Head by January 31 each year. All employees who have failed
to file their request by January 31% will lose their seniority preference for vacation. Vacation
requests for the peried January 1% through January 31% shall be considered in the order
received and without seniority preference.

20:10  The vacation year shall be from January 1* to December 31%,

20:11 The City agrees io co-operate with the employees in making provisions that, where
possible, employees may take two weeks of their annual vacation between May 1% and
October 1° and if work load permits to make provision for those having more than two
weeks vacation o take the complete vacation at one time except during the period May 1%
to October 1.

2012 An employee may carry aver up to two weeks of vacation from one year to the next provided
such request is made in writing prior to February 1% of the current year to the Department
Head for approval. Such vacation must be taken in the subseguent year and it is understood
and agreed that the pay shall be at the rate that would have been paid in the year the vacation
entitlement originally ccecurred.

21:00  PAID HOLIDAYS

21:01 All employees shall be paid for the following holidays at the regular rate of pay:
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22:00

22:01

o)

New Year's Day Civic Holiday
Family Day (3" Monday in February) Labour Day

Good Friday Thanksgiving Day
Easter Monday ** Remembrance Day
Victoria Day Chrisimas Day
Canada Day Boxing Day

Any employee who is required to work on & paid holiday, shall be paid at time and a half their
standard rate of pay for every hour worked in addition to their reguiar holiday pay. Due 1o the
nature of the work the number of employess releasead for the particular holiday will be at the
diseration of the Department Head.

= Community Centres Divisian
Easier Sunday substituted for Easter Monday

if any of the above holidays falls on a Saturday or Sunday, the Friday or the Monday as
designated by the City shall be considered as the Statutory Holiday for the purpose of this
agreement.

Notwithstanding the above provision where either Christmas or Boxing Day falls on a
Saturday or Sunday, the designated days may be the two (2} days immediately preceding
or following Christmas or Boxing Day.

Every employee shall be granted time off with pay at their regular rate of pay in respectto a
statutory holiday uniess:

(1) The employee is required to work on a statutory holiday and does not work or leaves
before the end of their shift without permission from their supervisor or,

(2} The employee does not work their iast scheduled shift prior to or their first scheduled
shift afier the staiutory holiday unless they were off work due to illness or with
permission of,

{3) Subject to the provisicns of the Employment Standards Act, the employee is on layoff
on a statutory holiday or;

{(4) Subject to the provisions of the Employment Standards Act, the employee is on leave
of absence on a statutory holiday.

GROUP WELFARE PLAN

Employees shall be provided with the foliowing health and insurance benefits. The City
shalt pay 100% of the premiums for employees participating in these plans.

« Ontario Hospital Insurance Plan (Q.H.1.P.)

s Semi-Private,
s Extended Health Care
- Vision Care - $325.00/ 24 month (effective 1% of the month following ratification of
the Memorandum of Agreement by the parties) and increase to $350.00/ 24 month
effective February 1, 2014. Note: This amount can be used for laser eye surgery.
- One (1) eye examination by a licensed ophthaimologist or optomeirist every
twenty-four (24} consecutive months.
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- Orthodics & orthopaedic shoes maximum of one (1) pair $400 per calendar yeeh".
- Pharmacy dispensing fees capped at $10.00 effsctive February 1, 2011 and
increase to $11.00 effective February 1, 2013. No O.T.C. drug coverage with the
exception of those deemed by the insurer to be “life sustaining”.

Paramedical Benefit:

Maximum of $1,000 per calendar year (effective 1* of the month following ratification of
the Memorandum of Agreement by the parties) for any combination of the following
services:

Physiotherapist, Clinical Psychologist or Marriage & Family Therapist, Massage
Therapist, Speech Pathologist, Chiropractor, Osteopath, Podiatrist, Chirapodist,
Naturopath, and Nutritional Counselling by Professional Dietician.

Out of Province Travel Plan
Dental Plan #9, with Rider #3, (Orthodontic, effective 1% of the month following
ratification of the Memorandum of Seltiement by the parties increase to two thousand
five hundred ($2,500 limit), at current QDA rates minus one year.)

= QOverage Dependent Coverage is applied to the Green Shield Extended Health Care
and the Dental Plan, 100% of the cost o be paid for by the City. It is agreed that the full
U.L.C. rebate on premiums shall be retained by the City.

+ Group Life Insurance Plan

- Life Insurance - One and one-half times (1-1/2 times) basic annual salary.
- Double Indemnity for Accidental Death and Dismemberment

e Long Term Disability Insurance Plan

The parties agree that eligibility for L.T.D. benefits set out in this article will cease when'

(@) An active employee becomes eligible for an OMERS unreduced early retirement
pension; or

(b} The gross monthly income payable to the employee from OMERS, Canadian
Government Annuities, Canada Pension Plan and Workers' Compensation are equal
to or greater than the total monthly incomne payable to the employee form the Long
Term Disability Benefit and the Canada Pension Plan Benefit.

Active Emplovees Qver Age 65

Provide the following benefits to employees who continue to be actively employed beyond
age 65:

« Limited Extended Heaith Care to retirement or age 70 max. No dependent coverage
with the exception of spouse. Effective 1% of the month following ratification of the
Memorandum of Settlement by the parties:

1. Drug plan capped to $1,100 per annum and to $1,200 per annum effective
February 1, 2014. Remains 90%/10% co-insurance; $10 dispensing fee cap; nc
OTC. Depencent Spouse under age 65 not subject to per annum cap.
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22:03

22:04

22:05

22:06

2207

22:08

ol
2. Paramedical capped $750 per annum.

3. Vision Care - $250/24months. No eye examination coverage.
4. No coverage of medical items.

« Life: Reduce to $10,000 fixed to retirement or age 70 max.

Benefits implemented effective the first of the month foliowing the date the employee
attains age 65.

Coverages for new employees will be effective as follows:

{a} Extended Health Care - 1st of ihe month following completion of 3 months service.
(b} Group Life Insurance - the day following completion of 3 months employment.
(¢} Dental Plan - 1st day of the month following completion of 3 months service.

Coverages for Group Life insurance and Long Term Disability Insurance shall normally be
adjusted effective on the first day of February following, but adjustments arising from the
terms of a4 new or revised agreement shall be made effective as soon as possible after the
signing of the terms of settlement. Coverages under such plans shall be in accordance with
the terms and conditions of Great West Life Policy 320925 Division 005 (Group Life
Insurance} and Greai West Life Policy 320925 Division 015 {Long Term Disability
Insurance).

An employee who is absent from work without pay for 30 days or more shall be responsible
for the payment of the total cost of the premiums for the benefits set out in Articles 22:01,
22:02 and 22:03.

Every employee shall be fully responsibie for keeping the City informad of changes in his
marital status or number of dependents. The City shall have the right to recover by payroll
deduction any amounts of premium paid in excess of such premiums as a resuit of not
heing properly informed by any employese of their status for the purpose of insurance and
medical coverage.

The City shail have the right to determine the carrier of all such benefits. All refunds,
reduction of premiums, dividends, etc., shall become and remain the sole property of the
City. Benefits under any such plan or plans shali not be reduced by the City without the
consent of the Union.

It is agreed that the full U.1.C. rebate on premiums shail ba retained by the City.

The City agrees to cover the payment of premiums for O.H.1.P. and Extended Health Care
on the same level as at the time of retirement from retirement to age 65 or until assistance
is available from another source if it is before age 65, whichever occurs first. 1t shali also
exclude payment 1o any retired employee engaged in full time employment.

All employees upon retirement may revert to $10,000 Group Life Insurance, 100% of the
cost to be paid by the employee.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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Sick Leave Defined: Sick leave means the period of time an employee is permitted to be
absent from work with full pay by virtue of being sick or disabled or because of accidant for
which compensation is not payable under the Workers' Compensation Act. '

SICK LEAVE PROVISICNS

Upon completion of six months service, sick leave will be accumulated at the rate of one and
one-half (1 1/2) days per month, refroactive to the date of commencement, up to a maximum
of two hundred and fifty (250) working days.

A master reccrd of each employee's sick leave, showing the accumulated credit and
accredited debits shall be kept by the City and each employee may at reasonable times,
check his current balance.

Recognized days off shali not be deducted from the accumulated sick leave,

No employee shall draw during their active service with the City accumulated sick leave
benefits if their absence from work is not due to illness as attested by the certificate of a
medical practitioner.

The City shall, effective first of the month following ratification of the Memorandum of
Settiement by the parties, pay up to forly dollars ($40) and effective February 1, 2014
increase to foriy-five dollars ($45) for the completion of the City medical form when
requested by the employer. The employee shall be required to submit to their supervisor a
receipt of payment in order to qualify for reimbursement.

An employee in receipt of Workers' Compensation payments for injuries or illness suffered
during the course of employment, shall receive full salary and bensfits during such period,
provided that the difference between the amount of such compensation and their normal
salary or wages is deducted from their unused sick leave credit and the payments shall
cease when the credit is exhausted. All wage payments by the Compensation Board shall
be deposited with the Emplover.

Sick Leave without Pay: Sick leave without pay may be granted at the sole discretion of the
City to an employee who does not gualify for sick leave with pay or who is unable to retum
to work at the termination of the period for which sick leave with pay is granted.

Sick leave shail not accumulate during any period of absence from work withoui pay of 30
days or more, nor during any period for which sick leave is paid.

PENSIONS

The Council of the City of Sault Ste. Marie has set up & pension pian under the Ontario
Municipal Employees Retirement System, which Plan includes employees of the City. The
terms of the plan are covered in an agreement between the Council and the O.M.E.R.S., a
copy of which will be supplied to each employee contributing te the plan.

The plan shall be made available io all permanent fult time employees of the City and shail
become part of this Agreement.

C.UP.E. LOCAL 3- COMMUNITY SERVICES . 2012-2015 CONTRACT
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[0(C)

All rights, benefits, privileges, and working conditions which smployees now enjoy, receive,
or possess as empioyees of the City shall continue to be enjoyed and possessed insofar as
they are consistent with this agreement but may be modified by mutual agreement between
the City and the Union.

GENERAL CONDITIONS, PRESENT CONDITIONS AND BENEFITS

Proper Accommodation. Proper accommodation shall be provided for all employees of the
City to have their meals and keep their clothes,

Employees who voluntarily perform duties cther than their regular type of work are to receive
the rate of pay normally paid such part time empioyees who are not classified within this
agreement. This is to apply only when an employee performs such duties over and above his
regular hours of employment.

The Parties hereby agree that there shall be no restriction on contracting out by the
Corporation of their work or services of a kind and to a degree now performed by
employees represented herein, provided however, that no permanent employee who has
completed four years of service will be laid off due to contracting out.

Employees may reguest, in advance, the examination of the Human Hesources
Department File of histher record. The file shall be shown to the employee during reguiar
working hours at a time mutually agreed upon by the Commissioner of Human Resources
or designate and the employee.

TOOLS, EQUIPMENT & CLOTHING

The City will provide all tools and equipment 10 carry out the work of the City, including
rubber coals, pants, boots, and rubberized work gloves, for those engaged in woik where
such clothing is necessary.

The City will provide, where necessary, coveralls for all its employees,

All permanent and seasonal employees who were such on May 1st each year, will be

provided an annual allowance one hundred fifty dollars ($150.00) effective the first pay

period following ratification of the Memorandum of Settlement by the parties, and increase

to one hundred fifty five dollars ($155.00) effective February 1, 2014 for the purchase of
ne pair of C.5.A. approved safety boots.

Effective the first of the month following ratification of the Memorandum of Agreement by
the parties increase Tool Allowance to two hundred dollars ($200} to those empioyees in
the Mechanic Classification and increase to two hundred and twenty-five dollars ($225)
effective February 1, 2014.

GC.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 GONTRACT
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27:00  INCLEMENT WEATHER

27:01 Inside work will be provided for all permanent and seasonal employees if it is not
reasonable to work outside during wet, stormy, or extremely coid weather,

27:02 When it is necessary for employees to work in an emergency during such weather, the City
will provide rubber coats, panis, boots and hats. The City will also equip the trucks with
suitable covering to protect the men riding to and from work.

27:03 The City shall provide adequate sanitary facilities where possibie, and provide means
whereby the men can change and dry their wet clothing.

28:00 WAGES

28:01 Each employee's job shall be described and classified, and a rate of pay applied to each
employee.

28:02 Standard Hourly Wage Scale

For the term of this collective agreement the following standard hourly wage scale will be in
effect for all jobs classified under Appendix "A" of this Agreement.

JOB CLASS FEB. 1.2012 FEB.1.2013 FEB.1,2014

1 21.12 21.54 21.97
2 21.47 21.90 22.34
3 21.82 22.26 22.71
4 22.20 22.64 23.09
5 22.48 22.93 23.39
& 22.86 23.32 23.79
7 23.25 23.72 24.18
8 23.59 24.06 24.54
9 23.95 24.43 24.92
10 24.31 24,80 25.30
11 24 .61 2510 25.60
12 24.97 a5.47 25.98
13 25.24 25.85 26.37
14 26.18 26.68 27.21
15 26.81 27.35 27.90

*Cemetery Operator

- Backhoe 24.86 25.36 25.87

28:03  STUDENTS

28:03(a) Notwithstanding the provisions of Article 28:02 the following additional hourly wage rates
shall be in effect.

C.UPE LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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Students FEB. 1.2012 FEB.1,2013 FEB.1,2014

1st year 10.72 10.93 11.15
2nd year 10.93 11.15 11.37
3rd year 11.31 11.54 11.77

Note: Feb. 1, 2010 - 1* year student rate adjusted in accordance with Employment
standards Act - Minimum wage.

28:03(b) The Union will be notified of students hired to perform work under the Labourer
classification identitied in Appendix A.

Students shall be covered under the collective agreement solely for the purpose of
collecting union dues.

29:00 TERM OF AGREEMENT

29:01  This Agreement shall continue in force and effect from February 1%, 2012 until January
31%, 2015. Either parly to this Agreement may, not more than ninety (90} days, and not
less than thirty (30) days prior to January 31%, 2015 present to the other party in writing
proposed terms of a new or further Agreement and/or Amendments to this Agreement and
a conference shall be heid within fifteen (15) days at which time the parties will commence
negotiations on the proposed amendments and/or the terms of a new Agreement. Failing
agreement by January 31%, 2015, this Agreement and all its terms will continue in force
until a new Agreement is executed.

29:02 Unless either party gives to the other party a written notice of termination or a desire to
amend this Agreement, then it shall continue in effect for a further year without change and
s0 on from year to year thereafter.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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0(C)
IN WITNESS WH EREOF the parties hereto have hereunto set their corporate seals by the hands of °
their proper officers in that behalf the day and year first above written. :

SIGNED, SEALED AND DELIVERED THE CORPORATION OF THE CITY
OF SAULT STE. MARIE

MAYOR DEBBIE AMAROSO

CLERK MALCOLM WHITE

LOCAL NQ. 3, CANADIAN UNION
OF PUBLIC EMPLOYEES

sécﬁETAqv
f'ﬂ'! r‘ﬁ ‘ ;o e
':ml " J.-h". ! >
L S T _,’/1' Ay
NEGOTIATING COMMITTEE
Lt A
L /"f"--"f
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APPENDIX "A"
LIST OF THE JOBS COVERED BY THIS AGREEMENT:

DIVISION AND JOB TITLE JOB CLASS

Parks Division

Labourer 1
Riding Mower QOperator 1
Gardener Trainee (6 months) 4
Gardener Trainee (8 months) 6
Utility Arborist Trainee 8
Gardener 8
Operator 8
Maintenance Person : 8
Utility Arboerist 12
Carpenter 15
Carpenter/Cabinet Maker 15
Mechanic 15

Group Leader

- Sporistield 10
- Development 10
- Operations 10
- Maintenance 10
- Forestry 14
* - Horticulture 12

Cemetery Division

Laboursr 1
Cperator : g
Lead Hand 10
Mechanical Repairperson 10
Mechanic 15
* Group Leader 13

Cemetery Operator - Backhoe (Maintain as separate scalg)

Employee assigned to operate the Cremator will be paid at Job class 8.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT -
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Community Centres Division

Janitor

Repairperson

Facility Operator

Facility Operator | Trainee Rate
Facility Operator |l Trainee Rate

—
000 - D —

Locks

Lockmaster: S. Aikens JC 10 per Letter of Understanding “K"

Please note: Asterisk denotes Group Leader positions. assigned additional
supervisory responsibilities.
C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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LETTER A | H} (.C'\E

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3. C.U.P.E. - T.5.D.

The following represents the understanding of the parties regarding the exercise of Division and/or
department seniority rights in respect to posted positions: '

1)

In the exercise of seniority rights for the purpose of job opportunity where there is no layoif, an
employee may exercise his right to a job where he is senior on the Division seniority list and
has the ability to perform the job but cannot displace an employee on a post job.

2) In the exercise of seniority rights in the event of a layoff resulting in a reduction in the work
force, an employee may bumgp into any position at the same job class or a lower job class
where such an employee is senior on the Division seniority list and has the ability to perform
the job.

3) In the exercise of seniority rights in the Pool Jobs (Job Class 1) in the event of a layoff, it is an
employee’'s Depariment seniority that shall govern.

AGREED TO THIS DAY OF , 2012.
A, -~
FDF}"‘I“H& UNION" / FOR THE CITY o
o4 I P
&l j J{;.--}f
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LETTER B

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3. C.U.P.E.-C.5.D.

RE: SUBSIDIZED WORK PROGRAMS

Local 3 C.U.P.E. hereby agrees to the participation by the City in the above programs in areas of its
jurisdiction subject to the following conditions:

(i) The participation in such programs will in no case displace an employee under the jurisdiction
of Local 3 CUP.E.

{i) Local 3 C.U.P.E. wilt be given advance notice of such programs including work location, type
of work and the term of the program.

(iiy  Persons engaged in such programs shall not be covered by any term of the collective
agreement and shall not acguire any rignt to a positicn included in the collective agreement.

(iv)  This understanding may be cancelled at any time upon providing 30 days notice in writing of
such cancellation.

AGREED TO THiS DAY OF . 2012.
Fcﬁa TH_QN&JN FORTHECITY
/ : Pz “L/M
i Tl (S
P
: i e e B
{;:::-'f‘/,-" rnlg./"' ‘:;":4.%:”-:-:‘;-"':‘
L Lk o™ 3
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LETTER C j ° CC:)

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.UPE ~C.5.0.

The parties agree that, not withstanding the provisions of Article 13:02, the following will apply during
the term of the 2012 - 2015 collective agreement:

‘Employees, not on a posted job, working in the labour pool may be assigned to fill vacancies in a
higher job class in another division.

The senior employee with the ability and proficiency to do the work as determined by the City will be
assigned to the vacancy.”

AGREEDTOTHIS DAY OF , 2012,
FDFETHE UNIGN FORTHE CITY ...
f.f I SO -
D e e »f’

o o "'f ..f

T,
i
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LETTER D
ETTER OF UNDERSTANDING
Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3. C.U.P.E.~-C.5.D.

The parties agree to the following method to assign a Group Leader for temporary vacancies.

For the purpose of assigning a Group Leader for holiday/sick replacements, the senior permanent
crew member has first option 1o the relief position.

Failing filling the position from within the crew, then go the gerieral area for an incumbent, and failing
this, go to the General Seniority List.

Crews: Operations {Grass)
Sportsfield
Forestry
Horticuiture
Repair/Maintenancs
AGREED TO THIS DAY OF , 2012,
QTHE LJF\H’QN FOR THE CiTY
ks 1{ fjl?ls .’,‘u'fl_‘,.-"';f
I/,(T? -\i i ) 'f !— 'L.J‘.-/J'F":’
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LETTER E

CLARIFICATION NOTES

FACILITY OPERATOR RATES

Clarification Notes Regarding the implementation of Facility Operator Trainee Rates.

«  Facility Operator Trainee | — JC8
Will be required to successfully complete within 12 months of hiring (1) Certified Pool Operator
(CPQ) Certificate and {2) Wnitten Examinations of the Technical Safety & Standards Association
(TSSA) for the Refrigerator Operator Class "B" Cettificata.
Failure to obtain the above noted qualifications within twelve {12) months from the date of hire
will result in termination of employment. Termination for failure io obtain the necessary
qualifications within the twelve {12) month period will not be subject to the grievance procedure.
In the event the employee was unable to complete the above noted gualifications within the
twelve (12) months following hiring due to circumstances beyond the employee's control, the
City reserves the right to extend the twelve (12) month limit in order for an employee 10
successfully acquire the above noted qualifications.

e  Facility Operator Trainee || - JC9

Employee musi possess the CPO and have successfully passed the wrillen examinations for
Refrigeration Operator Class B Certificate.

= Facility Operator — JC 11

Employee possesses and is expecied to maintain valid CPO Certificate and Refrigeration
Operator Class B Certificate.

‘Faliure to maintain the requisite qualifications shall result in disciplinary action up to and
inciuding discharge.

Mote:
Mr. P. Sarlo: Possesses Class B but not CPO. Grandfathered into JC 11 but wili nct be

permitted to work in Pools unless CPO Certificate successfuily obtained.

Transferred Parks Employees

~ Inthe svent Parks personne! are required to be transferred to Facilities, the employees so transferred
shall be assessed against the requirements of Facility Operator and will be paid JC 8, 9 or 11
accordingly.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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This provision to be null and void should the parties agree to the transfer of Parks to the jurisdiction of
the Local 3 PWT colleclive agreement.

AGHEED TO THIS DAY OF , 2012

5

_OP;’THE UN@N’ / FOR THE CITY

¥
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LETTER _F

SUPPLEMENTARY AGREEMENT

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E. - C.S.D.

[o{C)

The payment of retroactive wage increases shall not apply to students or persons employed under
government sponsored programs such as Local Initiative Programs, except by mutual consent.

AGREED TO THIS

_J"':.

FOP&‘THE UNIDN
)‘{—_1(._4_ r/‘ \f}‘/_, __-'

aﬁf '/" \" ._.-"d-,._& b

Ll

/~" /"

/ ﬂ'% 4}—%

DAY OF , 2012,

L
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LETTER _ G

SUPPLEMENTARY AGREEMENT

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E. — C.8.D.

The City agrees to pay all employees hired prior to September 1, 19886, Job Class 8 while operating
the riding mower provided such employees operate other eqguipment as assigned.

All employees hired after September 1, 1986 will be paid Job Class 1 when operating a rniding mower.

A riding fawnmower shall be defined as a traction unit twenty-gight (28) hp and under with primary
function to cut grass. When used with other attachments the same rates of pay apply.

AGREED TO THIS DAY OF 212,

FOH 'T‘F‘J .f: UNI
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LETTER H / . (C:) :

LETTER OF UNDERSTANDING

Between
THE CITY OF SAULT STE. MARIE
and |

LOCAL 3. C.UPE -C.5.D.

The parties agree in principle to the following amendment to this clause:

ARTICLE 23:06

An employee absent on Workers' Compensation shall receive a further payment, in addition to any

W.S.1.B. payments that will provide a total payment to the Employee that will approximate but not
exceed such Employee's net pay.

It is agreed that this amendment is subject to a review of the actuai method of calculation ard in the
event both Parties agree to such calculation, the matter will be finalized by a letter of agreement.

AGREED TO THIS DAY OF , 2012,
B
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LETTER |
LETTER OF UNDERSTANDING

Between
THE CITY OF SAULT STE. MARIE
and

LOCAL 3, C.U.P.E. - C.5.D.

HE: ABSENTEEISM

Both parties are concerned with the overall absenteeism and its related costs and causes among this
group.

The parties agree to utilize the Joint Consultation Committee structure to discuss absenteesism with
the express purposa of resolving these issues.

AGREED TO THIS DAY OF 2012,
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LETTER _J ’i @ (C’)Q)

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E. - C.5.D,

Notwithstanding the provisions of Article 17 the parties agree that in the Community Centres Division
on a trial basis, employees may be scheduled to work eight (8), ten (10), or twelve (12) hour shifis.
Scheduling will not include split shifts. The Employer will advise the Union prior to implementation.
The hours of work shall be:

8 hour shifts (40 hours per waek) —~ 10 shifts = 80 hours pay biwaekly

10 hour shifts {40 hours per week) — 8 shifis = 80 hours pay biweekly

12 hours shifts 80 hours pay biweekly and adjusted on a 160 hours cycle

Where possible, the Employer will provide a schedule with two (2} consecutive days off and comply
with Article 17:02 when changing schedules,

Should the Employer find it necessary to propose alternate shift arrangements in the Parks or
Cemetery Divisions during the term of the agreement, the Employer will meet with the Union to
discuss and agree upon such arrangements.

AGREED TC THIS DAY QF , 2012.
FOR'THE UNION, /
Vi E F,  fif §
s _AL-"JL "__;-':ﬁ__1 P - ./
_f'.'f_._.-"/._._;_::l ,‘l-:/ -" 43 Lt {
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LETTER K

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, CU.RPE. - C.8.D.

The parties agree to the following with respect to the Lock Operation:

T

Mr. Steve Aikens will continue as a Lockmaster, J.C. 11 and will be utilized in this classification
as may be required during the period the Locks are in operation. it is to be understood Mr.
Aikens may be returned to his former classification in the Arenas operation on or after
September 1% of any given year.

® if Mr. Aikens at anytime chooses not to fill the position of Lockmaster Job Ciass 10, this
Letter of Understanding will become null and void. The Lockmaster classification will ce
deleted from the collective agreement.

® It is understocod by the Parties that Mr. Aikens when in the position of Lockmaster car:
be called upon from time to time to perform the duties of Facilities Operator.

it is understood that the Locks Operation shalf be considered to be within the Community
Centres Division.

sSeniority shall be exercised only within the Community Centres Division.

With the exception as outlined in item #1 above, it is to he understood thai the Lockmaster
function will be incorperated into the Facility Operator Ciassification.

in view of the odd hiours of operation of the Locks, the parties agree for all Facility Operators at
the Locks operation:

a) Articles 16 {Hours of Work}, 18 (Overtime), and 19 (Premiums) of the Collective
Agreement are waived except that the Employer will pay the Sunday Premium per
article 19:02

b} The parties agree that the hours of operation and therefore the worker's hours of work
will be discussed with the employee one week prior to making changes to the schedule.
The parties recognize that the normal work day would be a maximum of 12 hours in a
given day at regular hourly rate.

Coffee and lunch breaks will be paid and are to be taken on the job.

C.U.P.E. LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
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¢)  The normal work-week shall be Sunday to Saturday.

d) Hours of work will be an average of 40 hours per week over a 160 hour cycle.

e) A scheduled week of vacation will consist of seven (7) consecutive days off.

AGREED TO THIS DAY OF 2012,
) A1 Ko
FOR THE UNION FOR THE CITY
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LETTER L / D’ L(:;

MEMORANDUM OF AGREEMENT

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3. CUP.E. - C.5.D.

The following is an agreement by the parties with respect to Mechanics within CUPE Local 3 €.8.D. and is
suh;eet_ to ratification by the Union and the City. The parties agree to unanimously recommend acceptance to
their principals. The provisions of the collective agreement apply except as set out below:

1. Duties Parks and Gemetery Mechanics will work on all City equipment as assigned.

2. Hours of Work The Parks Mechanics will be incorporated into the Public Works and
Transportation schedule, including shiftwork and standby.

3. Rate of Pay Parks and Cemetery Mechanics will be placed in the new Job Class 15 and will
be paid at that rate.

Shift premiurns shall be as per the C.S.. Colisctive Agresment. (Article 18:01
and 19:02)

4. Call Qut The provisions of ariicle 18:02 do not apply. When employees are called from
home, they shall receive a minimum of three (3) hours pay at the overtime rate. .

5. Stand-By Employses who are on standby shall be paid one (1) hour's pay at their regular

rate for sach eight (8) hours required to be on standby in addition to the cali-out
provisions outlined in lem No. 4 abova.

This Memorandum of Agreement is exclusive to the Mechanics and is not he construed as precedent sefting
for other part of the operations.

This memorandum of Agreement shali be in effect until January 31, 2015 and will be subject o the provisions
of Arlicle 29:01 for renewal.

AGREED TG THIS DAY OF . 2012

F{::F# THE U\u’um FOR THE CITY. .. _

— f““., A e
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LETTER M
LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, CUP.E. - C.S.0.

Vacation Scheduling

- Vacation selection commencing in the year 2006 1o operate as follows:

L]

First Fick - 2 calendar week selection (2 consecutive weeks or 2 x 1 week blocks) any time of
vear; by seniority

» Second Pick - Select balance of vacation by seniority (Calendar week blocks)
« Once selected, vacation cannot be changed except by approval of the Department.
= Single day vacation selections permitted only by approval of the Department Head.
+ Employees by seniority will make vacation selections at a predetermined date and time from a
Master Vacation Board.
= Selecticns to be completed by November 1% of the immediately preceding year of vacation
selection. The Department will confirm vacation selections by December 1, 2012.
AGREED TO THIS DAY OF 2012,
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LETTER N : 3

LETTER OF UNDERSTANDING

Between

THE CiTY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E. - C.S.D.

Arenas and Pools

The City has the right 1o open and manage its facilities and determine staffing as may be required to
meet operational demands. It is understood an Operator will be on duty at a scheduled program or
event in the facility.

AGREED TO THIS DAY OF , 2012,
:'}:! s .-"'A:r
FOR THE UNION / FORTHECTY
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LETTER O

LETTER OF UNDERSTANDING
Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3. C.U.P.E. - C.S.D.

Time off In Lieu of Overtime

Employees may request fime off in lieu of overtime with the following conditions:

» Maximum Time Cif in Lieu - 40 hours (i.e. 5 work days})

« Requests for lieu time off will be considered on an individual basis at the time of request.

o Approval at the sole discretion of the respective Divisional Manager based upon the operational
requirements of the Division.

« [f not utilized, will be paid out.

AGREED TO THIS DAY OF , 2012,
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LETTER P

LETTER OF UNDERSTANDING

Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E.—-C.3.D.

Duty to Accommodate

The Retumn to Work Coordinator or designate will request the attendance of a Union Representative®
at a meeting required for the accommuodation of an employee with:

(a)  apermanent disability or
(b) a temporary disability known at the outset to be for a duration greater than thirly (30)
days. :
= * The Union shall designate the representative(s) to deal with disability related maitters.
Unavailability or non-attendance of the designated Union representative at meetings arranged
by the Return to Work Coordinater or designate shall not delay the accommodation process.

s * Either party may request a re-scheduling of a meeting with notice to the other party within
five (§) days of such meeling being scheduied.

+ Both parties recognize the benefits of early and safe return to work and the parties endeavour
to schedule meetings to deal with such matters as promptly as possible.

The Union can propose alternative accommadations including entry fevel positions.

It is understood the employee and union will be provided with a reasgnable amount of time to
consider and respond to a proposed permanent disability accommaodation.

The Return to Work Coordinator or designate will arrange gquarteriy meetings with the designated
Union Representative o review accommodation activity.

AGREED TO THIS DAY OF . 2012.

- FORTHE UNION,

e S [
b
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LETTER OF UNDERBRSTANDING
Between

THE CITY OF SAULT STE. MARIE

and

LOCAL 3, C.U.P.E. —- C.S.0.

CONSOLIDATION OF THE LOCAL 3 CSD COLLECTIVE AGREEMENT

Whereas the parties agree that it is beneficial to consolidate the Local 3 Community Services
Collective Agreement in whole or in part into the Local 3 Public Works and Transportation Collective
Agreement the parties agree to form a Committee consisting of Union representatives from Local 3
CSD (3 representatives - one (1) from each of Cemeteries, Parks and Facilities), Local 3 PWT (3
representatives) and representatives of the City for this purpose.

The parties will meet to discuss the possibility of the movement of the Parks and Cemeteries
Divisions from the CSD agreement inlo the jurisdiction of the Local 3 PWT collective agreement.
Furthermore, that the parties commit to hold the meeting to discuss this proposal prior to December
31, 2012,

AGREED TG THIS DAY OF , 2012,

-

FOR THE UNED}:F /
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LETTER R S

LETTER OF UNDERSTANDING

Betwean

THE CITY OF SAULT STE. MARIE

AND
LOCAL 3 C.U.PE. —-C.8.D.

The City agrees to maintain the wages of an employee on Paid Approved Union Leave subject to the
following conditions.

This Letter of Understanding will provide for a trial period for this process until December 31, 2013 at
which time such agreement shall be null and void unless renewed by mutual agreement of the
parties.

The Union has confirmed thal it will provide WSIB coverage for members on Leave for Unien
Business. The Union shall provide to the Cily initially and at any time upon request thereafter its
WSIB Clearance Certificate to verify it has such valid coverage. The Unicn shall also provide to the
City its WSIB account number. 1t is the responsibility of the Union to maintain such coverage. Failure
of the Union to maintain such coverage shall make this agreement null and void. The City will not be
responsible for WSIB coverage when an employee is on such leave.

The parties agree to meet during the term of the collective agreement prior to December 31, 2013 1o
discuss how the agreement is progressing and address any problemns or concerns that may have
arisen.

The agreement shall state that the Union will promptly reimburse the City within thirty (30) days of the
date of the invoice for the amounis owing for such leaves.

The City will issue such inveicas on a frequency of no greater than once per month.

For each employee granted such 'eave, it will appear as a separate code {Paid Approved Union
Leave — P.A.U.L.) on the employee’s pay stub and the City shall invoice for reimbursement from the
respective Union the amount of wages, Employer Heaith Tax, City OMERS share, City share of CPP
and City share of El.

For approved leaves of twenty (20) working days or more, the Union shall also reimburse the City the
monthly benefit premiums for Extended Health Care, Dental Plan, Life & ADD, and LTD. Also, the
Jity will invoice for the applicable vacation entitement percentage (2% per week of vacation
entitiement) for the period of absence plus a Sick Leave reimbursement amount of 1.5 day's pay for
each twenty (20) working days absence,

in addition to the previously noted amounts, the City shall bill the Union on each invoice the amount
of one-half {1/2) hour at the CUPE 67 Civic JC 10 Level 4 rate for the preparation of such invoice.

C.JU.P.E.LOCAL 3 - COMMUNITY SERVICES 2012-2015 CONTRACT
Page 43
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The City shall send the invoice for such reimbursement to the address designated by the Union. The
Union has confirmed that invoices for all CUPE Locals will be sent to the one (1) identified address.

Requests for Leave for Union Business approved by a representative of the Union shaii be on a form
provided by the City for approval by the respective Department Head and distributed o Accounting
Division with a copy to the Human Resources Department,

The commencement date of this process shail be on the first of a month as soon as practicable
following ratification of the Memorandum of Settlement by the parties.

AGREED TO THIS DAY OF , 2012,
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LETTER S

LETTER OF UNDERSTANDING

etween

THE CITY OF SAULT STE. MARIE

AND

LOCAL 3 C.U.PE. - C.5.0.

PART - TIME FACILITY OPERATORS

Employees hired to be a part-time facility operator shall be subject to the following conditions:

Shall be eligible for overtime pay after eight (8) hours work in a day or forty {40) hours in a
week.

Seniority shall be recorded separately by hours worked. Also, it is understood that 2,080 hours
worked is equivaient io ane (1} year of employment.

Vacation pay will be paic with each bi-weekly pay at 4% and increasing to 6% upon the hourly
equivalent of five (5) years service, 8% upon the hourly equivalent of 10 years service, 10% at
the hourly equivalent of 15 years service, 12% at the hourly equivaient of 20 years service and
14% at the hourly equivalent of 30 years service.

Part Time Facility Operators are members of the bargaining unit and have the right to apply to
Job Postings.

Fart Time Facility Operators will be entitled fo 50% of the full time safety footwear allowance.
This is to confirm that the City's Financial Assistance policy for training and education courses

is applicable to Part Time Facility Operators.

AGREED TO THIS DAY OF , 2012,
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE
BY-LAW 2012-205

AGREEMENT: (LE-53) A by-law to authorize an egreement betwsen the City
and The Sault Amatsur Soccer Association for the renewal of a five year
agreement for the use of Strathclair Park commencing on May 1, 2012 and
terminating an April 30, 2017.

THE CCUNCIL of The Corporation of the City of Sault Ste. Mare, pursuant tu
Section 9 of the Municipal Act, 2001, 5.0 2001, c. 25, ENACTS as follows:

1. EXECUTION OF DOCUMENTS

The Mayer and the City Clerk are hereby authorized for and in the name of the
Corporation to execute and affix the seal of the Corparation to an agreement in
the form of Schedule "A" attached hereto, dated the 5N day of November, 2012
and made between the City and The Sault Amateur Soccer Association for the
renawal of a five year agreement for the use of Strathclair Park commencing an
May 1, 2012 and terminating on April 30, 2017,

2 SCHEDULE "A"
Schedule "A" hereto forms part of this by-law.

3. EFFECTIVE DATE

This by-iaw takes effect on the day of its final passing.

PASSED in open Council this 5" day of November, 2012

MAYOR -~ DEBBIE AMAROSO

CITY CLERK ~ MALCOLM WHITE

of LEGALSTAFPEYLAWSZ01 1201 2-208 SASA agreement
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THIS AGREEMENT made in triplicate this 5 " day ofISIBBER 2012,
BETWEEN:

THE CORPORATICON OF THE CITY OF SALULT STE. MARIE
Hersinafter called the “City”
OF THE FIRST PART

-and-

THE SAULT AMATEUR SOCCER ASSOCIATION
Hereinafter calied "SASA™

OF THE SECOND PART

WHEREAS the City is the owner of lands more partictidary described in
Schedule "A" attached hereto and hereinafter referred to as Strathelair Park;

AND WHEREAS SA3SA is the owner of a structure located on Strathclair
Park and delineated in red an the map attached here as Schedule "B and

herainafter referred to as the Field House;

AND WHEREAS hoth Sirathclair Park and the Field House meet the
City's desire to accommodate spectators and players who utilize Strathclair Park;

HOW THEREFORE the Parties hereto agree as follows:
1. TERM
{a)  This Agreement shall be in effect for a term of five (§) years
commencing on May 1. 2012 and terminating on Aprii 30, 2017 {the

“Term"”).

2. FIELD HOUSE MAINTENANCE

(&) SASA shail ensure that the Field House complies with all relevant
laws and rvegulations, including but not limited to the Orniaric
Building Code Act, Liquor Licence Act, Oooupier's Liabifity Act, and

any relevant municipal by-laws at their sole expense.

{b) SASA shall be responsible foi the maintenance, upkeep and
renovations of the Field House axcept tha Concession Area, SASA
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shall further be responsible for all costs, expenses and liabilities
relating to the Fleld House except the Concession Area,

{c) In the event that SASA fails to meet its maintenance requirements
as set out in this Agreement in the City's sole view, the City may at
its option effect the necessary maintenance, renovations or repairs
and charge the cost of same back to SASA. Any such costs
incurred Yy the City shall be payable by SASA immediately upon
demand by the City.

{d}  SASA shall maintain. upkesp ard repair the washrooms and
change rooms areass located in the Field House at their sole
expense. The City shall parform the day to day cleaning services
for the Field House, including the washroom and change room
areas. The said cleaning services shall cccur only during regular
season play. The City shall keep the washroom facilities
appropriately stocked with soap and paper products.

{e)  SASA shall monitor the Field House and ensure that the Fisld
Houss ia kept secure,  SASA agrees that security and supervision
of the Field House shall be the sole responsibility and expense of
SASA.

{f Both SASA and the City shall appoint contacts from their respactive
arganizations for emergency purposes,

igl SABA shall be solely responsible for any and all PUC charges
supplying the Field House and the Congession Area.  Upon
payment of the aforesaid PUC charges by SASA to the PUG, SASA
shall on an annual basis during the Term of this Agreement provide
the Ciy with all necessary documentation to permit the City fo
calculate the PUC chaipes incurred by the City for its use and
operation of the Concession Area.  The Clty shall thereafter
promptly reimburse SASA for the PUC charges incurred by the City
for its use and operation of the Concession Area on an annual

basis,

3. CONCESSION AREA

{8) The City shall have the exclusive right to operate the Concession
Area from the Field House located at Strathelsir Park.
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(b}  No food sales or other concessions shall be permitted on sile at
Strathelair Park without the prior written pemmission of the City. The
City reserves the right to impose a charge calculated as a
percentage of gross sales.

fci  The City agrees to advance any profits from the concession sales
to the Corporation of the City of Sault Ste. Marie Sirathclair Park
Pavelopment Account which is a resenve account for future capital
expenditures,

4, TAXES

{a) SASA shall be responsible for all tawes, including ‘local
improvements or other rates or levies of any Kind or nature that
may be levied or imposed on the Field House.

5, USE OF FIELDS

{a&)  The City hereby permits SASA to utilize the soccer fields located at
Strathclair Park during the Term, subject fo the terms and
conditions of this Agreement.

{b}  GASA agrees to use the soccer fields at Strathclalr Park onfy for the
uses as set out in the Facllity Contract.  Any breach by SASA of
this Agreement ar any pravision of false or incorrect information by
SASA to the City in seeking this Agresment will, in the sole
discretion of the City, result in the immediate suspension andfor
cancellation of this Agreement. Al manies paid by SASA o the
City may be retained by ihe City and applied towards any losses or
damages incurred by the City as a result of the suspension andfor
termination of this Agreement.

el The Ciy may permit community members other than SASA to use
the soccer fields located at Strathclair Park. In the svent that the
City permits ather community members to use the scocer fields at
Stratficlar Park, the City shall provide notice of the same to SASA,

{d}  SASA agrees ta comply with any and ali by-laws, policies, codes of
behavior and regulations imposad by the City governing the use of
the soccer fields located at Strathclair Park, and all applicable
Federal and Frovincial siatutes and regulations at their sole

exXpense.
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(h)

SBAZA shall make all reasonable sffort to ensure that players,
participants and spectators use the fields and eguipment in a
manner fit for the appropriate purpose,

The City strongly recommends that SASA ensure all field users
wear full CSA approved equipment as it applies to the sport of
socoer.

SASA shall be responsible at their sole cost and expense for:

a. the sat up of the soccer fields at Strathclair Park, other
than any set up activities that have been specifically
designated to be the responsibility of the City in this
Agreement;

k. ensuring that the seccer fields located at Stratholsir Park
are left clean before departing Strathclair Park;

c. ensuring that no damagefvandalism at Sirathclair Park
oceurs during its use of Strathclair Park; and

d. the supply of all rented or privately owned property and
equipment necessary for their use of the soccer fields at
Strathclair Park.

The parties hereto acknowiedge and agree that SASA owns the
player shelter struciures located ot Strathclair Park.  SASA shall
maintain, upkesp and repair the player shelter structures located at
Strathclair Park. Further, SASA shall ensure that the player shekisr
structures comply with all relevant laws and regulations, including
any relevant municipal by-laws at their sole sxpense.

SASA  hereby confimms that the Cily has not provided any
representalion, warranty or other assurance regarding the suitability
of Strathclair Park or any part thereof, including any ancillary
equipment, facility, field or playing surface (the ‘Facility
Infrastructura™ for use by SASA. SASA acknowledges that prior to
each and every use of Strathclair Park or any part thereof, it has
carried out a complete inspection of Strathclair Park and the Facility
Infrastructure to satizfy itsell concaming the suitability of same for
its proposed use and further, that it is using Strathclair Park and the

Facility Infrastructure on an "as is where i&" basis on each occasion
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Facility Infrastructure on an "as is where is” basis on each occasion
of use. In the event that the aforesaid inspection by SASA
generates any concern as to the suitability of Stratholair Park for its
use, SASA shall not use the Strathelair Park and shall report such
concem(s) to the City immediately in accordance with the notice

provisions set cut in paragraph 21 of this Agreement,

(i3 The parties hereto acknowledge and agree that the City and SASA
are each signatory to a Letter of Understanding re: Irigation
System dated May 4, 2008 (the "Lefter of Understanding”) which
sets out the rights and obligations between SASA and the City for
the installation and maintenance of an irmigation system at
Strathclair Park, The Letter of Understanding is appended hereto
as Schedule "C" to this Agreement.  The parties bherelo
acknowledge and agree that the rghts, obligaticns and
responsibilities of the City and SABA regarding the Strathclair Park

Irrigation System are as set out in Schedule “C” to this Agreement,

{a} The City shall be responsible for field maintenance at the
designated soccer fields at Strathclair Park, specifically grass
cutting, repairing of field potholes and field lining.

{b}  The City shall erect soccer nats on junior and senior posts on or
hefore Victonia Day of each year of this Agreement.  The City shall

remove the said nets at the end of the scheduled soccer season.

SCHEDULE AND FEES

{8)  SASA shall appeint a representative to werk in conjunction with City
atall to determine feld schadule neads,

(k) The City shall schedule & soccer play for the summer season
beginning from Victaria Day and up to and including Labour Day of
each year of this Agreement {"Term of Usage™). Any soccer play
beyond August 31% reguires the priar consent of the City. SASA
ackrnowledges that it is the responsiility of SASA to ensure that i3
scheduling adheres to the Term of Usage as set out herein,

{c) SASA's representative shall provide to the City all league
schedules by the first Friday in May of each year of this Agreement.
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The City shail schedule practices on receipt of practice requests
from SASA following the Schedule of league play if time permits
and the appropriate field is available.

{d} The City shall impose fess for the use of soccer fields in
accordance with By-law 2002-242 and amendments thereto.

{g) The City may pre-empt and terminate SASA's use of the fields at
any fimie in crder that the City may use Strathclair Park for a
specific purpose, without liahility to the City. Whenever possible,
evary effort will be made to give reasonable advance notice of pre-
emption and tarmination.

CELLATION

fa)  SABA shall be permiited o cancel field time with seven (7} days
written notice to the City.

fb)  When SASA iz not able to utilize the fields due to inclement
weather, SASA shall notify the City by the end of the calendar
month of the unused fisld time.

(¢)  When the City does not intend to prepare the figlds due 1o
inclement weather, the City shall notify SASA within three (3) hours
prior to the booking start time that the soccer fields are unplayable.

LIGHTING
(a)  The field lights ara the exclusive possession of SASA.

o)  SASA shall be responsible for the maintenance, upkesp and repair
of the field lights. SASA is further responsible for all operating,
miaintenance and charges related to the fizld lights,

(e} In the event that SASA fails to maintain, upkeep and/or repair the
field lights in the City's sole view, the City may at its option effect
tha necessary maintenance or repairs and charge the cost of same
back to SASA.  Any such costs incurred by the City shall be
payable by SASA immiediately upon demand by the City.

#

™
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6. WASTE AND NUISANCE

{a) SASA agrees not to do or cause to be done. any action which
would damage, waste, disfigure, or injure Strathclair Park or any
part thereof, or otherwise cause a nuisance. Any such action to
Strathclair Park by SASA or any of SASA's invitees, guests or
participants in relation o or in connection with SASA's use of
Strathelair Park or any other matters under this Agreement shafl be
the financial responsibility of SASA to repair. SASA agrees that the
City will immediately undertake all work that the City, in its sola
view, deems necessary lo repair Strathclair Park.  Any costs
incurred by the City to repair Strathclair Park for such waste and
nuisance as set out in this paragraph shall be payable by SASA
immediately upon demand by the City.

11, ALCOHOLIC BEVERAGES

(a) SASA agrees to adhere fo the conditions in all municipal by-laws,
palicies and regulations and the provisions of the Liguor Licence
Act and regulations made thereunder. Without limeting the
generality of the forgoing, SASA shall abide by all requirements in
the City's Municipal Alcohol Policy. In the event of any
incansistency, the more onerous provision shall apply.

12. LOTTERY LICENSES

{a) SASA hershy acknowledges and agress that any type of lottery
scheme, such as a raffle, requires SASA to obtain a lottery licensa,
SASA shall havs full responsibility to ensure that it has satisfied all
regquirements for any lottery schame and shall be liable for all taxes,
permits, licenses, cosls or assessmenis of every nature and kind
whatsoever rasulting therefrom,

13. ADDITIGNAL CHARGES

{a)  Any charges for extra clean up required after the use by SASA of
Strathclair Park, in the sole view of the City, are payable by SASA
immediately upon demand by the City.
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14. NO SMOKXING BY-LAW 2003-7

{a)

SASA shall be solely responsgible for compliance with this by-law,

15. SUPERVISION

{a}

BASA shall be responsible for the conduct and supervision of all
perstns attending or participating in the permitted use at Strathclair
Park and shall ensure that all regulations are observed. Yandalism,
littering, abusiva language, smoking, use of aleohol, or any other
flegal activity, shall be deamed ss just cause to cancel this
Agreement. Activities must be restricted to the permitted area and
the permitied use. Supervision I8 required for minors until the last
participant has vacated the facility.

16. LOST, DAMAGED OR STOLEN ITEMS

ia)

The City is not responsible for loss or theft of clothing, equipment,
personal belongings or vehicles of SASA or any of SASA's invitees,
guests or participants in relation to or in connaction with SASA's
uge of Strathclair Park or any other matters under this Agreement

17. INSURANCE

(a)

{b}

For the entire duration of the Term of this Agresment, SASA shall
maintain at fts scle expense, general liability insurance to the
inclusive limit of not less than Two Million {52 000,000.000 Dollars
per occurrence, insunng all claims for damage to property, personal
injury or death, or any other losses or damages, both direct or
indireet, including such ether costs and expenses, howoever and
whatsoever incumred, suffered or sustained in relation o in in
conpection with 3ASA’s use of the Figld House or Sirathclair Park
or any other matters under this Agreement, including any losses or
damages which have been caused or condribuied to by any breach
of the Occupiers Liability Act on the partof the City, but not
including intentional acts of the City.

For the entire duration of the Term of this Agreement, SASA shall
maintain at itz sole axpense. property insurance for the Field
House, insuring the Fizld House on a full replacement cost basis.

)
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{f)

Each insurance policy shall name the City of Sault Ste. Marle as an
"Additional Insured”, A Certificate of Insurance to the satisfaction of
the City, confirming the above coverages are in effect for the Term
shall be provided to the City on or befare April 1st of each calendar
year,

SASA acknowledges and agrees that the Cily may reguire
additional proof of insurance for tournament play.

The taking out of insurance shall not limit SASA's liability under this
Agreemeant, SASBA acknowledges and understands that liability
insurance coverage responds only for the use of Strathclair Park
and the Field House for the purpose(s) as specified in this
Agreement,

SASA shall provide evidence of alternate insurance coverage faor
any use of Strathclair Park and the Fizld House for & non-
sanctioned event.

16, LIMITED LIABILITY AND RELEASE

(&)

SASA heraby releases and forever discharges the City, including its
elected officials, officers, employses, agents and contractars: and
SASA further agrees that notwithstanding anything to the contrary
contained herein, the City, including elected officials, officers,
employees, agents and contractors shall not be liable to SASA or to
anyone for whom SASA may be in law responsible for any foss of
or damages o property, personal injury or death or any other losses,
actions, claims, causes of action, damages, both direct or indirect
and such other costs and expenses, however and whatsosvar
incurred, suffered or sustained by SASA or any of SASAs
permitted inviteas, quests or paricipants in relation fo or in
connection with SASA's use of the Field House or Strathelair Field
or any other matters under this Agreement except where the action,
claim, demand, cost, loss or expense was caused or contributed to
by an intentional act er independznt negligence of the City.

1¢. INDEMBNITY

{a)

SASA shall indemnify and save the City harmless, including the
City's elected cofficials, officers, employees, agents and coniractors
from and against any loss, cost (including without restriction legal

costs on a substantial indemnity bazis) and expense incurred by
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the City because of any demand, action or claim brought against
the City as a result of any [oss of or damage to property, personal
injury or death, or any other losses or damagss, both direct or
indirect including such other cogts and expenses, howsosver and
whatsoever incumed, suffered or sustained in relation to or in
connection with SASA's use of Strathclair Park or the Fisld House
or any others matters under this Agreement, including any losses ar
damages which have been caused ar contributed to by any breach
of the Occupier's Liability Act on the part of the City.

b} SASA shall comply with all Laws, By-Laws, Rules and Regulations
of any governing body respecting the Fisld House, and shall save
hammless and fully indemnify the City from and against all losses,
costs. damages and expenses, of every kind or nature which the
City may suffer, be at or be put to by reason of or in consegueance
of the noncompliance by SASA with such Laws, By-Laws, Rules
and Regulations.

) SASA shall indemmify and save harmless the City from any costs
and axpenses incurred by the City thal may resuli from the Fizld
House.

20. DEFAULT AN RMINATION

{a) In the svent of default the City may, at its option, terminate this
Agresment. The following events constitute default:

(i) it SASA makes g material misrepresentation fo the Ciiy in
connection with this Agreement;

{if) il SASA becomes barkrupt (voluntanly or involuntarily) or
becomes subject to any procesding seeking lguidation,
rearrangement relief or relief of creditors;

(i) if a receiver is appointed over any of SASA’s properly or
undertakings; or

{iv) & material breach of this Agreement.
(k) SASA shall, at its sole expense, promptly remove all renied or

privately owned propery and personal effects from Siratholair Park
at the end of the Term of this Agreement or upon earlier termination
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of this Agreemant. In the event that SASA fails to promptly removal
all rented or privately owned property and personal effects from
Strathclair Park as set out herein, SASA acknowledges and agrees
that the City may remove same and all charges for such removal
shall be payabla by SASA immediately upon demand by the City.
The termination of this Agreement by expiry or otherwige shall not
affect the liability of either party to the other with respect to any
obligaticn under this Agraement which has accrued up to the date
of such termination but not been properly satisfied or discharged.

Faragraphs 2, 4, 5{b)(gyhd{ipi). 94dy, 10, 12, 15-18, and 19(b) of
this Agreement survive the fermination of this Agreement,

NOTICE

r’a}

b

Any notice required ar permitted to be given under this Agreement
must be in writing and may be given by delivering, mailing or e-
maiting the notice to The Corporation of the Gity of Sault Ste. Marie,
Community Services Department, 89 Foster Drive, Sault Ste.
Marie, Ontaric, PEA SN1 and ko Sault Amateur Soccer Association,
316 Elizabeth Street, Sault Ste. Maris, Ontario, PBA 813

(b} In the case of malling the aforesaid notice, such notice shall be
deemed to have been received by the addressee, in the absence of
& major interruption in postal service affecting the handling or
delivery thereof, on the 4" business day, excluding Saturdays, next
following the date of mailing. I the notice is faxed. the notice shall
be deemed to have been received on the 1% day next following the
dating of faxing. If the nctice iz sent by e-mail, the notice shall be
deamed to have been received on the same day that the e-mail
was sent.

ASSIGNMENT

{a}  This Agreement shall not be assigned by SASA without the prior
written consent of the City.

AMENDMENTS

(a)

The parties hereby acknowledge and agree that any fuivre
amendments to this Agreement must be made in writing and signed
by both parties,

F e

‘-..._:f
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24. TIRE AGREEMENT

{a}  SASA acknowledges that thers are no covenants, represantstions,
warranties, agreements or condifions expressed or implied,
collateral or otherwise forming part of or in any way affecting or
relating to this Agreement other than as set out in this Agresment
and its Schadule, which constitutes the entire agreerment batween
the parties conceming Strathclair Park and which may be modified
only as set out in paragraph 23 above.

25. BINDING EFFECT

{a) The terms and provisions of this contract shall extend to and be
binding upon and enure to the benefit of the parties hereto and their
succassors and, where permitted, assigns.
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26. GOVERNING LAW

Y

far  The parties hareto acknowledge and agres that this Agreement is
made in the Province of Ontario and the Courts of the Province of
Ontaria shall have jurisdiction in reference to any matters herein.

IN WITNESS WHEREOF the parties heretn have hereunto affixed their hands
and seals the 5 " day of VRIS 2012

SIGNED, SEALED and DELIVERED
In the preserce to

THE CORPORATION OF THE CITY OF SAULT STE. MARIE
Per:

MAYOR ~ DEBBIE AMARQSO

CITY CLERK - MALCOLM WHITE

SALLT AMATEUR SOCCER ASSOCIATION

Per; :
i _l'I
7ol T —
L _ff:"'
PRESIDENT »,NE}.EG?ZI SOARES
= H 7
.r'/- 4 fflll /'{

b o
A i e

SECRETARY - DIANA JURKO




SCHEDULE “A”™

All and Singular those certain parcels of tracts of land and premises situated,
lying and being in the Chy of Sault Ste. Marie, in the District of Algoma and
Prowince of Ontario and being composad of parts of the southwest quarter and
the northwest guarter of Section 28 and part of the southeast quarter of the
southeast quarter of Section 29, in the Township of Tarentorus, (now in the City

of Sault Ste. Marie) containing a total area of 210.16 acres, and more particulary
described in Instrument No. T-81211.

15 (d)



[ . i i SRR
i = Ty
_ LA
| . - LEGEND: (i)
| I Eeazs — LRy
L e -
OrTeR —_—

FEKCE omatae
LANTEC AP INE )
LN

ST R
B o o

STRETHULAIE FARK SCRVEY

FIELD SURVEY FORK irrooc

JAN. FRSE | OETAME ORANING | SLRYEY CREF #1




SCHEDULE "cC™

File Mo. L-287

2006 05 04

Sault Amateur Soccer Association
316 Elizabeth Streeat
Sault Ste. Marie ON PBA 6J3

Dear Sirs:

He: Letter of Understanding re Irrigation System

The purpose of this letter is to set out the rights and abligations between the Sault Amateur
SBeccer Assccoiation [("SASA') and the City of Sault Ste. Marie for the purposes of the

installation and maintenance of an irmgation system at Strathclair Park soccer fislds.

1, The parties agres that Strathclair Park and tha soocer fields located thereon ars
awned by the Gity of Sault Ste. Marla,

i

The Sirathclair soccer fields are used by SASA pursuant to an annual penmit
gystem established and applied by the City of Sault Ste. Marie.

3, SAZA has exprsssed an interest in the deveiopment and improvement of the
Strathelair socesr fislds,

4, The parlies agree that the installation of an irdgation system on the Strathclair

saccer fields will work towards on-going Strathclair soccer fleld development and
improvemant,

5. By resolution dated April 247, 2065, The Cauncil for the Corporation of the City of
Saukt Ste. Marie has approved a 540,000.00 grant to SASA 1o be put towards the
installation of the said frigation systam.

5. SASA is preparsd to arrange for and fund, with the assistance of the said
B0,000.00 grant, the instafiation of an irigaticn system for the Strathclair soccer
fiald,

=}

SASA has retained STEM Engineering to design and supsrvise the installation of
the irrigaticn system,

&, Tha SASA/Contractor is to provide detadled layout with GPS coordinates for the
sprinkler system to the City.

8 The installation of the Erigation systam is to commance on or about May B, 2008,

10, SASA agrees to ensure that all steps in the installation of the irigation system shail
e completed with due care and in a timely fashion but at any rate before May 31,
2008,

11.  SASA agrees to ensurs that the Strathcleir soccer fislds are left in a proper
condition and fit for the design purpose, to wit: saccer play.  SASA agrees to be
responsitle for any damage resulting from the installation of the irrigation system.



Jo{d

12.  The City agress to provide any and all necessary maintenance of the irgation
system once it is duby installed,

13, SASA agrees to proavide to the City proct of the contractor's liabliity insuranes in the
amount of $5 million dollars. SASA will nrovide proof of said Insurance to the City of
Sault Ste. Marie on or before May 8, 2008.

14, Tha City agrees io forward the grant of $40,000.00 upon receipt of praper invaicing
far tha nstallation of the irgation system,

15.  Any water charges associated with the imigation system will ba split betwaen the
City and SASA on a 50/50 ratio,

By signing below the parties hersto are indicating their acceptance of the foregoing tsrms

and ohligations sat out herain,

Drales e , 2006,

Dhate: May _gfjliﬂl’.‘rﬁ

SAULT AMATEUR SOCCER ASSDCIATION

PHj '{"J "%,/ i‘ﬁﬂ&lﬂ..ﬂ::-/—‘-—

Fresident -
— g
r“’f.a-&u-{x;»f T 1
SecreLary - 'f

THERE CORPORATION OF THE CITY
OF 8AULT STE. MARIE
Per: /‘f ¥

-

Mick Aposile, iongr, Communiry Servicos

Tinp _‘l.r]‘_;:_';.f';ulf:.:,; L L".nn'.lnj;ﬁ:;inn;ﬂ' of EE%'{; ii-':l.]Tkh'

angd Transportacion
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE

BY-LAW 2012-201

PARKING: {P3.2(3y A by-law to appoint Municipal Law
Enforcement Officers to enforce the by-laws on varlous private
properties and to amend Schedule "A" o By-law 90-305.

THE COUNCIL of the Corporation of the City of Sault Ste. Marie pursuant to
Section 15 of the Police Services Aot R.5.0Q. 1990, chapter P15 and
amendments thareto, ENACTS AS FOLLOWS:

1. SCHEDULE “A” TO BY-LAW 80-305 AMENDED

Scheduls "A° to By-law $0-305 is hereby repealed and replaced with
Schedule "A" attached to this by-law.

2. EFFECTIVE DATE

This by-law takes effect on the day of its final passing,

PASSED in open Council this 5 day of November, 2012,

MAYOR — DEBBIE AMARDS0

CITY CLERK —~ MALCOLM WHITE

of Bylaws\201212012-201 Parking Officers — Private lots
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE

BY-LAW 2012-206

REGULATIONS: (R1.19) A by-law to regulate digital sigrs within the City of
Sault Ste. Marie.

WHEREAS i£ is desirable to ensure that public safety and vehicular traffic is not
camprorrised by the placement of digital signs in the City of Sault Ste. Marie,;

NOW THEREFORE THE COUNCIL of the Comporation of the City of Sault Ste
Marie, pursuant io section 10(2) and 8% of the Municipal Acf, 2001, 5.0. 2001,
c.25 and amendments thereto ENACTS as follows:

INTERPRETATION

Motwithstanding the provisions of Signs By-law 2005-1688, this by-law shall
exclusivaly regulate digital signs and digital fuel price Indicator signs.

Where a specific provision of this by-taw conflicts with a specific provision of By-
law 2005-166, the provision contained hersin shall prevail,

DEFINITIONS

Billboard Sign - means any outdoor sign that advertises goods and services that
are not avaiiable upon the same property or premises in which the sign is
loeatad.

Cigital Sign - rmeans any sign that is remotely changed on or off site and
incorporates a technology or method allowing sign copy to be changed without
having to physically or mechanically replace the sign face or its compongnts,
Such signage may include but is net limited to the following:

. LED, LCD, Plasma screens and projectors which may depict and/or
project text, pictures andfor videos
. Crigital readerboards which depict moving or static text only

Exciusion — Digital Fuel Price Indicator Signs.

Oigftal Fuel Price Indicator Sign — means a portion of a sign in association with a
fuel sales use, as defined by Zoning By-law 2005-150, as amended, which
contains a digital disptay of current fuel prices cnly.

Sign - means a device or structure used or capable of being used as a visual
madiurm to attract attention to & specific subject maber for identification,
informatian or advertising purposes.

Sign Copy — means any colour, graphic logo, symbol, word, numeral, text, image,
meassage, picture or combination thereof displayed on a sign face,

Sign Face — means the interior area of a sign, excluding the frame partion of the
sign,
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3.4

3.5

REGULATIONS FOR DIGITAL SIGNS

Mo digital sign shall:

&,

Flash, scrofl or fade, during the transition of sign copy as described later in
this by-law, including any lighting or backlighting effects;

Emit sound or be interactive in any way,

Depict er display sign copy that could be misinterpreted as an emergency
vehicle or traffic control device;

Block or reduce the visibility of any part of the road, road users including
yehicles, cyclists or pedestrians, traffic signals, traffic signs or other traffic
cantral devices;

Centain the words or phrases ‘Stop', 'Go Slow', 'Caution’, 'Danger’,
Warning', 'Emergency’, Yield' or 'Detour’, unless such word or phrase is
part of the name of a business or product and is displayed solely to
idantify such business or product;

Ee a portable sign as defined by Signs By-law 2005-185,

Be projectad onto a building structure or any surface, unless approved by
tha Commissioner of Engineering and Fianning, or designate, as outlined
in Section & of this by-faw; or

Be located or encroach upon a public right of way, unless permitted hersin
ar in By-law 2008-131 as amendad.

Duration of Message

Digital =sign copy shall be displayed continuously in a siatic mamner and without
change for a period of time that is not less than 15 secends.

Transition of Messages

Sign copy may change if the transition:

a Is no longer than 0.25 seconds in duration,;

n. 1s a change of the entire digital sign copy area;

&, Does not consist of partial, incremental or sequential changes of the sign
copy arsa; and

d. Does nof display any visible effects including but net limited to motion,
fading, dissolving, flashing, intermittent or blinking light, scrolling or the
iltusion of such effects.

Brightress

a. All digital signs shall be equipped with an autcmatic light sensor to adjust
the trightnass level of the sign copy area. The sensor must be set so that
brightness levels do net exceed 3.23 |ux (0.3 foot candles) above ambient
light condiicns as measured using a2 Lux meter at a preset distance
depending an sign area. The measurement distance shall be calculated
with the following formula. The sgquare root of the sign area x 100
[Example using a 5m2 sign: ¥{5m2 x 100) = 22 3m).

b. Motwithstanding maximum brightness levels, the sign shall not cause
undue glare as determined by the Chief Building Gfficial

Location

a. Digital signs are permitted in Commercial, [ndustrial, Institutional and

Farks and Recreation Zones as outlined in Zoning By-law 2005-150.
Dugital =igns are dlso permittec in acoordance  with the  billboard

1o(



regulations set out In Signs by-law 2005-166, unless otherwise noted in
this By-law

b Unizss otherwise noted in this By-law. digital slgns shall adhere to the
size, setback and sight triangle regulations set cut in by-law 2005-1886,

. Digital signs shall be setback a minimum of 22m from a residential zona.
3.6  Sethacks from Intersections
Vhere a digital sign iz to be located within 100m of a signalized intersection or
50m of & non-gignalized intersection of two publicly owned roadways or a railway
crossing, priof to the issuance of a permit, a safety review must be conducted by
a Professional Engineer, to the satisfaction of the Cormmissioner of Public Works
and Transportation. The distances shall be measured from the (ot lines abutliing
tha intersection,
The satety review shall identify why the sign is acceptable at the location being
proposed, as well as any mitigating measures aimed at reducing potential risks,
based Upon but not imited to the following items:
i Crash history
il. Traffic and pedestian volumes
ili, Roadway speed
i, Existing and sxpecited driver workload
W, Relative geomatric complexity of the roadway andior intersection.
The distance from any intersection shall be measured from the centre of the
intersectian to ihe nearss pan of the sign face.
.3t Specific Diglal Sign Regulations
Sign Types | Mawmum Maximum | Minimum Maxirmurm | Minimum satbacks, maximum
whers Digital | Size Projaction | Clearance nurmbar of | relght and sight triangle
Sigrr Copy is . From \Wall | sbove Egital Sigris | regulatons, minirmum separation
Parmitied W here ¢ astablishad per Lot betwees signs gnd any other
| Applicabla) | grade provigions not apecifically
g T, I d rrentioned in this by-law ol
Billboart 20m* VI 3m
Sigr | N Same as those outlined for
Canopy, | NiA NfA am specific sign types in By-law zan:r ,
Awning, 155 |
Hlarguees A . _—
i Ground Sige | 7.5m° M Mo minimum. | Mot more
[ Projacting s G.3m am  [than A digital |
1 S Sigr perinf.
i | Roof Sign- 2% ofrocf | 0.3m am !
[ area or Bme,
' whicrevar is
ieager.
Wall Sign 15% of 0.3m am !
facade area - ;
or 8
whichewvar is
(PR .- - - (.. SN B I R
Window Sign  50% of total | N/A am
window 2riza
ar &m’,
: whichaver is i
| lnggar, — e 2 |




. REGULATIONS FOR DIGITAL FUEL PRICE INDICATOR SIGNS

MNathing in this by-law shall restrict the use of Digital Fual Price Indicator Signs so
leng as they are in association with, and located upon the same site as a fuel
sales use. Mot more than 2 digital fuel price indicatar signs are permitted. Each
digital fuel price indicator sign copy area shall not excesd 0.5m2 {5.3s4q.1t).

REGULATIONS FOR DIGITAL SIGNS THAT hRE PRCJECTED ONTD A
BUILDING, STRUCTURE OR ANY OTHER SURFACE,

a. Priar to the issuance of a sign permit for any digital sign that is to be
projected onto a building, structure or any other surface, the written
approval of the Planning Director is required. The Planning Director shall
consult with relevant city departments and outside agencies, including bt
rat limited to;

i Public Works and Transportation

il Building Divislon

iii. Legal Department

i, Community Services Department

W, PUC Services Inc.

b, An application to project digitel signage onto any building, structure or
surface, shall be submitted to the Planning Division, and must be
accompanied by:

i Application fee of 5150,

i, A site plan showing:
14 Size and location of the prajected sign, and
2)  Location of projector; and

il Written confirmation from the property owner, agreeing o the
application fo permit & projected digizal sign, as well as projecting

Byuipment.

e, If the application is denied, the appiicant may appeal the decision to City
Couneil

ADDITIONAL REGULATIONS FOR ALL DIGITAL SIGNS

a Drgital signs shall be designed so as to cease operation in the case of 2
malfunction.

b. Except in the case of a billbeard sign, digial signs may not display oif-site
advertising.

APPLICATION REQUIREMENTS

Applications for digital signs must include the following, in addition to the
application reguirements set out in Signs by-law 2005-165;

i One copy of a scaled drawing for each sicge of the sign, diving all
dimensions and areas, as well as colours and materials used,

i, Cne copy of a site plan showing the proposed |ocation of the signin
refation fo sight triangles, signalized and non-signalized
intersections and lot lines.

(f applicable, a safety review, completed by a qualified
Professional Enginesr, as outlined above.); and

iii, One signed copy of Appendix A which includes the following

staterments.



“The applicant has read, understands and agrees to adhere to the
regulations contained in the following sections of this by-taw:

. General Prohibitions
. Durgation of Messane
. Transition of Messages

Brightness”

8. PENALTY

Every person who contravenes the provisions of this by-law is guilty of an offence
and on conviction is fiable fo a fine as provided for in the Provincial Offences Act.

g EFFECTIVE DATE

This by-taw is effective on the date of its passing.

PASSED in Open Council this 5" day of November, 2012,

MAYOR —- DEBBIE AMAROSO

CITY CLERK -~ MALCOLM WHITE

aBY-LRWEE0 20201 2-208 Dry el sigrs
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APPENDIX A
APPLICANT AFFIDAVIT FOR DFG.rTP-.L SIGNS

| hereby affirm and certify that the sign being installed under this permit
application will adhere to the requirements of the City of Sault Ste. Marie Digital
Signs By-law, including but not limited to:

The sign wiil display 'static' messages for a period of at least 15 seconds.

The transition between sign copy will take iess than 1 second. Such transition
will b2 @ change of the entire digital sign cooy area, withaut any effects such as
flashing, fading or scrolling.

The digital sign will be eguipped with an automatic light sensor, set 5o that
brightness levels do not exceed 3.23 lux above ambient light conditions.

{print name} have read and understand the requirements

and restrictions set out in the Digital Signs By-law,

Date:

lo{£)



THE CORPORATION OF THE CITY OF SAULT STE. MARIE
BY-LAW 2012-207
TEMPORARY STREET CLOSING: (541 A by-law to permit the

temporary closing of various stresis to facilitate the annual Santa
Claus parade on November 17, 2012,

THE COUNCIL of the Corporation of the City of Sauit Ste. Marie pursuant
to Section 11 of the Municipal Acl P0GY, 8.0 2001, o 25 and
amendments thereto ENACTS as follows:

1 TEMPORARY STREET CLOSING OF VARIQUS STREETS

The Council of the Corporation of the City of Sault Ste. Marie hereby
authorizes the closing to vehicular traffic of ihe following streeis fo
facilitate annual Santa Claus parade:

(@  Russ Ramsay Way, south of the entrance into the Senior Drop-in
Centre parking lot; Foster Drive, east of the Civic Centre south
parking lot west entrance from 500 p.m. to 6:30 p.m.

by Closure of Bay Strest from March Strest to Pim Street from 5:00
p.m. to 6:30 p.m. i

() Closure of lower Pim Street from Bay Sireet to Gueen Street East
from 5:00 p.m. to 8:30 p.m.

{d}  Closure of Queen Street East from Pim Street to Gore Street from
530 pm.te 7230 p.m.

2 EFFECTIVE DATE

This by-law takes effect on the day of its final passing.

PASSED in Open Council this 5th day of November, 2012

MAYOR — DEBBIE AMARCSO

CITY CLERK — MALCOLM WHITE
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THE CORPORATION OF THE CITY OF SAULT STE. MARIE
BY-LAW NO 2012-104
LANE CLOSING: L5{1} a by-law to stop up, close and authorize

the conveyance of a lane in the Highland Fark Subdivision Plan
a410.

WHEREAS the lane more pardicularly hereinafter descried was
ostablished as a public lane and assumed for public uss by By-law 2012-103;

NOW THEREFORE the Council of The Corparation of the City of Sault
Ste. Marie, pursuant to the Municipal Act, 5.0. 2001, ENACTS as follows:
1. NE C B

The lane more paticularly descrbed in Scheduls "A" to this by-aw,

having been assumed by the Corporation for public use, is hereby
stopped up and closed.

2. LANE DECLARED SURPLUS

The lane more particularly described in Schedule "A" to this by-law is
gurplus to the requirements of the municipality.

3. EXECUTION OF DOCUMENTS

The Mayor and Clerk are hereby autharized for and in the name of the
Corporation 1o execute and to affix the seal of the Corporation to all
dasurments required to give affect to this by-law.

& EASEMENTS TO BE RETAIMED
The lansway is subject to the retention of easements if required. The
Corporation shall stop up, close and authorize the conveyance of the lane
mare particularty described in Schedule A" 1o this by-law.

B. SCHEDULE "A”

Schedule "A" forms a part of this by-law.

53 EFFECTIVE DATE

This by-law takes effect on the day of its final passing,

READ the FIRST and SECOND time-imopen Council this 28" day of May, 2012.
o .

¥
&
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MAYOR - DEBBIE AMAROSO
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READ a THIRD fime and finally PASSED in open Council this 57 day of
Mavember, 2012 after notice thersof had been pubiished once & weesk for two
cansecutive weeks and after the Council had met to hear every parson who had
applied to be heard,

MAYOR — DEBBIE AMAROSO

CITY CLERK - MALCOLM WHITE

28 LEZALE TAFFIEYLAWS W 20204 2-80 TAGONA SLIG LANVE CLOGEING DOC
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(3)
(4)
(5)

ADDENDUM

REGULAR MEETING OF CITY COUNCIL
201211 05
4:30 P.M.
COUNCIL CHAMBERS

APPROVE AGENDA AS PRESENTED

Mover; Councillor L. Turco

Seconder.  Councillor P. Mick

Resolved that the Addendum #1 for the 2012 11 05 City Council meeting as
presented be approved.

DELEGATIONS/PROCLAMATIONS

PART ONE - CONSENT AGENDA

COMMUNICATIONS AND ROUTINE REPORTS OF CITY DEPARTMENTS,
BOARDS AND COMMITTEES

PART TWO ~ REGULAR AGENDA

REPORTS OF CITY DEPARTMENTS, BOARDS AND COMMITTEES
ADMINISTRATION

COMMUNITY SERVICES DEPARTMENT

ENGINEERING

FIRE

LEGAL.

Page 1 of 2



(6) PLANNING
(7) PUBLIC WORKS AND TRANSPORTATION
(8) BOARDS AND COMMITTEES

7. UNFINISHED BUSINESS, NOTICE OF MOTIONS AND RESOLUTIONS
PLACED ON AGENDA BY MEMBERS OF COUNCIL

b) Further correspondence is attached for the information of Council.

8. COMMITTEE OF THE WHOLE FOR THE PURPOSE OF SUCH MATTERS AS
ARE REFERRED TO IT BY THE COUNCIL BY RESOLUTION

9. ADOPTION OF REPORT OF THE COMMITTEE OF THE WHOLE

10. CONSIDERATION AND PASSING OF BY-LAWS

Fage Z of 2



_I;ﬂalcolm White

From: Terry Sheehan

Sent: November (04, 2012 4:56 P

To: Malcolm White; City Clerk

Ce: Mayar Amarcso; City Councillors

Subject: Sault Ste. Marie Humane Society Suppart Of By-law to Prohibit Circuses That Use Exotie/\Wild

Animals

Hi Malcolm,

I was speaking with Councillor Bruni and he asked me to send this in as addendum for the meeting as he had asked for
the Sault Ste. Marie Humane Society position on the by-law to prohibit circuses that use exotic/wild animals,

Thanks,
Terry

From: SAULT STE MARIE AND DISTRICT SPCA [mailto:ssmhs@shaw.ca]
Sent: Sat 11/3/2012 6:22 PM

To: Terry Sheehan

Ce: Terry Sheehan

Subject: Re: Reconfinming Support

Hi Terry

Further to our phone conversation earlier this week, | wanted to provide confirmation to you that the Sault Ste, Marie
Humane Society is in full support of the by-law to prohibit Circuses that use exotic/wild animals.

I have provided Marchy Bruni with confirmation of this support as wall.

I am sorry that my schedule does not allow me te attend Council Monday night.
Regards,

Cindy Ross

Shelter Manager

Sent from my iPad



Malcolm White

LA O TR R S S
From: Kim Vaudry on behalf of City Clerk
Sent; Movember 05, 2012 8:38 AM
To: Malcolm White
Subject: FW: bylaw banning exotic animals

Sent: November 05, 2012 8:32 AM
To: City Clerk
Subject: FW: bylaw banning exotic animals

From: Cleo [mailto:cleo.haimeri@bell. nat]
Sent: November 02, 2012 9:14 PM

To: City Webmaster

Subject: bylaw banning exctic animals

To the mayor and all of the councillors

| would like to encourage you all to vote in favour of this bylaw that bans exotic anirmals from Sault Ste. Mare. | myself
lived in the Sco for 14 vears and now five in Desbarats but work in the Soo. It is time that people stood up for the animals
that cannot stand up for themselves. There is too much cruelty in the world today and this is one way that it can be
stopped. Thank you for listening to my plea.

Cleo Haimerl



Mal:‘:ralm White

From: Kim Yaudry an behalf of City Clerk
Sent: Movernber 05, 2012 8:38 AM

To: hMalcalm Whiie

Subject: Fyy: CIRCUS!HI

From: City Webmaster

Sent: November 05, 2012 8:32 AM
To: City Clerk

Subject: FW: CTRCUS!H!

From: Mike MaryLou Chamberlain [mailto:m.mchamberfain@hatmail.com]
Sent: November 02, 2012 10:11 PM

To: City Webmaster

Subject: CIRCUS!!!

PLEASE PLEASE, PLEASE enforce a BAN on any circus that ABUSES animals no matter how big or small as
a disturbed form of entertainment.  Thank You



Malcoim White

From: Kim Waudry on behalf of City Clerk

Sent: November 05, 2012 8:38 AM

Ta: Malcolm White

Subject: FW: BAN ON ANIMAL ACTS IN CIRCUSES AND Z00S.

From: City Webmaster

Sent: November 05, 2012 8:32 AM

To: City Clerk

Subject: FW: BAN ON ANIMAL ACTS IN CIRCUSES AND ZOO0S,

From: Linda George [mailto:linda.gecrgel 127@yahoo.ca)
Sent: November 01, 2012 3:48 PM

To: City Webmaster

Subject: BAN ON ANIMAL ACTS IN CIRCUSES AND Z00S.

There needs o be a ban on animal acts in circuses and zoos. The sheer cruelty these beautiful living beings
endure is uncthical and should stop. The dark ages are over and more and more people are looking at the way
that all living beings are being (realed and it's a pretty uply picture. People need 1o open their eyes, hearts and
souls and do whatever il tukes to change this world for the best and torturing and murdering animals is not the
way.

We need to respect all of God's creatures and T implore all of you to put a ban on animal acts. Thank you for
your time,



Movember 2, 2012
Dear Mayor Amarso and City Council Members,

Please vote in favour on November 8%, 2012 to enact 2 Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand {0 join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and toriure of animals. The evidence of animal abuse is overwheiming and ALL
wild-animal circuses should be banned. in fact, Humane Scciety infemational, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animat welfare organizations in Morth America, are opposed to the use of
wild animals in circuses entirely,

"Indeed, using exalic animals for entertainment is ususlly lo the defritment of their conservation in the wild.
The demand for animals or entertainmearnt is one more sfimufus balind a rapacious and unsustainabie
infemations! lrade in wildifa thrsaianing many species amwad the world. Medhaer is £ credible to say that
dispiaying an axofic animal in a demeaning sifualion complatady divoroed from fs netural emvimnmen
confribules o e cincus visilors sducation about that animal.” ~ Humane Society International

Circus animals are subject to cruel freatmeant for the sole pumpose of human so-called
‘entertainment’. These animals are removed from their naturat environments, abused and
beaten by instruments like bulthocks and are confined o sxtremaly small spaces for extended
periods of time without adequate exercise, environments or the opportunity to socialize as they
would in their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Depariment of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very tong list of others, continue to harm their animals and neglect to care for
themn properly, even forcing them to perform despite chronic sickness or injuries.

| believe if the Mayor and City Council take the time {o educate themselves of the endless
cruelty forced upon circus animals and review the documentad evidence both in written and
video format, which can be found on many animal welfare sites including wew geta org, the Cily
of Sault Ste. Marie will not hesitate io enact a Bylaw © ban wild animal circuses from performing
in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please fake
action to preverit wild animal circuses from performing in the City of Sauit Ste. Marie and vote in
favour of enacting a Bylaw o ban wild animal performances. In doing s0, we send a message
that is loud and clear "Sault Sie. Mans does not support or condong animal abuse.”

Sincerely,
Katlerine

Katherine G. MacRas

28 Welcome Avenue

Saylt Ste. Marie, ON PEA 5A6
KM@ sympatico o8
705-252-0660




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marije,

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provisce, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exotlc animals for entertainment fs usually to the detriment of their canservation in the wild,
The demand for animals for entertalnment is one more siimufus behind a rapacious and unsustainalile
imMemational lrade in wilidlife threatening many species around the warld, Neither is it credible fo say that
displaying an exofic animal in a demeaning situalion completely divarced from its natural environment
coniributes to ths circus visitor's education about that animal.” ~ Humane Society Intemational

Circus animals are subject 10 cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhocks and are confined to extremely small spaces for extended periods of
time without adequaie exescise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations apainst the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very leng list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

i believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites incloding www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in cur fine cily.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse,”




November 2, 2012
Dear Mayor Amarose and City Council Members;

Please vote in favour on November 5‘“, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading anima! welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indesd, using exctic animais for entertainment is usually to the detrdment of thelr conservation in the wild.
The demand for animals for enferfainmert is one more stimufus behind g repacious and unsustainable
intemational trade In wildlife threatening many species around the world, Neilther is it credible to say that
displayirng ak sxolic animal in a derneaning situation complately divorced from its natural envirorment
contributes fo the circus visifor's education abouf that animal” - Humane Society Inlemational

Circus animals are subject te cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bulthooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruglty forced apon circus animals and review the documented evidence both in written and
video formal, which can be found on many animal welfarzs sites including www.petarg, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. Inn doing so, we send a message
that is foud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

T [l

Joe Mancuso



MNovember 2, 2012
Dear Mayor Amarosc and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take & positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exolic animals for enderlainment is usually to the detriment of thedr canservation in the wild,
The demand for arimals for enlertainment is one more stimwlus behind a repacious and unsustainable
internatfonal trade in witdfife threatening rmany spacles around the world, Nelther is it credible to say that
displaying an exotic enimal in 8 demesning situation complataly divorced from itg naiurel environmeiit
coniributes to the drcus visitor's educalion about that animal.” -~ Humane Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’, These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.5. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue to harm their animals and neglect to care for
them propeily, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themse]ves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw t¢ ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Saull Ste. Marie.

Take a positive stand o join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leadmg animal welfare organizations in North America, are opposed to the use or
wild animals in circuses entirely.

‘Indeed, vsing exolic animals for entertainment is usually o the detriment of their conservation i the wild,
The demand for animals for erifertainment Is one more stimuls hehind & rapacious and unsustainable
international frade in wifdlife threatening many species armund the world, Neither is it credible to say that
displaying an exolic animal in a demeaning sifuation complelely divorced from ifs natural environmert
confrbufes to the cfrous wisitor's educalion about at animal” ~ Huemane Soclety Internationsal

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. Thesec animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extrernely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations cpened by the USDA (U.S, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upen circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to eniact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we de our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote

in favour of enacting a Bylaw to ban wild animal performances. [n doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely, — L o

.,fe‘."_-i:__m.«'.';:‘."..:“.»-- S j K’é MG %% 20



November 2, 2012
Dear Mayor Amareso and City Council Members;

Please vote in favour on November 5", 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie,

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exolic animals for entertainment is usually to the detriment of their conservation in the wild.
The damand far animals for entertainment is one more stimulus behind a rapacious and ynsustainalle
international {rade in witdlife threatening many species around the world. Neither is it credible fo say thaf
displaying an exolic animal in a demeaning situation complately diverced from ifs naiural environment
comtrbutes fo the circus visitor's education about that animal.® - Humane Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘eniertainment’. These animals are removed from their natural environments, abused and beaten
by instrurtients like bullhooks and are confined to extremely small spaces for extended periods of
time without adequale exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (1.8, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them propetly, even forcing them to perform despite chronic sickness or injuries,

Ibelieve if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city,

arparic and it’s time that we do our part to stop them. Please take
imljcircuses from performing in the City of Sault Ste. Marie and vote



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and twrtare of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

indead, using exotic animals for anfertainment s usually to the defriment of their consarvation in the wild.
The demand for animals for entsriainment is one more stimulus behind a rapacious and unsustainabis
intemational lrade in wildiife threataning many specles around the world, Neither is it credible fo say that
displaying an exotic enimal In a dameaning shuation completely divorced from its natural environment
coniributes 1o the clreus visitor's education about that animal ™ ~ Humana Socisty Intemational

Circus animals are subject to crue! treatment for the sole purpose of human so-called
‘entertainment’, These animals are removed from their natural environments, abused and beaten
by instruments like builhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue (o harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon cireus animals and review the documenied evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

rrtep

Alba Bourdages



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw 1o ban wild-animal circuses from
the City of Sault Ste. Marie. '

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent lsading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

‘indeed, using exofic animals for antertainment Is usually fo the detriment of their conservation fn the wild,
The demand for amimals for emtartainment is one more slimulis behind & mpacious and unsustainable
intemational trade in witdlife threalaning many species arournd the world. Naither is It credible to say that
displaying an axotic arimal In a demeaning situation complgtely divoreed from s natural envirenment
confributes to the clreus visitor's sducation about that amimal” ~ Humane Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
crueity forced upon circus animals and review the documented evidence both in written and

e

City of Sanlt Ste. Marie wiil not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them, Please take
action fo prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw fo ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

y Y

Rick Marsh



November 2, 2012
Dear Mayor Amareso and City Council Members;

Please vote in favour on Nevember 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie. '

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society Intetnational, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

"indead, using exolic animals for antertainment s usually to the datrdment of their conservation In the wifd.
The damand for animals for entertalnment Is one more stimulus behind a rapacious and unsustainable
infemational trade in wildfife threatening many species around the world, Neithar Is it credible fo say that
- displaying an exstic animal in a demeaning situation completely divorced from its natural environmenit
condributes o the Gircus visifors education about that animal” - Humane Soclety Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bulthooks and are confined to extremely small spaces for extended periods of
time without adequaie exercise, environments or the opportunity to socialize as they would in
their natural habitat, Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properiy, even forcing them to perform despite chronic sickniess or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty foreed upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fing city,

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sult Ste. Marie does not support or condone animal abuse.”




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5“', 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie,

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
necdless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

fineod, using exatic animals for entertainment is usually to the detriment of thelr conservation in the wild,
The demand for anirmals for entertainment is one more stimulus behind a rmpacious and unsustainable
ntematfonal irade in wifdlife ¥reatening many specias arsund the world, Netther 5 It credible to say that
displaying an exolic animal in a demeaning situation completely divorced from its natural environment
contributes to the circus visitor's education about that animal” — Humane Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity te socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very jong list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries,

1 believe if the Mayoer and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.orz, the
City of Sanlt Ste. Marie will not hesitate to enact a4 Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste, Marie and vote
in favour of enacting 2 Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste, Marie does not support or condone animal abuse.”

Michael Carroll




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favuur on Movember 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste, Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Homane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indsad, using axofic animais for entertainment is usually fo the detrirnent of their conservation In the wild,
The demand for animals for entertainment is one more stimufus behind a rapacious and unsustainable
international trade in wildlife threatening many species around the world, Neither is it credible fo say that
displaying an axobic animal in a demeaning siuation completely divorced from iis nalural environment
comtribides to the oircus visitor's aducation about that aniral ™ ~ Humana Soclsty Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’, These animals are removed from their natural environments, abused and beaten
by instruments like bulihooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brothet’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries,

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidencs both in written and
video format, which can be found on many animal welfare sites incleding www.peta.org, the
City of Savlt Ste. Marie will not hesitate to enact a Bylaw 1o ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

7

Lyn Barbarie



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5, 2012 to enact 4 Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exotic animals for entsrtainment is usually to the detriment of their conservation in the wild.
The demanid for animals for entertaioment is one more stimulus behind 2 rapacious and unsusiainable
international trade in wildlife threatening many species around the world. Neithar (s it cradible to say that
-displayving an exolic animal in a demeaning situation completely divorced from fts natural environmernt
contributes to the circus visitor's education about that animal.” ~ Humane Society Intemational

Circus animals are subject to cruel freatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like builhooks and are confined to extremely smali spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in

their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the UJSDA (U.S. Department of Agriculture) for
violalions against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despile chronic sickness or injuries.

1 believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in writien and
video format, which can be found on many anima! welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote

in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animai abuse.”

Sincerely,

."@un _d!m;‘t,

Karen Smith



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on Novermber 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
. the City of Sault Ste, Marie,

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless 1o show our provinee, our country, and the world that we will not support the
needless abuse and torure of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuscs should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA. (People for the Ethical Treatment of Animals) which are
all prominent leading anima) welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“indesd, using exotic animals for ertertainment is usually to the detriment of their conservation in the wild,
The demand for animals for enfertainment ks ane more stimulus behind & rapacious and unsusiainable
intarnational trade in witdlifa threatanirg many species around the world. Neither is it credible to say that
displaying an exoctic animal in a demeaning situation completely divorced from ils natural envirornment
coniibutes fo the circus visitor's sducakion aboui that animal.” ~ Humane Socisty International

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habital. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Departient of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injurics.

1 believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video foymat, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate o enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop thern. Please take
action {o prevent wiild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild anirnal performances, In deing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse,”

Sincerely,

: ’ﬁ-u.' : k™ -\ e & o r
{--{}%ﬁge s eﬁi&f&&fq;

Ménica Bellerose



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault St¢. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless {o show our province, our country, and the world that we will not support the
necdless abuse and torfure of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exctic animals for enfertainment is usually to the defriment of their conservation in the wild,
The demand for anfmals for entertaitenent is ome more slimulus beking a repacious and unsustainable
internationa trade in wildife threataning many species around the word, Neither is it credible to say that

| displaying an exolic animal in a demeaning sltuation completaly divarced from its netural environment
contribuies fo the direus visitor's education aboul that gnimel.” ~ Humane Soclety Intemational

Circus animals arc subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayer and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in eur fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses stiould be banned. In fact, Humane Society Intemational, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely,

“Indeed, using exctic animals for emartainment is usually to the detriment of their conservation in the wild. -
The demand for animals for entertainment is one moare stimulus behind a rapacfous and unsustainable
intermational trade in wildiife threatening many species around the world. Neither is it credible to say that
dispiaying an exvtic animal in a demeaning situation completely divorced from its natural environment
coniributes o the circus visitor's education about that animal® ~ Humans Saciety Intematioral

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal cireuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild aniral circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”




November 2, 2012
Dear Mayor Amaroso and City Council Members;,

Please vote in favour on November 5, 2012 to enact a Bylaw (o ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive citics worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent Jeading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

*Indeed, using exotic animafs for entertainment Is usually fo the delriment of their conservation in the wild,
The demand for animals for entertainment is one more stimulus behirnd a rapacious and unsustainable
international trade in wildiife threalening many species around the world. Neither is it credible to say that
dispiaying an exolic animal in a demeaning situation completely divorced from its natural environmant
coniriites to the circus visitor's education about that animal.” ~ Humane Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’, These animals are removed from their natural environments, abused and beaten
by instruments like bullhocks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat, Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very jong list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

[ believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www peta.org the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild azimal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste, Marie does not support or cendone animal abuse.”

Since
bk

Nives Toteda



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the .
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society Iniemational, the Humane
Sociely of the United States, and PETA {People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exotic arimala for entertainment ks usuafly lo the detriment of their conservation in the wild.
The demarnd for animals for emerainment is one more stimulus behind & rapacious and unsustainable
international trada i wifdiite threatening many species around the world, Neither is it credible to say that
displaying an exofic animal in & demeaning situation complataly divarced frorm Hs natural envirenment
coninbuies fo the cireus Wsilors education about that animal.” ~ Humane Society Intemalicnel

Circus animals are subject to cruel treatment. for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, sbused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture] for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to cate for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themseives of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's fime that we do our part to stop them. Please {ake
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw tc ban wild animal performances. In doing so, we send 2 message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

Christine 8t. Jules



November Z, 2012
Dear Mayor Amaroso and City Council Members:

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Saunlt Ste. Marie,

Take a positive stand o join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of anirnal abuse is overwhelming and ALL
wild-animal circuses should be banned, In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

‘Indeed, using exolic animals for entertainment is usually fo the detimant of their conservation in the wild.
The demand for amimals for entertainment is one more stimulus behind a rapacious and unsustainable
international trade in wiidiffe threatening many species around the world, Neither is it credible to say thal
displaying an exolic animal in a demeaning situation completely divorced from its natural environment
contrbutes fo the circus visitor's education about that amma! 7~ Humane Society intemational

Circus animals are subject to cruel treatment for the sala purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bulihaoks and are confined to extremely sinall spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in

their natural habitai. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries,

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www. peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city. -

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that 1s loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

Carrie Thom



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Eylaw to ban wild-animal circuses from
.. the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice

of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animials in circuses entirely.

“Indeed, using axotic animals for entertainment is usuafly to the datiment of their consenvation in the wild,
Tha demand for animals for entertainment is one more stimufus behind 8 rapacious and unsustainable
intemational frade in wildfife threatening many species around the warld, Neither is it credible {o say that
displaying an axotic animat in 2 demeaning situation corpietely diverced from its natural environment
coniributes o he cireus visiter's education about that animal.” ~ Humane Soclety Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue to harm their animals and negiﬂc: to care for
them preperly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
videp format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact 2 Bylaw to bat wild animal circuses from

performing in our fine city.

Wild animal circuses are batbaric and it’s time that we do our part to stop them, Please take
action to prevent wild animal citcuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,

Solange I..angehar



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5", 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Saunlt Ste. Marie.

Take a positive stand to join rmany other progressive cities worldwide 4s a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of anirnals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indead, using exotic animals for entertainment is usually to the detiment of their conservation in the wild.
Tha demand for animafs for enteriainment is one mone stimuius behind a rapacious and unsustainable
intermational trade in wildiife rﬁreal'snmg meny species around the world, Naither is it credibtie to say that

- displaying an exolic animal in a demeaning situation completely divorced from its natural environment
contribites lo the circus visitor's sducation about that animal,” ~ Humana Society Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like builhooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered,

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properiy, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites Inclhding WWW, peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste, Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand 1o join many other progressive cities worldwide a3 a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatrnent of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

"Indead, using axotic animale for entertainmant is usually to the detriment of their conservation in the wild,
The demand for animals for entsrtainment is one more stimulls behind a rapacious and unsustainable
intemational trade in wildiife threatening many species around the world, Naither is it credible to say that
oisplaying an axalic anlmal in & demeaning sftuation completely divorced fram its natural envirommient
contrbutes fo the circus vishor's education about that animal® ~ Humane Soclety Intamational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bulthocks and are confined to extremely small spaces for extended periods of
time without adeguate exercise, environments or the opportunity lo socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Md}mr and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www . peta.org, the
City of Sault Ste. Matie will not hesitate o enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste, Marie does not support or condone animal abuse.”

Jennifer McDougall



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie. :

Take a positive stand te join many other progressive cities worldwide as a champion and voice
of the vaiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals, The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Iindeed, using exotis animais for enlertainment is usually to the defriment of their conservation in the wild.
The demand for animals for enlertalnment is one more stimulus behind a rapacious and unsustainable
international trade in wildiffe threataning many species around the world, Neither is it credible to say that
dispiaying an exofic animal in a dermeaning situation complstaly divorced from its natural enviranment
coniribules o the oircus visifor's education about that animal® - Humane Socisty Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely smal spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and 2 very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the tirme to educate themselves of the endless
cruelty forced upon circus animals and review the docurnented evidence both in written and
video format, which can be found on many animal welfare sites including www.pets.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please lake
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

£

Heather Petingola

Sincerely,



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

‘Indeed, using exctic animals for entorlainment is usually to the detdment of iheir consarvation in the wild,
The demand for animals for entertainment is one more stimulus behind a rapacious and unsustainable
internaiional trade i witdlife threalering many specias around the world, Nefther is it credible to say that
displaying an exofic animal in a demeaning situation compigtely divorced from its natural environment
contributes to the circus visitor's education about that animal” ~ Humane Society Intemalional

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for extended periods of
tme without adeqguite exercise, environments or the opportunity to socialize as they would in
their natural habitat, Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the decumented evidence both in written and
video format, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Marie wiil not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we dao our part to stop them, Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances, In doing so, we send a message
that is loud and clear “Sanlt Ste. Marie does not support or condone animal abuse.”

Sincerely,

_ I
G fnan~Rbingola__
Georgina Petingola



November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned, In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

‘indeed, using exofic animals for entertainment is usually fo the detriment of their conservation in the wild,
The demand for animals for emerlainment Is one more stimulus behind a rpacious and unsustainable
international trade in wildlife threatening many species around the world. Neither is it credible to say that
dispiaying an exolic animal in & demeaning situation complately divoroed from its natural emvironment
contributes ko the cicus visitor's edutation about that anfmal”™ ~ Humane Sociely Intemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely smail spaces for extended periods of
time without adequate exercise, environments or the oppottunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced ttpon circus animals and review the documented evidence both in writien and
video format, which can be found on many animal welfare sites including ww www.peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse,”

Sincer /c}?-

%{;}-af **ﬂ* ' -

Rania Kaas;ﬂ]




November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enaci a Bylaw to ban wild-animal circuses from
the Ciiy of Sault Ste. Mane

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse angd torfure of animals. The evidence of animal abuse 15 overwhelnung and ALL
wild-antmal circuses should be banned. 1n fact, Humane Society Intemational, the Humane
Society of the Unned States, and PETA (People for the Ethical Treatment of Amumals) which are
all prominent leading animal welifare orgamzations in North America, are opposed to the use of
wild animals in circuses entirely,

Indeed, dsing exolic artmeis Bretisdainment is usually to the defriment of ihefr conssvation in the wild,
The demand for animals for snferiainment /& one mors stirudus behind & rapacious and unsustainable
internations trades it witdiife threaterdng many speciss sioundg the world. Nedher is # crediyle fo say thal
displaying en-exotlc anfmal in & demeaning sitvation completely divorcad from B8 natural snvironment
contirbutes to the circws visllors education about that animal. ™ ~ Humane Society nemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘enigniainment’, These animals are removed from their natural environments, abused and beaaten
by instruments itke bulthooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the apportunity to socialize as they would m
their natural habitat. Some of these animals, inchuding clephants, are endangered.

Despite many investigations opened by the USDA (U 8. Department of Agriculture) for
violations against the Animal Wellare Act, many wild-animal circoses, including Ringling
Brother’s and a very long list of sthers, continue o harm ther animals and neglect to care for
them properly, even forcing them w0 perform despite ehronic stckness or injuries.

| believe if the Mayor and City Council take the time to educate themsetves of the endless
cruglty forced upon circus animais and review the documented evidence both in written and
video tormat, which can be found on many animal welfare sites including www peta.orz, the
City of Sault Ste. Marie will not hesitate 10 enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbanc and 1t's hine that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vots
in favour of enacting a Bylaw to ban wid animal performances. In doing s0, we send a message
that 1s loud and clear “Sault Ste. Marnie does not support or condone animal abuse ”

} L

¥

;’ *f L
Sincerely, & ¢ f/judit AL ALY



MNovember 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5% 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Mane.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and torture of amimals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. 1In fact, Homane Socety Intemational, the Humane
Society of the United States, and PETA (Peopie for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild anmimals in circuses entirely.

“Indeed, using exotic animals or erdertainment is usually to the deliment of their conservabion in the wid.
The gemand & a¥meals for enfertainment is o moms stimidus behiend & rapacious and unsusiainshle
interrationsd ks in witdife Breatening many spacies around the world, Meither is § credible o say that
disptaying @n exotic animal 7 8 demearing situation compiafely dvomed from is natural srvirenmer st
cordribuies 2 fhe oifoue visfore education abowd ihal animeal " ~ Humane Socigly Intemational

Circus animals are subject to cruel treatiment for the sole purpose of buman so-called
‘entertainment’. These animals are removed from thewr natural environmenis, abused and beaten
by instruments like bullbooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U 8. Department of Agriculture) for
violations against the Animal Welfiire Act, many wild-animal circuses, including Ringling
Brother's and a very long list of sthers, continue to harm thetr antmals mad neglect to care for
them propetly, even forcmg them to perform despite chronic sickness or injurics.

1 believe if the Mayver and Uity Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both i written and
video format, which can be found on many animal welfire siies including vwwi peia.org, the
City of Sault Sie. Marie will not hesitate to enact a Bylaw to ban wild animat circuses from
performing in our fine city.

Wild animal circuses are barbaric and 1t's time that we do our part to stop them. Please take
action to prevent wild arumal circuses from performing in the City of Sault Ste. Marie and vote
m favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste, Marie does not support or condone antmal abuse.”
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November 2, 2012
Dear Mayor Amareso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw o ban wild-animal circuses from
the City of Saull Ste. Marie

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and forture of amimals. The evidence of animal abuse 15 sverwhelmmg and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all promuinent leading animal welfare organizations in North America, are opposed to the use of
wild ammals m circoses entirely.

“Indead, using exclic amimals for enbertainment is usuady fo the defriment of their consarvation in the wild,
The demand tor animels for enferfainment ie one mose siimuius befisd 2 rapacious and wsustainahbic
infernehions rade in witdlife tueatering many species arcirnd the warkd. Neither is if credible fo say that
displaying an sxotic animal in a demeaning situation completely divorgsed fom its natural envircrnmeant
canirbules fo e circus visited s stitication sbout that arimall” ~ Humans Socisty inemational

Circus amimals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These ammals are removed from their natural envirenments, abused and beaten
by instruments like bulthooks and are confined to extrentely small spaces for extended periods of
time without adequate exercise, environments or the opportumty to socialize as they would
their ratural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (1i.5. Department of Agriculture) for
violations against the Animal Weltare Act, many wild-animal circuses, including Ringhing
Brother's and 5 very long list of others, continue to harm their animals and naglect to care for
them properly, even forcing them o perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time 0 educate themselves of the endless
cruelty forced upen circus animals and review the decumented cvidence beoth in writien and
video format, which can be found on many animal welfare sites including www peta ore, the
City of Sault Ste. Manie will not hesitate to enact a Bylaw to bas wild animal circuses from
performing in our fine city.

Wild animal circuses are barbanc and 1t"s time that we do our part to stop them, Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. [n doing so, we send a message
that is loud and clear “Sauh Ste. Marie does not support ot condone animal abuse.™

Sincerely, 3
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November 2, 2012
Dear Mavor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 10 enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Mane.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse i1s overwhelming and ALL
wild-animal circuses should be banned. in fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare orgamizations in North America, are opposed to the use of
wild animals in circuses entirely,

Indsed, using axolic arimals orenfedanment iz osually fo the detriment of thedr conservation in the wild.
The demarnd o animads or entertainment is one moe stimuiis behind 2 rapacials and unsustainabis
intermational trade int wiidllife threstening smany specias around e workd, Nefther is i cradible fo say that
displaying ar exotic arimal i & dermeaning siualion completefy divoread from #z natural environment
cantribltes fo the cious visior's educalion about haf animal © ~ Humane Sociaty internationsl

Circus animals are subject to cruel treatiment for the sole purpose of human so-calied
‘entertainment’. These anismals are removed from their natura! emvaronments, abused and beaten
by instruments like bulthooks and are confined 10 extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunty to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (178, Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’'s and a very long list of others, continue to harm thew animals and neglect to care for
them properly, even forcing them o perform despite chronic sickness or injuries.

1 beheve if the Mavor and City Council take the time 1o educste themsebves of the endless
cruelty forced upon circus animals and review the documented evidence both m writien and
video format, which can be found on many mnimal welfare sites including wwwe peta,org, the
City of Sauit Ste. Mane will not hesitata to enact a Bylaw {0 ban wild animal circuses from
performing in our fine city.

Wild animal circuses are barbaric and 1t’s time that we do our part to stop them. Please take
action to prevent wild animal eircuses from performing n the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal pedformances. In doing so, we send a message
that 1s loud and clear “Sault Ste. Marie does not support or condene animal abuse.”

Sincerely,
A e B Py
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November 2, 2012
Dear Mayor Amaroso and City Conneil Members;

Please voie in favour on November 5™, 2012 1o enacta Bviaw to ban wild-anzmal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of amimals. The evidence of animal abuse is overwhelmung and ALL
wild-animal ¢ircuses should be banned. In fact Humane Society International, the Humane
Society of the United States, and PETA (Peaple for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North Amenca, are opposed to the use of
wild ammals in ¢ircuses entirely,

“indeed, using svolic arimails ranbsdainment is tsually to the dedmnent of their conservation i the wild
The demand for animals for anfedainment is one more stimulus baling g repecious 2nd unsusiainabie
international frade v widihe trsatoriing many spacias around the workd, Neither is i credible o say that
displeying an exotic animal in 8 demeaning sifusbion complelely divsmed from its natural srvionment
comfnibules 1o e Cirous visiior's education about fat animal.” ~ Humane Socisly International

Circus anirnals are subject to cruel trestiment for the sole purpose of human so-called
‘entertainment’. These atimals are removed from their natural enviveminents, abused and beaten
by instruments like bulthepks and are confined to extrenwely small spaces for extended periods of
time without adequate exercige, environments or the opportunity to socialize as they would m
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (118, Department of Agniculture) for
violations against the Animal Weifare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of others, continue t0 harm their animals and neglect to care for
them properly, even forcing them fo perform despite chronic sickness or injuries.

I believe if the Mavor and City Council take the time to educate themselves of the endless
cruelty forced upen circus animals and review the documented evidence both in wriiten and
video format, which can be found on many anunal welfare sites meluding wway petnonu, the
City of Sault Ste. Mare will not hesitate to enact a Bylaw to ban wild anrmal circuses from
performing in our fine gity.

Wild animal circuses are barbaric and 1t"s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie snd vote
in favour of enacting a Bylaw 10 ban wild animal performances. In doing s0, we send a message
that is loud and clear “Sault Ste. Marie does not support or condane animal abuse.™
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Movember 2, 20{2
Dear Mayor Amaroso and City Council Members;

Please vote in fayour on November 5 2012 to engct 2 Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marne.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show cur province, onr country, and the world that we wall not support the
needless abuse and torture of animals. The evidence of animal abuse 15 overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading amimal welfare orgamizations in North America, are opposed to the use of
wild animals in circuses entirely.

‘Indesd, s exoilc animals for entertainment (= usually to the detiment of their consersation in the wild.
The dermend for animals for entariamnment is one moe simuhes behind 2 rapecious and upsusizinghle
internations! trede In witdiife threataning many soecies arourid (he workd, Nsitfwer i if credible fo say that
dizplaying an axctic arnimal i1 a demsaning sifuation compliately divoiced from its nafursl envimnment
coniribubes to the cirous visltor's education shawt ihat sndmal” ~ Humane Society International

Circus animals are sebject to cruel treatment for the sele purpose of human so-called
‘enfertainrment’. These animals are removed from their natural snvirenmenes, abused and beaten
by instruments hike butizooks and are confined to extremely simall apaces for extended penods of
time without adeguate exercise, environments or the opportunity to secialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U 8. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-ammal circuses, including Ringhing
Brother's and a very loung list of others, continue to hatn their androals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injurnics.

[ believe if the Mavor and Csty Council take the time to educate themsetves of the endless
cruelty forced wpon cucus animals and review the documented evidence both in written and
video format, which can be found on many animal weifare sites incinding »ww peta.cro, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city,

Wild animal circuses are barbaric and #'s time that we do pur pant to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Byiaw to ban wild animal performances. In doing so, we send a message
that 15 loud and clear ""‘“:lautl Ste. Mape dae_i? not support or condone animal abuse.”
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Movember 2, 2012
Dear Mayor Amargse and City Council Members;

Please vote in favour on November 5%, 2012 io enact a Bylaw to ban wild-animal circuses from
the City of Saunlt Ste. Marie.

Take a positive stand to jon many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. in fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations m North America, are opposed to the use of
wild animals in circuses entirely.

‘Indesd, using exolic amimals for erferiainment is usually o the defiment of their conservation i the wild,
The damand for animals for srtoriairanent is one mom stimuiis behind a rapecious snd unsusiaivablz
intarnational rade in witdife threafaning meny species antrkd e workd, Noither is it credible to say thal
displaying ar exotic anims! i a demeaning situation compiataly divoroesd from &s nabrsl envirenment
cofEribies o the cirols vidory education sbout thet animal.” ~ Humane Sociely International

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from thewr natoral environments, abused and beaten
by instruments like bulthooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, meluding elepbants, are endangered.

Despite many mvestigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Anmal Welfare Act, many wild-animal circuses, including Ringling
Brother's and & very long list of others, continue to harm their animals asd neglect to care for
them property, even forcing them o perform despite chronic sickness or inpuries.

I'beheve if the Mayor and City Council take the time 1o educate themsebves of the endless
cruelty forced upon cireuy animals snd review the documenied evidence both in written and
video format, which can be found on many animal wetfare sifes including vwrw peia oro, the
City of Sauit Ste. Mane will not hesitate to enact a Bylaw o ban wild animal circuses from
performing in our fine cify.

Wild amimal circuses are barbaric and it’s time that we do our part to stop them. Please take
action t0 prevent wild animal circuses from performing i the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw te ban wild animal performances. In doing so, we send a message
that is loud and clear “Sauli Ste. Marie does not suppori or condone amimal abuse.”

Sincerely,
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November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand o join many other progressive cities worldwide as a champion and voice
of the voiceless to show our provinee, our country, and the world that we will not support the
needless abuse and tortare of amimals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Socicty Internanional, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals i circuses entirely,

Indeed. using exalic arvmals for sntartainment is uswally o the delrment of their conservation n the wild.
The demarsd for ardmels for entertainment is one more stimulus Behing a rapacious and unsiustainabia
international rade in Wikdife thiedlening many speciss arout the workd Maiher is it credible fo say that
dispiaying an sxotic animal in & demeaning sifvalion complefely divorcsd e @5 natural environmeant
contibides fo the cwcis visdor's aducation abowd thaf animel.” ~ Hamans Soclety international

Circus animals are subject to cruel tieatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from thew natural enviromments, abused and beaten
by instruments fike bullthooks and are confined to extremely small spaces for extended periods of
ime without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephanis, are endangered.

Despite many investigations opened by the USDA (U 8. Department of Agriculture) for
violations against the Animal Welfare Act. many wild-annmal circuses, including Ringhing
Brother’s and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon cicus anumals and review the documented evidence both m written and
video format, which can be found on many animal welfare sites ineinding www .pela orz, the
City of Sault Ste. Mane wili not hesitate to enact a Bylaw to ban wild antmal circuses from
performing in our fine city.

Wild animal circuses are barbaric and 1i"s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing m the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animai performances. In doing so, we send a message
that is loud and clear “Sault Ste. Mane does not support or condone animal abuse.”
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November 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vole in favour on November 5™ 2012 to enact a Bylaw to ban wild-ammal circuses from
the City of Sault Ste. Marie.

Takc a positive stand 1o join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will pot shpport the
reedless abuse and torture of animals. The evidence of animal abusc 1s overwhelming and ALL -
wild-anima) circuses should be bammed. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Amimals) which are
all prominent Jeading animal welfare organizations in North Amenica, are opposed to the use of
wild anirnals in circuses entirely.

"trdeed, using exolic antinals for enfertainment is usually fo e defiment of Wheir conservalion i Ihe wild,
The demarntf for aretrals for enderfsmniment [s one more shmulus behing @ rapatious and unsustainsble
infemational trade i wildiife hreatening many species aound the wond. Nedher ks it credible fo say that
digplaying an exofic animal in a demeaning sifuation comphalofy divorved from s naturs environment
confribufes o e Grous wigiors ediscation abouf that animsl” ~ Humane Sockety Infersational

Circus animals are subject to crucl treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, shused and beaten
by instruments ke bullhooks and are confined 10 extremely small spaees for extended periods of
tiroe without adequate exercise, environments or the spportunity 1o socialize as they would in
their natural habitat. Somc of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Depariment of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother’s and a very long list of othérs, continue to hamm their animals and neglect 1o care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evidence both in vwritten and
video format, which can be found on many animal welfare sites including www. pesore, the
City of Sault Ste. Marie will not hesitate 10 enuct a Bvlaw to han wild animal circoses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please take
action o prevent wild animal civcuscs from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw {o ban wild animal performances. In doing so, we send a messege
that is loud and clear “Sault Sie. Marie docs not support or condone animal abuse.”

Sincerely,
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Movember 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie,

Take a positive stand to join many other progressive cities worldwide as a chamypion and voice
of the voiceless to show cur province, our country, and the world that we wall not support the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned, In fact, Humane Society Intemational, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indesd, s exole goitrals Tor entertalimend is usuglly fo the detriment of ihei conserration in the wild.
The demand B ariingls for entersinment is one mors stirdlis batwid & ragecius and unsustainalie
intarrational irada & wikilife Mrealening rany specles arognd the workd Neither is il credible to say that
displaying an exolic animal in a demeaning sifualion completely divormed fram #s nelural snvitonment
cornbutes fo the chous visdor's education about that amimal” ~ Hurmane Socioly infemational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environvoents, abused and beaten
by tnstruments like bulthooks and are confined to extremely small spaces for extended periods of
time without adequate exercise, environments or the opporiunity to socialize as they would in
their natural habifat. Some of these animals, including elephanis, are endangered.

Drespite many investigations opened by the USDA (U8, Department of Agriculture) for
viotations agamst the Animal Wetfare Act, many wild-amimal circuses, including Ringling
Brother's and a very long hist of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injures.

i beheve if the Mayor and City Council take the fime to educate themselves of the endless
cruelty forced upon circus anisnals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including wiwiv.peta org, the
City of Sault Ste. Marne will not hesitate to enaci a Bylaw to ban wild amimal circuses firom
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do owr part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Bault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that 15 loud and clear “Sault Sie. Mari dﬂ? support of condone animal abuse.” N jL
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November 2,20§2 -~ ©

Dear Mayor Agiroso and City Coaneil Members;

bte in favour on Novensber 57, 2012 1o enact a Bylaw to ban wild-animal circuses
Sault Ste. Marie. Take a positive stand 1o jofn many other progressive cilics
ghainpion and voice of the voiceless to show our province, our country, and the world
Lupport the necdless ahuse and torture of animals. The cvidence of animal abuse is
nvﬂrwhﬂhniﬁg d ALL wild-animal circuses should be binned. In fact, Humane Socicty
international, thé Humane Sociely of the United States, and PETA (Peoplc for the Ethical Treaiment
of Animals) whiph are all prominent leading anima! welfare organizations in North America, are
opposed W theluse of wild animals in circusos entirely,
“Indead) using exatic animals for entertainment is usually io the detriment of their

Vidtion in the wild. The demand for animals for entertainment is ome more sfimuluy
| & rapacivus and unsusiainable internationad trode in wildlife threalening many

gronnd the workd, Neither is it eredible v say that displaving an exotic animal in g
gy sifuation completely divorced from its naturaf environmeni contributes to the
Misitor s education ahout that animal ** - Humane Society Tnlernational

Cirous\a imuls are subject Lo cruel beatment for the sole purpose of human so-cafled

‘enteriainment’ { These animals are removed from their natural environments, abuscd and heaten by
instruments lilkg bulthooks and are confined to extremely small spaces for extended perinds of tme
without adcg !’ exervise, environments or the opportunity to socialize as they would in their natural
¥ these animals, including elephants, are endangered.
many investigations opencd by the USDA (LS. Department of Agriculture) for
ikt the Animal Welfare Act, many wild-aniwal clreuses, including Ringling Brother's

list of others, continue to harm their animals and neglect to care [or them praperly,
dm Lo perform despite chronie sickness or injuries,
wvé if the Mayor ond City Council take the time to educate themselves of the endless
dpon circus animals and review the documented cvidence both in wrillen and video
Eckin be found on many animal welfare sites including www.pctang, the City of Sault
i hot hesitute to enact a Bylaw to ban wild animal circuses from performing in our finc

Please i
from the City ¢
worldwide as 7
thal. we wili n

1 grfimal circuscs are berbaric and it's time that we do our part to stop them. Please take
action to prevedt wild animal citcuses from performing in the City of Sault Sic. Marte and vote in
favour of enaéting a Rylaw to ban wild animal performances. In doing so. we sond a message that is
Toud and cleaf fSauit Ste. Marie dows not support or condone animal abuse.”

Altholigh 1 live in Thessalon, 1 feel U's important for our nearest cily to fake 2 stard on this
issuc and hopefuily the smatler municipalitics will follow suit. | look forward to hearing o positive
response o | id issue.

e Clonke)

Sincerely,

e

Pauline Clar
PO Box 676
Thessalon,
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Movember 2, 2002
Drear Mavor Amaroso sod Ciy Council Members,

Please vote is favour on November 5, 2012 fo enzct a Bylaw to ban wild-atimal circuses from
the City of Sault Ste. Mane

Take a positive stand to 1oin many other progressive cities worldwide as a champron and voice
of the voicsless to show ows province, cur country, and the world that we will nol suppert the
needless abuse and torture of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned, In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Efhical Treatment of Animals) which are
all prominent teading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“ndesd, tery exolic animaiz By enderisimment is Lslisiy 36 e dediimaend of Sair coneervation i the vwild,
The domand for arimsls forsslerisinment s one more slirdes baldw 2 rapacious and insustfainabie
intematicnad travke & visiile Hirealonig many speciss around the world Medhar is # credible o say hal
diszéaying s excdic aniirel fn & demeansng siuation mumymﬁmw:m safured prvvirenmentt
Comfribaies fo e chous wisiors edicetiog aboid et andmet” ~ Huttena Sovfety ntemational

Cirous animals ase subject © cnel treatment for the sole purpose of buman so-called
enteriginment’. These aatmals are removed fiom thelr natamat emvisoemnents, abused and beaten
by instruments ke bulihooks and are confined to extromely small spaces for extended periods of
time without adeguate oxercise, environments or the opportnity to socialize as they would i

their natural habitit Some of these animals, including elephanis, are endangered.

Despite many investigations opened by the USDA (U8, Department of Agriculture) for
violations agaiast the Animal Welfare Act, wany wild-anisal circoses, including Ringling
Brother’s and a very long list of others, continue o harm thes antmals and neglect to care for
them proporly, even forving them 1o perform despite chronic sickness o injurics.

1 believe if the Mavor and City Council take the time (o stpigte themselves of the endless
cruelty forced upon cirens animals and review the documentsd evidence both in witten and
video format, which can be fbund on many animal welfare sites including wory peta org, the
City of Sault Sie. Marie will not hesitnte 10 enact 2 Bylaw to ban wild aninal circuses from
performing it our fise oy,

Wild antmal circuses are barbaric and it's time that we do our pat to stop them. Please take
action to prevent wild anima! circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to baa wild animal performances. In domg s0, we send a message
that is ioud ami cless “Sanit Ste. Marie doss vot support o1 mndnnﬂ a;u*ma‘i abuse.”

Sincerely, Ljff:f-ﬂ-"-ﬁ-f?_..ﬂ (:)/ 7?}-“, 2 e ,-(" AT ,y/zmm_ﬁx oy et



November 2, 2012
Dear Mayor Amarose and City Council Members;

Please vote in {favour on November 5%, 2012 1o ensct 2 Bylaw to ban wild-animal circuses from
the City ¢f Sanl Ste. Marie

Take 4 postive stand to jois many other progressrve oibies workiwide as a champion and voice
of the voiceless Lo show our provines, our country, snd the wordd that we will not suppoern the
needless abuse and torture of animals. The evidence of animal abuse is overvhielmmg and ALL
wild-animal circuses should be banned. Tn fact, Humane Sociely international. the Humane
Society of the United States, and PETA (People for the Hithical Treatment of Animnals) which are
all prominent leading animal welfare organizations in North America. are opposed to the use of
wild animals in circuses entively.

“indeed, yeing sxoic ananes for snfarainment ts ususfly o the deltinsnd of they corsarvalion in the wild,
The demapd for sidmaly for enferfainment is ane mors shimslys palind & rapacnus and unsusteinable
iternationgl frade o wililfe trestoning many spacies arowid e wedd, Melther s ¥ croditle fo say thal
displaying anr exclic animal in & demoaning sduslion comaidey divoraed o §s naturs! anviranment
confribubes (e ooy wieiors epucalion about thael aalvmal ™ ~ Humesss Soddely nternational

Cireus animals zre stbvest 1o criael tremment for the sole sarpose of hamin so-called
‘entertzinment’ These animals sre removed oo (hedr aaiurs! snvironments, sbused and beaten
by instruments iikes bulthooks and are confined o exdromely wmall spaces [ extended periods of
time withou! adeguate exercise, onvironmenis of the opporfunity o socialize as they would in
their natural habitat. Soie of these animaly, including clephants, ave adungesed.

Despite many investigations opened by the USDA (118, Dnpartmeat of Agriculture) for
viglations against the Ammal Wellare Act, many wild-snimal cirouses, cluding Ringling
Brother™s and a very fong list of others, continue to barm their animals and neglect to care for
them properly, even foreing them to perform despiie chronie sickoess o mjuries

1 beliove if the Mayor and Chy Council take the tme o educate themselves of the endless
ciuelty forccd upon circus amimals and review the docmeniod cvidence both 1o wiitten and
video formai, which can be found on many animad wellare sites mcluding v oot ore, the
Ciry of Sauht S:e Bane will aot hosiate to snact a Bylaw to han wild animal circuses from
perlorming in our fine city,

Wild animal circuses are barbaric and it's thme that we do owr pait wo stop them. Please take
action to prevent wild animal circuses from performing tn the City of Saolt Ste. Mane and vote
in favour of enacting a Bylaw 1o ban wild animal performances. In doing 30, we send a message
that is loud and ciear “Sault Ste. Marie does not suppott or condone animal abuse.”

Sincerely
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November 2, 2012
Drear Mayor Amaroso and Uity Council Members:

; E ~th 5 &3 i . 5
Please vote in favour oa November 57, 2012 to enact a Bylaw o ban wild-animal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world thal we will not support the
necdless abuse and torture of animals. The evidence of animal abuse 1= overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Socizty International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent lesding animal welfare organizations in North America. are opposed to the use of
wild animals in circuses entiely.

“Indeed, using axafic animals for enfedainment is bsualy 1o the dediment of thedr conservation in the wild
The demand for animals for enterdainment is one more stimwis bahind a mpaciows and unsustainable
irderitalional frade in witdfife thestening rmany species araund dre world, Meither is 1t credible fo say that
dizpfaying ar cxolic st in 2 demeaning siluation completely divarced foen s natoral ervironimend
conifrbnites tn the oircos wWsitor's edueation abort thai animal.” ~ Humane Society fmtemational

Circus animals are subjsct 10 cruel treatment for the sole purpose of hwnan so-called
“entertaiivnent’ . These animals are removed from their patural environments. abused and beaten
by instruments Bke bullhooks and are confined to extremely stnall spaces for extended perieds of
time without adequate excrcize, environments or the opporhaiity 1o socialize as they would m
their natural habiiat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U 5. Department of Agricuiture) for
violations againsi the Animal Welfare Act, many wild-animal circuses, mcluding Ringling
Brother’s and a very long list of others, continue (0 harm their amimals and peglect to care for
them preperly, even forcing them to perform despite chronic sickness or injuries,

| beheve il the Mayor and City Council take the time to educale themselves of the endless
vruelly loreed upon circus animals and review the documended evidence both in wntten and
video format, which can be found on many animal welfare siles incloding waw petaory, the
Cily of Saull Ste, Marie will not hesitaie (o enact 4 Bylaw to ban wild animal circuses from
performiing in our fine ciiy,

Witd animal circuses are baibaric and it's time that we do owr part o stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Mare and vote

in favour of enacting 4 Bylaw to ban wild animal performances. In doing so. we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely.
("'“:':‘} &
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November 2, 2012
Dear Mavor Amareso and City Council Members:

Please vote in favour on November 5%, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sault Ste. Marie,

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse i1s overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading antmal welfare organizations in North America, are opposed to the use of
wild animals m circuses entirely.

‘Indead, using exalic animals Br enferfainment is usually 1o the debiment of their conservation in the wild.
The demarnd for animals for antedaiyment is one more siimdis behind o rapacious and unsustainable
infeimalionat frace in wildife Hraatoning many spacies oot e nord. Medher is @ credible o say that
dispfaying an exofic animal in a demeaning sifuation completely divenced from #s natural ervironment
contribifes fo e cirous visdors sducation sboat that antmel ™ ~ Humane Socisy Intetnational

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertaimmuent’. These anymals are removed from their natural environmenis, abused and beaten
by mstruments hike butthooks and are confined to extremely small spaces for extended penods of
tirme without adequate exercise, environments or the opportanity to socialize as they would in
their natural habitat. Some of these animals, including elephanis, are endangered,

Despite many investigations opened by the USDA (U1.S. Department of Agriculture) for
violations against the Animal Weifare Act, many wild-antmal circuses, inchidimg Ringling
Brother's and a very long list of others, continoe 1o harm their anmmals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

1 beheve if the Mayor and City Coungil take the time to educate themselves of the endless
cmeiiy forced « upon circus animals and rev if:w the dﬂcmnami:ﬂd u‘id&:nm b-.::rth i:ﬂ writh:n and

City of Sault Ste, ‘i-iuni: 1mlI not hesitate to enact 2 Bylaw to ban wild ammal circuses ﬁ'om
performing in our fine city.

Wild animal circuses are barbaric and it’s time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that 15 loud and clear “Sauit Ste. Mane does not support or condone animal abuse.”

Sincerely. //) A{;m . 7L v
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November 2, 2012
Dear Mayor Amaroso and City Counci] Members,

Please vote in favour on November 57, 2012 to enact a Bylaw to bay wild-aniral circuses from
the City of Sault Ste. Marie,

Take a positive stand 10 join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the worid that we will not support the
needless abuse and torture of animals. The evidence of ammal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“indeed, using erolic anvnals for entertainment is ususlly te the dalrment of thair conservation int the wid.
The demard for animals for enterteinment is one mora sfiimulus bahing & rapacious and unsustainable
infarnations! trace in widife threstening many species around e workd. Nefther is # creditfe o say that
displaping an skotlc animal in & demeaning sifuation completely divorced fram its natural emironment
cantributes to the cifcus weitor's educstion about thet enimal” ~ Hurare Sccisly International

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely smatl spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U S Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries

! believe if the Mayor and City Council take the time to educate themselves of the endiess
cruelty forced upon circus animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www peta org the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild amimal circuses are barbaric and it's time that we do our part 1o stop them. Please take
action to prevent wifd animal circuses from performing in the City of Sault Ste. Marje and vote
in favour of enacting a Bylaw to ban wild animal performances, In doing 30, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animal abuse.”

Sincerely,
I acey Locter

T05-75F 933



Movember 2, 2012
Dear Mayor Amarese and City Conncll Members;

Please vote in favour on November 5%, 2012 1o enact a Bylaw to ban wild-anmmal circuses from
the City of Sault Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torture of animals. The evidence of animal abuse 15 overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading anmnal welfare organizations in North America, are oppesed to the use of
wild amimals in circuses entirely.

“Indeed, using exciic animals orarertainment i usually to the detiment of thed conservation in the wild,
The demaid for srimals far arterfaisment is one mom stinudus behind & rapeacions and unsustainabis
intarnations! irada i widife threatening many species arolnd the world. Meithet is it credibla to say that
dispiaying an exctic animal in & demeaning siualion complately divorsed from s natural environment
cantribufas o the offcs vislor's sducation sbout ihet snial " ~ Humane Sockely internstional

Circus ammals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their oehiral environments, abused and beaten
by instruments like bulthooks and are confined to exiremely small spaces for extended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat. Some of these animals, incinding elephants, are endangered.

Despite many 1avestigations opened by the USDA (1.5, Department of Agriculture) for
violations against the Annmal Welfire Act, many wild-animal circuses, including Ringling
Brother's and a very long list of ethers. continue to harm their snimals and neplect to care for
them properly, even forcing them 1o perform despite chrenic sickness or injuries.

1 beheve if the Mayor and City Council take the titne to educate themgelves of the endless
cruelly forced upon circus ammals and review the documenied evidenca both in written and
video format, which can be found on many animal welfare sites meluding v peta.org, the
City of Sault Ste. Marie will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our Tine ity

Wild animal circuses are barbaric and it’s time that we do our part {o stop them. Please take
action to prevent wild animal circuses from performing in the Ciiy of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sault Ste. Marie does not support or condone animai abuse ”

o,
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Movember 2, 2012
Dear Mayor Amaroso and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Hylaw to ban wild-animal circuges from
the City of Saul Ste. Mane.

Take a positive stand to join many other progressive cities worldwide as & champion and voice
of the voicelass to show cur province, our country, and the world that we will not support the
needless abuse and torture of animals, The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Hwmane Soviety International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely.

“Indeed, using exaltic animals for entertainment (s usually fo the detiment of their conservation in the wild.
The gemard for animaiy for entedainment is one more siimudus behind a rapacious and unsustainable
intermational frade in wildlife threatening many spacies arpynd the workd, Neither is if credible fo say that
displaying an exclic ammal in 2 demeaning situation compietely divorced fram its natural environment
contibutes G e cirels visifor's education about that ardmal” ~ Hurmane Society Intemalional

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’. These animals are removed from their natural environments, abused and beaten
by instruments like bullhooks and are confined to extremely small spaces for exiended periods of
time without adequate exercise, environments or the opportunity to socialize as they would in
their natural habitat, Some of these animals, inchuding elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agriculture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others. continue to harm their animals and neglect to care for
them properly, even forcing them to perform despite chronic sickness or injuries.

I believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon circus animals and review the documented evicence both in written and
video formal, which can be found on many animal welfare sites including www.peta.org, the
City of Sault Ste. Mariz will not hesitate to enact a Bylaw to ban wild animal circuses from
performing in our fine city.

Wild animal circuscs are barbaric and it’s time that we do our part fo siop them. Please take
action to prevent wild animai circuses from performing in the City of Sault Ste. Matie and vote
in favour of enacting a Bylaw to ban wild animal performances, In doing 5o, we send a message
that is loud and clear “Sault Ste. Marie does not support or condene animal abuse.”

Sincersly, ﬁ
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November 2, 2012
Dear Mayor Amarose and City Council Members;

Please vote in favour on November 5™, 2012 to enact a Bylaw to ban wild-animal circuses from
the City of Sauh Ste. Marie.

Take a positive stand to join many other progressive cities worldwide as a champion and voice
of the voiceless to show our province, our country, and the world that we will not support the
needless abuse and torure of animals. The evidence of animal abuse is overwhelming and ALL
wild-animal circuses should be banned. In fact, Humane Society International, the Humane
Society of the United States, and PETA (People for the Ethical Treatment of Animals) which are
all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in circuses entirely,

“indeed, using exolic animals for enlertainment je usually ks the defdment af their conservation in the wild.
The demand for anfmals for enterfainment is ona more siimulus bekind a repacious and unsustainable
irttaraational irade in wildife threatening many species arund ihe workd, Neiffrer is if credible to say thal
displaying an gxotic aniti in ¢ demeaning situation complelely divorced from s natural environment
contnbutes o the circus vistor's educstion sboul that animal.” ~ Humane Saciaty Intemationai

Circus animals are subject to cruel treatment for the sole purpose of human so-called
‘entertainment’, These anumals are removed from their natnural environments, sbused and bealen
by instruments like bullhooks and are confined 1o extremely small spaces for extended periods of
time without adequate exercise, environments or the oppartunity to socialize as they would in
their natural habitat, Some of these animals, including elephants, are endangered.

Despite many investigations opened by the USDA (U.S. Department of Agricutture) for
violations against the Animal Welfare Act, many wild-animal circuses, including Ringling
Brother's and a very long list of others, continue 10 harm their animals and neglect to care for
them propezly, even forcing them to perform despite chronic sickness or injuries.

T believe if the Mayor and City Council take the time to educate themselves of the endless
cruelty forced upon cigens animals and review the documented evidence both in written and
video format, which can be found on many animal welfare sites including www peta.org, the
City of Saull Ste. Marie will not hesitate to enact 2 Bylaw w0 ban wild apimal circuses from
performing in our fine city.

Wild animal circuses are barbaric and it's time that we do our part to stop them. Please take
action to prevent wild animal circuses from performing in the City of Sault Ste. Marie and vote
in favour of enacting a Bylaw to ban wild animal performances. In doing so, we send a message
that is loud and clear “Sauit Ste. Marie does not support or condone animal abuse,”

Sincerely,

Patty Donotrio

3298 Second Line West
Sault 8te. Marie, ON

G Boss

Td WdBPIS ZTBE £ CON SECEELL: COM xH2 PR



Movember 2, 2012
Dear Mavor Amaroso and City Council Members;

Please vote In favour on November 5, 2012 to enact @ Bylaw to ban wild-aninmal drcuses from the City of Sault Ste.
Marie.

Take a positive stand to join many other progressive cdties woridwide as a champion and vopdce of the voiceless to
show our provinge, owr country, and the world that we will not suppart the needlers abuse and torture of animals.
The evidence of antmal abuse is overwhelming and ALL wild-animal circuses should be banned. In fact, Humane
Society International, the Humane Sodety of the United States, and PETA {Peaple for the Ethical Treatment of
Animals) which are all prominent leading animal welfare organizations in North America, are opposed to the use of
wild animals in drcuses entirely,

"Indeed, using exolic aninals for entertainment is usually to the detriment of their conservation in the wid
The demand for animals for eniartainment is one more stimiss behing a rapacious and unsustainatie
internatiora! trade in wildlife thresfening many spedes arownd the world, Melther is i#t orediie to say that
displa pirig a exolic aimal in 3 demeaning situation completaly divarced from JE natural environment
condributes fo fhe cficus yisiiors eduration about that animad, © ~ Humane Society Interpational

Circus animals are subiect to crual treatment for the sole purpose of human so-cafled ‘ertertainment’. These animals
are renoved from their natural environments, abused and beaten by instruments fike bufthooks and are confined to
extremely sinall spaces R exbended periods of time without adeqguate exercse, enviconments or the opportunity to
sociafize as they would in their natural habitat. Some of these animaly, Incheding elephanis, are endangered.

Despite many investigations apenead by the USDA (ULS. Bepartment of Agrcultire) for vielations against the Animal
Welfare Act, many wild-animal dircises, incuding Ringling Brothers and 2 very long Hist of others, continue to barm
thelr animals and neglect to care for them properly, even forcing them Yo perform desplte chronic sickness or
injuries.

1 believe if the Mayor and City Councit take the time to educate themselves of the endiess cruelty forced upon circus
animals and review the documented evidence both in written and video format, which can be found on many anima!
weifare sites including gy oets e, the City of Sawlt Ste. Marde will not hesitate to enact.a Bylaw o ban witd
animal circuses from pevforming in o fine Gy,

Wild animal circuses are barbaric and it's fime that we do our part to stop them. Please take action to prevent wild
animal crouses from performing in the City of Sault Ste, Marie and vote In favour of enacting a Bylaw to ban wild
animal performances. In doing so, we send a message that is lowd and clear "Sault Ske. Marie does pot suppert or
condone animal abuse.”

Sincerely,

:;;:'_,r’r

Bl . . wrlr s

Peggy Greco
578 Wellingbon Strest West
Sault Ste. Marie, ON PGC 377



Drate Novomber 1, 2074

Madasie Mavor Prebibie Arveroso

Members of City Counctl for Sanlt Bte. Marie, ON

Drenr Muadame Mayor and Members of City Coundl,

This is my letter of support to ban wild animal ¢iveus acts or performances of any kind that foree
animals to act outside of their natural Instinets. Many of these animals ave coerced by use of brure force
and negative condittoning malking them behave out of {esr of being hurt. T am opposed 1o acts of these
linds and would encourage Madame Mayor and Members of Council to vote to ban such blatant

exploitation of animals for crass entertasimment and monetary guin.

The most successtul clreus company is Cirgue du Soleal, which does use any antmals In any of its many

worldwide performmances and yvet thrills and entertatns thousands.

[ would hope that we Hve in an enlightened age where people understand that animals do pot have voice

and it s up to us to help them.

Sincerely,

‘,Qﬁi{é"“ P
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In the wild, bears don't ride bicycles, tigers don't jump through fiery hoops, and elephants don't stand

upright on their hind legs. Circuses portray a distorted view of wildlife,

Laws protecting animals in traveling shows are inadequate and poorly enforced. The Animal Welfare Act

establishes only minimum guidelines and even these meager stancards are often ignored.

Animals used in circuses live a dismal life of domination, confinement, and violent training. It is standard
practice to beat, shock, and whip them to make them perform rdiculous tricks that they cannot

comprehend,

Most elephants used by circuses were capiured in the wild. Once removed from their families and natural
habitat, their lives consist of little more than chains and intimidation. Baby elephants born in breeding
farms are tomn from their mothers, tizd with ropes, and kept in isolation until they leam to fear their

trainers.

Big cats, bears, and primates are forced to eat, drink, sleep, defecate, and urinate in the same cramped

cages.

Elephants often suffer crippling injuries from constant ehaining and performing physically difficult tricks.

Children, who are naturally fond of animals, would have to be dragged kicking and screaming to the

circus if they knew of the suffering these animals endure for a flesting moment of so- called amusement.

The circus deprives animals of their basic needs o exercise, roam, socialize, forage, and play.
Stereotypic behaviors such as swaying back and forth, head-bobbing, pacing. bar-biting, and self-

mutilation are comman signs of mental distress.

Using dangerous animais in performances jeopardizes pubiic safety and often puts childrer at greatest
risk. Since 1990, scores of people have been killed and hundreds of others, including children, have been

injured by captive dangerous animals,

Animals in circuses are hauled around the country in poorly ventilated trailers and boxcars for up to 50
weeks a year in all kinds of extreme weather conditions. Access to the basic necessities of food, water,

and veterinary care is often inadeguate,

A growing number of ciies are restricting or banning the use of animals in entertainment. More

pregressive circuses dazzle their audiences solely with skilled human performers.



Worldwide circus bans

Posted: 27 March 2006, Updated: 4 October 2012

EUROPE

Ausiria: Nationwide ban on the use of wild animals in circuses.

Bosnia and Herzegovina: Nationwide ban on all animals in circuses

Croatia: Nationwide ban on the use of wild animals in circuses.

Czech Republic: Nationwide ban on the use of cerlain species in circuses.

Denmark: Nationwide ban on the use of certain species in circuses.

Estonia: Nationwide ban on the use of wild-borm animals in circuses.

Finland: Nationwide ban on the use of certain species in circuses.

Grecee: Nationwide ban on all animals in circuses

Hungary: Nationwide ban on the use of wild caught animals in circuses, the purchase and
training ol elephants and primates for circus performances and the purchase, training and use of
CITES (Appendix 1) listed species in circuses.

Treland: Local bans on the use of ammals in circuses in Cork and Fingal.

Poland: Nationwide ban on the use of wild-born animals in circuses.

Portugal: Nationwide ban restricting (he use of great apes in circuses and the acquisition and
breeding of CITES listed species,

Spain: Local bans on the use of wild animals in circuses in several towns including Barcelona.
Sweden: Nationwide ban on the use of certain species in circuses.

UK: Over 200 local authorities have bans on animal circuses (more than two thirds of these ban
all performing animals, the remainder ban just wild animals). A Government commitment to ban
the use of wild animals in circuses - this is vet to be enacted.

NORTH AMERICA

USA: 35 partal or il bans on circus animals in municipalities in the US, in 18 states. These
include drkansas — Sherwood; California — Corona, Encinitas, Huntineton Beach, Irvine, Marin
County, Pasadena, Rohnert Park, Santa Ana; Colorado — Boulder; Connecticut - Stamford;
Florida — Clearwater, Hollywood, Pompano Beach, Tallahassee; Georgia - Fulten County;
Hawaii - Maui County. flinois — Collinsville; Kansas - Douglas County; Massachusetts —
Braintree, Quincy, Revere, Somerville, Weymouth; Missouri — Richmond: New York —
Greenburgh, Southampton; North Caroling - Orange County, Chapel Hill; South Caroling —
Chester: Texas — Simonton; Fermons — Burlington; Washington - Port Townsend, Redmond;
Wisconsin - Green Bay.

Canada: Local bans on the use of animals in circuses in 27 municipal jurisdictions including
Vancouver,



CENTRAL AND SOUTH AMERICA

Argentina: Local bans on the use of wild animals in circuses in over 20 cities including 4 ban in
the city of Buenos Aires.

Bolivia: Nationwide ban on the use of wild and domestic animals in circuses.

Brazil: Local bans on the use of wild and demestic animals in circuses in the districts of Rio de
Taneiro, S840 Panlo, Pernambuco, Paraiba, Rio Grande do Sul, Espiritu Santo, Mato Grosse do
Sul, Alagoas and a number of bans in cities within another four Brazilian states.

Chile: Tocal bans on the use of wild and domestic anitnals in circuses in the city of Santiago,
Colombia: Local ban on the use of animals in circuses in the capital, Bogota.

Costa Riea: Nationwide ban on the use of wild animals in circuses.

Feuador: Nationwide ban on the use of native wild anitmals; restrictions on the use of exotic
animals; ban on the import of both native and exotic wild animals with circuses

Paraguay: Nationwide ban on the use ol wild animals in circuges.

Peru: Nationwide ban on the use of wild animals in circuses as well as a local ban on all animals
in Magdalena del Mar,

OCEANIA

Australia: Local bans on the use of animals in circuses in several towns including Hobsons Bay,
Parramata and Lismore.

ASIA

¥ndia: Nationwide ban on the use of certain species in circuses.

Tsrael: Nationwide ban on the use of wild animals in circuses.

Singapore: Nationwide ban on the use of wild animals m circuses.

Taiwan: Nationwide prohibition on the import or export of protected wildlife for circuses.



USDA #43-C-0012, Rie. 2. Box 185, Webb City, MO 84870

T@rzan Zerbini
Circus

Tarzan Zerbini Circus has failed 1o meet minlmoem
federal stancards far the care of anlmals used in
exhibition as establishad in the Animal Welfare
Act (AWA]. The U.S. Department of Agriculture
{USDA) has cited Tarzan Zerbini for failura to
maintain a veterinary-care program and medical
records, failure fo provide animals with minimum
space, and failure to properly maintain transport
vehicles. Animals used by Tarzan Zerbini have
caused sericus injuries ta children. Contact PETA
far decumeantation.

February 18, 2011 The USDA cited Tarzan Zarbini
for fallure to pravent esephants from belng exposed

to tubercuiosis (TE), Three elephants were housed In
the sama building with 8 plastic partition to separate
airflow betwean Luke, a Wherculosis-positive male,
and two female glephanis. The partiion had holes in it
thal allowed confaminated air to flow between the two
sections, expasing the femaies to TB. Tarzan Zerbini
was also clted for failure to maintain the perimeter
fence around an elephant's exerclse area, which put
ihe eleghant at risk of intrusion by unwanted visitars,
both human and animal.

March 13, 2008: The USDA cited Tarzan ferbini
for failure to dispose of expired meadications and for
insufficient parimeter fencing aroupd the elephant
enciosura,

May 21, Z008: The USDA confirmed that two
elephanis, Luke and Hoxy, were under a tuberculosis-
related quarantine at Tarzan Zerbini's Willston,
Florida, facility.

February 20, 2008: The USDA cited Tarzan Zerbini
for failure to mamniain the siructural strength of an
eigphant barn, which had exeessive rust and concded
metal along the base of one wall as well a3 rusty

nails protruding through the wall and into the barn,
Two glephants who were tethered inside the barn
evary night had access 1o this area. In addition, the
inspector notad that an eephant named Jan was thin
and undergoing treatment for 8 medical condition

December 21, 2005: Tha LSDA issued Tarzan
Zaerhinl & $250 civii penalty lor importing tuberculosis
sainplas obtained from three elephants into the U5,
from Canada without a USDA permit, despite having
been made aware that sich a permit was required.
LIS0A correspondence notas, “This seems ta be a
case where averyone involved has ignored all of our
instructions.”

January 31, 2005: An elephant trainer with Tarzan
Larbini was trampled to deatn by ong of the elephants
as thay were baing icaded inlo a trailer following
performances at the Mizpah Shrine circus in Fort
Wayne, Indiana.

August 16, 2004; The USDA cited Tarzan Zerbini for
failure k@ maintain an adequate bamer batween the
public and elaphants, taiure fo provide elephants with
a wholesome and healthy diet, failura to dispose of
waske in & sanitary manner, improper drainage in an
area that had an electrical supply, clutlered areas that
could sause injury 1o the elepnants, failurs to maintain
anmma! records, and ok of & permeter fence.

August 2, 2002 According to The Chronicle Herald
of Halife, three slephants raveling with Tarzan
Zerbin: were quarantined in Ontario and removed

fram Canada on July 13, 2002, after the USDHA, alerted
Canadian authorities that the elephants had been

in prolonged contact with a iwbarculosis-positiva
eleghant. The elephants had been performing for
Shring circuses and glving rides to children.

December 3, 2001: The USDA issued Tarzan Zerbini
a §2,250 coil panalty tor failure to give veterinary care
o an glephant with a swolen foot, failure to provide
elephants with shads, failure o include elephants in
the program of veterinary care, repeated failure to
mainkain fravel trailers in good repalr, failure io
maintain ciean premises, and improper food storage.

July 23, 2000: According to The Daily News, Tarzan
Zerbini was forced to buy blgger overnight cages

for its animals in order to meet mnimum size
requirements established by Nova Scotia provincial
laws.

MNovember 23, 1999: The USDA cited Tarzan Zerbint
for failure to provide an elephant named Roxy, who

| was kept chained inside & barn, with adequate space.

November 3, 1999: Tne USDA cltad Tarzan
Zetbini for the third time in 2 year for an improperly
maintained transport trailer. The floor that supports
the elephants was sagging and rusted through

in spots.




November 1989: Two elephants used by Tarzan
Zerbini who hat been exposed to tubsroulosts.
positive alephants were gquarantined for testing.

May 4, 1985 The US0A cited Tarzan Zerbini for
failure o ghve veterinary care to an elephant nemead
Roxy, whe had a swoilen left front foat, The circus
was also ciled |or failure o provide the elephants with
shade and for improper food storage. The USDA ciled
Tarzan Zerbini for the sacond time for an improperiy
maintalned iransport trailer that could injure the
etephants’ fest,

April 24, 1999 A 27-yearld Tarzan Zerbini circus
worker, who had been drinking, was hospitaiized

in serious condition after he was attackad by an
elaphant who had broken free of ner shackles in
Buluth, Minnesota, where the circus was performing
for Shringrs. Angther elgphant treiner gdmitted that
the glephants had been beaten badly by drunken
trainers and were wary of pacple with alcohol on theic
breaih. The trainer also commented, "There are
probably more pacple Liled and infured by eiephants
than by any other exofic animal.”

November 18, 1888; The USDA cited Tarzan Zerbin,
for an ‘mproperly maintained siephant transport
tradier.

Aprit 13, 1987: A spooked Tarzan Zerdini elephant
performing at a Shring circus in Calgary in Alberia,
Canada, slapped & handier witn her trunk and bit him
on the head and back, cauwsing infiries serfous
encugh to reguire hospitatization,

Mareh 17, 1997: A baar travaling with Tarzan Zerhini
bit off the tip of & 2-vear-old chiid's finger in Grand
Rapids, Michigan. The child had to underge surgery
to repair her fingear,

Jamuary 4, 1937: According to an imternal USDA
document, animals owned by Tarzan Zarbini may
hawvea been exposed 1o Hawthorm Corporation
etephants who tested positive for tubarculosis,

February 6, 1885: A Tarzan Zerhinl employee was
critically injured when an elephant stepped on her
and crushed her pelvis in Fori Wayne, Indiana.

December 8, 19%4: The WSDA cited Tarzan Zerbini
for not having & program of veterinary care and for
animal transport vehicles in need of repair.

November 5, 1994: The USDA cited Tarzan Zerbint
for failing to have a program of veterinary care and
medioal records, The clreus also did not have records
of acquisition and disposition. :

Aprii 25, 1984: Three children were injured during
elaphant rides at a Tazan Zerbini performance in
Michigan,

July 18, 1992: Nine people were injurad in Lafayette,
Indizana, when elephants traveling with Tarzan Zerhini
colided with a barricade, causing it to come toppling
down, The spectators were treated for cuts and
bruises, and ong woman was hospitalized.

September 14, 1980: The Sccisty for the Prevention
of Crustly to Animals in Victoria, British Columbia,
inspected Tarzan Zerbind and noted the following:
The majority of the horses had lacerations, abrasions,
or scars trom old injuries. There was no food or water
available tor the tigers. The cages for the monkeys
wire axtracadinarily small and did not aliow the
monkeys to stand on their hind legs. The cirgus

told an inspector that the monkeys and dogs are
®optin the cages at al! imas except for the show
performances. No water was provided for the
rmonkeys and dogs. In har repor, the inspectar stated,
“This circus, where the animals did not have food or
water available, where the animals were kept entirely
in canes tao small to allow the least bit of movement
or comfort, and whars it was impossible to find
anyone to acocept basic responsibility for the care of
the animals, was a prime axample of everything that
shauld not be aliowed to occur in a clrous,”
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PCTA Factsheet

March 19, 2007: A New York Times examination of Shrine records found that more than 57 percent of the $32 million
raised in 2005 through circuses, bingo, and other fundraising evenis went to Shriner activities and temple expenses,
inciuding parties, liquor, and travel. Only 2 percent of the Shrine hospitals’ operating inGome comes from maorney
raised by Shrine temples. The investigation revealed that “more than 30 temples had discovered fraud like theft of
maney and inventory, altered bank stalements, padded payrolls, and fake Invoices _.."

March 1-4, 2007: The AF Chymia Shring Cirous in Memphis, Tennessee, featured elephant trainer Tim Frisco whao, in
his capacity as animal care director for Carson & Bames Circus, had been videotaped viciously atiacking terrified
elephants with sharp metal bullhooks and electric prods., Frisco had instructed other trainers to hurt the elephants
urtil they screamed and to sink ihe bullhook into their fliesh and bwist it and had cautioned that the beatings must be
concezaled from the public.

November 24, 2006; Aniraal trainer Wada Burck was clawed by a tiger during a performance of the Hadi Shrine
Circys in Evansville, Indiana, Burck received hospital treatment, Including stitches, for wounds to his lefi forearm and
leq.

October 18, 2006: The LISDA cited animal exhibitor Brett Carden, performing as the Al Menah Shrine Circus in
Maghville, Tennesses, for failure to keep two elephants under the direct control and supervision of a handler. The
alephanis weare baing used to give rides to members of the public. The inspector wrate, “The handler walked away
from the elephants and turned away from the elephants to assisl in anolther matter unrelated to the elephants.” The
USDA also cited Carden for fatlure to store food supplies in a manner adequate to protect them from deleroration,
meid, or contamination by vernin,

Agpril 29, 2006; The USDA cited George Carden Circus, performing as the £ Jebel Shrine Circus, in Denver,
Colorado, for failure lo have dangerous animals under the direct control and supervision of a knowledgeable and
axperienced animal handler. Tha inspector wrate, "Only one animal handier was availabla to manage two elephants
providing rides to the public. There were times when both elephants were loaded with {members of the] public and
the handler was not 0 e ring with the animals and could not have been in conlrol of sither elephant. No ofher
knowledgeable and experienced elephant handler was availabla to assist this handler dursing public exhibifion.”

March 25, 2006: A Moniréal Gazetfe article reported that a former clown with the Shrine Circus was sertenced Lo
three years in prison for sexually abusing his daughter and sister-in-law. He was found guilty of nine of the 42
charges filed against him, including sexual assault.

March 16, 2006. The USDA cited Hawthom Corporation, an exhibifor performing for the Shrine Circus in Springfield,
Mis=ouri, for failure to provide veterinary care to a male lion who had three lesions, including a 3-inch long open
serape on his right hip, and scabbed-over lesions at the base of his ail and on hig left bip. The licensee said that
these lesions were caused by the lion’s rubbing against the bars of the enclosure.

March 16, 2008 The USDA cited George Carden Circus, performing as the Shrine Circus in Springfigld, Missour, for
falure to provide veterinary carg to an elephant named Judy, who bad three opan wounds on her farehead and one
open wound on her left front leg.

February 24, 2006: The USDA cited Hawthorn Corporation, an exhibitor performing for the Arab Shrne Gircus n
Topeka, Kansas, for failure to provide adeguate velerinary care to three tigers whi had sores and spots of missing
hair on top of their heads and near their eyes. Hawthorn was also cited for failure to have "any weapons that could
immaobiiize, tranquilize, or [euthanize] any of the [eight] tigers if escape ocourred ..."

February 24, 2006: The USDA cited Jorge Barreda, an exhibilor performing for the Arab Shrine Circus in Topeka,
Kansas, for failure to maintain the sanitation of a transport frailer in which the inspector found “dried & caked elephant
waste on the walls ™

November 18, 2005: According to a Milwaukee Journal-Sentinel aricle, a volunteer clown for the Shriners was
sentenced to four years in prizson and eight years of extended supervision for using & computer to facilitale a sex
crime. The man traveled from Kentucky to Wisconsin with the intent of having sex with a 14-year-old gid. The
president of the Owensboro Shane Clowns defended the man's character.
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February 2005: During a Shrine Treasurers Association of North America seminar, a Shriner commented that the
ternple's circus committes was disguising the fact that the circus was losing money in a budget report.

January 31, 2005; An elephant trainer with Tarzan Zerbini Circus was rampled to death by one of the elephants as
the animals were being loaded Into & frailer following performances at the Mizpah Shrine Circus in Fort Wayne,
Indiana,

November 26, 2004 An ambulance was called to the Hadi Shiine Circus at Robers Stadium in Evansville, Indiana,
after a circusgoer was bilten on the cheek by a chimpanzee belonging to Zoppe-Rosaire Chimpanzees while posing
for pictures, The patron was treated at the hospital for a puncture wound,

August 29, 2004: An slephant with the Gaorgse Carden Circus attacked an arana worker following a performance af
the El Maida Shrine Circus in El Paso, Texas. The elephant knocked the man down, threw him into a wall, and pinned
him against a fance. He susiained a dislocated shoulder, a torn rotator cuff, and nerve injury, which required surgery
for repair and reconstruction and resulted in more than $15,000 in medical bills.

April 8, 2003: The LUSDA filed charges against Hawthorn Corporation, a company that supplies elephants and tigers
to Shrine Circuses. The complaint alleges 47 viclations of the minimum standards of care established in the Animal
Welfare Act. Charges include using physical abuse to train, handle, and work an elephant; causing physical harm and
discomfort; failing ta provide veterinary care to an emaciated elephant; failure to provide veterinary care to an
elephant suffering with severs chemical burms and a bacterial infection; failure to provide veterinary care o saveral
elephants with potentially deadly foot problems; and unsafe public contact.

March 24, 2003: The Associated Press reported that a Shetland pony with the Shrine Circus in Lincoln, Nebraska,
was chased by pollce officers and atopped traffic in the downtown area after boling from the circus tent.

March 13, 2003: An editorial in the Calgary Sun stated, "Three years ago, | attended the Shrine Circus with my then
2¥%-year-old twin boys and vowad then that I'd never attend another circus that used wild, excfic animals for
entertainment. ... {Tjhe animals wers miserable and terribly treated, and .. the routines . were, frankly, extremely
boring.”

March 10, 2003: According to The Edmonfon Sur, a local Shriner admitted that statements made by club members
may have misled the public into belleving that circus profits would help sick kids and fund hospital operations when in
fact the circus funds are used for administrative costs.

March 2, 2003: A 9,000-pound African slephant performing with Jordan Werld Circus at the Shrine Circus in
Muskegon, Michigan, escaped from a tent shortly before a perfermance and was recaptured 15 minutes later in a
busy downtown area.

Cotober 25, 2002: According to the Associsted Press, the former executive directar of the Osman Temple Shrine
Circus in Minnesota was found guilty of embezziing more than $300,000 from the organization. A jury found Robert L.
Janeceh guilly on 27 counis of mail fraud, four counts of tax evasion, three counts of failure to file tax retums, and
one count of filing a falze tax retumn.

August 2, 2002: According o The Halfar Herald Limited, three elephants pedorming for Shrine Circuses and giving
rides to children were guarantined in Omario and removed from Canada on July 13 after Canadian autherities were
alered by the USDA that the elephants had been in prolonged contact with a tuberoulosis-positive elephant.

Jume 17, 2002: Two elephants, named Tory and Mary, performing with the Shrine Circus in Menomaonie, Wisconsin,
bolted out of a circus tent during a show, scattering crowds. Mary hiked 2 miles through town and was recaptured at
the University of Wisconsin-Stoul campus when trucks blocked her escape. One child was injured, and the elephants
damaged a door at the park and caused $800 in damage to a city truck. The Shriners had contracted with Georga
Carden Circus for the event,

May 28, 2002: According to The Detroil Mews, attendance had declined 10 percent al the 2001 Metro Detroit Shrine
Circus.
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April 3, 2002: According to the Associated Prass, the former executive director of the Mendota Heights-based
Osman Temple in Minnesota was indicted for allegedly stealing more than $300,000 from the nonprofit organization
and using the Midwast Shring Gircus Committes to launder embezzled funds.

e e

April 13, 2001: A letter o the editor published in the Chicago Sun-Times stated, "l escorted a group of _
schoolchildren, including my 8-year-old daughter, to this year's Medinah Shrine Circus. . When the elephants were
brought behind Lhe curlain, the trainer began verbally abusing and hitfing the slephant. We watched in horror as he
swung a stick with all his force and struck the elephant in the back of the leg. This must have hurt because the
elephant iet oul & scream that could be heard throughout the LIC Pavilion. The kids were frightened and asked me
why the man was hurling the elephant.”

April 2001: Animal handler Bryan Franzen required stitches after he was clawad by a tiger during a performance at
the Tangier Shrine Circus in Omaha, Nebraska.

January 31, 2001: Four hundred Shriners were entertained by nude lap dancers and public sex acts at the Winnipeg
Khartum Shriners VIP "Gentlemen's™ Dinner,

May 29, 2000: The Fort Worlt Star-Telegram reportad that Shriners” membarship had dropped to 528,000 by 1999,
from & peak of 840,000 in the 12805,

April 28, 2000: The Tebala Shrine in Rockford, illinois, reneged on assurances that it would not use exotic animals in
the circus. Elephants, tigers, and lions were fegtured.

April 13, 2000: An slephart named Tina used in Shrine Circuses was quarantined after testing positive for & hurman
strain of tuberculosis,

February 11, 2000; The Albuquergue, New Mexico, shrine reneged on a promise to use an animal-free circus. The
shrine featured numeroug animsl acts, Including a killer elephant named Misty.

January 26, 2000 A 4 500-pound famale African elephant namead Kenya, who had been featured in Shrine Circuses,
attacked and killed a circus worker in Florida, The 18-year-old elephant knocked the woman to the ground and
crushed her.

December 2, 1988: According to The Evansvilie Courier, attendance was dropping at the annual Hadi Shrine Circus;
there were an sstimated 3,200 fewer audience members present this year than there ware the previous year.

Qctobar 15, 199%: The San Anforio Exprass-News reported, “The money coming from this weekend's [Alzafar
=hrine] circus proceeds does not go Boward the 22 children’s hospilals in the Urnited States, Mexico, and Canada.”

April 29, 1894: Ag a resull of sustaining multiple injuries from an elephant while performing for the Shrine Circus in
Builuth, Minnesota, an animat handler was hospitalized in serious condition,

March 195%: An evaluation by the Council of Better Business Bureaus determined that the Shriners did not meet its
standards, which recommend that at least 50 percent of a charity's Income be spent on programs directly related to
the organization's stated purpose. According to the evaluation, Shriners had spent only 24 percent on program
services.

Fabruary 1899: During a risk management presentation to the Shrine Treasurers Asscciation of North America, the
Shriners learned that they had been provided by a circus' insurance ageant with a fraudulent certificate of insurance on
a policy that did not exist after an aitendee was injured at a Shrine Circus.

November 26, 1928: In an interview conducted during a performance of the Hadi Shrine Circus and published in The
Evansville Courier, Hawthorn tiger trainer Othmar Vohringer recalled a serious attack that had occurred during his
career: A lion took my am off. £ was just hanging there, It had to be reattached.”

November 13, 1388: The same tiger used in Shrine Circuses who killed a trainer on October 8, 1993, attacked and
kilked his cwner in Newberry, Florida. The tiger was shot dead.
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October 8, 1988: A tiger attacked and killed a trainer in Newberry, Florida. The tiger, who had been featured in
numarous Shring Circuses, grabbed the trainer by the throat,

May 15, 1987: A transient who came to Omaha, Nebraska, with the Shrine Circus was convicted of second-degree
murder. The victim's partially nude, badly decomposed body was found on June 18, 1995 She had been beaten to
death with a chunk of concrete,

April 13, 1987: A spacked elephant perfarming at a Shrine Gircus in the ity of Calgary in Alberta, Canada, slapped a
handler with her trunk and bit him on the head and back, causing injuries serious enough to require hospitalization.

March 18, 1997: A bear with the Shrne Circus in Grand Rapids, Michigan, bit off the tip of a 2-year-old child's finger.
There were no safety barrisrs arcund the bear cages, and 30 other children had been petting the bear.

September 5, 189€: According to the Commercial Appesal in Memphis, Tennessee, "a former bookkeeper for the Al
Chymia Shrine Circus has filed a $1 million sexual harassment |awsuit against the grganization.”

February &, 1985: An employee of Tarzan Zerbini Circus was stepped on by an elephant while loading the elephants
into a trailer at the Mizpah Shrine Circus in Fort Wayne, Indiana. The employes suffered a crushed pelvis and was in
critical condition.

August 20, 1884: An elephani named Tyke who had rampaged at the Altoona, Pennsylvania, Shrine Circus on April
21, 1893, killed a trainer while performing in Honelulu, Hawaii, stomped on a circus groom, and injured a dozen

spectators.

April 1994: Three children were injured when an elephant who was being used for rides at a Shrine-sponsored circus
in Muskegon, Mishigan, fell into the passenger loading platform, spllling the riders and bending the platform.

August 8, 1983 A Tucson, Arizona, Strine Circus clown was amesled on charges of molesting three girls, ages 6. 7,
and 10, whom he had met at the circus.

April 24, 1993: An elephant named Tyke charged through an arena entryway during & Shrine Circus performance in
Alloona, Pennsyivania, ripping evvay parl of the wall and causing $10,000 in damage. More than 3,000 children were
in the audience, and one youna girl was injured.

April 17, 1893: A tiger performing with the Shrine Circus zt the Badon Goliseurn in Little Rock, Arkansas, escaped,
ran into the audience, and bit a 13-yaar-old gir. The figer was owned and trained by Jordan Circus.

October 15, 1992: A handler was hospitalized for a leg injury when an elephant grabbed him with her mouth while
giving rides {0 several childran at the Shring Circus in Bloomington, Minngsoia. One child suffered a minor leg injury.

July 8, 1930: A 600-pound tiger terrified hundreds of children and their parents when he ran loose for 15 minutes at
the Shrine Circus at Mississauga'e Square One mall in Ontario, Canada.

February 17, 1820: Accerding to the Capifal Times, a woman alleged that "her foot was crushed by an elephant as
she dismounted the behemoth she and her son had been riding at the Zor-Shrine Cireus at the Dane County
Exposition Center’ in Madison. Wisconsin

March §, 1968: A Defroit elephant trainer was treated in the intensive care unit of a Montréal hospital after baing
stompad on by an elephant during a perfarmance of the Shrine Circus. The trainer required emergency surgery for
multiple abdominal injuries, including three cracked ribs and a damaged liver

1978: A Hawthorm Corporation elephant performing in Chicago with the Shrine Circus picked up a trainer with her
trunk and threw him into a pillar, killing him.

*Factsheet availabie
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Franzen Bros.
Circus

USDA License #58-C-0447
7725 CR 48 W., Bushnell, FL. 33513

Franzen Bros, Circus has failed ta mest minimal
federal standards for the care of anlmals used in
exhibition as established in the Animal Welfare
Act (AWA). The U.S. Department of Agriculture
(USDA) has cited Franzen Broe. Circus for failing
to provide veterinary care, failing to meet animals
nutritional requirements, failing io provide
sanitary conditions, and repeatedly failing fo
maintain traneport traifers. A tiger attacked and
killed Wayne Franzen during a periormance. Brian
Franzen was convicted of cruelty to animals when
several emaciated ponies were confiscated from
a filthy traiter. Franzen Bros. Circus has leased
animal acts to other circuses, including Shrine
circuses, Sterling & Reid Circus, and Royal
Hanneford Circus. Contact PETA far
documentation,

January 25, 2012: The USDA clied Franzen Bros. for
unsafe primary transport enciosures —the roof of the
enclosure had a piece of hanging metal that could
injure an slephant.

June 30, 2011: The USDA cited Franzren Bros. for
failing to aflow inspectors to aceess and inspect
records and propeny. The itinerary stated that the
clreus would be in Pery, Indiana, but when an
inspector arrived, he fearned that Franzen Bros. had
left at lenst a wesk before.

Fabruary 18, 2011: The USDA cited Franzen Bros.
for inadeguate housing, Three figers were kepl inan
enclosure that had fiberglass flooring without a
suitable method to eliminate excess water quickly.
The wet surface could cause cats o slip and slide.
The inspactor also noted that the water cortained
feces,

January 11, 20180: The USDA cited Franzen Bros. for
failing to provide records regarding the euthanasia of
a figer named Nona and or storing potentially toxic
materials adjacent to thawing meat.

November 19, 2009: The USDA cited Franzen Bros,
tor failing to provide a travel itinerary for the entire
year as well as failing to be available to allow the
USDA to conduct an animal weliare inspection.

December 9, 2008: The USDA cited Franzen Bros.
for failing o maintain a tiger cage in good repair, The
cage had sptintered plywood flooring thal posed a risk
of injury 1o the animals and that could not be properiy
cleansd.

January 4, 2006: The USDA cied Franzen Bros. for
failing to provide veterinary care to an elephant who
had overgrown soles and for failing to provide
documentation of compliance with the program of
vetarinary care.

January 8, 2003: The USDA tited Franzen Bros. for
failing to maintain structures in good repair in order to
protect tha animals from injury.

February 4, 2002: The USDA cited Franzen Bros. for
Failiryg to sdlow inspectors 10 accass and inspect
records and ahimals—neo circus official was available.
The inspectar also noted that the last itnerary
supplied ended December 2, 2001,

Auguet 1, 2001: The USDA cited Franzen Bros. for
failing to provide two tigers with minimum space. The
cages wers oo small to allow them to make normal
postural and soclal adjustments with adequats
freedom of movamesent.

May 9, 2001: A USDA inspector noted that
tuberculosis test resutts for trunk-wash cultures from
alephants had not been recaived for the 2001 season.

October 5, 2000: The USDA cited Franzen Bros. for
failing to maintain a transport irader.

February 22, 1999: The USDA cited Franzen Bros.

for failng to maintain transport trailers, including one
that was used for lions and tigers and that had been
severgly damaged after being hit by a truck

January 25, 1999: The USDA cited Franzen Bros. for
failing o maintain fransport trailers in a manner that
protects the elephants from injury.

QOctober 16, 1998: According to The Press-Enterprise
(Riverside, Californial, “In a plea bargain agreemert,
[Brian] Franzen, 23, was ordered to pay §1,287 in
restitution and was placed on probation for three
years ... after pleading guilty 1o two counts of Keening
his animals in tifthy traflers. He also agreed 1o allow




any law enforcement officer to inspact his animals
without a warrant. ... [On April 3] officials from the
Humane Society of S5an Bernarding Vailey claimed
the peonies were severely dehydraled, malnourished
and living in filth, One animal subsaquently died.”

Qutober 3, 1898 The USDA cited Franzen Bros, for
tailing 1o provide adequate vetarinary cane. The
inspector neted that the {oenails on the Asian
elaphant were overgrown and misshapen, with chips
and cracks.

April 28, 1998: The USDA cited Franzen Bros. for a
second fime for failing to have a veterinary-care
program, meet the nutritional requirements of exotic
cats, and proparly maintain a transpoit trailer for an
alephant.

April 17, 1998; The USDA cited Franzen Bros. for

failing to Bave a velerinary-care program, meet the

nutritional requirements of exolic cats, and properly
maintain g transport trailer for an elephant.

April 3, 1298: The USDA cited Franzen Bros. for
inadequate cleaning of traiters and cages, failing o
subimit the reguired itinerary, Inadeguata exercise and
space, and poorly melntainad iranspart trailers. The
trailer that was being used W transport the lions and
tigers was placed "out of service” and towed by
authotitias when it was found to be without trafler
brakes. Brian Franzen was charged with cruelty (o
animals by the San Bernardino Humane Soclety in
California after humane investigators found several
emacialed ponies in a filthy traller while Franzen was
touring with Sierling & Heid Gircus,

Fay 8, 1957: The USDA cited Franzen Bros, for
falling to have & velerinary-care program, maintain
transport irallers, and kesp records of acquisition and
disposition.

May 7, 1957 Wayne Franzen, the foundsr and owner
of Franzen Bros. Gircus, was killed by ong of the
tigers he was exhibiting in front of 200 schoalehidren
and their families in Carrolliown, Pennsylvania.

November 19, 1996; The USDA cited Franzen Bros.
for tailing to maintain transport trailers and for
unsanitary conditions in the tiger enclosuras,

September 30, 1996: The USDA cited Franzen Bros.
for failing to allow inspectors to access and inspect
records and property -~ no circes official was available.

September 20, 1996: The USDA cited Franzen Bros.
for failing to allow inspectors to access and Inspect
records and property —no circus official was availabla.

Decemiber 30, 1994: The USDA cited Franzen Bros.
for failing to keep records of vaterinary care, for
unsaritary cages (with fecss, food waste, and hair
buildup), and for using unsafe enclosures for animals.

February 17, 1994: The USOA cited Franzen Bros.
for unsanitary cages and unsafe enclosures for
animals.

February 1993: The USDA cited Franzen Bros. for
cagas that were tn need of repair, meal thawing for
fions and tigers that was exposad to many flies on
and around it, and having no record of vetarinary
CATE.
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Ringling Bros. and Barnum & Bailey Circus
USDA# 52-C-0137 (past # 58-C-0106), 8607 Westwood Center Dr., Vienna, VA 22162

in 2009, PETA recorded Ringling Bros. and Bamum & Bailey Circus employees for many months and in numerous
U.S, states. Eight employees, including the head elephant trainer and the animal superntendent, were videotaped
bacikstage repeatedly hilling elephants in the head, trunk, ears, and other sensilive body parts with bullhooks and other
cruel training devices just before the animals would enter the arena for performnances. {A bullhook i an elephant-
training tool that resembles a fireplace poker.} A tiger trainer was videotaped beating tiners during dress rehearsals.
Footage from the investigation can be viewed at RinglingBeatsAnimals.com,

Former Ringling employees have reported that elephants are routinely abused and violently beaten with bullhoocks. In
[ecember 2008, PETA released dezens of photographs taken by a retired Ringling trainer named Sam Haddock. The
photos reveal the violent rafning methods used on baby elephiamts at Ringting's Polk City, Florids, training center. The
photos, which are available at RinglingBeatsAnimals.com, depict baby elephants bound with ropes and wrestled into
physically dificult and uncomicrtable positions by several adull men, According io Haddock's notarized statement, the
elephants scream, cry, and struggle as they are stretched ouwt, slammed to the ground, gouged with bulthooks, and
shocked with elecinic prods. According to him, these violent raining methods are the only way an elephant can be
trained lo perform in circuses. Elephants are also chained in filthy, poorly ventilated boxcars for an average of more
than 28 straight houre-—and as long a3 80 to 100 hours at a lime—when the circus travels (see "Animal Care”),

Ringling has failed to mest minimal federal standards for the care of animals usad in exhibition as established by the
Animal VWelfare Act (A0WA), Since 2000, the ULS. Department of Agriculture {USDA)} has cited Ringling numerous
times for serious AWA noncomplisnces, including the following: improper handling of dangerous animals; failure to
provide adequate veterinary care to animals including an elephant with a stiff leg, an elephant with a large swelling on
ner leq, elephanis with abraslons, 2 camal with bloody wounds, and a camel injured on train fracks; causing trauma,
behavioral siress, physical iarm, and unnecessary discomfort to two elephants who sustained injuries when they ran
amck during a performance; endangering tigers who were nearly baked alive in a boxcar because of poor
maintenance of their enclosuras: failure to test etlephants for tubercutosis; and unsanitary feeding practices (see
“Failure t¢ Comply With Humane-Treatment Laws"), The L1504 has ai least three open investigations of potential
violations of the AWWA by Ringling.

in 2004, a 2-year-old fion died from apparent heatstroke while the circus train crossed the Mojave Desert, and an 8-
maonth-old baby elephant was euthanized when he fractured his hind legs after falling from a circus pedestal. In the late
1990=, Ringling paid $20,000 to settle USDA charges that the circus had failed to provide veterinary care to a dying
haby elephant, The circus also recelved wamings from the agency for inflicting paindul rope lesions on two baby
slephants as they were prematurety pulled from their mothers as well as for shooting & caged tiger to death

Ringling’s gald unit is leasing an slephant act from Carson & Barnes Circus. In 8 PETA undercover investigation, that
circus's animal care director, Tim Frisce, was videotaped beating and shocking elephants and instructing others to hurt
elephants with bullhooks until they scream in pain. Tim Frisco is the brother of Joe Frisco Jr., 2 Ringling elephant
superirtsndeant.
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At least 28 elephants, including four babies, have died since 1552 (zee "Deaths™). A human strain of tuberculosis has
been diagnosed. in 12 percent of captive Asian elephants in the L.5., including many at Ringling (see “Elephant
Tuberculosis”). Fifty-saven of the approximately 62 elaphants owned by Ringling in 1880 were captured in the wild.

Ringling employees have been srrested for sexual and violent crimes. including passessing child pomography, sexual
battery, assault with a dangerous weapon, and aggravated bank robbery {see “Criminal Activity”). This factsheet also
containg sections on "Danger,” “impeding Investigations.” and "Declining Popularity.” Contact PETA for
documentation.

DEATHS

July 7, 2041: Putzi, a 40-year-old female Asian elephant who had been captured in the wild and shipped to the circus
as an infant in 1864, was euthanized.

June 20, 2011: Siam, a 60-year-old female Asian elephant who had been captured in the wild and shipped to the
circus as an infant in 1954, was euthanized,

April 26, 2011: Ringling euthanized Lutzl, a 61-year-old female Asian elephant who had spent 56 years of her life with
the drcus. In a sworn deposition taken during Ringling's 2009 tral to answer charges that its elephant-handling
praclices violated the federat Endangered Species Act, the general manager of Ringling's Center for Elephant
Conservation admitted that Lutzi and other elephants had been chained by two legs on a concrede fioor for 16 hours a
day.

March 19, 2010: Lima, a zebra who fled the circus and ran loose through downtown Atlanta for more than 40 minutes,
was euthanized as a result of injuries he sustained during his escape.

January 8, 2010: Ringling euthanized Josky, a 43-year-old famale Asian elephant who was captured in the wild in
1967.

July 18, 2008: Calcutta, a 62-year-old Asian elephant who was captured in the wild in India and shipped to U.S.
circuses as an infant, was ewthanized by the dircus,

September 11, 2006: An Asian elephant died from unreported causes. The circus did not announce this death.

August 31, 2008: An Azian glephant named Gildah died. Gildah was captured in the wild and used in Siegfried &
Roy's casino act. She was kept in solitary confinement at the Mirage Hotel & Casino in Las Vegas. Feld Enterfainment
refused a USDA recommeandation to conduct 2 necropey on Gildah.

August 10, 2005: Accarding to the Asisn Elephant Studbook, an 11-day-old elephant named Bertha died. The circus
did not announce her birth or death.

October 9, 2004: A 44-year-okd Asian elephant named Boma was euthanized because of ostecarthritis * The circus
did not announce this deaih. A necropsy revealed that Roma had tuberculosiz.

August 5, 2004: An B-monih-old elephant named Riceardo was euthanized after suffering severe and irreparable
fractures to bolh hind legs when he fell off a circus pedestal. Riccardo was undersized when he was bom to Shirdey. a
Ringling elephant, in December 2003, Failing to wait until Shirley wasz 18 years old, when she would have been
physically and emoticnally ready to raise offspring, Ringling used Shirley for breeding when she was only 7 years old
{gee “Animal Care,” December b, 2003). Riccardo may have been afflicted with a bone disorder caused by
mainourishment because his mother was unable to nurse him.

July 13, 2004: According to an affidavit by former Ringling lion handler Frank Hagan, a 2-year-cld lion named Clyde
died while traveling through the intense heat of the Mojave Desert in a poorly ventifated boxcar without being checked
of given water, The lion is believed to have died from heatstroke and dehydratian.

July 1, 2004: A 53-year-old Azian elephant named Calcutia 2 died because of an aortic aneurysm. The circus did not
announce this death. Calcutia 2 had previously tested positive for tuberculosis (see "Elephant Tuberculosis,” April 15,
2001),

'iﬁeuple for the Ethical Treatment of Animals « 501 Front St., Norfolk, VA 23510
757-622-7382 « PETA.org = RinglingBeatsAnimals.com

Ringling Bros. and Barnum & Bailey Circus Factsheet — Page 2 of 16 — Updated September 27, 2011



PETA Factsheet

May 11, 2004: Two Ringling horses were struck by a freight train as they were being unloaded from the circus train
near Dayton, Ohio. One horse died irtstantly, and the other was euthanized at the scene,

January 24, 2003: An Asian elephant was euthanized because of ostecarthritis.* The dreus did not announce this
daath.

December 22, 2002: A 57-year-cid Asian efephant named King Tusk was euthanized because of ostecarthritis.”

June 1, 2001: A 7-year-old Bengal tiger named Jasmine was euthanized due to chranic renal disease. The circus did
not announce this death.

May 25, 2001: A 34-year-olf Asian slophant named Birka was euthanized due to abdominal neoplasia at Ringling's
breeding compound. The circus did not announce this death.

April 30, 2001: An Aslan elephant died due to chronic osteoarthritis.* The circus did not announce this death.

April 12, 2001: An Asian elephant was euthanized due to chronic osteoarthritis.* The circus did not announce this
death.

March 7, 2001: An Bengal tiger was euthanized because of tumers in her ear canals and sinuses. The circus did not
announce this death.

August 5, 2000: An Asian elephant was euthanized due to degeneralive ostecarthritis.* The circus did not announce
this death.

August 1, 2000: An Bengat tiger was suthanized due to degenerative asteoarthritia.* The circus did not announce this
death

October 28, 1989: A 52-year-old Asian elephant named Teetchie was euthanized due to mudtiple joints affected by
osteoarthritis™ and an M. fvhercuiosis infection of the lung. The circus did not announce this death.

July 28, 1999: Benjamin, & 4-year-old baby elephant who had been removed from his maother before she could teach
him to swirn, drowned when he slepped into a pond while the circus was traveling through Texas. Benjamin drowned
as he iried to move away from a fraingr who was poking him with a bullhook. According to the Asian Elephant
Studbook, Benjamin was removed from his mother when he was only 1 year old.

February 22, 1999: A horse collapsed and died during Ringling Bros. and Bamum & Bailey's animal march to the
Scope Convention Center in Narfolk, Virginia, A PETA videographer captured the horse's collapse on film despite
Ringling workers' attempts to obstruct the camera. Although Ringting claims that a veterinarian is available to its
animals 24 hours a day, there was no veterinarian on duly when the horse was in urgent need of medical cara.
According to the necropsy, Ringling was aware of this animal's delicate condition yet kept him on the road anyway.

September 3, 1998; According to the Asian Elephant Studboolk, 2 40-year-old elephant named Dolly died. Ringling
did not announce this death.

August 31, 1828: A 12-year-old wild-caughi sea lion named Gypsy was found dead in her transpori container in
Moline, Mlincis. tn the wild, sea lions can live to be 20 years oid.

January 24, 1998: A 2-year-old baby elephant named Kenny was forced to pedorm in two shows while the circus was
in Jacksonville, Florida, despite obvious signs of iliness. According to the circus's animal care log, Kenny was "not
eating or drinking,” was “bleeding from his rectum .. had a hard time standing, was very shaky, walked very slowly ™
and “passed a large amount of blood from his rectum.” The log noted that at 11:30 p.m., "the elephant was dead.”

January 7, 1998: Ringling trainer Graham Chipperfield shot a Bengal tiger named Arnie five times while he was
tocked in his cage, killing him in retaliation for an attack against Graham's brother, Richard, during a photo shoot.
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May 22, 1996: An elephant named Seetna who was euthanized due to prolonged dystecia (difficult labor). According to
the Asian Elephant Studbook, Seetna was 30 years old when she died, In elephants, dystocia ofien indicates that the
fetus has died and is decomposing in the uterus. The circus did not announce this death.

1995 According to the Asian Elephant Siudbook, the following Ringling elephants died: 53-year-old Cita, 53-year-cld
Ranni, 45-year-cld Hhani, and 34-year-old Kamaudi. The circus did not announce these deaths.

August 8, 1984: According io the Asian Elephant Studbook , a 41-year-old elephant named Jenny died. Ringling did
not announce this desth,

1982: According to the Asian Elephait Studbook, the following Ringling elephants died: & 26-year-old male named
Petely, 50-year-old Nelly, and 5U-year-old Mia,

FAILURE TO COMPLY WITH HUMANE-TREATMENT LAWS

August 25, 2011: The USDA cited Ringling for fallure to handle animals in @ manner that prevents physical hamm after
a tiger named Kimba had her tall caught in the gait of a fransfer cage, Kimba suffered a laceration on her tail that was
“about 1% inches long and Y2 wide.” Ringling was also cited for forcing Banko, a 35-year-old Asian elephant, to perform
even though ghe was "expetiencing pain and distress” while suffering from diarrhes and abdominal comfort that
reguired pain medication. Her condition was probably linked to sand colic, a potentizlly deadly medical condition.

June 10, 2014: The USDA gave Ringling 4 repeat citation for failure to provide adequate veterinary care to a female
Asian glephant named Sarah, whom circus velerinarians reported as having possible necrolic tumors on her
reproductive crgans or @ condition krown as pyometra, a bacterial infection that causes the uterus to fill with pus and
become septic. Sarah reportedly had an elevated white-blood-cell count indicative of infection, and Ringling also
acknowledged that she had a chronic fistula (an abnormal connection) between her rectum and her vagina. The
inspector wrote that there iz a discrepancy betweaen what was written in Sarah's medical records, what the gircus's on-
site veterinarian zaid, and the treatment that she was receiving from handiers. Additionally, Ringling was given a repaat
citation for failure to maintain pAmary-transport enclosures in a manner that prevents injury to the animals.

Movember 18, 2010: The USDA cited Ringling for failure to maintain an adequate program of veterinary care for a
young elephant who had chronic lameness, The inspector wiote that "the licensee has not conducted adequate
diagnostics, developed an adequate treatment plan, or ensured that the elephant recelved prescribed treatments.” The
USDA also cited Ringling for failure to mainiain primary transport enclosures in a manner that prevents injury to the
animalg and for interfering with the inspection for over an hour, during which time it refused the USDA personnel
access to the areas where the anfmals could be nspected.

Wovember 4, 2010: The USDA cited Ringling for faflure to maintzin an adequats program of veterinary care because it
had kept expired drugs in stock and other pharmaceutical drugs had no expiration date listed.

August 17, 2010: The USDA cited Ringling for failure to store food in a manner that protects against detenoration or
contamination after fipped fibarglass insulation panels installed in the hay barn at Ringling's Patk City, Florida, training
center wers found lo be “hanging down in the direction of the hay undemeath.” The repert continued, “The hay could
become contaminated wilth filberglass and compromise the well-being of the animals.”

February 18, 2010: The USDA cited Ringling for failure to keep an elephant under the direct control of 3 handler. The
ncident occurred while the animal was being walked inte an arena for & pre-show in Greenville, South Caralina. The
LIEDA citation stated, "This noncompliance presents a safety risk to the animal, individual handlers, and the public®
{see "Danger," February 7, 2010). Ringling was also cited for failure to provide an adequate outer perimeter fence for
the hoofstock after a zebra “holted away from a caretaker” on February 18, 2010, in Atlanta, Georgia (see "Deaths,”
March 19, 2010, and "Danger," February 19, 2010).

July 28, 2008: The USDA izsued a statement regarding PETA's allegations that Ringling employees abused elephants
and tigers during an undercover investigation that lasted several months, stating that the "USDA’s Animal and Flant
Health Inspection Service has initiated a thorough investigation into these allegalions.”

March 12, 2009: The USDA cited Ringling for failure to maintain the primary enclosures for the elephants and big cats
at its Williston, Florda, facility in a manner that would prevent injury to the animals. The LSDA also cited Ringling for
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an unsanitary food storage area thai was contaminated with rodent droppings as well as failure to properly maintain a
perimeter fence behind a tiger's enclosure.

March 11, 2008: The USDA cited Ringling for failure to repair damaged perimeter fencing around elephant enclosures
at its breeding compound. The inspector wrote that the perimeter fence "had evidenca of small mammal tracks and
paths and several areas where gaps were . large enough for a person to crawt under the fence.”

April 10, 2008: The USDA clted Ringling for failure to handle two zebras in a manner that would eliminate the potential
for physical harm or stress after they escaped while the circus was performing in Baltimore, Maryland.

April 9 2008: The USDA, cited Rirgling for failure to maintain the tigers' transport cages, failure to clean and repair the
tigers’ transport vehicle, improper storage of food and bedding, a filthy food preparation area, and unsanitary feeding
practices.

February 20, 2008: The LISDA cited Ringling for failure to have adeguate perimeter fencing {which is required for
potentially dangerous animals) around two tigers.

January 11, 2008: The USDA cited Ringling for inadequate housing, which could have failed to safely contain six
dogs and restrict other arimals from access,

December 11, 2007: The USDA cited Ringling for failure to maintain records of acquisition and disposition for its
tigers.

September 19, 2006: The US0A cited Ringling for failure 1o have a perimeter fence arcund dangerous animals that
met the height requirement of £ fest at its Williston facility. A similar citation was issued in 2003 at the same location.

July 11, 2006: The USDA cited Ringling for improper handling of dangerous animals by failing to ensure that
appropriate security was provided when the train containing the enimals was slopped on the railroad tracks. The
inspector wrote, "[Tlhree APHIS personne! ... were able to approach and walk unchallenged directly to the apen
doors of the elephant cars” and stressed that “under these circumstances @ member of the public would have been
able to enter the cars and approach the animals, thus jeopardizing their own safely, or place items inside the cars thai
could adversely affect the well-baing of the animals.”

May 24, 2006: The USDA ciled Ringling for failure to provide adequate veterinary care o an elephant named Jewel
who has an abnormal gait and stiff front left leg. The inspecter found that Jewel's stitfness did not disappear within a
few minutes of walking as claimed by Ringling's veterinarian.

May 18, 2008: The USDA cited Ringling for failure to dispose of expired medications.

May 3, 2006: The USDA cited Ringling for failure to provide adeguale veterinary care and maintain medical records
for an elephant with a large swelling on her rear leg. Ringling did not have the prescribed medication on hand and the
staff was unaware that the medication needed to be administered.

March 31, 2008: The USDA cited Ringling for failure fo maintain the zebra enclosure.

Fehruary 15, 2006: The USOA cited Ringling for failure to provide veterinary care to a camel with two actively
bleeding wounds.

January 6 & 17, 2006: The USDA cited Ringling for causing traurma, bebavioral stress, physical harm, and
unnecessary discomfort fo two elephants, Rudy and Angelica, who sustained cuts and scrapes from arena seats after
becoming startled by a barking dog while performing in Puerto Rico. Ringling was also cited for failure to provide a
safety bamier between the elephants and the public.

October 5, 2005: The USDA cited Ringling for failure to maintain medical care records "for all the elephants, and
Gunther in particular” There was no treatment plan for Gunther, who had been suffaring from a lesion for at least five
months
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September 22, 2005: The Florida Fish and Wildlife Conservation Commission issued a verbal waming to Ringling for
having elephant enclosure fences of insufficiant height and no shelter in a paddock at #ts Williston facility.

September 7, 2005:; The USDA cited Ringling for failure to dispose of expired and undated tuberculosis drugs. The
inspector also indicated that Ringling transported an elephant named Siam from the Williston facility to the breaeding
compaund. Ringling's tubercutosis-infected elephants are kKept at Williston. Siam 1ested positive for tuberculosis in
1999 (see "Elephant Tuberculosis,” Apdl 168, 2001).

September 8, 2005 The USDA cited Ringling for faiiure to provide shade to an elephant named Doc who was in an
outdoecr pen "that does not provide any shade or shelter” at Ringling's breeding compound in Polk City, Ficrida.

January 26, 2005: A USDA inspector noted on an ingpection report that elephants Gunther {age 3) and Angelica (age
7} had nail lesions.*

July 13, 2004: The USDA launched a formal investigation into the death of a 2-year-old llon named Clyde. According
tc a former Ringling employea, Clyde died after fraveling through the inlense heat of the Mojave Desert in a poorly
ventilated boxcar,

February 20, 2003: The USDA cited Ringling for failure to have a complete perimeter fence around dangerous
animals at its Williston facility.

December 16, 2002: The USDA cited Ringling for keeping alpacas and goats in areas with an accumulation of debris
that included wood with sharp pointed nails sticking up.

December 5, 2002: The USDA cited Ringiing for failure to have an appropriate perimeter fence around dangerous
animals at its winter quarters.

November 7, 2002: The USDA cited Ringling for failure to have four elephants tested for tubercutosis and for faifure to
store food in & manner that protects it from contamination.

February 21, 2002: The USDA cited Ringling for failure to dispose of expired medication, for improper feeding, and for
poor sanitaticn,

August 25, 2001 California hurmare officers charged Mark Oliver Gebel, son of animal trainer Gunther Gebel-
Williams, with cruelly to animals for striking and wounding an Asian elephant with a shamp metal bulthook. Gebel
allegedily inflicted the injury when the elephant, named Asia, hesitated before entering the performanca ring at the
Companq Center in San Jose, Califomia.

August 24, 2004: Ringling was fined $200.00 by the city of San Jose, California, for allowing a yak to run at large and
cause a public nuisance.

August 20, 2001: The UsDA cited Ringling for failure to provide access for inspection of animals, records, and
properny at ite retirement center.

May 3, 2001: The USDA cited Ringling for improper food storage.
February 20, 2001: The USDA cited Ringling for improper food storage.

September 7, 2000: The LUSDA cited Ringfing for failure to provide adequate veterinary care. The inspector wrote,
“There is no documentation maintained an elephants that have minor lesions, scars, or abrasions. ... Records of
medical treatment were not available on the camel that recently had both rear feet caught in a train frack.” Ringling
was also cited for storing the animals’ food near toxic substances and failure to maintain transport enclosures that
could not be properly cleaned and sanitized,

July 12, 2000: The USDA cited Ringling for failure to provide adeguate care in transit, failure to provide drinking
water, and failure to maintain transpost enclosures. The inspector wrote, "fAjnimals must be visually observed at lzast
eveary four hours. ... Tiger transport vehicle is inaccessible as long as train is in motion. ... [Ijt is not clear if the
opportunity to water the tigers every 12 hours is available. .. Tiger transport design has allowed excessively high
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temperaiures during routine transport. ... Vent failure pushed these temperatures o a point of immediate danger to
the animals.”

July 5, 2000: The USDA cited Ringling for failure to maintain the structural strength of its tiger enclosures. Two tigers
had injured themselves attempting to escape cages in which an excessive rise in lemperature occurred when faulty
vent doors blew shut. One tiger tore at {he cage, tearing the track from the door and treaking off a tooth. A Gger in
ancther enclosura suffered an injury above the eye caused by the same faully vent-door problem.

June 16, 2000: USDA spokesparson Jim Rogers told the Austin Amerdcan-Stafesman that the agency has two
irvestigations pending against Ringling Bros. for possible AWA violations.

February 22, 2000: Ringling was cited for failure to mainizin a transpart-shift cage for the tigers because it had a hole
in the floor. The USDA also cited Ringling for failure to provide minimum space for the dogs and failure to identify
dogs and cats with USDA tags.

Movember 9, 1998: The USDA cited Ringling {for the second time] for tiger cages in need of repair. The inspector
noted an elephant with chronic arthritis® was confinuously housed on concrete instead of a more comfortable surface
such as rubber for large hoofed animals. A female Asian elephant named Teelchie with a history of thin body condition
and who tested positive for luberculosis on September 11, 1999, was euthanized on October 28, 1998,

August 23, 198%: According to an inspection conducted by South Bay Animal Control Services, seven Ringling
elephants were found ko have mulliple lacerations. A zoo veterinartan who reviewed photographs of these and other
injuries conclded, "The majority of the wounds documented in these photographs are fresh, attively draining
puncture wounds caused by an ankus or hook."

May 27, 1999: The USDA cited Ringfing for tiger cages in nead of repair and locking mechanisms, as well as for
fallure to dispose of maedications that had expired as far back as February 1996

May 11, 188%: In a lefter to Ringling Bros_, USDA Deputy Administrator Ron DeMaven wrote, “We have completed
our review of the legions ohserved on two juvenile elephants, Doc and Angelica, during the inspection of the Canter
for Elephant Conservation in Polk City, Fla., on February 8 19988, [We find that the handiing of these two
elephants was not in compliance with the Animal Weifare Act regulations, ... We believe there is sufficient evidence to
confirm the handling of these animals caused unnecassary trauma, behavioral stress, physical harm, and discomfort to
thesa two elephanls.”

February 8, 1999: A USDA report indicated wounds on the baby elephants’ legs from separating them from their
mothers. The report stated, "[Tlhere were large visible lesions on the rear legs of both Doc and Angelica (baby
elephants). When questioned as to the cause of these lesions, it was stated by Mr. Jim Williams and Mr. Gary
Jacobson that these scars were caussd by rope bums, resulting from the separation process from the mothers on
January 6, 1998, Angelica’s |lesion appeared as a pink linear scar, approximately 5° long and 1" wide on the right rear
leg. The left rear leg alsa had & scar directly below the cloth leg tie. Both lesions appeared to have been treated with
an iodine-based pintment. Angelica also had two linear healing scars on the back of the right hind leg. Doc had a pink
scar on the right rear mid-leg area.” {Both baby elephants were just under 2 years old when taken from their mothers.
In the wild, femnale elephants remain with their mothers their entire lives and males for up to 15 years.) Tuberculosis
tests for one elephant were not avaitable for review. Mo treatment was instituted for another elephant with positive
tuberculosis stalus.

December 9, 1998: A USDA inspector noted on an inspection report that an elephant with confimed tuberculosis was
euthanized, The inspector also noted that three elephants did not have adequate shade and that an elephant named
Congo had intermittent lameness and what appeared 10 be hyperkeratosis (a skin condition).

October 7, 1838: A USDA inspection of Ringling's elephants found three with lameness and one with lacerations on
her forehead.

October 1, 1998 The LISDA dited Ringling for having a damaged transport enclosure for the hippopotamus.

September 11, 1998: A LISDA inspector noted on an inspection report that three elephants (32-year-old Lechamee,
28-year-old Sofie, and 42-year-old Mini) had suffered from arthritis* for at least 12 years.
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August 28, 1898; Ringling was charged by the USDA with AWA viclations for the death of Kenny, a baby Asian
elephant forced to perform in Jacksonville, Florida, despite his being sick. The USDA charged the circus with failure
to provide velerinary care o Kenny, and Ringling paid $20,000 to settle the case out of cour.

June 9, 1998, Ringling was cited by the USDA for failure to provide records of veteninary care for an elephant named
Seetria who was euthanized due to profonged dystocia (difficult labor).

March 26, 18488: The USDA issued Ringling a “strong letter of warning” for tha killing of Amig, a Bengal tiger. An angry
trainer shot Arpie five times with 2 12-gauge sholgun while he was locked in his cage.

September 5, 1987: The USDA cited Ringling (for the second time) far improper food storage. The inspector noted
that a complaint about a lame elephant could not be verified because “the circus could not allow the elephants to
maove fresly.”

July 24, 1997: The USDA cited Ringling for unsanitary food storage.

February 3, 1997: The circus was cited for failure to correct a previously identified violation of unsanitary food
storage.

January 2%, 1957: The USDA cited Ringling for madequate storage of animals' food.

December 20, 1996: The USDA cited Ringling for not previding environmental ensichment for primates, The USDA
inspector stated, "There is no enhancement plan developed. The primates show signs of sterectypic behaviors
{rocking, weaving, shaking, and cage-bar chewing and licking). All primates are housed singly. Cages have no
enrichment.” Ringling was alzo cited for not providing adequate space for 2 baboon. Additionally, the inspector cited
Ringling for not providing adequate shelter for 2 hippo. He stated, “The length of tha hippo is graater than the width of
the hippo pool.*

August 14, 1856: The USDA cited Ringling for not giving the elephants tetanus vaccinations, deworming, or fecal
EXams,

December T, 1995: The USDA cited Ringling for failure lo maintain liger cages, failure to provide records of
disposition for 10 elephants no longer on the premises, and improper food storage.

December 5, 1985: The USDA cited Ringling for failure to allow access to its property for an animal welfare
inspection,

September 20, 1335: The USDA cited Ringling for not having a program of veterinary care. There was also no record
of telanus vaccinations.

June 8, 1995: The LUSDA cited Ringling for improper food storage.

February 14, 1595: The USDA cited Ringling for failure to have an exercise pragrarm for the animals, as well as for
ammal enclosures that were in nead of repair

Kovember 10, 1984; The USDA observed that Ringling was storing animal foad in an unsanitary manner.

October 18, 1884: During a routine USDA ingpection, an elephant was being beaten by a Ringling frainer. The USDA
inspector siated, “Upon entering facility, | heard yelling and the sound of someone hitting something. | observed an
eiephant trainer hitting an elephant with the wooden end of the handling tool to get & up.” A USDA inspector cited
Ringling for failura to handle animals in such a way that there is minimal nisk of harm to the animal and the public.
Additionally, the inspector wrote, "Animals shall not be housed near animals that interfere with their health or cause
tham discomfort.”

January 21, 1984: A USDA inspector cited Ringling for electrical wires hanging looss inside a fion's cage, causing the
potential for injury or death.
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December 29, 1993: The USDA cited Ringling for failure to provide minimum space for dogs and for inadequate
lighting in the dog enclosure. The boxes were too small “for most dogs to stand, sit, lie, and tum about freely.”
Ringling was cited for faillure to correct previously identified violations of not providing minimum space for bears,
including one bear with rub marks; failure to repair the lion cages; and improper food storage.

December 14, 1993: The USDA cited Ringling for failurs to provide bears with the minimum space required by the
federal AWA. Ringling also failed to provide a program for exercise.

ANIMAL. CARE

February 8, 2011: Ringling's parent company, Feld Entertainment, released a press statement announcing that a two
2-year-old elephant named Barack has been taken off the road after veterinarans noticed early symptoms of the
deadly endotheliotropic herpesvirus and Barack tested positive for the virus. This is the second time the virus has been
found in Barack's blood; he recovered from an initial diagnosis last year (see “Animal Care,” Febriary 3, 2010). One of
the leading threats to young, captive elephants, this virus is strongly associated with stress and "usuaily has a fatal
oulcome within 8 wesk of the onset of symploms.”

February 3, 2010: PETA confirmed that a baby elephant named Barack was taken off the road because he had
become infected with the deadly endotheliotropic herpesvirus. Stress is believed to be a factor in developing the
glephant herpes virus infection. Barack was not even 1 year old when Ringling transported him from the Polk City,
Fiorida, training center to the Florda State Fairgrounds in Tampa in December, On January 25, the circus amnounced
that Barack was being taken off the roed after appearing in circus shows in Crlando and Jacksonville,

July 22, 200%9: PETA released the findings of its months-long undercover investigation into Ringling and documented
dozens of incidents in which numergus Ringling employess, including an animal superintendent and a head elephant
trairer, hit elephants on the head, trunk, and ears with bullhooks, and a tiger trainer whipped tigers. PETA filed
complalnts with the USDA, the 11.5. Fish and Wildlife Service, with law enforcement agencies in Connecticut, New
Jersey, New York, Rhode sland, Pennsylvania, Alabama, and Virginia. Footage from the investigation is available at
RinglingBeatsAnimals.com and shows trainers hitting elephants backstage just before the elephants were forced to
perform far the audisnce and whipping tigers during practice sessions.

March 18, 2009: Evidence was presented during a federal lawsuit alleging that Ringling's routine abuse of Asian
elephants viclates the Endangered Species Act. The evidence revealed that elephants are chained for an average of
mora than 26 hours &t a time, sometimes as long as 80 to 100 hours straight; that the CEO of Feld Entertainment,
which owns Ringling, witnessed handiers hitting elephants with buflhooks; that Ringling's own animal behaviorist saw
an elephant who had been struck with a bullhook dripping blood on the arena floor during a show, that in an e-mail, a
Ringling veterinary assistant reported, “Adter this moming's baths, at least 4 of the elephants came in with muliple
abrasions and lacerations from the {bulllhooks. ... The [Jacerations] ware very visible ... [& handler] applied ... wonder
dust jusi before the show”; and that another internal report documented that Troy Metzler, a longtime Ringling elepharnt
trainer, struck Angelica, a female Asian elephant, three to five times while she was held in stocks before unleading her
and then shocking her with an electric prod.

November 11, 2008: PETA contacted Feid Entertainment, which owns Ringling Bros. and Barmum & Bailey Circus,
and yrged the campany to stop leasing its tiger act from trainer Lance Ramos, aks Lancelot Kollmann, after the
USDA confiscated an emaciated 21-year-old elephant from the trainer. The elephant, who was approximately 1 ton
underweight, was so badly undernourished that his ribs, spine, and shoukder blades were protruding.

May 21, 2008: The Associated Press reporied on records presented by several animal welfare groups periaining io a
federal lawsuit that was filed in 2000: *In federal court papers fifed in Washington, the groups said Ringling Bros.' own
train records show the Asian elephants are chained in boxcars for an average of more than 268 straight hours, and
often 60 to 70 hours at a time, when the circus travels, In some cases, the elephants have been chained on irains for
80 to 100 hours.”

November 3, 2006: Former Ringling employees Bob Tom and Archele Hundley provided PETA with signed
statements that described routine abuse of animals, Among their allegations: an slephant was left covered with blood
after a violent beating that tasted for 30 minutes, a horse was whipped with the metal enap on a lead for 10 minutes
and was iater found to have a2 broken tooth, a miniature horse was knocked senseless after he was repeatediy
siugged in the face with such force that the sound of the handler's fist hitting the horse's face could be heard 20 feet
away, and the elephants were forced to stand in mountains of foul-smelling feces and urine during transport.
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April 12, 2008: PETA supplied the USDA with videotape showing elephant trainer Troy Metzler abusively hooking
elephants, eiephants kept on the roed in spite of crippiing arthritis,* and elephants who were suffering from painful
pressure wounds. Two slephamt experts confirmed thal Metzler's acts of hooking are clear abuse and that Ringling's
lame elephants should not be traveling or performing.

March 2, 2006: Professional dancer Jodey Eliseo, who toured with Ringling Bros. for two years in the 1980s, wrote to
a Chicago alderman in support of pending legislation that would ban bullhooks. Eliseo wrote that she saw an elephant
forced to perform with a huge infected boil that covered half her leg; Ringling handlers who beat an elephant for
stumbling during & performance: teenage elephant Sophie covered with bullhook wounds from constant beatings; and
a baby elephant who was severely heaten as punishment for inning amok and smashing through a wall at a civic
centar.

November 16, 2005: Accarding to the East Valley Trbune, "Reba and Sheana came {to Phoenix Zoo] from Ringling
Brothers Barnwm and Bailey Canter for Elaphant Conservation after years of circus performiing, zoo officials said.
Magative reinforcement, such as hits and pokes, along with years of doing unnatura! tricks, caused the elephanis to
become aggressive and dangerous. ... Reba [who once Killed a circus trainer] pulled on her own nipples and Sheena
was angry and withdrawn. All ware threatening to zookeepers and dangerous to one another, ... 'When you think
about these animais, they had traumatic lives,’ [said Gecff Hall, Phoenix Zoo vice president of fiving collections].”

September 6, 2005: During an axamination. the USDA confirmed that a 3-year-old elephant named Gunther, who
toured with Fingling’s Hame Edition {Gold Linit) had suffered from lameness,

August 25, 2004: According to the Oakland Tribune, Oakland Zoo elephant manager Colleen Kinzley described a
video showing a Ringling handker hitting and jabking an elephant az ¢lear abuse. Kinzley alzo commented on video
showing a chained elephant swaying neurotically, saying, "For such a young animaf {o be exhibiting that amount of
abnormal behavior is just tragic.”

July 31, 2004: According to an affidavit by former Ringling employee Frank Hagan, Ringling's elephant trainer Troy
Metzler, nicknamed “Captain Hook™ by dircus staff, was frequently observed abusively hooking elephants, including
babies, with a metal-spiked bulthook.

December 5, 2003: An elephant narmed Shirey, who was bred by Ringling when she was only 7 years old, gave birth
to an undersized calf. Elephants in the wild begin mating at age 18. Studies show that captive elephants who breed
before age 12 have shorter iifespans.

December 12, 2003: Ringling's parent company, Feld Entertainment, has refused repeated requeasts, incduding one
from celebrity Plnk, to send its elephant Gildah to a sanctuary. Giidah was captured in the wild and used in Siegfried &
Roy's casing act. Glidah lived a lonaly life in solitary confinement at the Mirags Hotel & Casino in Las Vegas until her
deaih in 2005.

Qctober 6, 2002: Velerinanan Giratchen Steininger, hired by Ringling to provide medical care and defend its use of
animals, as reperted in the Macomi Daily, while the circus was in Michigan, was fined $500 and reprimanded for
negligence and incompetence by the Michigan Depariment of Gonsurmer & Industry Services on Jung 22, 2002,

May &, 2004: Ringling subjected a tiger in advanced stages of pregrancy 1o siressful conditions associated with
transport. Four tiger cubs were born on the road while the circus was performing in Columbus, Chio.

April 8, 2001: According to The New Yoark Times, a Ringling spokesperson admitted that a trainer who had been
videotaped tormenting elephants was still on efephant duty.

2001: Ringling's red unit is leasing five elephants, including its star attraction, a male elephant named Bo, from the
George Carden Circus. On May 1, 2001, the Canadian Broadcasting Corp. reported that twio George Carden Circus
employees had pleaded guilly to cruelty to animal charges in provingial court in St. John's, Newfoundland, and that
each had been fined $200. The chargas were brought after investigators found bears kept in filthy, undersized cages
for 23 hours & day. The judge stated that he wished the legistation were stronger so that he could penalize the
defendants more and suggested that people stay away from the circus.

June 13, 2000: According to congressional testimony provided by formar Ringling Bros, barn man Tom Rider,
“[Elephants] live in confinement, and they are beaten all the time when they don't petform properhy. ... Whan | became
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disturbed about the traatment of the elephants, the continual beatings, including the baby Banjamin, | was told, ‘That's
discipline.™

May 22, 2000: A horse found suffering from life-threatening colic as the Ringling train was traveling through
Pennsylvania had to watt three hours for treatment while employees searched for a large-animal veternarian.

April 17, 2000: In comments submitted (o the USDA, Ringling opposes lahguage in the agency's "Draft Policy on
Training and Handling of Potentially Dangerous Animals” that reads, "Hot shots, shocking collars, or shocking belts
should not be used for training or to handle the animals during axhibition, and any such use will be closely scrutinized.
An ankus may ot be used in an abusive manner that causes wounds or other infuries.”

1982: Ringlng disposad of five ligers wha were of no use to the circus by giving them to New Jersey resident Joan
Byron-Marasek. who owns a poorly maintained private menagerie. One of the Ringling tigers kiled four other figers at
the facility. Byron-Marasek has been charged by the USDA with failing to provide adequate veterinary care and
maintain programs of dizsease control and pravention for her tigers, and she was charged by state officials with
overcrowded conditions.

DANGER

February 19, 2010: According to The Assoclated Press, Lima, a zebra traveling with Ringling in Atlanta, "broke away
from his trainers and bumped up against a fence, then wriggled through an apening.” The animal then “galloped
along & busy section of interstate.” Lima led police and trainers on a 40-minste chase thiough downtown before being
captured. A man who was startled by the fleging zebra told The Afanta Joumal-Constitution, “Alt of a sudden a
freaking zebra comes running down the street like & car” Me continued, "Five or six police cars were in hot pursuit.
And & bunch of officers on foot.” The zebra was later euthanized as a result of injunes he sustained.

February 7, 2010: According to The Sfale, A startled elaphant kook & wrong turn backstage and broke through the
main prop door leading into the Colanial Life Arena during the aftemoon pre-show for the Ringling Bros. and Barmum
& Bailey Circus ... . .. Aboul 100 spectators on the floor watching the pre-show saw the elephant break through the
door toward them and rumble around the performance area, just a few fest away.” The pre-show ended sarly as a
result of the incident.

March 22, 2008: According to The Associated Press, three zebras, Mali, Giza, and Lima, escaped from the 1
Mariner Arena located in downlown Baltimore, Marnyland, and dashed into traffic. The same three zebras had escaped
in June 2007 during the circus’s Colorado visit,

January 15, 2608: The Miami Mew Times reported thal Ringling Bros. issued a statement claiming that Ringling
elephant trainer Joe Frisco Jr. “received minor injunies after falling while walking with a juvenilte elephant in the
elephant barn in Miami." FETA had received a whistieblower report alleging that Frisco was actually attacked by an
elephant named P.T. and sustained injuries severe enough to send him to the hogpital. During trial testimony on
March & 2008, Ringfing trainer Gary Jacobson confirmed that Joe Frisco Jr. was knocked down by P.T. Frisco is the
brother of elephant trainer Tim Frisco, who was caught on tape viciously beating elephants with bullhooks and
shocking them with electric prods for the Carson & Barmnes Circus.

June 18, 2007 According to The Associated Press, four zebras and three horses whao were being walked into an
arena for practice became spooked. The animals reportedly ran loose along a rosd near a busy interstate for 30
minutes while Ringling was parforming in Colorado Springs, Colorado.

April 13, 2005: Elephant handler David Mannes was airlifted {o a medical center lo treat & fractured pelvis and soft
tissue wound to his arm after being knacked down and kicked by an elephant named Tova while feeding the
elephants at Ringling's breeding compound in Polk City, Florida.

June 13, 2000: Congressional testimony by Tom Rider, a former Ringling employee, identifies Ringling's elephant
Karen as a killer: “Athough she was the most dangerous elephant in the group. she is the one they used in the three-
ring adventure where the public i1s allowed to stand around the elephant with no safety net or other protection around
her. Karen had a habit of kngcking anyone swho came into range, slamming them into the ground, yet they aliowed her
to have contact with the audience.”
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September 13%9: Two frightened zebras who were tethered together escapad twice from their handler and ran
toward a main street while being transferred from the arena between performances in San Jose, California.

November 1998: Thres tigers escaped from their cage in a Chicago parking fot. A Ringling handler was hospitalized in
sericus condition with bite wounds over much of his body when he was attacked by one of the tigers.

September 30, 1995: A Ringling lion bit off the index finger of a 31-year-old woman attending the circus.

May 6, 1993: A Ringling elephant killed her frainer in Gainesville, Florida. The elephant knocked down the 51-year-cid
traingr and stepped on his chest

IMPEDING INVESTIGATIONS

August 24, 2004: The Associated Press reparted that Ringling's parent company, Feld Entertainment, refused two
recent subpoenas from the USDA, requiring Feld to provide a video of the October 3, 2003, tiger attack of Roy Homn i
aid in the agency's investigation.

July 13, 2004: According to an affidavit by former Ringling lien handler Frank Hagan, employees who had knowledge
of how a lion named Clyde died after traveling through the intense heat of the Mojave Desert in a poorly ventilated
boxcar were instructed nol to speak o USDA mspectors who were investigating the death. Ringling quickly had
misters installed in the lions' boxcar before USDA officials amived.

March 26, 2001: An internal USDA mema stated, “This is 3 request to subpoena to compe! testimony and provide
documentation ... under the A\WA. | have been involved in an investigalion into allegations of elephant abuse and
exhibiting alephants infectad with TB by Ringling Brothers Circus, ... The investigation has bean very frustrating in
that Feld Entertainment has not been cooperative with allowing the USDA to review medical records on the elephants,
and the key witnesses will not cooperate due to court settlements with Fald Enterisinment that prevent them fram
discussing any circus issues with anyona.”

August 23, 1999: According to an incident report from the Humane Society of Santa Clara Valley, Ringling
veterinarian BiHl Lindsay and two other circus employees surrcunded a humane investigator in a threatening manner
and angrily confronted thea invesligator in an attempt to impede an investigation into bloody lacarations found on
numerous elephants.

August 6, 1929: The USDA was forced to subpoena a necropsy report from Texas A&M University's veterinary
laboratory for Benjamin. a 4-year-old elephant who drowned, after Ringling ignored AWA requirements and two
investigators’ July 28 requests for the documents.

February 25, 1999: According to internal USDA memos written by inspectors, detailing injuries found on twe baby
elephanis during a February 9, 1999, inspection, "[Ringling veterinarian] Dr. Lindsay was very upset and asked
repeatedly why we could nol be more collegial and call him before we came. | explained to him that all cur inspections
are unannounced. . All Ringling personnel were very reluctant to let us take pictures [of the calves’ rope lesions].”
Ringling personnel wers descrbed as "padgering,” "disgusted,” "antagonistic.” and "defensive’ toward the inspectors.

ELEPHANT TUBERCULOSIS

December 17, 2010: An e-mall 10 a Tannesses Wildlife Resource Agency officer from Dr. Dennis Schmilt, Ringling’s
chair of veterinary care and director of research and conservation, revealed that an elephant named Karen, who was
on the road with the circus, had tested positive for tubercuiosis. According to the U.S. Animal Health Association,
Karen is considered to be infacted with the deadly disease, and she was subsequently denied entry into the siate of
Tennessee.

April 16, 2007: A Florida Fish and Wildlife Conservation Commission captive wildlife inspection report noted that
Ringling’s breeding compound in Polk City, which housed 30 elephants, was skill under a tuberculosis watch,

January 48, 2007 According to documents ohitained from the Florida Department of Agriculture and Consumer
Services, Ringling veterinarian Dr. Ellen Wiedner cafled an official with the Florida Bureau of Animal Disease Contrel in
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tests confirmed the growth of tuberculosis on a lung sample from a deceased elephant who had been housed at
Ringling's Williston, Florida, facility.

September 5, 2006: Two elephants at Ringling's Polk City, Florida, breeding facility tested positive for Mycobacterium
fubercufosiz, the human strain of tubarculosis that can pass from elephant to human, and three female elephants
were pulled out of the traveling units because they had been exposed to at lzast one of the infected elephants.

September 22, 2005: A Flonda Fish and Wildlife Conservaticn Commission captive wildlife inspaction report noted that
four out of eight elephants {Siam. India, Tily. and Prince} housed at Ringling's Williston facility tested positive for
tuberculosis in 2001,

September 7, 2005: The USDA cited Ringling for failure to dispose of expired and undated tuberculosis drugs. The
inspector also indicated that Ringling transported an elephant named Siam from the Williston facility to the breeding
compaund. Ringling's tuberculosis-infectad slephants are kept al Williston. Siam tested positive for tuberculosis in
1999 (see April 16, 2001}

October 9, 2004: A 44-year-old Asian elephant named Roma was euthanized because of osteoarthritis.* A necropsy
revealad that Roma had tuberculosis,

November 7, 2002: The LSDA cited Ringling for failure to have four elephants testad for tuberculosis. The inspector
wrote, ‘[Tuberculosis] is a disease that is dangerous to both man and animals, Animals must be testad in a timely
manrar for their protection as well as for their handlers.”

August 30, 2001: According to an adicle on Salon.com titled, “The Greatest Vendeita on Earth," 8 163-page sworn
deposition given by Joel Kaplan, a private eye who had performed security and wire-tapping services for a Feld
Entertalnmant subsidiary for 20 years, stated, “[Ringling] had some real problems with the elephants. ... | was told [by
the circus veterinarian] ... that about halt of the elephants in each of the shows had tuberculosis and that the
tubercitlosis was an easily transmitled disease to individuals, to human beings, ... | was asked by Chuck [Smith],
througt Kenneth [Feld], to find a physician who would test the people [in] the circus to see if they had fuberculosis but
who would destray the records and not turn them fin to] the Centers for Disease Control {and Prevention].”

April 16, 2004 : An affidavit from a veterinarian at the National Veterinary Services Laboratonies stated that Ringling
elephants Tecichie, Vance, Sabu, Mala, Dolly, Calcutta 2, and Siam tested positive for tuberculosis.

September 6, 2000: The USDA cited Ringling for failing to provide veterinary care 1o an elephant named Tillie who
has been diagnosed with tuberculosis. Tillie, who is owned by Patricia Zerbini, is under the care of Ringling's Williston
facility and commingled with other elephants, which puts them at rigk for infection or reinfaction,

October 28, 1998 A 52-yaar-old Asian elephant narmed Testehie was suthanized due to multiple joints affected by
ostegarthritis™ and an M. tuborculosis infection of the lung.

September 16, 199%: Ringling's Williston, Fla., facility was guarantined by the Fiorida Department of Agriculiure and
Consumer Services becsuse of elephants’ having tuberculosis.

February 9, 1883: A USDA report indicated that uberculosis tests for one elephant were not available for review and
no treatment was instituted for another alephant with positive tuberculosis status.

DECLINING POPULARITY

January 17, 2011; The Times-Trbune of Corbin, Kentucky, reported that Ringling canceled one of its performances in
the town because of low licket sales.

January 12, 2008: Florida's Blood Centers piedged to stop offering free Ringling tickets to blood donors afler iis
exacutives spoke with PETA.

January 8, 2009: [Y'Agosting, 2 New York grocery-store chain, ended its promotional parmership with Ringling after
PETA contacted the company. The stores wers distributing coupons for discocunted Ringling tickets,
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November 17, 2008: Michigan-based home-repair company Hanson's Windows agreed to end s Ringling ticket
giveaway after hearing from PETA,

July 28, 2008; FitwizedKids, a national healthy-lifestyle center for children, stopped participating in Ringling's Circus Fit
progratm after PETA informed it of problems with Ringling's animal care:

March 15, 2008: The president of Harris Teeter, a Southeastern supermarket chain, confimmed in an e-mail to PETA
that “[g]oing forward wa will not be supporing Circus prometions [and] we already have tumed one sponsorship down.”
The food giant had been promoting Ringling in some of its 200 stores.

August 1, 2008: In a report about the circus’ Anaheim, Galif,, performance. the Hightand Communily News wirote,
“Surprigingly, the amagzing acts with ... elephants and Bengal tigers did not receive as large a response from the
audience as the seven motorcycle riders zooming around at the same time inside the 'Globe of Steel.™

January 22, 2008: Lukoll Americas agreed not to hold any more promotional events with Ringling and vowead not to
partner with or sponsor the circus at any of its more than 2,000 gas stations.

January 7, 2008: Denny's confirmed that it had ended its partnership with Ringling in December 2007, less than six
manths after announcing the joint promatians. The move came after months of PETA protests and consumer
complainis.

December 8, 2006. Lucky Erand Jeans pulled T-shirts emblazoned with the Ringling Bros. lago off store shelves and
the company's Web sife after lsarning from PETA of the animal abuse associated with the circus and 1o ensure a
pieasanl shopping experienca for compassionate consumers.

November 2, 2008: According to a news report on WULA TV, the 0.C. Armory, which had hosted Ringling in
Washington, .G, for 33 years. announcad that the circus would no longesr be perfarming at the venue. The repoit
indicated that the Sports and Entertainment Commission, which operates the Ammaory, announced that it had been
losing money on the show.

April 15, 2005: The Phitadelptia Dady News reported, "The circus elephants are coming to town nest week, bringing
an owutmoded and problematic form of entertainment to all Philadelphians. Here's hoping that this is the last year such
an antiguated spectacle is welcomead within aur city Bmits.”

March 29, 2005: The New York Times reported, “They are still the ones cracking whips as Bengal tigers (beautiful but
a little fat) walk in circles, occasionally roar and run in and out of cages that logk too small for them. Their trainer,
Taba, did not seem worthy of them. But our consciousness has changed. Ve worry about how the animals are trained
and treated.”

February 14, 2005: The Sfar-Telegram reportad, "[[in less than two decades, the Canadian entertainment
phencmenon [animai-free Cirgue du Soleil] has reached levels of revenues that it took Ringling Bros. and Barmum &
Bailey more than 100 years to attain.”

November 20, 2004: The Hamiton Spectator (Ontano, Canada) reported, *[Production manager Brian Newman) said
the circus has lost some of its appeal, which may aczount for fair ficket sales at each of thiz weekend's five shows al
Copps Coliseum. Jrganizers say none of the shows alt the modified 4 000-seat venue are sold out. ... [Blehind the
scenes, allegations of animal cruelly involving its elephants {has] plagued Ringling Bros. ... A Specfator reporier's
request lo view the elephanis was declined.”

November 5, 2004: The Chicago-area Daily Herald reported, "Less enthralling, at least to those of us who go to the
circus every year, are those acls that seem to appear in every edition of the circus: the high-wire acts, the marching
elephants, the motorcychists that zoom around the inside of a2 metal sphere. ... Rating: 1/2 out of four stars.”

March §, 2004: MasterCard international dropped its controversial sponsorship of Ringling Bros. and Barnum &
Bailey Circus. MasterCard joing Visa and Sears, Roebuck and Co. to become the third national sponsor to end its
Ringling promotions amid a flood of complaints.

Cctober 26, 2003 The Capital-Journal reported, "[Tlhe Ringling Bros. and Bamum & Bailey Circus, which hadn’t
been to Topeka in 12 years, had “dismal numbers.™
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March 26, 2002: The New York Daily News reported, | went to see the Ringling Bros. and Bamum & Bailey Circus at
Madison Sguare Garden. ... The Garden was half full, .., The tigers moved with the half-spaed of a Municipal Building

bureaucrat and were mora stoned than the bums you had to step over in Penn Station on the way into the Garden. ...

[M]y little guy's favorite attraction was the giant industrial dung vacuum.”

August 17, 2601: According to The Wichita Cagle, Ringling failed to secure a date at the Kansas Colissum because
of concems about its declining circus atlendance.

November 3, 2000: The Chicago Sun-Tines reponted, *Founded in 1871, the 'greatest show on earth’ has steep
competition these days from artier circuses, such as Cirgue du Sclell, that rely more on theatrics than on fions and
tigers and bears, oh my. This may explain why the east and wast wings of the venus were empty.”

September 18, 2000: The Seaffle Times reported, "More than anything, | noticed how many seats were empty, how
The Greatest Show on Earth was more of a ne-show here in Seatile than anything else.”

May 21, 2000: The Dayton Daily News reparted. “But the most amazing thing of all wasn't even whal was going on in
the three nngs [at Ringling Bros, and Barmum & Bailey Circug). It was {o be seen elsewhere in the arena, up in the
seats. In all the empty seats. ... [Tlhe show we atiended was nowhere close to sold out, In fact, the place was nearly

emply.”

November 19, 1838: The Chicago Trbune reported, "Last Thursday's performance of Ringling Bros. and Barnum &
Bailey Circus gt the 18,000-seat Allstate Arena was so small that two of the three rings were playing to rafts of empty
zeats. Attendees at several other first-week performances reported similarly small houses.”

November 8, 1998: The Chivago Sun-Times reported, "As master of ceremonies, baby-faced Johnathan Lee lverson
was a congenial [Ringling Bros. and Barmum & Bailey Circus] ringmaster who didn't fet on if the hatf-empty venue
affected him.”

September 17, 128%: The (ndianapolis Mews reparfed, "Attendance confinues to dwindle when Ringling Bros. and
Bamum & Bailey Circus eomes to town.”

CRIMINAL ACTIVITY

April 18, 2008: According o the Centre Daidy, Ringling animal trainer Sacha Houcke was charged with simple assault
in University Park, Pennsylvania, after "two employees of the Bryce Jordan Cerder called police and reported
witnessing Houcke choke his daughter, pushi her to the ground and punch her in the face while they were working
with the circus horses.” On May 25, 2006, Houcke entered a guilty plea to harassment and disorderly conduct
citations and paid a $300 fine.

March 6, 2085: According to the Cincinnali Enguirer, Ringling animat handler Bryan Phipps was arrested for 2 2001
aggravated bank robhery while the circus was performing in Cinginnati, Ohio. Phipps, who was hired by the circus in
December 2001, spent six years in Ohio prisons in the 1990s after being convictad of drug trafficking, carmying a
concealed weapon, aggravated robbery, and kidnapping. Police officials stated thai several other agencies had
wamants for his amest, inciuding & felony drug possession charge.

May 24, 2004; Thomas Allen Riccio, & Ringling circus clown performing under the name "Spanky,” was arrested in
Fayetteville, N.C_, and charged with 10 counts of third-degree sexual exploitation of a minor, Authorities allegedly
found 2,000 pictures on Ricoic's computer, which was kept in his room on the circus train, of child pomography that
depicted girls as young as 5 years old engaged in sexual activity with adults

May 2, 2003: According to a report on CBS program &0 Minutes, suburban soccer mom and freelance journalist Jan
Pottker filed a lawsuit agasinst Ringling for fraud and conspiracy. Pottker charged that Ringling spent an estimated §2
million cver an sight-year period in an attempt to sabotage her writing career after she wrote an unfiattering article
about the circus.

September 26, 2002: According to The Salf Lake Tribune, a Ringling acrobat was amested and jailed in Idaho on
charges of sexual battery against a 16-year-old girt. The acrobat allegedly dragged the victim back into his sleeping
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quarters, slammed the door, and assaulted her. The U.S. Immigration and Naturalization Service also ordered the
acrobat to be held.

November 10, 2000: A Ringling employee was arrested in Rosemont. Hincis, after police identified him from a
fingerprint iR behind whan he allegedly mugged an Ohio woman at knifepoint & month earfier. The circus worker, who
had been convicted of aggravated burglary and drug abuse in 1589, was suspected of committing a string of recent
armed muggings.

November 21, 1988: The Cafgary Herafd reportad that the goat Ringling festured in 1980 as a “unicorn” was
purchased from serial killer Leanamd Thomas Lake. Lake abducted, tortured, raped, and mundered women before
commitiing suicide when he was finally amested in 1985. The "unicom” was actually a mutilated goat whose horns had
been manipulated to grow in the center of the animal’s forehead.

March 17, 1898: The Mountain Xpress reported that a Ringling employee, who was on parcle after serving seven
years on a New York murder conviction, was amasted in connection with twa break-ins and liquor theft at an Asheville,
Morth Carolina, liguor store.

April 13, 1987: A Ringling emplayee was arrested in Worcester, Massachusetts. on a fugitive-from-justice warrant,
which listed a charge of counterfaiting.

November 19, 1994: Ringling's vice president of animal care Gunther Gebel-\Willams, was arrested in 5t. Louis and
charged with digiurbing the peace. Gebal-Williams had screamed at a police officer and threatened the officer with the
whip that he uses on his tigers bacausea officers were giving Iraffic tickets to circus customers.

October 19, 1994: A Ringling employee in Boston, Massachusetts, was arrested and charged with assault and
battery with 2 dangerous weapon when he stabbed a horse frainer in the stomach with a penknife. A fight had broken
out whan the employes had tried ka get the horses to kick the trainer

April 18, 1884: A railroad official testified that a circus-train brake operator who helped conduct a safety inspection
just before a deadly Ringling train derailment had failed a drug test after the wrack. A clown and an slephant trainer
were Killed in the crash.

January 17, 1984: Two Ringling performers were arrested in Post Orange, Florida, and charged with disorderly
intoxication. One of the men was aiso charged with resisting amest with violence after he swung at the arresting
officer and tried to push the patrol car into the officer.

*Captivity-ind uwﬂm.ErﬂEI;m;1.;|:nagrth-ri'ﬁs‘ér|%"ihe leading naasn;r;:s for the euthanasia of captive elephants.
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Incidents Involving
Liebel Family Circus

USDA License #58-C-0288, P.O. Box 3230, Davenport, FL 33836

Liebkel Family Circus {aka Florida State
Family Gircus, Great American Family
Cirgus, Liebling Bros. Circus, or Liebling
Bros. Family Cireus), operated by Huge Tomi
Liebe! {zka Tommy Liebel, Hugh Blum, or
Hugo Bloom), has repeatedly failed to maet
minimal federal standards for the care of
anlmals used in exhibition as ostablished
i the Animal Welfare Act (AWA). The LLS.
Department of Agriculiurs (USDA) has

cited Lishel numeraus times for failure to
give voterinary care to an African elephant
named Nosey [aka Tiny or Peanut); failure to
provide amimals in ite care with wholesome
and uncontaminated food, shelter from

the elements, and adequate space; fzilure
to provide primates with environmentaf
anrichment; and failure to maintain
structurakly sound anclosures. The USDA
has also cited Lisbe! for allowing animal
enclosures to hecoma filthy, mishandling
animals, and withholding food for training
purposas, The USDA has aiso fined Lichel
for violations of the AWA and filed formal
charges against the circus for repeated
vinlations of the AWA, including failing to
address concerns regarding Nosey's visibly
poor gkin cendition for more than four
years. in addition, Liebel was forced to
cani:el engagements in two cities because
it falled to comply with city codes that

require a criminal hackground check on

D

all circus employees. Contact PETA for

documentation.

Fobruary 9, 2012: After learmning from PETA

that Liebel had been charged with numeraus and
sarious violations of fadoral law, Washington ard
Lee Univearsity cancelad the appearance of Maosey.
an ailing elephant forced to perform for the
circus, at the school's mock political convention,

February 2012: Afier laarning from PETA that
Ligbel—whicn was scheduled to appsar in
Fabruany at Arkansas Mational Guard armories in
four cities—had been charged with numercus and
serious violaticns of federal law, all the cirous's
appearances wers cangeled.

December 13, 201 1: The USDA ciled Liebed

for failure to maintain the perimater fenca

of an elephant enclosure, whick was under
gonatruction and not continuous, leaving the area
cpen far unauthorized people or animals 1o gain
access 0 the alaphant.

fecember 9, 2011: The USDA fied 33 formal
charges against Liebal for repeated viclations

af the AWA. Liebel was advised of concarms
regarding Mosay's skin care as early as April

17. 2007, yvet thess concems had not baan
addressad to date. The vielations charged in the
complaint ingluda the following: 2 sharp metal
edge in Mosey's snclosure could Injurs ker a
spider monkey had an 18-inch chain affixed o nis
collar whan howsed in his anclosure; two spider
monkays had access to twine in which they could
become entangled; nails that could injure her
weare protruding into Mosey's enclosure; a spider
monkay escaped and was not recoversd for at
least 10 days, Liebel repeatedly failed to treaf
MNosey's visibly poor skin condition; nails and




metal rods ware near Mosey in the alsphant barn;
inadeguate parimatss fencing cauld endarger
animals and tha public; Mosey was tethered in
UG a manner than she could move only 8 faw
faet from side to side; Nosey was chained by
twor faet so tightly that she could nat lie dawn

on her side ar make any forward or backward
mavement; tha trailer usad for transpaorting
Masey contained accumulationa of aguipmeant

in close proximity to Mosey and had ioose mstal
ceiling panals, exposad bolts, and flaking intavior
paint; a spider monkey was laft unattended and
tatnered by a chain to a pony for one hour; the
public was slfowsad to feed an agitated primate
fond that was inapgropriate for ks distary needs,
including popoorn and cotton candy; Nosey was
tatherad in a manner that forced her left foot in a
forward posilion; twe spider monkeys were not
crovided with environmeamal enrichment; Mosey
was rapeatadly I=ft unattended and accessible
t mambers of the public; the area ouiside the
nenmater tenging for the spider monkeys had
accumuated and discarded aguiprment and
ouilding materials; food was stored in a dirty
irgitar that had holes in the floor; there were open
bzgs of fred and svidancs of varmin; the area
adjsoent o ineg slephant enslosure was dirty

and clutterad; a vataricarian was not consuktad
aftar Mosey was chserved to have lost weight;
the side bars in the spider monkeys’ enclosure
wera rusted ard had sharp edges; the sttending
veterinarian’s instructions ware not followed in
ragard to welghing Nosey; and Nosay's faat had

avergromn solas with trapped manurg and feaves.

Incidents Involving Liebel Family Gircus

February 23, 2011: Ths USDA cited Liebel

for failire to correst & previously identified
noncomplianse of inadequate veterinary care of
Musey for her chronic skin issues (the mspecicr
reported that Mosey's skin was "“very hard and
dry to e touch™ and that the current treatmant
was inaffective), for inadeguate foot care, and far
2 lack of a writtan plan for maeting her natriticnal
nesds. The USDA also cited Liebel for failing to
weigh Nosay, In girect violation of the circus's

attencing vetarinarian’s recomimendation.

Degcember 14, 2010: The USDA citad Lizbal
tor failure to correct a previoushy identified
rancompliance of giving inadeguate vatarinary
care to Mosey, who had accumulations of “dead”
and "dry, cracked” skin across her body, Ths
inspector wrote that this “aifect[s] tha health
and wel-being cf the elephant.” Liebel was
also cited for failure to store food in a manner
that protects against contamiration by vermin
and failure {o maintain the housing Tacilities for
nonhuman primaies in a manner that prevents

EECAIE B iNjury.

Novernber 11, 20190: The USDA cited Lisbel
far failurs to correct a previously identfiad
noncamphance of inadequale velerdnary care
of Nosey. whose skin the inspector wrote had
“haan pointed out to [Lizbel] for at least one
wedr {since Juns 2009 ... The pressnce of
excessive accumulations of dead skin doss
not provide far the comiort, health, and wal-
being of the elephant,” Liebsel was also cited
for a direst noncomphiance for failing to handle

Mosey in a manner that ensured that there was




mirimal risk of harm te her and the public, In
addition, the circus was ciead for another repeat,
dirert vinlation far fziling 1o provida Nozey with

Yholesorme oo of proper nutritianal guality,

February 28, 2010: The USDA cited Lisbesl for
failure to provide Masey with an adequats feeding
program, The inspector wrote, "Nosay appears to
have |loat same weight since the

|ast pkeervation,”

October 28, 2009; Tha US0A cited Liebel tor
failure to keap the area Immediataly cutside
the perraetar fencing for the spider monkays
frae of accumuiztions of trash, unk, waste,
and discardec matter. The USDA nspector
commented that the debris could offer a
“freading or living area for rodents and other
vermin which could pose a disease hazard to
the spider monkeys,” Lisbel was also cited for
inadaquata food storage, The inspector stated,
There were open bags of feed used for the
slaghant oh the tloor of the trailer adjacent to

£ bay of feed that had been chewed open by
varmir.™ in addstion, Liebel was cited tor failure
to ke the premlses clean and In good repair
as well as for failurs 1o have a safe and effactive

programt for the conirel of rodents.

September 12, 2009: The USDA cited Liebel
for failure to correct a previously idantified
roncampliance of inadeguate veterinary cara
for Masay. Tha inspector wrote that the currant

treatment Geing utilized was ineftactive.

Incidents Involving Liebel Family Circus

August 1, 2009: The USDA cited Lisbal
for failure to correct a previously idantified

noneomplianoe of inadequate valerinary care

of Mosey, whose skin the inspector repartad
“continuas to have thickened areas of dead
sxin.” The inspector also wrote, “The presence of
axcessive accumulations of dead skin does not
provids for the camfart, health, and well-being of
the elephant.” Liebel received a regeat citation
for hanohbng & potentially dangerous animal in an
unsafe manner that put the public's safety at risk.

July 14, 2009: The USDA cited Ligbel tor fallure
to correct o previously identified noncomplisncs
of inadequate veterirary care of Nosey, whasea
gkin, the inspoctor reportad, "continues to De
thickensd with areas of dead skin esgecially on

the head, legs, and sides.”

June 2, 2009: The LISDA cited Liebel for failure
to correct & previously identified noncompliance
af kadaequate vetarinary care of Nosay, whosa
skin. the inspestor reported, was “extremsaly
shickened with multiple layers of dead skin.”
Aocarding to the ingpector, the owner stat=d thal
Mosey was given a bath three times a day. but
tha inzpector wrote that “lithe owner was nol
obsarved bathing her at sy time during 2 days
of observation.” Lisbel was also cited for failing
to orovide a sufficient safety bardear batwean

the elephant and the public, handling potantially
cangaraus animals in an unsafe manner, lsavirg
the elephant unattended or undar the control

of a child during public exhibition, leaving a

spider mornkey unatlended while the animal was

tethared 1o a pony for more than an hour, &nc




tzadirg the spider monkey into the audience by a
fmash so that the animal could take popocarn and
gotton canay frem shildren and other audience
membarz. Tha inspector raportad that some
childran did not want to fead the monkey, calsing
tha animal 1o become agitated, and wrote, “The
pubiic could too sasily be bitten or sgratehed
during this maonkey's eagerness to get the food.”
The WSOA alse cited Liebel for sllowing the
guchience to faad tha morkey food that was not
provided by the licenses, allowing the monkey

lo eat a tyee of faod that was nol approplizte

far the animal's digt, exposing the monksy and
the puislic o 2oonatic disease heazards, and
failure to provids the two spider monkeys with
erviranmmerial envichrnent.

April 10, 2009: The USDA cited Liebsl for
failure to give sufficlent space to Nosey, who was
zetnarad by a chaln argund her left front and right
rear ankles. The inspector wrote, “The chains are
vary taut witn vary Fttle slagk tor movement, This
anirmal’s posturg! adjustments are limited dusg 1o
the configuratian of the chains and [sheg] is unznle
to lie down ok her side. In the kneeling nesiticn,
oth chains ware Taut, This slephant could ot
make any mavements forward or backward and is
only restricted to movements only & faw feet from
sida 10 side.” Liebel was also cited for fathyre to
mdintain an animal transport vehicle, which Yiad

a loose metal cailing panel; two axposed baolts;
aaint that was peeling. chippling, and flaking; and
various pieces of eguipment such as a shovel
and whzelbzrow, all of which could potentially
itjura ihe animals.

March 17, 2009 The USDA citad Ligbat
for failure to correct a previoushy identified

rancomplianze of fallure to maintain the elaphant
barn, which had protruding nails and rmstal

rods thal posad a risk of injury to the elecharnt.
Lisbel was also cited for failure to give adeguate
vetarinary care to Naseay, whose skin was crusiy
and harz and who had dead layers of skin, Tha
LISDA alzo citad Liebel for sllowing the March 13
gecape of a spider monkey by falling to proparly
secue tha tather to the collar az well 35 for failure
to maintain the perimeter fence surrounding the

alaphant nen.

March 16, 2008: The state of Florids issuet g
$180 citatian to Liebel for the March 13, 2003,
escaps of & spider monkey, The escape was &
migtlemenor violation of state witdlife regulations,

March 13, 2009: The Florida Fish and Wild¥fe
Comimission issued a warning to Ligbel for giving
stephant rides to the public deapite the fact that
the cirous” state permit had expired,

March 13, 2009: A spider monkey named
Reggie ascaped during an appearance at the
North Lake Flea Market in Fruitland Park, Florida,
when the ownar failed to latch a leash corractly
The monksy fled into nearby woaods and was an
the loose for more than five weaaks bafare

being recaptured.

May 22, 2008: The USDA citad Licbel for fallure
to construct and mamtain pamary anclesures

to protact animals from injury, The inspactor

cbhearved that two spider mankeys had accass w0




Incidents Involving

atrands of hay twing that were tied 1o the bars of
the anclosure and that the monkeys could “easily
sull it into the enclosure and gat tangied up it
ar hdng thamselvas with it" and that two separate

areas of the elenhant barn had protruding nails.

November 14, 2007: Tha Florida Fish and
Wildlifa Conservation Commission issuted a
warning to Liebel for unsanitary conditions for
meorkeys snd failure to provide monkeys

with walsar,

August 6, 2007: The USDA cited Lisbel {or
tailure to handle animals propery when an adult
gpider monkey was obsarved wearing a collar
with am approximately 18-inch chain that dragged
and swiing as the monkey moved around the
enclosura, Tha inspector wrote, “The chain

lenath is too lang and could possibly get hurg on
samething and choke the animal.™

May 31, 2007: According lo The dournal-
Sfandard, Liebel was forced to cancs!
parformances in Savanna, llinois, becauss i
nat failed to camply with an ordinance
redpuiring a criminal background check an all

Cirous smpoyess,

April 17, 2007 The USDA cited Lizghel for failure
w2 ma atain anclesuras in good repair. A dislodged
meral wall was protruding into a travel enclosure
*or an elaphant, exposing the amimal to a risk

of inury fram a share edge. The inspector alsa
roted that “fine] appaarance of the skin of the

glephant was of concern.”

Liebel Family Circus

March 23, 2006: The LUSDA cited Liebel for
failure 1o provide an accurate itinerary, which

arevantad an inspaction from taking place.

November 3, 2005: The USDA cited Ligbel

for failure 1o correct a previously identified
rancompliance of not having 2 perimeter fenca in
place far the elepnant.

September 20, 2005; Listhael was issued a

T2, 885 stipulation by the USDA for violations

cf the Animal Welfare Act, including failure

to provide Mosey and & stesr with adeguate
veterinary care; failure to provide the slsphant,
crimates, and hoofed animals with adequate
spece; failure to orovide a Safety harrior to
aeparaté the public from the animals; failure to
safely handle Nosey, resulting in injury to an
employee {sas July 4, 2004); falure to safely
hardle & spider mankey who was bousad with a
parmaneant matal link chain around his neck with
gabout 2 inches of links hanging frorm #, Gosing
a risk of entrapment. snagging, choking. cr
hanrging, failurs {0 provide transport erclisJres
that were structurally sound and sufficiantly lit;

anc failure to erect a penmetar fencs.

September 13, 20058: The LISDA cited Lishel
far failure to correct a previously identified
nancompliance of not maintaining the cleankngss
of the crimate snelesure. The inspecior wrote that
the enclosure was "extremely zoiled,” the wall
ard hide box were "hzavily sciled with urna and
soent markings and dirt,” the flgor had a “bulldup

of grean algse grawing on the surfacs” and the

rope swings wers “extramely dity and soiled.®
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May 10, 2005: The USDA cited Lisbel for failure
to have a responsible person available s that an
inspact.on coukd be performad.

November 23, 2004; Tha USDA cited Lisbel for
failurs to correct numerous previously ldentified
noncompliances, including failura to supply
parmanent housing for Nossy, wha, at the time
of the inspection, “[w]as howsed in the vard, on
l2g chain restraints. She was chained [by her left
frant leg and left rear leg| so that she could not
take a tull stnde. She swayed sterectypically from
side to sida.” Liebal was also cited for failure to
offar adequsta lighting to wwo primates who were
housed in & compastment alb the front of 4 travel
trailzr that was 50 daric that the inspector could
not properly see the anirmals as well as failure to

prowide a permeter fence,

Sepiember 15, 2004: |0 an affidavit obtained
ay the USOA fram a Lisbel employes who was
attacked by Mosey. the injured worker recounted
the frecuant use of slectric prods on Nosey and
detailed snincident in which the frainer “used
the [bullhoak] handle, turned off the fights in the
perfarmance ring ang beat the elephant. He a2
the time diractac othors to take part in that by
Lgirky other objects such as {4 sledgs harmmer
and shovel handles. At that time tha elephant was
staked down by all four legs.” He alzo stated in
the affidavit that Mosey's attack on him “was nat
tha first tirmea tha elashant had reached or struck
cut at peopla whae worked at the circus.”

FCus

Saptember 15, 2004: The USDA cited Liebel for
failure to correct numerous previously identHfied
nohncompliances, including faiflure to give
adequate veterinary care to Mosay, whose skin
was “rough, thickened, iregular, cracked, dry,
znd flaking," whose foot pads were “thickened
znd corrugated in appearance” and/or had

zome "lonsa flap development,” and whose front
toenails and cuticles showed "uneven growth
natterns ard axcessive thickening™; failure to
nolude protacols for foot and skin care on the
crogram of vetarinary care; failure to supply
adetuate nousing to two monkeys who were
kept in a cage with excessively rusty metal doars
ard inadequata lighting and without suifizient
space to make normal postural movemsants snd
adjusiments; and failure to give sufficient space
ta an elephant who, during evening haurs and
periods of inclement weather, was housed ina
rranspart trailer that did nat allow the animal to
“turn about, e down, stratch. etc.” and whko was
at risk of wgury frofn baing housed next to a sieer

with sharp harns.

July 15, 2004: The USDA cited Liebal for
fFilure to correct numerous previously identified
roncompliances, including for failure ta give
adaquate vaterinary cars 1o Nosey, whose skin
apoearad "thickened and irregular”; lack of
cogumentztion that the elephant's skin-cars
regime had beer: discussed with and approved
by the attending vatarinaran; failure to give
adadquate vaterinary care 1o a steer whoa, the
inspector wrote, was “{sltill being pastered by
flims” ard “{whose] irterdigital area above the

L

hoaves appears] slightly lritated and pinkish




in caolor'; and an exposed sharp metal edge in
the elephanl trailer. Liebsl was slso oited for
failura to provide documentation of a recant
ubergulosiz test for the glechant and current
keglth certificates for two spider monkeys.

July &, 2004: Nosey atlacked a worker during
an appearance N Clinton, lowa, The worker was
tending 1o a water dish when the elephant hit nim
with her tusk, lifting him off his feet and progelling
hirn dowr: ar incling, The worker was rushed to
the hospital and received siitches for a

ngad injury.

April 28, 2004: The [130A cited Linbesl fortailurg
to give vaterinany care 1o an elephant named
Mosey, whose skin appeared “thickensd and
irregular” as well as to a steer who was being

“pesterec by numerous fiiasg.”

March 2, 2004: The USDA cited Lisbel far
failure to correct a previously identiticd
noncomphiance of noet having a complete program

ot weterinary cara.

February 3, 2004: The USDA citad Lisbsl for
failare to have a respanzsible paraon available so
that an inspection could be partormed as well as
faibure o updats its travel tinerary,

January 2, 2004 The USDA cited Liebal for
failure to correct numerous previously identified
rancemplsncas, including failura to supply
permanent housing for Mosey, who, when nol an

the road. was housed in the transport trailer or

kept chained in a yard; failure to give sufficient
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soace to an slephant and a steer whao, st night

and during inclemeant weathear, ware housed in

a trailer that was net large encugh for postural
adsiments and Ireedom of movement and ou?
tlte animals at risk of injuring one anather; failure
to repair ripped and loose metal sheetiag in the
slaphant transpertation trailer; and failure to
provide a perimeter fance. Liabsl was alse aited
far improper handiing of & monkey who had &
rretal linked chain with B inchas of hanging links
zround his neck, which the US0A insgectar wrate
*|is] kkely to cause trauma and may be fatal”,
keaping primates in a rusty compartinent of an
old truck devoid of adequate lighting: failre ta
Rave records reflecting routing vaterinary care for
the steer; and failure to have a completa crogram

of veternary care for the primates.

dune 16, 2003: The USDA cited Lisbel for

at least the fifth time for failure to corract a
praviousty idantified noncompliance of not
supplying minkmum space Lo two monkeys whio
warae housed in a cage measuring 2 feet wids

by 8 feet lang by 2 feet high (& feet short af the
minimum requiremants) as well as for again zailing
to provide 20 adequats barrier between animals
zno merbers of the public because of large gaps
in the parimeter fancing around the slephant

and tha lack of any barrier to prevant members
af the public from putting their fingers directly
into the grimate enclosure. Liebel was alss cited
far failure to give vetarinary care to an elephant
wha had *[2] bulldup of qil, dirt. and dead skin
clagging the skin pores on jthe animat's! body™
and to a steer who appearad thin and gauni;
fmilure o provide the elephant with shade; faifure




to provigs the primates with environmental

zarickiment or sufficient vantilation; and sglintared
wand an the insida of the door of the slaphant

transport railer

May 12, 2003: The USDA cited Liebel for failurs
to correct & previously identified noncomzliance
af noi giving minimum space to an elsghant

and a steer wha, at night and during inclement
weather, ware housed in a trailer that did not
mgve sufficiant raom for the slephant Lo lurm
araund or for aither animal to make normal
oostural adjustments. Lishel was also cited

tor transparting the elephant and a steer in the
somna trailer thal gut the elephant at risk of being
injured by the steer’s sharp horns; failure to give
sufficiant space to a rabbit and 1o two monkeys
who ware housed in a cage measuring only 2 faset
high {5 feet shart of the minimum reguirements);
Tallure to maintain enclosares that contained
sharp andfar protruding metal; a porous wooden
Anor in the primate enclosure that could not

be adequatsly cleaned and sanitized; faiture

to conduct elechant tuberculosis tests under

the diract supsrvision of a veterinarian; and an

incomplate program of veternary care.

April 30, 2003: The USDA cited Liebel for fadurs
lo sorreat previousty identified noncompliances of
net giving minimum spase to two monkeys, who
were housed in a cage measuring only 2 feat high
1= feat short of the minimum reguiremants) and to
an edanhant wha, at night and during inclemeant
weathan, was housad in a transport trailer that

did not havs sufiiciant room in which she could

turn around o raise her head or trunk, Liebel
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was alsg cited for faillure to give veterinary care
to an elapharnt with excessive pad overgronivik
on one foot, tharsby putting the elephant at
tisk of impaired movement, infection, ar other
madical problems; failure to conduet slenhant
tuberculasiz tests under the direct suparvigion
of a vetarinariar; an incomplate program of
veterinary care; fallure to provide an adequate
tarrier around the staphant to ensure the safety
of the elephant and the public while membars
zithe pubbic were within reach of the elephant,
tadure to have an expearienced nandler present
with the slaphant during public exhibition of =
aotantially dangaraus animmal; and insuificient

venzthatior in the animal transport trailar,

September 6, 2002: The USDA cited Liabal for
tallure to provide an elephant with shatlar from
sunlight.

July 2%, 2002: Tne USDA cited Liebel for failure
o comply with veterinary-care requirements and
failira to maintain primate cages. The circus did
rol have a programn of veterinary care or resuliz
of tuberculosiz tests for the elephant and twao
primatres. A spider monkey had not been testad

“or tubarnuinsis,

Fehruary 28, 2002; Tha USDA cited L ebel for

a fourth time far failure to give minimum space

to tha primates and the elephant, inadagquats
lighting, fallure to provide perimetar fencing,
sages in disrepair, and poor hausekasping that
pased life-threatening hazards to animals. Tha
animals were {8ft stored inside transport trailees in

the dark at the circus’s winter quarters. The amall




monkay cedges nside the {railer wers only 2 feet
bigh. & teet short of the minimum requiremeants.
The elephant was Kepl inside a compartmeant in
the transaort trailer whils at the winter quarters
ard on tour or sametimas chained o two

traas, which did oot allow adequate freedom of

movemeant ang gxarcize.

January 27, 2002: The LISDA cited Liebel for
mishanding & rabbtsl st sk of jury, Tailurs 1o
provida rabhit cages that mat minimum space
requiremenis, kesping a dog tied on 4 4-foot
tetqgr ard poor sanitation. The inspector found
sharp pieces of glass, vsad during an act in the
show ring, that cauld easily injure the elephant’s

feet gz well as othor gnimals,

Jdanuary 23, 2001: Tha LUSDA cited Lisbel for
failure to have current tuberculosis tests jor
saveral elepnant handlers, fadure fo maintain
transport ensosures with compartments only 2
faet high for the orimates, failure to give adequate
space o the primaies confined in smal transport
comparments during ceriods whan the circus
was not ravekng, and failurs to provide the

elepnant wiin agequate shalier and space.

QOctober 18, 2000: The USDA cited Liebsa! far

improper faod storage.

May 11, 2000; Lisbel was cited tor filthy
conditions. The inspector wrote, “The traveling
enclosure for the five dogs in the act is
excessively soiled with uring and feces. B has
a strang wdon” The circus was also cited for 3

poorly maintainad primary enclosure that could

cause injury to the animals,
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January 10, 2000: The USDA cited Lisbe|
far failure 1o correct a praviousky identifed

nercomplianca of inadequate vetadnary care,
The inspector found sn elephant suffering trom
an untreated skin condition. The circus was cited
far failura to have its threa elephant handlars
tested for tuberculosis. The circus was also clisd
far failure 10 provide sheiter, poarty maintained
primary enclosures that allowed animals to
ascapa, paorly maintained transpaort enclasuras
that had the potential to cause injury, and

soat housexesping.

January 25, 19893 The USDA cited lLisbsl

far failure to correct previously identifisd
nancomgliances of inadeguate vetarinary care
ahd poor housekaaping, Thea inspactor wote,
‘Thers is no written record of a veterinary
examination and evaluation of the elzphants’
skin ar the ronhuman primates’ hais, coat and
diet.” Tha circus was also cited for an elapnant
iransport trailer m disrepalr, rotled wood in

the primate enclosure, and an accumulaiion of
materia’ storad along one side of the nonhuman-

prirmate enclosure,

SJuly 24, 1998 The USDA cited Lighel for

filthy enclosuras, failure to provids adecuale
vaterinary care, an elephant transport tratiar

i disrepair and without adeguate ventilation,
improper feeding, and failure 1o have a currant
envronrantal endichment plan for t9s primates.
Tha ingpactor wrote, “Exareta is present in area
[whera tha] elephant is chained. Urine odar is
high, ard ground 15 soggy with wel urine and
‘eces. ... Slructural strength of trafler for elephant




is unsound, Thare are three (slick) bald tires on
the trailar, Thara are largs areas of “spot’ welding
o [which} weakens the frame structurs and is 2
hazard o hauling tne elaphant. Sharp pieces of
metal are exposed ... [the] elephant could sustain
a very bad |aceration. ... Elephant has symptoms
of deep grooves in the four fest, .. There is
noticeable hyperkeratosis an the ears, and sxin

is too dry,”

June 16, 19886; Cedarburg, Wisconsin, officials
cancsled a Lisbei snow minutas befaore the 2
o.m, showtime bacause the circus cowner had
~efused to comply with a city-code section that
requires sircusss to submit a list of employaes
for background checks, Police havo at times
discoveraed fugitives traveling with cirouses, and
the erdinance was enacted out of concern tor the
safety of residerts and visltors.

June 3, 1988: The LUISDA cited Lisbed for failure
te correct previously identified noncompliances
of praviding primates with insufficient space and
nadecuate envircnmental enrichment and baving
Inacclurate records and identification. The circus
WwWas also cited for impraper food storage and

failure to provide | complate itinerany,

May 1, 1898; The UBDA cited Liebel for failure
te cortect previaushy identifisd noncompliances
cf mishandling and inadequats environmental
anrichment for primatas, inaccurate records
and idantification, and enclosuras in disrepair.
Ihe inspectar wroie, “The primates siill have

chains around heir necks and were staked

ta the graund. .., Chains must not be used/
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kept on thess animals. ... [The dog and primats

anclosures] are still rusty [with] rotted wood and
peeling pairt.” The circus was also cited far
faiure to give minimum space to three primates
whao wers kept in a single cage measuring 4 lesl
high by 3% feet lang by 2 feet wide. The inspector
rated that thers was no result for the slephant’s
wbearculosis test and that the owner was stitl
withhalding food from the elaphant during *hea day
for training purposaes,

Decembar 18 and 22, 1997: The USDA crted
Liebed far failure 1o corract previously identitiad
anncamplances of not giving adequats veierinary
care ta a cow with hair logs and an elephani
with crusty skin, inadogquate cleaning, and failure
i maintain the elaphant enclosure, The cirgus
was also cited for mishandling animals. Food is
withhald “far & day or so” for training purposes,
and twa primates had chains around their necks
that could potentially strangle the animals.

The circus was cited for poor housekesping,
fagding maldy hay, failure to follow an
anyvironmental enrichiment plan for primatas,
faiture to maintzin anclosures, failurs to have

ar exercise plan for the dogs, and inaccurats

recarels and ‘dantification,

April 28, 19%7: The USDA cited Lisghel for a
travel traiber in need of repair and improper

food storage.

January 21, 1997: The USDA cited Lisbsl
tar tailure 1o correct previously identified
norcompliances of nol providing adeguate

veterinary care, not having food on the premizes
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for the animals. inadequats cleaning, and failure
to maintain the elephant enclasure and transpot
vishicle. The mgpactor wrate, “There are no
records on the goat's death {or] medical records
.. far deworming.” The circus was also cited for
fadure to proviog shelter from the elaments and

inadequate cleaning.

Bugust 1, 19962 Tne USDA ciied Lisbel for
teeding a deficient diet to primates and failure to
maintain enclosures.

Jaauary 4, 1998: The USDA cited Licbel

for failure ta correct previously identified
rancompliances of not having medical

records to indicate if the animals had received
vaccinations, dewotmings, and tuperculosis tesls;
contaminaiing food with feces and urine; and
faillure 1o maintain and clean transport enclosures,
The circus was also cited for filthy conditions,
failure to have an adequate supply of food on

ihe premisas, failure to provide waler, housing
together incompatble arimals, and failure to
handle elephants in a manner that would orotect

the publiz and the animals.

Aprik 13, 1295; The USDA cited Lishel for failure
to supnly the required itirerary.

February 17, 1995: The USDA cited Liabal

for fallure to correct previously identified
noncomphances of not giving veterinary care to a
goat wha appearzd thin and was in need of hoof
trimming. not having medical recornds to imdicais

fecal exams or dewarmengs, not having an

anvitonmental enrichment plan for primates, and

starirg food in g mannar that allowed feces and
utirze contamunation from the primates. The circus
was alsr cited for a filthy transgort enclosure and
mpropeary staring primate chow that contained

rodent droppings.

February 14, 1995: The USDA cited Liebsl for
failura to supply the raquired itinerary.

January 9, 1995; The USDA cited Liete far not
allowing access to records and propernty,

February 23, 1994: The USDA cited Liebel

tor failura to correct previously dentified
noncompllances of not malntaining structurally
zoune enclosures. The circus was alsa cited

far failure to give veterinary care to a goat with
awargrown hoots, falure to have an acceptabis
environmental enrichment pragram for primatas,
improper food storage, and failure to provide

shelter from the elamenis.

Avgust 2, 1993; The USDA cited Liebel for

iradegualts fesding of primates.

Mzrch 3, 1993: The U2DA cited Liebel far an
ursate primate enclosure with chewad, rotting
waod and an axpased nail; falure to provide
peimates with an envirenmental enrichmeant plan;
anc failure to provide enclosures of sufficient

srrangth to contain elephants.




- Cirgue Dreams

- Cirque Productions

- Variety Arts Management
3803 Mo29th Ave.

* Halhvwood, FL 23020
954-922-0888
info@cirgueproductions.com
cirgueproductions.com

Cirque du Scleil

8400 Srcond Ave,

Mentréal H1Z 406 Quabec
Canada

S14-722-2524
contact@cirquadusalsil.com
cirquedusoleil,com

Cirque Eloize

417, rue Bam

Maontréal H2Y 3E1 Quabac
Canada

514.5896-3838
elolze@cirgua-ginize.com
citgue-sloize.com

D Cirgue Plume

. 37, rue Battant
Besangon 25000
France
39-3-81-81-38-20
infocirquaplume.com
iy ciguaplume.cam

Circus Vargas

2534 8, Pleasant Ave,
Ontario, TA 91761
1B 7-GOTFUNT
info@circusvargas.org
Clrousvangas.com
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